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4 04:30~05:00

Opening Ceremony

FIR

=¥ iicii]

10.18 (—)

B

Bk E 07:00~08:30

Plenary I: Canada: A World Leader In The Nuclear Industry

B E 08:30~09:30

Plenary II: Preparing for the Future = Waste Panel

B E 09:50~11:20

M1: 1. Elevate Your Career through Targeted
Leadership Growth

& 2. Increasing your Effectiveness through
Development Bridging the Confidence Gap

3. Leading Remote Teams - Building your
NEW leadership tool box

4. EQ and Resilience: Leading in a Time

Disruption
M2: 1. Leadership: Pathways to Gender Equity
ED & I 2. Embracing neurodiversity, how this can

help the workforce be positively charged

for success

3. Effective Diversity & Inclusion (D&I)
initiatives - best practice from

nuclear and other relevant industries

4. A Survey on Women in STEM at the 2019
WNU Summer Institute to Share Best




Practices and Lessons Learned

M3:
Radiation &

Waste

. Improvements in Stereotactic

Radiotherapy and Small Field Dosimetry

. Reducing Dose Exposure through Chemical

Decontamination

. Managing Waste on nuclear licensed sites

successfully and safely

. NWMO’ s Site Selection Process

M4:
Technology

. Verification of Nuclear Materials by

Non-Destructive Assay Techniques

. Nuclear Technology Applications

. Positive impacts of nuclear technology

in Jamaica

. Review the safety instrumentation and

controls system considering the trade-

off between simplicity and complexity

M5:
Communicati
on & Public

Engagement

. Pinning Down Love for Nuclear

. Applying Indigenous knowledge to

Continuous Learning and Improvement

. Harnessing International Support for

Nuclear Power: Challenges and

Opportunities

. Advocacy issues are becoming intertwined

in both these domains. Discussion will
look at how areas came together to

execute the Budget campaign.

M6:
SMRs

. From ITER to SMRs: Insights on the

integration of transformational
technology into. The Canadian nuclear

industry

. The Versatility of Microreactors:

4




Opportunities Beyond Traditional

Electrical Power Generation

3. Leading Change: Global First Power s
plans to license, construct and operate
Canada’ s first SMR at Chalk River
4. Advanced Nuclear Program in New
Brunswick, Canada
B b 11:30~ .
Plenary III: Day One Closing Remarks
10.19 # = 00:45
10.19 &%
WiN Canada Annual General Assembly & Awards
01:30~03:30
E=X
=B
&
10.19(2)

Bk _E 07:00~08:10

Plenary IV: Revolutionary Change: Improving Diversity in

the Nuclear Sector

B E 08:10~08:40

Plenary V: The Power of Inclusive Language and Imagery

B E 09:00~09:45

Plenary VI: International Collaboration: Moving forward

together

B E 00:00~11:30

T1:
Leadership &

1. Productive Thinking

2. What Makes an Accountable Leader?

Development 3. COVID and the Impact on Working Women
- Understanding and Supporting the
She-Covey Required
4. Words matter: Seven words that could be
hurting your reputation
T2: 1. Removal of emerging pharmaceuticals
Medical from wastewater using ionizing
Isotopes radiation

. Risk analysis in therapeutic nuclear

5




medicine in Cuba

. Irradiated! The life story of

Technetium-99m - from explosive
beginnings to irradiation, the patient

and beyond

. Human Factors Considerations for a

Medical Isotope Production System

T3:

Innovation

. Expanding Nuclear Possibilities

through POWERful Technology Solutions

. Digital Innovation in Nuclear

Generation

. ROVERS innovation for CANDU Reactors

. Moving towards the Nuclear Promise

with process digitization and

modernization

T4:

Environment &

. The role of Nuclear power in a clean

energy future

Climate . Engineering Net Zero

Change . Positive Advances for Success in Non-
Linear Seismic Analysis

. Measurement of Environmental

Radioactivity and Modeling of Health
Hazard Indices in the KOSH gold mining
region, North West Province

T5: . CANDU 6 Collaboration to Enhance ROP

Safety, Safety Analysis Methodology

Security, . Nuclear Peaceful Applications

Non- . Cyber Security for Nuclear Power

Proliferation Plants: To Ingrain Rather Than Address

. Fostering inclusion to enhance safety

and security culture

6




T6: 1. Severe accident analysis: development
Technology of a 3D multi-view analysis technique
and application of machine learning to

evaluate pool scrubbing

2. The use of risk insights to support
regulatory inspections of nuclear

power plants in Canada

3. Nuclear applications

4. Advanced Axial Power Offset Control
Method for Load Follow Operation in
1POWER reactor

Bk b 11:30~ _
Plenary VII & Day Two Closing Remarks
10.20 &% 00:30
10.20 &= ,
WiN Global Awards
00:30~01:30
FOR
B
— B
10.20 (=)
B E 07:00~08:10 | Plenary VIII: International Collaboration, Moving forward
together
B = 08:10~08:40 | Plenary IX: Influencing Change for Nuclear Energy
B _E 09:00~10:30 | Wi: 1. Achieving Nuclear Project Success -
Leadership Overview of Common Legal Issues arising
& during Project Life, and Tips to
Development Overcome Them

