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— ~The Third Age Trust (EFEFE=FHABEST)
(—) FZHEFR 6 H25H (=) 10:00-12:30
(=) BEERAA
1. Sam Mauger (T Executive Officer)
2. Ailson May (B EARTSE Head of Member Services)
3. Sussannah Hedge (3l %fEdh & X #Ek75 Training and Regional
Support Manager)
4. Harriet Radermacher (E{ZR4%XEE Policy Manager)
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S22 B MR F R > uda B (EHEENIR S E B EEE IR
RS (TTECER ~ {HEAEI N EE - IEsRMEsGT R EEH ) 1R
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Mike Jenn, Life President, UK Men" s Shed” s Association
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PO ~ Design Age Institute (CERREEHRERERE)
(—) FLHFE 6 H26 H (=) 10:30-12:30
(=) HEAE
1. Colum Lowe, Director
2. EZERFEE Dr. Chris McGinley
3. #3 Melanie Smith

(=) Bz

axs T EFH TR L e T B R A LAY B - Rraeathl ~ 3857 - i
FANBMHERETE KL BEGETNIE > mH SR gPkERgE
2 S L PR AR R Al s S LAY i B R S - B BN A BE PR ~ SRRy
& RECHH SRR -

s et EE T e S ER AL Y B R Bl 2 BB fa e ARG st F0 (The
Helen Hamlyn Centre for Design) > ifift 2020 FIEMGILARFEHZE FLHTE
B o MRS T AR B I I EAETIT ~ BT ~ AR AEEE T E R R RE RS2
I B0 & SR BRI RN o = B BRI 52 0 (NTCA )~ AR ER A A B FE T
TR R OREGET YRR S - BT akat DU B3 2t i AR IR -
HIEEE BRI B Caa F S Tl 2 B e s - B Eh R (E N SR EE S (R -

() Zzmfe

AREZEN 6 H 26 HE FFES Design Age Institute (RS ETHAE
B7Ebt ) - BRI LR 2 5 T ERBE (Royal College of Art > fEfEE
RCA) #YJ The Helen Hamlyn Centre for Design @ HEEEEZE (1% » AEH T
N ERZ TRy EAE Colum Lowe ~ BIZEHFSEE Dr. Chris McGinley @ BAK
2CFE Melanie Smith » 522 EIR B 2B BRHY S i BB S8 0V A > T
ftth P S (bt e aat 7 AR 7SI H Bl o B0 - R s A B e i
A IE FIEAE ~ et JEUEE BRIy (AR IR T i AR 2 & DARE A
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20



g oh RS A R R R U E B T EEEs
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L ELEEME - B E A EEETEE  Design Age Institute HYBSE
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bzEEl e Ry 7RI - B S E I R A W 512 B ANE Sl
FHY40E 0 Design Age Institute BT MBIV S REREEIITE -
Dr. McGinley Z2f1 - R REA %L EAVESE » NI Design Age
Institute & AR ESEYEIEHREAYBTZE - (Bt E R R e s
DLR S it AR BT EHRER - Dr. McGinley $& S & HIBFE 0 S
M LBERIYRZEE » Wiak B — L SIS H > Bt 7R e 2 =
REE (u3a) &1F » RAFEHREF REIVEL -

FHH Design Age Institute fir AR &5 EATEE N - R fIIEH
T ANBLRENZEZLINETE - PO e 22 CROSS-RCA (B5% ) HYMSE -
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Institute VB THEZBSEUREANRYES) > GRS E me 2R -
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7réd
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; U RSN T Rt R
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,&3,77
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H. ~ The Design Museum
(—) FZEHR/T 6 H26 H (=) 14:00-17:00
(=) BEERAA
1. Madeline Penn, Executive Assistant to Tim Marlow, Chief

