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T 2 LB BUR LR (% ( APEC Policy Partnership on Women and the Economy,
PPWE ) H 2011 FFe&HILAZK » S i 22 B 7% 5w P8 ( Women and Economy Forum >
fiif% WEF) FAMIZRM TIFEat © 1ebEtE R APEC swiE 4% 8% - PPWE N
Firfil e 2 ZE s HBG - 2015 RN —F MK B —RGgRARIE _KEXEEY
##% (Senior Official Meeting 2 - 7% SOM2 ) 277 -

FoMPIE APEC SfEhe TR/ NERHEERES a1 DAAIET TIF H AR T8 /7 8t
2013 £F PPWE &3 B KR RES T AE > d00% 2014 4 PPWE &aih SR
FEREEL H ST - 2015-2018 FESREEETEEY 2018 et - 5% Hh 550 £ E 5 ¢ 2019-
2020 SRESETEE - STIL=KHEEE : " 98(LES APEC slEMVEES | ~ T &M T KBS0t
SRR ) BT 5k PPWE Bilfm 2 LA R I AR SOEE AR, - FE ek
=THHEEAEE - (b WEF ZHE(F -

A% (2021) 5 APEC e AHPE R K EIRESRRS - A8 Ta e B T - lF
ERE 5 (Join, Work, Grow. Together. Haumi &, Hui é, Taiki é ) ° 2B R E
Fethiisk (COVID-19) Pl s nn Al 2 5288 - SAFE PPWE 43 F&rak B PR AR
Fi=UErT -

Fola| FETE IR S = BRAURHE BUHV B R 8 - (P Rl et E = TR IBJecBigi Ry © 5R(E1E
FERAOR B S BUR ~ M EL MBS VERVIEEE - DURGECR AT BB i e AR
fE - ARG EE B BRI R DU S BIOR BB 2 M E
M -



A - PPWE 3 1 X&=#

o WFHE1I0FES H2SHES H 27T H
A 10 B2 A 12 05 30 77 (ZALRFE)D
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Item 1 FJ& Renee Graham 72+ 8EH
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Item 2 EFRERAE & EIAG S IH

Item 3 FREESE @ Diane Wang (FEHE) &t (FED

Wang B2 % ABAC {EB L (LB (e i 3 TR %5 T Y ES ORI - PARGE
ELEL T A nl i B nn K&y 20t - it AL &3 ) AR S B & (ABACO) TS
so I ZRH PR > BT

L EFAENTCEERE A ZATEEEH 1.9 FTHEERIT |
T —EH R LIRS > IEEEEEE - WEDIEE
MBI LIFA TA%H LA

LM EE IR T NI SR 2 T SR E N R R EE

Eal

2



£ F R A PR FEE 2 T ABAC BRI T B M TAE/NHE (inclusion working
group) | EREIFE APEC Z2fE 2 T gk Fali R - Hrr » ABAC 22 & %2 202
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ABAC BB B s 1SIE - SET P E B S BRI RGN R - 7
AT DU 2 E RSV RE - AR T =35 TIRYs R EURK RS < TR & fF
HREIRERY A FEM: © iAE APEC Women Connect HYZRHE T » SR8 T HES & ~ APEC 2.
PERERFEE » IR L ERGE -

LLERYES TIHANE By 1 s BRAY 2LV E B RIER LR RE > H R 5 8B A f (A R
Bl > EERMETT R LR BB S EREIRATEEE - £ ABAC HYBURAEH
(ABAC Policy Brief).Z 1 » BefP5RFH LA S Ry 2R (P FERV R RRE ~ HEll > DU
RN L

Wang (5 » L EIRHESGRE AT LR 2 M AR B IARE - EETT8R > ST el BL
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Wang £ % B FH RIS & (EHYEE M > 7 S22 38 APEC BRI T iE 0 RERVERER
e L P E SRR E -

Ttem 4 BikEE s B R 57 P/ NAHL (PS U B 55 56 I B4 o T

Bernard Li (FAZERE ) © B&{[E APEC 7£ 2021 FFE—HAMVETE48EEEA 63 £ » H
PHEAEMIA 48 X o LLEFED - AR HNEB ISR A EN - B
2019 - 2020 FAFFZatE R EEIR - £ PPWE A P ES bR e s
o BHH A “Promoting Gender Equality in the Telecommunications Industry for the

Inclusive Recovery”

Li {5 <R paRi s T B B RV ERMER

1. Bl APEC BRAHYTHETE - SRESREIE - ] EEEFIBAHY CN Ml PP #Y L

3



fEat e E R > L E
2. BEMEEETEE TSRV ISRt ER I INEE -

Li 2] B EAHERFZS T BaUEE IEE T VETT  S5A
TS WA 2/ DU H e E R o APEC T3 74 P55 i 5
a#e-T- 5 (Microsoft Teams)45 & 48 RS 2RI & 3 (S8 1 > A% APEC 482 o] F Sl #5¢
FERYLLT R -

1. EErEEF4E (Virtual Meeting Platforms, VMPs)
2. THBEZEBEHR - Bl - Fdilo & A\ J1s8nmikss
3.  EA travel-eligible EF&HYSELE » o {E GRS & @AM ER -

IE4h > Li tsRBH T e A #ny PPWE (62X (PPWE Terms of Reference, ToR) > BA
Je FHRBIATERE Ry RE APEC 4H4REA T RIEHE ) UH BZARTE B 8 IR/
AHRF LU B R RS MR Z 5 A » SN2 LA F/ NAE R Al - A3 - Li
#0Ky  PPWE A ACE RIS - | BKE | B 2019 et =fe e =551/
JESRFRE LB EE B IREH -

Carlos Kuriyama (PSU) : APEC Women and the Economy Dashboard ( F# Dashboard )
1€ PPWE %€ 1Y 7R S A 2R A 1 o K sk i i 20 3 0 TN BB SR I & & A Iy 22
MRS o Kuriyama PAFL R SZAEHINEZRF R (L& R HT -
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APEC ISR FEL S M i — 20
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& 2020 FREE TR B > BRI AR TR

3. FYREEEREEAMEREE : AL T  AR$E PISA JBR - APEC &Iy 202 A= REEEAE I
HAGIERLE TSR AE S R EL B R A W/ N AR B o FEMRERR 51T © ARSI
WA > BFE TR AERSE TR » DU BB R %
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4. AT BEHEEHNE BB CIERIRSEIRIEETT - Kuriyama 25 > 372 40K
G PV M A SO AE IS _ LB R S R AL - T2 M 2 B EUaRYEE BT
EEMENARTEST  BERE ARSI LB A R

5. ARTEERRRL : EEB &R RAT R RS - B AR5 HY ] S B M BLAs e
SRR > BN S BRI AR -

$1%F Dashboard > Kuriyama #845%H » BEZAMTRFE T H » MR IR A 8
EERTE > EEZETYAMFAE » PSU okt & 2 s M Ry fRey 88 - DR 4E
IHTHSE -

Kuriyama .20 " 2 PEBLRA TAE | FRERREA T PSU #f¥%F COVID-19 AYEERE
Bl o COVID-19 2 MR R RCELBIRY A THIRZEE - B Ry / INMESERT AR ET S » 5
M%7 (gender-based violence, GBV)FH My IIHVEEES - HRIEHA - SRonEL o pg qudh,
&2 F| COVID-19 i BRI EE L o SVAFEHEESR /L EiEthnE
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7. FEEC BILATRENTEERE > RELENVEOESE | BB AR R 5
FrEAEE IR IR R R SRR IR - $RM8 2L E 2 B2 STEM Sk - [SIARRH I E]
ZENEIE R BN LGBTQHIERET - MRt Z2iR A -
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Item 6 FfE4ESE - THES Session 2 & Session3

5 H 26 H Session 2

Item 1 )i Ms. Renee Graham Z£7800E o

Item 2 ZZE{LEEEE Ms Jatuporn Rojanaparnich 25

Covid-19 B & T AMAERYE—(EEH - BUFEF I RERE TEE R —
{ELAHY HE RIS » RPIBTITR B2 st s - Batie by b R 8 MHYSRAR -
s B Mg 0 - B MR SR R BT AR - PRI Rydm LR 2L 2 2 4B AR
JREIIZ L » BURMEERIVE A MR B A HRECR - B2 N —F25E1E APEC &
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(—) IIEER (VML E B E 53 & R BUR Sr MTET Anne Malépart) PA T JI&EK 2021
FFEE (Canada’ s Budget 2021) | AREEETHE -
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2. 1EMIER 4 BRAMER ~ ZoutE K AEEmBEHVEHS - BT I KRR EE
P NGB T MRS ZERE | (Gender Results Framework)HY 6 {ESEI—2 - E&EHF
(E Iy 2R M R R T R R B ~ IR DEOEEE B - BRS 7
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EEEBUM LA - DUBHEINE K HARYRI - EREIE S FETE R
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THREGE » "R | b G5 R DU M R RY 6 (BRI
(DB EFFAE R QB 2 B R B 2R (3)HAE K R FE S B BN ERIE =TT R
EEITHS)RVEES ~ (EFRERENLO) R USRI IER] T -

4. FER T DAMERREREERT M+ o (GBA Plus)s g He 14 BIFIZ T nTR2 28« 5
AR EIEYZCH: ~ SBHRIFE iR HECR ~ stENTE AR © FEH1E AN
HTE M B g B RE MERFIRRAESR - H s FU AR AV AR o B AT -
2018 = (I ARMRITHEE ) AR ER RS A B THERIM BURER - 1 2021
FRVTERE JR] RAT FHAPS B B it GBA+HYEL B S Rybg

5. T DUMER R EHERY 734+ 5 (GBA Plus)HUMHRBAZEER + 2 HHVZ A7 R e
i 7 I P B TR Y B T 52 28 - DA 1) 7 40 g R Sl S A A g R A5 B
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(=) {#&EHr (Ericsson £35S fi48%Es Irina Saltykova) DAEfr &1 VE R T T
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1.

1l

1v.

A=

A ARLEF IR HE R AR - & FoE B - B FEEK an f 205w M (Burasian Women's
Forum) ~ #EBHEZEE) ~ 2017-2022 2l T8 )7 28 RS RS 8) - 1
EELETEE KOG ET O AR o DR MR RLAE -
YEB LSS - "0 Ky 4 (EPRES -
% 1 FEE A A SR & F R s B e TR » BIAE B PR A R 20
e BEOR S BRI ZINR EN G2 55 SBBURTF ~ FLAERFT ~ e e ~ JREF]
AH AR UUAEA [F EI P SR Y TS © BFR SRR - A E T ZIR EN S
PO SO RIS bl - R SHIRR SR Y T R R 2 5 3 A R EE A
REENF - TR A IT 1T2EHV B EEBI(14%) /2 22T R % (1%) -
55 2 P& B Ry B e 3 R S 20 M A 2 F ARG Y BT 328 (digital literacy)
HERtE
T 3 PEERIF e R i 250 MBI st 35 R 2B Ee Rl 24 -
5 A PEEAT AR P B B R oy SRR - (S22 A S e s e (A —
AR -
B &8 AE IR A TE AR (Index of digital economy readiness)# @ ZCHEBFER A
45% BHEN SOBRERE ST 0 M 19% AR BHERE L ~ 40% RSB ARETIHEHE
1AL B H . - ZE R R RER ISR 2 -
(RS BT EOR K. STEM &51E © F2 HE R H LRV RIZERE T B,
BE - TABNZA TR IR A &% A2 AT RHR AZE -
BRI RS > RN A B s TR SR ey B FYRI R RE -
R HEBN R 205 R RS 2 - AR (IR AR et s S 55 B BT Y S - 75 2018-2019
R E SRR R R 2O SR EL B 17%3G 0% 21% -
[RERHFL 2018 BHAGER APEC BESTAWARD #ifs » #EREE M/ NMbES Fes
P& HE AR DIEEE » DLRAt MR SR a3 e p SIS s P YRR TR -
Bl G iEA G TR AR bR ERSAR TR - BIL AR &R (2
LM TR BRI PR A (A A 24 » R ORAT A (5] [B 2 2 [TV S B st S e (o) oy
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= o WA & KRR SR RS T T - [ S R A B 0 g
A BRI L L 2 S g GBS

