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Second Meeting of the Policy Partnership on Women and the Economy

(PPWE2)
Date: 16-18 August 2022
Virtual Meeting
Day1: Tuesday, 16 August 2022 (8:00-11:30 Thailand Time/ 13:00-16:30 NZ
Time)
Session 1
PPWE Business
[announcement of recording when meeting starts]
8.00 — 8.10 a.m.
(10 mins.) Welcome and Opening
Item 1 Adoption of the Agenda
by PPWE Chair and Co-Chair
8.10 —8.20 a.m. Opening Address
(10mins.) | o \s. Hafimi Abdul Haadii, MSMEWG Co-Chair
Item 2
8.20 - 8.50 a.m. | PPWE Business and Secretariat and Policy Support Unit Update
(30 mins.) by APEC Secretariat
Item 3
- Project Update
[PPWE Chair invites interested economies to update projects]
- Update from Informal Working Group for the preparation of the
updated PPWE Strategic Plan (USA)
- Update on the alignment of the PPWE governance documents with the
Putrajaya Vision 2040 and the Aotearoa Plan of Action
- Update on La Serena Roadmap Implementation (PSU)
- Update on the Selection of PPWE Chair
- Other PPWE businesses
8.50-9.00 a.m. WEF Update
(10 mins.) by PPWE Chair and Co-chair
Item 4

- Update for planning on WEF 2022
- Update on WEF statement
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Women Economic Empowerment through BCG
9.00 —10.10 a.m. | Reflection, best practices, and way forward
(70 mins.) Speakers:
Item 5 peakers:
- Deputy Minister Lenny N. Rosalin, Indonesia’s Focal Point to PPWE
(Indonesia)
- Ms. Phoebe Hui-Ping Chen, co-founder of Sunny Founder (Chinese
Taipei)
- Ms. Nuanla-or Dherdkiattikun, Founder and CEO of Aromatic Farm
(Thailand)
Discussion and Q&A
10.10 — 10.25
a.m. Health Break
(15 mins.)
10.25 -11.25 a.m. | WEF Statement — discussion and statement drafting opportunity
(60 mins.)
Item 6
11.25-11.30 a.m. | Closing Remarks
(5 mins.) by PPWE Chair and Co-Chair
Item 7

Day 2: Wednesday, 17 August 2022 (8:00-11:00 Thailand Time/ 13:00-16:00 NZ

Time)
Session 2
Public Private Dialogue: Women Full Participation in Business
8.00 — 8.10 a.m. [announcement of recording when meeting starts]
(10 mins.) Welcome and Opening
Item 1 by PPWE Chair and Co-Chair
8.10-8.20 Presentation by APEC Policy Support Unit
(10 mins.) Policy Brief on Unpaid Care and Domestic Work
Item 2
8.20 —9.30 a.m. Policy Dialogue Panel Presentations:
(70 mins.)
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Item 3

Moderator: Dr. Maytinee Bhongsvej (Thailand)

How can we support women'’s full participation of COVID-19

economic recovery?
Speakers:

- Ms. Silvana Bedoya Alessi, Gender Specialist of
the Promotion and Development of Women’s Economic
Autonomy Directorate of the Ministry of Women and
Vulnerable Populations (Peru)

- Ms. Rosemarie Rafael, President, Women's Business
Council Philippines, Inc. (Philippines)

- Ms. Irina Saltykova, Ph.D. APEC BEST AWARD Russian
Coordinator (Russia)

Discussion and Q&A
9.30-9.40 a.m. Health Break
(10 mins.)
9.40 — 10.50 a.m. Policy Dialogue Panel Presentations: (continue)
(70 mins.)

Item 3 (continue)

Moderator: Dr. Maytinee Bhongsvej (Thailand)

How can we support women’s full participation of COVID-19

economic recovery?
- Ms. Yu-lin Tsai, Founder of Seek and Find Co. Ltd.
(Chinese Taipei)
- Ms. Kaz Chinen, Secretary’s Office of Global Women’s
Issues, U.S. Department of State (USA)

What can we do to nurture the women microbusiness and young
startups of women enterprises?

