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2 Berkeley Global Executive Education

University of California, Berkeley

Best Public University Worldwide

The University of California, Berkeley, is one of the world’s leading institutions of higher education, distinguished by
its combination of internationally recognized academic and research excellence; the transformative opportunity it
provides to a large and diverse student body; its public mission and commitment to equity and social justice; and its
roots in the California experience, animated by such values as innovation, questioning the status quo, and respect
for the environment and nature. Since its founding in 1868, Berkeley has fueled a perpetual renaissance, generating
unparalleled intellectual, economic, and social value in California, the United States, and the world.

UC Berkeley has created an unmatched atmosphere of diversity, invention, and academic rigor due to its student
body and faculty who have come to Berkeley from around the world, each bringing their unique experiences and
expertise. Located in California’s San Francisco Bay Area, Berkeley offers exclusive access to dynamic businesses,
nonprofit organizations, and public institutions in Silicon Valley and San Francisco, and has close working
relationships with other prestigious academic institutions such as Stanford and UC San Francisco.

Examples of Berkeley's top-tier excellence include:
. University-wide prioritization of data-supported research and the creation of various centers and labs to
bolster and further this commitment to smartly crafted analysis
A home-grown Berkeley start-up institute founded by UC Berkeley graduates that further fosters an already
entrepreneurial environment, with a grander vision

Fiat Lux, Let There Be Light

UC Berkeley’s motto is Fiat Lux: Let there be light. This motto—prioritizing the enlightening and uplifting character
of knowledge and scholarship—has guided academics, professionals, students, and professors, not only to do
their best work, but to do it in the service of others and society at large. At Berkeley, lifesaving inventions are being
continuously created. It was here that the Flu vaccine and an affordable antimalarial medication were developed.
More recently, CRISPR, an affordable gene editing tool, was created and has been quickly put to use in treating
formerly untreatable conditions.

Berkeley has left its mark on the periodic table of elements with 16

#1 PUBLIC UNIVERSITY

Chemical Elements having been discovered at Berkeley, including 2022 Shanghai Ranking of World Universities

Plutonium, Berkelium, Californium, and Einsteinium. Scholars at Berkeley
have conducted groundbreaking research on urban street gangs and on #1 TOP PUBLIC SCHOOL

2022 US News & World Report Rankings

basic human nutritional requirements, identified why wartime supply
ships were failing at sea, invented technologies to build faster and #4 GLOBAL UNIVERSITY

. . . . 2022 US News & World Report Rankings
cheaper computer chips, and imaged the infant universe, among many

other relevant topics.
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David C. Wilson

Goldman School
of Public Policy

Premier Public Policy School

In 1969, the Goldman School of Public Policy (GSPP /

The Goldman School) was founded at UC Berkeley by
educators who recognized the need for a new type

of graduate education that would foster the vision,
knowledge, and practical skills to empower a new
generation of public leaders. Today it is ranked among the
very best policy graduate programs in the United States,
and is #1 in Social Policy and Policy Analysis. The Goldman
School is recognized nationally and internationally as

home to incomparable, qualified professionals in the field.

The Goldman School transforms smart, dedicated, service-minded women and men into public policy leaders. Dean
David C. Wilson, the Board of Advisors, and members of the staff work together with the faculty to make sure that
what is taught inside the School remains relevant to the world outside and applicable to the problems we face. This
work is fueled by the deeply held belief that investing in the best and the brightest policy students creates leaders
who are committed to the common good and who have the skills to put that commitment into practice.

Alongside this commitment to quality is The Goldman School’s unequivocal commitment to supporting diversity,
equity, and inclusion. The Goldman School is dedicated to recruiting the most diverse students, faculty, and staff
who enhance our mission, community, and academic excellence. As the only public policy school in the nation that
has hosted the Public Policy and International Affairs (PPIA) Junior Summer Institute over the last 35 years, GSPP
has been at the forefront of educating diverse individuals for graduate school and public leadership positions both
throughout the U.S. and around the world.

