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1. Opportunities and challenges of health promotion to recruit and maintain a healthy

workforce in health care settings.
2. Contributions of health promotion to climate change mitigation and adaption.
3. Empowering patients, families and communities for times of crises and beyond.
4. Primary health care-hospitals partnerships as drivers of public health.
5. Health Promotion as a pillar of well-being-oriented healthcare.
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1. Access to services and information

2. Improving care of people with multiple health problems and comorbidity

(U8

. Improving care of people with multiple health problems and comorbidity II
4. Mental health and psychiatric care

5. Patient and staff empowerment.
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Promoting healthy behavior and self-management.

Food, nutrition and diet.

Physical activity and healthy lifestyle.

Tobacco prevention and cessation, addictive behavior.

Salutogenic, safe and healthy workplace.

Health workforce practice and training.

Digitalization 1n health care and health promotion.

Monitoring, implementation and evaluation.

COVID-19 lessons learnt; preparing for pandemic and crises I (staff, organization).
COVID-19 lessons learnt; preparing for pandemic and crises II (patients, population).
Promoting the health of older adults.

Promoting the health of children and young people.

Promoting maternal and newborn health.

Integration of hospitals and primary care with community-based health and social
services.

Interventions for health promotion in the local community and for the population served.
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PROGRAM

The 29th International Conference on Health Promoting Hospitals and Health Services will

take place in a hybrid format, with the option to participate in-person or online. All the

plenary sessions and almost all parallel sessions will be live streamed.

All registered participants (in-person and online) will have access to a landing page with

live chat capability, the live stream of the program, the e-poster gallery, and to on-demand

post-viewing for at least two more months after the conference.

The times given in the conference program correspond to Central European Summer Time

(CEST).
WEDNESDAY, SEPTEMBER 20, 2023

09 : 00-16 * 00

GNTH ConferenceConference of the Global Network for Tobacco Free Healthcare Services

16 * 30-17 : 00

Digital meet & greet for online participants

17 : 00-17 : 45

Formal Openingln memoriam Jiirgen Pelikan

17 : 45-19 : 15

Plenary 1Opportunities and Challenges of Health Promotion to Recruit and Maintain a

Healthy Workforce in Health Care Settings

19+ 15-22 : 00

Welcome Reception, networking
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THURSDAY, SEPTEMBER 21, 2023

08 : 30-09 : 00

Digital meet & greet for online participants

09:00 - 10:30Plenary 2Contributions of Health Promotion to Climate Change Mitigation and

Adaption

09 : 00-18 : 00

Virtual Poster Session

10 * 30-11 : 00

Coffee, tea, refreshments, networking

11 : 00-12 : 30

Oral parallel sessions lfrom abstracts received & symposia by HPH task forces &

conference workshops

12 : 30-13 : 30

Lunch, networking

13 : 30-14 : 15

Mini oral parallel sessions 1from abstracts received

14 : 20-15 : 45

Oral parallel sessions 2from abstracts received & symposia by HPH task forces &

conference workshops

15 :45-16 : 15

Coffee, tea, refreshments, networking

16 : 15-17 : 45

Plenary 3Empowering Patients, Families and Communities for Times of Crises and Beyond

19 : 30-22 : 00

Conference DinnerRathauskeller
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FRIDAY, SEPTEMBER 22, 2023

08 : 00-09 : 00

Digital meet & greet for online participants

09 : 00-10 : 00

Plenary 4Primary Health Care-Hospital Partnerships as Drivers of Public Health

10 * 30-11 : 00

Coffee, tea, refreshments, networking

11 : 00-12 : 30

Oral parallel sessions 3from abstracts received & symposia by HPH task forces &

conference workshops

12 ¢ 00-13 : 30 Lunch, networking

13 :30-14 : 15

Mini oral parallel sessions 2from abstracts received

14 : 20-15 : 45

Oral parallel sessions 4from abstracts received & symposia by HPH task forces &

conference workshops

15 45-16 : 00

Coffee, tea, refreshments, networking

16  00-17 * 30

Plenary 5SHealth Promotion as a Pillar of Well-Being-Oriented Health Care

17 + 30-17 : 45

Conference closingAward of poster prizes, and announcement of international HPH

conference 2024

17 : 30-19 : 00

Farewell refreshments, networking
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Hsien-Hua Kuo®, Yi-Der Liu®, Hsien-Wen Kuo >¢

