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THE 48" APEC HUMAN RESOURCES DEVELOPMENT

WORKING GROUP (HRDWG) AND RELATED MEETINGS

May 14-19%, 2023, The Detroit Marriott at the Renaissance Center
HRDWG Lead Shepherd — Zhao Li, USA

Co-Chair — Luke Rhine, USA

Sunday, May 14

8:00 AM | APEC Education Officials Dialogue on Schools as Community Hubs (1 of 2)
(1.5days) | Room: Ambassador One

Monday, May 15

8:00 AM | APEC Education Officials Dialogue on Schools as Community Hubs (2 of 2)
(1.5days) | Morning school site visit: HRDWG Lead Shepherd (LS) to provide closing remarks

1:30PM | APEC HRDWG High-Level Policy Dialogue: Strengthening Education and
(4 hours) | Economic Opportunity and Inclusion for Persons with Disabilities
Room: Ambassador One

HRDWG Plenary and Network Schedule

Monday, May 15

6:00 PM | Welcome Reception for HRDWG Delegates

(1.5 hours) | Location: Andiamo Detroit Riverfront, GM Renaissance Center

400 Renaissance Ctr Suite A-03, Detroit, Ml

(Please note that SOM2 shuttle service will not be available for this event.)

Day 1: Tuesday, May 16

8:00 AM | HRDWG Lead Shepherd Advisory Committee (LSAC) Meeting
(1.5 hours) | Room: Ambassador Two

9:40 AM | HRDWG Orientation for New Delegates

(20 mins) | Program Director Harlena Harris
Room: Ambassador One

HRDWG 48t Opening Plenary
Room: Ambassador One

10:00AM | 1. HRDWSG Lead Shepherd: Opening Remarks and Introduction of
(15 mins) the HRDWG Leadership Team