The Goldman School embraces a multi-faceted,

interdisciplinary approach when preparing its PUBLIC POLICY ANALYSIS
students. Graduates go on to work in federal, state, ZPE L2 W (el [ el [T T 52

and local governments, in the private and nonprofit
. o SOCIAL POLICY
sectors, in research organizations, and as consultants 2023 U.S. News & World Report Rankings

in careers that include policy analysis, program
BEST PUBLIC AFFAIRS PROGRAMS

evaluation, and management. k
2023 U.S. News & World Report Rankings

ENVIRONMENTAL POLICY & MANAGEMENT

2023 U.S. News & World Report Rankings
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Original Thinkers and Leaders

The Goldman School’s cornerstone is its faculty’s distinctive interdisciplinary approach in tackling the theoretical
and applied dimensions of their respective fields. GSPP’s faculty—a few of whom are listed below—are leaders in
economics, politics, engineering, law, sociology, data science, demography, and public policy. All share a dedication
to maintaining the premium quality of the School.

Robert Reich is Chancellor’s Professor and Carmel P. Friesen Chair in Public Policy at The
Goldman School, UC Berkeley. He has served in three national administrations, most
recently as Secretary of Labor under President Bill Clinton. He also served on President-Elect
Obama’s transition advisory board. He is a best-selling author and can be often seen on

. CNNas a political pundit. In 2003, Reich was awarded the prestigious Vaclav Havel Vision
Foundation Prize, by the former Czech president, for his pioneering work in economic and
social thought.

Jennifer M. Granholm currently serves as the U.S. Secretary of Energy under the Biden
Administration. She is also Distinguished Adjunct Professor at UC Berkeley’s Goldman
School and Berkeley School of Law, and a Senior Research Fellow at the Energy and Climate
Institute and Center for Information Technology Research in the Interest of Society. She
served two terms as Michigan’s Governor from 2003 to 2011 and was the Michigan Attorney
General from 1998 to 2002. Currently, Granholm is a contributor to CNN, a Senior Advisor to
Media Matters and American Bridge, and head of the sustainability practice at Ridge-Lane.

Timothy M. Dayonot teaches negotiations and conflict resolution at UC Berkeley’s Haas
School of Business and Goldman School of Public Policy. Among other positions, Mr.
Dayonot has served as aide to the California Governor and as the Director of Community
Services and Development. He currently operates Dayonot Associates, a training/consulting
firm whose clientele include Expedia, Chase International, and Northrop Grumman.
Additionally, he currently serves as the President of the Asian Pacific Leadership Foundation.

Rucker Johnson is Chancellor’s Professor at The Goldman School, UC Berkeley. He received
his Ph.D. from the University of Michigan and was the recipient of 3 national dissertation
awards. Johnson was a Robert Wood Johnson Scholar in Health Policy from 2002 to 2004.
His work considers the role of poverty and inequality in affecting life chances, low-wage
labor markets, spatial mismatch, and the societal consequences of incarceration. He has
presented at TedX on the impact of desegregation on schools.

Sarah F. Anzia is a political scientist who studies American politics with a focus on state and
local government, elections, interest groups, political parties, and public policy. She is the
author of Local Interests: Politics, Policy, and Interest Groups in US City Governments (University
of Chicago Press, 2022), which evaluates the political activity of interest groups in US local
governments and how interest groups shape local public policies on housing, business
tax incentives, policy, and public service provision more broadly.




5 Berkeley Global Executive Education

Berkeley Global Executive Education

Berkeley Global Executive Education (BGEE) at the Goldman School of Public Policy offers executive education
for senior and mid-career government officials and public policy practitioners from the United States and around
the world. Our custom, short-term, and long-term programs
are designed to provide leaders with practical, analytical, and
problem-solving tools from a multidisciplinary perspective, and TOTAL PARTICIPANTS
facilitate a free exchange of ideas and learning in a collaborative
environment, led by Berkeley’s top faculty and practitioners. Our TRAINING PROGRAMS
programs are intricately designed to guide the world’s leading
policy makers, executives, and scholars to better serve the MINISTRIES
public good as thought leaders. Our method is unique—open SITE VISITS

engagement, free exchange of ideas, lectures from Berkeley’s

greatest thinkers and practitioners—fully leveraging the wealth
of resources from the world’s number one public university.

