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רּ ɦ ϩ Ϣ Ầ ɧ (International Association of Workforce 

Professionals, IAWP)Ȳ… Ӵὑ Пԓד1913 ἤ ᵓ Ầ Ȳӭ› Ầ

13,000֤Ȳѻ ẃᴞὑּר еӖא֢ ὢ ᴯᾼ Ϣ ц ԅϢЂȲ

Ӵӭᾼѻכ ֯ ԓ ᾼכ  Ȳиṹ ϩ ȲṳⱢ Ṷῂ

ׄԓד Ϣ ẁὢ ȴᶺ ᴞ ѿМד1965 Ӗ Ɏ ɏ(Republic of China 

(Taiwan))П֤ ҒϤ Ầ Ȳӭ›Ɫ Ầ 11 ȲӦ רּ ԉ

Ṷȴ 

106ự ϩ ד (106
th
 Workforce Development Conference)ὑ ד2019 6ѣ

15ѡᴟ20ѡὑּר א ׄὧҼ (San Antonio, Taxes) ᴩȲּצפẃᴞּר ῶȳ҅א֢

Ғ ЄȳḘ ֮ ἮᵄȳѡӐȳᾎ 100ֵϢ ȴ 

ᶺ כ Ҕ╗ דּ֚ ȳ ϩ (ѿϯ ) 