Executive and Director
2. Maria McLintock, one of curators, introduction to design and

ageing

(=) g
The Design Museum 43 HIFE 2022 FEL 2023 #-Ed Design Age Institute
(FREEGETEFHTERE ) STERENY CEABARZ) ~ (RARARITE CiissT
(Designing for our Future Selves)) M{ERE o (EALAIARK) HEE
I RAE A AR bz T aat ~ ERTREAEE i ~ IR RIERES - DANY otk
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Here are a few notes about the u3a in general & Croydon u3a in particular,

The national u3a was first formed in 1984 and was called The University of the Third Age.
The idea of university, originally intending to encourage learning for its own sake in later life,
has caused many problems. Some people who had not attended university thought they
were ineligible, some assumed there would be entry qualifications and the possibility of
gaining certificates. The Third Age refers to later life, the first age being childhcod, the
second age adulthood: the working life and for some, raising children. The Third Age was
seen as later life, free from the restraints of work and childcare, when people could
embrace new skills, share their experiences and talents, make friends and generally make
the most of later life.

In recent years the formal name has been challenged many times, as restricting
recruitment, and so for regular purposes the abbreviated form of u3a is used. We don't
explain what the logo means, we talk about who we are, what we do, what we offer, how
people can benefit from becoming members.

The concept of for the members by the members’ emphasises the importance that
members leam from each other, the dual benefits being having no paid tutors and putting a
high value on the experiences and expertise of retirees.

The Trust is the umbrella part of the organisation which oversees legal and financial
matters. Compliance with our ‘Object’ clause — our charitable reason for existence — has to
be menitored. This is an important part of the Constitution and as such is a legal
requirement. Generally it is this or similar -

The charity’s obfect {"the object’) is the advancement of education, and in particular the education of
older peaple and those retired from full ime work, by all means including associated activities
conducive to learming and personal develogment it ......... a geographical area...

Each u3a is a separate part of the movement, each with their own constitution, which will
generally be very similar. The ‘model’ of a bottom-up organisation means that the Trust's
role is one of advice, training, insurance, on-line talks, publicity and promoting initiatives.
The Trust cannot insist that u3as do X, Y or Z, so individual u3as are not branches
following Head Office policy or instructions. This means that no 2 u3as are the same, each
reflecting their geographical area and their history, but with many common themes, such as
holding talks with guest speakers, running Interest Groups, organising workshops, coach
outings and holidays.

Croydon u3a was inaugurated in April 1987and as such is one of the oldest We come in
the middle range of sizes, with 607 members currently.
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We have an elected Committee of twelve and many others whe help in various capacities,
such as our Welfare Officer, Website Manager, Magazine Editor, Travel Team Lead,
Facebook Facilitator and so on.

The main activities revolve around the Interest Groups, which follow the tradition of ‘for the
members by the members’, meaning that Interest Group Leaders are members sharing
their enthusiasm and expertise,

Here is an overview of some of our groups (we have aimost 70} so you can see the
different models of operation:-

Taught Sessions — where a member teaches the group, for example Chair Yoga, French,
Spanish, Dance Exercise, International Dance, Garden Design, Painting with Water
Colours, Singing for Pleasure

Groups with a Leader — Walking Groups, Riverside & Canals walking groups 1-4,
Wildflowers group, Architecture (sometimes a member of the group may take the lead)

Groups where members take tumns to lead — Quiz night, Wine Admiration, Science &
Technology, Environment & Climate Crisis

Short Course Taught groups — Garden Design, Painting with Water Colours.

Historical learning with visits {usually one meeting is a visit, one a presentation each
month — History of London Groups, Looking at London, Historical Visits

Groups which have a democratic choice of topics — Writing for Pleasure, Poetry for
Pleasure, Share a Good Read, Exploring Fiction, Play Reading, Books into Films

Social groups — MOTO (Members on their Own) coffee mornings & lunches, Darts and
Pub Lunch, Garden Visits, Board Games Fun, German Friends, Members’ lunches open to
the whole u3a to book, outings by train & coach, holidays

Groups that meet for a common purpose but are individually self-directed - Drawing
and Painting 1 & 2

Two Interest Groups outside this model of 100% member involvement are —
Line Dancing which employs a paid instructor
Tai Chi which uses You Tube videos for instruction

This is not an exhaustive list, but hopefully gives you a flavour of the flexibility. Some
groups above will be in more than one category.