10:15AM | 2. Co-Chair: Welcoming Remarks
(10 mins) | The Co-Chair of USAto welcome HRDWG members and brief on the meeting arrangement
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10:25 AM | 3. Quorum Call and Adoption of the Agenda
(5mins) | HRDWG Program Director calls quorum
Lead Shepherd invites members to adopt the agenda
10:30AM | 4. Presentation on USA’s 2023 APEC Priorities
(15 mins) | US APEC Senior Official Matt Murray
10:45 AM | 5. Keynote Addresses
(45mins) |« Renato Reyes, Chair, SOM Steering Committee on Economic and
Technical Cooperation, APEC
. Ambassador Christopher P. Lu, USUN
. Q&A’s (all)
11:30AM | 6. Round table of introduction by head of each delegation and invited guests
(15 mins) | Head of each delegation will give self-introduction for less than 1 minute each.
11:45AM | Lunch break
(40 mins) | Room: Ambassador Three
12:25PM | 7. Workshop “Digital Literacy as a Workforce Skill”
(110 mins) | Room: Ambassador Two
2:15PM | Break
(15mins) | Return to room: Ambassador One
2:30PM | 8. Guiding Documents Implementation and Updates
(30 mins) | . Program Director Harlena Harris discusses implementation of the Putrajaya
Vision 2040 and the Aotearoa Plan of Action, HRDWG 2023 Work Plan, and
HRDWG
2022-2025 Strategic Plan updates.
. Discussion (all economies)
3:00PM | 9. HRDWG Capacity Building Projects
(30 mins) | Program Director Harlena Harris presents a summary of HRDWG projects.
. Project Quality Manager Jingyu Lin provides an analysis on HRDWG
projects implementation.
3:30PM | 10. HRDWG Management
(45 mins) | Discussion chaired by Lead Shepherd:
. Increasing participation by all economies,
. Concept notes/project reports monitoring and reviewing,
. Greater cohesion among the networks, and
. Greater accountability by networks to the HRDWG.
4:15 PM | Coffee Break
(15 mins)
4:30 PM 11. HRDWG'’s Focus on Disability
(30 mins) | Summary of High-Level Policy Dialogue by Special Advisor Sara Minkara, USA
. Discussion (all)
5:00PM | 12. Cross-fora Collaboration
(30mins) |« Network coordinators and co-chairs will lead discussion on ideas to work with
other APEC sub-fora or across the three HRDWG networks.
5:30 PM | Break — delegates report to evening reception venue
(1 hour)
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6:30 PM | Reception for HRDWG Delegates
(1.5hours) | Location: Wintergarden Atrium, GM Renaissance Center
169 Atwater St, Detroit, Ml
(Please note that SOM2 shuttle service will not be available for this event.)
Day 2: Wednesday, May 17
9:00 AM | EDNET, LSPN and CBN meetings
(All day) | Meeting Agenda will be provided by each Network Coordinator
EDNET Meeting Room: Ambassador One
LSPN Meeting Room: Ambassador Two
CBN Meeting Room: Ambassador Three
Day 3: Thursday, May 18
9:00AM | CBN, EDNET and LSPN meetings
(3 hours) | Meeting Agenda will be provided by each Network Coordinator
EDNET Meeting Room: Ambassador One
LSPN Meeting Room: Ambassador Two
CBN Meeting Room: Ambassador Three
12:00 PM | Lunch break
(1.5 hours) | Room: At meeting venue
1:30 PM | Site visits: Open to HRDWG delegates
(3.5 hours) | Details on when and where to meet for transportation to each location will be provided
during opening plenary. The three field trip options are:
. Ford Museum, for up to 50 people. Tickets for general admission will be
provided. POC: Savannah Wallace.
. Detroit Job Corps Center, for up to 25 people. POC: Anna Lena Ter.
i ~ Detroit Hispanic Development Corporation, for up to 20 people. POC: Javier
riart.
Day 4: Friday, May 19
HRDWG 48th Closing Plenary
Room: Ambassador Two
8:30 AM | 13. Reports by Network Coordinators and Co-chairs
(75 mins) | . Each network coordinator will have 15 minutes to report on key outcomes.
. 30 minutes for discussion.
9:45AM | 14. Discussion of HRDWG Document
(30 mins)
10:15AM | Coffee break
(15 mins)
10:30 AM | 15. Looking Ahead
(25 mins) | Remarks by Executive Director Rebecca Sta Maria, APEC Secretariat
. Peru preview of APEC 2024, Peru APEC Senior Official Renato Reyes
10:55 AM | 16. Cross-Fora Collaboration
(30 mins) | « Readout of Transportation Ministerial, Transportation Working Group

(TPTWG) Lead Shepherd Jason Hill

. Preview of Energy Ministerial and related activities, Energy Working Group
(EWG) Lead Shepherd Ariadne BenAissa

. Work of Policy Partnership on Women and the Economy (PPWE), Chair
Chantelle Stratford
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11:25 AM | 17. Human Resource Development Priorities of other Multi-Stakeholders
(45 mins) | APEC Business Advisory Council (ABAC) Presentation
. ASEAN Secretariat
. Perspective from Social Partners
12:10 PM | 18. Other Business
(10 mins) | Members can raise issues or concerns regarding the working group 2023-2024
12:20 PM | 19. Adoption of the Document Classification List
(5 mins)
12:25 PM | 20. Closing Remarks
(5mins) | Closing Remarks by HRDWG LS and Co-chair
12:30 PM | Lunch break
(90 mins) | Room: Cabot
2:00PM | 21. APEC Project Administrative System
(90 mins) | Room: Ambassador One
APEC Project Management Unit (PMU) will brief and familiarize members in navigating
the new system.
3:30 PM | Plenary Adjournment
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AGENDA

APEC HRDWG Labor and Social Protection Network and Meeting 2023

Date and Time

Venue

Chairperson

May 17 Wednesday 2:00pm-5:00pm
May 18 Thursday 8:30am-12:00pm

Ambassador 2, The Detroit Marriott at the Renaissance Center,

Detroit, Michigan, USA

Mr. Vincent lung-Yu Lin, LSPN Coordinator 2023-2024
Mr. Christopher Watson, LSPN Co-chair for 2023

