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Global Institute For Transferving Skills to the HRD Korea

448gil 77 Munemi-ro.Bupyeang-gu, Incheon 403-120, Korea * Tel: 82-32-509-1616 * Fax: §2-32-509-1817 ‘email-vertpafum@hrdkorea or, kr

September 10th, 2019

Dear HUANG, CHIU-KUEI
Official Delegate, Chinese Taipei

Official Invitation Letter to Korea's National SKills
Competition 2019 in Busan Metropolitan City

First of all on behalf of Worldskills Korea, I would like to express my heart-felt appreciation

for your interest on Korea

| also sincerely invite Chinese Taipei’s delegates 1o participate in to the 54th Korea National
Skills Competition 2019 in Busan Metropolitan City and 2019 Capacity Partnership Program

for Skills Training in Korea

The 54th Korea National Skills Competition 2019 will be held in Busan Metropolitan City on
October 4™~11". With Official 50 Skills, About 1,900 competitors will participate in this

competition.

Adding that, HRDKorea also will host 2019 Capacity Partnership Program for Skills Training

including several seminars. Please refer to the schedule below

I am happy to invite two delegate from Chinese Taipei to this 6 days event. Please refer to the
tentative schedule below. The expenses may occur during your stay in Korea including local
transfer, accommodation, meals will be covered by HRD Korea. We understand that the

international flights cost and other related travelling costs are to your responsibility

10



[Tentative Schedule]

Date V Description
[ Arrival to Gimhae, Korea

19.10.6 (Sun) ]
- Move Gimhae—+Busan

* Location : Paradise City Hotel Busan
- Introduction of HRDKorea

{ ' <2019 Capaci_t; f;artnerghip F;rogram for Skills Training in Korea>(TBD)

- Introduction of Skills Competition System in Korea

19.10. 7 (Mon)
‘ - Best Practice Presntation(Namibia, Costa Rica, Mongolia, Vietnam, etc)

|
- Capacity Building Centre Program in Korea

- Competition Excursion(BEXCO and DSP CO.,Ltd)
- Luncheon (Location :Not defined)
“19.10.8 (Tue) - Competition Excursion(DSP CO.,Ltd)
- Excursion(TBC)
- Dinner (Location :Not defined)

- Competition Excursion(Busan National Mechanical Technical High School)
- Luncheon (Location :Not defined)
- Competition Excursion(Busan Electrical Technical High School)

19.10.9 (Wed)
- Competition Excursion(Busan Technical High School)
’ - Dinner (Location :Not defined)
- Hotel—Samsung Heavy Industries Geoje Shipyard
- Shipyard Field Trip
|
49.10.10 (Thu) | - Luncheon (Location :Not defined)

- Samsung Heavy Industries(Geoje)->Busan

- Dinner (Location :Not defined)

- Move to Hotel

- Hote check out —BEXCO
- Closing Ceremon
49, 10. 11(Fri) g x
|- BEXCO->GIMHAE Int’ Airport

- Departure

If you have any related question, please feel free to contact with Mr. Young-Woo LEE(Eddie)
at vertparfum@hrdkorea.or.kr

11




Please, kindly accept our invitation and let us know your decision till September 13th(Fri)

We are looking forward to meeting your delegation in Korea,

Sincerely yours,

Mr. Jea-Yong, HON
Executive Director
GIFTS to the Human Resources Development Service of Korea
WorldSkills Korea
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Catepories

C ont e n t s

The 54* Korea National Skills Competition 2019

Name in Busan Metropolitan City
Ministry Of Employment and Labour(MOEL), Busan
Spﬂ%s::rred Metropolitan City, Busan Metropolitan City &Jfﬁce of
¥ Education
A d o WorldSkills Korea (HRD Korea)
E;Efe o WorldSkills Korea Busan Local Committee
(HRDKorea Busan Provincial Headguarters)
Samsung Electronics. Co, Litd, Industrial Bank of
Korea(IBK), LOTTE, C] Foodville, Hanhwa Aerospace,
Hundai Motors, GM Korea, Korea Refrigeration and
od Air-Conditioning Indusiry Association{KRALA), Korea
S“Fgﬁ“ Electrical Contractors Association(KECA), FESTOOL,
: Daedong Industrial Co, Tongyang Moolsan Co., Ltd,
Kukje Machiney Co., Lid, Noroo Paint & Coatings
Co, Lid, 1SIS Co, Lid, Soo System Co., Lid,
Mastercam, Hwacheon, Adobe, 3M, Worldwel.
Period October 4th, 2019 ~ October 11th, 2019
Location Busan Metropolitan City
o Total 6 venues/ 50 skills
{Busan National Mechanical Technical High School and so on)
- Open Venue : BEXCO{12 skills), DSP Factory(6 skills)
v - Scheol
enue « Busan National Mechanical Technical High School(10 skills)
* Busan Electronic Technical High School{8skills)
* Busan Technical High School(8skills)
* Gyeongnam Technical High School (bskills)
Skills o Total 50 skills {Polyrechanics and Automation and so on)
o o Abput 13 thousands
Pmécclfﬁhm -1,847 Competitors, About 1,200 Experts and staffs,
about 10 thousands observers{dtizens, parenis and so on)
) Opening Ceremony, Competition Committee(CC), VIP
E?:f:;'is Venue Excursion, Advanced Skills Trial Events,

Closing Ceremony, Job Fairs and so on|
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2. Competition Schedule

Date Time Contents Flace
09:00~ 10:30) © Competition Committee S R '”em?
[3F Meeting Room)
. ] ) BEXCO
C-1 " 11:00~1230) © Opening Ceremory (Auditorium]
- Gt &4
Cpening (Fr) |12:30~1400| © Welcome Recention {:Dn?eEnﬁnGHau
Cermany ' - ecep 3F Grandball
Room]
] ) Compettion Vanue
14:00~1650| © Expers Mestng by shils
by skil
C o ) Cormpetifion Praparafion by Expets Competition
ot | % a0~ 1800 i d
[Sat) © Corpdition Venus by skil
ot 67 N Competiion
c2 0900~ 1800 O Compdtition and Assessrrent
(Sun) Venus by skil
Competition
00— 18:00) © Corrpetifon ard Assessrent
Ot 70 Venus by skil
c3 (Mon) Busan Mational
VT
100 —1500( 0 VIP Venue tour Mechnical Technical
High School
o fese Competition
Pt [ O Cormpstition sesrrent
C4 J:srt 5 0500~ 18:00 m Vanug by skil
ue)
\ O Marking »
Competition
Ot 00— 12:00| O Corrpstiion ard Assassrrent
C5 Venue by skil
Wed)
Wl 00:00~ 18:00| 0 Marking '
r i
C+1 L]?;h:]? 100001700 © Local Excursion Busan
C+2 | . - O Closirg Cererrony ~
Closing Jc.t 1_.1 1000~ 1300 - Medal Awarding 1o 50 skils ,,BEKUCI,
o N LALcEtorium)
Leremony - Mward and Recogrnition