(M) FESIL (FHEWET T - RGBS T OSSR AME) DL
FEoltlefm O L ZNBIIEE | REETENTZE

L o resE e sy TR PR ENETEE(2010-2023 £F) 0 RRIMREIER
R 2 TUIGRRE L T P B S - e B R B - BB (RAT AL 117 (&
S L AL E SRR RS S - I AR B R 2 e iR B I i A0S
FEMH ~ T Bhith Ry g he - HESh 2 TR A S MR A IR TR -

2. rEIECEAIERRR RO NS ar S FriREs AR by (R (e AR
L FER ~ BB TIHE S > S EENGRER 2R A S T RLE -

3. AREZCHEAEIREAYRGEL - A E R TILZCRa S - BEDLR G HAYR
ERE LTI NE SEERREM - SUBTTRE TR T > i MEsisE

e .
&?ﬁ%/ﬁg%/ﬁi °

Item 5 - 7 /NHE RIS E

ARG M LI PR E ] KA B e B RO RS T R 77 B 4 (i
/N - R A e R R A MR TR G > FOTELEPE L LS ~ FREISEE
T EBUR K BB AR WA w2 e S e A e g TR s B IR/
AHET A o

JreHETEmEE AR o AV NEE SR T AR FTA ORI 0 = 4 IR TEEE

I RERErE AT BRI AT Ry B R BT R I D R
Bfrigs o MERS R TR © R AERE B A RAE P I I RS - By
R RERAT R AEGTERE -

2. HIEBAAAMEEER > AR AFRER BRI - BRI EE
DAty & BURHEBINRICR S [F MR E Y2 2 -

3. SEPFEMURANESRIHER A L 228 STEM HYTEE - W5 [ 5 2 2B A\ By
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A RHSAH AR UK -

4. BRT REUERE AR AR R~ EEN B A TR EOREGT E R SR
TR BV RV R EN S ~ 20 a2 BV SR 220 0 ~ R¥EA (R A RYE L
BEEFNER - B (i B B AT IRRE - DN IEE e 25 AL G t BRI
TTEN B 20 F PR AT FH B Fhse ey ] e T T RELBE -

Item 8-10 FJFE4EEE ~ FHS Session3

5 B 27 H Session 3
ltem 1&2 TGRS

B S AR AN L 28 - SRR ZEE s E LU g BEOR
e PR -

Item 3 FRE R G

B2 MR F R EBCREAE APEC MEE _L#iE - £ PPWE 240 » B/ M
/NG~ ATTER/INEEEZE & TAE/NE ~ 38 (transportation) TAE/N4H 38 26 F 50 A
Kigtg e AR T -

i sl T Y (Bl B (B S i U AF APEC V22 » AJLUE R Digital, STEAM,
Inclusive, MSME S8 & 47 80E » it @ T FAVE SR T1E -

Item 4 PPWE & el S #EE

PPWE 01 2019, APEC Capacity Building on Restructuring Women-led MSMEs in Textile
Garment (T&I) Industry in the New Era (Viet Nam)

JRETEEE N5 MSME BUR - CHEASTEEENSmESE - HEmiEEL
M2 BALRRE » B MR E R R N SR R BT YRR - 2R IR A lE
IR BE P - S iB0tE - FREESF 5 =2 hybrid workshop » 73 HEH
WEE g HETITERER -

PPWE 02 2019, APEC Women Builders Creating Inclusive Future (Chinese Taipei)
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AatE AR Refawb Ve s s R ARSI ~ $eTH ARAE P T4
AHERIRAYERR « PR At M A\ TR U AR R s Bl i (i (9] DA e (b
REREARE ~ BREZE AA Y APEC @I T HBEAMR & - HAEtEAEH
FRE RSO E S - AR 10 2K E 7 i [Fl & S8R AGHY A SR 52 i
VUIH BRI - B a2 M AR SR IR ~ PR T B o e e s Al
B R 2[R B P I S e IR AN - BPIRF R e/ UH HBAdR Lt il &£

PPWE 03 2019, Harnessing Fintech for Women-led MSMEs for Promoting Inclusive Growth
(Viet Nam)

AatEE IR R el i /e ST A R R R E BRI B, ~ o =2 MEcH Y
B/ NS AT 38 < R T B R A B SR B (VB JR B Y e (2 B IS L
FEAEHE ML SRR B R ~ EILETE S ARG - HEIEL
ORI S BT AT B R YRR oK BREUSRT TED A BN W /N
IE B REAVEI R « IR S B RR AR R RSRECR ~ Tisa
PPWE E2 APEC G {F LASEF 2L MR o/ NSRS R RO AT A -

PPWE 04 2019, Women' s Leadership in Digital Era: Agility, Adaptability, Fluency
(Malaysia)

ZaTE Y 5IEFRT MR EE S > A FE B 2B RE B & T2k
TR EHARERTHY B » M2 e Ui B HA LB aanvol s - FMEE et H
SYRAHRBARY S -

PPWE 01 2020, Workshop for Policy Makers in APEC: Strengthening Women® s
Empowerment and Leadership Through Digital Economy in Boosting Economic Growth

(Indonesia)

e E /\H 229% hybrid event °
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PPWE 03 2020, Individual Action Plan (IAP) for the Enhancement for the Ratio of
Women' s Representation in Leadership (Final Review Study and Online Workshop)

(Japan)

AETERE R 2 B RENRE(F R AR R AT ER > S T IPA
s T8 AT 2 MR eI EE B - 5%5TE572 2015 FF4R T - SHFELESTEN
& T o WFITHETE BT T RB BRI TR F— (484 - e+ H i
HTAEY; - Nt — HEHES I RR S - [FIR I EGE R RO e A i it
S

PPWE 04 2020, Gender Data for Structural Reform (New Zealand)

£ APEC &Iz (8 1R BHR B ISR ot WA TAS R ERE - (Al - AT
SIS > (2B T ARG ERERR - WA EAREE T -

PPWE 05 2020, Effects of policies promoting the work-life balance in the development of
women who lead MSMEs, in the context of the post-COVID-19 economic recovery (Peru)
(subject to BMC approval)

AEtE HAVERTERR I E 8 APEC 008G Ry B TR TR o -y HBA PR
RS LEFER NS 2 28T - HATMET SRS - HATE R
TTRHEPSES - TMITHEHRAS OBV B BB i H2R ARy - DAHITE
JF APEC &E75 4G ~ S240 57  AHRBEAIE R NS H S e B 2 MERH L 2 f b N
ENE T B2 WNLIHEE A R B s M B PR, -

PPWE 06 2020, COVID-19 Indigenous and Diverse Women-led MSME Responses (New
Zealand)

FHE 7 AR B o WIBINELSHEEEE > AArEEEEEZBALE
TER A SR B CEE N N SR - MRS - BRIt
/NS ZE T AR/ N ATE ©
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PPWE 07 2020, The untapped economic potential of including women in the digital
economy in the APEC region (Chile) (subject to BMC approval)

B BRI R 2R A EPRAE B L 8 2 51 R EOR VR RE

RAETE 4

L SCFAER R - Sordiaayictt - b fMeeSadr B FEY |

N

et BELBRE 20 AT FH B e A Tt 3 DUBER
3. HEESmEHEBIHE CHE -

STE RS NEEREEAE - i S RESO PR MR AR -

APEC Business Efficiency and Success Target (BEST) AWARD (Russia)

ARETER AR o E SR i R B At s - DA A et - 31
BB LB TN SRHIBIPRAE - BESh - MR IE EREIN S B A%
TG AR ERE ST ~ BERE LR AT RE NS E S B0 - ZI58H
HEHESE 11 A 3 HE#EGE FIT=EE - s 0y Im 60 & i IR R RIS
%~ EFEFFRIE I TREKEREEEES TTRIEA - HAlWEE R
B o BEES ARG 2 B R N -

APEC Healthy Women, Healthy Economies Policy Dialogue and Research Prize (Chile)

IABNEURHIE AR E AR T M, ABEER S
A LA AL 2 o SEEMLEF COVID-19 S 2 (BRI BN A5 2 - 5/31
& ER L HE -

Gender Data Online Training (Australia)
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RQO0)FFMIERE 7 4% L3RR - 32 T S EE A M L BR Ay R AR
(T o FAFIt o A E i E e 2R R TR A A A (R A L BR > B G H
1E[EfEMER] -

LR SRERLE R ET TR

WER Li ¢ BB tail B e AT S BUEARTIrY - K& - i - gElR
A EEMPIEEMEIRER - Wk MrvEtEREI I EELRARIRRZ
WEAEREE -

Item5 17 FEEE GUER K AR 5= (PSU)

B SEFE GRS EIFRE - fE VUK HAE(Targets) & AMEE L TEI(Key
Action Areas) - Bt - POREHEERy © $lE RS EEREE A LA FRFAYIRIE AR R ER L
MHEARREH ~ HE B ARG HE EREFRYZEE AR M BEREH AR - T ni K&
SEHET STEM RIS 4 UGB SIS AL A MR ~ (A nn R
SHATRALHIMER RN 4 NMERTE 2 - AIRESRTEIANESRE © (D) A ERERA
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fifg%— : PPWE 55 1 REHHE

Policy Partnership on Women and the Economy

25-27 May 2021

2-4.30pm (NZDT), 10am-12.30pm (SGT), 10pm-12.30am 24-26 May (EST)

PPWE 1 25 May 20212 -4.30pm

Agenda SESSION 1: PPWE BUSINESS
1.00pm — 1.55pm Testing Connectivity
2.00pm Item | Mihi - Welcome: Chair — Ms Renee Graham
1
2.05 Acceptance of Agenda; Group photo
Item 2
2.10 Key Note Address — Ms Diane Wang
Item 3
2.20 Secretariat and PSU Update : Mr Bernard Li (PD)
Item 4 - PPWE 2021 Plan: Concept Notes Key overarching
2.25 issues: Mr Bernard Li
2.45 - WEF Dashboard - Preliminary Findings : Mr Carlos
2.50 Kuriyama
- New PPWE ToR and Sunset Clause: Mr Bernard Li
3.10 - Policy Brief on COVID-19. Women and the Future of
Work (PSU 12/2020) :Mr Carlos Kuriyama
- La Serena Implementation Plan: Mr Bernard Li
Q&A
3.15 WEF — Chair Ms Renee Graham
Item 5 - Planning for WEF 2021 &ZERO Draft: Process &
3.20 approach: New Zealand
3.25 - Open Discussion: Chair Ms Renee Graham: What should
the WEF statement include
- Comment from Ms Diane Wang
- Interventions by economy in alphabetical order
4.25 Chair - Overview Session 1, Welcome to Session 2 (tomorrow)
Item 6 and Session 3 (day after)
Q&A
4.35 Close
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PPWE 1 26 May 2021 2-4.15pm

SESSION 2: ACTIONS THAT EMBED INCLUSION

1.00 - 1.55pm Testing Connectivity
2.00pm Item | Mihi - Welcome: Chair — Ms Renee Graham
1
2.05 Opening remarks: Mrs Jatuporn Rojanaparnich
Item 2
2.15 Policy Dialogue Overview — Chair — Ms Renee Graham:
Item 3 ‘Why this programme demonstrates your economy’s public sector
leadership in addressing i. women’s and girls’ digital inclusion
/or
ii. women’s financial inclusion’.
2.20 Economy Speakers:
Item 4 1. Canada: Anne Malépart
2. Philippines: Undersecretary Blesila Lantayona
3. Russia, Dr Irina Saltykova
4. Chinese Taipei: Mr Shih Chun
2.50 Panel Discussion
Item 5 Q&As
3.05 Break-out room Discussions led by Panellists:
Item 6 Each break-out identifies 1 or 2 key lessons,actions or ideas from
their discussions
3.45 Panellists : comments and report back on key lessons, actions or
Item 7 ideas
4.05 Overview remarks: Chair
Item 8
4.10 Chair - Overview Session 2 and Welcome to Session 3
Item 9
4.15 Close
Item 10
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PPWE 1 27 May 2021 2-4.30pm

SESSION 3: La Serena Roadmap Implementation and Project
Updates

1.00 - 1.55pm Testing Connectivity

2.00pm Mihi - Welcome: Chair — Ms Renee Graham

Item 1

2.05 Opening Remarks: Chair Ms Renee Graham

Item 2

2.10pm PSU Opening Comments — Mr Bernard Li (PD)

Item 3

2.20 11 Project Updates: Each economy to provide 3-4 minute update

Item 4 (400 words max): please include detail of any cross-fora
collaboration on the project.

