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3. REIESABUR S LHTE AT MR/ 0 2020 F 2 MERTE I R BIEHTEN
87.5% -
4. HEE B RS 2 EIRERE -
(Z) B BRI E . T EHRE
FH %7 22 B %% &2 5 JE (Forum for Women and Development) ~ #F M4 5157 & 0
(Centre for Gender and Equality) 58 5t 2 €7 (Save the Children) &/ K E B R 14
RIS AR T YRS e U 5% BRI PRER B & B AR AR ~ BUATIRGSE
JTTHIHY 224 A -2 (systematic inequalities) » BN RIFREERY 258 ~ S TAF
T & & 2B A Y R - RER T 2O MAERA AR SR B SR S B 2 » FF A1
TN DBURE R L B A o[BS - Diaim F ST E ek (B 2 2 ~ 1R
BEMEE) > RS - B iREIr A2 =5 B S B R T -
(S) MR S HRE S ¢
1. 2015 - 2016 FE- P EE O K7 E— 20 E95 (White paper, Meld. St. 7 (2015 - 2016)
Equality in practice - Equal opportunities for women and men) ©
2. 2016-2020 AP ke FEBUR B 2HER R ME RIS 31T EhETEE (Action Plan for
Women' s Rights and Gender Equality in Foreign and Development Policy 2016 - 2020) ©
3. 2017-2020 FEHTEE MMt S 2edi ~ RN SR EEHEHITTEIGTE (Action Plan to
Combat Negative Social Control, Forced Marriage and Female Genital Mutilation 2017 -

2020) ©

' 2018 £ 4.4%HY 15-49 EilECCMHE T - WFTEBE 12 i 3 A S B2 TSR R E A EA R

77 - BRIAE © https://data.unwomen.org/country/norway °
16
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4. 2017-2021 57 M ER 6#EFEE1EE (Bscalation Plan to Fight Violence and Abuse
2017 - 2021) -

5. 2019 FE 2 AIIZE TENETEE (Action Plan for Female Entrepreneurship 2019) -

6. 2019-2023 FEHPE S G H EHMAY B PE S (Norway' s International Strategy to
Eliminate Harmful Practices 2019 - 2023) -

7. 2019-2022 S 2L ~ FPER 2 =B 5 T8 E (Norway” s National Action Plan
on Women, Peace and Security 2019 - 2022)

8. 2019-2022 FNMEAZETE I TEH S TEETE (National Action Plan to Prevent and
Combat Rape 2019 - 2022) -

9. 2021 FF TR & +H el S A4 B AHRA SR 17T ENETHE  (Action Plan to Combat Negative
Social Control and Honour-related Violence 2021) ©

10. 2021 FEFpEFE I E1TE1ETE (Action Plan against Domestic Violence 2021) °

(T9) 2022 SRR A& A RS

HH B
AERF(20-66 1%) B HELLFE (%) 29.9
INEBFI(20-66 7%) Z MEERER(%) 70.1
FAEBFT(20-66 %) FMHEEEER (%) 63.8
FLEBFH(20-66 15%) 214 BB (%) 36.2
FHEP U AR RH) 583,600
ey R SN N Ci s A lE)) 409,900
F1:(20-66 %) 57 B2 B (%) 80.1
2L (20-66 %) 55 B2 B (%) 75.4

2 A - HEEARET S https://www.ssb.no/en/befolkning/likestilling/statistikk/indikatorer-for-
kjonnslikestilling-i-kommunene -
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TEEESERE T ERY B (20-66 73%) EEER (%) 16.7
TEEFER TAERYZLME(20-66 5R)EEH(%) 37.3
S EL S EVELLR(%) 30.7
T R BN LER (%) 39.6
(f1) FEEAr
PSR 57 15 B 2228 (Equality and Anti-Discrimination Ombud)
B R 928 H 108F E 1185305
W HHEL PSRRI RESZZ R ¢ Mariboesgt. 13, 4th floor, Oslo)
B FFEErEis ¢ PRI B B 22 58 BS 22 {f (ombudsman) Bjern Erik Thon ~ B2 2 F (T
Margrethe Sebstad ~ A JTE R ERA1 2 18 S &4 EH S Lucien Yen Hao Chen
B TR EEL ¢ MERIEEAZE(Gender Equality Act) ~ FETERIFJTFIE R ~ (€3 LGBTI
MEFIE -
B B N  PEMREEE B 40 (R - e N R R B
NTAHB FE P AT 48 80 s i B S LB E S RAT A BR 22 ((EHA 6 4F)
BN SGEER VA v
B HEELE:
LY = |
A6l

W H 6 B52Z(f Bjorn Erik Thon (5 ) ~ B ZEF {F Margrethe Sebstad (£ =) ~ & 5%EHM Lucien Yen Hao
Chen (ff 2)HIAR TR GER G
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(1)Bjern Erik Thonf&FE :
Thon J2— AT - GEMHEBEIER & - G EER S GHEERIIE
- B ERELEE - 165 1999 42 2000 &L LA Odd Binar Derum FYECA
AR o MR SR — A A A RSB AR B 22
(2)Margrethe SebstadfifFE
Sebstad 17> 1995 FERLFE N BLHTREARER - SERELELE » 1Y 1996 F£ 2 1999 AR E)E
HMERBELIE - AEZSIZEENRGE - 5EE - 47?1999 FFHEE Tonsberg HilE%E
BEgIZEE > 2001 -4 Drammen R EFERIAE < 7€ 2001 5] 2005 4F %7F Simonsen
Foyen FRATEEFEFT{E SSRGS ZAERI LI - #E 2006 FF LR — EAE VRSB G 22
BLME » BRNESHBISER - IR ELERME RIS -
) PERRSE s g

afefE V- ERFEEE - FIARIEAT M RIHIE T (gender-based violence) » % H

T U P BRI SRR YA G S | FHE A0S ) (Guidance for local authorities

on legal duties Sexual harassment: Guidance and education) * JR$ ¥R {iE #E 22 [NFEHY