2. Leadership and Personal Development -

Nigerian Nuclear Industry

3. Decidedly different: Better decision

making using mental models

4. Engaging the Leader Within

7




W2:
Environment
& Climate
Change

1. A revolutionary reactor design for Net

Zero success

2. Engineering Net Zero

3. Community Based Environmental Monitoring

Program

4. Indoor Radon (222Rn) Measurement at
virous schools in the Kosh region, North

West Province

W3:
Technology

1. Volume reduction of radioactive waste:
Depolymerisation of uranium contaminated
polytetrafluoroethylene (PIFE) filters

using induction heating

2. Thermal hydraulic analysis of MIR
reactors using RELAPS code

3. Monitoring of water chemistry and
corrosion probability of BAEC TRIGA
MARK-II Research Reactor

4. Positive Improvements for Nuclear Safety
using Probabilistics Safety Assessment
at Koeberg NPP, South Africa

W4:
Radiation &
Waste

1. Effects of gamma radiation on
decolourization and degradation of a

synthetic food dye: Sunset Yellow

2. Articulation and Systematization of the

dosimetry service-bolivia

3. Assessment of radioactive contaminants in
borehole water at adenta municipality in

the greater aaccra region of Ghana

4. Chemical decontamination for liquid waste

treatment

W5:

1. Results of the WiN Maroc association in

8




ED & I 2019-2020 and action plan

2. Atkins and SNC-Lavalin Approach to

Equity, Diversity and Inclusion

3. Franco-British Young Women in Nuclear

Initiative

4. The role of women in nuclear Brazil in
nuclear knowledge sharing and female

workforce growth

W6: 1. Getting to net-zero using next

SMRs generation nuclear

2. Size matters: Balancing the Scale in
Impact Assessment for Small Modular

Reactors

3. SMRs in Canadian Mines

4. R&D Programming for Advanced Reactor

Design
WiNs Panel
B bk 11:10~ Plenary XI: Indigenous Women Panel & Day Three Closing
10.21 & 00:10 | Remarks
10.21 &E
IAEA Workshop
00:30~02:30
BHKR
=P iciE]
B
10.21(P9)

B E 07:00~09:00

WiN Global Annual General Assembly

Bk F 09:00~10:15

Plenary XII: Sustainability Panel

B E 10:15~11:45

TH1: 1. You are a leader! Leading cross
Leadership & functional teams with influence
Development 2. We Are All Leaders: Leadership and




Professional Development Challenges
and Opportunities in a Flat

Organization

. From A to A and Everything in

Between: Musings from a Winding

Career Path

TH2:
Technology (A)

. Cold Sprat for Repair and Mitigation

of Degradation in Nuclear Power

Plants

. Failure Mode and Reliability Study

for Electrical Facility of the High

Temperature Engineering Test Reactor

. Application of lessons learned from

accidents in industrial irradiation
facilities for enhancing radiation

safety

. Blockchain in Nuclear Safeguards

TH3:
Technology (B)