- Ms. Varangtip Satchatippavarn, Founder of Ira Concept
(Thailand)*
Discussion and Q&A

10.50-11.00 a.m.
(10 mins.)
Item 4

Closing Remarks
by PPWE Chair and Co-Chair
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Day3: Thursday, 18 August 2022 (8:00-11:15 Thailand Time/ 13:00-16:15 NZ

Time)
Session 3
Cross-cutting Issues: Strengthen Partnership and Collaboration
[announcement of recording when meeting starts]
8.00 — 8.10 a.m.
(10 mins) Welcome and opening
Item 1 by PPWE Chair and Co-Chair
8.10-9.20 a.m. Panelist’s Presentations
(70 mins) Cross Cutting Issues: Strengthen Partnership and Collaboration
Item 2
Panelists: (20 mins. each)
(1) How to enhance and concretize the meaningful and
sustainable networks of collaboration and partnership?
- Ms. Marcia Banda, Head of the Inclusive Trade Department
of the Undersecretariat for International Economic
Relations (Chile)
- Mr. Jyuung-Shiauu Chern, Bureau of Energy, MOEA
(Chinese Taipei)
- Ms. Ruenvadee Suwanmongkol, Secretary General,
Securities and Exchange Commission (Thailand)
Discussion and Q&A
9.20 -9.35 am. Health Break
(15 mins)
9.35-10.45 am. Cross Cutting Issues: Strengthen Partnership and Collaboration
(70 mins) (Continue)
Item 3

(i) Creating a network of champions, mentors, and coaches
across the economies with expertise in enabling and
nurturing women in business in a few sectors and at
different levels (Micro-, Small and Medium-sized
Enterprises, MSME)

- Ms. Maria Aileen "Mylene" Abiva, Chairperson, Women's
Business Council Philippines, Inc. (Philippines)

- Mr. Nikita Kondratyev, Deputy Director, Department of
Multilateral Economic Cooperation and Special Projects,
Ministry of Economic Development (Russia)
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- Ms. Rahama Wright, Founder and CEO, Shea Yeleen

(USA)
Discussion and Q&A
10.45—-10.55 a.m. Handover
(10 mins) - Handover to USA for 2023
Item 4

- USA: Initiative Plans for PPWE, WEF 2023

10.55-11.05 a.m.

(10 mins)
Item 5

2023 PPWE
- Introducing PPWE 2023 Chair, by PPWE Chair
- Remarks by PPWE 2023 Chair, Ms. Kaylene Zakharoff

11.05-11.15 a.m.

(10 mins)
Item 6

Closing Remarks by PPWE Chair (New Zealand)
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WEF Statement
Comments
Draft One (original wording) Draft Two (tracked changes) .
incorporated
1. We, APEC Ministers and Heads of 1. We, APEC Ministers and Heads of - Philippines
Delegations, met in Bangkok, Thailand in Delegations, met in Bangkok, Thailand | - USA
2022 on (date) for the APEC Women and #2022 on 7 September 2022 (date} for
Economy Forum (WEF). We welcomed the | the APEC Women and Economy Forum
attendance of the APEC Business Advisory (WEF). We welcomed the attendance
Council (ABAC), (insert names of other of the APEC Business Advisory Council
acknowledged participating groups). We (ABAC), (insert names of other
were able to convene in-person on 7 acknowledged participating groups). We
September 2022 after having been connected | were able to convene in-person e# 7—
through virtual meetings in the past two September2022-after having been
years due to the COVID-19 pandemic and connected through virtual meetings in
therefore were encouraged by the recovery the past two years due to the COVID-19
prospects. We call on all APEC members to | pandemic and therefore were
continue to work towards inclusive, encouraged by the recovery prospects.
equitable and sustainable economic recovery | We call on all APEC members to
in the region. continue to work towards inclusive,
equitable and sustainable economic
recovery in the region.

2. We reiterate our commitments to advance | 2. We reiterate our commitments to - Philippines
gender equality and a sustainable and advance gender equality, women’s - Vietnam

inclusive economy, in alignment with the
APEC Putrajaya Vision 2040 and the
Aotearoa Plan of Action which continue to
guide our joint cooperation and efforts.

