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附錄一：PPWE 第2次會議議程
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附錄二：會議相關簡報
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PROJECT SESSION 1, 2021
Overall Outcomes 

*one Concept Note was determined ineligible under PS1 2021.

Number of Concept Notes submitted 63*

Number of Concept Notes approved in-principle 48

Approval rate 77%

Average approval rate (over 5 years) 54%



PROJECT SESSION 1, 2021
Our Outcome

This table shows the Project Session 1, 2021 outcome for our group:

Project Number Title

PPWE 01, 2021 Promoting Gender Equality in the Telecommunications 

Industry for the Inclusive Recovery



*two Concept Notes were determined ineligible under PS2 2021.

PROJECT SESSION 2, 2021
Overall Outcomes 

Number of Concept Notes submitted 76*

Number of Concept Notes approved in-principle 62

Approval rate 84%

Average approval rate (over 5 years) 54%



PPWE Project Updates

Project Number Title

PPWE 01 2019 APEC Capacity Building on Restructuring Women-led 

MSMEs in Textile Garment (T&I) Industry in the New Era 

(Viet Nam)

PPWE 02 2019 APEC Women Builders Creating Inclusive Future 

(Chinese Taipei)

PPWE 03 2019 Harnessing Fintech for Women-led MSMEs for 

Promoting Inclusive Growth (Viet Nam) 

PPWE 04 2019 Women’s Leadership in Digital Era: Agility, Adaptability, 

Fluency (Malaysia)

PPWE 01 2020 Workshop for Policy Makers in APEC: Strengthening 

Women’s Empowerment and Leadership Through Digital 

Economy in Boosting Economic Growth (Indonesia)

PPWE 02 2020 The Future of Women at Work: Empowering Women’s 

Role in the Transition Era of Automation (Indonesia)



PPWE Project Updates

Project Number Title

PPWE 03 2020 Individual Action Plan (IAP) for the Enhancement for the 

Ratio of Women’s Representation in Leadership (Final 

Review Study and Online Workshop) (Japan) 

PPWE 04 2020 Gender Data for Structural Reform (New Zealand)

PPWE 05 2020 Effects of policies promoting the work-life balance in the 

development of women who lead MSMEs, in the context 

of the post-COVID-19 economic recovery (Peru) (subject 

to BMC approval)

PPWE 06 2020 COVID-19 Indigenous and Diverse Women-led MSME 

Responses (New Zealand)

PPWE 07 2020 The untapped economic potential of including women in 

the digital economy in the APEC region (Chile)



Regional travel disruptions related to COVID-19 continue to make in-person project 

events challenging.

Ø For the remainder of 2021: 

• Project Overseers (POs) should continue to plan virtual project events to avoid the 

need to re-design or delay projects.

• POs who need to convert in-person project events to virtual events should submit a 

Project Design Amendment and Extension Form (PDAEF) and propose the change. 

• Hybrid events (i.e. events that include both in-person and virtual attendees) may be 

feasible, but these are subject to local conditions and the prevailing regional travel 

restrictions. Ideally, hybrid events should have at least 2 APEC economies present in 

person.  

Ø In 2022:

• Given the continuing lack of certainty regarding international travel in 2022, POs 

should be cautious about planning physical events next year; and be prepared to 

convert them to virtual events if needed.

PROJECT UPDATES
COVID-19 & Project Planning 



Visit the PO Toolkit page:

https://www.apec.org/Projects/Forms-and-Resources

Visit the Project Quality: Training and Guidance page:

https://www.apec.org/Projects/Project-Quality-

Training-and-Guidance

PROJECT RESOURCES



Find out more…

APEC Online and Social Media

apec.org

@APECnews

@APEC

@apec

APEC – Asia-Pacific Economic Cooperation
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La Serena Implementation Update

46

22

12

17

12

Reported Activities by Action Area

A: Empowering women's access to capital and markets

B: Strengthening women's labour force participation

C: Improving access of women to leadership positions in all levels of decision making

D: Support women's education, training and skills development and access in a changing world of work

E: Advancing Women's economic empowerment through data collection and analysis



La Serena Implementation Update

B.4 “Promote the transition of women from the informal to the formal economy, and the 

development of strategies to recognize and measure unpaid work.”

B.5 “Support policies to close the gender pay gap and improve women’s access to non-

discriminatory, high quality employment and decent work in both rural and urban areas.”

B.7 “Actively encourage initiatives and strategies to prevent and respond to gender-based 

violence and discrimination in the workplace.”

C.2 “Promote and enable an environment that actively supports gender equality and 

women’s empowerment and diversity as part of management strategies.”

D.1 “Counter gender stereotypes in education, training and skills development.”

D.3 “Address barriers to strengthen women and girls' access to and retention in science, 

technology, engineering and mathematics (STEM) education and careers.”

D.6 “Encourage initiatives and strategies to prevent violence, abuse and harassment 

against women and girls, including online bullying and technology-facilitated abuse and 

harassment.”



La Serena Implementation Update

• Increase activity outside of action area A

• Contribute to action area E, building capability in data collection and analysis

• Measure quality not quantity

• Centre women in activity planning

• Evaluate ongoing impact and outcomes 

• Collaboration is crucial
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Highlights: The APEC Women and the 

Economy Dashboard 2021

Copyright © 2018 APEC Secretariat

APEC Secretariat, Policy Support Unit

2nd Meeting of the Policy
Partnership on Women and the
Economy (PPWE2)
17-21 August 2021



Updates in the 2021 Dashboard

Copyright © 2021 APEC Secretariat

v Added new digital-related indicators, recognizing the increasing 
value of technology, particularly amid the accelerated shift to online 
platforms to curb the spread of COVID-19.

v Replaced indicators that were either discontinued or not 

updated for several years by the main sources, mainly indicators on 
infrastructure and access to essential facilities.

v Reflected changes made by the Dashboard’s main sources:

Ø The World Bank’s Women, Business and the Law (WBL) does 
not make a distinction among women according to their civil status 
or maternal state anymore.