3.10 Achieving the La Serena targets - Mr Carlos Kuriyama (PSU)

Item 5

3.30 La Serena Implementation Update - Chair

Item 6

3.35 La Serena Key Action Area: Strengthening women’s labour

Item 7 force participation: Open Discussion: Economies to share their
COVID-19 experiences and responses to “Advance inclusive
policies and flexible working conditions, opportunities, and
choices that enable women to remain and keep advancing in the
workforce, as well as support the objective of work-life balance
and co-responsibility for both women and men.”

4.15 Overview Remarks on discussion: Chair Ms Renee Graham

Item 8

4.20 Closing remarks — Chair

Item 9 Invitation to PPWE 2
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DRAFT 2 dated 22 June 2021
Second draft Ministerial WEF statement 2021

1.  We, APEC Ministers and Heads of Delegations, met virtually for the 2021 Women
and the Economy Forum (WEF) forum on 21 - 24 September 2021, chaired by the Minister
for Women for New Zealand, Hon Jan Tinetti. We welcomed the participation of the APEC
Business Advisory Council (ABAC), the Pacific Economic Cooperation Council, the
Association of Southeast Asian Nations Secretariat and the Pacific Islands Forum
Secretariat.

2. We met as the APEC region continues to respond to, and recover from, the impacts of
the COVID-19 pandemic, which has disproportionately impacted women and girls in our
region and around the world, including through increased rates of gender-based violence
and economic insecurity.

3. We are concerned that the impacts of the COVID-19 pandemic are exacerbating
existing gender inequalities that require urgent attention, and creating new issues and
challenges. We emphasise the disproportionate share of unpaid care and domestic work
undertaken by women and girls in the context of the COVID-19 pandemic and the impact
this has on their potential to learn, develop and participate in the formal economy.

4.  We stress that the impacts of the COVID-19 pandemic risk having a significantly
regressive effect on gender equality and women’s economic empowerment (GE & WEE)
across the APEC region. We acknowledge that women and girls are not affected equally,
and that discrimination can be experienced due to a range of factors.

5. At this critical juncture, we recognise the importance of inclusive, equitable, and
sustainable recovery from the COVID-19 pandemic that takes into consideration the needs
and interests of all. We note the substantial benefits that economies stand to gain from
greater GE & WEE, including greater productivity, prosperity and innovation, and
improved quality of life.

6. We acknowledge the APEC Putrajaya Vision 2040 and APEC leaders’ commitment to
an open, dynamic, resilient and peaceful Asia-Pacific community for the prosperity of all,
including for MSMEs, women and others with untapped economic potential. Our efforts to
advance GE & WEE support and align with this commitment, as well as the 2030 Agenda
for Sustainable Development.

La Serena Roadmap for Women and Inclusive Growth
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7. We confront a crucial opportunity to advance meaningful change for women and girls,
and in turn families, communities and economies, across the APEC region. In the wake of
the COVID-19 pandemic, we believe implementing gender responsive policies and
approaches, and enabling women as leaders in the recovery is critical for inclusive,
sustainable and equitable economic growth.

8. We commit to the full implementation of the La Serena Roadmap for Women and
Inclusive Growth (2019 — 2030) (the Roadmap), reaffirming the Roadmap’s Action Areas:
empowering women through access to capital and markets; strengthening women’s labour
force participation; improving access of women to leadership positions in all levels of
decision making; supporting women’s education, training and skills development, and
access in a changing world of work; and advancing women’s economic empowerment
through data collection and analysis.

9. The Roadmap is central to our efforts to advance GE & WEE and its full and effective
implementation is even more critical considering the impacts of the COVID-19 pandemic.
The Roadmap remains well placed to guide our efforts and its implementation stands to
contribute significantly to the APEC region’s economic recovery.

10. The stocktake undertaken in June highlighted the spectrum of work being undertaken.

11. We emphasise the benefit of effective partnerships and cooperation across the APEC
region, including between the public and private sectors. We encourage collaboration
across APEC fora, ABAC and other regional fora to promote measures to advance our
shared goals.

12.  We commit to continuous monitoring and reporting of progress, gaps, challenges and
opportunities related to the Roadmap’s implementation, in collaboration with other APEC
fora.

Measures to advance gender equality and women’s economic empowerment

13. We commit to supporting inclusive, sustainable, practical and measurable actions to
promote GE & WEE across the APEC region. To achieve this, we emphasise the need for
collecting, analysing, disseminating and using disaggregated data and information to
identify existing barriers and inform effective responses. We will continue to collaborate
and share knowledge and best practices to raise the quality, accessibility and dissemination
of disaggregated data and information.

14. We believe structural reforms are critical to advancing our goals and commit to
creating an enabling environment to promote women’s participation in the formal economy.
This includes action on: addressing gender pay gaps and occupational segregation; work-
life balance and access to health information and services, including investment in health
and care system; access to non-discriminatory and high-quality employment, including in
higher-wage and high-growth occupations; the transition of women to the formal economy;
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and support for women’s entrepreneurship and women-led MSMEs, including through
better access to markets.

15. We commit to enabling women’s representation, participation and leadership in trade
across the APEC region as a driver of economic growth and recovery, gender equality and
women’s economic empowerment. We note that an ambitious outcome from the WTO on
trade and gender at MC12 is important to advance these goals.

16. We recognise that unpaid care and domestic work supports other forms of productivity
and is essential to our economies. We commit to exploring strategies to address the
disproportionate share of unpaid care and domestic work undertaken by women and girls,
including through expanded affordable, accessible and quality child and elder care facilities.

17. We commit to supporting women’s and girls’ education, training and skills
development - including in business, entrepreneurship and emerging sectors - to allow
women to more fully engage in the future workforce. This includes promoting equal access
to digital skill training, particularly in information and communications technology, access
to finance and financial literacy, financial tools, and other business-enabling technologies.
By promoting equal opportunities to safely and meaningfully access and use digital tools,
as well as to lead and design technology and innovation, women and girls can play a leading
role in the accelerated digitalisation of our economies. We recognise that it is essential to
counter gender stereotypes and discrimination in education, training and skills
development.

18.  We commit to eliminating all forms of gender-based violence, discrimination and
harassment against women and girls in all spaces. These are recognised as violations of
their rights and significant impediments to women’s economic empowerment and the
region’s economic growth. We recognise that efforts to achieve digital inclusion should
ensure that women and girls are free from violence to promote their safety in all private
and public spaces.

19. We reinforce our commitment to promoting gender-responsive policies for inclusive
recovery from the COVID-19 pandemic. We look forward to reviewing APEC’s progress
regarding GE & WEE when we meet again in 2022.

Haumi &, Hui &, Taiki €
Join, Work, Grow. Together.
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NEW ZEALAND
Economic Cooperation APEC 2021

Policy Partnership on Women and the Economy
25-27 May 2021
2-4.30pm (NZDT), 10am-12.30pm (SGT), 10pm-12.30am 24-26 May (EST)

PPWE 1 25 May 2021 2 - 4.30pm
Agenda SESSION 1: PPWE BUSINESS
1.00pm - 1.55pm Testing Connectivity

2.00pm Item1 | Mihi- Welcome: Chair — Ms Renee Graham

2.05 Item 2 | Acceptance of Agenda; Group photo
2.10 Item 3 | Key Note Address — Ms Diane Wang
2.20 Item 4 | Secretariat and PSU Update : Mr Bernard Li (PD)
2.25 - PPWE 2021 Plan: Concept Notes Key overarching issues:
2.45 Mr Bernard Li
2.50 - WEF Dashboard - Preliminary Findings : Mr Carlos

) Kuriyama

- New PPWE ToR and Sunset Clause: Mr Bernard Li

3.10 - Policy Brief on COVID-19. Women and the Future of

Work (PSU 12/2020) :Mr Carlos Kuriyama
- La Serena Implementation Plan: Mr Bernard Li

Q&A
3.15 Item 5 WEF — Chair Ms Renee Graham
3.20 - Planning for WEF 2021 &ZERO Draft: Process &
3.25 approach: New Zealand

- Open Discussion: Chair Ms Renee Graham: What should
the WEF statement include

- Comment from Ms Diane Wang

- Interventions by economy in alphabetical order

4.25 Item 6 Chair - Overview Session 1, Welcome to Session 2

(tomorrow) and Session 3 (day after)
Q&A
4.35 Close

Join, Work, Grow. Together.
Haumi &, Hui &, Taiki é.
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PPWE 1 26 May 2021 2-4.15pm

SESSION 2: ACTIONS THAT EMBED INCLUSION

1.00 - 1.55pm

Testing Connectivity

2.00pm Item1 | Mihi-Welcome: Chair — Ms Renee Graham
2.05 Item 2 | Opening remarks: Mrs Jatuporn Rohanaparnich
2.15 Item 3 Policy Dialogue Overview — Chair — Ms Renee Graham:
‘Why this programme demonstrates your economy’s public
sector leadership in addressing i. women’s and girls’ digital
inclusion Jor
ii. women'’s financial inclusion’.
2.20 Item 4 Economy Speakers:
1. Canada: Anne Malépart
2. Philippines: Undersecretary Blesila Lantayona
3. Russia, Dr Irina Saltykova
4. Chinese Taipei: Mr Shih Chun
2.50 Item 5 Panel Discussion
Q&As
3.05 Item 6 Break-out room Discussions led by Panellists:
Each break-out identifies 1 or 2 key lessons,actions or ideas
from their discussions
3.45 Item 7 | Panellists : comments and report back on key lessons,
actions or ideas
4.05 Item 8 | Overview remarks: Mrs Jatuporn Rohanaparnich
4.10 Item 9 | Chair - Overview Session 2 and Welcome to Session 3
4.15 Item 10 | Close
) Join, Work, Grow. Together.

Haumi &, Hui &, Taiki é.
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PPWE 1 27 May 2021 2 -4.30pm

SESSION 3: La Serena Roadmap Implementation and
Project Updates

1.00-1.55pm Testing Connectivity

2.00pm Item 1 Mihi - Welcome: Chair — Ms Renee Graham

2.05 Item 2 | Opening Remarks: Chair Ms Renee Graham

2.10pm Item 3 | PSU Opening Comments — Mr Bernard Li (PD)

2.20 Item4 | 11 Project Updates: Each economy to provide 3-4 minute
update (400 words max): please include detail of any cross-
fora collaboration on the project.

3.10 Item 5 | Achieving the La Serena targets - Mr Carlos Kuriyama (PSU)

3.30 Item 6 La Serena Implementation Update - Chair

3.35 Item 7 | La Serena Key Action Area: Strengthening women’s labour
force participation: Open Discussion: Economies to share
their COVID-19 experiences and responses to “Advance
inclusive policies and flexible working conditions,
opportunities, and choices that enable women to remain
and keep advancing in the workforce, as well as support the
objective of work-life balance and co-responsibility for both
women and men.”

4.15 Item 8 Overview Remarks on discussion: Chair Ms Renee Graham

4.20 Item 9 Closing remarks — Chair
Invitation to PPWE 2

3 Join, Work, Grow. Together.

Haumi &, Hui &, Taiki é.
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ABAC

APEC Business Advisory Council

Empower Women at the Crossroads

Diane Wang
Convenor, Economic Empowerment Task Force
Inclusion Working Group, ABAC
25 May 2021

www.abacoi#fline.org
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COVID-19 Impact on Women ABAC

POVERTY

fddl

EDUCATION

HEALTHCARE

L

INTERNET

®

The pandemic will force 47 million women and girls to live on less than $1.90 a day. In
total, there would be 435 million women and girls living in extreme poverty (UN Women
and UNDP, 2020).

More than 11 million girls would not return to school after the pandemic (UNESCO,
2021).

Women perform 76.2% of unpaid care work, around 3.2 times more than men (ILO,
2021).

Women make up over 70% of workers in health globally (ILO, 2020).

