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The 45th APEC HUMAN RESOURCES DEVELOPMENT WORKING

GROUP (HRDWG) MEETING

9 - 11 February 2020, Putrajaya, Malaysia

HRDWG Lead Shepherd — Professor Dong Sun Park, Korea

Co-Chair —-Mr. Lugman Ahmad, Malaysia

Day 1: 9 February 2020 (Sunday)
Millennium Ballroom Il, Le Meridien Putrajaya

8:00-9:00

Lead Shepherd’s Advisory Committee (LSAC) Meeting
Closed Meeting—only for EDNET, CBN, LSPN Coordinators,
HRDWG LS Advisor on Disability Issues, APEC Secretariat, and
Host economies of APEC 2019 (Chile) and 2020 (Malaysia)

I. Opening Session

9:00-9:15

HRDWG Lead Shepherd: Opening Remarks and introduce HRDWG Leadership team
for 2020

HRDWG Lead Shepherd Prof. Park to make the opening remarks and introduce:
e Co-Chair of Malaysia, Dr. Maziah Che Yusoff;
e New CBN Coordinator, Mr. Che-Shang Huang;
e EDNET Coordinator, Dr. Wang Yan;
e New LSPN Coordinators, Dr Zaki Zakaria and;
e Program Director of APEC Secretariat, Mrs. Liu Zhongzhen

9:15-9:20

Co-Chair: Welcoming Remarks

The Co-Chair of Malaysia to welcome HRDWG members and brief on the meeting
arrangement

9:20-9:30

Adoption of the agenda

HRDWG Lead Shepherd invites members to adopt the agenda
(If you have new presentation to be added up, please make an update during this
item)

9:30-9:50

Presentation on Malaysia’s 2020 priorities, followed by Q&A

Malaysia to present on its Host Economy priorities for 2020, highlighting those of key
relevance to HRDWG, followed by Q&A

9:50 -10:05

a)

HRDWG Ministerial Meetings HRDWG Updates
EDNET Coordinator to give overview of APEC Education Ministerial Meeting (AEMM)
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b) CBN, LSPN Coordinators to give overview of APEC Human Resources Development
Ministerial Meeting (HRDMM)

c¢) HRDWG Lead Shepherd to call for voluntary economies to host the Ministerial
meetings in the coming years

10:05-10:30 HRDWG Family photo and coffee break
[I. Discussion Session
10:30-12:00 1. Discussion topic 1: Malaysia’s Proposal on Future of Work in Digital Age (Led by
Malaysia)
a) Malaysia to present a brief note on proposal to be used as a referral document by
APEC economies on Future of Work in the Digital Age
b) Word Bank to present on the future work in Digital Age
c) All economies are invited to comment on the brief especially regarding priority areas
that had been identified as this document will be one of the deliverables of APEC
2020
12:00-1:30 Lunch break
1:30-3:00 2. Discussion topic 2: Measuring Gig Workers: Issues, Challenges and Way Forward (Led
by Malaysia)
*Note:
Gig economy is essential for future of work, as more people are lured by the flexibility offered
in determining where, when and how they should work.
In this session, HRDWG will discuss in regard to the concepts and definitions of gig workers as
well as the method used for data collection and estimation of statistics pertaining to gig
workers.The way forward for optimising data collection costs is by using administrative
records as well as leveraging the emerging technologies offered by Big Data Analytics (BDA)
and Artificial Intelligence (Al).
Thus, the sharing on how this is done by the other economies will be greatly appreciated. As
we work to formalize all sectors of the economy, it would also be interesting to share on how
the other economies work to make business registration compulsory for all enterprises and
how this administrative records are shared and used for estimations of labour market
statistics.
a) Malaysia: GIG Workers: Malaysia’s Labour Supply Perspective
b) Chinese Taipei: Labor Relations and Labor Rights Protection in the Platform Economy
under Chinese Taipei’s Digital Economy - Current Situation and Recent
Developments
3:00-3:30 Coffee break
lll. Cross-fora Collaboration Session
3:30-3:40 1. Briefing on the White Paper and the APEC Digital Hub for Mental Health - HWG
Guests:
Ms. Allison DesRosiers-Rodriguez from HWG Co-Chair office
Ms. Rachel Kirkland from HWG Co-Chair Office
Dr. Murphy Strategic, Initiatives Director of the APEC Digital Hub for Mental Health
Dr. Lam Executive, Director of the APEC Digital Hub for Mental Health
3:40-3:50 2. Sharing of “Al For Social Good” Project — Association of Pacific Rim Universities