Ø Revised definitions and methodologies by the Center for 

International Earth Science Information Network (CIESIN) on 
indicators regarding “green awareness and activity”.



Key Findings
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v The Dashboard 2021 showed continued improvements in key 

areas regarding women’s opportunities during the period 2008-
2020.

v Parallel to this progress, persistent barriers arising from weak and 

contrasting policies as well as socio-cultural gender biases still 
remain, holding back women from participating fully in the APEC 
region.

v Contrasting policy intentions are evident across the spectrum of 

women’s access to credit, employment, education, technology and 
institutions.
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Access to Capital and Assets

v Most APEC economies continue to uphold women’s rights to 

property and inheritance, but women’s access to credit remains 

hampered by creditors’ discrimination on the basis of gender and 
marital status

v Employment is a source of capital and assets, but female labor 

force participation rate has steadily declined in APEC, which 
could be due to several factors:

Ø Life choices (e.g. pursuing 
further studies, retiring earlier, 
etc.) 

Ø In 2020, women were mainly 
affected by job losses 

because of COVID-19 and 
many left out of the work force 
to care for relatives affected 
by COVID-19

Ø

Ø
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Access to Markets

Women’s access to labor markets

has improved; but only 13

economies allow women to work in
the same industries as men.

Widespread access to electricity,
but APEC economies need to ensure

better access to safe drinking water

and sanitation services

Freedom of movement: Most APEC economies grant women same rights as

men to apply for identification cards and passports, as well as to travel

across borders
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Skills, Capacity-building, and Health

PISA test results show:
- Girls in APEC have improved in 

mathematics and are at par with 

boys; 
- Girls have maintained better 

scores than boys in reading.

On women’s health in APEC:
- Continued decline in maternal

mortality ratio

- Attended births rose

- Prevalence of anemia went up to
year 2008 levels

Sources: OECD - PISA, UNICEF, WHO and World Bank
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Leadership, Voice, and Agency

Improved labor conditions to facilitate 
career advancement; but more work 

is needed in terms of:
- Prohibiting the dismissal of 

pregnant women

- Providing paid maternity and 
parental leaves

- Bridging the gender wage gap

Political empowerment is important 
to support women’s economic 

empowerment, but
- There is low women’s 

representation in public 
leadership roles

- Some policies are not ensuring 
gendereconomic opportunities and 
social programs equality, affecting 
access to

Source: World Bank - WBL
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Innovation and Technology

Increasing digital access, absorption and capability:

- APEC scored 5.0 (with 7 as ideal) in index of technological readiness, 

indicating availability of latest technologies and higher digital absorption in 

most parts of the region

- Steady rise in fixed internet broadband subscriptions, international internet 

bandwidth and internet users

- Continued affordability and efficiency of mobile and online services



Final Remarks: Notable progress in some areas
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v Access to assets and inheritance has remained high, providing women with 
income security that could empower them to make economic decisions.

v Women’s access to labor markets has also improved, with the majority of 
APEC economies instituting laws that promote gender equality to encourage 
women to enter and stay in the labor force.

v Women in APEC enjoy freedom of movement, widening economic 
opportunities to include business prospects and investment projects across the 
border.

v Women can start a business or sign a contract in the same way as men in 
most APEC economies. This, together with continued high access of 

domestic companies to international markets are key factors supporting 
women’s entrepreneurship.

Copyright © 2021 APEC Secretariat



Final Remarks: Policy issues and data gaps
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v Policy issues in a number of areas have not been addressed by APEC 
economies over the years, the most conspicuous of which include: 
Ø absence of laws ensuring equal pay between women and men for 

work of equal value;
Ø absence of laws prohibiting credit discrimination on the basis of 

gender or marital status; and
Ø low representation of women at the highest political decision-making 

bodies.

v Policies need to be mutually reinforcing to be effective. Contrasting 

policies have been found in areas such as women’s access to credit, 

employment, education, technology and institutions. 

v Data gaps, particularly sex-disaggregated data, have created 

limitations on the analysis, preventing a more accurate depiction of the 
status of women’s empowerment in the region, and making it challenging to 

design policy actions that could improve women’s participation. 



Final Remarks: Addressing socio-cultural biases

Copyright © 2018 APEC Secretariat

Copyright © 2021 APEC Secretariat

v APEC economies should enforce properly measures that aim to advance 

women’s empowerment across key areas as well as exert efforts to 
change mindsets and counter gender stereotyping:

v Integrate gender equality in all levels of education, beginning at the 
primary level, where gender biases and assignment of gender functions 
and skills to boys and girls are introduced.  

v Conduct information campaigns targeted at certain groups or 

sectors to help eliminate gender stereotyping. 

v There are different ways that economies could raise awareness to address 
gender biases and move toward an equal society, but the message is the 
same: addressing discriminatory policies and attitudes require 

collective awareness and action. 