L o

'

“For the past 10 days we enjoyed analyzing case studies and coming up with workable solutions, which
were an integral part of the interactive sessions. We got an opportunity to look at the importance of
ethics in governance through different perspectives which led us to realize that the time has come to
switch ourselves from Ego-centric Governance to Eco-centric Governance”.

7

- Ashutosh B Ghorpade | Deputy Commissioner of State Tax, Govt. of Maharashtra
Ethics & Governance (January 2018)

34



6 Berkeley Global Executive Education

Our team, led by Sudha Shetty (Assistant Dean for International Partnerships & Alliances), Jean Cheng (Director

of Innovation and Strategy), and Samantha Rushing (Policy Coordinator for Executive Education) will work with

you to determine your goals, establish a framework for collaboration, custom design the curriculum and learning
experience, and implement a successful training program for your distinguished honorees. We focus on translating
each client’s needs into the best possible customized program and deliver successful training for multiple cohorts of
our clients, year upon year.

A. Custom Programs

Custom programs by The Goldman School offer senior, mid-career, and newly inducted policymakers the
opportunity to participate in a tailored learning environment that deepens their understanding about some of
the world’s most pressing issues. Policymakers from all over the world have trained with us and benefitted from
the vigorous dialogue and immersive learning with distinguished faculty, peers, and renowned practitioners that
characterizes the signature Berkeley Global Executive Education experience.

PROGRAM ELEMENTS

1. Program Development: We work in partnership with you to determine, develop, and agree on specific
areas of program focus and to tailor the program to your needs and specifications. Based, in part, on these
discussions and mutual exchange, The Goldman School will select and recruit faculty and instructors from
across the university, select appropriate practitioners from the field, and choose appropriate site visits
necessary for the Program. The final choice of faculty, instructors, and practitioners will be based on their
availability during the delivery of the program.

2. Program Instruction: All program instruction will be provided by UC Berkeley faculty/instructors.

3. Instructional Materials: All instructional materials relating to the Program will be provided to the Program
participants. These include PowerPoint presentation slides, supplemental readings, and other such relevant
documents and information.

4. Graduation and Certification: The program will conclude with a Graduation Ceremony, providing each
participant with a Certificate of Completion. This Certificate will be provided if the participant has fully
participated in all the required elements of the training including lecture sessions.
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B. Scholar Semester Programs

Executive Public Policy for Internationals (EPPI)

Since 2013, The Goldman School has offered EPPI as a semester-long immersion program for international
government officers who would like to deepen their expertise in a particular area of public policy and experience
the world-class education provided by the Goldman School and the University of California, Berkeley. This executive
certification program allows participants to enroll in graduate-level courses of their choice--interacting with
premier faculty and a select class of Goldman students of diverse backgrounds. A student advisor is available

for consultation and participants are invited to join in student and schoolwide activities at the Goldman School.
Participants who complete the program are eligible for a transcript with a list of their courses.

Independent Leaders Scholar Program (ILSP)

ILSP is a partially tailored program similar to EPPI (Executive Public Policy for Internationals), except that ILSP is
offered to non-government individuals while EPPI is only for government officers. ILSP offers training opportunities
beyond institutional partners to individual practitioners who possess the public sector experience and the wish

to benefit from Goldman School knowledge. In the past, ILSP has hosted a Director of an Auditor General’s Office,
Chief Editor of a South-east Asian newspaper, an investment banker, to name a few. ILSP attracts practitioners who
have a wealth of experience. Their interaction with GSPP students and faculty is mutually beneficial.

The ILSP and EPPI structure is flexible and customized to meet the individual needs of the participants and their
work. The Program offers Visiting Scholar Status for one semester, which provides J1 visa processing for the scholar
and their dependents, access to UC Berkeley Libraries, and a berkeley.edu email address. The Visiting Scholar
appointment can be extended on a case by case basis; Visiting Scholars may audit a maximum of 12 units at GSPP.
Participation in activities hosted by Global and Executive Programs; Membership in the cohort of International
Scholars from participating International Governments; and Assistance from Global and Executive staff to connect
you with other researchers and local Government offices.