. Application of Nuclear Science and

Technology in Lesotho

. MACST Equipment Modeling Strategy

into an NPP° s PSA Model and
Application to APR1400 PSA Model

. Nigeria’ s Poor Energy Supply: The

Use of Nuclear Energy as an

Additional Power Generation Option

. Suggestion of recognition method of

common cause failures for APR1400

TH4:
Communications
& Public
Engagement

. Why I support nuclear

. Nuclear public communication

. Establishment of Public Engagement

Program and Safety Assessment for

10




Radiofrequency Electromagnetic field
(RF EMF) Radiation in Malaysia

. Innovation Engagement approaches for

developing Canada’ s Integrated

Strategy for Radioactive Waste

THS:
Safety,
Security, Non-

Proliferation

. US NNSA Office of International

Nuclear Security (INS) Nuclear

Security Women’ s (NSW) Initiative

. Nuclear Security Culture, Insider

Threat and INFCIRC 908

. Administrative and Technical Measures

to Improve Nuclear Culture

. Peaceful Applications of nuclear

Technology

TH6:
Radiation &

Waste

. Synthesis and Characterization of

Polymeric Nanocomposite Films for

Nuclear Radiation Shielding

. Strategies Towards A Brazilian Radon

Program: Population Exposure
Assessment And Citizen Science

Experiences

TH7:
SMRs

. Solving the waste problem

. NUWARD SMR: how to couple innovation

in nuclear & industry best practices

as an answer to face climate change

. Changing the Way the World is Powered

While Changing the Way the World

Views Nuclear Power

WiNs Panel

10.22 &
00:10~01:15

Plenary XIII

11




10.22 %5
01:15~02:15

WiN Global Conference Closing Ceremony

2~ TEAR
—~ 10 A 15 HsTHEEER

F AT WiN Global fEERSF G IR R — IS AT a3
HHEERNSHITEZ R REGNE S G ERE S FENTE D  ZIHEZER
R UG R TR T ST R E P S WIN Global #A{THIE
FGHRLN WIN Global FEHIEAFIE AT > Sht 10 A 15 H CEST (Central
European Summer Time, FEXE SRR ) T4 1:10 £ 3:00 (HIEEERE A&
i 7:10 % 9:00) HBf Z0OM (& - &8 G2 i SE R BRI IS A
s e (OBSERVER 577 ) ARHM (W TE ) - FEHCHEER Dominique
Mouillot MIEETZ 81Y 2021 FEHFEHRE: - /¢ Dominique Mouillot FI&Z
BRENEREREMEEEET > Dominique Mouillot E¥HhEHR HEEATE
ey 7 RFEREBUR, (7 Topics) ACHIZEHRAVEARBE » FLAK 2 TH T~ i Bl A ik
EFTHVREEE B> NEEEBMR - Dominique Mouillot HY 7 KFE » (LB Ky
HA SR (10 B 17-21 H) Y WiN Global & LTSN B S: ~ &I
sE R - BUEERE ~ MHAREEEC - BIERSE o TRE o] R AR B S E Y e
B e

12




n
LY

EXECUTIVES AND
BOARD MEETING

28THWIN GLOBAL ANNUAL CONFERENCE

&V~ ST g L

RIS WIN Global HAHSREIISRE " Bia 2IRIZAE R B2
FAHAS > W B (KR R RE RRAEFE Y T AR Ry (B EE &
(EEAEEN RN ~ TS ~ SR ETARE > DURE - FEaASE  BEEaE
BHRM2%ZEY  NILLU NG RAEZ Dominique Mouillot #Y 7 A REELFHRHZE
B Rt

Topic 1. To be an active and recognized actor in the climate

change debate. “Nuclear for Climate”

WiN Global &t Erat g BRI 44 (B SIS LEE > 57 2021 FER

13



e I T EHRTE AL (2021 position paper for the COP26
“Net Zero Needs Nuclear” ) e WiN Global S4FEIRSEII A AFE] » BLEPFEILRE
EEHS (IINC) #ETF-281 (0P26 RizmlEs - thoh - thZIERHEps TS
TREERE " AZBEEATETE - 2 T EZHEHFT] (Social license in Nuclear
Industry. Program in Nuclear Energy and Innovation.) " fEZE#{& 10

AFE, Fe
Topic 2. WiN Global as “a network of experts”

WiN Global ZF BRI & fEEZEE K @ 2020 Jupk 17 Women in Nuclear
Radiopharmacy’ 2021 Ef& 17 Women In Nuclear Security Initiative (WINSI )~
Women In Nuclear Decommissioning Initiative (WINDI)~ Women In Nuclear

Innovation (WINI) - HEMFEZERFEFZ FEEHEHRXK -

Topic 3. To 1mprove communication: to permanently

communicate to enhance public perception

FHBARERIE B0 ¢ 7> WINFO J3 AEEE S ~ @B iar ~ FraE Rk
Bl B gEEEERIN LSS > DULE WA BB IER(RE - 1595
B RHABLER S - B R R I RE B A AR a, o
Topic 4. To create a “WiN Global Young Generation” Group

of Interest

WiN Global J#* 2021 43 A&7 54E (WiN Global Young Generation
Group)’ HREIKEZKH 33 BRI 54 fir > 5 | EF FEE & AAREFEHY Andrea
Bachrata » FEEERKILE > BB A0 YON UK, TYNC, BENYCF %H&
fE » 281 (0P26 Z&kREFTE (GREEN ZONE PROGRAM) -

Topic 5. To act on gender balance issues.

WiN Global ZZ#1THE T SRS R B L RE I MR HE B AR

14



o ERE (B TREE ) B0RE (RXEelss b2 ORI BEE - ek
LSS ) FIEHE ORRBERATHME &R ) - 19 R REIE Ry - AHBASEEEA - WiN
Global £ TAEA &1F » IAS4E 9 H 21-24 HAE IAEA 5 65 JEFE | > 155
8H 4 REVZREM R 2= (WIN Global at the 65th TAEA General Conference ).
Sy TRt lE R AR AT R - B T 4ERFEEAHY Honorary Award A1 Excellent
Award DASh > SRS Future Award » SAEERVHREBERETAE 10 A 19 H4R I
BATSERR » 3% = (EIATE T BIAEAG1S0%% © Gabrielle Flannery (WiN WNA, UK -

HIWiN Global HYFHTHEEEE )~Ningi Princess Mthombeni(WiN South Africa)

1 Andrea Bachrata (WiN France > 55 | [@EFEEEE ) » 3 I L MEEREERER
Bl B4 FEIS MESRRSS IR E RS SIR IV S E RSN TIE
BERUBCE R E R pE g IR R ESR -

Topic 6. To enlarge sponsoring and partnerships.

WiN Global ¥fj/° NFEREAAVEERR -~ Tt e BAR A 4 S oR_0E - SRR
WiN Global & 15 G Bh A M re Bl 4 - AP0 e B Brs 78I > Honorary Award>
Excellent Award Al Future Award SAEIRESHF  AXGENFEE/EHINA A
DB A SR BEIME B EAR SR 17 S 2 R (A PR T > WIN Global TLEH TAEA,
WNA F1 Thomas Thor SF&H@ VRIS MRA(% » HATMAERETTHAVER NEA - WiN
Global A& fE EL A 4 20 B PR 4H 45401 GWNET(Global Women™ s Network for the
Energy Transition) EEILAUFREG > MRS KB S ERYH -

Topic 7. To add an Operational Governance to our General

Governance.