(APRU)
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Guest: Mrs. Christina SCHONLEBER from APRU

3:50-4:00 3. Presentation on La Serena Roadmap on Women and Inclusive Growth — PPWE
Guest:
Mr. Marcos Costela from PPWE
4:00-4:10 4. Report on TPTWG project on Transport Education — Russia (TBC)
4:10-4:20 5. Member economies to present their work or plan related to cross-fora collaboration
and general discussion
a) The US: Gender and Structural Reform (EC-led)
b) The US: Women in STEM (U.S.-supported, PPSTI-led)
4:20-4:50 Coffee break
IV. Project Session
4:50 - 5:00 1. APEC Secretariat update
c) APEC Secretariat to review the outcome of HRDWG in 2019
d) APEC Secretariat to brief on the Session | for 2020
5:00-5:20 2. HRDWG ToR
a) Members to share the views on the minimum number of co-sponsorship for HRDWG
Concept Note
b) Members to endorse the relevant wording in term of co-sponsorship requirement in
HRDWG ToR
5:30-6:30 3. HRDWG Projects and Initiatives
*Note: For HRDWG projects that are multi-network, whole-of-HRDWG in nature only
e POs of approved HRDWG projects (either self-funded or APEC-funded) that have
events scheduled in 2020 are invited to give a brief on the topic, date and location (by
using the standard slides provided by APEC Secretariat)
e Due to the time constrain, new CNs are suggested to go to Network meetings for
clarification in order to solicit members’ feedback and expression of co-sponsorship.
The slots of the plenary meeting are limited and will be confirmed on a first-come
first-served basis
e Members to present key findings or initiatives related to HRD work
e Members are required to submit the point slides in advance of the documentation
submission deadline, late submission will not be accepted
e Members will have up to 5 minutes for their presentation
Inputs from members (TBC)
a) 5:30-5:45 / Findings of two HRDWG studies on labour mobility/labour market data
collection and capacity building (Australia)
Australia will share the findings of labour mobility and labour market data collection
and lead a discussion on the related work
b) 5:45-5:50 Project DARE: Closing the Digital Skills Gap (the US)
6:25-6:30 4. Wrap up of the Day-1 and Next Steps
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Day 2: 10 February 2020 (Monday)

9:00 - 5:00

- CBN, EDNET and LSPN meetings
Meeting Agenda is provided by each Network Coordinator

Meeting Venue:

HRDWG-CBN Millennium Ballroom II, Le Meridien Putrajaya
HRDWG-EDNET Atelier Room 1,2 & 3, Le Meridien Putrajaya
HRDWG-LSPN Millennium Ballroom |, Le Meridien Putrajaya

Day 3: 11 February 2020 (Tuesday)

9:00-12:30

- CBN Women'’s Economic Empowerment, New Media Digital Upskilling Workshop
(HRD 01 20208)

- EDNET meeting

- LSPN meeting

Meeting Agenda is provided by each Network Coordinator

Meeting Venue:

HRDWG-CBN Millennium Ballroom I, Le Meridien Putrajaya
HRDWG-EDNET Atelier Room 1,2 & 3, Le Meridien Putrajaya

HRDWG-LSPN Millennium Ballroom [, Le Meridien Putrajaya

12:30-2:00

Lunch break

V. HRDWG Networks and related issues

2:00-2:45

1. Key outcomes of Network Meetings

CBN, EDNET and LSPN Coordinators to present key outcomes of Network meetings
and intersessional work (15 minutes for each Network presentation), followed by
general remarks and discussion

Note: Network reports will subsequently be shared via email with HRDWG members for
inter-sessional comment and endorsement

2:45-3:00

2. Disability-related work in HRDWG

Presentations invited by Mr. You Liang, Advisor to the HRDWG Lead Shepherd on
disability-related issues and their recommendation towards HRDWG projects:

a) Dr. Amar Singh, on education and disability

b) Ms. Mary Chen, on employment and disability

3:00-3:30

Coffee break

VI. Looking ahead

3:30-3:40

1. HRDWG Updates

a) HRDWG Lead Shepherd calls for members’ review and update on HRDWG Key
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Documents such as HRDWG Strategic Plan 2017-2020, Terms of Reference (TOR).