As APEC economies rebuild from the
adverse impact of COVID-19, we aspire to
achieve an open, dynamic, resilient, and
peaceful Asia-Pacific community by 2040,
for the prosperity of all our people and future
generations. We are committed to

advancing the implementation plan,

empowerment and a sustainable and
inclusive economy, in alignment with
the APEC Putrajaya Vision 2040 and
the Aotearoa Plan of Action which
continue to guide our joint cooperation
and efforts. As APEC economies
rebuild from the adverse and long-
term impacts of COVID-19, we aspire
to achieve an open, dynamic, resilient,
and peaceful Asia-Pacific community

by 2040, for the prosperity of all our

30




rigorously monitoring progress, and

addressing emerging challenges.

people and future generations. We

recognize that peace and security are

preconditions for the well-being and

economic empowerment of women. We

are united in our resolve to ensure that

peace, security, and international laws
are upheld in this region. We-are—

3. We reaffirm our commitment to accelerate
the implementation of the La Serena
Roadmap for Women and Inclusive Growth
(2019-2030) (the Roadmap). The Roadmap
will continue to guide our efforts and
catalyze policy actions across APEC to
promote the empowerment and advancement
of women in the Asia Pacific region. We
are committed to strengthening and
anchoring the progress in all the Roadmap’s
Key Action Areas. In this vein, we will
increase efforts to empower women through
access to capital and markets; strengthen
women’s labor force participation; improve
women’s access to leadership positions in all
levels of decision making; support the
prioritization of education, training and skills
development for young girls and women;
and advance women’s economic
empowerment through data collection and

analysis that is disaggregated by sex.

3. We reaffirm our commitment to
accelerate the implementation of the La
Serena Roadmap for Women and
Inclusive Growth (2019-2030) (the
Roadmap). The Roadmap will
continue to guide our efforts and
catalyze policy actions across APEC to
promote the empowerment and
advancement of women in the Asia
Pacific region. We are committed to
strengthening and anchoring the
progress in all the Roadmap’s Key
Action Areas. In this vein, we plan to
wil increase efforts to empower women
through access to capital and markets;
strengthen women’s labor force
participation; improve women’s access
to leadership positions in all levels of
decision making; support the

prioritization of and access to inclusive

and quality education, training and
skills development for yeung girls and
women; and advance women’s
economic empowerment through data

collection and analysis of high-quality,

timely and reliable sex-disaggregated

data thatis-disagoregated-bvsexs

- Australia
- Philippines
- USA

- Vietnam
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4. We welcome the sustainable and resilient | We welcome the sustainable and -USA
economy and society envisioned through the | resilient economy and society
WEF 2022 theme “Women’s Empowerment | envisioned through the WEF 2022
through the Bio-Circular-Green (BCG) theme “Women’s Empowerment
Economy”. The BCG Economy model through the Bio-Circular-Green (BCG)
integrates and synergizes three economic Economy”. The BCG Economy model
approaches, where technology and integrates and synergizes three
innovation are used to create value, reduce economic approaches, where
waste, and promote a sustainable business technology and innovation are used to
model. We recognize that women’s and create value, reduce waste, and promote
girls’ knowledge of their communities and a sustainable business model. We
environment can position them to develop recognize that women’s and girls’
meaningful, effective, and culturally relevant | knowledge of their communities and
solutions to advance the BCG economy environment can position them to
model and that their full, equal, and develop meaningful, effective, and
meaningful participation and leadership at all | culturally relevant solutions to advance
levels of decision-making are critical for the BCG economy model and that their
making the development of environmental the full, equal, and meaningful
sustainability and the recovery efforts more | participation and leadership of women
effective. at all levels of decision-making, as well
as that of girls, as appropriate, are
critical for making the development of
environmental sustainability and the
recovery efforts more effective.
5. We express concern that the COVID-19 5. We express concern that the COVID- | - Canada
pandemic has had a disproportionate impact | 19 pandemic has had a disproportionate | - Chinese
on women and girls, exacerbating existing impact on women and girls of diverse Taipei
gender inequality in several domains. The backgrounds, exacerbating existing - New
pandemic hit hard on jobs of sectors held gender inequalities in several domains. | Zealand

predominantly by women such as the
accommodation and food services, the
wholesale and retail sectors, the paid
domestic work, and some labour-intensive
segments of manufacturing. Within the
hardest-hit sectors, women engaged in low-
wage and informal employment have been
among the most severely impacted by the

pandemic. Employment recovery has also

The pandemic hit-hard-enjobs-of

significantly impacted sectors held

predominantly by women such as-the
accommodation and food services, the—
wholesale and retail sectors, the-paid

domestic work, care sector, and some

labour-intensive segments of
manufacturing. Within the hardest-hit

sectors, women engaged in low-wage
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been particularly frail among women, with
women being slower to return to pre-
pandemic employment levels than men.
Women, especially those who bear the brunt
of unpaid care and domestic responsibilities
carried a much heavier household workload
particularly during the lockdown and stay-at-
home orders. Gender-based violence remains
a pervasive and deeply-rooted human rights
violation that has been amplified during the

pandemic.