-3 -
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5. Competition Venue

Venue Skiils No of C Venue Skiils No of C
1 CHC Milling 38 G 1 |Mobile Robotics| 70
2 CNC Tuming i5 ml_::[“ 2 | Industrial Robot* 29
. Polymechanics . . o | IT Software Solutions
Busan 3 |and Automation| %% Sllghl 3 for Busines 4
National 4 |Refrigeration and [ . o0 4 Web 43
Mechanical Air Conditioning - Technologies
Technical Plumbing and conpo-:

& - . Jeonpo-daero i R r
High 5 Heating 36 175beon-gil 5 Animatio 31
School 6 |Electrical Installation| 41 fd"':n”;;?e";_l 6 |Game Developmentt| 52

7 |Industrial Confrol| 45 " | Subtotal : 6 skills 271 Competitors
Control of Automobile .
HEJ‘iE‘g'ﬂm 8 Electronic Machine* “ 1 Technology 42
Haeundse-gqu, |9 Mechatronics 82 2 | Autobody Repair 41
Busan, Korea) Mechanica DspP . .
10 Enginesring CAD 20 Factory 3 Car Painging 42
[ Aaranan
Subtotal : 10 skills 440 Competitors | (¢ jonginro | 2 “i“f;‘;:{;ﬁ = 27
TTbeon-gi = F———
1 Electonics a4 Sas::;_i: 5 Sheet/Construction 29
Busan Korea) Metal Wark
Busan 3 Information 35 6 Architectural 33
Electronic Metwork Cabling Stonemasonny
Technical 3 Bricklaying 12 Subtotal : & skills 214 Competitors
High Plastering and .
School 4 Drywall System 10 1 Prototype Modeling 15
5 |Well and Flooe Tiing] 16 2 Joinery 24
I:E;,lér?;f; 6 |IT Network System | 39 3 Carpentry 16
Thean.ai Graphic Design . . .
59beon-gi, Ceramic Craft*
:]En!:::ae_ggu. 7 Te:ﬂnolog}' 34 4 Ceramic Craft 49
Busan, Korea) | 8 | Product Design® i3 BEXCO 5 |Fashion Technology| 38
_— pr— P T
subtotal : 8 skills 223 Competitors | <Bhibition | o | °* ‘f‘f_t'L i A g
Plastic Die . Center 2 .
1 39 7 Florist 51
Engineening (55, APEC-ro, . i
Bu 2 Welding 55 Haeundae-gu, | & Hairdressing 46
T IB'TBI 3 Casting® 24 Busan, Korea) [ g Cooking 39
. Patisserie and .
h School arissen:
Hig 4 | Cabinetmaking | 27 10 | confectionary | 27
(80, e Computer Aided ; _
Suyeong-ro | Architectural Design® 4 1 Bakery 41
136beon-gil | & Wood Craft* 28 12 | Beauty Therapy | 32
au:‘;n”g'f;a] 7 Jewellery 31 Subtotal : 12 skills 436 Competitors
8 G*_;r,'it::{_ii,l"'rb;:.'"g 17 Total 6 venues
Sublotal - 8 skils 263 Compefitors | 00 SKi!1s, 1,847 competitors
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[ Benefis for Winner

.
LA

~

The top 2 winners{or teams) who are not be older than
the age limit by WorldSkills International are eligible for
participation to selecion competition for the 46"

WorldSkills Shanghai 2017

? Winner per each skilli= would be given exemphon from

performance test for the engineer cerfificates in the
relevant skill at National Technical Qualifications Act.
# When it comss fo not relevant cerficates, winner would not be

exempt from the test

17
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2019 Capacity Building Partnership Program

for Skills Development
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HUMAN RESOURCES DFVELOPMENT SERVICE OF KOREA
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Introduction of Korea Skills

Competition System
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1. Geographical Characteristics of Korea

w Small half peninsular country: 99.720 km? (51.4 Million)
% Republic of Azerbaijan: 86,600 km? (10.0 Million)
® Median Age: 42.3 years

% Republic of Azerbaijan: 31.7 vears

‘w Poor in natural resources

m Japanese colonial rule for 36 years(1910 — 1945)

m Korean War for 3 vears (Jun. 1950 - Jul. 1953)

a Divided in North and South Korea

® One of the poorest country in the world until 1960s

2. Korean Economic Miracle

Cheonggae Stream/Seoul in1950s Cheonggae Stream/Seoul in 2000
US§67in1953 | =D US$ 31.363 in 2018 1
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3. Rapid Economic Growth

[ The World Bank, GDP per Capita - Rep. of Korea
35,000
- 31,363 Year | GDP
| 2018 | 31363$
25000 |13 gg 2439 4%, 5% and 6" Economic 7 2010 | 22.087$
5 52| Development Plan(1967~1991) s
20000 | 786 2000 | 11,948$
o vigé
n -
2 5000 |E8= 199 | 65158
e 1980 | 1,704§
' 1970 | 2798
S - 1960 | 1588
0L 1953 678
190 1970 1980 1950 2000 2010 2018
Source: hitps:/data worldbank org/indicator/NY.GDPPCAPCD7end=2018&locations=KR & start=1960
i

4. World-class Technologies developed in KOREA

Internet technology
Electronics
Shipbuilding technology
Automobile technology
Steel productivity
Biotechnology

Textile good§

Robot technol 'ﬁ
obot technolo: :
Distillation of c%uyde oil L

Nuclear power plant § 5?

O

- * * * e e e e e+ -

—

High quality goods are produced by the hands of skilled workers, not by professors.
Skills Development was one of the most important factors for Korean economic developmen
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5. Prosperity thanks to strong investment in Education & Skills

@1 THE WORLD mANK wrvan oy amp

World Bank

In Republic of Kor

T T S S R e e

Overview
SUMMARY SHAREMHOLDER REPRESENTAT... PARTNERSHIP

Korea has experienced remarkable success in combining rapid economic

growth with significant reductions in poverty.