Affirming an equitable and inclusive future for all in the workplace

Time | Agenda | Remarks
DAY 1 (May 17, Wednesday)
2:00pm Item 1: Opening - Mr. Zhao Li
(10 mins) - Welcome remarks HRDWG Lead
Shepherd
- Mr. Vincent lung-Yu
Lin, LSPN
Coordinator
- Mr. Christopher

Watson, LSPN
Co-chair

2:10pm Item 2: General Introductions - Member economies

(15 mins)

2:25pm Item 3: Confirmation of Meeting Agenda - Mr. Vincent lung-Yu

(5 mins) Lin, LSPN
Coordinator

2:30pm Item 4: Scene-setting presentation: - Mr. Emmanuel San

(15 mins) “Transitioning to a Sustainable Economy while Andres, Senior

Ensuring Inclusion” Analyst, APEC Policy

Support Unit (PSU)
presentation based on
December 2022 report.

2:45pm Item 5: Policy Discussion: Building - Dr. Cyn-Young Park,

(55 mins) Equitable, Resilient and Inclusive Workforce Director, Economic

and Social Protection Systems
- (Environment) Transition to green and
low-carbon economy
1. Influences of green and low-carbon
transitions on the labor market

Research and Regional
Cooperation
Department, Asian
Development Bank

- Dr. Stijn Broecke,
Senior Economist,
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2. Policy tools to advance inclusive
human resources development

- (Inclusive Workplace) Engaging
groups with untapped economic
potentials including women and
persons with disabilities in the process
of green transition and digital
transformation

1. Challenges and barriers (e.g. digital
skills divide and insufficient social
protection) to an inclusive workforce
that arise from green transition and
digital transformation

2. Best practices and policies that
support an inclusive workforce

- (Inclusive Workforce Development)
Creating an enabling environment for
human resource development in the
digital economy

1. Workforce training and social
protection measures that bring more
workforce into the formal economy
and help workforce adjust to the
rapidly changing digital work
environment

2. APEC economies’ public expenditures
and supporting policies to invest in
high-quality infrastructure and
workforce

- (Safe and Healthy Workplaces)
Addressing challenges facing
occupational safety and health
brought by emerging employment
patterns and the changing working
patterns following the rapid progress
of digitalization

1. Effects of digitalization on
occupational safety and health

2. Measures and new technology to
mitigate the challenges

Format: Presentations by expert speakers,
followed by Q&A

Employment, Labour
and Social Affairs
Directorate,
Organisation for
Economic Cooperation
and Development

3:40pm Coffee/tea break
3:50pm Item 5: Policy Discussion: Building Canada
(70 mins) Equitable, Resilient and Inclusive Workforce China
and Social Protection Systems (Continued) Korea
Format: Presentations by member Mexico
economies, followed by Q&A New Zealand
Peru

73




Thailand
United States

DAY 2 (May 18, Thursday)

8:30am Item 6: Welcome Remarks Mr. Vincent lung-Yu
(5 mins) Lin, LSPN
Coordinator
8:35am Item 7: Economy Updates Canada
(60 mins) - Sharing of recent labor and social China
protection developments by each Korea
member economy Chinese Taipei
. Thailand
Format: Presentations by member United States
economies, followed by Q&A Member economies
9:35am Coffee/tea break
9:50am Item 8: Project Activity New Zealand
(70 mins) - Presentations and discussions on Chinese Taipei
projects recently completed, United States
underway or proposed. Economies are Member economies
encouraged to propose ideas and seek
support for new projects.
Format: Presentations by member
economies, followed by Q&A
11:00am Item 9: Panel Discussion Multistakeholder
(40 mins) Building Responsibly: Promoting Safe, discussion with private
Resilient and Sustainable Workplaces in sector, NGO, PECC,
APEC economies LSPN member
representatives as
discussants
Yuriko Akita, Incident
Injury Free (I1F)
Coordinator/Field
Lead, JGC
Constructors BC Ltd
11:40am Item 10: Reviewing LSPN Priorities for the Peru, 2024 host
(20 mins) Coming Year and Other Business economy
- Preparation for 2024 and Peru’s LSPN Mr. Vincent lung-Yu
priorities Lin, LSPN