WiN Global H ALHBLLEGHEAVELS - HAT Mk 6 [HZ A G HERIEZEA
& (Strategy )~ HEE4ZE S (Mentoring )~ HiEZE S (Communication)®
M#ZE S (Finance )~ ¥y &@Z B & (New Chapter ) FI#5=Z & & (Awards )
LUK 4 (EAZERS ELFE 1 {E75FE (WiN Young Generation Group) #1 3 fRH
EIFS(WINST, WINDI, WINI )- Wi #%h{T T/EZZ & (Operational Working Group)

15



BB S ST -
- MRFFRSREES

(—) ~ Leadership: Pathways to gender equity

s E RKE = RE N NTIEIFEAF (Electricity Human Resources
Canada) > RS £ 2 AR /3% o w BB BG A SRS T M PR P i T I e
e - s E e L EE NI E SR & > BURH BB MR B A B E
FERES BT B B A Pk . HCPERE BN A RE 5 RN E - 5
[FIEEE LM E B 1 &E A5 B Ay el A PR S B et - Uapedll R AR s R8s T s ig
BARCIHAYINZR - PRI B B AURRIEE B E — e bR = Bld - B
Ay AV R b2t A g m] DUR SR = B HIRE ISR ) - i Mkl - (R
EE S E IR E TERE SN B EENERMERS HBESHEENEANE
2 82 NS > BEUSEE LR Z A SRS RZ0E B8R BRI & -

TEW Tt SRR A o) B RS 8 L AR I A58 R &
PRIEE > RIS
1l FEFGNREET A 120MESGRLMRE - WV ESSEA 11
RS -
2. EESERIEACIT TS EEIERLEIT (BEmEUR 53 RAFE])
(1) 25%l15% A 201
(2) 26%/ DAY 53 2 — R 2014
(3) 34%s iUy 7 — 2 oy — Ry Ak
(4) 15%EBHE— Ry 21
3. ZCMEEESIE TENRAOT (BERER 85 ML EEME & ) |
(1) 129%E(F e E &
(2) 34BEEEEANE
(3) 19%EMEEETE

(4) 3BT et T
16



(5) 11BETATIHEE
(6) SUE(TEiEHE =

(=) ~ Embracing Neurodiversity

s iy Kate Martin » 2RHE ATKINS » f—ScE SRR TAEsA ARG A F] -
It R B e B PRE T TR A AE 2 e - MR AE 2 e i (s NIt &
6175 BEEIBOEE I RS2 - BB R M AT iy e 4 b
HY 72 R[] I FEBE 2 8 ) R > 88 % ot B8 Dyspraxia (2 A B )
Dyscalculia (E2E[&HE) ~ dyslexia ([FE3E[EHE) - ADD (Attention Deficit
Disorder » JEE JIH14 ) ~ ASD (Autism Spectrum Disorder » [H B SHEE=RE)
B LN E 38 A [ A5 (AR 2 e Rt -

stra fe ARV B ERE I B B 5 Bt GRS S A FHYE
SERIEH - A 2 TT A EIRVEES T] Ky (b SR 40 S E RS T 2N RV IE i 2 -
B A A 2 T M AR RS AR B A 8 e BB A A [RI R ~ B
SRR - EEIBCE A A I R AlE T -

SRS - EEETNEREARR T AR ERELASS - SR ER v A e e (e b
4R E R 2 TR R B RE SR R AEFRS - AT A o — et B AR -
LR E RN ~ R MR R DERER - BT A4S (Mentoring
Program) 5[& R EEAIRA -

(=) ~ Gender Parity by Design: Practical Actions to Address
Underrepresentation of Women in Nuclear Security

s &y Rhonda Evans » /@B 2 X HIER S - /@ — AR AL REMH R AT
HYEEZX - Rhonda Evans #% 20 F5K— B GREINA L 2L IR ZEEE - Gk
OB R T E TR IR R TRedd E AR5 - H A RIS AR5 BRIRE M S E AT 4H 45
- L2 H9E AT (World Institute for Nuclear Security, WINS) e Rhonda
Evans BUERLE WINS MPetEERFA - 2t E# A4 E (Lead, Gender

17



Programme and Head of Programme Development ) o & H it HmiA =K FE+
LR — a2 SR » Y SRR RS R R T R AR SR A
Rhonda Evans RHEAZCICEHMEMERIELOTEE AR A OIGE - BEE TR
TeHERE - I — AL RE AR A S R — MR £ -

Rhonda Evans 583 : MAFEE —(EHE SRV - B UE—
{27 =R > NEEER - FE— (L EHYEE |

Rhonda Evans 535 WINS FER% PR SR (R HE 1 1 P S Ay HEBh LR - 2021
= WINS SRt —AfTEES | " BlR R E
fa ol @ e #E & 1 IR B2 MR P B i

( International Best Practice Guide:

. . . 1.0
Advancing Gender Parity in Nuclear Adancing
Gender Parity_xn
Security) > HIVRRZ T IRZHEGmE—EN Nuclear Security