Find out more
APEC Online and Social Media

apec.org

@APECnews

@APEC

@Rebecca_APEC

@apec

APEC – Asia-Pacific Economic Cooperation
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Cathy Yeh

Principal Group PM Manager

AI + Cloud Engineering Group

Microsoft



• Principal PM Group Manager of 

Microsoft  Cloud + AI Engineering 

Group

• Strategic Engagement for Asia Industrial 

customers and partners,  leading 

Intelligent Manufacturing Center and 

IoT Open Lab.

• Executive Sponsor of Microsoft Taiwan 

D&I Committee.

• Judge for Women Entrepreneurship 

Award 2021



Diversity & Inclusion isn’t just the right thing to do. 

It’s the only way to run our business.

Build for 
everyone

Retain 
talents, 
realize 

potential

Our efforts will align to four strategic D&I pillars, accruing to One Microsoft impact:

Activate and infuse inclusion in the 

day-to-day employee experience

Support and accelerate a diverse 
and inclusive workforce

Invest in meaningful engagement 
with future talent

Facilitate inclusive practices and 
products with our partner and 
customer ecosystem

D&I

Unconscious Bias 

& 

Allyship



Microsoft Inclusive Design Kits

26K 13M 8M



External advocacy: Equity and a LGTBQ friendly workspaces



LGBTQ+ Celebrity Speech Series

Crowdsourcing : “All kinds of creative ideas can come from the 

public, furthering innovation” – by Audrey Tung 

Inclusiveness seen as key to contain COVID-19

- Microsoft Stories Asia



Build for the future



Women entrepreneurship

Highlights of 2020 Women Entrepreneurship Awards MOEA Women Entrepreneurship Award Program



How to help HER to make the world better?

Any difference between female/male 
entrepreneur? 

Business Area

AI/Big Data

IoT

Consumer Goods

Male / Female

Male / Female

Male / Female

Male / Female

Internationalization

Domestic-focus

No need

B2B Coop

Not yet

Funding Source

Yet to outsource

No plan to outsource

Male / Female

While we’re seeing changes in the era 
of Pandemic….

• More Cross-Over to IT
• Biotech : Covid-19 rapid testing, Optical-based 

testing platform for virus detection, precious 

medical; 3D AI-based Testing platform… etc.

• E-Commerce: House Renovation Platform; Real-

Estate Management Platform; Bidding Platform

• Education: Authoring platform for online 

learning; Foreign language online learning,

• More Green
• New material innovation to uplift efficiency

• Solar Hybrid Electric Tricycle

• More Global & Diversified 

• Go Global: Expansion to emerging markets with 

highly localized products and services; Cross-

boarder payment system

• Go Local: Teacher/Student Match-Making System

Source: MOEA Women Entrepreneurship Award Program
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Human Resources Development 

Working Group (HRDWG)

APEC Policy Partnership on Women 

and the Economy (PPWE) Meeting

21 August 2021 (Saturday)

Agenda Item 3  - Presentation on 

Cross Cutting Issues
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Key Advice for Project 

Implementation
1. Working Group Structure and Key Priorities

Human Resources Development Working Group (HRDWG)

HRDWG

HRDWG LS

HRDWG LS 
Advisor on 
Disability 

Issues

APEC 
Secretariat 

Program 
Director 

(PD)

CBN

(Capacity 
Building 

Network) 

EDNET

(Education 
Network)

LSPN

(Labour
and Social 
Protection 
Network)

3 Objectives:j

(1) Develop 2111stst century knowledge and skills for all(1) Develop 211 century knowledge and skills for allc

(2) Integrate human resources development into the global ) Integrate hu

economyeconomy

(3) Address the social dimensions of globalization



Key Advice for Project 

Implementation
2. Key Forum Deliverables for 2021 

Bearing in mind the theme of HRDWG Meeting 2021 (set by host economy):

“Promoting resilience and an inclusive and sustainable recovery”

q The 46th APEC HRDWG Plenary Meeting and three sub-network Meetings (May)

Human Resources Development Working Group (HRDWG)

- Policy discussions during the HRD Plenary and associated meetings on 
(1) “Changing Nature of Work and Employment in the context of COVID-19 

(Future of Work)” and

(2) “Supporting inclusive and responsive labour markets through labour and social 

protection”

- Invited Policy Partnership on Women and the Economy (PPWE) Co-chair to 

give a presentation and discussion on “La Serena Roadmap on Women and 
Inclusive Growth 2019-2030: Implementation Plan”



3. Current Issues and Major HRD Agenda

Human Resources Development Working Group (HRDWG)



4. Past Collaboration with PPWE (2014~21)

Human Resources Development Working Group (HRDWG)

# Project Number/

Proposing 

Economy

Project Title/Theme # Project Number/

Proposing 

Economy

Project Title/Theme

1
[HWG 03 2014S]

The U.S.

Healthy Women, Healthy Economies 

(HWHE)
8

[HRD 02 2019S]

Australia

Pathways to Gender Inclusion: Can 

Technology Close the Gender Gap and 

Delivery Economic Gains for Women?

2
[HRD 01 2015A]

The U.S.

HWHE—Expanding Opportunities for 

Women in the Global Economy
9

[HRD 02 2019A]

Chinese Taipei

Regional Industry-Academia Collaboration 

for Talent Development and Inclusive 

Growth: Skills Training, Internships, Jobs 

and Women

3
[HRD 05 2016A]

The U.S.

