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.Building Stamina for DEIJB
'adership That's Relational Not
‘ Transactional

This workshop will explore the leaders can learn frant @
‘marathon posture” to DEIB and why (and how) to move fram
“fransactional,” check-the-box efforts to “relational” long-lasting

committents that build a culture of belonging.

nesslab.com bigquestions.institute  homatavangarcorm
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