Government of Korea policies resulted in real GDP growth averaging 10
percent annually between 1962 and 1994, This spectacular performance
was tueled by annual export growth of 20 parcent in real terms, while
savings and investment rose sharply above 30 percent of GDP.

In just 50 years, Korea has transformed itself from an aid-recipient country to a donor country through

rapid economic growth and prosperity. Its per capita income rose sharply from US$67 in the early 19505

to US$ 22,670 in 2012 thanks to strong investment in education and skills, among other key factors.

6. Skills Development Strategy in Korea

R ]

Economic Development

Industrialization

HRD f EMPLOYABILITY
/ | LEVELUP
STRATEGIES | SKILLS
" Vocational | Skilled Crafts | [Nat'l Technical
AP Qualification
Training Act Encouragement & Certification
1967 Act 1966 Act 1967
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7. Industrial Development and TVET Standards in Korea

( ™ E«E
2 ICT | | Multiskilled | | 3D Printing, Big Data, Drone, [0T, | %3
= Technologist | | Al{Artificial Intelligence), Smart Control |= 28
4o " Qualified ) ( CNC Mechanic, Elecronic control, ) 23
= Skilled |- Mechatronics, CAD Design, 2z
3: Manpower | | Special wﬂng, Robotics, ICT mg
2 E—— =
R | Operatorand | | Fitter, Welder, Electrician, Plumber, =1
o9 Skilled worker Carpenter, Bricklayer, Tiler, etc. E%

- - - IB

52 Farmer, | [ ) 25
'_C-E 2 5 El T . . | 2 2}
o L aboure: Primitive Apprenticeship | B3
= \ J ) <A

| Industry | HR HVoc' Training(Skills Development)]

8. Industry Standards and TVET Curriculum

Curriculum
Machinery
Equipment
Work Process

New Technology
New Machinery
New Equipment
New Process
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9. Leverage of Skills Competition

Curriculum

Subjects 5

New Trades Machinery | =
New Test Projects Equipment E
New Machinery Work Process | =
New Equipment

New Technology New Process

New Machinery |‘

New Equipment Skills

New Process

Competition

gl

' Enhanced Employability |

10. Skills Competition: Best Tool for upgrading TVET quality

High Skills
Stgahndards
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11. The Role of the Balancer of Skills Competition

II. Skills Competition System in Korea
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1. Brief Skills Competition History of WorldSkills Korea

96 | Establish World Skills Korea Committee, join WSI (13" member)
+  Conduct 1* Local & National Skills competitions
1967 | Conduct 2 Local & National Skills Competitions
« Participate in WSC(Spain) for the first time (2 Gold, | Silver, 2 Bronze medals)
1968~1976 |+ Conduct 3% ~ 1% Local & National Skills Competitions
* Win the first World Championship at 23 WorldSkills Compention(Netherland)
1977 (12 Gold, 4 Silver, 5 Bronze medals and 5 Excellent Diploma)
* Conduct 12 Local & National Skills Competitions
o | Host 24" World Skills Competition i Busan City(22 Gold, 6 Silver, 3 Bronze medals)
* Conduct 13" Local & National Skills Competitions
1979~2000 |+ Conduct 14" ~ 34* Local & National Skills Competition
2001 * Host 36" World Skills Competition in Seoul City (20 Gold. 5 Silver, 7 Bronze medals)
= Conduct 35" Local & National Skills Competitions
+ Conduct 14" ~ 53rd Local & National Skills Competitions
2002~2018 |+ Win the 19" World Championship at 43 WorldSkills Competition(Sao Paulo, Brazil)
(13 Gold, 7 Silver, 5 Bronze medals and 14 Excelleat Diploma)

- + Conduct the Local & National Skills Competitions every year (54 Anniversary)
Achievements |, -y, the WorldSkills Champion 19 times = G

2. Local Skills Competitions in Korea

Local * Every April, in 17 Local Committees at the same time, nationwide
Skills * Anyone 14 years or older is eligible to participate in LSC '
Competitions * Yearly around 8,000 competitors are participating in S0 official trades
* Gold, Silver, Bronze medals & Excellence awarded in each skill

» 2016 Local Skills Competition (Apr. 6-11)
i | Tl \uﬂ|lh-n Preg Jumng Tk sgq};ymg*' wh umgn] lecebik Ifmqﬁl"m X
Noof T 4 8 o o 3 3 7 4 o d 3 3 3 o o 4 22
can [9594 73 soif 5o ssd 393 3 i 7 7 304 aad s 3o and 537 asg 287
“’“‘10775716(1256‘?777:16‘3

Veme

* Achievements of Local Skills Competition 3 B 11 _ :
~ total  '66~'00 'D1~'05 06~10 ‘11 | 12 [ 13| 4| 15 6 | 117 | V18

Comp. | 283085 138906 31726 40999 9034 8815 8468 835y 931 2893 7697 6172

Medalists: 65,055 31534 9649 10,057 195‘1 |921 19511 1,967 2,014 2,004 1,997 1,953
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3. Competitors by Age Group and Educational Background

By Educational Background
By Age Group - T "
| Agegroup | Competitors | % | | Primary School 0.5
Below 20 6407 844 |Middle School 1.8
21~30 348 46| |General High School 3151 41
31~40 297 39| |Voc. High School 6211 828
41~50 3571 47| |College 278 32
51~60 161 2.1| |Polytechnic College 12 02
Above 60 231 03] |University 4801 63
Total 7.593| 100.0| |Graduate School 7l 09
Individual 6| 07
Total 7.593| 100.0
4. Competitors by Agency
Agency Competitors %

Middle School 14 02

General High School 154 20

Tech. Vocational High School so18| M7

Educational Institute Vocational College 4 06

University 123 16

Graduate School 7 0.1

Polytechnic College 3 0.0

' 2 Correction Service 121 16

:’:;?:::al s Vocational Traming Centres 161 21

Private Training Institute 93 12

Industry Company + Small Scale Business 430(156+274) 57

Others Individual 465 6.1

Total 7593 1000
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5. What happens during a Skills Competition?