BRI THTE -

b A7 PRSI R A B R Y 2,500 0 RIS R HE R B R
JSZ 52 #5725 £ (anti-discrimination tribunal)#2 H SRR TS © %38 2021 FEAVARETEEE - 3
A 512 FRRESUEAERRH T > Hep 137 RS HRES FEAERESE) - 5
A 375 FRELEEFR B A] o Hor i L AVIR R F SRR 1 25 B T AR AE R (0 PR B 1R 2
BB ERZIE) » B0 EEEHRA R -

c. i i I AR AT BUE I 2 S 17 & & BUA FR S8 P IR R R B A
&J(CERD) ~ JHf ¥ 2L — VP AR ALY (CEDAW) IS R HEA /2 4J(CRPD)
YR -

(HMERIFEIEZE (Gender Equality Act)
PERIFEAZE 2018 42 1 H 1 HAERY » sLEAZEU T ZRIHY 4 TESFEERIR I

BUEZE > WA AR MER - 18122 ~ EEIREUCE - BeRASERL & ~ T 580 (B0

3 H4 Act relating to gender equality ~ Act relating to a prohibition against discrimination on the basis of
ethnicity, religion and belief ~ Act relating to a prohibition against discrimination on the basis of disability > L
7 Act relating to a prohibition against discrimination on the basis of sexual orientation, gender identity and
gender expression ©
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B CaRRESE ~ MR ~ MERIFEE] ~ e 0 B RN ZRASARIT R AR « 220 A B AP
ABUFERET » ZRAEFT ~ BT ~ BB L EF R R RS T)  DURHEF
FILENEEY - $2THE L VRS R HAL -

RIS TR B AR [R — (B ERAEZR T - B R T A S S SU A U AR R -
WSt EHEZETIERT - IR Bt - BERFIAIERRLE T - A HRIRA
JE£(Anti-Discrimination Tribunal) AT » JZEA S TAFHARI AR R 28 AR L (8 AR -
BEAR > H RIS B AR B 22 B R B e N BB PR (A ZE A RA A AR s - 25 A
J52 15 15 5 22 B i — (B T A - BT B R 7 I S A b A S S B (Ministry of
Culture and Equality) » FEEB B EEE 1V - WLt E ERrA SR - 1E
2020 1 A 1 i > PENIRR BB R T EEBUFE PN E E2aia (F
SRR AE ) ZIEE » WS T DR A R A R SR R R T
TEARRASC O PRI R R B 28 AR T B E RIS IR ) - @R g DU
5= PR R BB T EERTIETE - DUE S BE R R ) iy H AR -

O)FE=MERIILAHRE -

R H AT S BRI R E 5 5 (Bufdin sl &2 65 1] 5 | ABR B A1 22> S
MIEE =AM > SUERIER SR Anette Trettebergstuen 75 S F5 FHEE = M5
WEEL  BIENE B B R BMESEERA  TERES I e A tHE ER 5 7y
B o AT > SRS A S R E A S N o

RSN IT B (Norwegian Ministry of Foreign Affairs)

BT © 9 H 28 H 1265 2 13853053

Hi®E © Theatercaféen (Ml © Stortingsgata 24/26, Oslo)

FEEr Y% © Bo U EHE Tobias Svenningsen - &¢I Simen Willgohs

FRERG ¢t LRERFOIME R AERA 2 M R EUR -

PR ¢ DRSS EE RIS A 100 SR AL « BB REfmEE
B BRZAIMTERERLYE S 50%  FPES 2019 B G Bl 208 (UN Women)H:[H]
HEBhIF 2 ~ FISPEL%A4 T {E(Women, Peace and Security work) : A 2021 FEA1 2022
R B S B 2 EE & (UN Security Counci)p & » TEASHEENRF A8 £ Rt AR
T TN BIISRAR - W HEBN 2 T T ENE T - TRV T - (e sl ZORERI AR
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PEZ IS8 R BURIYEEE - 5 R 1F B AS 5 (8 A M A0 AR JE (i B S FE A
(sexual and reproductive health and rights)fJSEGEIZ > R 2017 SEHES) T FT 8 E R
S ~ SR RO BTG AT TEhE T2 (Action Plan to Combat Negative Social
Control, Forced Marriage and Female Genital Mutilation) ;| » ZEEEFAFT B EL MM HIHY 2
77 Whns R ELS ~ Z0MEE18 (female genital mutilation)F18E S22 (son preference)
FHEEG - IHN - MR L2 BB A% 482 (peace and reconciliation processes)
IR £ R B, -
B BHELE

B 7 RSN E R 2 E] U] = Tobias Svenningsen (45 =) ~ &R Simen Willgohs (/£ =) ¥ AR

REGHEY
(DTobias Svenningsen f&HFE :
2019-%2% RS M HE & 2R
2001-2004 Rk 25 A HEEEVK S (EEERLE
ERE - RSy NEENIE S+
(2)Simen Willgohs f&if :
H AR BRSNS ED - 8 B B AR TR G FIBUR A% 8 NOREC (Norwegian
Agency for Exchange Cooperation) °
BRE - P EEEE R (R iH L
(3)2016-2020 FEF E H ~ REFIRIME & TEIETEE (Action plan: Freedom, Power and Opportunities
2016 - 2020) -
BEETEERY 5 K EREESLHIR(thematic priority areas) Bl & 2L M 2 (The right of
girls to education) ~ ZLMEEUAERER] K HRAE(Women' s political rights and empowerment)
MR ERFE A B AE(Women™ s economic rights and empowerment) ~ Bt & /7 s E45

YA E(A life free of violence and harmful practices) ~ 14 Eil 4§ (& BE K2 BEF] (Sexual and
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reproductive health and rights) © 22 » fE— ERBECT TR (e 20 BRI V- 2 4
MHEATTEY - WAERF NI EZemE e 2 iReg - T X E S B E CRER
HIRETS] - ZCMEHYZ BN (EIE TR T OASOBIE M SRy &AM - AR AER ARy
FISF- o

(4)LIKE M B2 m a1 (likestilling for utyikling—gender equality for development) :

Rl Bh R R I A E T EBERAVAE /T - I eSS A RERIRT S - SR E
2016 FAEHES) LIKE MR fats - thatEnIihE ER (secretariat) R 38 e & 1F
1t (Norwegian Agency for Development Cooperation, Norad)#E({T: » Az FH RS M HRATSL
LB S5/ NH (steering group) » Bi15 5 ~ FAEHIZRE %% (Directorate for Children,
Youth and Family Affairs) ~ $bE&ET/E(Statistics Norway) sz Bt MEaE ZF FE [F] #EF) - Dl
HET OB ABUEHARE BBt B - W25 2019 FREIAREREE R ~ 2020 FEEfEH
HEEalFi® -