The opportunity to learn within a social setting, where there are no entry requirements
and no qualifications to be awarded is the main focus. Social settings support people’s
physical and mental health. Making new friends while taking part; getting out and about
when to do so on one's own would not be considered; sharing skills, experiences, sadness
and humour: all support later life to have meaning and interest, promote health and
longevity.

Group Venues
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Some groups meet in a member's home

Some meet in a community facility or church hall, where the group members share the
rental costs

Travel groups using buses, train, tram trave! for free within Greater London

Coach trips, Lunch meetings, holidays — members pay for themselves

One group meets in a Games Café and each member pays £5 each per session

Some groups meet once a month- Wine Admiration, Poetry for Pleasure

Some meet twice a month — Witing for Pleasure has one in person & one zoom, the history
groups have one visit & one talk

Some groups meet every week — Table Tennis, Painting & Drawing, German Friends

Some groups are always out and about such as the walking groups, some are always
indoors, some do both. Some always meet in person, some always meet on zoom, some
do both,

The costs are paid by the members of each group in addition to their annual mem bership
fee which is currently £22 to receive information by email or £35 for postal membership.

From time to time we run workshops — one in July will be when members of the Red Cross
will train members on basic first aid.

We encourage members to come forward with ideas for new Interest Groups, to keep the
timetable fresh. New Group Leaders are given a lot of support — financial, to advertise for
members, with admin and Risk Assessments.
Group Leaders keep registers of attendance.

Occasionally Croydon u3a will support a group for example paying for new, low cost
equipment, which is then the property of the u3a.

Group Leaders collect the fees for their group - some on the day, some for a month/ a term
in advance. This money is then transferred to the Treasurer who will pay the venue rental
costs,

Monthly Meetings : with a speaker on a wide range of different topics throughout the year.
At the venue members can arrive early and buy lunch, chat with friends, meet new people,
have a look at the Interest Groups we run and so on.

s Members receive six Bulletins a year — u3a news about what's going on, new groups
starting up, list of the groups.

» Three Magazines a year — short stories and articles written by members, crossword
and sudoku puzzles, recipes etc

= Five magazines — u3a matters produced centrally and circulated to u3as across the
UK.

» Occasion emails about extra things going on

Croydon members are also entitled to join national u3a talks on-line, London Region Talks
and in-person walks and guided tours
There is also a section called Interest Groups On-Line with a £12 annual fee which has
about 100 groups meeting on zoom.

Witten by Jenny Wilson, Chair, Croydon u3a
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IN OUR MEMBERS OWN
WORDS; udqs

Saily: Beng o SR CR,OYDON
member of Croydon READY TO PUT SOME

glves me the

opportunity to H) Z Z A\ Z U3a

learn, lough ond live

life to the full - INTO YOUR LIFE?
and 1 sometimes

wonder whet [

would hove done during retirement If Watch out for our posts on
[ hodn't jomed!

o

Facebook Croydon u3a

Visit our website at:
www.u3asites.org.uk/croydon

Sheree

heads up our
Into Film
group. She
says: ‘Qam
living my
best life

with

ﬁo#don uda’

A LIFE LESS
ORDINARY

or contact:
Jenny Wilson (Chair)

chair@croydonu3a.org.uk

USE YOUR ABILITIES AND
WITH CROYDON u3a, LIFE CAN ‘ DEVELOP NEW ONES

BE ... EXTRAORDINARY

i » Tine's ability to

. create cryptic
puzzles has earned
~ her a celebrity slot
in the monthly
zoom quiz night

..we like your
style and
enthusiasm, Tine!