HWHE Leadership Conference: 

Enhancing Women’s Economic 

Participation by Improving Women’s 

Health

10
[HRD 03 2019A]

Chinese Taipei

Women’s Economic Empowering, New 

Media Digital Upskilling (WEDU)

4
[HRD 16 2016S]

Australia

Workshop on Improving Quality 

Employment Opportunities for Women
11

[HRD 01 2020S]

Chinese Taipei

Optimizing Human Potential through New 

Approaches to Skills Citizens in Digital Age: 

WEDU Workshop

5
[HRD 09 2017S]

Chinese Taipei

Fostering Inclusive Growth in APEC 

Economies—Equal Employment 

Opportunity Policies and Practices
12

[HRD 03 2020A]

Viet Nam

APEC Symposium on Developing New 

Leadership Capabilities in Response to the 

Work Evolution in the Digital Age

6
[HRD 05 2018A]

The U.S.

HWHE: Sharing and Elevating Impacts 

on Women’s Workforce Participation 

across the Asia Pacific
13

[HRD 05 2021S]

Chinese Taipei

Digitalisation and Emerging Employment 

Patterns: Challenges and Responses 

7
[HRD 10 2018S]

The U.S.

Expanding Implementation through the 

HWHE Guidebook for SMEs

→ A total of 13 Cross-Cutting Projects 
focusing on female HRD



5. Previous HRDWG-PPWE Cross-fora project themes and subjects 

Human Resources Development Working Group (HRDWG)



6. Potential Areas for Future Collaboration between HRDWG and PPWE

Human Resources Development Working Group (HRDWG)



7. Conclusion

Human Resources Development Working Group (HRDWG)
clusion

HRDWG

PPWE

Achieve 

gender-balanced 
socio-economic 

development for/in 

21 APEC member 
economies 

by the year 2030

Check the progress with the APEC Guidelines and documents 

such as 

(1) APEC Putrajaya Vision 2040 

(2) APEC Education Strategy 2016-2030

(3) The La Serena Roadmap for Women and Inclusive 

Growth 2019-30
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Carlos Kuriyama
Senior Analyst
APEC Policy Support Unit

The Role of Women in Anti-

Corruption

Policy Partnership on Women and 
the Economy Meeting (PPWE2)
21 August 2021
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What is corruption?

• It is the abuse of a position of power for private gains

• Two types according to Transparency International:

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps

Petty corruption

Everyday abuse of entrusted
power by public officials in their
interactions with ordinary

citizens, who are trying to access
basic goods or services

Grand corruption

Abuse of high-level power that
benefits the few at the expense of
the many, and causes serious

and widespread harm to
individuals and society
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Examples of corruption

Petty Corruption Grand Corruption

1. Paying bribes to access public

services that are otherwise free

2. Extortion by officials (e.g. traffic

police, judiciary officials)

3. Using personal connections to get

priority access to public goods and

services

1. Awarding public-private partnership

contracts to companies linked to

political allies

2. Embezzlement of public funds and

resources

3. Nepotism and patronage in public

service and positions of power

Source: APEC Secretariat – Policy Support Unit
Note: This list is non-exhaustive.

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps
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The Gendered 
Impact of Corruption

• Impact of gender on
corruption is not

universal

Source: UNDP (2018). (https://rm.coe.int/
gender-corruption-report-en-11-/168098f7e7)

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps
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The Gendered 
Impact of Corruption

• Gender intersects with
other factors such as
ethnicity, culture, income,
levels of education, etc.

• Example of gender

intersectionality in

policymaking: Canada’s

Gender-Based Analysis
Plus.

Source: Government of Canada. https://cfc-
swc.gc.ca/gba-acs/approach-approche-
en.html

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps
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The Gendered Impact of Corruption

• As a whole, women are more vulnerable to corruption

1. Women have less socioeconomic power than men.
2. Women access certain public services where corruption is more

likely to be prevalent. (United Nations, 2020)

• There are also risks of cases of corruption where sex is used as a

currency of transaction (e.g. sextortion)

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps
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Women’s Empowerment as Anti-Corruption

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps

0
2

0
4

0
6

0
8

0

0 20 40 60
Women in Parliament

bandwidth = .8

-2
-1

0
1

2

0 20 40 60
Women in Parliament

bandwidth = .8

• Early studies suggested a relationship between the share of women

in government and the perceived levels of corruption

• 2019 data shows a similar pattern

Source: APEC Secretariat – Policy Support Unit calculations. Data from Inter-Parliamentary Union, Transparency International, and World Bank’s

Worldwide Governance Indicators – Control of Corruption Index.
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Women’s Empowerment as Anti-Corruption

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps

• Network analysis shows us some ways that gender intersects with other
factors to impact corruption incidence.

Imagine a hypothetical network 

depicting connections between people

Nodes -> person

Lines -> information flows
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Women’s Empowerment as Anti-Corruption

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps

Suppose we change two people in 

positions of influence.
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Women’s Empowerment as Anti-Corruption

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps

Old Network New Network

Those two changes have a wide-ranging impact on the network!
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Women’s Empowerment as Anti-Corruption

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps

• Women are typically excluded from established corruption networks.

• Since corruption targets public social services, women are interested in
ensuring the delivery of public goods.

Women in 
power

Women's exclusion 
mechanism:

Break apart entrenched 
networks of corruption

Reduced grand 
corruption

Women's interest 
mechanism:

Improve delivery of 
public and social 

services

Reduced petty 
corruption
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Limits of Women’s Empowerment in Anti-Corruption

• Women’s empowerment alone will not eliminate corruption:

o Women are not necessarily less corrupt than men.
Examples:
§ Okonkwo (2016) -> corrupt women as “godmothers” in Nigeria.
§ Wellalage et. al. (2020) -> women in firm leadership in Latin

America bribe as often as men, and evengets a higher payoff
than men from bribes

o But, involving more women in anti-corruption efforts can shed

light on nuanced issues that are not covered in current
regulations.