OBEFRTERTE * H2L ~ FIFELZZ2 (National Action Plan: Women, peace and security)

2015-2018 518 HIRE SIS S BEIREF A TEIEL A - BIAIERARAIRI
lipe AR P R 28 RECRIPEGE BT A 7840 4% (humanitarian organization) 175
LRI 2L > BRI R ERERE A N ERERTE T E - Rt ERITEIR - 495 40-65%
A2 S B IR S ) » 2 BB R A TEIRY 2L MBS N B PRS0 BT R(eh 2015 48
Y 5.8% R 2 2018 FHY 10.5%) < st EFHARVEST BN BIZ (A1 & T ~ BHmELEE ~ 41
&)~ AR - EENTHARE T E) - TR LS BN 278 EEITHR
& o 595% 2019 5 1 ARGEHTHY 4 FHIETEE(2019-2022 5 » A HIETEEEE - BlanE:
Bl 22 AP nT FEA SR ERR - DU E S By sidT - EEE1ERY
10 (BB Ry © PaI=0T ~ SMmthos ~ B ~ BESEEEE - 4t ~ SR RcoHan ~ Tt
18~ JEEE  BIRRSHRIRONE - (RIS BRI S RS i - T EAEHY HAR » &%
STEAUIEA 3~5 FHIMBNE R - ;R E 125 RS RIEEME TS i T
HEZERSE - SHEROHRREE RS TR - L ERaF BT EETEH

FORFBTE SR - FETETEIEE T - TRECIN B E MBS fdm LB E LS
TR&Ea% - DAEOREE B 2R PRIFEHY K A3 R -

PR R R T B TR > AR 5,000 SRR RAETHE S 1.56 AT

[ 2R g 4R 1 2~ M1Vl 4= A - N B & B 20~ MIPEBEL A 7 F #6 Ak (Women,
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Peace and Humanitarian Fund) 800 & 5E BH(ETHT =1 2,490 &) » Ihoh - SEEEESKET

B
T

NEFEEERB TSGR T 0] 5t TS B T /E BHm 2ORER M B e AT &
B W AR & B A& 5 1325 50455 (UN Security Council Resolution 1325)N%

PR L F S50 AT Ae DA ik ey i U -

MBI R 22 F00(Centre for Research on Gender Equality, CORE)

B BSRG : OH28H 1685305 £ 17830453

W R  MEREERTSE O GtlE - Munthes gate 31, Oslo)

m FEHR  HEENSE 0 A Director) Mari Teigen

W TREERE WA R ST EIMERIRERE - SORBCEEURS -

W BRS¢ CORER IR LA E(Ministry of Culture and Equality) 45 1| FE 5
BIETRHFERRAL » HHISfLAhEr ~ 80K - BUREEEMHM - $THRBIHBUS ~ 408 - 1183
RUETTIHSE » B MR P AR R4 S S 7R 2R 1Y 15% » s E s B i s ey
e [ B K RIRERE ~ REESEGERIAVIEREERRSE - SR RSB EEE
fRE -

m BEEEE:

R 8 : MR HIFEcD 0 AT Mari Teigen (ZE—) AR GHT 41T
BR 9 gkay
(1)Mari Teigen f&FRE :

Teigen EMERIEZERFZE 0 NORDICORE (B3¢ B Al M BISEEZERFZE )Y

BE A o I EE B i A S E BRI R A M A B A B RIS E M s
i B8 T TS ARG SR A M B DR R 22 - 2 LB T AE-A4= /&5 A ] (Nordic Journal
of Working-Life Studies)flEE#S 1 € £ 122 (Comparative Social Research)fy 2[5 £ 4R F14R
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ZERE - IAE IR S B G R E2 T 5 2 8§ (Research Council of Norway for
Humanities and the Social Sciences) 5 [2%¢ £:7% /]\¢H (National Reference Group) S BEA7 (EH
Q)b AP #TET 53R (Norwegian Gender Balance Scorecard, NGBS)

CORE J* 2016 FEE&Am " bEi A #5173 K (Norwegian Gender Balance
Scorecard, NGBS) y » &% 1 F-&#H BB E UHEARAT 200 A ARHI A EET TR
ST WAFAIRF AR TR - BIANE AR - DURZ 2 A R -
B fir AR AR EIEE R A 22 5 © A 2003 A HE R AV EEEEREG P4
FILLRT D By A0%H)EZ R > A ES G PILLREES I - Soi 2020 419
TAZEERHE ! » 200 ZARBURIEF » MBI T RCEORIELH Fy 14% » LB
EFEGEENERL 1% 0 ¥ EAMERIBCEEILA(gender quota legislation)Hy2Y &
5 WS EEGREN 43% A MERBCEIDEN A FERE LR AR
1% 05 19% » R B AREL SRS PR E B - 55— 0710 » BB B REE A b
SEEMER T EEAFTER - ERSE SR G R BT T gL
VeSS BTy R TR TS IR B R -

F R T o RFETER ESEEE - KFhHUSHERIFEERZE 0
FAF: Mari Teigen FYFEIE - ARSI ERISEERT 3 RAETT LR - W sehElE
"ALHEEE AR SE - IR SR IE T MR R e O ERE A -

ST AR s R M R - RER T SR B U RS AT 200 YRR A
G Bt s MR ETEE ? s LR BT R A8 E R T ERYRRST - B
RS /N T AR o (B AT S (R T

OB L B2 EIFR

BE NI R R A B EE B RE R IO K E 1 - BB E LI
TSR AEREA ANTTENR » FERIR RSB TSR ER - 15 1972 45 -
B 25-54 BRAMESEN A CIEEREY By 50% > 1Y 1979 A6 MBI %% 2 (Gender
Equality Act) » #ER AJEAMERITAZE RIS DUR RS 25 T 1 1 S S i e
PEALE SRR BORE » M E) A CIERETE 2013 R4 80% » WS 1,200 &
A ABTEEEHE— A AT 2 A SRR - SEIRATE 20% 20 MEAAESE I T (F (part-
time job) > {E S22k TAEAZLIELT By 40% T BT = > B3 TIEEEL R 5%
SRR TAEELT Ry 60% « TR MEEBESE > 2 RB R IREE B » BUFHER
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E o IE AT R ELMEES TR R R aTRE e b » SAHE(T
SRR TAFE(— TS TR R [ 8 B N7 4 BEE) - NS TRl RIRE © 2L
MERATRE R C A B IR S BURER IR 2R T BRI iR M Ay SR A -