Choose from more than 60 different
activities — you will be spoilt for choice
... maybe you will find something new
that you would never
have thought of trying ...
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Taiwan Delegation

Tuesday, 25 June 2024
Venue: u3a, The Fo
. und :
’ ry, Room 208, 156 Blackfriars Road, London, SE1
8EN
PROGRAMME
III‘.‘IE ACTIVITY STAFF MEMBER |
0:00 Arrive and Welcome Sam Mauger, Chief
Executive Officer X
10:15 U3a's Learning Model and Learning Alison May, Head of
Programme Member Services
11:00 How we support volunteers Susannah Hodge, Training
and Regional Support
Manager
11:45 Communicating our learning model. Harriet Radermacher,
Policy Manager
12:30 Finish and Depart _l

In attendance:

Sam Mauger, Chief Executive Officer.
Alison May, Head of Member Services
Harriet Radermacher, Policy Manager

Susannah Hodge, Trai
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A world of new
experiences is
out there for
you — so what's
stopping you?

If you have free time, u3a gives
you an opportunity to develop
your interests, share your skills
with others, make new friends
and have fun. There are more
than 1,000 u3as — spread right
across the UK — where at low cost,
you can continue your creative,
learning or social interests
together with others in a friendly
and encouraging atmosphere.

Join us and find out more at

020 8466 6139
info@u3a.org.uk

0O @u3auk @ @u3auk
u3a.org.uk

Yachting to Yoga, Gurrent
Affairs to Cookery
— the choice is endless.
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From Walking to Talking, Geology
to Genealogy, Yachting to Yoga,
Current Affairs to Cookery — the
choice is endless. Everyone at u3a
volunteers their time to contribute
and share as well as learning from
others. You can take part in as
many activities as you wish - joining
in is made easier when you're
surrounded by others who share
similar interests to you.

u3a gives you the chance to catch
up with others, chat and learn.

For those with time to spare, u3a
welcomes you —~ whoever you are,
wherever you live and whatever
your circumstances. Make the most
of life with the u3a movement.
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THIS AGE THING

52




fffF 7 International Longevity Centre UK FEEfEE=

ILC is the UK’s leading authority on the impact
of longevity on society

Wi combine evidence, solutions and networks to make change happen
We help governments, policymakers, businesses and employers in the Uk
and across the world develop and implement solutions te enstire we all
live happier, healthier and more fulfiling longer lves

“ILC-UK are the go-to lorganisation] for cutting-edge research
and insight on the implications of ageing on our personal and
professional lives. Opening our eyes to lessons learnt from around
the wortd, their influential work makes a serious contribution
to shaping our vision for the future."

HousingL

Over the last decade, we have:

UK

“The ILC is a recognised leader in the field of ageing and
demographic change. Their research is influential and respected

and their events always illuminating.”
Jane Ashcroft CBE, former Chief

But we want to do more

Executive, Anchor

Not enough has changed We want a society where we all live happier,
healthier and more fulflling longer lives, where tomorrow is betier than
today and where ‘uture generations are better off

ILC wants to help forge a new vision for the 100-year life where we all
have the opportunity to learn across our lives and where new technology

helps us centribule more to society.

Work with us
IF you want to work with us on what happens next, get in touch with
ChiefExecutive@iicuk org uk

Pubish

400*

Policy reports

00*
gwgm 9"%":1

" Published the first, one-of- “The Healthy Ageing and
Its-kind Healthy. and Prevention Index tool looks
Prevention Index thatrankshow  brilliant... 'm sure my Institute of
countries across the world are Health Equity will have a lot to
adapting to longer lives. say on inequalities and longevity."

Sir Michael Marmot

e e i e

*I don't want Canada to be 11th fout
of 121 on the Healthy Ageing Indiex]
anymore, | want to be in the top 10.
What are those higher on the Index
doing? We are happy to be on the
Index. but we've got to do more.”
Carolyn Bennett MD, Canadian Associate
Minister for Health

NI

ilc...