“Nursing d?_'partment, Taipei Hospital Ministry of Health and Welfare, Taiwan ) L R
*Institute of Environmental and Occupational Health Sciences, National Yang Ming Chiao TungUniversity, Taipei, Taiwan

“Institute of Public Health, National Defense University, Taiwan
Background and objective
COVID-19, a new coronavirus strain, has been reported to have first revealed in humans in December 2019.
With the ever-growing number of confirmed and suspected cases, the workload of healthcare workers (HCWs)
has been overwhelming.The study is to investigate the impact of COVID-19 outbreak on the negative emotional

response in Taiwan’s hospital nurses.

Methods/intervention demographics, workload and job
support, burnout and impact of

421 nurses voluntarily CQOVID-19 on negative emotional
R ) response
usmg hieratical ression

fill out the lestionnaire

elaborate the association between
Depression Anxiety . negative emotional response with
Stress Scales (DASS) using Structure equat impact of COVID-19, workload, and

burnout among hospital nurses

Results | Using Structural Equation model to Explore the Effects of Workload and

Individual Variabl DASS S
Group with high mental score affected by nawidual vanables on cores

covariate variable in four model using
multivariate logistic regression after adjusted
for divisions in hospital, age, education, marital
status

1
0.87(0.41-1.89) 0.93(0.42-2.06)
1.7(0.75-3.84) 1.73(0.74-4.05)
1 1
4.28**(1.98-9.24) 4.79**(2.16-10.65)
[12.69**(5.17-31.16) 15.41**(6.00-39.55)
1 1
1.37(0.72-2.62) 1.25(0.6-2.6)
1.32(0.57-3.06) 0.97(0.37-2.57)
1 1
1.12(0.58-2.16) 1.49(0.7-3.2))
1.34(0.55-3.28) 2.35(0.81-6.82) C I .
onciusion
1 1
0.62(0.37-1.07] 0.43%(0.22-0.81) 1 1 H
sl | Bt COI \r;Ichli 9study,tho:apltial Surses faceg to t|mpa<ft of
-19 event reported severe and extremely severe
1 X . ; .
076045128 || 06403412 experience negative emotional levels. Further studies
0.69(0.38-1.27) 0.6(0.29-1.22) N . -
socil suppert : ) should focus on the combined use of intervention
= . b
i 083(05-154) 101(023-194) program and psychological resilience. Overall, our
Tk e e L findings demonstrate the necessity of special emergence
Low (14 SR Y] programs for the impact of event with emerging
— e ] 15059238 infectious disease to promote mental health for
Model 4 healthcare workers. 29th International HPH Conference

s Model 2
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Hsien-Hua Kuo'!, Cheng-Chich Lan? Hsien-Wen Kuo®?
1 Nursing department, Taipei Hospital Ministry of Health and Welfare
2 |nstitute of Environmental and Occupational Health Sciences, National Yang Ming Chiao Tung University, Taipei, Taiwan
3Institute of Public Health, National Defense University, Taipei, Taiwan

Based on a comprehensive review (Davis & Kotowski, 2015) , the majority of the studies indicated
that prevalence of MSD pain for nurses was highest in the lower back, followed by shoulders and neck
in hospitals. Since musculoskeletal disorders (MSDs) frequently result from high workload and
prolonged worktime in nurses, the direct and indirect effects of psychological factors, work-related
fatigue (WRF), and burnout on MSDs is still inconclusive.