- Other business

- Conclusion and closing remarks

Coordinator

Mr. Christopher
Watson, LSPN
Co-chair
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) Development

Working Group T UNITED STATES

DETROIT

The 40t APEC Education Network Meeting

AGENDA
Date and Time 2 May 17-18, Wednesday & Thursday, 8:30am-17:00pm (Eastern Standard Time)
Venue : Ambassador 1, Detroit Marriott at the Renaissance Center, Detroit, Michigan, USA
Chairperson : Dr. Yuchi ZHAO, APEC EDNET Coordinator 2023-2024

Mr. Rafael Nevarez, EDNET Co-Coordinator for 2023

DAY 1 (May 17, Wednesday)

Venue: Ambassador 1, Detroit Marriott at the Renaissance Center

1. Opening Moderator:
8:30-9:00am e Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024
(30 minutes)

Welcome Remarks:

e Dr. Miguel Cardona, U.S. Secretary of Education (Recording)
e Mr. Zhao LI, Lead Shepherd of HRDWG

Adoption of the agenda

Tour of the Table:

e Member Economies

2. A Retrospective of | Moderator:
Education

Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024
Cooperation in APEC S AL , oordinator

in 2022 Speaker (2022 Host Economy):

9:00-9:10am e Ms. Chitralada Chanyaem, Director of International Organization Cooperation
(10 minutes) Unit, Ministry of Education, Thailand

3. Introduction to Moderator:

xi:i\ll?tii::tflt‘)’fsz;;: e Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024

9:10-9:20pm Speaker (2023 Host Economy):

(10 minutes) e Mr. Rafael Nevarez, EDNET Co-Coordinator for 2023




Moderator:

Mr. Rafael Nevarez, EDNET Co-Coordinator for 2023

Speakers:

Ms. Barbara Klompenhouwer, Counsellor (Education and Research), Australian
Embassy in Mexico, Australian Government Department of Education, Australia

Dr. Margarita Consolacion Casabar Ballesteros, Director IV, Department of
Education, Philippines

Ms. Montserrat Garibay, Assistant Deputy Secretary, U.S. Department of
Education, the United States of America

Remarks:

Member Economies

Tea Break

Moderator:

Mr. Rafael Nevarez, EDNET Co-Coordinator for 2023

Speakers:

Ms. Wendy Hart, Chief Advisor (International Engagement and Cooperation),
Ministry of Education, New Zealand

Ms. Nozomi Haraguchi, Deputy Director, Ministry of Education, Culture, Sports,
Science and Technology, Japan

Ms. Ka Man May CHAN, Senior Curriculum Development Officer (Technology
Education), Education Bureau, Hong Kong, China

Ms. Kristina Dovmalyan, Advisor of Division of Multilateral Cooperation and
International Organizations, Department of International Cooperation, Ministry
of Science and Higher Education, the Russian Federation

Ms. Alison Ascher Webber, Director of Strategic Initiatives, World Education, the
United States of America

Mr. Yiwei Fang, Attaché, Education Section, Embassy of China in the United
States of America, the People’s Republic of China

Ms. Myungah Song, Program Manager, Institute of APEC Collaborative
Education, the Republic of Korea

Remarks:

Member Economies

Lunch Break

Moderator:
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Cooperation

e Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024

Through Data
Collection and Speakers:
Analysis . . . .
e Mr. Oky Adrian, Educational Standard, Curriculum, and Assessment, Ministry of
Format: Education, Research, and Technology, Indonesia
Rresentauons e Dr. Nor Hisham Bin Ismail, Principal Assistant Director, Ministry of Education,
14:00-14:40pm Malaysia
(40 mins)
5. Engagement with Moderator:
Other_MuItllateral e Mr. Rafael Nevarez, EDNET Co-Coordinator for 2023
Organizations
Format: Sl
Presentations, e Ms. Cecilia Martins, Department of Human Development, Education, and
followed by Q&A Employment, Organization of American States
14:40-15:00pm
(20 mins)
15:00-15:15pm Tea Break
6. APEC Projects and Moderator:
Activities e Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024
Format: Speakers:
Presentations P ’
15:15-17:00pm e Member Economies
(105 mins)