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps
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Next Steps: Suggestions

• Introduce gender-sensitive mechanisms, strategies, policies, and
legislation to address corruption.

• Explore the collection of sex-disaggregated data to inform anti-
corruption efforts.

• Continue working on women’s empowerment in ACTWG and other
sub-fora in the fight against corruption.

What is corruption?

The Gendered 

Impact of 

Corruption

Women’s 

Empowerment as 

Anti-Corruption

Limits of Women’s 

Empowerment in 

Anti-Corruption

Next Steps
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Introduction 
 
Corruption is a major problem worldwide. APEC’s 
2014 Beijing Declaration on Fighting Corruption 
emphasizes that corruption “impedes economic 
sustainability and development, threatens social 
security and fairness, undermines the rule of law, 
and erodes government accountability, as well as 
public trust.”1 At its core, corruption can be defined 
as the abuse of a position of power for private gains, 
but it comes in many forms and operates in different 
levels. Yet, all forms of corruption are interrelated: 
they erode overall trust in institutions, contributing to 
an environment of impunity and lack of 
accountability. As such, governments need to 
combat corruption at all levels.  

Power differentials exacerbate the impact of 
corruption across various groups of people. 
Corruption disproportionately impacts the poor and 
vulnerable. It impedes access to or degrades the 
quality of services like health, education, and public 
safety; thereby restricting avenues for social 
mobility. 2  Corrupt agents could also reinforce 
existing inequalities by implementing discriminatory 
practices that either privilege or target certain 
groups. 
 
This power imbalance also plays out through 
gender, differentiating the impact of corruption 
towards men and women. For instance, traditional 
concepts like gender roles and division of labour 
could restrict the economic opportunities available 

APEC Policy Support Unit     
POLICY BRIEF No. 39 

March 2021 
  

The Role of Women’s 
Empowerment in Anti-Corruption 

 
By Jason Carlo Ong Carranceja 

 

 

KEY MESSAGES 

· Corruption comes in many forms and operates in different levels. It restricts public access to 

basic resources and reduces the quality of government services.  

 

· The nexus between gender and corruption is complex. Women’s disempowerment, shaped by 

factors like socioeconomic inequalities and cultural norms, makes women more 

disproportionately vulnerable to corruption.  

 

· Women’s empowerment is a powerful tool to mitigate corruption as it complicates the social 

networks and mechanisms that allow corruption to proliferate. 

 

· Markers of women’s empowerment such as greater female representation in government, 

higher literacy rates, and increased labour force participation are linked to reduced levels of 

perceived corruption. However, recent studies argue reverse causality as reduced levels of 

corruption are likely to empower more women. 

 

· Women’s empowerment helps improve the delivery of public services and sheds light on 

invisible forms of corruption like when sex is involved as a currency of transaction. These two 

outcomes make it less likely for women to be exploited, and places them in a stronger position 

to demand accountability from those in power. 

 

· Yet, women’s empowerment should not be mistaken as a panacea for corruption. Studies have 

shown that women are not necessarily less corrupt than men, and that women themselves can 

engage in corrupt behaviour when given the opportunity.  

 

· APEC should continue work on women’s empowerment to bolster its fight against corruption. 

In this sense, APEC economies can use the fora to discuss best practices in gender 

mainstreaming initiatives and gender-sensitive mechanisms to better respond to the gendered 

forms of corruption. Improving sex-disaggregated data on corruption is important to better 

understand how gender impacts corruption. 
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to women, making them more vulnerable to 
exploitation. Women are often the prime care givers 
in their families, which means that they access 
public services of many kinds more than men. This 
makes them more likely to encounter corruption. In 
addition, women are often less aware of their rights 
or how to enforce them, which makes them more 
vulnerable. Besides the common model of 
corruption by paying money in exchange for access 
to goods and services, women are also susceptible 
to instances where sex is used as a currency of 
corruption, such as sextortion.3 
 
Because disempowerment makes people more 
vulnerable to corruption, empowering women is one 
way to mitigate corruption. For example, greater 
female representation in governments and policy-
making bodies can pave the way for initiatives that 
investigate and address corruption towards women. 
Moreover, increased women’s representation and 
civic participation could also improve institutional 
quality by introducing more checks and balances.  
This policy brief provides a literature review of the 
nexus between women’s empowerment and 
corruption. The first part of this policy brief highlights 
the importance of adopting a gendered lens to 
analyse corruption, outlining how women 
experience corruption differently from men due to 
existing forms of disempowerment. This is followed 
by a discussion of how the advancement of 
women’s empowerment can help in addressing 
corruption, showing the processes through which 
women can be instrumental in dismantling the 
mechanisms that allow corruption to proliferate. 
This policy brief then concludes with a summary of 
current initiatives undertaken by APEC economies 
and future areas of work.  
 