Our impact

= . , el
“The UK has provided international leadership in the ageing agenda, with
the International Longevity Centre UK provoking discussions and pioneering sy ‘“;y’d‘ N/
solutions around the globe.” both the SN e } 4
Trade, 2021 FMTroasuryinthe <N
P s
Made it possible for
with dementia to Created the first LGBT+
‘have relationships in care
homes, producing a best projectin the world,
jpractice guide for carers. ‘which has inspired
Africa. o others around the
world.
greater focus on the
ofillhealth.
Sabarin ke oA
“We will promote .. health - Encouraged - o
by implementing policy | the mortgage - bl Here's
measures including raising (- industry to end il i
awareness about healthy B DRt of . 4 i
lifestyle and health literacy [ upber-age timits fock sky
L] over the life course.” e s
October 2019 G20 Health Ministers”
Communique [ ] 'T‘N'M readyfor
Supported the Chatty Café Scheme to take off with more than 1000 9%
cafés inthe UK and. theworid.a o
tter & Natter ¥ J) THE 283 TIMES

by designating
they are happy to talk to other customers.
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About Men in Sheds MK

Men’s Sheds are an international
movement. Men in Sheds MK is affiliated
to the UK Men’s Sheds Association, a
charity with approximately 13000
participating members in over 800 Sheds.
The Kiln Farm Shed in Milton Keynes is one
of the largest in the UK, with over 100
members. Sheds foster health and well-
being, primarily but not exclusively for
men, by enabling hobbies, skills,
community-based projects and sharing of
knowledge and social interests —all in a
safe and welcoming environment.

Our Members

The majority of our members are
retired but wish to put their time and
effort into supporting the local
community. The Shed provides
opportunities for social interaction
and seeks to provide a safe and
harmonious environment for people
from all walks of life.

The charity works in an informal way
without any paid employees and is
open up to four days a week.
Members are encouraged to share
their vast knowledge and experience
with others.

Our supporters
include:

3’— Milton Keynes
ageuk

i

on Keynes
uncil

o
Tel: 01908 267126 @

Email: info@meninshedsmk.org.uk
Address: 30 Bumers Lane

Kiln Farm
Milton Keynes
MK11 3HB
Web: www.meninshedsmk.org.uk

Charity number: 1156425

One-off and regular donations
can be made through:

localgiving.com/charity/mismk

Activities

Activities at the Shed are very diverse. Some
members have their own personal projects,
others choose to become involved with a
wide variety of community projects that
have in the past included: the construction
and refurbishment of garden and public
benches; construction of wheeled boxes for
the MK Food Bank; the creation of theatrical
scenery and props and playground
equipment for schools and nurseries.

Facilities

The Shed provides facilities for
woodworking, metalworking, model
making, stained glass, railways and
painting and drawing.

There are also opportunities to join
the Makerspace group whose
members have access to 3D printers
and electronics equipment.
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Who can be a Shedder?

Our primary interest is the welfare and
well-being of men although we have a
growing number of female members.
Shedders are over 18 years of age. Some
Shedders come to share specific skills,
others to learn or simply socialize over a
mug of tea and a chat.

When is the Shed Open?

Our regular opening times are Monday,
Wednesday and Friday from 10am to 4pm.
The Shed is also open on Monday and
Wednesday evenings. The Shed may also
be open on a Sunday afternoon from 2 to
4pm.

How much does it cost?

All we ask is that members donate £5 per
week on a regular basis to help cover
operating costs. We understand that
some members may be unable to make a
regular donation. We do not turn away
members who are unable to pay.
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MEN’S MENTAL HEALTH UK

* In the UK both men and women experience a
wide range of mental health issves.

¥ Research has shown that men are less likely to
seek help for mental health issves.

* Men are rel to di their feeli
which is o barrier to men seeking support.

® Stress, depression and anxiety caused by
soclal isolation and the absence of meaningful
activity are as much a concern as those which
are work-related.

" An estimated 7.59 million men and women in
the UK suffered with mental illness in 2019

Mental fllness: estimated cases, Uniled Kingdon, 2019

e Vot ooy,

Bt MO

Figure 1 —Mental lilness categories UK 2019

Source — Qur World In Date
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MEN'S MENTAL HEALTH UK

In the UK, one stark and concerning trend has been
the consistently higher svicide rate among men
when compared to women. This gender disparity in
svicide rates has persisted over time, with men
being disproportionately affected.