N

1

4

$ ¥ ¥ ¥ ¥

Competitor receive:

» Test Project (TP)
* [nstructions

» Material

* Work space

* Test penject
* Deliver complete /
incomplete work

Competitor execute:

» by a given deadline

A group of Experts:

* Assess TP
* In accordance with
WSI standards

Results are:

enerated

Winners are:

* Caleulated via CIS ."Awamed
* Listof winners is g * During a Closing C

\cmmony

Image Source: htf

6. Must-have Characteristics of the Skills Competition

EQUAL TRANSPARENT THE BEST
OPPORTUNITY FAIR PRECESS 1 ASSESSMENT COMPETITOR
Same opportunity to Figual eompetition Objective markin
the o(e)zc?fal pullﬁic condition to all by Juali fied Ex r%s Competitiveness
2 competitors Y e
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7. National Skills Competition in Korea

National. | Every September/October, in 1 local government region on a rotation basis

Skl |t 170 conptio . SC med) e prcpty i NSC
* Yearly about 1,700 co m are mnN

Compeiions | ol Siver Eronze gl & Excelene awared n cachskil

2016 | Torl | Seced | Busan

* 2016 National Skills Competition (Sep. 5-12)

Naof 1 484 43

43 43 31 3 27 § 49 39 37 37 3§ 39 48 41 19

Compet | 1916 157 137

139 134 84 100 8 IY 167 LT 113 1§ 14 112 147 134 46

% | 104 821 72

73 700 44 53 43 09 87 6l 5§ 63 57 5§ 77 10 24

* Achievements of National Skills Competition

Ctotal  '66'00  '01~'05 '06~'10 ‘1T | 12 [ '3 | M4 | 1S |16 | 17 | 18

Comp. \ 67,748

BH0 939 97 154 1576 1854 134 1908 191 1901 1843

Awardee 8418

4,457 85§ 1230 2773 254 257 27q 184 264 293 284

8. Competition Trades for Domestic Skills Competitions

Polymechanics, Press Tool Making. Mechanical Engineering CADD. CNC Tuming.

bcteey (7 CNC Milling, Prototype Modelling, Refigeration & Air Conditioning
Metal & Welding, Plumbing, Die-casting, Automobile Technology, Auto-body Repair,
Transportation (8) Car Pamnting, Agricultural Machine Reparr, Construction & Steel Metal Work
Electricity Industnial Electronics, Electrical Installations, Industnial Control, Industnial Robotics,
& Electromies (8) || Electric Apparatus Control, Mobile Robotics, Information Network Cabling, Mechatronics
Construction (7) Bricklaying, Plastering, Tiling, Cabinet Making, Joinery, Carpentry, Architectural CAD
IT & Design (7) 1T Software Solutions, IT Network Systems Administration, Game Development,
e Web Technology, Graphic Design, Products Design, Animation
Craft & Fashion (7) Stonemasonry, Wood Craft, Jewellery, Gem Lapidary, Fashion Technology,

Hanbok(Korean Traditional Clothes) Design, Ceramic Craft

| Beauty & An(6) || Florsty, Hairdressing, Cooking, Patisserie & Confectionery, Bakery, Beauty Therapy

Demonstrations (4)

Drone Technology, 3D Printing, Big Data, Al Robots, Cy ber Security
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9. Outline of the 54th National Skills Competition 2019

‘ Ob'icclivm

~ Qutline

* Organizer: WSK and Busan Metropolitan Skills Committee
* Date: Oct 4-11. 2019 (incl. opening and closing ceremony)
* Venue: 6 (4 Tech. High Schools, 1 Open Space & 1 BEXCO

* Competitors and Skills Trades: about 1,700 competitors in 50 official skills
* Events: Opening/Closing ceremony. Welcome Reception, VIP tour, Cultural Visit
* Awarding: G($10.400), S(56,950), B($3,470)

10. Competition Schedule of 2019 NSC

Date Time Activities
09:00 - 10:30 Technical Committee Meeting by Ind. sector
5 11:00~12:30  Opening Ceremony & Music Festival
JC-1) Oct 5, Fr 12:30 ~ 14:00 ¢ Welcome Reception
14:00~ 16:50 |+ Experts Meeting and Preparations
: _yeqn [ Preparations and Modification of Test project
FCI] Oct 6, Sat 09:00~ 18:00 | Competition Start
[C2] Oct 7., Sun 09:00 ~ 18:00 ¢ Competition and assessment
[C3]Oct8. Mon  09:00~18:00  » Competition and assessment
[C4]0ct9. Tue  9:00~18:00 » Competition and assessment
_ 109:00 ~ 12:00 |+ Competition and assessment
fe510u 10, Vel 09:00~ 18:00_F Assessment and Marking Finish
C6] Oct 11, Thu 11:00~17:00 ¢ All Competitors visit Cultural Site
C710ct i Fi |00~ 1300 | Varding Ceremony

* Flag Handover (Busan = Cholla Bukdo Province)
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11. 2018 National Skills Competition Venues and Skills

Venues Trades
Busan National  Polymechanics & Automation, Mechanical Engineering CAD, CNC Mi
Mechanical Technical Jing, CNC Turning, Refrigeration & Air Conditioning, Plumbing &
High School  Heating, Electric Installations. Industrial Control, Electric Apparatus
(10 Trades) Control. Mechatronics

Busan Tech, High
School (8 Trades)

ress Tool Making, Welding, Die-casting, Cabinet Making,
Architectural Engineering CAD, Wood Crafts, Jewellery, Gem
|apidary

Busan Electronics
Technical High School
(5 Trades)

ndustrial Electronics. Information Network Cabling, Bricklaying, Wall
& Floor Tiling, Plastering & Drywall System, IT Network System,
Graphic Design Technology. Products Design

Kyungnam Tech. High
School (6 Trades)

Mobile Robotics, Industrial Robot, IT Software Solutions for Business,
Giame Development, Web Design and Development. Animation

Open Competition
Venue (6 Trades)

Automobile Technology, Car Painting, Autobody Repair, Stonemasonry,
Agricultural Machinery, Construction & Sheet Metal Work,

Busan BEXCO
(12 Trades)

Prototype Modelling, Joinery, Carpentry, , Fashion Technology,
Hanbok Design, Ceramic Crafts, Floristry, Hairdressing, Cooking,
Patisserie & Confectionary. Bakery, Beauty Therapy

12. Benefits of utilizing workshops of Vocational High Schools
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13. Partnership with Local Government Offices in hosting NSC