The Gendered Impact of Corruption 
 
Early studies on the gendered impact of corruption 
explored which sex is more exposed to corruption, 
with contrasting results. For example, a survey 
conducted in six Latin American economies found 
that men are much more likely to be victimized by 
corruption than women; that is, more men have 
reported being asked for bribes to access public 
services. It was suggested that those seeking bribes 
know who have “deep pockets”;4 as such, public 
officials tend to ask more bribes from men because 
men are perceived to hold greater control over 
familial finances. On the other hand, a study in 
Uganda found that enterprises headed by women 
are much more likely to be harassed by government 
officials because women are perceived as “soft 
targets.”5 These contrasting studies show that the 
relationship between gender and corruption is 
complex. The impact of gender on corruption is not 
universal as it intersects with a range of factors such 
as culture, ethnicity, class, age, roles, among 
others.  

While the impact of gender on corruption is 
confounded by other factors, the United Nations 
(2020) has suggested that as a whole, women are 
more disproportionately affected by corruption than 
men due to the following main reasons: 
 

1. Women have less socioeconomic 
power than men. 

2. Women access certain public 
services where corruption is more 
likely to be prevalent.6 
 

Women have less socioeconomic power than men 
due to cultural norms like gender roles. Women’s 
career options may be limited by traditional gender 
stereotypes, and in some professions, women may 
be left out of potential senior positions. 7  Such 
factors restrict women’s economic opportunities and 
limit their resources and agency. Corrupt officers 
might thus perceive women as more vulnerable, 
especially when accessing basic services. As such, 
corrupt officials may be more likely to target them 
for extortion. In cases where women do make 
monetary bribes, such bribes could cost a higher 
proportion of their personal income.8  
 
Women also access more frequently certain 
services with high corruption risks. In less 
developed areas, women may seek basic utilities 
like access to water, or health and educational 
resources for their family. Women could also pursue 
additional support during their reproductive years, 
such as access to obstetric and maternity care. In a 
survey of women in various developing African, 
Latin American, and South Asian economies, the 
United Nations found that women perceive that the 
most corrupt agencies are those associated with 
health and education services; police; and utilities.9 
This trend was also observed by Bauhr and Charron 
(2020) in a survey of nearly 80,000 respondents 
from 21 European Union (EU) members in 2019: 
they found that women typically associate 
corruption with need. 10  Women were more likely 
than men to agree with the statement “people in my 
area must use some form of corruption just to get 
some basic public services.” These examples show 
that in both developing and developed regions, 
corruption not only exploits the disempowerment of 
women, but also helps perpetuate it by impeding 
women’s access to basic resources and 
consequently, their pathways for social mobility. 
 
In addition, women could be more affected by less 
reported forms of corruption such as when sex is 
involved in a transaction. When people cannot meet 
the demands of a corrupt agent, they are usually 
denied access to a public service. But, corrupt 
agents could ask their victims for sexual favours in 
lieu of money. Corrupt agents could also sexually 
blackmail their victims to coerce them to 
submission. On the other hand, the potential 
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extortees themselves could initiate such a 
transaction by offering sex as a form of bribe. 11 
Because of norms associated with sexual 
exploitation like victim blaming, social stigma, and 
cultural taboos, people harmed by corruption 
mediated through sex may not be willing to report it, 
leaving such incidents to go unpunished.12  
 
Women’s Empowerment as Part of an Anti-
Corruption Strategy 
 
Socioeconomic and cultural disempowerment 
exposes women to corruption. Conversely, 
women’s empowerment could help mitigate 
women’s experience with corruption. This section 
explores the linkages between women’s 
empowerment and perceived corruption levels. It 
then explores the mechanisms through which 
women’s empowerment can mitigate corruption. 
 
Many early studies argued that women’s 
empowerment reduces corruption. Several studies 
found that markers of women’s empowerment, such 
as the presence of female leaders in businesses, 
greater female labour participation, and higher 
female literacy rates are linked to lower prevalence 
of corruption.13  Dollar et al. (2001) found that the 
greater the representation of women in parliament, 
the lower the perceived level of corruption in 
government.14 As of 2019, this relationship stands: 
Figure 1 shows a positive relationship between the 
proportion of seats held by women in parliaments 
around the world with Transparency International’s 
Corruption Perception Index and the World Bank’s 
Control of Corruption Index. These examples seem 
to suggest that the more women are represented in 
parliament and other positions of power, the less 
corrupt an economy is perceived to be. 
 
However, some studies like Stockemer (2011) 
argued reverse causality, as less corruption itself 
could lead to greater women’s empowerment, by 
impacting women’s representation in government.15 
As such, gender alone does not explain this 
relationship between women’s empowerment and 
corruption levels.  In fact, several studies have 
shown that women are not necessarily less corrupt 
than men.16 Rather, gender may interact with other 
factors such as power structures and networks to 
mitigate corruption. 
 
Corruption at its core is mediated through social 
networks, which can be seen as the network of 
relations between actors (i.e. individuals, groups, or 
organizations). These networks serve as conduits 
for information, trust, power, and other resources.17 
Corruption networks come into play when actors 
arbitrarily choose to grant favours to those within 
their network and exclude outsiders.18 Additionally, 
the network of inclusion and exclusion is more 
sophisticated when mutually beneficial incentives 

exist, as this could encourage corrupt actors to 
collude with other agents to amplify the corruption 
network. These agents could coordinate with 
another to maximize payoffs or conceal records of 
those involved in corrupt practices.19  
 

Figure 1: Scatterplots of Female 
Representation in Parliament and Corruption 

Indices (2019) 
 

Corruption Perception Index 

 
Control of Corruption Index 

 
 
Note: In both indices, the higher the score, the lower the 
perceived level of corruption.  Trendlines (in red) are generated 
using nonparametric locally weighted scatterplot smoothing. It 
draws the best possible curve illustrating the relationship 
between two variables given the data.  
Source: APEC Secretariat – Policy Support Unit calculations 
based on data from Inter-Parliamentary Union,20 Transparency 
International, and World Bank’s Worldwide Governance 
Indicators – Control of Corruption Index.21 Each dot represents 
an economy.  