DAY 2 (May 18, Thursday)

Venue: Ambassador 1, Detroit Marriott at the Renaissance Center

7. Update and
Discussion on Other
Issues

Moderator:

e Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024

9:30-10:10am Topice:
(40 mins) e Update on APEC education baseline report
e The mid-term review of the APEC Education Strategy (2016-2030) and its
accompanying Action Plan
8. The Way Forward Moderator:
10:10-10:50am e Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024
(40 mins)

Speakers:
e Other key activities in 2023, Mr. Rafael Nevarez, EDNET Co-Coordinator for 2023

e Priorities in 2024, Peru as host for 2024
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Speakers:

e Summary of APEC Education Officials Dialogue: Schools as Community Hubs, Ms.

Savannah Wallace, International Affairs Specialist, Office of the Secretary, U.S.
Department of Education

e Summary report for presentation at HRDWG Plenary Meeting, Dr. Yuchi ZHAO,
EDNET Coordinator 2023-2024

Remarks:

o Member economies

Speakers:
o Mr. Rafael Nevarez, EDNET Co-Coordinator for 2023
e Dr. Yuchi ZHAO, EDNET Coordinator 2023-2024
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Date and Time

Venue

Chairperson

AGENDA

APEC HRDWG CBN Meeting 2023

(As of 14 May 2023)

May 17, Wednesday, 14:00-17:00
May 18, Thursday, 09:00-12:00

Detroit Marriott at the Renaissance Center, Detroit, Michigan

Ms. Rosanna A. Urdaneta, APEC CBN Coordinator 2023-2024
Ms. Amy Kardel, CBN Co-chair for 2023
Mr. Gordon Pelosse, Alternate CBN Co-Chair for 2023

Time

Agenda

Remarks

DAY 1 (May 17, Wednesday)

Paving the Path Towards an Inclusive, Innovative, and Interconnected CBN

14:00 Item 1.1: Opening
(20 mins) e \Welcome Remarks by HRDWG - APEC HRDWG Lead
Lead Shepherd, CBN Coordinator Shepherd
and Co-Chair - APEC CBN Coordinator
e Introduction of 2023-2024
Economies/Delegates - APEC CBN Co-chair for 2023
e Adoption of Agenda - Member economies
14:20 Item 1.2: 2023 Host Economy Priorities
(20 mins) and Activities
14:40 Item 1.3: APEC Projects and Activities | Member economies
(100 mins) | (completed, on-going, new projects)
- Pilot of the APEC Occupational
Standards for the Travel, Tourism,
and Hospitality (Australia)
- ASD-CBA Project: Empowering
the Health Workforce and
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Embracing Digital Platforms for
Inclusive Caregiving Services
(Chinese Taipei)

- Developing Digital Upskilling
Training Program in New Media
from the Gender Lens (Chinese
Taipei)

- The ROPES: Cultivating Green
Tech Talent for Sustainable Future
(Chinese Taipei)

- Integrating Sustainability
Practices in Technical Vocational
Education and Training (TVET)
(the Philippines)

- Promoting Green Jobs for a
Resilient Economic Recovery
from COVID-19 (China)

- APEC Green Skills Expo and
Workshop (China)

- Developing New Leadership
Capabilities in Response to the
Work Evolution in the Digital Age
(Vietnam)

- Closing the Digital Skills Gap
Forum (US, LSPN)

16:20 Coffee/Tea Break

(15 mins)

