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— ~ Financial Sector Regulation and Supervision:

(—) New Tools in Supervisory Monitoring and Examination
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( ) Risk-Based Supervision and the Supervisory Review Process
( =) Regulation and Supervision of Digital Banking
— ~ Risk Management and Crisis Prevention:
(—) Financial Stability and Macroprudential Supervision
( =) Stress testing
(=) ICT Risk Management, including Cybersecurity
— ~ ASEAN Core Curriculum in Climate Risk Resilience/ Sustainable Finance:
(—) Block 4: Regulation and Supervision
(=) Block 5: Scaling up Sustainable Finance
(=) Block 1: Vulnerability Analysis and Data
(P4) Block 2: Taxonomy and Disclosure Standards
VY ~ Payments:
(—) Retail Payment Systems
() Large-Value Payment Systems and Financial Market Infrastructures
( =) Cross-Border Payments
(PY) Innovations, Payment, and Central Banks
71~ Financial Stability, Supervision, and Payments Meetings:
(—) Conference and Meeting of Directors of Supervision
() Conference and Meeting of Directors of Payments
(=) High-Level Seminar and Meeting of Deputy Governors of FinStab, Sup, and
Payments
7N ~ Macroeconomics and Monetary Policy Management:
(—) Issues and Challenges in Macroeconomics and Monetary Policy
( ) Monetary Policy under Economic and Financial Uncertainty
( =) Analysis and Modelling of Macro-Financial Linkages
(PY) Forecasting for Monetary and Financial Stability Policies

(#) Central Bank Digital Currencies and Stablecoins
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(75) Capital Flows Monitoring and Management
(1) Macroeconomic Analytics
(J\) Analysis of Exchange Rate Policy
(1) Bayesian Techniques for Central Bank Modelling and Forecasting
() Data Analytics for Macroeconomic Surveillance
(+—) ASEAN Core Curriculum in Climate Risk Resilience/Sustainable Finance-
Block 3: Climate Change and Monetary Policy
1= ~ Leadership and Governance
(—) SEACEN Accelerated Leadership Course I on Building Leadership Resilience
(=) SEACEN Accelerated Leadership Course II on Leading Innovation
( =) SEACEN Springboard Leadership Course on Leading Adaptively
(Pg) SEACEN Seminar on Keys to Good Central Bank Governance: Strategy and
Risk Management Practices
J\~ Human Capital
(—) HR Leadership Series: Human Resources Governance and Compliance
(=) HR Leadership Series: Sustainable Human Resource Management - Strategies
and Practices
( =) High Performance HR with Strategic HR Leadership

(PU) 5th HC Conference
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