b) Malaysia to give a brief on the meeting arrangement of the 46™ HRDWG plenary
meeting in Aug.
3:40-3:50 2. HRDWG work plans for 2020
Co-Chair of Malaysia invites members to review, update and endorse the HRDWG
Work Plan for 2020
3:50-4:00 3. Other Business
Members to share the views of the prospect of HRDWG in the coming years
4:00-4:30 Coffee break
VII. Wrap Up Session
4:30 - 4:50 1. Adoption of the meeting summary
4:50 - 5:00 2. Adoption of the Document Classification List
5:00-5:10 3. Concluding remarks by HRDWG Lead Shepherd
Lead Shepherd to provide a summary of key outcomes and inter-sessional work
Note: HRDWG Summary Report will subsequently be shared via email with HRDWG members
for inter-sessional comment and endorsement
5:10-5:20 4. Closing remarks by HRDWG Co-Chair

53




o~ ¥eegik g mHA 2 €3 (LSPN)
APEC LABOUR AND SOCIAL PROTCTION NETWORK (LSPN) MEETING

[10-11 February 2020]
Putrajaya, Malaysia

AGENDA
Day One (Monday, 10 February 2020)
9:00Introductory remarks

LSPN Coordinator (Malaysia)
Host economy representative (Malaysia)
General introductions (all delegations)

P wWwNPR

Adoption of the meeting agenda

9:30Session 1: Progress and priorities

Delegates will discuss the broad-ranging tasks assigned by Ministers and Senior Officials
that are relevant to LSPN, review progress on the implementation of major agreed
strategies, and decide how the network should approach these.

e Reflection of APEC 2019 outcomes, opportunities and challenges (Chile)
e Progress on the HRD Ministerial Action Plan 2015-2018
(Ms. Liu Zhongzhen, Program Director HRDWG)
e APEC 2020 priorities, activities and opportunities for LSPN (Malaysia)
e Proposed tool for tracking progress on the implementation of the APEC
Framework on HRD in the Digital Age (Australia)

e General discussion

10:20 Family photo and Morning Coffee Break

11:00 Session 2: Project activity

Delegates will discuss projects recently completed, underway or proposed. Economies are

welcome to suggest ideas for new projects and workshop these with other delegates. Up

to 10 minutes per presentation, followed by discussion. ~ Members are requested to
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present on their projects at either the HRDWG plenary or the relevant Network meeting,
but not both.

A) Recently completed projects
i. APEC Forum on Closing the Digital Skills Gap (United States)
ii. Pathways to Gender Inclusion in the 4™ Industrial Revolution: How can
technology close the gender gap and deliver economic gains for women?
(Australia)

B) Projects underway
Please write project title and economy name here

C) Proposed projects
i. 2020 APEC Forum on Closing the Digital Skills Gap: A Focus on
Measurement and Digital Readiness (United States)
ii. Social Protection Forum for Digital Platform Economy (Malaysia)
iii. APEC Capacity Building Workshop on the Future of Works (Malaysia)

12:30 Lunch Break

14:00 Session 3: Economy Updates

This is the traditional sharing of general labour and social protection developments by
each APEC member economy. It is an opportunity to quickly hear about some of the key
issues on the minds of each economy, any significant policy changes, or their approach to

one or more key issues for inclusive growth.

Updates by APEC member economies on key labour and social protection issues and

developments (all economies — around five minutes each)

15:30 Afternoon Coffee Break

15:50 Session 4: Policy Discussion
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In this session, delegates will discuss thematic topics that are relevant to APEC priorities
for 2020 and the APEC Framework on Human Resources Development in the Digital Age.
Economies are invited to lead a 20-minute discussion on these thematic topics.

Theme 1: Labour market trends in the Asia-Pacific region
i.  World Bank Malaysia

Theme 2: The platform economy: social protection challenges and opportunities

i. Proposed cross-fora collaboration with HWG to share perspectives on
Workplace Mental Health: Transition Towards Future of Work (TBC).

ii. International Labour Organisation

16:40 General Discussion and Conclusion

17:00 End of Day One

Day Two (Tuesday, 11 February 2020)

9:00 Recapping Day 1 and brief overview of Day 2 agenda
9:10 Session 4: Policy Discussion

Theme 3: Modernising employment services —

i. Australia

Theme 4: New methods of assessing changes in skills and demand
(evidence-based approach to policy design)

i. World Bank Malaysia

ii. United States (TBC)

iii. Malaysia

10:30 Morning Coffee Break

10:40 Session 4: Policy Discussion (cont)
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- General Discussion