Master of Public Affairs (MPA)

The Master of Public Affairs (MPA) program is a one-year graduate degree program designed to benefit mid-
career professionals in the public, private, and non-profit sectors. The average MPA is 35 years old with 11 years of
work experience, seeking advancement in their career and poised to take on greater leadership and policy-focused
roles in their workplace and professional communities. The focus of the degree is on policy analysis combined with
deep engagement in organizational leadership and ethics, innovation, economic analysis, and strategy. Students
complete a Capstone project to apply the interdisciplinary methods approaches, and perspectives working

with a real-world client. Throughout your studies, you will enjoy personal attention in small classes, and join an
international network of professionals and executives leading the charge to shape the future.
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Berkeley Global Executive Education

Program Portfolio

Since 2013, BGEE Programs have leveraged a wealth of resources from the world’s rumber one public University to provide custom
designed tra'nings for policy makers, executives, professionals, and scholars from across the globe. Our growing interrational
network includes nfluertial leaders in government, global business, nonprofits, and acacemia, across over thirty nations.

2013 Global Clients

China Jiangsu Province Treasury Department

Nigeria Delta State Legislators

USA California Public Officials

Taiwan Directorate of Personnel Training

Hong Kong Government of Hong Keng

2014 Global Clients

India Comptroller & Auditor General

New Zealand Tuaropaki Trust

China Jiangsu Province

India Department of Personnel & Training

Africa White House/ US State Department for
Young African Leaders

USA California Public Officials

Japan Kochi University of Technology

India Department of Personnel & Training

China Ministry of Public Security

Hong Kong Government of Hong Kong

India Government of India

2015 Global Clients

India Comptroller & Auditor General

India Department of Post

China Jiangsu Province Treasury Department

Africa White House/ US State Department for Young
African Leaders

India Department of Personnel & Training

Hong Kong Government of Hong Kong

India Department of Personnel & Training

India Government of India

India Central Vigilance Commission

China Jiangsu Province CECYsfState Owned
Enterprise

India Department of Personnel & Training

India Department of Personnel & Training

China Hunan Province

India Ministry of Information & Broadcasting

India Government of India 37

Program Title

Finance & Budgeting

Power of Legislation

Executive Leadership

Global Governance, Innovation, Cultural
Creativity, and Smart Growth

Executive Public Policy for Internationals

Program Title

Making Leadership Count

Mana: Ngai Tatou

Management, Innovation & Leadership
Negotiations for Public Leaders

Civic Leadership

Executive Leadership

Higher Education, Management & Strategy
Ethics & Governance

Public Safety and Maragement
Executive Public Policy for Internationals
Executive Public Policy for Internationals

Program Title

Making Leadership Count

Out of the Box: Transformational Leadership
Finance & Budgeting

Civic Leadership

Megotiations for Public Leaders
Executive Public Policy for Internationals
Ethics & Governance

Executive Public Policy for Internationals
Black & White: Is Corruption Grey?
Management, Innovation & Leadership

Negotiations for Public Leaders
Ethics & Governance

Transportation & Leadership
Disruptive Technologies: Value of the Public Good

Executive Public Policy for Internationals
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India Ministry of Information & Broadcasting
India Department of Personnel & Training
2016 Global Clients
Hong Kong Government of Hong Kong

New Zealand Tuaropaki Trust

Africa White House/ US State Department for
Young African Leaders

2017 Global Clients

India Department of Personnel &Training

India Government of India

India Department of Personnel & Training

India Ministry of Information & Broadcasting

India Department of Personnel & Training

Brunei Universiti Brunei Darussalam

India Govt. of Maharashtra (MOU)

India Indian Economic Service (IES)

India Ministry of Justice (MOJ)