RIS EAE AR AT - 1l B2
A[f7 (Actionable) ~ A[&{L (Measurable)~ A
52877 (Impact ful ) HE KM (Sustainable)
FENeHER L HSREERNTEES > M
Rl -

Rhonda Evans 71735 WINS PEFIS- A HEB) R SFERR - WINS fE4misEE5 |
st - TR S AL T IR B R ATEC S - WINS t g 4E 2019 48 4 H$H
PIBR R B s — A RR 1 A B 2 2 REFE R S o T [B)4E 5 H B —50R
FAMERELRE IRV E g o SRS EIER Mg - 2% 3 2020
LUt B B — 2 RR S PR Bl B T PR A BT & » 2R S AN
% T RAREAEIZE (gender parity and diversity) &9RHIETGHVRIE - FEIE
7 ERE L T ORI 2 M EE B L DR AYER 52 (FEET49M5 20% ) FEfSR(E
AEVEE T H ATAVHEBI IR - TR AR St AEEEN B S -
WINS JR{ERT 25 B i e AR U D& e - B fE S A 3z M PRI e:

18



IR E S D R 7 © 1% PR 27 SRS AR BRI AH At > ELER T H VIR (R Rz
BB TEYVE B PR 2 B35 - 7 28 SR e A A BB B A a3
EEEFNIPINIR (SR ) BRSNS - A E AR T IR g
FTGECAIEZEEARSS - [RIEE WINS Seataz i Vet - B SEREsA R4t g it
—{EMERIEE BRI REIRE » LA TR P i e 7 5 P R FR B — 1Al 1 A% e HEERY
ABENSR -

SRR E AN {a[5%5T - Rhonda Evans {822 7 —(# AT B HEHHE > JRE
MERFEAZ S EE—EM IR ACE A sl R 2 IR PR [ Y -
PESEEEET B DVEEA B BRI E] EEUR R AE & DL SRR &
[ AR EE LS - S mE R0 - Bl (innovation) ~ 2HAE (engagement ) ~ 32
¥177 (performance )~ VEREZRE (talent development ) FIfA75&1ES ( the bottom

line ) °

WINS MPatE - HEGE T OIS YRR e 2 Uelbedn © i
st ~ B T-ORZa%Et - Rhonda Evans #& WINS AY&LESR T = » BAAMER © Fe6E
e PR R BB DORE IRV 2 PP R 2 R A HER I ED »
ERFIPAES ~ HERZ I ~ BIPTZRE > IEN B RIS A RS PR IR RS TR - 16RERF
Ao A RESIAE S e AR ~ EE -~ [ - [FIEF - SRt
RESHIAE Z MEEL IR RAYRTRE - Rhonda Evans 75858 > fH{SMHSE B S EES
Rt AT — 2O PEEE B (R (Y T REY -

= ZTEREEA

(—) ~ Risk analysis focused in root causes in therapeutic
nuclear medicine in Cuba

s (LR EEHR B SRR EZE etk T BB EH - W HE
PRI RIL R > TR E - (BLE R BT - R BRI R - B
A HAYRTENEE R AT AR B R (risk matrix , RM) RIS ZELGE

19



(failure modes and effects, FMEA) » ZAIM E\g AR - i fa s =X BRI R UT
B S EEE 248 (incident learning system, ILS) > JFRIEE5ESE LIS M iE
JERI I M g ERRBERHY » PRI a & B PR B 3 1 e P A JEU B A P AR > DA

AR EEATEERET - AR EYE - SR MEAER A 5 R a5
5 WSNEEEEYEES (AAPM) 7Y TG-100 R > BRI EEEEH
B o sz BEXBES T AR ERIRET > #8y SECURE-MR-FMEA FiAS 3.0 > AR
B ASRE R TAE N BsEZ 2 bRy BRUEIFE AR - Il s
2 Dreamweaver AAS 8.0 FLREHE EHAT 6 AR S - DLBYAE LA E ARV BRI S50
BRI - i E &t 30 FEHRRVEN - KA 13 HEEZAVEACHE: - &
02 ST SR AR SR AE 7 BRI S e e B R R RS - J5 S el SR B T A W] DA
Hhtglrm A~ TIEA BB R R R AR RIT T -
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(=) ~ Irradiated ! The life story of technetium-99m

sie Dr. Lackenby PASRR T HAR S 4% 1 B E2 1R B AV MR R 2R Te-
99m (#&-99m ) > M BHEIAL ZRHY—42 - i DU BRZ R BT 53 340 5 ARG A S
fige U-235C5h-235 )iE {8 [F i 2Pz I SR i A AL A% o RS ER 2/ MER
Hoh &y 6%t 5 BIRy Mo-99 ($H-99) ([8 71 ) - Mo-99 {RAFRIE - ~FEEH Ry 66 /N -
TERIED Ry Tc-99m » ERZTBEIFE ERENRESERZR - £REFEY
A4 TERFERAK -

