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Leadership for the 21st Century: Chaos, Conflict and Courage
September 10-15, 2023
Sundav Monday Tuesdav Wednesday Thursday Friday
— — — — — —
lU—Se_E 11-Sej 12-Sej 13-Sep 14-Sej 15-Sep
Breakfast m s Cafe Breakfast m Cate Breakfast m HKS Cafe Breakfast m Cate Breakfast m HKS Cate
7:00-8:00 7:00-8:00am 7-00-8:00am 7:00-8:00am 7-00-8:00am
Consultation Group Intros [ Groups C Groups [ Groups C Groups
8:00-8:45am in Cafe 8:00-9:00am in Cafe 8:00-9:00am in Cafe 8:00-9:00am in Cafe 8:00-9:00am in Cafe
9:00 - 10:30 am %:00 - 10:30 am 9:00- 10:30 am 9:00 - 10:30 am 9:00 - 10:30 am
Technical & Adaptive Strategic Triangle Case Analysis Immunity to Change Purpose, Aspirations
w! Tim O'Brien wi' Tarek Masoud w/ Tim O'Brien w/ Tim O'Brien & Ambitions
wi Hugh ODoherty
Coffee Break Group Photo/Coffee Break Coffes Break Coffee Break Coffes Break
10:30 - 11:00 am 10:30-11:00am 10:30-11:00am 10:30-11:00am 10:30 - 11:00 am
1T:00- 1230 pm 11:00-12:30 pm 11:00 - 11:30 am T1:00-12:30 1100 - 1230 pm
Strategic Triangle Slow Looking Immunity to Change Staying Alive
Case Analysis w/ Tarek Masoud w/ Shan Tishman Closing Comments
w/ Tim OBren w/ Tim OBrien
11:30 - 12:40pm w/ Tim O'Brien
12350-T:30 pm 1730-130 pm Group A: Museum Visit 1330-T:30pm
Group B: Lunch (Malkin Penhouse)
Lunch Lunch 1740 - T:30pm Lunch
3:30 pm HES Staff Available in MNve ABC 5th Floor Taubman Nye ABC, ith Floor Group B: Museum Visit Malkin Penthouse
DoubleTree Hotel Lobby 1:30-2:30 pm. 1:30 - 3:00 pm Group A: Malkin Penthouse - pm
400 Soldiers Field Rd. 1407 -3:00 pm
Boston, MA 02134 Consultation Groups Reckoning with History Immunity to Change
w/ Sanderijn de Cels Slow Leoking
Nye ABC, 3th Floor Taubman w Shani Tishman w/ Tim O'Brien
4:00 pm Shutile bus to HES Coffee Break
430-545pm 2:30 - 3:00 pm Coffes Break Coffes Break
3:00 - 4:30pm 3:00-330 3:00 -3:30 pm
Welcome & Orientation 330 30013% 3:30 -5:00 pm
w/ Tim O'Bnen
Staying Diagnostic Case Discussion An Intractable Challenge? Free Time
345 - 645 pm wi' Tim OBrien w/ Tim O'Brien HIV Among Adolescent Girls and
Young Women in Zambia
Opening Dinner wi Farayi Chipungu
5:15pm Shuttle from Hotel to Loeb House
Nye ABC, Sth Floor Taubman 530 - 800 pm
6:00 - 5:00 pm 5:15-6:15pm
5a0 - 500 pm
Free Night Nerworking Dinner Walking Tour of Harvard Yard Cocktail Reception &
Analyzing Authority & Leadership Charles River Room (Optional) Closing Dinner
w/ Tim OBrien DoubleTree Hotel Loeb House
(Atrium [evel) 17 Quincy St, Cambridge, MA 02138
Aftire. Business Casual
All classes will be held in Wiener Auditorium (ground floor of the Taubman Building) at Harvard Kennedy School, 79 JFK Street, Cambridge, MA 02138, unless otherwise noted.
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