16:35 Item 1.4: HRDWG CBN Governance APEC Secretariat

(20 mins) e CBN Roadmap

16:55 Item 1.5: Closing/Wrap-up - APEC CBN Coordinator
(5 mins) 2023-2024

- APEC CBN Co-chair for 2023

DAY 2 (May 18, Thursday)
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09:00 Item 2.1: Opening - APEC CBN Coordinator
(5 mins) 2023-2024
- APEC CBN Co-chair for 2023
09:05 Item 2.2 APEC Economic Policy
(20 mins) Report Mr. Emmanuel A. San Andres
APEC Policy Support Unit
APEC Economic Policy Report 2022:
Structural Reform and a Green Recovery
from Economic Shocks &
APEC Economic Policy Report 2021:
Structural Reform and the Future of Work
09:25 Item 2.3: Inclusive Technical Education | Ms. Minjeon Jung
(50 mins) and SkKills Training (inclusive) Head of External Affairs Team
Format: Presentation/s / Q&A Korea Employment Agency for
Persons with Disabilities (KEAD)
Member economies are requested to provide
comments/share initiatives on respective Jennifer Zuniga, M.A., CRC
economies’ actions/projects towards having Director, Michigan Career and
inclusive technical education and skills training Technical Institute
10:15 Coffee/Tea break
(15mins)
10:30 Item 2.4: Role of Government and Dr Ann Marie Sastry
(30 mins) Partnerships in Skills Training and CEO and Founder, Amesite Inc.

Employment
(interconnected/innovative)
Format: Presentation/s / Q&A

Member economies are requested to provide
comments/share initiatives on respective
economies’ actions/projects towards having

inclusive technical education and skills training
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11:00 Item 2.5: Review of meeting summary APEC CBN Coordinator
(20 mins) report 2023-2024
e Summary report for presentation APEC CBN Co-chair for 2023
at HRDWG Plenary Meeting
11:20 Item 2.6: Closing/Wrap-up APEC CBN Coordinator
(15 mins) e Remarks from CBN Coordinator 2023-2024

and Co-Chair

APEC CBN Co-chair for 2023
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APEC Education Officials Dialogue:

Schools as Community Hulbs

AGENDA

DAY 1 -14 MAY

7:30 AMET Doors open

Welcome and Keynote Speech

Be00.AM e U.S. Deputy Secretary of Education Cindy Marten (recorded)

Schedule Run-Through

B10.AM e U.S. Project Team

Panel: Why Community Hub Schools?

Moderator

¢ Hayin Kimner, Community Schools Learning Exchange
Panelists

e Huong Le-Thu, UNESCO

e Steve McCullough, Communities in Schools

e Jose Munoz, Coalition for Community Schools

8:15 AM

9:05 AM Coffee Break

Panel: Policies and Practices Promoting Schools as Community Hubs

Moderator

9:20 AM o Tiffany Miller, Learning Policy Institute

Panelists
e Dr. Natalie Rodriguez-Quintana, University of Michigan, TRAILS
e Naorah Rimkunas, SUNY Binghamton

10:10 AM Group Reflection

14-15 May 2023 | Detroit, Michigan, USA
Detroit Marriott at the Renaissance Center

L)\ Asia-Pacific
'Y Economic Cooperation
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APEC Education Officials Dialogue:

Schools as Community Hulos

AGENDA

DAY 1 - 14 MAY continued

Panel and Small Group Reflection: Developing a Community Hub Strategy —
High Level Panel Conversation on the Four Pillars

Moderator
e Jonathon Hui, Kresge Foundation
Panelists
o Mike Jackson, Australian Department of Education
e Alena Zachery-Ross, PhD, Ypsilanti Community Schools District

10:30 AM

11:20 AM Lunch break

Pillar #1: Presentations on Integrating Student Supports

12:30 PM Presenters
o Thira Bhawangkanan, Thai Department of Education
e Lawrence Poon, Ministry of Education, Singapore

Pillar #2: Presentations on Promoting Enrichment Activities

1:20 PM Presenters
e Dr. Faizulizami Osmin, Ministry of Education, Malaysia
e Siu-Fung (Pablo) Hon, Hong Kong Education Bureau