This study has two aims: (1) to examine MSDs associated with job strain index (JSI), work-fatigue and
burnout; (2) to assess the mediating roles of WRF and burnout on the relationship between job strain

and MSDs in hospital nurses.
ut the questionnaire
The mediation roles of WRF and burnout on the association between JSI and burnout were assessed

fill o
421 nurses voluntarily d .
job-control-demand-
support models
by Hayes models 7

Interaction effect of burnout and job demand on Hayes models 7
MSDS using logistic regression model adjusted 3 b
for age, sex, education, marital status and job title
- Job demand

Crude model  Adjusted model Workfagee | 5 e Musculoskeletal

Job OR(95%C]) OR(95%Cl) Dt PR
demand Mediation analysis of burnout on the effect job demand and

Low 10 10 work fatigue on musculoskeletal disorders (MSDs) adjusted

Low High 172(122-2.44)  2.34"%(1.53-3.29) for age, sex, education, marital status and job title

High BT 2014112-360)  2.49"(1.32-4.68) - - . =

DL High  2.39%%(166-3.45) 3.53*%(2.35-5.31) GGG 18047 0.869% 0.784** 05167  810%
(0.187) (0179 (0.152)  (0.163)

SCHOPFEHEENB b oot and work fatious on wirk WCHAE I 3214 0869 1127 0823  931%
dissatisfaction using logistic regression model adjusted 0223 (0179 (0159  (019)
for age, sex, education, marital status and job title

- Crude model  Adjusted model
( OR(

r
Burnout work OR(95%Cl) R(95%Cl)
fatigue

Since burnout was the main contributing factor to
occurrence of MSDs in nurses, empowerment for
Low Low 1.0 1.0 e oo . . .

‘ " . modification is implemented in nursing departments

L Migh 4107(179-939) 421(179-990) g reduce WRF and burnout as a priority guideline for
High low  110(0.51-2.35)  1.08(0.49-2.36) MSDs prevention programs for nurses. Therefore, to
High High  7.45*%(4.77-11.63) 7.33**(4.60-11.68) keep up with the growing illnesses and injuries of

S index 2.02*%(118-3.46) 1.92*%(1.13-3.29) MSDs. 29th International HPH Conference
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SUBMISSION
Your Ahstracts

D Title Conference Status  Action

23181 Jobstrain associated with musculoskeletal disorders (MSDs) in hospital nurses: Amediation analysisof ~ HPHVienna ~ accepted  view
work-related fatigue and burnout 023

23334 Impact of COVID-19 outbreak on the negative emotional response in Taiwan's hospital nursesusing ~~ HPHVienna ~ accepted  view

structure equation model 2023
12615 Methods to Decrease the Incidence of Inpatients Fallsin Acute Care Setting accepted  view
8874 Using "TIME-OUT" Method to Reducing risk and pain of Patient Relocated Shift accepted  view
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29" International Conference on
Health Promoting Hospitals and Health Services
Vienna, Austria, hybrid event | September 20-22, 2023

Certificate of Attendance

We hereby confirm that

Hsien-Hwa Kuo

has attended the above mentioned conference.

Birgit Metzler, Ba
International Conference
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Dear Dr. KUO Hsien Hwa,
Greetings

We found your research presentation entitled " Impact of COVID-19
outbreak on the negative emaotional response in Taiwan's hospital
nurses using structure equation model” at “29th International
Conference on Health Promoting Hospitals and Health Services The
Role of Health Promation in Well-being-oriented Healthcara”™ in online.
We publish articles related to your research interest so we would like to
invite you to contribute a paper for publication in our issue for our
“Progress in Medical Sciences”

Article Types: Accepts articles from Research, Review, Case reports,
Editorials, Opinions, Short communications, Mini review, Book review,
Video Articles, and PowerPoint Presentations (PPTs), Analysis, case
studies, Reports, Image Articles, Perspective, Commentary, Magazines
etc..

It would be grateful if you could send yvour article on or before
December 10th, 2023.

To know more, visit us at. Website

Thank you for your time and consideration
Anticipating for your reply

Best Regards,

Ira G

Progress in Medical Sciences
ISSM: 2577-2996
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