PRI SEEERFE S0 EAF Mari Teigen 322 > R 48 2021 F£—13 TR R RV E
faih - TAEE 80%HY A 87 5 i / S 1) 3 [F] 45 1 B B & 7Y 5¢ Ji£ 15 20 (dual-
earner/dual-carer family model) » AHEXFY 1985 £ HARE] 45%HT R ER T ZE - B
RO RS R R B A MR R B o THIRES: BT A TR R -
& 5 Mfi(parental benefit/cash-for-care benefit) ~ f2{— M R H &IEMN A HEEF LEE
SEBER » AERSRAT AR 3 e B R SR IS S AR YR - D7 (ERERA SE B E Ayl SR8
1% UIRFFREEBERENES REESE -

(4)SGHEC#R (father’ s quota)BUR

H 1970 4L > PR REEA L E 5 S BRAVRER] > W E 1993 45RE > FhE AERR
SOBATRERIEY 4 BE SR - BIFTEEEY T ACKIEC#(father’ s quota) y » EHAVZ R
RHESEM A4S YL  SCRIBEILATDLEE 49 BRVARRER > 2059 BT 80%
W ARIEFRER » 2T EIRBBIREARER SN 6 (599,148 MR - $IHT =
186 HT) - B 5 RE & RERACAEH (maternal quota)fy 18 MR & A FEERTAY 3 R A7
&I 15 TBIR{ER) ~ SCEEFE = HA(shared period)f 26 #8 SCEAIEEER 0T 5 FHALE FHERIR)
DURSCHICERI(R 2% 15 H) - SBIREFEREGIGAT 3 (8 A [m/E EHEEAE - &1
RHEWCE T2 15 BRAVIER N AT = A IRERE - 75 1993 4571 - bEUE 3% 5
MeEEE SR - MAE 2020 45 > KIEHEINZE 60.1 %0V B R T 2400 SCHECEH -

Ao & RAB SR SCHBCBRYETT - RIS RAIRECE EBUS A - A TRRT SORBC A
RMEREHIBE - M SORBCERER T L AVIERE - DHEUARNE LR B EA B B
T ATREE OB E s B E A AR ST HE S - TR IR EER] -

25



[1]

- BiREER

10 FREMRFEZHBEEESEE + WE 2012 FRarfTBbet s rE
B VE R IR —(EME R B H A SR E IS & SR EEER DB E
R B RO T U A B MR R b e ST AR (R A M P B IR T T
et 3 EEENEE—RIREEE - BB SRR B S Z BN
(Gender Inequality Index, GIDATVETHER » $REY 2019 FMERFEFRIE P E 2
S 5 2019 SR EIES I EA(E DU 2020 FE20META T BLLARZEE 4 5L - L
R B A B A B 5 7 SEIRE M H S HEEN BT - 5 IR B -5 2 HEf Ak
RFEFE -

» OECD MRITH RS FE ERHRES H L ZEMR : OECD BAHEE R

ZEY

SECRFE A Ry 52 88 U7 (invitee) » FI48H M2 B % 2% B G B~ tHRA &
BUES) At EEHEER AT AT 3 Ha] ~ 6 970 5k &b AR AR K iR =
PELE T 28 22 M B EE i EE B TR N g BT 5 M4 mERTHEE
BZEEEHE - ARXMEHITHEAE & - KR (h2 5] OECD AHGH R A\ HETH
K FAREBT Jon Blondal SHRBEESHL » s EmHRESH 2 LEMS - RKFRE

i ES IR THR AR FEE G IR a2 8L OECD a1l £ b/
(Gender Mainstreaming Unit) Z X% K 0] 7T > HF2: 8L OECD SE3g B 2 M4 - ek
R o DURH B ME I~ S S g 4 e L B -

» MR PR AR Eh A B M P B R P E S EedsR © AKX OECD BERTHEE A

ZEESE 6 B HEMSTERE R - BB RS REBMEHESFIRE - &
DR R R HEIR M2 E P IR 2 8 - B R BORE MR PSR &
RN T R T R E SR M R TR - A6RE IS R R g » B3
B A ok [F] R R BCER (Ministry of Finance) B f B B4 & F75 B (Ministry of
Health and Social Affairs)AZ2HHE » DA [FI B SEEIRAHEAER - SR TS R
PRt ERER R - ARRE 2013 FEG[E AT et SR B A BB S e
IEVERI TR I ESE - BUTHERITHRI IR R T - A et 4R 2 BE
STENMFHEEY - LEFE S G RITHE R - E AR R 2 R IE T -

\tﬂt >

» SEMRITHELR HEMERYRE + A2 OECD BATHEERZARES 6 ElE

FITHRESFEGHIE > BOTCREERE > LEFIESHE = REES
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THE RIS S5 R A R R - M FR M MR TH R SRR AR R O e T E HARE
5[#E OECD #&ER (R ~ BroElmCE -~ Bl KRB R AREF 2B Eaw - (e85
Aoy SRR H AT BE MR R TH R AV HE THE R B 2 > S5 E — SR RITHIREE R
e RuRHi A — R > S HavtEm = - IR I ITE R B IR
FEERTRE > DU AR B S A B B T R R 5 1A > G EEETE R LR
MEFEEERRE - 1N AR GLRGH » RAAES BEIR EaRlT > R
GRS ATKEIHBI HESIRICR - AR It g (R IR R gy B
SFENS - AR S B A IR ER > feT MR BRI -

» TRER B ILER B P e MR BIFRREAR L © (R & ke 2540 - IR JLERE R

IR IR B SR M 2N EN S s MR IRGaE ~ B PRIy RT) > DU %
TCHERIERE RIS - B2 M RFRFESS D AERYEE - MR e IS
YRR - o RE e BASAY MR R V& B AR KB SetTEh sk - IEAGS R E
MYSERy » BEPSET SRR AL - BEEIEFITEIM A E LIEAYERE - ZREETE
TP EBCRGE ) (F RN E L2 e e T8 o WAEEIA LTS
HEPE VPSR o R TSRS I R SRR T R e R P
SHPRHISEHEE - Fr S M e BN M B b3 - BT R AR AE S B
BN R A APE IR -