India Comptroller & Auditor General

India Government of India

China Huaquiao University

India Government of India

India Department of Personnel & Training

India Maharashtra Housing and Area
Development Authority

India Department of Personnel & Training

India Department of Personnel & Training

Hong Kong Government of Hong Kong

India Ministry of Information & Broadcasting

India Government of India

India Indian Economic Service (IES)

India Comptroller & Auditor General

India Comptroller & Auditor General

India Indian Defense Accounts Service (IDAS)

2018 Global Clients

Brunei Universiti Brunei Darussalam

Mew Zealand Tuaropaki Trust

China National Bureau of Statistics

Japan National Graduate Institute for

Policy Studies - Tokyo
South African Local Govt. Association

Oakland Police Department, Oakland Police
Foundation 38

South Africa
California

Disruptive Technologies: Value of Public Good
Ethics & Governance

Program Title

Executive Public Policy for Internationals
Executive Public Policy for Internationals
Civic Leadership

Program Title

Negotiations for Public Leaders
Executive Public Policy for Internationals

Ethics & Governance
Disruptive Technologies: Value of the

Public Good
Negotiations for Public Leaders
Executive Public Pelicy for Internationals

Energy, Housing, and Policy

Value of the Public Good

Impartial & Effective Justice: Reimagining
the Possibilities

Making Leadership Count (CAG)
Executive Public Policy for Internationals
Introduction to GSPP

Executive Public Policy for Internationals
Ethics & Governance

Innovative Housing Strategies

Megotiations for Public Leaders
Ethics and Governance

Executive Public Pelicy for Internationals

Disruptive Technologies: Value of the

Public Good
Executive Public Policy for Internationals
Value of the Public Good

Making Leadership Count (CAG)
Making Leadership Count (CAG) #2
MCTP - Phase IV

Program Title

Executive Public Policy for Internationals
Executive Public Pelicy for Internationals
Big Data Utilization & Policymaking

Management
Training for Top Management of a

University
Memorandum of Understanding Signing

Memorandum of Understanding Signing
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2019 Global Clients Program Title
Brunei Universiti Brunei Darussalam Executive Public Policy for Internationals
India Government of India Executive Public Policy for Internationals
Mew Zealand Tuaropaki Trust Executive Public Policy for Internationals
India Government of Maharashtra Energy, Sustainability, and Environment
South Africa South African Local Government Association Leadership: Impact & Innovation
California Oakland Police Department, Oaklard Police Oakland Police Leadership Institute
Foundation
India Department of Personnel & Training Ethics & Governance
India Government of India Executive Public Policy for Internationals
Hong Kong Government of Hong Kong Executive Public Policy for Internationals
India Department of Personnel & Training Negotiations for Public Leaders
China National Bureau of Statistics Big Data Utilization and Policymaking
Management
India Government of Maharashtra Maharashtra: Powering Towards a Sustainable
Future

India Comptroller & Auditor General Making Leadership Count (CAG)

2020 Global Clients Program Title

India National Academy of Customs, Indirect Taxes,  Certainty and Uncertainty: Optimal Tax Policy

and Narcotics

India Government of India Executive Public Policy for Internationals
2021 Global Clients Program Title

Brunei Universiti Brunei Darussalam Executive Public Policy for Internationals

Japan Ministry of the Environment Executive Public Policy for Internationals

Saudi Arabia Ministry of Culture and Information Executive Public Policy for Internationals
2022 Global Clients Program Title

Brunei Universiti Brunei Darussalam Executive Public Policy for Internationals

2023 Global Clients Program Title

Brunei Universiti Brunei Darussalam Executive Public Policy for Internationals
Hong Kong Government of Hong Kong Executive Public Policy for Internationals




1

Berkeley Global Executive Education

Berkeley Public Policy

The Goldman School

For more information about our customized programs and to
start a discussion on how Berkeley Global Execuive Education and
the Goldman School can help your organization, please contact
gsppglobal@berkeley.edu.

To learn more about UC Berkeley and the Goldman School of
Public Policy, please visit the GSPP website at gspp.berkeley.edu.

We look forward to partnering with you!
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