11:00 Session 5: Plans for APEC HRD Ministerial meeting

Delegates will discuss plans for the next ministerial meeting. This will include a
preview of New Zealand host year in 2021. The last HRD Ministerial Meeting was
held in 2014. In previous years, LSPN provided insights and advice on
preparations for HRD Ministerial meetings.

a) Discussion and suggestions for the next HRD Ministerial meeting

b) Preview of Upcoming LSPN Meeting in SOM3

c) Other business

11:50 Presentation of the draft LSPN Meeting Summary Report

The LSPN Coordinator will present the Summary Report to the HRDWG Closing
Plenary after the lunch break. A comprehensive meeting report will be circulated
to LSPN members by e-mail for inter-sessional endorsement.

12.20 Closing Remarks by the Co-Chair and the LSPN Coordinator

12:30 Meeting concludes
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09:00-09:30

09:30-09:40

09:40-10:00

10:00-10:30

10:30-11:00

11:00-12:45

12:45-14:00

37th APEC HRDWG Education Network Meeting

10-11 February 2020 Putrajaya, Malaysia

DRAFT AGENDA

Day 1 (10 February 2020 — Monday)

1. Opening Session
1.1 Welcome remarks by EDNET Coordinator & Malaysia Co-Chair
1.2 Introduction of Participants

2. Adoption of the Agenda
3. Reflection on the outcomes of APEC 2019

4. Malaysia's 2020 Priorities and its link to EDNET

Group Photo & Tea Break

5. Knowledge Sharing Platform on Case Studies Based on Objectives
and Priority Actions of APEC Education Strategy

Theme 1: Competencies: Empowering the 21% Century Learners and
Educators
Digital Learning Platform: Partnership in Teaching and Learning
Malaysia
Theme 2: Employability: Education, Skills and Transition from School to
Work
Qualification Frameworks

New Zealand, Australia and Malaysia
Theme 3: Innovation: Innovation in Education from Policy Development
to Implementation
Vocational Education Reform

New Zealand

Lunch Break
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14:00-16:00

16:00-16:30

16:30-17:30

17:30-18:00

18:00-18:10

08:30-09:30

09:30-10:00

10:00-10:20

10:20-10:50

6. Reports on Recently Completed, Ongoing and Proposed Projects
The leading economies of the projects shall report on recently completed
projects, ongoing projects and also newly proposed projects. (Open
invitation to all delegations based on registration / 5 - 8 min per
presentation. Members are requested to present on their projects at either
the HRDWG plenary or the relevant Network meeting, But not both.)
Completed Projects:

1. APEC Women in Research Fellowship (Australia)

2. APEC Future Education Consortium (AFEC)/ APEC Learning Community
Builders for Shared Prosperity (ALCom)/ APEC e-Learning Training Program
(AeLT) /APEC Community for Education Innovation (CEDI) (Korea)

Ongoing Projects:

Inclusive Mathematics for Sustainability in a Digital Economy (InMside) (Japan)

APEC Online Education Workshop Series (Australia)

Actualization of Integrated STEM Degree Programmes (Malaysia and Singapore)

Expand Cooperation Among APEC Economies Throughout Language Education

I1: Innovative Modes of APEC Cooperation for APEC Bilateral and Multilateral

Education (China)

7. Regional Industry-Academia Collaboration for Talent Development and Inclusive
Growth: Skill Training, Internship, Jobs and Women (Chinese Taipei)

8. APEC Forum on Digital Innovation and Entrepreneurship (I1): Building Capacity
and Collaborative Connectivity for Women and Young Entrepreneurs (Chinese
Taipei)

9. Cross-Border Human Capacity Building for Glocalized Scientific Literacy: Phase
2_Longitudinal Exchange and Community Formation of STEM+ Education for
School Girls, Women, and Teacher Professional Development (Chinese Taipei)

w

o gk

Tea Break

6. Reports on Recently Completed, Ongoing and Proposed Projects
(Cont’d)

New Projects:

10. Informatics and Data Science Education Reform for Digital, Inclusive and
Sustainable Society (InMside 1) (Japan)

11. #mydigitalmaker APEC TeenTech Challenge (Malaysia)