N~ EERE SRR R LR AR E TSI - R BORIERRER © It

BISFERTZE AR B SRS B R Y TR R BV HIRT 7 B AL - Fizkk Bt ~ &0
BUREFA[FIGIRAVEEE A - sPE VR P S TR A Aa T R BRI > 3%
ST E RSP R o BRSO P R B A SR T 2 B g 2 M R EE R T
A BRI GRS G2 (evidence-based ) HYBUAELRE » TERHERE R AL 48 FH B <2
FFAR o ARSI R P 7e O EE - ST A Pt o+
Ay SRR - R IR A RL O T 2 MDA SR 2 B4 B OB AR BRI
REFBERR 225 -

» ECFFRIR R B S B IR B IR A Z R « P SRS i B e 2 H R A

HriEse B A Eie 2 B IREs - R AREH SRS 20 BT Rt R g RE
5 AR ISR T st 28I LR RS AR AT (E (R AP s At A 5
B M EAIMEA R - VA RRaam » BN PRI S R B R B e A s i s i
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A

i

R s BRI E EMEEN MEEHEERTE B R TTHE T E AR
A > o E A 2 ZE T M (client self-determination) IR TEIE R, » (HEFRIZE

= o
PR RE M R A ERIFTE K+ LT R B e AR - IR A A IR )

PEULECA FTA TR E Al (8 AR RIRTAT - E i eRs - 2R - EFEF A
EISAEME R A EHIFT AR B EIR o8 b HERE T EEEE BN A R e
BIRVANRIZER] - PEAEE A et NMEFRRIPTAY (R B iy P oy BRI F
SELLRIRPHRIENVIET - BIRIE et nRy & & (R 2 3855 B s B
= - FEI EER > BRI ER Ea B b = R E -

SE LR - REMEF TS HERERBESIR A © (AR P EE—
HEMERIGET B E 2021 FatBeE > BB MEICEEHE N BEERG K
3.4%( 16,794 A/490,366 N)' » BEURGEHEE DL B FHYMERIBEBER &2 - AR5 8
2E0E, " Menn i helse ; K " Men in Health , AU$EBIACESR - BB B MEEHEE
NBEEEEEME > B SIREIRE - TR ISR sl Rahie - s S MEER A i
REERSE O] DUR IO BRI Y — » DRI A M FIREZS -

BRI &~ i FRER RS L2 8 - AHRRES R MR IERS « (e

BIHERE I 2~ NP B TARRVAE RN - MRS B e TR SORRE e
SEERAYETENE > R B MR R - A B AN AR » B R AR IR
FENNGR S B2 22 BRI B B T 2 e MH A TAF - BT MRS R 2 BRI S
TR e s i AR B el 2 o

* EREOR - TR RS —E MR T E R E
https://www.gender.ey.gov.tw/gecdb/Stat Statistics Query.aspx?sn=HTNhFkja7pOBrjyN9kiBuA%40%40&stats

n=GUOSlokzklbRm4j2MOkVcw%40%40&d=&n=213767 -

28


https://www.gender.ey.gov.tw/gecdb/Stat_Statistics_Query.aspx?sn=HTNhFkjq7pOBrjyN9kiBuA%40%40&statsn=GU0SlokzkIbRm4j2MOkVcw%40%40&d=&n=213767
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Dear distinguished participants,
I am Tiffany Lin and with my Director General Ms. Hsiu-Chen Wu and my colleague Ms. Yu-Ting
Tseng. It 1s our great honor to represent Chinese Taipei to participate in this meeting for the first
time. Our Department of Gender Equality of Executive Yuan is the first authoritative unit for
promoting gender equality in Chinese Taipe1, which has practiced gender budgeting since 2009. At
present, the scope of gender budgeting in Chinese Taipe1 covers all gender equality laws, policies
and measures, and has institutionalized in the central and local governments. It is believed that what
we learn from the experience of member countries during this two-day meeting will help us a lot
n planning and implementing gender budgeting in the future. Thank you.
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[ would like to take this time to thank Canada that we had the chance to cooperate with Canada on
the GBA+ workshop last year. We very much admire Canada's consideration of intersectional
analysis in gender budgeting. As the first country passed the same-sex marriage law in Asia, |
would like to know how to collect different gender statistics such as LGBTI data, and how to
concern intersectional analysis in the gender budgeting process. Thank you.
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We launched gender budgeting 1n 2000. In the beginning, we had women's budget until 2009 when
we revised it to incorporate in all mid- to long-term plans with gender impact assessments account
it budget as gender budgets. But this approach does not provide an exact budget for closing the
gender gap or promoting gender equality. Therefore, we again amend the gender budgeting
mechanism. We expand the scope of the gender budget including all budgets implementing Gender
Equality Policy Guidelines, gender equality relevant acts, gender mainstreaming, and other
measures that can promote gender equality, reasonably calculating the gender budget, and
conducting performance tracking. We also expect all public officials to have gender awareness, to
focus on women of all backgrounds, especially the vulnerable, and reallocate resources to them to
satisfy their needs.
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The current implementation results of gender budgeting include the implementation of planning to
guide budget allocation, integration into the existing budget operation process, the establishment of
a review mechanism, and the inclusion of external perspectives. The gender impact assessment plan
for budget preparation also has increased year by year. Last year the proportion of our gender
budget 18 3.8%, but I would like to know how much proportion is enough? Do you have any goal
setting about the proportion of gender budgeting?
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Thursdayv, 22 September 20212

2:00-9:30

Arrival and regiztration

B:30 - 10:00

Opening

*  Opening remarks by Chair and OECTD Secretariat

*  Delegate introduction: and conntry updates

10:00 — 10:20

Eeynote addrezs: Ambaszador Gerard Keown, Permanent Representative of Ireland to the OECD

10:20 — 12:00
Session 1: The macroeconomic benefits of gender equality

The economic case for gender budgetng 15 very strong. The economic dividends of more gender aquality
are especially welcome in the aftermath of the COVID-19 pandemic, and mn view of the demographic
transition, where OECD countries invanably face a decline in the proporiion of the population of workmg
age. This session 15 devoted to examinng how to maxmmise the macroeconomic benefits of gender equality
through gender budgeting.

