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10/26 WASC Focus on Learning Accreditation Training
(A1l Day)
10/27 KEYNOTE-Hopes and Fears: Helping teachers to work with toda
y' s anxious parents
Matt Harris & Chris Gould- Overview of Child Protection in In
ternational Schools
James Stronge & Leslie Grant - What Makes Great Teachers Gre
at? An International School Perspective
Caroline Brokavam- So, You Have to Have Values, a Mission, an
d a Vision Right?
Jim Hulbert & Samantha Gayfer- Creating a Crisis Ready Cultur
e- A Case Study Deep Dive Workshop
Elizabeth Hutchison- Advancing Women in School Leadership: Ex
perience, Opportunities, & Obstacles
Rami Madani- Reflections on the Purpose of Schooling- Vision
to Reality
Sean Truman- Supporting School Counseling Staff: A Structured
Approach
KEYNOTE-3 Truths for the Future of Education: Hope & Courage
through a Practical Framework to Lead Meaningful Change
10/28 KEYNOTE - Tim Jarvis- By Endurance we conquer
Kendall Zoller- Reframing Resistance
James Crawford- No Culture Kids: Supporting Student Repatriat
ion from Transcultural Educational Environments
Dr. Michael Thompson- Hope and Fears: Working with Today s i
ndependent School Parents
Job A-Like: Teaching and Learning Directors/ Coordinators
10/29 KEYNOTE- Homa Tavangar- From Survive to Thrive: Creating the

Next Normal for International Schools During VUCA Times
Jennifer Abrams- Having Hard Conversations

Dr. Michael Thompson- Are the Kids Alright?: Post Pandemic Me
ntal Health of Children

Nathan Whitaker- The Quest for Resilience

Jim Hulbert & Jane Larrson- Socially Responsible Leadership:
Navigating Social Justice Across Cultures and Borders
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