I An Example of 2015 National Skills Competition in Ulsan City

Partners Amount(S) g -
Ulsan City 3.61 mil. 2.78 mil. 0.75 mil. (.08 mil.
Ulsan Ed. Office 3.67 mil. 3.67 mil. -
WorldSkills Korea 4.76 mil. - - 4.76 mil,
Total 12.04 mil. 6,45 mil. 0.75 mil 4.84 mil.
> = = 5 =
New Tools || Ceremonies || Allowances
an and and
Equipment | Reception Material
14. Organogram of WorldSkills Korea
| Ministry of Employment & Labour |
V| | oo
( HRD Korea PARLIAMENT
MEDIA
I < ENTERPRISES
i : . {SPONSORS)
Global Institute for Transfernng Skills (GIFTS) TVET INSTITUTES
WORKDSKILLS KOREA i ipaecd it
B e
__Seerctariat | == es
I | GOVERNMENT
: PARLIAMENT
- . 17 Local Skills Committee
Steering  |[  Technical MEDIA
[ Committgee J [ Comm:ttee ] [ (17 Local G;)vemments) ENTERPRISES
| | {SPONSORS)
Steerng || Technical TVET INSTITUTES
Committee | Committee
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111, WorldSkills Competition

1. Brief History of WorldSkills Competitions(WSC)

~ First compefition with Portugal to encourage youth professional spirit in Spain in 1950
# Enlarged the int’l organization with 7 member countries in 1953

~ Competitions with 8 countries took places in Spain until 1957

~ 10 member countries participated in the competition in Belgium in 1958

~ 9 member countries participated in the competition in Italy in 1959

» 7 member countries participated in the competition in Spain in 1960

# 11 member countries participated in the competition in Germany in 1961

# Korea participated ever first in the 16® competition in Spain in 1967

# 15 member countries participated in the 20* competition in Spain in 1971

# Korea win the first world championship in the 24 competition in Netherlands in 1977
# 14 member countries participated in the 24" competition in Busan, Korea in 1978

Until 1980, WorldSkills Competition took place almost every year

# 35 member countries participated in the 36 competition in Seoul, Korea in 2001
# 53 member countries participated in the 42/ competition in Germany in 2013

» 63 member countries participated in the 43* competition in Brazil in 2015

» member countries participated in the 44' competition in Abu Dhabi in 2017
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2. Characteristics of WorldSkills International(WSI)

@ Unique internaticnal vocational training orgonization

® The globel hub for skills excellence and development
@ Showcose of the value of skills \%

worldskills

By means of WorldSkills Compefition bi-ennially

Vision
Improving our world with the power of skills.

Mission
To raise the profile and recognition of skilled people,
and show how important skills are in achieving i y
economic growth and personal success, Local Skills Competitions

National Skills Competitions

3. Members of WorldSkills International

Members As of Aug 2019

AM-Armcniz, AT-Austna, BY-Belarus, BE-Belgiom, HR-Croatia, DK-Denmark, EE-Estonia, Fl-Finland,

) L— FR-France, GE-Georgaa, DE-Genmany, HU-Husgary, IS-Iceland, IE-Irelmd, IT-South Tvrol Ttaly, LV-Latvia,
Ay LI-Principality of Liech LU-Lusembourg, NL-Netherlands, NO-Norway, PL-Poland, PT-Portugal,

|| RO-Romania, RU-Russsa. ES-Spain. SE-Sweden, CH-Switzrland, TR-Turkey, UA-Ukraine, UK-United Kingdoss.

BH-Kimgdom of Baliain, BD-Busglikesh, BN-Brunei Danussstan, CX-Chin, HK-Hong Kisug China,
Aski IN-India, ID-Indoaesea, IR-Iras, IL-fsrsel, JP-Japan, KZ-Kazskhstan, KR-Korea, KW-Kunait, MO-Macao China,
MY-Malaysia. MN-Mongolia. OM-Oman. PK-Pakistan. PS-Pakstine, PH-Phikippines. SA-Saudi Arabia,
SG-Singapoee, LK-S Lanka, TW-Chisese Taiper. TH-Thailand, AE-Unsted Arob Emirates, WN-Vietnam

" X ' AR-Argentmz, BB-Barbodos, BR-Brazl, CA-Canada , CL-Chil, CO-Colombia, CR-Costa Rica,

DO-Dominican Republic, EC-Eceador, IM-Jamaica. MX-Mexica, PY-Paraguay,
TT-Trinidsd and Tobago. US-United Statcs of America. VE-Vencaicla,

AU-Asstratia , NZ-New Zealand

- Africa ‘ EG-Egypt, MA-Morocco, NA-Namibia, ZA-South Afica, TN-Tunisia, ZM-Zsmbia, GH-Ghana, 1G4 ganda
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4. Map of WorldSkills International

5. WorldSkills Competition Trades

Categories Competition trades (Skills)
Canstroction & Plastering and Drywall Systems, Refrigeration and Air Conditioning, Bricklaying,
Building Architectural ~ Stonemasonry, Landscape  Gardening, Campentry.  Jomery,
Technology(13) Cabinetmaking, Painting and Decorating, Electrical Installations. Plumbing and
X | Heating, Wall and Floor Tiling, Concrete Construction Work
Creative Atsand | Visual Merchandising, Graphic Design Technology, Fashion Technology, Floristry,
Fashion(6) Jewellery, 3D Digital Game Art
lomaton 304 | pryy Aegia Technology, Information Network Cabling, 1T Network Systems
Tachmlogyﬁ ) Administration, Web Technology, IT Software Solutions for Busmess
Mainabactin e sid Plastic Die Engineering, Prototype Modelling. Construction Metal Work, Welding,
En ineen"lg Mobile Robotics, Electronics, CNC Milling, CNC Turning, Mechanical Engineering
T chlgwlo ?lgS) CAD, Manufacturing Team Challe:g;l’olymechanics and Automation, Industrial
£ £y Control. Mechatronics, Industrial Mechanics Millwright, Water Technology
Social & Personal  |Health and Social Care, Restaurant Service, Cooking, Patisserie and Confectionery,
Services(T) Beauty Therapy, Hairdressing, Bakery
Transportationand | Aircrafi Maintenance, Car Painting, Automobile Technology, Autobody Repair,
Logisticsi6) Freight Forwarding, Heavy Vehicle Technology
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6. Recent WorldSkills Competitions