In countries with medium or low human development, the average percentage of women
internet users is less than 30% (UNDP, 2020).
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Most Important Issues in 2021

ABAC

Most important issues to ensure that the COVID-19 recovery addresses issues facing women worldwide

in 2021, by gender

0%
More flexible working practices - working from home/part-time
More support for women and girls who face violence or abuse
Better access to healthcare services
Social assistance (e.g. cash/technology/healthcare)
Investment in job creation programmes
Better social care services for the elderly or vulnerable
Better access to education and training
Paid parental leave, childcare facilities or social assistance with childcare
Better mental health support services
More women making decisions in business and in government
Access to finance for small/micro businesses
More investment in infrastructure such as transport, utilities and broadband
None of these

Do not know

Source: Ipsos; Global Institute for Women’s Leadership

Men mWomen

5% 10% 15% 20% 25%

23%

22% °

19% :

23%
21%
21%
' 21%
) 1 15% ’

2% 4% :
(] N

| 10%
9%
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N T N
ABAC’s Priority for Women ABAC

Inclusion Working Group

To level the playing field for women

J} A B AC Provide women with greater access to education and training,
1( strengthening their participation in the workforce and accessing

NEW ZEALAND | 2021 leadership and decision-making positions.
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ABAC’s Deliverables for Women

/I'I Review of La Serena
il Roadmap

and the Economy

| Workshop on Women
W

APEC Women
Connect Campaign

Women Connect Global Summit

TWRINER & RUNNERS UP
2 ¢ ¢
o W) o V,S‘ roMmex t\
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Digitalization Empowers Women

Digitalization plays a vital role in helping individuals, women, companies, and economies outlast the pandemic.

e-Government ! | Q . e-Commerce

Through digital platforms, authorities can \ I ,' A shift to online boosts e-commerce,
provide official, trustworthy and timely \\ ‘l ! and online Shops connect buyers and
information and advice about the pandemic. .
\ I _ 71 sellers without contact,
\ N | / 7y
\ \ 7
N N /7
\ Al | / /
AN N / /7
|

e-Learning Sao L Remote Work

\
Online platforms connect millions of = Technology accelerates remote
stud.ents and workers tq their schools and working and secure works
offices from home during the closurgs to efficiently.
contain the spread of the virus. % v/

The gap between women and men’s access to and use of digital tools is significant. Women and girls not having access to

C H A L LE N G E digital infrastructure would be left behind, exacerbating existing gender inequality. Women are at the crossroads,
accessing to digital tools is a key challenge. The decisions we make now will have long-term effects on the inclusive
growth of communities, especially women and girls.
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PROJECT SESSION 1, 2021

Outcomes and updated schedule

Total number of Concept Notes submitted m

Number of Concept Notes approved in-principle by BMC 48

= Fewer CNs than in previous years, perhaps due to continuing uncertainty,
and delayed implementation of earlier projects

* |n PPWE, one CN submitted and approved-in-principle:

= PPWE 01, 2021 - Promoting Gender Equality in the Telecommunications
Industry for the Inclusive Recovery (Chinese Taipei)

= Many PPWE projects from previous years still under implementation

450 Asia-Pacific
APEC 7 Economic Cooperation




PROJECT SESSION 2, 2021

Dates to remember for PPWE

Internal
Submission
i 28 June

Deadline
Final
Submission

) 12 July
Deadline
Concept Note 12 August
Selection Outcome
Submit Project 9 September
Proposal
BMC Approval of September
Project Proposals onwards

")) Asia-Pacific
§” Economic Cooperation

>

>

Minimum two (2) co-sponsors secured by this deadline
Submit Concept Note to Program Director by this date

Endorsement of Concept Notes commences

PDs submit endorsed Concept Notes to PMU by this date
Responsible APEC Fora assess eligibility and score Concept Notes

(PPWE assesses eligibility and scores CNs seeking funding from ASF Women and

the Economy Sub-Fund)

BMC makes final in-principle approvals

POs receive advice of outcome

Successful POs commence preparation of their Project Proposal
Must submit to Secretariat by this date

final BMC approval, subject to PPWE endorsement and satisfactory Secretariat
quality assessment



Project Quality

Reminders to all APEC fora

 APEC fora are responsible to ensure the quality of projects
through feedback and the endorsement process

* PPWE members are recommended to:

» review thoroughly and endorse CNs and PPs that are
in close alignment with work plan, strategic plan and
broader APEC strategic/policy priorities

» consider carefully added value of proposed project,
particularly in light of previous projects, value for
money and demonstrated capacity needs

(/50 Asia-Pacific
APEc Economic Cooperation




Project planning in 2021

Virtual events preferred

e COVID-19 restrictions continue to be of relevance

 Many 2020 projects delayed or changed to virtual format,
causing delays in Secretariat’s project cycle

e Strongly recommend POs plan virtual events in 2021

e Please notify Program Director at least four (4) months
prior to event, if format to be changed.

,@é ) Asia-Pacific
”Ec Economic Cooperation




Project planning in 2021

Budgeting for virtual and hybrid events

e Virtual or hybrid events cost less than physical events, as a
general rule

* APEC funding can be used for costs associated with:
» Virtual Meeting Platforms (VMPs);

» contracted inputs such as specialists to assist with the
staging and logistics of event; and

» ICT accessibility needs for travel-eligible participants,
on a case-by-case basis.

e 2021 host New Zealand has made a VMP available for
virtual project events — its use can reduce costs

,@é ) Asia-Pacific
”Ec Economic Cooperation




RESOURCES

Visit the PO Toolkit page on the APEC website:

https://www.apec.org/Projects/Forms-and-Resources

Visit the Project Quality: Training and Guidance page:
https://www.apec.org/Projects/Project-Quality-Training-and-Guidance

Visit APEC Project Database:
https://aimp2.apec.org/sites/PDB/default.aspx

To review previous projects, not only of PPWE, but also
other fora (ie HRDWG, SMEWG, EC), to avoid duplication
and improve added value of new project

(/50 Asia-Pacific
APEc Economic Cooperation




Current PPWE Projects

 PPWE 01 2019, APEC Capacity Building on Restructuring Women-led
MSMEs in Textile Garment (T&l) Industry in the New Era (Viet Nam)

* PPWE 02 2019, APEC Women Builders Creating Inclusive Future
(Chinese Taipei)

e PPWE 04, 2019, Women'’s Leadership in Digital Era: Agility,
Adaptability, Fluency (Malaysia)

 PPWE 01, 2020, Workshop for Policy Makers in APEC: Strengthening
Women’s Empowerment and Leadership Through Digital Economy in
Boosting Economic Growth (Indonesia)

* PPWE 02, 2020, The Future of Women at Work: Empowering
Women’s Role in the Transition Era of Automation (Indonesia)

« PPWE 03, 2020, Individual Action Plan (IAP) for the Enhancement for
the Ratio of Women’s Representation in Leadership (Final Review
Study and Online Workshop) (Japan)

Asia-Pacific
Economic Cooperation




Current PPWE Projects

Continued

« PPWE 04, 2020, Gender Data for Structural Reform (New Zealand)

 PPWE 05, 2020, Effects of policies promoting the work-life balance in
the development of women who lead MSMEs, in the context of the
post-COVID-19 economic recovery (Peru) (subject to BMC approval)

« PPWE 06, 2020, COVID-19 Indigenous and Diverse Women-led
MSME Responses (New Zealand)

e PPWE 07, 2020, The untapped economic potential of including
women in the digital economy in the APEC region (Chile) (subject to
BMC approval)

» APEC Business Efficiency and Success Target (BEST) AWARD (Russia)

* APEC Healthy Women, Healthy Economies Policy Dialogue and
Research Prize (Chile)

Asia-Pacific
7 Economic Cooperation




ASF Sub-Fund on Women and

the Economy
PPWE is Responsible APEC Fora

* No applications to the Women and the Economy Sub-Fund
in Project Session 1, but unlikely to be a trend

* Funds available for Project Session 2 for all funding sources
will be posted on the APEC website at the end of May

* Women and the Economy Sub-Fund had USD636,313 as of
March 315, and some economies have expressed interest
in contributing

 PPWE to review eligibility and score CNs seeking funds
from Sub-Fund in PS2, whether coming from PPWE or
other working groups

/1 —L)) Asia-Pacific
#” Economic Cooperation
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Scope of the Dashboard

s The APEC Women and the Economy Dashboard provides a snapshot of the
status of women in the region

“ 95 indicators which are related to the five priority pillars identified by PPWE:

leadership, voice and agency; and

)
)
) skills, capacity-building, and health;
)
) innovation and technology

* Credible and up-to-date metrics aligned with the PPWE's priorities to give
policymakers a clear picture of available opportunities and prevailing gaps

¢ The Dashboard is also intended to support gender integration across APEC
= Tool in APEC to identify projects and areas where gender perspectives can be
incorporated.




Access to Capital and Assets

Access to credit is improving for women, but it is still constrained by the
absence of laws prohibiting discrimination on the basis of gender

o Do laws in APEC economies protect women against
Access to credit in APEC discrimination to access assets and credit?

(scale of 0-1, with 0 as 1deal)
Women and men have equal 19 2
ownership rights to property (2020)

0.21
0.12 Laws against discrimination on the
: basis of sex or gender in access to ) 12
credit (2020)
0.07
Laws against discrimination on the
v basis of marital status in access to

credit (2018)

2012 2014 2019

Improved access to credit

EYes ®No 0 5 10 15 20
Source: OECD-Social Inclusion and Gender Index (SIGI) Source: World Bank Number of APEC economies

Women'’s rights to property and inheritance are the same as those for
men in most APEC economies. Assets could be used as collateral for loans

B Asia-Pacific
7 Economic Cooperation
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Access to Markets

Female participation in the labor market is supported by laws, such as
mandating non-discrimination based on gender in hiring and allowing
women to work the same number of hours as men.

Vulnerable employment

Do laws in APEC economies protect women (as % of labor force)
against discrimination to access the labor market? 6 16
14.5
5 14
Women can work same number of
hours as men (2020) . 44 12
3.7
3 10

Laws mandating non-discrimination 9.5
based on gender in hiring (2020) 2 g
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

0 5 10 15 20 === Female unemployment rate (left scale)

W Yes BNo Number of APEC economies s Proportion of contributing family members (tight scale)

Source: World Bank ) ) )
Source. WB-World Development Indicators

Female unemployment has been falling across time, even though it
slightly increased in 2020 because of the COVID-19 pandemic. Also, levels
of vulnerable employment (i.e. self-employed own account workers and
contributing family members) show a downward trend.




Skills, Capacity-building, and Health

Maternal health indicators are
improving in APEC. Lower maternal
mortality rates and higher percentage
of births with skilled attendants

Women's Maternal Health

PISA Test Ratios
1.01 1.01
1.01
1.00 97 97 95 95 95 96 97 98 08 08
70 69
6 ol ol sl . 5
0.95 49 47
0.93 0.94 " 0.95 I I I I I
2000 2012 2015 2018 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
Ratio of boys' scores to girls' scores in math W Maternal mortality ratio (per 100,000 live births) MSkilled attendants at birth (% of live births)

~===Ratio of boys' scores to girls' scores in reading
Source: OECD-Programme for International Student Assessment Sources: United Nations International Children's Emergency Fund (UNICEF) and World Heaith Organization (WHO)

0\ Asia-Pacific
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Skills, Capacity-building, and Health

Improvements in providing protection to women who are victims of domestic
violence and sexual harassment. More APEC economies with laws in place to
address these problems.

