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A ¥ 5 3# 1 Ewing Marion Kaufman Foundation & £ € i§ $2-F1& A k1 i%

Entrepreneurship,
Education, and
Philanthropy

Addressing the Future of Work

www.kauffman.org
© 2017 Ewing Marion Kauffman Foundation

Our Aspiration

To eliminate barriers so that every person —
regardless of background — can take risks, achieve
success and give back to the community.

AARION

EWINGC M
KAUFFMAN FOUNDATION
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WING MARION
KAUFFMAN FOUNDATION

communiti
education to create uncommon so

that empower people to shape thei
and achieve success.

an Foundation works w
in entrepreneurship

Net Job Creation By Firm Age

New and
young
companies
continue

to be the
biggest net
job creators
in the nation

MMMMMMMMMMM

KAUFFMANFOUNDATION

Net Job Creation
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WO0t5

W 6t010
Witels
W 161020
W 21t025
W26+

-2,000K -
-2,500K -
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KAUFFMAN FOUNDATION

-3,500K T T T T T T T T T T 1
2003 2004 2005 2006 2007 2008 2009 2010 20m 2012 203 2014

SOQURCE: Amobio Morelix, Kauffman Foundation calculations from the U.S. Census Business Dynamics Statistics

© 2017 Ewing Marion Kaufiman Foundation
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Facing three mega trends:
Opportunity and Challenges

- New Demographics
« New Map

« New Nature

EWING MARION
UFFMAN FOUNDATION

New Demographics

Entrepreneurship Diversity Gap
30
KAUFFMAN FOUNDATION

Immigrants are twice
as likely to start a
business.
l SOURCE: Kauffman Indicators

Minority Non-minority

Business Ownership Rate by 1,000 Adults
o 3 & S b

|
°

EWING MARION
KAUFFMAN FOUNDATION

© 2017 Ewing Marion Kaufiman Foundation
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New Map

Of the 10 metros with
the biggest improvement
in startup activity in the
past 7 years, 6 non e
coastal. S

San Jose Sunnyvale- Santa Clara
Boston Cambiidoe- Quiney
San Diego Cartsbad San Marcos

EWING MARION
KAUFFMAN FOUNDATION

© 2017 Ewing Marion Kaufiman Foundation

New Nature
More companies; Less jobs

Jobs by Company at the Same
Revenue—$8 Billion in Today’s Dollars

80,000

In 1962, Eastman Kodak e
employed 75,000 people. G

KAUFFMAN FOUNDATION

At the same revenue scale j
in 2013, Facebook employed g oo
only 6,300 people.

0 N

Kodak (1962) Facebook (2013)

EWING MARIGN
KAUFFMAN FOUNDATION

© 2017 Ewing Marion Kaufiman Foundation
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KAUFFMAN

2> INDICATORS of ~ ® =

ENTREPRENEURSHIP INDICATORS STATE PROFILES REPORTS

DATA TABLE

Kauffman Indicators of Entrepreneurship

The Kauffman Indicators of Entrepreneurship offers in-depth measures, reports, and accompanying interactive
data visualizations that present entrepreneurial trends in the United States.

Kauffman.org/indicators

tate Profile: Missouri

PERCENT OF POPULATION THAT STARTS A NEW BUSINESS

PERCENT OF NEW ENTREPRENEURS WHO CREATED A BUSINESS BY CHOICE
INSTEAD OF NECESSITY
W missourt

W rissourt
Compare Missoutto... v

Compare Missourito... v

0 . 32% 82.32% 76.79% 83,‘00% 83.20% 8 8 1 47 %

032% 028% 0.29%  0.30%

oes

1o0n

\‘\/_\_N/\/

" 20 2008 2010 004

DOWNLOAD CHART &)

DOWNLOAD CHART b

Startup Early Job Creation Startup Early Survival Rate

AVERAGE NUMBER OF JOBS CREATED BY STARTUPS IN THEIR FIRST YEAR PERCENT OF STARTUPS THAT ARE STILL ACTIVE AFTER ONE YEAR
(NORMALIZED BY POPULATION)

‘ MISSOURI ‘ i

Compare Missourite... v
Compare Missourtto... v

78.06% 80.32% 79.79% 78.04%
5.33 an 458 478

5.20 85.32%
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State Profile: Missouri

Rate of New Entrepreneurs compars Neighbareg states.

PERCEN PERCENT OF POPULATION THAT STARTS A NEW BUSINESS.

T, wissouRi R KansAs

Cuntomize comparuan..

o.n.v. oz‘u 0.29% ‘o.m 0 % 3 2% a.z:}x 022% 027%  030% 0 ] 3 0%

s [Ty

S 'S
- o ot a0 e ™ wa o a0 e
[rep—— [reT—
PERCENT OF POPULATION THAT STARTS A NEW BUSINESS PERCENT OF POPULATION THAT STARTS A NEW BUSINESS
9 wwos W owa
ot s, o oo

n.a‘fx 022%  022% ‘o,m 0.24% a.w}x 0.18%  018%  020% 0.22%

s s

Startup Early Job Creation cempare neighoring states.

AVERAGE NUMBER OF JOBS CREATED BY STARTUPS IN THEIR FIRST YEAR AVERAGE NUMBER OF JOBS CREATED BY STARTUPS IN THEIR FIRST YEAR
LIZED 8Y POPULATION) (NORMALIZED 8Y POPULATION|

‘ MISSOURI R KANSAS

Cumemize campatinan...

T T 520 T 489

. o
e o 04 ™ w s 1o 000 a0 2001 P s
rrp— [ —
AVERAGE NUMBER OF JOBS CREATED BY STARTUPS IN THEIR FIRST YEAR AVERAGE NUMBER OF JOBS CREATED BY STARTUPS (N THEIR FIRST VEAR
(NORMALIZED 8Y POPULATION) (NORMALIZED 8 POPULATION)
4 wwois W owa
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Research suggests that as
many as 45% of the
activities individuals perform
can be automated by
adapting currently
demonstrated technologies.

— McKinsey & Company
. -
) =
e |

-~
. = - _ 8
WING MA
‘ﬁAUFF OUNDATION b ul -

i © 2017 Ewing Marion Kaufiman Foundation.

How do we address the future of work?

+ 44% of the workforce does not have a postsecondary credential of any kind.

« The majority of high school graduates in Kansas and Missouri do not complete at
least one year of college.

» Entrepreneurial mindset is necessary.

LI

College degree
option

* Ll

Non-degree and
hybrid options

Degree options, non-degree credentials, licenses, and guidance
should be available for all students.

sssssssss

KAUFFMAN FOUNDATION

© 2017 Ewing Marion Kaufiman Foundation
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Multiple pathways are essential

KANSAS
0, Earning
0 69 %o
6 5 /0 Market Value Assets
: . of high school graduates in high school should be
of all jobs require a H X
postsecondary enroll in college an option for
credential 4 5% all students.
0,
3 5 / 0 co%ﬂ?iﬁ;ﬁaﬁ * apprenticeships
of those require a * client projects
4-year degree MISSOURI * industry-recognized credentials

5 1 0/0 ¢ internships

* dual-college credit

enroll in college ; ;
* entrepreneurial experiences

35‘%

complete at least
EWING MARION one year
KAUFFMAN FOUNDATION

© 2017 Ewing Marion Kaufiman Foundation

Working together with philanthropy

* Research and policy
* Sharing data
* Supporting efficiencies

EWING MARION
KAUFFMAN FOUNDATION

© 2019 Ewing Marion Kaufiman Foundation
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