Background document — The macroeconomic and fiscal bemefits of gender equality, and how gendsr
budgefing can support their achisvement (drgft paper)

Lead presenranon

# Joma: Fluchtmann, Gender Economist, Social Pohiey Division, Divectorate for Emplovment,
Labour and Social Affanrs, OECD

Discussion

A coffee break and group photo will be called durmg the session.

12:00 — 13:00

Session 2: What aspects of gender budzeting deliver the most impact?

There 15 a desme to demonstrate the impact of gender budgeting intiatives, to help engender greater buy-
i for the practice across public admimstrations and civil society. However, gender budgeting can work 1n
subtle ways that can be difficult to capture. This session will nghlight frontier work that 1s been undertaken
m this area, as well as reflecthons from practiioners. The floor will be opened for a broader discus=ion
about the aspects of gender budgefing that deliver the most interesting mpacts.

Background document — Gender-responsive budgeting in Austria: The narrow line berween
implementation and confirmation
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Lead presenranon
#  Johann Serwald, Semor Budget Expert, Parliamentary Budget Office, Austna

*  Tobias Polzer, Aszistant Professor, Vienna Unrversity of Economies and Busmess, Austria

Discussant

¢  Chantelle Stratford, Head of the Women's Economic Secunty Branch, Depariment of the
Prime Mmister and Cabimet, Anstralia

13:00— 14:30 Lunch break

14:30 - 1=:00

Sezzion 3@ Gender budgeting in the OECD: state of play

This zession presents prelminary findings from the 2022 OECD Survey of Gender Budgetmg. It provides
the latest information on gender budgeting practices, and how they have evelved 1n recent vears. It wnll
also mghhght information on the approaches and tools 1n place, what infermation 15 publhished as part of
gender budgeting efforts, what supports are 1 place to help make gpender budgeting funchon well, and
evidence to date on the mpact of gender budgeting.

Presentarion

¢  Scherie Nicol, Lead — Gender Budgeting, Public Management and Budgeting Dhvision,
Dhrectorate for Pubhic Governance, OECD

15:00 - 17:30
Session 4: Best practices in gender budgeting

A growing mumber of OECD countnies use gender budgeting, recognising its value in raising awareness of
how budget proposals impact gender equality. Despite differences in the design and implementation of
zender budzeting, certain elements are commeoen to an endunng and impactful prachce.

In this session, the Secretanat will update on the state of play with regard to gender budgeting, drawing on
prelminary indings from the recent OECT Swvey, and then present new work on best practices in gender
budzeting. Followang the Secretanat’s presentation and an exchange on the best practices, successive
panels of Delegates wall consider its components.

Background document - OECD Best Practices in Gender Budgening (draft paper)

Lead presenranon
*  Scherie Nicol, Lead — Gender Budgeting, Public Management and Budgeting Dhivision,
Dhrectorate for Pubhic Governance, OECD

Conngy preseniaions
#  Bezt practice 1: Gender budgeting strengthens the link between budzeting and key zender
equality ohjectives
= Elisabeth White, Deputy Dwector, Mimstry of Employment, Division for (ender
Equality, Sweden

43



*  Best practice 2: Gender budzeting 1z sustainable bevond political eveles
= Alaria Beves Bermudez Mombiela, Budget Dhrectorate, Mimstrv of Finance and Civil
Service, Spaim
*  Best practice 3: Gender budzeting 1z mcorporated into the overarching budget framework
= Marta Birna Baldurzdottir, Head of Dmision, Mimsovy of Finance and Economuc
Affars, Ieeland
*  Best practice 4: Gender budzeting tool: are used at all stage: of the budzet cvele
= Magdalena Mandl, Public Officer, Federal Mim=tv of Fmance, Austna
*  Best practice &: Gender budgeting iz underpinned by strong data and analy=is
= Irimizh Padavachee, Gender Budgeting Lead, Fmance Canada, Canada
*  Best practice 6: Implementation of gender budzeting 1z supported by capacity building
o Alirna Eugenia Acevedo Salas, Head of Gender Unit, Mimistry of Finance and Public
Credit, Mexico
*  Best practice 7: Gender budzeting reinforces government trapsparency and accountability
=z Caroline 0°'Loughlin, Assistant Principal — Parformance Budgeting, Department of
Public Expenditure and Reform, Ireland

A coffee break will ba called duning the session.

13:00 - 19.00 Cocktail reception
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Friday, 13 September 2021

P30 - 9135

Welcome back

9:35 - 11:00
Session 5: Gender budgeting in the context of siretched public finances

The COVID-19 pandemic and 1tz economic consequences inflicted a severe shock on government finances
everywhere, which were 1n many cases already stretched. This comundrum can only be resclved with a
stronger focus on pnortfisation from governments. This session locks at tools and methods that can support
spendmg better, and at how gender budgeting will need to evolve to this new fizcal context. Itwall haghhght
the mereasing role of spendmg review mm helping priorntise spend and dlustrate how the process can
incorporate gender considerations.

Background document — Gender budeeting in the context of stretched public fimances {draft paper)
Lead presenter

+  Alfrin Tryggvadettir, Lead — Spendmg Review, Public Management and Budgeting Divizion,
Dhrectorate for Public Governance, OECD

Disenssant

*# MAlarta Birna Baldurzdettir, Head of Dhivision, Ministry of Finance and Econommc Affams,
Iceland

00— 11:30 Coffee break

11:30 - 12:30
Session 6: Tax policy and gender equakity

Tax policy measures can have material mmpacts on the parficipation of men and women in the economy,
for mmstance with the mmpact of taxes on encowraging or discowraging labour force parhcipation. This
session takes stock of countnes’ priontes and practices m relation to tax and gender, neluding how they
address expheit and mmphert brases. It also looks at the extent to which countrnies take gender mmpheations
Into zccount in relation to fax administration and complhance.

Background document — Tax Policy and Gender Equalicy: A Stockraks of Country Approaches
Lead presenter

*  Alexander Pick, Head of Unit, Centre for Tax Policy and Admmistrafhion, OECD
Discnssant

*  Daniela Collesi, State General Accounting Office, Mimstry of Economy and Finance, Italy
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12:30 -12:45

Eeport by the OECD Secretariat and propozals for future work

Thes zeszion will melude an update on the OECDY s work on budgeting and public expenditures, Dalegates
will then be asked to provide feedback on agenda topics for next year.