2:10 PM Coffee break

Pillar #3: Panel: Generating Family and Community Engagement

2:30 PM Presenters
e Wendy Hart, New Zealand Ministry of Education
e Dr. Jun Teng, Beijing Normal University

3:20 PM Group Reflection, Share-Out, and Wrap-Up

4:00 PM Day 1 Ends

14-15 May 2023 | Detroit, Michigan, USA
Detroit Marriott at the Renaissance Center

Asia-Pacific
7 Economic Cooperation
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APEC Education Officials Dialogue:

Schools as Community Hubs

AGENDA

DAY 2 - 15 MAY

7:30 AMET Begin arriving at the Detroit Marriott at the Renaissance Center
. Greetings and Schedule Run-Through
L00BN e U.S. Project Team
8:15 AM Travel to East English Village Preparatory Academy at Finney
9:00 AM Administrator Welcome
9:10 AM Group Tours of the Academy
Pillar #4: Presentations: Encouraging Collaborative, Stakeholder-Driven
Leadership
Moderator
¢ Angelita Jacobs, PhD, Detroit Public Community School District
10:00 AM Panelists
e Autumn Berg, Chicago Public Schools
e Sarah Rankin, Skokie School District 69
Presenters
e Eliana Chamizo, Ministry of Education, Chile
e Anindito Aditomo, Ministry of Education, Indonesia
11:00 AM Group Reflection
11:25 AM Group Share-Out
Closing Remarks and Wrap-Up
11:35 AM e HRDWG Lead Shepherd Zhao Li
e U.S. Program Team
11:45 AM Day 2 Ends — Return to the Detroit Marriott at the Renaissance Center
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APEC HRDWG High-Level Policy Dialogue: Strengthening Education and Economic

Opportunity for Persons with Disabilities

Monday, May 15th, 2023

Time Agenda
1:30 PM | Opening Session: Nothing About Us Without Us
(45 mins)
o Welcome remarks by Zhao Li, Lead Shepherd (8 minutes)
o Welcome remarks by Luke Rhine, Co-Chair (8 minutes)
o Welcome remarks by US APEC Senior Official Matt Murray (5 minutes)
o Keynote address by US Department of State Special Advisor on International Disability
Rights Sara Minkara, USA (20 minutes)
e Questions and answers
2:15PM | Featured Guest Speakers: Let me win. But if | cannot win, let me be brave in the attempt.
(30 mins)
e Welcome by Zhao Li, Lead Shepherd (5 minutes)
e Introduction of Special Olympics Athlete by Christian Clesi (5 minutes)
e Special Olympics Athlete Ben Haack (10 minutes)
e Questions and answers (10 minutes)
2:45PM | Session One: Inclusion in the School System Guiding Questions:
(60 mins) | Chaired by Luke Rhine
o Why is inclusion in the school
Presentation #1: Addressing disability in system important for sustainable
inclusive education services in Peru, Elizabeth economic growth and
Vargas Machuca Guerrero, Director for prosperity?
Promotion and Development of People with e Key principles: Least Restrictive
Disability, Peru (10 minutes) Environment/ mainstreaming
Presentation #2: Accessible Canada Act, children with disabilities,
Maureen Haan, President & CEO of the Canadian reasonable accommodations.
Council on Rehabilitation and Work, Canada (10 | e  Strengthening understanding and
minutes) acceptance of diversity among
Presentation #3: Practice in China to promote all children and understanding
inclusiveness in education and employment, Liang challenges of children from
You, Director-General of International groups with untapped economic
Cooperation, China Disabled Persons’ Federation, potential.
China (10 minutes)
Presentation #4: Vocational rehabilitation, IDEA
and Title 1V of Workforce Innovation and
Opportunity Act, Katherine Neas, Deputy
Assistant Secretary of Education, Office of
Special Education and Rehabilitation Services,
USA (10 minutes)
Discussion: All (20 minutes)
3:45 PM | Coffee Break
4:00 PM | Session 2: Inclusion in Vocational Training and Guiding Questions:
(60 mins) | Access to Employment