and informal employment have been
among the most severely impacted by
the pandemic. Employment recovery
has also been particularly frail among
women, with women being slower to
return to pre-pandemic employment
levels than men. Women, especially
those who bear the brunt of unpaid care
and domestic responsibilities carried a
much heavier household workload
particularly during the lockdown and
stay-at-home orders. Gender-based
violence remains a pervasive and
deeply-rooted human rights violation
that has been amplified during the
pandemic. Factors like increased
exposure to abusers through isolation,
difficulty accessing support, increased
stress, and economic tensions have
increased the rates of violence for

women and girls.

6. While the COVID-19 pandemic has
presented enormous challenges for many
people it has also transformed the way in
which people work and do business,
unlocking new opportunities for some
women. With the rise of the BCG economy,
women may have additional employment
pathways during the pandemic recovery
including emerging business prospects,
utilizing online platforms, or entering the
green economy. We underscore the
importance of bridging the gender digital
divide by investing in increasing access for
women and girls to the internet and in digital
skills training to equip girls and women with
the tools to take advantage of these new

opportunities. We also underscore the need to

6. While the COVID-19 pandemic has
presented enormous challenges for
many people it has also transformed the
way in which people work and do
business, unlocking new opportunities
for some women. With the rise of the
BCG economy, women may have
additional employment pathways during
the pandemic recovery including
emerging business prospects, utilizing
online platforms, or entering the green
economy. We underscore the
importance of bridging the gender
digital divide between men and women
by irvestingin-tnereasing ensuring
equitable access fer-women-and-gils to

the internet and in digital skills training

-Australia
- Canada
- New
Zealand

- Russia
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provide institutional support to women in
terms of addressing unpaid care and
domestic work, transitioning from the
informal to formal economy, and accessing

financing and markets.

to equip girls-and-wemen women and

airls of diverse backgrounds with the

tools to take advantage of these new

opportunities and promote equal

opportunities in the design and

implementation of information and

communications technology and in

mainstreaming gender in policy

decisions and the frameworks that guide

them. We also underscore the need to
provide institutional support to wemen

enable this change, in terms of

addressing inequities in unpaid care and
domestic work, transitioning from the
informal to formal economy, and

accessing financing and markets.

7. We emphasize the importance of pushing
forward actions towards an inclusive,
equitable, and sustainable recovery from the
COVID-19 pandemic that contribute
decisively to the advancement of gender
equality. Empowering women is essential to
a durable recovery. Recovery policies and
programs should focus on the areas where
COVID-19 regressed progress on women’s
economic empowerment. We stress the
importance of women’s meaningful
representation in leadership and decision-
making in the recovery process as well as
removing barriers which continue to prevent
all women and girls from being fully
empowered to participate in, and benefit

from recovery opportunities and prospects.

7. We emphasize the importance of
pushing ferward-aetions towards an
inclusive, equitable, and sustainable
recovery from the COVID-19 pandemic
that contribute decisively to the
advancement of gender equality.
Empowering women and girls is
essential to a durable recovery.
Recovery policies and programs should
include a focus on the areas where
COVID-19 regressed progress on
women’s economic empowerment.

We-To achieve this, we stress the

importance of women’s full, equal and

meaningful representation in leadership
at all levels and decision-making in the
recovery process as well as removing
barriers which continue to prevent alt
women and girls of diverse
backgrounds from being fully
empowered to participate in, and benefit

from recovery opportunities and

- Australia
- Malaysia
- New
Zealand
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prospects.

