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Date

10/29 WASC Focus on Learning Accreditation Training
(All Day)

10/30 PreConference
John Littleford - (LTP) Leadership Through Engagement: Becoming Truly
Strategic
Noel Khng - Business Managers' (EARASBO) - DEVELOPING AN EFFECTIVE
EMPLOYEE HANDBOOK
(All Day)

10/31 KEYNOTE - Learning Innovation in an Era of Exponential Change
John Littleford - (LTP) Leadership Through Engagement: Becoming Truly
Strategic
Rami Madani - Innovative, Differentiated, and Sustainable Orientation
Program for New Teachers
Waren Apel, Wes Przybylski - Measuring Progress: Our School’s Journey
towards Data-informed Decision Making
James Warnock - The “Big Rocks” of High Expertise Teaching

11/1 KEYNOTE ADDRESS - Build a contextual response to peer-on-peer abuse
in schools
Carlene Firmin - An interactive case study exercise to understand peer-
abuse in schools
John Littleford - The Most Effective Way to Market Your School and Build
a Culture of Charitable Giving

11/2 KEYNOTE ADDRESS - This Is Personal: Learning in the Modern World
Carlene Firmin - A guide to safeguarding resources for preventing peer-
abuse in schools
Back to Taiwan
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