Chaired by Zhao Li

Presentation #1. Action Plan on Accelerating and
Monitoring the G20 Principles for the Labor

Why is supporting access to
employment important for
persons with disabilities?
Key principles: Reasonable
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Market Integration of Persons with Disabilities,
Angkie Yudistia, Special Staff to the President of
the Republic of Indonesia (10 minutes)
Presentation #2: Policy support and best
practices to ensure access to employment for
persons with disabilities, Minjeon Jung, Korea
Employment Agency for Persons with
Disabilities, Republic of Korea (10 minutes)
Presentation #3: Responsibility of businesses and
workplace accommodation, Anna Clark, General
Manager, Workplace Relations and Safety Policy
Branch, Ministry of Business, Innovation &
Employment, New Zealand (10 minutes)
Presentation #4: Role of government and Biden
Administration priorities, Assistant Secretary
Taryn Williams, USA (10 minutes)

Discussion: All (20 minutes)

accommaodation, responsiveness
to employer needs, equality,
transition services.

o Particular challenges/strategies
for strengthening access for
groups with untapped economic
potential.

5:00 PM
(30 mins)

Conclusion

Group discussion (15 minutes)

Summary remarks by Luke Rhine, Co-Chair (10
minutes)

Closing remarks by Zhao Li, Lead Shepherd
(5minutes)

Guiding Questions:

e What are ways to increase APEC
cooperation in furthering
inclusion across all fora?

e How is progress is measured
within the HRDWG?

e What future actions are needed to
promote equal opportunities?

87




T 2023 & F HAGE T AISATRES § B

AGENDA
2023 APEC Forum on Creating New Employment Opportunities in the Era of
Net-Zero Economy

Date and Time : May 17 Wednesday 9:00am-11:50am

Venue :  The Detroit Marriott at the Renaissance Center, Detroit,
Michigan, USA [Ambassador 2]

Time Agenda Remarks
8:30am Registration
(30 mins)
9:00am Welcome Remarks - Mr. Zhao Li, HRDWG Lead
(10 mins) Shephard
- Mr. Vincent lung-Yu Lin,
LSPN Coordinator
- Mr. Christopher Watson,
LSPN Co-chair
- Ms. Rosanna A.
Urdaneta, CBN
Coordinator
- Ms. Amy Kardel, CBN
Co-chair
9:10am Session I: Facilitate a Sustainable Future - Dr. Michael
(80 mins) through Green Jobs and Just Transition in Tanangkingsing,
Asia-Pacific Region Moderator
- The types of green jobs and the skills - Ms. Jennifer (JJ)
people need to possess to be ready for Rosenbaum, USA
green jobs - Mis. Lucia del Rosario
Espezua Berrios, Peru
- Labor market policies to promote Just - Prof. Chung-Huang
Transition Huang, Chinese Taipei
- Reflection: Setting the Context of Green
Jobs and Just Transition to Advance
Labor and Social Protection
10:30am Coffee/tea break
10:40am Session Il: Best Practices on Creating New - Prof. Chung-Huang
(60 mins) Employment Opportunities in the Era of Huang, Moderator
Net-Zero Economy: A Panel Discussion - Dr. Wu Po-Kuan,
- Introduction by the Moderator Research Analyst of
- A practice sharing from an industry of Chung-Hua Institution for
Chinese Taipei Economic Research (CT)
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- Panelists from the USA, Peru, Chinese

Taipei

- Q&A

- Open for economies to share
experiences

Panelists: Ms. Jennifer
(JJ) Rosenbaum (USA);
Ms. Lucia del Rosario
Espezua Berrios (Peru);
and Dr. Wu Po-Kuan (CT)
Representatives of APEC
HRDWG, EWG and AD

11:40am Conclusion Prof. Chung-Huang
(5 mins) Huang, Moderator
11:45am Closing Remarks Ms. Gyh-Mei, Lin,
(3 min) Representative of

Chinese Taipei
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