Laws against domestic violence and sexual harassment
(number of APEC economies)

Laws against sexual harassment in 16
employment 11
Laws that specifically address domestic 20
violence 19

m2020 W2008

Source: WB-Women, Business and the Lenw

WD) Asia-Pacific
& |
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Leadership, Voice, and Agency

Conditions for Career Advancement
(number of APEC economies)

Despite the progress achieved in
recent decades, proper conditions for
women’s career advancement are not
present in many APEC economies yet

Availability of paid parental leave

Availability of paid maternity leave of at 13

least 14 weeks

Laws that penalize or prevent the 17
dismissal of pregnant women 16

W2020 W2008 .
Source: World Bank Women's Political Empowerment

L=
[ ]
[
=

23.8

21.3

18.4
19.5

Women’s political representation ,g'**
levels have improved, but
participation at high-level
government positions is still low

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
I Proportion of seats held by women in parliaments (%)

Women in ministerial positions (%)

" ' ASIa-Pa‘.:IfIc = em——=low close women are to parity with men at the highest levels of political decision-making?
Si##~ Economic Cooperation
Sources: Inter-Perlicmentary Union. World Economic Forum-Global Gender Gap Report
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Innovation and Technology

Internet Subscription and Bandwidth

70 14000
©  Lasanwe  Shift to digital economy has
50 p w0 accelerated sharply in the last
Yon 0% decade
30 6000
20 19 4000
10 2000
52
0 0
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
B Fixed internet broadband subscriptions (per 100 inhabitants, left scale)
Intemet users (% of total population, left scale) re . . .
—— Intemational infermet bandnidth (in Gbit/s, right scale) Affordability and Efficiency of Online Services
Source: International Telecommumications Union 0.8
0.6
The affordability and efficiency of 05
online services have improved _—\
T h— o1

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Government online service (index of 0-1, 1 as best)

! N Asia-Pacific === N{o0bile cellular tariffs (in PPP terms)
¥ Economic Cooperation

Sources: UN E-Government Knowledgebase. Interneational Telecommumication Union



Final Remarks: Progress in certain areas...

% Results from the 2019 APEC Women and the Economy Dashboard point to
important progress in certain areas in recent years

= Access to credit for women has improved and access to assets
remained high

= Progress in women’s access to labor market, supported by laws
mandating non-discriminatory treatment for women

= Near parity between women and men in terms of educational
attainment. Girls closing the gap with boys in terms of math
performance, which is an important pillar for girls to participate more in
STEM fields.

= Access to technology has improved, which provides women with
more opportunities.

= Improvement in maternity health. More awareness in tackling domestic
violence and sexual harassment.




Final Remarks: ...but gaps remain

** However, there is room for improvement in certain areas, such as:

v' Conditions for career advancement for women (for example,
discriminatory remuneration for similar work of equal value)

v" Non-discriminatory access to credit.

v Women'’s representation in leadership roles, both in the private
sector and the government.

v Low participation of women in STEM fields

+» Data gaps, particularly on sex-disaggregated data, restricts the data

analysis, and prevents drawing the real picture of women’s participation in
the economy.




Find out more
APEC Online and Social Media

apec.org

@apec
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Issues to Consider

= Sun-setting of Fora/Sub-Fora Terms of Reference

SCE Sub-Fora Assessment

» PPWE assessment will take place this year;
PPWE will have opportunity to comment in
July/August

PPWE Strategic Plan

Putrajaya 2040 Vision and Implementation Plan

Asia-Pacific
Economic Cooperation
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APEC Policy Support Unit (PSU)
Policy Brief on Women, COVID-19 and the

Future of Work in APEC

o Written by professionals from the
PSU and The Asia Foundation

o Incorporated comments submitted
by PPWE members

o Publicly available at:
https://www.apec.org/Publication
s/2020/12/Women-COVID-19-and-

the-Future-of-Work-in-APEC

APEC Policy Support Unit
. POLICY BRIEF uo._ga
Women, COVID-19 and the
Future of Work in APEC

By Lindsey Jones-Renaud, Elizabeth R. Silva, Rhea C. Hernanda,
Carlos Kurigyama and Katherine Loh

Asia-Pacific
Economic Cooperation

KEY MESSAGES

s APEC economies are expecting sewere economic repercussions from COWVID-18, with
d=proportionste itpact on women  This policy brief mims b0 capture some nitisl fadings o the
impact of the pandemic on women. recognizing the mitations of what is known at this time.

* COWID-19 is exaceroatng exstng socal and economic mequibes, making the Asia-Pacific
Economic Cooperation (APEC) wison for inclusive growdh snd shared prosperity mose crifcal
ingluding for women's economsc parbcipation

# Women workers and women-led micro, small and medium-sized enterprises (MSMEs) may bear
the brunt of the economic downturn from COWVID- 18, =5 the sectors hardest hit by the pandemic are
those whners woman sre more likely to be working

*  ‘Women-led MEMEs =iso tend to be smaller and are more likely to be informal, so they may be
adversely sffected by the economic faliout from COWID-18. Women's bmited scoess io financing
and capital compared to men's prior to the pandemic may be further impacted by additional
sanstraints an liquidity.

* Increases in demands for unpaid care work may further weden gender gaps in the lsbor forse
women's productivity declines or they opt to leave the isbor force due to rising unpaid care
responsoiltes 35 predicted COVID-12 has shown that caretskers work 5 2ssential

* The pandemic may asiso sccelerate the deployment of 4* Industrial Revolution (4/R) sechrologies.

increasing the risk of job displacement of routine and manual jobs that employ high numbers of
=5 APEC economies. Reskiling and upskiling efforts are needed to equip womsan and
groups with marketsble skills

& Tech industries are booming in the COVID- 18 environment. but women are underrepresanted in
the science, fechnology, engineanng. and mathematics (STEM) fields. APEC can piay 3 proactve
role in addressing this situabon through prioritizing efforis that support STEM education and
mentoring, STEM training. skill-building. and access to STEM jobs for women and girls:

= With more people confinad to their homes, gender-based wolence has aiso increased. and APEC
economies play 2 critica! role in working to prevent and sddress gender-based wiolence - including
harassment — 3t homme work, and onlme. while alsc ensuring that suoport senvces remain adeguate.

COVID-12 continues to joit the world

Since the COVID-10 pandemic emearged. the impact
of the casis conbnues ie reverberate across the
worid. affecting every domain. sector, and economy
in direct and indirect ways. As of mid-December
2020. COVID-18 had nfected more than 73 million
people. and more than 1.8 milion had died
woridwide. The APEC region accounis. for amund

" — Advancing |
Asia-Pacific
Economic Cooperation

322 percent of global COVID-18 infections and 25
percent of giobal desths ' The thrests to public
health and economic activity are unlikely 1o be
mitigated until effectve wvaccines. therspeufic
weatments, @nd disgnosics become avaiable and
widely scoessibie.

The sheer scale of the pandemsc is transiating into
major impacts on social and economic structures

Prosperity
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COVID-19 is exacerbating systemic barriers
to women in the economy

Four main issues:

1. Women workers and women-led MSMEs are disproportionately
experiencing the COVID-19 economic downturn.

2. COVID-19 is worsening the caregiving burden on women and directly
impacting the employment situation.

3. Women workers and women-led MSMEs risk falling further behind in a
rapidly changing, tech-driven economy.

4. Increases in gender-based violence during the COVID-19 pandemic.




Issue #1: Women workers and women-led
MSMEs are disproportionately experiencing the
COVID-19 economic downturn.

- Occupational segregation. Sectors
mostly affected by pandemic

Gaps are greater among Southeast Asian
economies. Women-led MSMEs are also

employ a large proportion of concentrated in sectors mostly affected
women workers: hospitality, by the COVID-19 pandemic
tourism, wholesale and retail o .

. Employment distribution in sectors hardest hit by
trade, food services, COVID (%)
administrative work, textiles and 1
apparel, etc. 80

60
- Vulnerability of informal workers.

48.5
41
40 35 33.2
Proportion of women in informal
employment ranges between 29%
tO 75% in APEC Global Southeast Asia

m % of Female Employment  m % of Male Employment

fe=]

I Asia-Pacific Source: ILO
;_,,,,7 ‘ Economic Cooperation
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Issue #2: COVID-19 is worsening the caregiving
burden on women and directly impacting the
employment situation.

Women in APEC economies make up the
majority of workers in health and social
work. High demand, long hours with
pandemic, but not necessarily well-paid |gconomy
jObS. Australia

Brunei Darussalam

Labor Force in Human Health and Social Work gﬁ;‘:da

Activities China

Partially |(Fully

100% Hong Kong, China
90% Indonesia

Japan

Korea

70% Malaysia

Mexico

New Zealand
Papua New Guinea
Peru

The Philippines
Russia

Singapore

Chinese Taipei
Thailand

United States

Viet Nam

Sources: UNESCO and government sources

Copyright © 2021 APEC Secretariat

80%

60%

5 m/n | |

0% |

30%

20%

10%

0%

AUS BD CDA CHL HKC INA JPN KOR MSA MEX NZ PNG PE PHL RUS SGP CT THA US VN

Source: ILO i Female Share B Male Share




Issue #3: Women workers and women-led MSMEs
risk falling further behind in a rapidly changing,

tech-driven economy.
« Technology use is increasing during  Gendered job displacement from

pandemic, new job opportunities, automation. Chances to be replaced by
but women are underrepresented technology are higher for women.
in STEM fields.
> !Droportlon of fema_le graduates Relative probability of occupying a high-risk,
in STEM programs is low, below automatable job by gender
35% in most economies. 3.0
* MSMEs need skills and capital to 2.5 2.4
shift to e-commerce and other
digital operations 2.0

» Women’s businesses often
suffer discrimination in access 1.5

1.5

to credit. Many women-owned 1.2 .
MSMEs rely on self-financing. 1.0 1
Asia-Pacific B Indonesia Philippines M Thailand ® Viet Nam
\ c,,' Economic Cooperation Source: Chang and Hunyh, "ASEAN in Transformation: The Future of Jobs at Riskin

Automatiion”



Issue #4: Increases in gender-based violence
during the COVID-19 pandemic.

e Correlation between confinement measures and escalated rates of
gender-based violence and family violence.
» Every 3 months of lockdowns could increase cases of domestic
violence by 15 million.
» Movement restrictions expected to result in 20% increase in cases
of domestic violence

* Sexual harassment and abuse are happening online, too.
» Percentage of women who have suffered cyber-harassment ranges
between 10% to 40%.

* Problem has not just social implications. Big economic implications as
well. It disrupts productivity.




Policy recommendations: immediate interventions

1. Strengthen social protection measures to bolster the care economy
and support informal workers, as appropriate to local contexts.

2. Consider emergency funding for individuals experiencing gender-
based violence.

3. Introduce reskilling and upskilling training programs targeted at
women workers.

4. Support digitalization of women-owned MSMEs by boosting skills and
access to financing.

5. Expand opportunities for women-owned MSMEs to compete for
government procurement opportunities.

6. Expand occupational safety and health measures to address violence
and harassment.




Policy recommendations: long term effects

1. Explore hybrid finance models to stimulate increased public-private
sector collaboration for addressing gender inequities in STEM sectors.
 For example, through STEM equity funds.

2. Implement long-term structural reform measures to address systemic
barriers to women’s economic inclusion.

3. Invest in digital infrastructure to increase access and create
opportunities for women.




Find out more
APEC Online and Social Media

apec.org

@apec
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Implementation Plan — Next Steps

= Senior Officials have overall responsibility for monitoring
and evaluating progress; PPWE supports SOMs

= All APEC fora/sub-fora to complete Key Actions Framework
every two years, beginning this year

= PPWE Chair wrote to all fora/sub-fora convenors seeking
their input by 18 June 2021

= PPWE will consolidate KAFs and submit to SOM via SCE at
SOM3 (August upcoming)

= “Reporting” every two years begins in 2023

Asia-Pacific
Economic Cooperation




Implementation Plan — Engagement

= Key Actions are forward looking — commitments to pursue
work to advance Roadmap’s Action Areas and Targets

" |mplementation Plan’s premise:

= other fora/sub-fora experts are best placed to identify
which activities are most appropriate for those groups
to deliver; and

= their engagement in the process now encourages their
engagement in following through later

= But, they might require support and encouragement . ..