2019

2227 Aug

Kazan, Russia

50+6

untries | 63 member countries

1.354

~200 delegates

| 52 competitors and

47 experts in 47
skills

7G, 65, 2B, 26E

7. Selection Procedure of Korean Competitors toward WSC

S110 Apr 21T, 17LSC, SOSKII(L697) 9 Apr 2018, 17LSC, 50 SKil0000)

~a
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8. Korea’s participation in the WSCs

Year  total 67495 97 99

003 05 0T 99 a3 IS ‘ a1

Member el ‘
o 5 3
S cREAE AR AR RRARCIE RE: ’ | % &
OfTdes| - | - (37|40 || @ |30 |47 |45| 4 |46 46|35 | 5%

Competitors| 14,652 5626 | 533 607 = 661 @ 664 673 812 847 949 | %l }l,070§1,249 1,354

Trade - - 35| 33| 38 (39 (35 |43 |40 | 38 | 37 | 4] | 2 | &7
Comp. | 997 | 00 (.35 | 36 | 30 | 39 | 30 | 47 | 45| 43 | 41 | 45 | 46 | 52

% Medalists 579
(GSB) (58%)

VHION wea]

32 |17 (16| 32|25 |16 | 27 | 23 (25 (23 | 25 (M4 | M

10. Korea’s Competitiveness at WorldSkills Competition

Trades Medalists
3 g Excellence
(Competitors) | Total Gald Silver Rronze >
997 580 311 154 115 242
58.2% 31.2% 15.4% 11.5%
0, £
100% (100%) | (536%) | (259%) | (19.8%) A%

. i . 71
WorldSkills Korea won the Champion 19 times at WorldSkills Competition
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11. Success Factors

SUSTAINABILITY

Human Resources Institutional Development | Networking Platform
* 430 Vocational HS * Skills Encouragement Act | |* Government Officials
201 Uni, +139 College || * Local skills competition | |* Politcal Leaders
. ! N + Vocational Institutions
* 40 Public VTCs + Nat'l skills competition | |, Enterprises(Sponsors)
+ Private sector VTC + WorldSkills competition | |+ Medi
References

® Bank of Koreéa website : hitps://www.bok.or Kreng/main/main.do

» Economics in Korea, Wikipedia : hitp://ko.wikipedia.org/wiki/

* Google website : hitps.//www.google.com/webhp#spf=1569199585093

* HRD Korea(2018). Skills Competition-Nurturing High-skilled workers

* Human Resources Development Service of Korea : http://www.hrdkorea.orkr/

* Lim, J. T.(1981). Review of economic development plans, Korea Development Institute
» MeisterNet : hitps:/ fmelslerhrdl\orea o, kr I-Mymam’mam do

*The world factbook : https://swww. '

* World Bank website : https://data. worldbank ore.fmdlcatorNY GDP PC !\P( D%nd
* WorldSkills Intemational website : https://worldskills.org

= WorldSkills Kazan website : https://worldskills2019.com/en/

* Y1, S. K.(2012), The secrets of success in Korea, HRD Korea
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Country presentation
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WorldSkills Capacity Building Centre
in Chinese Taipei

Backdrop of Chinese Taipei’s CBC

On March 13, 2019, Chinese Taipei
collaborated with WorldSkills International —
signing Memorandum of Understanding and
establishing the WorldSkills Capacity Building
Centre(CBC).

This CBC, trailing South Korea’s, is engaged
in the promotion of skills development.
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Memorandum of Understanding(MOU)

Strategic
partnership

% Warkioroe Development Agandy
Miniztry of Labar

\.
el skills

Geographical
coverage

emphasison
African and developing
countries

Collaboration

areas
forus on the areasof skills

development, mduding b not
rifted to skills competinhons, Capadty
bulkding. and siills training

Financial
arrangement

ona case-by-case
basis

Chinese Taipei’s CBC Progress

Since March, Chinese Taipei has engaged itself in
skill development, including skills training,
experience and practices exchange, skills
competition as below.

I T " R N N TR
Skl training Campistad

Cabinatmaking, AuvbodyRepsr  MachlS-Mach?l  opert, Compstior

L
2 Dperiencs nd Practicsl il D ongs Pobax a3l Dinpirsssrinng CAD March 1= Ao S Dpart, Compatir  Carmplstad
1 o tngs ity Farch 31~ A% Expart, Competior  Campleted
r apssrisncs s Pra tic-al kil D hungs CNCRABing Ao 7= 19 Dxart, Campatiar
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Chinese Taipei’s CBC Progress
IEI_E—E:_EE-EE_

Purnbing snd Hesking, Patinsris Sl =4l 17 Cupat, Comperter  Comglstsd
e Gy vy, Calsrarroicing,
ey, Poadrring wd Do crasing,
Jeraaliary, Rafriperaton snd Mr

[4 Do & el P e ud sicilla U g I chrisd B e Rlarighe Pty 2= s T

7 Cparionc i d Prae oic ad sl Do bungs esichng. Py 37 Juna 1

a Cpaarinsc i d Prae oic sl Do hungs W Tuming Ml 4= w1

a Slilla S Dl friemd | rosbuinn, Pisirciasing,  Ribwy 75 = Bitwy 11
oy Thaseagzy, Chukaey

m I g Carm Py 35 June T

1L Dt 3 Prac tic sl ol D hongs Dl trawnic: s 1= Juns T

12 Cpaarinsc i d Prae oic sl Do hungs Plaric Dis Crginssing o A= s 3

n [+ [ rungs Juns 10~ Juns 16

Tl Cpaarinsc i d Prae oic sl Do hungs L s Gardening o 1% = Juna 73

1= Scilla Tradning Aol Tac hnoiopy s 18 = Juns 4

1= I g Juan 310~ o 3G

b [ Cochungs [ drry o 70 = July 7

Tl Cpaarinsc i d Prae oic sl Do hungs | TN Passwek Caiaing oy 7= iy 13

A ¢ Dotedlune 2B-July 2, 2018
= = + Participants: around 30 Experts and Competitors from Hong

Kong, Malaysia, Thailand, Japan, Chinese Taipei
* Venue:Taichung-Changhua-Nantou Regional Branch of
[ Crprianc & s Pros i sl iy T —— - - -
- — Waorkforce Development Agency, Taichung City, Taiwan
i Dpesreesass * CONtent: experienceand practice exchange on the skill of
% SHComgstion Cabinetmaking and loinery.