12. Wellbeing in the Digital Age: Phase | (New Zealand)

13. APEC School Leadership Project (Korea)

14. Strengthening Sports Talents Cultivation in the Digital Economy (Chinese Taipei)

7. Progress Report on Implementing APEC Education Strategy and its
Action Plan

8. Wrap-up of the Day

Day 2 (11 February 2020 — Tuesday)

9. Summary Note Drafting Committee Session

10. Discussion on Coordinating Mechanism on Disability Issues

11. Discussion on Baseline Report on Current Education Status in Asia
Pacific Region

12. Cross-Fora Presentation and Collaboration
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10:50-11:00
11:00-11:20

11:20-11:50

11:50-12:00

UNICEF
13. Discussion on EDNET Coordinatorship

Tea Break

14. Presentation of Draft EDNET Meeting Summary Report
Discussion of Report of EDNET to HRDWG Plenary Meeting. The
Summary Report will be subsequently shared via email with HRDWG
members for intersessional endorsement.

15. Concluding Session
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45"™ APEC HRDWG CAPACITY BUILDING NETWORK (CBN) MEETING

Monday, 10 February 2020

Putrajaya, Malaysia

Draft agenda (as of 5 February 2020)

09:00 Session 1: Opening & Introduction

1.
2
3
4
5.
6
7
8
9

Remarks by CBN Coordinator and Co-Chair (Chinese Taipei and Malaysia)
Remarks by HRDWG Lead Shepherd

Introduction of the Participant Economies (All)

Adoption of the Agenda

Update of Project Guidelines/Funding Criteria (APEC Secretariat)

CBN 2019 Reflections and 2020 Outlook (CBN Coordinator)

Group Photo

APEC 2020 Priority Areas and its link to CBN’s current work (Malaysia)
Review of CBN Work Plan (CBN Economies)

10:10 Tea/coffee break

10:30 Session 2: Achievements, Plans, Actions and New Directions

In response to APEC themes of “Connecting People, Building the Future,” and “Optimising

Human Potential for a Future of Shared Prosperity,” CBN makes collective contributions to

the following priority areas with joint efforts: Trade and Investment; Digital Economy and

Technology; and Innovative Sustainability.

(Up to 10-15 minutes per presentation, followed by general discussion)

10.

11.

12.

13.
14.

Sub-regional pilot of the APEC Occupational Standards in the Travel, Tourism and
Hospitality Industry (Australia)

Women'’s Economic Empowering, New Media Digital Upskilling (Chinese Taipei)
Actualization of Integrated STEM Degree Programmes: A Model to Inform, Catalyze
and Shape Inter- and Trans-disciplinary University Education (Malaysia and
Singapore)

APEC Closing the Digital Skills Gap Forum/Project DARE (United States)

Open to economy (TBC)

12:00-14:00 Lunch Break
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14:00 Session 3: Achievements, Plans, Actions and New Directions (Continued)

15. International Workshop on Qualifications Framework for Vocational Education and
Training (Chile)

16. Capacity Building Program for Skills Competition in Asia-Pacific Region (Korea)

17. APEC Skills Development Capacity building Alliance (ASD-CBA): 2019 Event
Competency Digital Upskilling Program (Chinese Taipei)

18. Promoting Lifelong Vocational Skill Development in the Era of Technological
Revolution (China)

19. Open to economy (TBC)

15:30 Tea/coffee break
15:50 Session 4: cross-fora exchange and collaboration

20. APEC Women Builders Creating Inclusive Future (PPWE)
21. Open to economy (TBC)

16:10 Session 5: Closing

22. Other business
23. Confirmation of Record and Adjournment

24. Closing Remarks by CBN Coordinator and Co-Chair (Chinese Taipei and Malaysia)

17:00 The End
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Informal Consultation Session on 7" AEMM

12-13 February 2020
Atelier 1, 2 and 3, Le Meridien Hotel, Putrajaya, Malaysia

AGENDA

Day 1 (12 February 2020 — Wednesday)

1. Opening Session
09:00-09:30 1.1 Welcome remarks by EDNET Coordinator & Malaysia Co-Chair
1.2 Opening remarks by HRDWG Lead Shepherd

2. Taking the AEMM Forward
2.1 Review of the 6" AEMM

09:30-10:30 Peru & Russia

2.2 Progress of APEC Education Work Since the 6™ AEMM
EDNET Coordinator

10:30-11:00  Group Photo & Tea Break

3. Theme and Priorities of 7" AEMM
11:00 - 12:00 3.1 Policy Challenges in Implementing APEC Education Strategies
2016 — 2030