ц ỗ (ѿϯ ) Ӗц רּ Џ ϱȴӦ

דּ֚ ҅ῶ═ᶺ Ȳ Ԛ֝ Є ֢ ȳЏᵂᵽц ᴩ

ҵȲ ц Ӗṳὑ Њ МԒ∟ ԉ ᵫϢȲиᵑ ɦ

ẦᵗḆӢϢ ╜ ɧ(Introduction of Ex-offender Employment Policy in Taiwan)Ȳѿ

ц Ӗѿɦ ϢЀ╚ М ϩ ὢ ɧ(Demographic 

Challenge and Employment Services for Elderly Persons in Taiwan)Ɫ ᴩ ᵫ ֫ ȴ 

ҵȲ֯Ӑựױ ѝоӻ☼ МȲᶺ ҅ῶᴞ ֵ ẓ ᴥᾼѝо

ӱ₇Ȳ֤ ẁ Ϣ ₇ ȴҫӼ Њ ₇ẁ Ϣ ậȲ Ϣ

ЛБȲ ‚ ӖҵӻȲẓӔ ȴ 

ᶺ ҅ῶ ὑ М ᾭῶ Ӑװ П Ȳṳὑ ∟ ẁ Ӑדװ

П ѱ Ȳ Ầ Ω Ȳ Ṷ ȳ ᴩ  Ϣᶁ ῶױ

Ȳᶺ ҅ῶ ѻ ᴯц Ϣ ∂ӴדФхֻ …Ȳ ẓ Ω ц ӻ☼П

ȴ 
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ȳ ￼ ӭᾼ 

רּ ɦ ϩ Ϣ Ầ ɧ (International Association of Workforce 

Professionals, ѿϯ IAWP)Ȳ…Ϛ Ӵὑ Пԓד 1913 ἤ ᵓ Ầ ȲכӴ

ӭᾼѻ ֯ ԓ ᾼכ  ȲҔ╗ ẁּר Ἀ╜א֢ ὢ ╜

ᾓ ẓ Ṏἤȳ ἤПד ȳиṹ ϩ ד ṅשׁ Ȳ ẁ Ṷ

ὢ ד Ϣ ὢ Ȳṳὑḕד Ṏׁש Ȳ ӻ ἒױЏ

ᵂї ȳ ᾼᾎ҆ȳ ᾼᶾҾ Ȳṳ иṹ֢ Ṇ

ц ȴ 

ӭ›IAWP 13,000 Ȳ֤ ϴ Ṷὑ ϩ ד ЏᵂПϢ ᶁҠҒϤ

Ầ Ɫכ Ȳ ѻ ẃᴞּר еӖא֢ ὢ ᴯᾼ Ϣ ц ԅϢЂȴ

Ӧὑ Ầ ḕד ד ȲṶ Ȳ╝ רּ ῶ҅א֢ и 8 ȲԛҒ

ϱҒ ЄȳѡӐȳᶺ ȳ ☺цẔ҃ 5 ȲԚ Ӵ 13 (District)ȲẦ

֢ Пד Ṷừȴᶺ ὑ ѿМד1965 Ӗ Ɏ ɏ(Republic of 

China (Taiwan))П֤ ҒϤIAWPȲӭ›ⱢẦ 11 ȲṳӦ רּ ԉ

ṶȲ Ầ ד ṳᴩṿ Ṷ ȴ 

106ự ϩ ד (106
th
  Workforce Development Conference)ὑ ד2019 6

ѣ 15ѡᴟ 20ѡὑּר א ׄὧҼ (San Antonio, Taxes) ᴩȲּצפẃᴞּר ȳא֢

Ғ ЄȳḘ ֮ ἮᵄȳѡӐцᾎ ֮҅ῶԚ 100ֵϢ ȴ 

Ӑװ ⱢIAWPҟ(2018)דṼ Ϣ ḟ ὨȲḟứӐựד ֮ Ȳ

֣ ᵫIAWPד ПҵȲ Ӧ ᾼׁש Ȳ Ṷὑ ὢ

ד Џᵂᾼ ᾼ Ȳѿ ԓ ᾼכ  ȴ 

ῺדẃȲᶺ Є ḕדᶁӦ ỗ ц ♆ Ȳ ҵ

Ϣ иṹЏᵂї Ȳ ᶺ ϩ ד ֝ЧП ӻ☼ ҵȲӼҠ

Ӧ ѝоӻ☼ П♄ ȲΩ ᶺ ѝоц ԏ ȴϭЭדӦὑ ҅ῶҔ╗

ᶺ ȳѡӐцᾎ ȲὑЊ М ϩ ╜ ᴩ ᵫȲ֪ױȲᶺ

Ӧ רּ Џ ϱȳּ֚ד ȳ ϩ (ѿϯ )

ц ỗ (ѿϯ ) Ӗ҅ῶ Ȳ ᴩ ӻ☼ȲṳӦ

ц Ӗ ᴩ ȴ 
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ȳ ѻ в  

ᶺ ҅ῶ דּ֚ ȳ ϩ ц ỗ

Ӗ ד2019 6ѣ 15ѡᴞ ҏ Ȳὑּר ֝ѡиᵑὂ רּ ׄὧҼ

Ȳṳ רּ ϱ ֥ȴ4Ϣὑ ѡ֣Є ЏᵂϢ ẞ∟Ȳᵛ Є

ׄ П֢ ᴩ ȴ ∟Ϛѡ ὑ 6ѣ 20ѡМр ḇȲἬצ ὑ ѡ ḇᴩ Ό

ȴװױѻ ♄ ֽϯῶἬӱȴ 

ѻ ♄  

ѡ  ѻ ♄ в  

6/15 
( Җᴟּר א ׄὧҼ ) 

ẞцנ  

6/16 
ϱр 

1ȳ2018-2019 Ṷ  

2̡и ЏᵂᵽA 

ϯр и ЏᵂᵽB 

6/17 

ϱр 
1̡ ה  

2̡и ЏᵂᵽC 

ϯр 
1ȳи ЏᵂᵽD 

2̡ Ӂ  

6/18 

ϱр 
1̡  

2̡и ЏᵂᵽE 

ϯр 
1ȳи ЏᵂᵽF 

2̡ ᵫ 

6/19 

ϱр 
1̡  

2̡  

ϯр 
1̡  ה

2̡IAWPṶ  

ϱ  

6/20 ϱр 2018-2019 Ṷ  
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Ӑװ Ṽѻ ᴯП ȲṼ Ϣ ԚиⱢϮЄ ȸԓ Ԛ֝ П

ȳ ᵫц ( ) ȷӦה ᴞᴩ ᾼи Џᵂᵽц ѝоӻ

☼ ȷ ṶҠ П Ṷ ȴ 

Ϛȳԓ Ԛ֝ П  

(Ϛ) ẞцנ  

6ѣ 15ѡϯрᶺ ҅ῶ›Ἇ ẞ ᶧȲṳὑ ẞ ᶧ Ȳ Ẕ҃

Ϣ ӻ☼ṳᴞᶺЮ Ȳ ױ ӑẃ щ ᴩПѠה ȴ 

נ (Early Bird Networking)ὑ 6ѣ 15ѡ ѿ ה₤ ᴩȲѻ ӭᾼ

Ὸ נ ẞᾼ֢א ҅ῶҵȲṳ ױ ᵑЮ װ ᾼ כ ц

҅ῶȲṿ֢ҏ ҅ῶ ὑ Ӕה Ở›Ȳצ ἒדױФӻ☼ Ȳ ӑẃ ѡП

ᾁḆҒ ȴ 

(ϡ)ד  ה

6ѣ 17ѡ ῶц҅אӦ֢ה ═ ҅ῶ Ἠ ȴᶺ …Ӧ

҅ῶּ֚ד ═ᶺ ȲὑϤ Ю ᶺ ֤ṳ Ȳ ԓ

ᾼ Ὸ Ȳ҉и ẞ Ω Ὠȴ 

 

דּ֚ ═ᶺ ṳ  

ה ḇ∟ȲӦ Ṷ Grant Axtell Ȳ҃ Ԓ ֯ Ϣ ҏ 106
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ựIAWPד Ȳṳῶӱ צ ֵ ϩ ῀ ȲӼҠ