“f

Traditional gender norms discourage men from
openly discussing their emotions or seeking help for
mental health issves, which leads to stress,
depression and anxiety.

"

Men are more likely to engage in high-risk methods
of self-harm, which can have fatal outcomes. These

0 Wy e
factors result in higher svicide rates among men.
This emphasizes the need for targeted efforts to Figure 2 — UK Suicide Rotes by gender per 100,000
address men's mental health and to promote open Saurce = Statista

dialogue concerning emotional well-being.

BREAKING THE STIGMA

There have been efforts to address men's mental health in the UK.
Organisations such as Men in Sheds MK aim to reduce the stigma
surrounding mental health issues and encourage men to seek
needed.

The NHS provides mental health services for bo
Access to mental health care however, can be a
constraints and variations in service quality across

Men in Sheds MK (MiSMK) is a registered charity,
exclusively, for men. Many are retired or not
works in an informal way and is open up to
Members have the use of workshop space for
crafts, model making, art and electronic projects.
sorts of construction activities, making things for
and commissions from the community.
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MEN IN SHEDS MK

Men in Sheds MK (MiSMK) is @ community charity that
provides o spoce where members come together to share
their skills, interests ond experience.

Through o diverse ronge of activitles MISMK offers not just
a place to work on personal projects but an environment
that fosters o seme of camaraderie and purpose. MiSMK
extends its positive impact beyond its membership by

I £,

engoging in variovs local proj such as the
of benches for The Secret Garden in Milton Keynes
({pictured opposite).

The dedicated work In crafting bespoke items, repairing
commurity fociities and participating In charity initictives,
! ates o i to making a diff in the
local community. By fostering o strong sense of belonging
and p ing active invol , MiSMK an
environment where men and women can contiue fo learn,
grow, ond contribute to the community ot large.

RECENT PROJECT - RC NIFTY CHALLENGE

Men in Sheds MK was recently commissioned to build an obstacle
course for the RC Niftylift School Competition.

Local schools build, design and code remote controlled cherry
pickers. Part of the challenge involves navigating a way through
an obstacle course produced by members of MiSMK. The project
involved the design and manufacture of scaled houses, powered
sliding doors, electronic target check points and obstacles such as
barrels, romps and of course concrete cows.

This is just one of many examples of community-based projects
that not only benefit the local community but also develop new
technical and team-working skills among MiSMK members.
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SUSTAINABILITY THROUGH FUNDING

Charities connot provide essentlal services and suppart vulnerable people without
adequate funding. MISMK has demanstrated its ability to sustain its operations, while
developing innovative solutions and expanding its reach. Funding empowers MiSMK 1o
play a critical role In impreving the well-being of individuals and the community.

Men In Sheds MK uses o diverse approach to secure sustainable funding. Community
organisations face substantial financial challenges so MISMK seeks a min of funding
sources that includes gronts, donations from their own members and cthers in the wider
community. Some revenue is generoted from selling orofts thar members ereate, This
approoch reduces dependence on any single source, ensuring financial stability over
the longer term, The charity has cultivaled strong relationships with local businesses
and individuals whe recognize the value of their work by providing ongeing support.
Men In Sheds MK's commitment to sustainable funding allows the charity to focus on ifs
core mission ef empawering their members and benefiting the locel eommenity.

TESTIMONIALS

“When [ first joined The Shed, | was atfending with my pariner assuming if would be o space cenfered around men
{offer all, o big part of their mandate is helping men find communify in o world where so many men struggle with
their mental health) | was pleasantly surprised fo see it was on incredibly welcoming ond friendly environment. |'ve
mode lols of omazing friends of oll genders through the shed and | recommend it to anyone who loves building
connections with others while creafing new and inferesting things!"”

Shed Mamber |
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TESTIMONIALS

“When | began fo attend The Shed o few years ago, | was hoping for some practical help and experience, but over
time I've gained so much more than the wisdom of my fellow members. Friendship, companionship, a shoulder fo
fean on when fimes are hord and o listening ear when | need to talk. There aren’t many places where we men can
just go and be ourselves, so the shed is o valuable resource for which | am massively grateful.”