Asia-Pacific
APEC Economic Cooperation




Implementation Plan — Support

= PPWE Chair and Chair’s Team have participated in numerous
meetings of other working groups this year

= PPWE delegates can also be a proactive resource within
your own economies to encourage engagement and explain
issues related to women’s economic empowerment

= Key resources:
= [a Serena Roadmap on Women and Inclusive Growth
= [a Serena Roadmap Implementation Plan
= APEC Women and the Economy Dashboard

(/50 Asia-Pacific
APEc Economic Cooperation
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Budget 2021: Building Back Better

A Key Theme: Women and Early Learning and Child Care

Establishing a Canada-Wide Early Learning and Child Care System
Supporting Women Entrepreneurs

Advancing a Canada-Wide Action Plan to End Gender-Based
Violence

Responding to the Tragedy of Missing and Murdered Indigenous
Women and Girls

Supporting Access to Sexual and Reproductive Health Care
Information and Services

Other Budget 2021 Themes: Jobs Creation, Small Businesses
and Growth; Climate Action and a Green Economy; Young Canadians
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Budget 2021 and Gender Budgeting

Annex 4: Gender, Diversity, and Quality of Life
Statement

Outlines Canada’s Gender Equality Goals, which align
with the six areas of the Gender Results Framework

Defines the diversity focus for each area and can
include the following: Indigenous identity; Visible
minority status; Immigrant status; LGBTQ2 member;
Disability states; Income; Education

Measures the Impacts on gender and diversity by:
v Applying the Gender Results Framework, and
v Conducting a Gender-Based Analysis Plus on initiatives
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Measuring the Impacts on Gender and Diversity:

Gender Results Framework

Canada’s vision for gender equality and diversity to highlight the key
issues that matter most. It is a whole of government tool to:

v Track how Canada is currently performing
v Define what is needed to achieve greater equality
v Determine how progress will be measured going forward

Guides decision making on all policies, programs and measures,
iIncluding budget decisions.

Six Key Areas where change is required to advance gender equality:
1) Education and Skills Development

3) Leadership and Democratic Participation ‘

4) Gender-based Violence and Access to Justice

5) Poverty Reduction, Health and Well Being; and @

2) Economic Participation and Prosperity
6) Gender Equality Around the World @




Measuring the Impacts on Gender and Diversity:

Gender-based Analysis Plus

Gender Based Analysis Plus (GBA Plus):

e Assess how diverse groups of women, men and
non-binary people may experience policies,
programs and initiatives

* Mandatory as part of development of
Memoranda to Cabinet, Treasury Board —_—
submissions, Departmental Results Frameworks
and reports, and regulations

80%
70%

* 2018 Canadian Gender Budgeting Act enshrined =k
gender budgeting in federal budgetary and _

f. - I 40%
INancial processes 30%

* Budget 2021 saw a greater proportion of GBA+ 20%

being performed in earlier stages (see graph) -
0%

Budget 2019 Budget 2021
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Measuring the Impacts on Gender and Diversity:

GBA Plus

Findings:
Key purpose is to identify barriers to
access or unintended negative
impacts for specific groups so that
mitigation strategies or responsive impacts.
approaches can be developed to e
respond to these.

@includes Responsive

Approach
®No Responsive Approach

| |m—

Just under 10 per cent of measures Negatve

0 . g . . . mpacts

identified a possible negative impact Hany

on some groups.

v" For roughly half of these measures, a 0%  20% 40%  60%  B0%  100%

responsive approach was developed.

Where negative impacts were identified as unlikely, over 15 per
cent of measures incorporated a proactive approach to reduce
potential barriers to access.
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1) Budget 2021
https://www.budget.gc.ca/2021/home-accueil-en.html

Annex 4: https:/lwww.budget.gc.ca/2021/report-
rapport/anx4-en.html

2) Gender Results Framework

https://women-gender-equality.canada.ca/en/gender-
results-framework.html

2) Gender Based Analysis Plus

https://women-gender-equality.canada.ca/en/gender-
based-analysis-plus.htmi
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ENTERPRISES IN THE PHILIPPINES

Medium
5%
Small Men-led
10% 42%
Micro Women-led
89% 58%

IMPACTS OF THE PANDEMIC TO THE MSME SECTOR

_LL. Dwindling I,,| Difficulty in access to : t?
business finance, skills training, Difficulty in access Business "::53 Job
climate “ technology ® to market Closures F L osses
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CHALLENGES IN ACCESSING FINANCING OPPORTUNITIES

Low adoption of &®
technology and lack @
of innovation

%a Lack of Collateral

@” Inability to comply
with the
requirements of
formal lending
institutions

Scarcity of financing &
for startup
development

I Lack of information
on the credit-
worthiness of
enterprises
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Asia-Pacific
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STRATEGIES FOR FINANCIAL INCLUSION

g A -

Providing a supportive policy SUPPOMING INEWARSIONION b, 1\ ting the development of
environment for entrepreneurs Facilitating the growth of the formal economy of micro fintech and innovative
and startups startups and MSMEs and small enterprises financing alternatives

- o Encouraging efficiency and
OptImIZIng the utilization of innovation in microfinance and Strengthening monitoring of

existing free trade agreements | microinsurance for the domestic insurance sector and expanding
(FTAs) market information campaigns

Establishing an Enterprise
Rehabilitation Fund (ERF)
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Asia-Pacific
Economic Cooperation

Covid-19 Assistance to
Restart Enterprises

Program
(CARES Program)

Rehabilitation Financing Facility
that provides 0% interest rate with
up to 30 months payment terms

14,820
US D pandemic-

affected
20 6 M MSMEs
Has been 58% of
released to .

which are

women-led

PROGRAMS FOR FINANCIAL INCLUSION

CARES for Tourism
Rehabilitation of
Enterprises and Livelihood
Program
(CARES for TRAVEL Program)

Provides MSMEs in the tourism
field access to zero interest, no-
collateral loans with a loan term
period of up to four (4) years, and
grace period of up to one (1) year

394
USD 3.2M o
Has been MsMEs 91%
approved for of which are

women-led

Helping the Economy
Recover thru OFW
Enterprise Start-ups
(HEROES Program)

Loan facility for repatriated OFWs
that aims to assist them rebuild
their lives by becoming
entrepreneurs

USD 437

46’]Th Overseas
Filipino
Has been Workers

approved for

The Pondo para sa
Pagbabago at Pag-Asenso
(Fund for Change and
Development)

In 2020, over 63% beneficiaries

of small business finance
services are women
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PROGRAMS FOR FINANCIAL INCLUSION

Department of Trade and ETAAS ang Pinay MSME

Industry’s Negosyo Startup Pinay program Program Kapatid Mentor Me Program
Centers (Startup Filipina Program) (Uplift Filipino Women MSME (KMME)
(Business Centers) Program)
Equip Filipina entrepreneurs with A mentorship program that aims to
skills on digital marketing and digital boost the entrepreneurial capacity
payments, leveraging fintech to boost through improved access to
sales Mentorship, Money & Market
22 start-up 426 USD 69% or
have serviced 63% or about USD 23M Pinays women 748Th 8,884
investment MSMEs mentored 6,116
320000 Promoted entrepreneurs L . ' =l
U women Al internationally trained sales In six since 2016 women
months.
entrepreneurs.
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PROGRAMS FOR FINANCIAL INCLUSION

Survival and Recovery Aid Agri-Negosyo Loan Kapital Access for

Program
(SURE Aid Program)

Program Young Agripreneurs
(ANYO Loan Program) (KAYA Loan Program)

Provides loans for farmers, fisherfolks,

and MSMEs
offers financing to agri-fishery offers financing for startups
based micro and small and. existing agri-based
enterprises and small farmers projects of young -
USD 25 M and fishers, with 0% interest entrepreneurs and agri-fishery
USD 21 .6M Released to payable up to five (5) years. graduates aged 18-30 years old
released to MSMEs farmers and
fisherfolks

100

ACPC Agri-Credit Client

Electronic Signup System
(ACPC ACCESS)

An online application and
monitoring portal for all its
current credit programs of the
Department of Agriculture
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LEGISLATIONS FOR FINANCIAL INCLUSION FOR UNPAID CARE AND DOMESTIC WORK

d Sustainable Development Goal 5.4 —~ Republic Act 7192

‘ = | ¥ “Women in Development and Nation Building Act of 1992”

Recognize and value unpaid care and domestic
work through the provision of public services, Married persons who manage full-time the household and family
infrastructure and social protection policies and affairs, upon consent of the working spouse, shall be entitled to
the promotion of shared responsibility within the voluntary social security and contribution to provident fund.

household and the family

- USD 40 bl“.IOn _:I'-_ Domestic Workers Law

= oor roughly 20% of the Philippines GDP Provides domestic workers with health insurance, social security
is the value women’s unpaid work coverage, minimum wages, written contracts, paid leaves, etc
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IRINA SALTYKOVA, PhD.

Deputy director of ANO APE
“Ericsson Training Center”, a
member of the Committee of women
entrepreneurship development
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EAWF COUNCIL. PUBLIC-PRIVATE PARTNEURSHIP &

PROJECT S, INTERNATIONAL
ACTIVITIES SEeSS S g ACTIVITIES

IMPLEMENTATION OF < “‘ E
THE RUSSIA-WIDE ' a ;
ACTION STRATEGY |} “ »
FOR WOMEN 2017- ' 4

2022 ACTIONS
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PROJECT ACTIVITIES

PROJECTS:

Stereotypes in relation to women
and their economic impact

Women Scientists and the Global
challenges of our time

Women in digital economics. STEM
project

Women as innovators and drivers
of positive change in society

Global Platform of the Eurasian
Women's Forum

Women for sustainable industrial
development

Women in the nuclear industry: a
vector of development

APEC BEST AWARD




PROJECT ACTIVITIES

INVESTIGATION

TO DEFINE
PRIORITY OF
ACTIONS

START AND
DEVELOPMENT
OF
EDUCATIONAL
PROGRAMS:

Mom-entrepreneur;

Digital literacy for
women;

Women - leader

ACCELERATION
PROGRAMM;

STARTUP TOUR

107
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RESEARCH ON THE SITUATION OF WOMEN
Stereotypes in relation to women and their economic impact

MAIN PURPOSE OF SYSTEM RESEARCH OF WOMEN - TO DRAW THE ATTENTION OF GOVERNMENT,
BUSINESS, PROFESSIONAL ASSOCIATIONS, NON-PROFIT INSTITUTIONS TO THE TOPIC OF
SUPPORTING WOMEN'S PROJECTS IN DIFFERENT AREAS

«  Stereotype in society leads to the fact that parents are 3 times more likely to recommend their sons
to choose a profession in the digital sphere than to their daughters.

$

By the time they enter universities, the share of girls who want to devote themselves to the IT
sector is twice as low as the share of boys (7% and 14%, respectively).
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Index of digital economy readiness among
Index of digital economy women-entrepreneurs is 45 p.p. from 100

readiness % of women- P-p- S
entrepreneurs Challenges of Digitalization:

» Technology training necessity

45 . 12% of employers send employee to IT
training
D.D.

» Deficit of business representation in
Internet

, * 40% of enterprises do not have web-page,
Do not obtain o : :
information 47% do not have pages in social networks
0 security of the « Non-automated business processes
A] . 27% of enterprises led the document
circulation in paper type

companies




WOMEN IN DIGITAL ECONOMICS. STEM PROJECT

Key objectives of the project:

- Promote the development of women's * Increase the popularity of technological
entrepreneurial skills and competencies to entrepreneurship, including women's
help women successfully integrate into the entrepreneurship

digital economy

Startup Tour and the Open Innovations Forum, the
Startup Village conference, etc. are used.

000

Poccuane 8 Lenom MyamHb) KeHumHe!
Total Men Women

53% of employed Russians say that they need knowledge of information technology to work,
26% are afraid of being fired due to increasing digitalization.

Among those who lost their jobs due to the pandemic, there were many who did not have the
digital knowledge and skills necessary for the t#3nsition to "remote” (online) work.



EDUCATIONAL PROGRAMMS

@ MOM-ENTREPRENEUR

@ DIGITAL LITERACY FOR WOMEN

~

-e WOMEN - LEADER

2018 2019

According to Rosstat and the Ministry of Labor of the Russian Federation for
the period from 2018 to 2019, the share of women specialists in the field of
information and communication techhblogies increased from 17% to 21%.



APEC BEST AWARD: from 2018

|dentification and spreading “success stories” of women MSME owners & MSME

top managers and the key instruments they applied when developing businesses
across APEC economies.

Nomination - The 4-th industrial revolution project

Format: online competition

Requirements for the competition:

video presentation of a potentially replicable business model and
presentation in power point
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GLOBAL PLATFORM OF THE EURASIAN WOMEN'S FORUM

« Combine digital online community and real offline community;

« Establish systematic international cooperation, promote international relations
and contacts between women;

» Ensure the exchange of experiences and best practices between representatives
of different countries;

* Increase the role of women's leadership in social and innovative development;
» Popularize role models among women and girls;

» Develop proposals for the engagement of girls and women with labour markets,
the digital economy and agriculture on the international stage.