8. We emphasize our shared concerns about | 8. We emphasize our shared concerns - Australia
the following barriers to women’s  full about the following barriers to women’s | - New
participation in economic activities: deeply- | full and equal participation in all Zealand
rooted gender discrimination that hampers economic activities: deeply-rooted - Singapore
women’s access to credits; denial of gender-based discrimination faced by - USA
women'’s land rights, including ownership; women that hampers women’s access to
overrepresentation of women in low-paid, credits; denial of women’s-tand-rights
less secure informal jobs; discrimination and | land tenure and property rights,
gender-based violence towards individuals including ownership; overrepresentation
working in both the formal and informal of women in low-paid, less secure
sector and in supply chains; gender-based informal jobs; discrimination and
violence and harassment in the workplace; gender-based violence towards
wage theft; unequal pay for equal work or individuals working in both the formal
work of equal value; unequal responsibility | and informal sector and in supply
for unpaid care and domestic work; lack of chains; gender-based-violenceand—
access to affordable child care; harassment in the workplace; wage
occupational segregation that results in theft; unequal pay for equal work or
unequal opportunities for women to work of equal value; unequal
participate in certain male-dominated, high- | responsibility for unpaid care and
paying industries; continued domestic work; lack of access to
underrepresentation of women in Science, affordable and quality child care;
Technology, Engineering, and Mathematics | occupational segregation that results in
(STEM) fields and careers; and barriers to unequal opportunities for women to
women’s advancement to senior leadership participate in certain male-dominated,
positions. high-paying industries; continued
underrepresentation of women in
Science, Technology, Engineering, and
Mathematics (STEM) fields and
careers; and barriers to women’s
leadership and full, equal and
meaningful participation in all levels
advancementtosentorteadership—
9. We acknowledge the need to adopt 9. We acknowledge the need to adopt - Canada
policies to recognize, reduce and redistribute | policies to recognize, reduce and - Russia
the unpaid care work carried out by women, | equitably redistribute the unpaid care - Singapore
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especially those with young children, ill and | work carried out by women and girls, - USA
elderly family members, as women spend especially those with young children,
disproportionately more time on unpaid care | and ill, disabled, and elderly family
work than men, as well as to promote the members under their care, as women
equitable and equal distribution of unpaid and girls spend disproportionately more
care and domestic work. We emphasize the | time on unpaid care work than men and
need to tackle deeply rooted gender norms bovs.as welas to promote the -
and stereotypes through positive gender eqttable-and-equal-distribution-of—
socialization of individuals, especially men | unpaid-ecare-and domestie-work. We
and boys, to promote co-responsibility of emphasize the need to raise awareness
unpaid care and domestic work between of and tackle deeply rooted gender
women and men. We also emphasize the norms and stereotypes and to engage
importance of developing care solutions and | men and boys as agents and
work flexibility measures, such as access to | beneficiaries of gender equality threugh-
affordable and quality care services, posttive-gendersociahzntion-ol—
provision of social protection for paid dividualsespeciadbmen-and-bovs-to
caregivers as a ‘high road’ strategy, access to | promote co-responsibility of unpaid
flexible family/care leaves for both female care and domestic work between
and male workers, and access to family/child | women and men. We also emphasize the
allowances, that contribute to the co- importance of developing care solutions
responsibility of care and the reconciliation | and work flexibility measures, such as
of personal, family and work life. access to affordable and quality care
services, provision of social protection
for paid caregivers as-a—highroad—
strategy, access to flexible family/care
leaves for both female and male
workers, and access to family/child
allowances, that contribute to the co-
responsibility of care and the
reconciliation of personal, family and
work life.
10. We reinforce our commitment to prevent | 10. We reinforce our commitment to - Australia
and eliminate all forms of gender-based prevent and eliminate all forms of - Canada
violence and discrimination against women | gender-based violence and - USA

and girls in all their diversity, including in
the context of climate-induced crises and
disasters. We also acknowledge the

importance of promoting healthy

discrimination against women and girls

in-at-their-diversity of diverse

backgrounds, including protecting

victims and survivors, and in the
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relationships, and the need to address the
underlying risk factors for violence such as
harmful gender norms and stereotypes,
which perpetuate violence in family, the
workplace, and society. We are deeply
concerned with the increasing exploitation
and abuse of women and girls in public
spaces, private spaces, and via technology
targeting more at-risk and especially older
women such as in the forms of enticement,

romance scam, and financial fraud.

context of climate-indueed related crises
and disasters. We also acknowledge the
importance of promoting healthy
relationships, and the need for policies
and programs e that address the

underlying risk factors for gender-based
violence such as harmful gender norms
and stereotypes, which perpetuate
violence in family, intimate
relationships, the workplace, and
society. We are deeply concerned with
the increasing exploitation and abuse of

women and girls in public spaces,

private spaces, and both online and
offline wvia-technoelogy-targeting more at-
risk and especially older women such as
in the forms of enticement, romance

scam, and financial fraud.