mn Corprionc w 3 Proec tic l sl
1n Corprionc w 3 Proe tic l sl
ird Corprionc w 3 Proec tic l sl
m Corprionc w 3 Proe tic l sl
14 Corprionc s 3 Prosec tic sl il

5 SmTrag 0 e S P
16 Crpsrsncs sdPractcal e Procotyms Madsling o 701~ s 76
7. O P Tochangs = iy TE T
18 Crpariencs snd Practicsl il Do hungs | farrrastion Ristacrk Cabing iy 7= kiy 1
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Chinese Taipei 1. WiningProgramon Automobile Technology

P e — + Date:Junel8-lJune 24 2018
5 SkiCompesion + Participants: oneExpert and one Competitor from India

+ Venue:Taichung-Changhua-MNantou Regional Branch of
Workforce Development Agzency, Taichung City, Taiwan

- ssrwawsmtemee  + Content:Skillstraining on the skill of Automobile
T Exrprisncs nd Prac ticsl skl Do ngs

8 Coperns snd Frae e s il D ongs Technology.

a

Skl Compatition i
L]
I Cxpsrisncs snd Practics il D ungs
1L Expsrisncs snd Practicsl sl D ungs
1% Dpsriencs snd Practicsl il Do

n Cxchung: s 10~ Jurss 16 part, Compatior  Complstad
14 Dxpsrisncs snd Practicsl il D ungs Landic s Gardsning o 15~ s 32 part, Compattor  Complstad
15 SkilaTraining Autrmiotile Tachdopy s 18~ s 4 part, Compattor  Complstad
16 Dxpsrisncs snd Practics il D ungs Profoyps Madsling o 01~ s 36 part, Compattor  Complstad
I vz hungs c iy 70~ iy 7 Dpart, Compatior  Complstad
i1 Covpuasrionic o 2 Fres i il e g 1T e Pisaacy aaing by Ty 10 Cxpsr, Campema

Thanks for your attention!
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Capacity Building Partnership
program of HRDKorea
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Sharing practices;
Capacity Building Centre

Yun JungEsther) Jwa
Deputy Directar at Global HRD Cooperation Department
October og, 21019

Self Introduction @ HRDKorea

wu-kingexwimce at HRDKorea I —————— .

i+ Jan 2008 : Employed at HRDKorea
©+ Jan 2008 - June 2014 : Jeju Regional Branch Office(EPS, RSC, NQT and etc.)
i+ July2014 - Present : GIFTS
: -July 2014 - June 2016 : Intemational Cooperation Team
-July 2016 - Jan 2018 : Skills Competition Team
-Feb 2018 - Present : International HRD Cooperation Department

Ms Yun Jung (Esther) Jwa
ivj0810&hrdkorea.or kr
Korea

Tachnical Dalagate Asslstant (avant), WSC2019
Member Oraanisation Staff. Manager WSl Capacity Bulldina Centra
[:%:] Shew all positions and histary

Member Organisation Staff, Manager WSl Capacity Builidng Centre
WarldSkills Abu Dhabi X017, Conference Programme Attendes
Mamber Organisation Staff, Manager of Skills Comptatition Taam
Member Organisation Staff

2018
01

20

201

Source: WslWebgte
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Contents @ 1RDKorea

WELCOME!

2. Activities . . '
2019 Capacity Building Partnership
Program for Skills Development
3. Analysis of CBPP

October 5~Diciober 12

: A\
W
4. Future cooperation Qi sk Gr¢

L A A

I. Background
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Memorandum of Understanding @ RDKorea

4 Take an important role as the Skills leader country

January 29, 2018

T,

[ - HRDKorea and WorldSkills International WORDSIILLS NTERKATIONAL CAPACTY
SUNDING CENTE INKOREA WILL SPEARFEAD
p— Mﬁ s 'es A D B S P SULS DEVELOPVENT OXAD THE GL0KE
i ¢ Africa countrl
Coverage | Other developing members _ Py, o
~° Potential member countries and regions MO Signing Ceremony
i . Skills Development
[hewil . Skills Competitions
Covecage  Capacity building and Skills Training
S " Skills Training for Competitors
~ Aimed  capacity buling for Trainers, Experts,
~ partidpants . agministrative staff
.
ROK WSC History HRDKorea

303 146 107

30 times participation
Over 50 years since 1967
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}_{BDKOYM

oo v o - e

|s it a new idea? B HxDKoren

HRDKorea and GIFTS have transferred K-HRD over 30 years
: Provide training programs Conduct ODA Projects

v/ Especially for foreign trainers{TOT)  / Consulting service, VTC establishment
/ 500+ foreign trainers annually / Over $20Mof amount for the last 5 years
¢ Cameroon, Nicaragua, Ugan da, Rwanda,
Tanzania and etc
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Performance of ODA Projects HRDKorea
5 T T S

s Bl o f of Vet wn Mtare Tod setngy Oepaiod of gty - oy o
yewr DuakAcraon St Cormpennece Frgrowennert Propct wetsot Toaog *
Tasbare, Ushkivian Vocatond Cratas rwe L Yar et of - — -
Tommng Carvies Etabibrses f Focger !
Mcacae b Babbdva s of Rasrts Featihewsd! Varageret of e g e
e ‘echrikogy Toks Carter wxcvted Taerg o U, .
Caneetrgte o of el v .
Furnsg Cordor lntsdintrvave wxitved husrg Larie
VRsHmerr. W abord Trming Conves o Bagam 3N v sl
Fhartras P ) i
Corsoling b Exuaminos of Mreg Wastxes Timris Coskr|| Ebibhesed) aragorren : =
- oo s <ot v hond Tiairg (o0 y .
vy
Tatand bt of Csim Visrbor P2 o0
2 IVt o Vb bl W o KxA

Cormprabarsiss tochrica Trawing i Lrit

Etalinbemrd Moraporrentid
ks Wocaton Tok g Cres - Watep! ' BARN WA
“ben Taiing Corke

Estitansment

Corrading regt e Euibheavrant of Etmdenel) Wi paran! o g G

Asrtiaan Vocasonad Vameg watsh Vocsond Tuming Comxe o
Facye Yocaacra Tresg ke e Yot "’:i:::";u":;':"" wn o ok
LamVoasmat Trimagbesate Sppont “_‘::‘:“:"":":m v N EOYF XA

