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FEEA : BusinessNZ 283 Rachel Simpson
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Enforcement of workers’ rights/ NZ Review of Migrant Worker
1000-1100 Exploitation

1. A - MBIE Ef&258hE s/ NELCHE Nita Zodgekar

2. 5138 N © MBIE e 54845 HE George Mason

BRI #EE Collective Bargaining — Progress on Fair
1100-1200  Pay Agreements

EBA ¢ MBIE Z5& B (B NH B 2R BRI Harry Chapman

11/26 o
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ME RIS -E7E 1Y % E E Gender Equality — Progress on Pay Equity
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B 8% — 4 7Y s £ Digital economy — New Zealand’s Industry
Transformation Plans/Agritech/Digitec
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(1) Ackifiph MBIE [R5 T Frsf/NAHAREE Nita Zodgekar (DL g Z 4CEH)
E BB R ORI - EEIRS TRB @ISl LIE > MBIE J?
2018-2019(107-108)F[H R 52 200 FRLL b2 HRERFZEM: > Hirr 60%ZE(:
H1 MBIE 25&)#:#5 f55(Labour Inspectorate, LI)ZFE » 634 TE I RS

(Immigration New Zealand)’& i Z& {4 -
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FERAPERE A T AF = J7 smtE SRS {4 (Future of Work Tripartite Forum
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