11. As APEC economies recover from the
impact of COVID-19, we commit to building
gender equal economies and societies.
Strategies, policies and programs must
consider the need for, and benefits of, gender
equality. We reaftirm our commitment to
the collection, analysis, and dissemination of
sex-disaggregated data in all fora and sub-
fora, including STEM trainings and careers
data, to inform decisions, investments, and
actions. Access to timely and sex-
disaggregated data, including through the
APEC Women and the Economy Dashboard,
should be used as a key tracker of genuine

€conomic recovery progress.

11. As APEC economies recover from
the impact of COVID-19, we commit to
building gender equal economies and
societies.  Strategies, policies and

programs across sectors-must should

consider the need for, and benefits of,
gender equality. We reaffirm our
commitment to the collection, analysis,
and dissemination of sex-disaggregated
data in all fora and sub-fora, including
STEM trainings and careers data, to
inform decisions, investments, and

actions, where appropriate. Access to

high-quality, timely and reliable data
sex-disaggregated by sex data,
including through the APEC Women
and the Economy Dashboard, should be
used as a key tracker of genuine

economic recovery progress.

- Australia
- Singapore
- USA

- Vietnam
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12. We recognize that the realization of

12. We recognize that the realization of

- Australia

gender equality and women’s empowerment | gender equality and women’s - Brunei
in all its forms requires a holistic and multi- | empowerment in all its forms requires a Daruss
faceted approach to tackle often deeply holistic and multi-faceted approach to alam
rooted systemic barriers, stemming from tackle often deeply rooted systemic and | - Malaysia
power imbalance, unequal access to structural barriers, stemming from - Russia
education, discriminatory societal norms, power imbalance, unequal access to - Singapore
unconscious and conscious bias towards education, diseriminatory-soecietal - USA
vulnerable populations, racism and sexism. gender norms and stereotypes,
Hence, long-term and collective effort from | unconscious and conscious bias towards
the government and private sector needs to vithrerable-popwations thosc in
be invested in parallel with immediate and vulnerable situations, racism, and
shorter-term measures to improve women’s | sexism. Hence, long-term and collective
economic empowerment and broader gender | effort from the government and private
equality. sector needs to be invested in parallel

with immediate and shorter-term

measures to improve women’s

economic empowerment and breader

work toward gender equality.
13. We reiterate that as economies are 13. We reiterate that as we work to - Brunei
transformed to improve our well-being more | transform our economies are— Daruss
sustainably such as in the BCG economic transformed-to improve overall eur alam
model, women and girls are a crucial well-being mere while balancing - Canada
component of this inclusive transformation. | environmental sustainably - Malaysia
Opportunities and barriers to empower sustainability, such as in the BCG - Singapore
women and girls in all their diversity to economic model, women and girls are a | - USA

participate fully in the transformation should
be identified and integrated into the strategic
planning of all focal sectors. We encourage
economies to adopt gender-responsive
budgets and mainstream gender in their BCG

policies.

crucial component of this inclusive
transformation. Opportunities and
barriers to empower women and girls_of
diverse backgrounds #-aH-thet—

diversity to participate fully in the
transformation should be identified and

integrated into the strategic planning of
all focal sectors. We encourage
economies to adopt gender-responsive—

budgets approaches and mainstream
gender in their BCG policies.
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14. We are committed to strengthening
collaboration with partners and stakeholders
across regions, sectors, and APEC fora to
advance the economic empowerment of all
women and girls. We will continue to
monitor and report on progress, gaps, and
challenges, share knowledge, and advocate
for shared agendas that advance gender
equality and inclusion. We encourage
recognition and celebration of successes, big
and small, as they inspire and anchor a
sustainable mindset for the imperative of
cross-sectoral and cross-economy
collaboration in support of gender equality,
thereby ensuring the continuity and

sustainability of such efforts.

14. We are committed to strengthening
collaboration with partners and
stakeholders across regions, sectors, and
APEC fora to advance the economic
empowerment of all women and girls of
We will

continue to monitor and report on

diverse backgrounds.

progress, gaps, and challenges, share
knowledge, and advocate for shared
agendas that advance gender equality
and inclusion. We encourage
recognition and celebration of
successes, big and small, as they inspire
and anchor a sustainable mindset for the
imperative of cross-sectoral and cross-
economy collaboration in support of
gender equality, thereby ensuring the
continuity and sustainability of such
efforts

- Canada
- USA

15. We look forward to the next APEC
Women and the Economy Forum and related
activities in the APEC forum of 2023.

15. We look forward to the next APEC
Women and the Economy Forum and
related activities in the APEC forum of
2023.
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