 
These corruption networks come in many forms and 
sizes. Networks in petty corruption, defined as the 
“everyday abuse of entrusted power by public 
officials in their interactions with ordinary citizens, 
who often are trying to access basic goods or 
services,” 22  could primarily involve localized 
clusters of public service workers. Meanwhile, in 
grand corruption, defined as “the abuse of high-level 
power that benefits the few at the expense of the 
many, and causes serious and widespread harm to 
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individuals and society,”23 the network may involve 
high-level government officials and a wide range of 
agents. High-level officials could act with impunity 
by protecting their collaborators from prosecution. 
 
Social networks reinforce existing power 
differentials such as gender inequality. Due to 
societal structures and traditional gender norms, 
more men are in positions of power; as such, power 
is typically concentrated among male agents.” 24 
Lambsdorff and Frank suggest that corruption 
proliferates and persist in these “old boys’ clubs” 
because of repeated collusion and reciprocity.25 A 
recent study using data from 98 parliamentary 
bodies by Stockemer et al. (2020) found that 
corruption benefits the recruitment of men to 
political office more than it does women. They posit 
that male nepotism, clientelism, and patronage 
could be used to gatekeep access to positions of 
power. This consolidation of power renews and 
entrenches existing corruption networks by 
deliberately excluding those that could endanger 
the network.26 
 
While women themselves can engage in corruption, 
Lambsdorff and Frank (2011) found that women are 
perceived as less trustworthy partners in corrupt 
transactions. People stereotype women as less 
likely than men to reciprocate corrupt favours and 
more likely to whistle blow corrupt actions. 27 
Moreover, a recent study suggested that women 
could build less effective networks than men due to 
factors like work – family conflict and homophily 
among those in established networks.28 Some have 
thus argued that having more women in positions in 
power can help dismantle male-dominated 
networks of corruption as they make, or are at least 
perceived to make, corrupt behaviour more difficult 
to accomplish. Women tend to be deliberately 
excluded from corruption networks to prevent the 
failure of corrupt transactions.29 Agents colluding for 
corrupt behaviour might have less room to 
manoeuvre because they assume that women 

could whistle blow a potentially corrupt transaction. 
Furthermore, because male-dominated grand 
corruption networks could be detrimental to the 
political advancement of women, women in 
positions of power are strongly incentivized to 
mobilize against, expose, and dismantle such 
networks.30 
 
Likewise, elected female representatives in 
government can reduce some forms of corruption.31 
Because women often suffer from misallocated 
resources, Wängnerund and Sundell (2012) 
suggested that having female representatives in 
office improve the provision of services for the 
wellbeing of women.32 Multiple studies have shown 
that female representatives prioritize issues that 
affect women compared to their male counterparts, 
and often handle more responsibilities pertaining to 
social issues.33 Alexander and Ravlik (2015) have 
applied to studies on corruption the findings that 
female politicians are more inclined to oversee 
policy initiatives in women’s interest, calling such 
propensity as the “women’s interest mechanism.” 
They argue that having women representatives in 
positions of power can lead to a stricter monitoring 
of resources, which lessens long-term corruption 
levels.34  
 
Bauhr et al. (2019) empirically found that higher 
proportions of women in elected assemblies are 
strongly negatively associated with corruption. 
Furthermore, they found that in economies with 
more women in government, women perceive less 
corruption than their male counterparts, especially 
in matters involving access to public and social 
services.35 This shows that women’s empowerment 
in government could help in removing barriers to 
social services, which can in turn improve social 
mobility and reduce gender inequalities. The 
mechanisms through which elected women can 
reduce overall corruption towards women are 
summarized in Figure 2. 

Women in power

Women's exclusion mechanism:

Break apart entrenched 
networks of corruption

Reduced grand corruption

Women's interest mechanism:

Improve delivery of public and 
social services

Reduced petty corruption

 

Figure 2: How Women’s Empowerment Reduces Corruption 

 

 

 

 

 

 

 
 
 
Source: APEC Secretariat –Policy Support Unit. Adapted from Bauhr et al.36  
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The Limits of Women’s Empowerment in Anti-
Corruption Efforts 
 
Women’s empowerment alone will not eliminate 
corruption. As noted earlier, women are not 
necessarily less corrupt than men. Women may not 
be involved in corrupt transactions because they do 
not have access to the same opportunities to be 
corrupt as men.37 Though women’s empowerment 
reduces power inequalities, it could also increase 
the opportunity for women to engage in corrupt 
transactions. Women in governments with high 
female representation could themselves be 
implicated in grand corruption networks. A study in 
Nigeria found that women could rise to the role of 
“godmothers” in corruption networks, wherein 
powerful female politicians could use their public 
office to redirect state contracts to benefit and 
strengthen their patronage networks.38 Likewise, a 
study using firm-level data in Latin America found 
that women in positions of influence (i.e., firm 
ownership and top management) are equally 
associated with men on firm-level bribing, and even 
received a much greater payoff from bribing than 
their male counterparts.39 
 
Nevertheless, government policies promoting 
women’s empowerment can help strengthen efforts 
to fight corruption. Firstly, because women’s access 
to basic services suffer from corruption, women in 
power may be incentivized to pursue initiatives that 
improve the delivery of basic services for women, 
which could reduce corruption affecting women. 
Secondly, women in power could also help address 
gendered forms of corruption such as sextortion, 
which may be left out in ongoing anti-corruption 
initiatives. These two outcomes empower women 
by improving access to basic services and 
introducing gender-sensitive methods of addressing 
corruption. As more women become empowered, 
they are less likely to be exploited and are more able 
to demand accountability from those in power. For 
instance, women can organize grassroots groups 
that can fight corruption by awareness raising and 
capacity-building initiatives, sharing gendered 
perspectives on the impact of corruption, mobilizing 
public action, and monitoring the delivery of basic 
services. 40  This increased level of women’s 
empowerment would in turn complement the overall 
fight against corruption. 
 