 Represent Russia's interests in the women's agenda on the international arena.

https:/leawf.ru/en/
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i
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Third Eurasian
Women's Forum

FORUM 2020 -




THANK YOU!

Contact information:
Mobile:+7 (985)769-16- 46;
e-mail: irina.saltikova@etc-education.com

115



Asia-Pacific
Economic Cooperation

2021/SOM2/PPWE/012
Agenda ltem: 2.4.4

Women'’s and Girls’ Digital Inclusion in Chinese
Taipei

Purpose: Information
Submitted by: Chinese Taipei

L2
W First Policy Partnership on Women and the
Economy Meeting

NEW ZEALAND

APEC 2021 25-27 May 2021

116



2021 Policy Partnership on Women
and the Economy

Women'’s and girls’ digital inclusion

in Chinese Taipei A 4
v
Shih Chun, Project Director
Counseling Project of the Digital Opportunity Center \
{ V ame ¥ in Taichung City and Nantou County i
A ‘ Ministry of Education |

g. _ 'F* May 216;*‘_} 2021 o= . "= 1



Outline

. Introduction

. The gender digital divide in Chinese Taipei
. Women’s digital application achievements and cases

. Accomplishments of women’s economic participation
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1. Introduction

Since 2005, Chinese Taipei has been promoting the policy of reducing the
digital divide, with the participation of 8 major ministries.

Promotion Project for Marching Towards a

Digital Affirmative Rights (2020-2023)

Vision

« Serving diverse ethnic, sharing the digital environment and resources.

« Regardless of gender, race, ethnic, age, occupation, birthplace, social status,
everyone enjoys digital equal rights.

Objectives

« Shared digital environment, multi-ethnic services
 Self-digital learning, promote digital human rights

« Promote ﬂgart living and drive the digital economy
3



1. Introduction — The Operations of Digital Opportunity Center

* The Ministry of Education has established Digital Opportunity Centers (DOC)
in remote towns.

 The DOC combines services such as life application or health education

information, and practical experience of new technology, to create a
healthy and gender friendly digital life.

Gender Friendly Measures

Special Courses for Women Information Dissemination
Flexible Courses Schedule Access to information appliance
and network
Childcare Service Learning Mapping

Friendly measures for new residents )

20
Lir = v/

Intergenerational Learning




2. The gender digital divide in Chinese Taipei

Women lag slightly behind men in Internet use

The proportion of people using the Internet in 2019:
83.8% for women; 88.6% for men.

88.2 88.6

I | A i |
2005 2006 2007 2008 2009 2010 2011 2012 20131?](1 2015 2016 2017 2018 2019



2. The gender digital divide in Chinese Taipei

v Women are more likely to use

Internet users’ experience in using

sl (100 persond O social media than men.

ses i 7 — Il v Women and men are similar in
Il P ‘”I online shopping, reading news,
sy e oo e g and watching live streaming.

live streaming

v Women run their own social
media groups more than men.
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3. Women’s digital application achievements and cases

Yot dduy

Digital Opportunity Center

By means of tablets, smartphones and other tools
that are accessible to women.

* Provide courses for women including social media,
instant messaging, and digital design and
marketing.

 The courses can also be combined with health
cloud and tablet teaching.

(o




3. Women'’s digital application achievements and cases

Women and girls are willing to learn
In 2020, women accounted for more
than 70% of the information courses
trained by the DOC.
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3. Women’s digital application achievements and cases

Education

« online learning

- photography

« video editing

For the elderly

« puzzle games

« social network software




3. Women’s digital application achievements and cases

Experience
new technologies

Elderly people interacting with digital robots



3. Women’s digital application achievements and cases

Health Promotion
W -

Let the elderly exercise together through ;theotr:‘;tsigﬂ;‘f:c%”rg L‘iercise e
video teaching. 127 health information. .



3. Women’s digital application achievements and cases

Digital marketing promotion

« Marketing video shooting

« Upload product photos online
« DOC Artisan brand

12



3. Women'’s digital application achievements and cases

e The Ministry of Economic Affairs provides a learning platform for women with 29

digital courses.

* The Ministry also establishes the Digital School live streaming and assists female

enterprises to improve their digital application ability.

* Through digital group counseling, the Ministry assists 94 female enterprises to

develop virtual channels and introduce business applications.

n

A E M

—

ANMES RS B




4. Accomplishments of women’s economic participation

e Use the online ordering system to take
orders and deliver goods.

e Breakthrough rural agricultural sales
difficulties, the turnover increased
several times.

e Learn about packaging design, brand
marketing, video shooting, and social media
management through online courses.
130 14




4. Accomplishments of women’s economic participation

DOC in Zhushan Township :

* A group of female trainee reproduce and introduce the local crops, such as asparagus
and yam, into new products under the guidance of DOC.

* They incorporate with digital tools for online marketing. Currently, online sales
account for 40% of total revenue and is still progressing.

-t




4. Accomplishments of women’s economic participation

Taitung : Indigenous women (Amis) gathering

® [ndigenous women work together and develop their brand by combining agriculture, rice and
indigenous culture. Through setting up website and live streaming, transfer their business
model from passive to proactive, representing the best practices and participate in business
exhibition in the Philippines.

® Through the creative and collective branding by local women, the wasted bag are transferred
into fashion bag and accelerate community economy.
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Automation Crowdfunding Industry

Sectors STEAM Enhancement
G
MSMEs Youth Era cains Connactiviy Healthy

Transportation E-Commerce Payment _Adaptability

Capacity i Entrepreneurship Ratio . occing Gap

Research Institutional engagement Reform Trade Network

Indigenous MSME Researchers Fluency visa  Participation
Inclusion 'VOrk Media = EMPOWErNG work.ife Fintech

Current Start Ups Transmon Policy

SMEs New CCGSS th
ECOﬂOmy Entrepreneurs e Restructuring Building
Structural o Jobs OI I le n nAlding G arment
. Strengthening
Inclusive miscpic

Economies e. Technology  pjyerse Target Eeanamis D Ig Ital
FS,C'B?CE-‘ trans-disciplinary gug Cross-Border Textile
ractices

Int i Governments o
WOFkShOp Gender N s Efficiency Training

nstitutions Women-led VWOMEN'S  Fisheries

Involvement F’rograrr_'r]'lmes Leadershlp BEST principles
Innovation WIN  Symposium Barriers Future

STEM Business Non-Traditional Data untapped

Asia-Pacific
Economic Cooperation
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APEC Women Builders Creating Inclusive Future

2019-2021
Chinese Taipei PPWE

Co-sponsoring economies: Australia, Canada, Chile; Japan, Republic of Korea,
Malaysia, Mexico, New Zealand, Peru, The Philippines, Viet Nam

e il
7\\ // / 2021.05. 27
.= W )
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Introductions

This project is in line with
- The APEC Economic Leaders” Declaration for 2016, 20177 and 2018
* Increasing opportunities for women towards fully realizing their
potential
* Improving women'’s leadership and skills so that they can be
Included in high-growth and high-wage sectors
- La Serena Roadmap for Women and Inclusive Growth (2019-2030)
* Address barriers to strengthen women and girls' access to and

retention in STEM education and careers.

Women Builders Creating Inclusive Future

* Improving access for women to leadership

139




Project Start Date: December 1, 2079
End Date: December 317, 2021

e of women entering the building
sector and its decision-making level.

* [0 show and
that promote women’s participation in non-traditional areas
to shrink the gender pay gap.

Women Builders Creating Inclusive Future
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1. Handbook of Role Models

2. A Pilot Survey

Project
OUtpUtS 3. Focus Group Virtual Meetings

4. The Principles as
Policy Recommendation

Women Builders Creating Inclusive Future



10 Female Role Models from /7 Economies

Australia ' Japan

‘| Kyoko Arai '

New Zealand
g Cara Berghan

Malaysia

Karlie Collis Tan Pei Ing

New Zealand
Deidre Brown

The Philippines

Maria Lourdes ‘Joy’
Martinez Onozawa

USA

Barbara Rusinko

== Chinese Taipei

i You-Hua Chen Iy
]

Chinese Taipei

¥ ¥ Chinese Taipei
s Ching-Hwa Chang

W Li-YuHsu

Women Builders Creating Inclusive Future
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4 Principles (draft)

Encourage Women’'s Participation in Building
Sector Principle

Work-family Conflicts Reduction Principle
Healthy and Safe Workplace Principle

Fair Career Development Opportunities Principle
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* Hold an online conference for Principle sharing and
discussion this July or August.

* Share the project findings to the PPWE and HRDWG (APEC
Engineers and APEC Architect).

* Promote the findings and role models via social media, and
share the Principles with other related organizations and
relevant government agencies.

-

Women Builders Creating Inclusive Future

" ar .
144 t,‘o



Asia-Pacific
Economic Cooperation

2021/SOM2/PPWE/015
Agenda ltem: 3.4C

PPWE 03 2019A - Harnessing Fintech Skills of
Women-Led Micro, Small, and Medium Enterprises
for Promoting Inclusive Growth Against COVID-19

Purpose: Information
Submitted by: Viet Nam

@
W First Policy Partnership on Women and the

NEWZEALAND Economy Meeting

APEC 2021 25-27 May 2021

145



NEW JEALAND

APEC 2021

Outcome from APEC Project
PPWE 03 2019A

Harnessing Fintech Skills of Women-led

MSMEs for Promoting Inclusive Growth
against COVID-19

Thursday 27 May,
02:00 (NZT)

rr
Join, Work, Grow. Together. A

Havmi &, i o, Taiki e "E@\} e
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e PROJECT OVERVIEW

NEW JEALAND
Economic Cooperation APEC 2021

Project Name:
Harnessing Fintech Skills of Women-led MSMEs for Promoting Inclusive Growth

Proposing Economy:
Viet Nam

Co-sponsoring economies:
Australia; Canada; Chile; China; Republic of Korea; Malaysia; Mexico; New Zealand; Philippines;
Papua New Guinea; Russia: Chinese Taipei; Thailand

Workshop date:
/ — 8 December 2020

Join, Work, Grow. Together.
Havmi &, i o, Taiki e

147

€



e OBJECTIVES

NEW JEALAND

APEC 2021

|[dentify key opportunities and challenges that MSMEs are facing with regard to fintech
issues, enhance the participants’ understanding of the role of fintech in MSMES’
development.

Share best practices on how women-led MSMEs can maximize the benefits and mitigate the
potential risks of fintech for their better capital.

Develop a set of recommendations for policy makers or government officials in designing
and implementing policies/regulations that mandate non-discrimination in access to credit
based on gender and marital status, help create favorable environment to accelerate the
development of fintech and the ease-of-doing-business for enterprises providing fintech
services.

Set up a multi-stakeholder network among project participants for further coordinating
activities

Hawmi &, Huoi e, Taikie,

Join, Work, Grow. Together. (it {%
148



W POLICY RECOMMENDATIONS

NEW JEALAND

APEC 2021

Draw special attention to the need to harness skills for women to encourage their financial
inclusion through Fintech in a fast-growing digital age of economy development in APEC
region.

Pursue active engagement and outreach initiatives to help women stay up to date on the
latest Fintech trends in MSMEs management.

Exploring Fintech solutions for women participation in MSMEs toward financial inclusion and
economic recovery in the APEC region

Encourage gender-inclusive Fintech ecosystems with a defined regulatory framework

Strengthening PPWE and APEC cooperation in harnessing Fintech for women-led MSMEs

towards financial inclusion

Join, Work, Grow. 'I'ngetllf'r. i {{F\)

Hawmi &, Huoi e, Taikie,
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Ministry of Foreign Affairs of Japan

PPWE 03 2020A

Individual Action Plan (IAP) for
the Enhancement of the Ratio of
Women'’s Representation in
Leadership

(Final Review Study and Online Workshop)

01
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Ministry of Foreign Affairs of Japan

Project Summary

Recognizing that increasing the participation of women in
economic activities will serve as a catalyst to promote economic
growth, Japan has launched the project “Individual Action Plan
(IAP) for the Enhancement of the Ratio of Women’s
Representation in Leadership” in 2015. This is the 5th and the
final year of the IAP project. We will conduct the final review
study and hold a workshop in October 2021.