12:00-14:00 Lunch Break

14:00-15:00 3.2 Discussion on Priority Areas of 7" AEMM

4. Modality of 7" AEMM
15:00 - 16:00 4.1 Discussion on the Modality of 7" AEMM
4.2 Discussion on Side Events of 7" AEMM

16:00-16:30  Wrap-up of the Day

Day 2 (13 Februar y 2020 — Thursday)

63



5. Deliverables of 7" AEMM
5.1 Joint Statement
5.2 Progress Report on the Implementation of the APEC Education
09:00-10:30 Strategy
5.3 Updated Baseline Report and Synthesis of Baseline Report
5.4 Policy Briefs
5.5 Others

10:30-11:00 Tea Break

11:00-11:30 6. Discussion on Next Preparatory Meeting of the 7th AEMM

11:30-12:00 7. Concluding Session
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45t APEC HRDWG CAPACITY BUILDING NETWORK (CBN) MEETING
Optimizing Human Potential through New Approaches to Skills Citizens in

Digital Age

Women’s Economic Empowering, New Media Digital Upskilling (WEDU)

Workshop
Tuesday, 11 February 2020

Millennium Ballroom I, Le Meridien Putrajaya, Malaysia

Timing

Activities

09:00 ~ 09:30

Registration and arrival

09:30 ~ 09:50
(20 mins)

Opening and Welcome Remarks
e Mr. HUANG, Che-Shang, CBN Coordinator, Chinese Taipei
e Dr. Maziah Che Yusoff, Director of Human Capital Development Division,
Ministry of Economic Affairs, Malaysia
¢ Professor Dong Sun Park, HRDWG Lead Shepherd, Republic of Korea
e Ms. Nafizah Nayan, Undersecretary of the International Relations Division,

Ministry of Women, Family and Community Development, Malaysia

09:50 ~10:10
(30 mins)

Keynote Speech 1:

<New approaches to sKkills citizens for the automation age>
What is the best vocational educational model that would ensure workers are
geared up to respond to digitalization and automation? We would expect this
to examine what the next stages beyond competency-based training are
required. This would bring the focus on what is the best educational model for
the future and some examples from around the globe.

Keynote speaker:

Mr. Craig Robertson, CEO of TAFE Directors Australia

10:10 ~ 10:40
(30 mins)

Keynote Speech 2:

<Future Competencies and Gender: Insights from innovative
approaches>

The rapid changes that all industries are preparing to face unprecedented
workforce planning, reskilling, and upskilling challenges. New media provides
women, youth, elderly and other vulnerable groups with a chance to address
the issues of realizing potential from a new angle, and individuals would learn
how to interact technologies to successfully complete tasks, which could affect
the nature of decision making, teamwork and organization. Furthermore, new
media contributes to create opportunities for tracking and mapping the

changing labor and skills demands in various industries and occupational
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fields over time. This session would focus on how new media change the work
functions, tasks, skills requirements and demand for the mentioned fields.
Keynote speaker:

Dr. FANG, Nien-Hsuan, Board member, Foundation for Women’s Rights

Promotion and Development (FWRPD), Consultant of WEDU project, Chinese

Taipei
10:40 ~11:00
Coffee Break & Group Photo
(20 mins)
11:00~11:50 | Panel Discussion:
(50 mins) Moderator
Dr. FANG, Nien-Hsuan, Board member, Foundation for Women’'s Rights
Promotion and Development (FWRPD), Consultant of WEDU project, Chinese
Taipei
Panelists
e Mr. Craig Robertson, CEO of TDA, Australia
e Ms. Azurah Ibrahim, Manager, Strategy and Talent Intervention,
Cybersecurity, Malaysia Digital Economy Corporation(MDEC) Sdn Bhd,
Malaysia
e Ms. Francesca I-Ku Chen, Researcher of FWRPD, Chinese Taipei
11:50~12:00 | Wrap-up Session
(10 mins) Moderator

Dr. FANG, Nien-Hsuan, Board member, Foundation for Women’s Rights
Promotion and Development (FWRPD), Consultant of WEDU project, Chinese
Taipei

Speakers and participants could have comments on one or more of the

following questions :

- [s there anything that you think needs to be mentioned?

- Is there anything you have heard that has been particularly

surprising?

- Do you have any broad suggestions for next steps?
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