Presenter

# Jom Blomdal, Head Public Management and Budgetng Divizion, Dhrectorate for Publc
Governance, OECD

121:42
Clozing by Chair and OECTD Secretariat
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09.15 REGISTRERING OG ENKEL SERVERING Vil du ha skriftlig
telking i fullskjerm
o APHRG Gconn koder:

Kulturelt innslag
+ Daniela Reyes

;\pningstole
Marte Mjes Persen, arbeids- og

inkluderingsminister (NO)

DEL1
Likestilling som mal for et baerekraftig
vtdannings- og arbeidsliv

10.15

Innlegg Likestilling i framtidas arbeidsliv - uten vikeplikt?
+ Mari Teigen, leder Core — kjernemilje for likestillingsforskning,
Institutt for samfunnsforskning (NO)

Innlegg Framtidens kompetensférsdrjning — att byta perspektiv
+ Saora Sundstrom, prosjektleder, Attraktionskroft Varmland
» Gunilla Evers, jamstélldhetstrateg, Region Varmland (SE)

Panelsamtale Trender i framtidens arbeidsmarked - hemmes eller
fremmes likestilling?
Marte Mjos Persen, arbeids- og inkluderingsminister (NO)
Tomas Berglund, professor, Institutionen fér sociologi och
arbetsvetenskap, Goteborg universitet (SE)
« Kristin Sa=ther, politisk ledelse, LO (NO) L
« Nina Melsom, direkter for arbeidsliv og tariff, NHO (NO)

Ordstyrer: Cathrine Egeland, Senter for velferds- og
arbeidslivsforskning, OsloMet (NO)

11.20-11.35 PAUSE
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DEL 2

Lesninger for et mindre kjgnnsdelt
utdannings- og arbeidsmarked

11.35

Innledning

Panelsamtale

Innlegg

Panelsamtale

12.40-13.30

« Hege Nilssen, direkter, Bufdir (NO)

Ung og utradisjonell?

+ Daniel Terresvol Stabu, student, NSF (NO)

+ Anna Axelsen, ambassader, Boss Ladies (DK)

» Kimiya Mo, rollemedell, Jenter og teknologi (NO)

Ordstyrer: Hilde Sandvik

Barrierer og tiltak for bedre kjsnnsbalanse

i utdannings- og yrkesvalg i Norden

« Fredrik Bondestam, docent, Uppsala universitet/forestandare
Nationella sekretariatet fér genusforskning, Géteborgs universitet (SE)

Er yrkesutdanningene klare for @ ta imot unge
som velger kjennsutradisjonelt?
Halvard Helleland, statssekretzer, Kunnskapsdepartementet (NO)
Christina @ager, prosjektleder, Boss Ladies, (DK)
Eirik Gjelsvik, konsernsjef, BackeGruppen (NO)
Margrét Halldérg, elektriker og leerer, Takniskolinn (IS)

Ordstyrer: Fredrik Bondestam (SE)

LUNSJ

Kvinner er ettertraktet og ensket i teknologiutdanninger og yrker.
Reflekteres dette i kvinners moter med bransje, arbeidsgivere,
lzerere og samfunnet ellers?
« Hilde G. Corneliussen, seniorforsker Vestlandsforsking,

forsker ved Nordwit (Nordic centre of Exellence on

Women in Technology Driven Careers) (NO)
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Panelsamtale

Innlegg

Panelsamtale

Samtale

Hva skal til for at flere kvinner deltar i den

teknologiske utviklingen?

« Nils-Ola Widne, naeringspolitisk direkter, Abelia (NO)

« Piia Simpanen, medstifter av nettverket Women in Tech,
Telic Finland (FI)
Anne Cathrine Berger, direkter samfunnspolitisk
avdeling, NITO (NO)

Ordstyrer: Maria Amelie (NO)

Recruiting males into nursing, the why and how of it

based on Nordic data

« Gisli Kort Kristofersson, fersteamanuensis,
University of Akureyri (I1S)

Nordiske eksempler pé lesninger for & ske

andelen menn i helse- og omsorgssektoren

« Mohamed Amaleti, helsefagarbeider og
Ap-politiker i Fredrikstad (NO)
Gunhild Thunem, universitetslektor, Institutt for
helsevitenskap, NTNU Alesund (NO)
Petra Lindberg, koordinator for prosjektet Man i halsag,
Sjuh&rads samordningsférbund (SE)

Ordstyrer: Are Saastad, daglig leder, Reform
- ressurssenter for menn (NO)

PAUSE

Hva er nytten av det nordiske samarbeidet om likestilling -
na og veien videre?
+ Hilde Sandvik oppsummerer og intervjuer Anette Trettebergstuen,

kultur- og likestillingsminister (NO)

« Nordiske likestillingsministere

Ordstyrer: Hilde Sandvik

TAKK FOR NA
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CORE

NORWEGIAN GENDER
BALANCE SCORECARD

200

SPRING 2020

.Women . Men

#1

What is CORE Norwegian Gender Balance Scorecard?
1
This Scorecard maps the gender balance on execulive committeos
and boards of the 200 largest companies (by total revenue) in Norway.
Sen selection and categorisation for more information.

W examine the proportion of men and women in operational and support
poaitions in different industries, and we trace the development over time.
Wa also compare the percentages of women in companies subject to
gender gquota legislation for boards (public limited ocompanies,
cooperatbves, inter-municipal companies, state-owned enterprises,
savings banks and mutual insurance companies), and companies without
such requlations (private limited companies).

Provious adlilomns:
+ Cora Morwagisn C-ander Balanos Scorecand
« Cora Nerwagian Gander Balancs Scoracarnd

anls
an1a

For more iskamation, vinit wwe samisriorskning noscorenglishpubdicatons
OO NOFRR Ga- endia r-balinoa= 5 coreoarol releotion.’

GENDER BALANCE IN
THE 200 TOP COMPANIES

1.1 At the top: Usually a man

Chief Executive Officer (CEQ) Chair of the Board
i~ i~
i i
14 % ' 86% 11% T\ 89%
1.2 Executive Committees 1.3 Boaxds

The swscutive committes is 2 company's =@scutive
management and consists of the CED, business heads,
regional directors and others who report directly to
the CED. The average executive committes consisis of
B prople.

a A A s s s e s e .