UNESCD Progect: Sl Tancier for Marstip T Bttt raont of Soiy Competten 1%y UL L e piail

P o -

Performance of Invitation Training HRDKorea

Pharemr of

Parsagans

ot STy
| Teaiing foe Conta Fca, Moagol Marmités Skal Competitonyand Trakws 43428 W
2 S T ey oy Pt rerm Woratueal s g Sl mez )
3 Ten e Sor Kt 110 Vncavbomal Caponcitty Dewabpmment with behsstry 629 15

2007 bnetaton Trakseg bor ol ky |
Dvescpng

Sl € 200139 ‘or
sertrion i Lephoprmet and Labor e

2 Tl g for Morkiryssa ShIRs Coonpuatinom

perts 123

o Smatation Trabung for Masier Jrmers Capacity fakdng B8 1l
201 7 NOACAGRRA| Irnation Trainmg for SKils Competaos andExperts 8104 "

| op ko Latn A Wk LaTerg Dusl Yystam '

0 I farsicn Traravg for Upareda vorston s Trs i Covvie Pres | Narugen T

® 2017 ASUAN Y Vocxtonad Capacity Dessboprrmnt Faram Conlwmrce ne e

1 Workshop bor Suntamabie U0 Shilh Cormpetiion Coopenion 128110 L

1017 W vraton Weren o oy Conmdtng hor Devopung Cowrmnes

' 1281130 )
wrth Lacw Viagh Lswol Ofhciah !

Workamop 11 ASTAN M| Qut ovson Recogrataon Coopersticn ity 3
KoremilS-Cropmntron Prcpoct ¢

‘ Tenbrang for mct Kaen s donq Wac sl Tradsdag) Canvtar Seppant Sropsct P16 "
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HRDKorea

LT A e

I1. Activities

2018 Capacity Building Partnership Program @ HX>korea

F 27
ST . April 2~ April 6,2018
Date ¢ *Korea Regional Skills Competition period
PNk oo e XOREA STRENGTHEN SKILLS TRAINNG IN TEN
: 10 Countries i DEVELOPING COUNTRIESIN AFRICA, LATIN

i, WSIMembers : Colombia, Costa Ri
¢ Paicipants ©  Namibia, Zambia

.. Non WSIMembers : Azerbaijan, Ghaffa, Cameroon§
Tanzania, Uganda

ongolia, AMERICA AND ASW

Contents Knowledge sharing of Korea Skills
e — * System and Study tour

The 2™ CBPP
 Date | 0ct5-0cti2

* Korea National Skills Competition period
i i Chinese Taipei, Colombia, Costa Rica, Mongolia,
g m /" Namibia, Japan, Zambia

-
_—
-
P
—
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2019 Capacity Building Partnership Programg nrpkorea

- — ®
Brazil CostaRica Colombia ChineseTaipei Mongolia

SENAI
=" - 4] (]

Namlbla Oman United Ara Emiretes V:etnam Zambia

Main program HRDKorea

Korea Skl"S Transfer for Aspiring Regions(K-STAR)

| 2018~ 2020[3 Years)

G Gmnt : Official DevelopmentAssmtance(ODA) Run by MOEL

Agency GIFTS to the HRDKorea
Paltners Afrlca Namlbla, Zambia

: Support " 1. Overall consulting service on establlshlng Skllls Compentlon
i Amas 2. Capacity Building Program for Experts and Managers of partners
3. Skills Transfer to partner countries through Korean Experts dispatch

4. Intensive training for Competitors and Trainers
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Main Contents HRDKorea

1) Dispatch Korean experts to support each country’s Regional/National Skills Competition
2) Intensive technical training in various skills during Korea Regional/National Skills Competition

3) Dispatch project manager to develop skills competition system for a long-term period

WORLDSKILLS COSTA RICA 2018
-

e s

y .
U 53 vl %

T

AR S LY A

mmmmwmmmﬁhh

W R g en @R [
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[II. Analysis of CBPP

Analysis of CBPP @ HiDkorea

} Skills Training Outline

.+ Period: April3- June 26

© + Participating countries : Colombia, Costa Rica, Mongolia, Namibia

» Total # of Skills : 27 skills for 59 participants(Skills & Training period are different)

Ge"der

Age Distribution
4 50
40
40
a0 13 14
|||
1
55 0

sFemale »Male B10s m20s m30s mdls mS0s
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Analysis of CBPP @ HkDKorea

Skills Training Outline

* Period: April3-June 26
* Participating countries : Colombia, Costa Rica, Mongolia, Namibia

-+ Total # of Skills : 27 skills for 59 participants(Skills & Training period are different)

Skills Improvement Miruses

Time savings

155%

150%

100%

- 2‘” I
0%

2 Colombia @ Costa Rica ® Mongal

mhamibia  wAverage
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Q HRDKorea

B e L]

VL. Future cooperation

HRDKorea

AL s o

ASEAN ROK Cooperatlon Proposal

2021~ 2023(3Years)(TBD)
ASEAN- ROKCooperatlon and(AKCF]
25 AlIASEAN Members
Support 1. Skills Competition System Development for Administrative staff

\ 2. Capacity Building Program for Experts and Trainers, Competitors

3. Supporting preparation for ASEAN Skills Competition and /or World
Skills Competition
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Importance of Skills Development g icoiore.

Skilled manpower for industry contributes economic development

Upgrads Curriculums
and
Infrastructures

New Skills
New Equipment ‘

TVET Area

New Technology
New Equipment ‘

Industry

Skills
Development

Demands
Enhanced Employability and Decreased Job Mismatch

Our next movement... @ HRDKorea

'3

W)
s N

=3
[ s—
—
EE NEE SR MW skills

Feasiblity Demar + +
Stuo“ 5 r“,:l

~ Development
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& !RDKorea
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g HRDKorea

sl zerser MO LA ) S
o danke%ﬁéz.ﬁié ol edemif; =

cnacn60 Iub‘sim it |6 W"mm
= [h ky (rac/as===
3= msmnchchakkelam i
dZIBku g cilmhiun {ricies

[]h" md e Sll [|ya pburkg =00 raibh maith agat

S e O arigao =wdakujem b

unm 2 iy B iy £ MepcH

1T
Esther JWA, Deputy Director

Contact email : jyjo81o@hrdkorea.or.kr

3“[""
Kostonem
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