FHI7A Dr. Jo Lackenby RFSHEM ANSTO AH] - 32 /AEIFREISEMNET -
s synchrotron [FEZPHEEES 0 sPF R BFE H 00 B OPAL 2 TR K e 2 ([l
7N ) e M A TR S 2 —B Ry Mo-99/Tc-99m 85 4E 85  U-235 He e § 7> [El A s
& > XA BN IRST KT ISR > AT L2 rEd(ERERS - B
FEISHEZ Mo-99 [EIf7 2 » MR Mo-99 WFHEERE F il s 4= 23 =X
) FHIRFIRE B R F A L R YIS R IRE ] -
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& 71 ~ Mo-99 JEEPEEIfir 2 Ry RHXE U-235 2 Hp 1B A% HiM S 2 YY)

Tc-99m HAEFE R AL BV Bt B E4EY) - FETHC B 1 S MK I g f i 6
(SPECT) K ortfrikae - BIRTEUS m] AR Lot ~ RETHEE ~ R ~ AT~ & ~ B
i <22l (1) © Te-99m HIFEEI A 6 /N - iR ZEIR Te-99 » T DAL
PRI EMPRH AR > 0L R Te-99m By—4 -
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(=) ~ Human factors considerations for a medial isotope
production system

bR A RS (human factors) BHXEMAVEET T4 EZ » HIRE
I B4 2GR FTRANR 74 (human factor methodology) @ {HEERS 5%
STEEETIAMRIFEK - DUTEERE - EEsE -
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s Anela Vieira f5HH » 54T Lu-177 PSVA-617 SRS MERTTIREE 2 G5
O ERRES EATRFATRCR @ 5 8RR Lu-177 ES{EREETZ S AR
EL KRR - MMEREAIIZER Bruce power 22 EAEMHE Isogen 2AH]
HERILFEM ZR A E %48 (Isotope Production System > IPS) - FHMFE 2022 4F
B AN FEBMLE Lu-177 iR -

Lu-177 YESUEATH Yb-176 MU - BOASESSIRET 7 R1% - FHHUH
{EER P BEATALRIATS MR R (L) - HREMLREE RS - ANSEHH
BEE (1) A E  (2) TIEOHT; (3) #ERFRZER - Gl RELSE Y Ffill -

I || ||| nu
Process Dlagram &

'ws':aofl"ﬂ\ ‘ 12
RIS ‘

i !"' M.‘MMHM M
&1 ~ Lu-177 [Ffir & 2 EEUR AR

FEF NIRRT LR AR e S SR (AR T 28 > [EIRF TR TIPS HUE(PEEL

(ERfE - EHE - R N RFISRE) BAHED - Angela Vieira et AR AN

B2 TIE FMERAARBERZAREM - RRRF ARG s DRy SO -
ZERFEMBENFRK - BIAANRNE - BREmSEHRRAER -

(M) ~ A Feasibility design study for Boron Neutron Capture
Therapy of cancer based on a new deuterium-deuterium

23



(D-D) neutron generator using MCNP

K EH ZE e e itz fe SR it B 22 oo N 20 RIFSE & Kaouther Bergaoui 41
44 deuterium-deuterium neutron generator (DD BYrh&84:85) K JE R AR
FHHERE (Boron Neutron Capture Therapy, BNCT) 22 mJfTMMaE(L o

FAER T RIS R ST T SR A A E 2 AVIER] - T
THRAH: ~ 0 ~ e B e i ARl ~ BRI S AL s -
A e @iy NS R HERERE L] ~ falv) - HERE -

B o e A TR FE R AR AR - ERIIE A R EE B-10(H-10)
EArh TS8R fE R > B o Ry HRE SR AR ERE TR AR (&1 ) - sz B ey
Jeier B-10 BVEEYIE ATRIEIR AR - (EE Mo islEdiil - BEEsn \IREEiE
REESF T 1 - AIH P64 B-10 EAMZSER S IR B #E M H#E 2 a il
T ERSLEA - AN SR E BRI B -
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Y 4 um

&L' =7 S
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&l ~ B-10 EAEh - 2 K

A B/ M AHZE [EPE ne L RE SRR 28 0 B 2 a4 g o MMl MONP
(Monte Carlo N-Particle code, —fEHIEFREEITANTALMANHE=EHE
FERR(MTAERERYIER ) S0 e RO A BT FLLLEL - #EHaE T B PA
f (Beam Shaping Assemblies, BSA) DAFGH SRR F5 R - DLIREAEHR
PN EROERE ; RS REERE » [ ERETZVER TSN EBREE ; H
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FI#EEHE (collimator) DAFERHR -5 R HEHT - {oH B SR AU IR D0 R ol 25 TR ) B
.

i {FILL MCNP S A58 o e e A T R B Ll 15 B A EERY I RBP4
7 (BSA) (&) - #EPA H AT 2 2 &5 R EL TAEA ££ 2001 £EHARZ the TecDoc-
1223 #EFE 2 SHH R (Bt th Fon #5023 ROE 5 mT 5l T PesA 2 Bk
Plrprag A s R (T A2 A THY -
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[ — ~ DA MONP #&5e 2 Wi e % (BNCT) 52
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(—)~ Preparing for the Future = Waste Panel

Mika Pohjonen
l Managing Director, Posiva

Leah Crider

o MW

U

Solutions Oy

Karen Wheeler

£0, Radioactive Waste

Laurie Swami

President and CEQ, NWMO

Elp NS AE = C I EXE TN

ZISRHERAY Leah Crider FFF » =ZfrBE HEZ T AIENZEKR Laurie
Swami ~ Z¥F8 Mika Pohjonen PA K BEER Karen Wheeler  Leah Crider ‘EfkEL A
ZETREHE A 15 FRE TIE&Es - BRIE(E Orano Federal Services B &