FERRRARANN

25 % 15%

Companies with gender quota legislation

26 % T4 %
Companies without gender quota legislation
0000000000
24 % 16 %

The board determines sirateqy, budgets and

guidelines for the company, and supervises the CEO
and the business in general The average board

{exchuding depoties) consists of T people.

Ll T T T T

feippaaid

29 % I1%

Com with gender quota legislati

43 % 5T %

[ & panies without gender gquota legislation
| (TYYTYYLY T
: 19 % 81 %

Companies with legal regulations have more than twice as many women on the board than companies withoot
regulations, while the proportion of women on executive committess is approximately the same (2 quarter), regardless
of whether the company has gender quota legislation for the board or not.

CORE
CORE KE

JESEARCH OM
GEMDER ECUALITY

O

Centre for Research on Gender Equality, at the Institate for Social Ressarch,
CEMTRE FOA ender Balance Scorecard on behalf of the Ministry of Culture.
Every seocond year we monitor the gender balanos withdn the top managemant of
largest companies in Morsay. The Gender Balance Scorecard was first established in 2016,

IHATITUTE
FOR SOCTLAL

he 200 RESEAREH
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#HZHEMHMG“WWEDSGEHERBEHHKE?

2.1 Change over time

Executive Committees

10 %
0%
2016 2018 2020
' AT1 «verr Companies with gender
= == Companies without
gender quota legislation

In the execotve commmitiess, thers has been
a shght increase in the proportion of women
since 2016,

Boards
50 %a
43 W
kLR 41 %
m% -lll-!i-llr-i-ili‘i-!ll!-‘i!li‘+‘|"*'l
31 % .
30 % 28 % 29 5
! 2l % i
20% .1_'9.*_--____1_9._;
10 %
0%
2016 2018 2020
— AT werrs Companies it
quota legislation
- cmp:l: - itk
gender quota legislati

The share of women in boards has remaimed relateeby
stable, but there iz 2 large gap between companies
with and without gender guota legislation.

2020 2018

121 116

2.2 CEO turnover

Zince 1 May 2018, T0 companies hired 2 new CEO,
and only a quarter (1B) of these were women.
Howrewer, the proportion of female CEQ= among
new hires is higher now than in the previous
Zcorecard, where only & of 48 were women.

Y L L LYY Y Y
Y Y L L LLYYYY
Y L Ll LT YY)
L L L L LT Y.

Lol ol ol o B N ¥ W T I

2_3 Turnover among chairs

Since 1 May 2018, 66 compames hired a new
chair, of whom B were women. The proportion
of women appointed to the postion of chair is
thus lower than the proportion of new female

CED=s during this two-year period.
Hﬁﬁﬁﬁﬁﬂﬂﬁﬁn
nnnnnnnnnﬁn
ﬁﬁﬁﬂﬁﬂﬁﬁﬁﬂﬂ
ﬂ-\ﬁﬁﬁﬁ'\ﬁﬁﬁr
-
nnnnnnnnnﬁr\
Al L4

The turnower rate among CECs and chairs is high and there are still far more men recruited to these top positions than
women_In order to achisve gender balanee at CEO-lewel, all new CEOs hired sinee May 2018 wonld hawe to e women_
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# OPERATIONAL AND SUPPORT POSITIONS
IN THE EXECUTIVE COMMITTEE

Most top positions are operational positions with profit and loss
responsibility (often called line positions). Nevertheless, the few
female top managers in the business world more= often cooopy
support positons (also called staff positons). Operational

num'bulnrum:ﬂyr:qnmndhwmnﬁnnmﬂﬂﬂ.%mm

are particularly onder 3 d in these positions.

3.1 Gender balance in
-~ different positions

* Operational pasitions i

Operational positions with profit and loss
responsibility  are, for example, bosiness
CFO (Chief Financial Odfficer) position has
mﬁmmﬁhmmﬂuﬂawm
but iz I gly cted to profit and loss
responsibility. Therefore, we hawe categorised
CFO as an operational position.

j e

ELLE 2T g T3 %

2016 EEEEH 82 =

Intermediate positions share some of the
characteristics of both operational amnd
mpp-m'tpnnunmﬂmmﬂl.uernlu:m

not directly « i to operat core
functions but are nonetheless linked to poofit
and losz responsibility. Directors of marketing,
purchasing, technology and logistics ane
examples of such positions.

* Suppert positions i

2018

2016

Support roles are positions providing support
o the gronp e mETEg Examples
are HR, Communications, 3HE and Legal
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3.2

Operaticnal positions 66 %
Intermediate positions 19 %
Support positions 15 %

N = 1652

Proportion of women in
operational positions across
sectors




=

4.1 Genderbalance by industry

We find a small but |

60 %%
50 %%
40 %%

30 %
Mean 2T %
20 %

PP T AT

4.2 Companies with and without gender balance

23-39 =

Share of women 0=

¥ KISTEFOS

M SUMDE A%

@
@@'@f

40-60 =

MORE COMPANIES HAVE GENDER BALANCE
— but most are predominantly male

lopment in most indestries since 2018, but still only 1 0f 11

J"

&

N D

Alliance P
Healthcare

S

committee This is
an increase from 2018, when only 26 companies had gender bal 3o ies hanre

In 2020, 41 of 200 o on their

hare gender bal

more than B0 % women on their executive committees, while 2 total of 156 companies

are predominantlty male. Around a gquarter of the 3= with gender bal havre
a female CED.

The predominance of men persists in Norwegian businesses, but the proportion of
WOImen On exscutive committees is slightly increasing. Howewer, men clearly occupy
mupmnmﬂpmm&pu&:ndlmrmhm[nmm achiewe
balance at the top, the proportion of in operati l positions must be increased.

For more information, contact:
researcher Sigtona Halrynjo (sigiona.halrymjo@samfunnsforskning.no) or
projeat advisor Ruth Eva Jorgensen (1.2 jorgenseni@eamfurmsforskning .no)

| CORE
CENTRE Fiv
— RESEARCH ON

L §

THITITUTE
FOR FOCIAL
RESTARCH

GEMDER EGudLITY
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