Shed Member 2

HOW YOU CAN HELP

Companles can assist Men in Sheds MK in o variety of ways.
Some choose a very direct approach by offering financial
assistence; this could be through donations or p hip
This covers operational expenses and supports specific projects
or initiatives. Companies can facllitate In-kind contributions by
providing skilled labour, toolks, materials ond equipment that
the charity needs for thelr workshop octivities or for the
general up-keep of focilities, A parmership with a local
pony is lly beneficiol. It allows Men in Sheds MK to
continue its valvable work while the compony demonstrates its
sense of social responsibility and ing ful ion to the
locol community. Any company which supports Men In Sheds
MK will have their company acknowledged in promotional

moteriak as one of the charities active sponsors.
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GOALS AND OBJECTIVES — CHANGE QF PREMISES

MISME hove been informed by thelr landlords that they must leave thelr current
pramises by the end of 2024, They hove been offered new premises on o green feld
site in Gronby Milton Keynes. This comes with o dremotic increase in rontal costs and a
large moving bill.

MISME i building o war chest to meet thess costs but b faging an uphill bottle.

MISMI abso has o number of live projects which require funding o skille< lobour to
complete. Con you provide support to any of those listed below?

* A swipe card system fo provide safe occess to specific machines.

* Hespital radio project — Men in Sheds monufacheres and supplies handheld radios o
the lacal hospital for people who den't use smart phomes.

* The relseation war chest.

* General running costs ond many other smaller prejects such as mud kitchens and
benches for local schoals.

IMPACT MEASUREMENT

Effactive impoct men: is wital in ing the outcomes and benefins of
tunding for Men in Sheds ME. By diigently trocking and evaluating the allocation
of funds, the charity con nor only demonstrate occountabllity bur alss shewomse
tongible mprovements resulting from the finoncial support recetred.

Impoct mecawremend for Men in Sheds ME invalves cuessing the number and
diversity of irdividualy served, the develapmaent of kil and well-balng of in
membery, 1be successfid completien of internal and external prejects and the
owerall sirengthening of iwocal bands within the group, These melric provide o
comprehemsive piclure of the value generated by funding, helging dorers and
stakeholders understand how their condributions heve made o differsnce in the lives
of the charity’s members and ihe local community,

This opprooch fo impact mecssremsnt nof only fosters fromsporency bat alo
fadilitares the continueus improvement and growth of Men in Sheds MK, ensuring
that future funding is Inwested wisely and that the charity continues o thrive.
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THANK YOU

In closing, we ot Men in Sheds ME would like to express our hearifelt grafifude for
considering our support request. Your support s insrumental in sustaining our mission of h!,
empowering cur members and making o positive impact on the locol community. Your -
canfribution will directly enhance the lives of the retired and semi-ratired individuak wha
find purpose, comaraderle, and skifl development within cur ergorliation. Together, we -
oon continue to tronsform Bwes, foster creativity, and strengthen community bonds. We
beligve that by [ening forces, we con creats a brighter future For all invelved, Your
supgart mot only enablas us to maintain cur axkting pregrammas buk olso poves the way
for the move to the new premises in 2024,

We look forward 1o the possibility of parmering with you and demonstrating the real, |
meciwable impast of your generosity. Thomk you for comsidering owr request ond for -
bisbging ve Build a beHer, mare wibrant community. HEH-_!L‘ ?ﬂ%‘gﬁ g

CONTACT DETAILS

Men in Sheds MK

Registered Charity No. 1156425
Tel 01908 267126

Open Mon, Wed, Fri 10:00 - 17:00
Unit 30 Burners Lane

Kiln Farm, Milton Keynes MK11 3HB
Website: www.meninshedsmk.org.uk
Facebook: www.facebook.com/groups/MeninShedsME /
Denate: localgiving.com/charity /mismk

Email: infe(@meninshedsmk.org.uk
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