(Chief Commercial Officer)e Laurie Swam H TF2{HE261MBA T 5t » ¥R
RI#EA Ontario BEJJ/AH] (OPG) BBERERFIMRTS - 30 FEITEA B IMET A FIEHE]
W BRILERERTE - B BERVEEE » DUR FERUK RS RLR g B i BT - 2016
FHREENZRZBEMEHEZE T MM (Nuclear Waste Management
Organization, NWMO)&EFEFHTR » AEH(TIIEAR B RIFERETE -
Mika Pohjonen HFI#E(EZ T Posiva Solutions Oy ${TES » ZAERILN
2016 4 > F55 M BRI A R B H I Posiva Oy WYFAH] - BEK
Posiva RfH 40 FEHIRAMTEALSEREHE 25 < Mika Pohjonen 7EREJRTA 4 30
FEREREE » BREFEEAN - EAZREAERAM TAF R RS ACBOM £ 2 ~ HR st [ B e
it .38 26 R FE R PE [ F-RE 4 (TABA) 238 (LIRS i EE L B 52 -
Karen Wheeler 1A 2018 4FLAMETLE 2 5 77 A o5 B % B8 kL & 3 B 55 1

(Radioactive Waste Management, RWM) > 2020 4F 2 H B R BT R © #ifE
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SR BUFHERS T > QU BTSRRI R IR EE (NHSE) 2 BeiRy » HEERATE
JFERAERF R TSR Z BIR R % - (3% © NGRS AT - B3k
BRAERG R AR EE &R - SR R AR AR T - )

B o FR B SR R 5 /5 a A = UK BE R B 4% e BT TRYER © IR
JFFIA 2002 SRR RS IHE T B E A NWMO- & 35 FIBAZ IR 2 RS Bl B -
NWMO 8 BB i B AR a2 - (5] 35 B 28 O AUk e - (BT AN »
T S BB IS BN R - [EING B T R GORE - B AT
PR T 2 A B E A B THZ T - 23R 1978 R A B A T E
BRERTRIATMENZE W 1983 FEFAAGHEEN 5185 - 2 1% RMEARIGH AR AS » 27 RETY 1994
FEETIZAEE » FUE BRI S 1 - B2 A% BB Mg P 2 A Y R AR AR PR e
FEHAEH A TR TRERARE - 1995 T M A X BN W R E A H
TVO 81 FORTUM B & H & B 7 B2 55 144% Posiva Oy ° [Ef&—20—RIEN - SRR A48
TR A IR B Onkalo RES 2025 FERAMAEE » (R 2 RS —PE - TERIEL
JFERAE 1980 AR HARI R B = i M B ZE st B e B AR FEa 38 - St 2003
FERRILE LR SR R - B RS U Rt B R B - WERFS
IZRE S HEE SR - HEBNEAZNANER] - (H B8 T AR/ DR &8 - 2018 FF-HEH ¥
AEEREELSR > BIIFTEE" Working with Communities” approach > HIGHEAYE R
BEEVRIESHIEAREREIE (clear consent ) HILHEMIEF EE - 16 RW KT
BN - BRTWI A @R T T 3" Working Groups™ » ERH#EITRTTMLE
AR - HASE 2025 FRe T a kit B A ERIEEA T —F&E - 5
HE R TAE -

SEE A B (R GO A S e Y B - AR RWM 2 2 5 BRI
ERTHIRTHYBUR - 2 B RIS - BRIy IR — (1B iR B s
(Geological Disposal Facility, f&if# GDF) %37 o] RERARHY TIRHE S ~ 48
TR B G E RS - DUARH  BEHVREIE - BEILE(E - (ErhE AT R
REHE ARG BUFSEE Lk Bt iR L 2R 0 - DU R Ry HAE - £
DA - NWNO $R LA & R R BT TR I HYR AT S - S ATHe o R AR
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iR BRI ES R o BIARHEIHFEAE FEDRF TR (A - NWMO " open
house” » ZHFEHMESF) - TRAL R S &R LUNIRR RIS L o 25 R YR IR
R @t 7 AR - 15 20 FR8 RAVEEILBIE - B HIERR M TRy 0
RIS WA ([l B P R B R Y SZ8F > Posiva L Olkiluoto As#5HEHY
EERREE > BN 2001 ARG RER LU EIME (181:3) HYELECEHA -

AR HAL TS - e R R RS E BT B - 1
s RIS > DUORIE A B R o il 3% BR (E an TRV IR I (5 15 DA 258 i > A
SRR QY BHE - BIRCEITR Ry i R B A AR sl AV IH Z — » ZRRiRYTR
Ui E IR B o FEOE M Posiva FLH 5S8R GDF TR A & i iy
AN -