APEC’s Role and Recommendations for Next 
Steps 
 
Since its inception in 2004, APEC’s Anti-Corruption 
and Transparency Experts Working Group 
(ACTWG) supports the forum in ensuring the 
successful implementation of international, legally 
binding obligations included in treaties such as the 
United Nations Convention against Corruption 
(UNCAC); as well as APEC-specific non-binding 

commitments like the Santiago Commitment to 
Fight Corruption and Ensure Transparency (2004) 
and the Beijing Declaration on Fighting Corruption 
(2014). In 2019, APEC reiterated its commitment to 
enhance women’s empowerment through the La 
Serena Roadmap for Women and Inclusive Growth 
(2019 – 2030). 
 
Recognizing that women face unique barriers 
including gender-specific forms of corruption, the 
ACTWG has spearheaded initiatives to adopt a 
gendered lens to analyse corruption and empower 
women to participate in anti-corruption efforts. On 
11-12 February 2020, the ACTWG hosted the 
Symposium on Gender Mainstreaming and Women 
Empowerment to Fight Corruption in Putrajaya, 
Malaysia where policymakers shared and 
discussed best practices. A product of the 
symposium was the report entitled “Bridging the 
Gender Gap: Gender Mainstreaming and Women 
Empowerment as a Game Change in Anti-
Corruption Initiatives,”41  which highlighted several 
recommendations to mainstream and consolidate 
women’s empowerment in the fight against 
corruption. 
 
APEC economies should continue working together 
on anti-corruption efforts especially in relation to 
women. The ACTWG is spearheading work on a 
gendered approach to the fight against corruption. It 
has conducted a stocktaking survey to explore the 
current state of gender-sensitive anti-corruption 
initiatives in the region, and is in the process of 
consolidating the challenges faced by APEC 
economies and the best practices that they have 
implemented. Outcomes from the survey will be 
shared by the ACTWG later in 2021, such as 
through the Symposium to Develop Gender 
Sensitivity Training and Guide to Enhance Gender 
Mainstreaming and Women’s Empowerment in 
Fighting Corruption in August 2021.  
 
APEC economies could take a number of steps to 
complement ongoing initiatives to advance 
women’s participation in anti-corruption initiatives. 
APEC economies can work on incorporating gender 
mainstreaming principles in anti-corruption 
initiatives. Corruption impacts men and women 
differently; hence, anti-corruption initiatives should 
assess the gender-specific implications of any 
proposed action. Moreover, gender mainstreaming 
work should acknowledge that gender also 
intersects with other factors such as ethnicity, age, 
and class, among others. As such, APEC’s gender 
mainstreaming initiatives could benefit from 
discussions involving a wide range of participants 
and stakeholders. 
 
APEC economies can also introduce gender-
sensitive mechanisms, strategies, policies, 
legislation, or regulations to address corruption. 
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One clear area where the lack of gender-sensitive 
legislation can be seen is in cases where corruption 
involves sex. Current regulations may not be 
adequate to address incidents of these sex-
mediated corruption. At the onset, victims of these 
cases may not be able to report them due to lack of 
safe reporting mechanisms. In some cases, 
corruption laws could even incriminate women 
involved in sex-mediated corruption, regardless of 
whether a woman was coerced into or initiated the 
act, because extant corruption laws criminalize both 
the offer and provision of a bribe.42 As such, APEC 
economies could look into recommendations to 
review legislation to cover gendered forms of 
corruption. Within APEC, economies could share 
their experiences on this matter at the ACTWG. 
 
It is also important that APEC economies explore 
how to collect sex-disaggregated data to inform 
anti-corruption efforts. While anecdotal evidence 
suggest that women tend to suffer more from 
corruption, this is difficult to empirically quantify due 
to insufficient data. As the impact of corruption 
appears to be differentiated by sex, collecting sex-
disaggregated data could shed light into how 
corruption is shaped. For instance, it may be the 
case that while corrupt agents could demand bribes 
from both men and women, the value and type of 
bribes asked for may differ between men and 
women. Sex-disaggregated data could help inform 
policymakers to employ well-targeted interventions 
against corruption. 
 
Finally, APEC should continue its prioritization of 
women’s empowerment in the ACTWG and across 
sub-fora. Women’s empowerment has several 
spillovers that could help in the overall fight against 
corruption. As outsiders in most corruption 
networks, women’s presence in positions of power 
could minimize the ability of corrupt agents to 
succeed. Women politicians also tend to prioritize 
initiatives that widen economic opportunities and 
ensure service delivery for the improvement of 
women’s social and economic mobility. Further 
empowering women, through increased economic 
and political participation, could pave the way for 
improved access to information and resources, 
which could enable them to join ongoing work in 
demanding greater accountability from public 
officials. 
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