153
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Ministry of Foreign Affairs of Japan

Outputs

Research and Analysis

Review the previous IAP results and integrate them into the final
findings. And also conduct research and analysis on best practices in
women’s leadership of public and private sectors in APEC economies.

Outcome will be presented at workshop.

Virtual Workshop (Public-Private Dialogue)

One-day workshop in October to discuss how to promote the economic
participation of women, towards the realization of inclusive growth
based on The La Serena Roadmap for Women and Inclusive Growth with
speakers who are experts in various fields in relevant this project and

women’s leaders.

The possible speakers may include

e Those who are working on policies that contribute to the promotion of
women's leadership

* Women who are active in leadership

» Those who are contributing to gender equality in employment, such as
recurrent education and increasing male participation in childcare

03 e Those who are engaged in efforts to promote women in STEM or STEAM

fields or women who are active in these fields, and so on.
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Ministry of Foreign Affairs of Japan

Project TimelLine

Milestones and Deliverables

2021
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SEP

NOV

Period of Tender for Contractor

A final report for IAPs and
research and analysis on best
practices in women'’s leadership

Workshop
(Public-Private Dialogue)

Final Study Report 04



Asia-Pacific
Economic Cooperation

2021/SOM2/PPWE/017
Agenda ltem: 3.4E

PPWE 05 2020A — Effects of Policies Promoting the
Work-Life Balance in the Development of Women
Who Lead Micro, Small, and Medium Enterprises, in
the Context of the Post COVID-19 Economy
Recovery

Purpose: Information
Submitted by: Peru

@
W First Policy Partnership on Women and the

NEWZEALAND Economy Meeting

APEC 2021 25-27 May 2021
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APEC Project PPWE 05 2020A - “Effects of
Policies Promoting the Work-life Balance in
the Development of Women who Lead
MSMEs, in the Context of the Post COVID-19
Economic Recovery”

PPWE1 - 25 to 27 May, 2021
Proposing Economy: Peru
Co-Sponsoring economies: Russia; Malaysia; Japan; Republic of Korea; Thailand;

Chinese Taipei and Canada.
.......
PERU d 'aM Je y %
Poblac s Vulnerables ..r‘, "
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Project design and objective

Main Objective: Identify and disseminate the policies promoted by APEC

economies to achieve work-life balance and their effect on the development
of women leading MSMEs considering an intersectional approach with a gender
perspective and the impact of COVID-19 economic recovery.

Outputs: (i) Conceptual framework and systematic literature review; (ii)
Qualitative and Quantitative Report; (iii) Virtual discussion sessions; (iv) Final
report; (iv) Toolkit.

Outcomes:

a)

b)

Detailed and updated findings on the current work-life balance situation in
APEC economies and the policies, programs and initiatives implemented
and/or in the process of implementation by the public sector.

increased awareness and participation of APEC member economies,
academia and other stakeholders - on work-life balance and its impact on
women leading MSMEs.

Promote the implementation of best practices and policy
recommendations. 158

l This Project is

approved in principal,
still working though
the Quality
Assessment process




Thank you very much!

Ministerio “ "‘Hﬁ”
- ; o BICENTENARIO
PERL) | de la Mujery pRAD 2031
Poblaciones Vulnerables """"i"'l .l'#\
-'u‘n\\




Asia-Pacific
Economic Cooperation

2021/SOM2/PPWE/018
Agenda Item: 3.4F

APEC Business Efficiency and Success Target
Award 2021

Purpose: Information
Submitted by: Russia

@
W First Policy Partnership on Women and the

NEWZEALAND Economy Meeting

APEC 2021 25-27 May 2021
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& 9KOHOMMWYECKOIO PA3BUTUS
¥ POCCUWCKOW ®EAEPALIMK

APEC BEST AWARD-2021

APEC PPWE1, 27 May 2021

NATALIA STRIGUNOVA

DEPUTY DIRECTOR Of DEPARTMENT OF
MULTILATERAL ECONOMIC COOPERATION

AND SPECIAL PROJECTS

MINISTRY OF ECONOMIC DEVELOPMENT OF THE
RUSSIAN FEDERATION
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APEC BEST AWARD-2021

November 3 — online award ceremony

o @

.-

Objectives: Opportunities:

++ Sharing best practices of women o | . tati kil
entrepreneurship % Improving presentation skills

P . ’0‘ H .
+ Digital economy, care economy, social * Improving management skills

entrepreneurship, family business
+ New business partnerships

+»+ Replication of most effective business

models in Asia Pacific < Networking of APEC women-owned MSMEs,
consultants, mentors and investors

¢ Internationalization of women-led
MSME'’s, development of trans-border % Mentorship
trade export

. o . % Mass media and public community attraction to
< Women leadership in business women-owned MSMEs and business-women
recognition

+ Popularization of entrepreneurship as a
carrier development opportunity
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@

5-years history:
+ Lima, Peru, June 2016 (~100 participants)

+ Hue, Viet Nam, September 2017 (more than 150
participants)

% Port-Moresby, PNG, September 2018 (more than 200
participants)

+ La Serena, Chile, October 2019 (more than 120
participants);

+» Moscow, Russia, November 2020, virtual format
(around 800 viewers).



APEC BEST AWARD-2021

Nominations:

APEC BEST AWARD - Grand prix

Indigenous community support

International attractiveness

The Best business sustainability in tackling pandemic
The 4-th industrial revolution project

The Best Family business support

The Best Top Manager in post-pandemic economy
(separate competition)
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APEC BEST AWARD-2021

November 3 — ceremony

Timeline (2021):

< May 5: updated TOR of APEC BEST AWARD-2021 circulated (deadline- June 5)

% August 25: identify competition criteria to define the best projects for the APEC
BEST AWARD

% October 1: finalize the short list of candidates and Jury members representing
APEC member economies; introduce participants of the AWARD to

consultants/mentors
¢ October 12: collect applications from participants
++ October 16: collect presentations from the participants (Power Point)
+ October 23: consult with Jury members
+ October 26: collect final video presentations from the participants
+ October 29: The Entrepreneurial part of the Contest (only for Jury)
«* November 1: The Top-Managers’ part of the Contest

«* November 3: APEC BEST AWARD ceremony on-line
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Thank you for attention!

APEC BEST AWARD Russian team - always open for your
guestions and comments

strigunova@economy.qgov.ru
irina.saltikova@etc-education.com
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Agenda Item: 3.5

Achieving the La Serena Roadmap Targets

Purpose: Information
Submitted by: Policy Support Unit, APEC Secretariat

@
W First Policy Partnership on Women and the

NEWZEALAND Economy Meeting

APEC 2021 25-27 May 2021
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APEC Secretariat, Policy Support Unit

2 Meeting of the Policy
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25-27 May 2021

Advancing
Prosperity
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La Serena Roadmap for Women and
Inclusive Growth (2019-2030)

** Roadmap seeks to “address the systemic barriers that limit the economic
empowerment of women of all backgrounds and maximize their economic
potential”

** Roadmap encourages actions in 5 cross-cutting key areas:

» Empowering women through access to capital and markets

» Strengthening women’s labor force participation

» Improving access of women to leadership positions in all levels of
decision making

» Support women’s education, training and skills development and
access in a changing world of work

» Advancing women’s economic empowerment through data collection
and analysis

Asia-Pacific
Economic Cooperation



La Serena Roadmap for Women and
Inclusive Growth (2019-2030)

Roadmap endeavors to achieve 4 targets:

1. Have in place laws, policies, and regulations that prohibit
discrimination on the basis of sex in employment access,
opportunities and conditions.

2. Have in place non-discrimination laws, policies and regulations that
provide equal access to capital and credit for both sexes.

3. Increase the region’s gender balance among STEM graduates in
tertiary education, and in positions in research and R&D.

4. Increase the region’s gender balance in leadership positions, closing
the gap for women.

Asia-Pacific
Economic Cooperation



Target #1: Have in place laws, policies, and regulations that prohibit
discrimination on the basis of sex in employment access,

opportunities and conditions.

Progress in the APEC region, but still more work can be done...

Paid parental leave
e 10
Paid maternity leave of at least 14 weeks 1
13
Penalizing or preventing dismissal of pregnant —_5
17

women

Equal remuneration for men and women for ‘
work of equal value 9
Women can sign a contract and register a _ ﬂ:
business in same way as men
Women can do the same night hours as men _ 1
Women can do same work as men can do
(2018) - SUpP

Non-discrimination based on gender in hiring _?
18

2010 m 2020 Y ] 10 15 20
Number of APEC economies
Asia-Pacific
Economic Cooperation



Target #2: Have in place non-discrimination laws, policies and
regulations that provide equal access to capital and credit for both

Sexes.

No discrimination by creditors on the
basis of sex or gender in access to
credit

Equality of inheritance rights between
men and women

Equal access to assets in most
APEC economies, but more
than half of APEC economies
do not have laws prohibiting

credit discrimination based

19
IR on sexor gender

m2010 m2020 0 5 10 15 20
Number of APEC economies

Women and men have equal access to
ownership

Reporting of utility bill payments to
credit bureaus

Despite progress achieved ‘ g
in APEC, information in
credit bureaus that could
facilitate credit to women-
owned MSMEs is not
available in many APEC

members.
Number of APEC economies

Main source: World Bank Copyright © 2021 APEC Secretariat

Reporting of retail loan satisfaction to
credit bureaus

Reporting of formal micro-loans to
credit bureaus

E 2013 m 2018 0



Target #3: Increase the region’s gender balance among STEM
graduates in tertiary education, and in positions in research and
R&D.

% of STEM graduates who are female % of R&D personnel who are female

AUS 2011 30.2 CHL2010 e 27.6
AUS 2017 32.1 CHL2017 S 39,7
BD 2010 41.7
BD 2018 54.3 PRC2010 m—— 5.6
CHL 2010 m——— 20.2 PRC2018 M 26.8
CHL 2017 me—— 18.8 JPN 2010 m—— 19.1
KOR 2011  me——27.1 JPN2018 E— 2.0
KOR 2017 maassssssssssss 252
MSA 2010 eSS 42 3 KOR 2010 mea—— 22.2
MSA 2018 EEEEEEEEEEEEESS——— 34,2 KOR 2018 s 24,7
NZ2013 =e—— 34.1 MSA 2010 T 46,9
NZ 2017 s 35,0
SGP 2010 2|7 MSA2015 I 46.7
SGP 2019 meEEEEEEEEEEEEEEE—— 34,2 CT 2010 M 259
CT 2019 meeesssssss—— 23,1 CT2019 M 26.7
CT 2019 PSS 25.0
US 2010 e— 3] 4 00 100 200 300 400 500 600
US20le mEEEaEEsSEmmmmmmmmm 34,0
VN 2010  se— 23.5 Patchy data. APEC is far from

gender parity in most APEC
economies with data available

0 20 40

Main source: UNESCO Copyright © 2021 APEC Secretariat



Target #4: Increase the region’s gender balance in leadership
positions, closing the gap for women.

Women'’s representation in political leadership has improved in recent
years, but it is far from achieving gender balance. Data on private sector
female leadersip is scarce, but anecdotal data provides a similar conclusion

Women's Political Empowerment

18.4
|l44‘ ‘ | ‘ ‘ ‘ ‘ ‘

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

M Proportion of seats held by women in parliaments (%) Women in ministerial positions (%)

.ﬂ‘ Asia-Pacific
”Ec Eeono:tfe Cooperation

Main source: Inter-Parliamentary Union. Copyright © 2021 APEC Secretariat




Final Remarks

« Important to improve data collection to produce sex-disaggregated
data to assist in the formulation of women-related policies and measure

progress.

* There has been progress in the APEC region to get closer to the four
La Serena Roadmap targets.

« However, data available shows that APEC region is still collectively
far from achieving those targets.

 More work is needed to achieve gender balance

« Governments should focus their efforts in implementing laws and
regulations (and enforcing them) to equal the level field and
provide women with same opportunities that men have.

2.7 Asia-Pacific
Economic Cooperation



Find out more
APEC Online and Social Media

apec.org

@APECnews

@APEC
@Rebecca_APEC

@apec

APEC - Asia-Pacific Economic Cooperation
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