GDF ET-EAyM IS TR BT 4 > Rifo RSB B T S 2
175 > JEE TR EEERAY S ERAOR - Zhm RIXAE/ N > FIEF 2 BIRE THEE -
=B (MBI EREC G DA U [FRsEE: - RIHDURE SRt &
i Y] - B AR N EERE - i ER B R AR Dt B R (AT
A S FERERERT - 255 - 56 1R > FRIEERSL - BEiE
LR ~ REEFRFIZER G A (stake holders) HYESEBMEIRES » BELEH
AEBFAAEE  RHFER RS HEILELSTT - EAFIEA T M ERE
FEPATR R ARGEBLSI R ~ B LG (F - DA - AR TIERERIIEL &R
Rz ERA AN DA FRIVE B RER T SR A SN EFEAREHME
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(—) ~ Severe accident analysis: development of a 3D multi-
view analysis technique and application of machine
learning to evaluate pool scrubbing

s By Miki Saito > BRAEEEFSHA Central Research Institute of
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Electric Power Industry o MR /KEE T2 HOY A E X aE Bl
A BRI AT - [ U MY E A ME SRR T - EHKE]
SR SRS YT E BV RRE G SR K B H R S R R R P T M
(B A RE R ARV AR S BRI RS 3D s ot an 22 ik i s L
FIF B S AT -

sEE H TR EARAE (B R 15K - SER 4k RS
SRR S AT T 3D R > BMRSERRIR o Ry T AERERY R R
ST At S AEER TR - S RS AT R B BIR TS S E DL TR
RAEHT SRR TN e A EH BRI

(=) ~The wuse of risk 1insights to support regulatory
inspections of nuclear power plants in Canada

st &y Tiffany Dunbar » BTN IIEARZAESE - KRR E nlSEE S

B o IREE T EERESTINERZEERE ZEA PSA (Probabilistic Safety

Assessment » JEPREFAE ) REEEJTHE - IIZE KB EIRFERHWEZ 200 G

E &% %45 (Deterministic Safety Analysis, DSA ) K J&\ f& &F {f

(Probabilistic Safety Assessment, PSA) > HIEEAEERCEE N EHE i HETT

ORSFHV RGBT 7 - 1% AE ST e 51 Bl A R #E T Bes t-Es timate A
RIAGIES RN ISS RN (S

w e s B P A o] Ry —IH B BRI > 0l By ¢ (TR HHh ? SR
BEFPYE R 7 BB R R VIR 7 g sTE o FB = (EPEEL 25—
B Rl iz iB ~ SHE WA SRR ¢ S5 IR B BB AR ME ~ RPAS B SFEUERE © 56
= PEEE RN R R B S SRR R AL © 188 = P& B S TAS A R RS - BT
K~ KK~ MRS

& Al 2 A D5 UM T (4t SR LBy 5 01 - (o B ] 136 P E R B B TR
HERE TR R RE A SR -
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B HEFERE

2022 4225 29 J& WiN Global SE&FHE H A A 83 &3 £/ R Evolution
of Decommissioning & Reconstruction: 11 Years after Fukushima Accident ;>
IFEIETHS S5 H 23-26 H > MR BRI S 25018 B 55— 4 RE Bk ( Fukushima
Daiichi NPS) AIHAMELN -

2022 WiN-Global Annual Conference —
in Japan /J..W‘E

» Theme

* Evolution of Decommissioning & Reconstruction
~ 11Years after Fukushima Accident ~
Fukushima

» Date
* May 23-26, 2022 Day 1 : Executive & Board Mtg../ Culture Tours
Day 2 : Conference.” Gala Dinner
Day 3 : Conference/ Transfer to Fukushima
Day 4 : Technical Tours

» Main venue
* Bay Area in Central Tokyo ‘ -
r

» Technical Tours
* Fukushima Daiichi NPS and Other Facilities in Fukushima

Tokyo

&= - HEFEE EEES

30




th ~ OSEER

B A WIN Global SIHE ik < S BLOMSFEEZRT ¢

(1) BEZR e SR ] H AR Gt R BT (BRE 22 H
NBWy i RIEARTZAYINEE - B Z 0 RN G R &
AT EGUBEEEEA R SR - MRS A RN EREE 20 2t
HARZE—PERLIEMESRE « HREEL  EERTTEHRNEET
EFERRE > Rl R M M P Ak T L SR -

(2)FERIVERRRE T > ARG AR 1B SRS B om Zh » IVA R EHTER
MRET 2 MEAERRS B2 TAEERBIELIRNE - Wt H ATRIPREE ST = > B EAY
2 N EE B B Ryl (B - (B E & 3 5 R ] DABRIGHE 2o i
AyEHSR -

(3)BEBRSIAT G - SRR E RS BERIFER 2 ER s B - A
sEPRE ~ FEEY) 2 E ~ B E S B B O E e R R RE
IR o RS BN B Oa R B E R RFER I - S R NIEEM 0 [
HRF H7 SR S Y SR O - B S 2 D e F N2 8 2 ] LR T TR
R BUFHME(E - UGB R B BO O ZE I E R ey H AR AT - R AT

ZSNNEIFAHE SR ekt - BLEIPE AN G 38 SPEESENSHVE
B -

(HFEWIN Global FHEIHE - EREAEE B ERE - FUIRZEMTESR
R S LA B ER T T W PRI RE SR SR L M RE R

ABSHBLWIN Global BYE & ELES)] -
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