҅ῶФ Ȳ ц ӻ ṓȴױҵȲӐד⇔ ȲӼ ὑ

IAWPכצ П ᾭἨ Ȳѿῶ Ẕ ҏ ȴҫҵȲ ὑὙ(2019)ד⇔

דּ֯ Ἦֵא Ȳ Ṷ Ϸᶦ ֢ᴯ ═ ȴ 

(Ϯ) ה  

6ѣ 17ѡ ӦSerilda Summer-McGeeѿɦЏᵂ Ἤ ᾼҔ ἤậ֣ɧ

(An Inclusive Approach to Workplace Learning)Ɫ ῶ ȴSerilda Summer-McGee╓

ҏȲṝ ὑ ⇔ ᾼ ҅ῂ МȲЛ ֪ Ḃ ╥Ӈ ᾼ╚ ȲϷ╥Ӣ׀ᾼ Ԉȴ

ᴖЏᵂ Л ȲἬצϢӇ о ϩȲИ ֪ Ḇֵᾼ╚ ȴּ╓ҏȲⱢ

Ϡ о ϩȲӼ ẓ ד ȲҔ╗ ἤȲ ᾃ оȲ

ѿ ậ ֪ ╟ȷֽ ẞᵺ Ȳ ֣֝ЧἨϱҨ ḖẦᵗȷҫҵȲϷ

ὑ П֝Ч ẁἬ ẦᵗȴSerilda Summer-McGeeῶӱȲӭ› ѝо ѿ

ϯ ȸ1.ֵ ἤ(diversity)ȸᶺ ֵ ἤἬҔ ȲӼ ѿḆ᾿ ȳ ПѠה

∕֝Чȴ2.Џᵂ ἤ(flexibility)ȸḆ Џᵂ Ӣ♄ӂ ȴ3.ֵ Иֵ (versatility)ȸ

ЏḆ ЏᵂἨ ᴯȲѿᵮןḆֵЛϚ ПЏᵂ ȴ4.ԍ ї(ambition)ȸѩ

ѿἏ Џ ׄὑ ᾭȲ ֯ ѷ҅ắ ῏Ḇ ᾨậ Ίứ сП ȴ5. ᶾדּ

(tech savvy)ȸ ὑ ᶾȳדּ ₤њ ғ ȳ Пד ғ ḆⱢ ȴ 

֯ ṷ ԈϯȲḕ Џ ᴞЛ֝ПЏᵂ֢צ ∕Ȳ…Ҡ ᴖ῀ȴ ῏ ї

ֵ о ПЛ֝ ∕Ȳѿ П ȴSerilda Summer-McGeeה

῏ ậ֣Ҕ╗ Ϛᶾ Ɫῂ ᶾ ȳӦ ♆ ֣Ɫ ♆ȳ ֽ

ᴶ(how to) оכⱢᴶ(why)ȳӦ ה оⱢ ȳӦה ֣

(process-oriented) Ɫ Ὠ ֣(outcome-oriented)ȳӦ Ϣ ֣Ɫ ȴ 

ẞЏᵂ ֽᴶ᷃ ἤȲҔ╗ ẁ ֣ (providing 

single-dimensional learning opportunity)ȳ Ầᵗ Џ ḟ ȲᴖẦᵗ҃ ᷄ҏ

(solving a problem for employees rather than helping them identify problem)ȳ ẁЛӇ

П ᶧ ▐ (providing unnecessary processes and frameworks)ȳ ᷂ ᵂ  ֵа

ПЏẓ(misusing the concept of professionalism as a defense against passion and 

diversity)ȳ ҷ (looking down on mistakes and failures)ȳּד ạ оЏ
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ᵂв Ȳṿ Ϣ ᾎ ạȲᴖ ҏЄ Пּט (hierarchy combined 

with rigid job descriptions make it almost impossible for people to step for enough beyond 

the painted lines to come up with something bold and important)ȴֽ ὨеҨ ֵаѝоȲ

Л Ҕ ἤ ᾁ Ȳ ӢḆֵ Ȳּױȴ֪טּ ֝Ч ҏ ȳּט צ╠

דּ ạȳ ПЏᵂѝоȳ ᾿ ȳ᷄ҏ Ệᾼכṓṳ Ẕ

Ӊ Ȳ И ֵ ẓҔ ἤПЏᵂ ȲⱢ Л ᾼ ϩ ♄ϩ ẁ

иȴ 

 

 

Serilda Summer-McGee  
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(ҳ)  

6ѣ 18ѡϱрȲӦGreg WilsonѿɦеҨ   ᴴ …ɧ(Sector Partnership)Ɫ

ᴩ ȴGreg WilsonῶӱȲӭ› Ḗ Ḇ Ϥ ᴴ …Ȳ

ẃ с ϩ ȴӭ›ּר Ӏ ҷ 3.6%Ȳ…ᴞ ѿẃד1960 ᵅȳ

ҏ 750 Ȳ֯֯ ᵧ ҏ Ӏ › ϚѱЄֻȲ ᴖד ֮Ȳ֯ ↓Џᵂ

Мᾼ ϱȲḕ Ϣ ḖѿḆюᾼ ẁḆֵᾼὢ Ȳ ᴖ ϢȲ╥

ᾎ ẞ ԓ ἤП ḖȲ֪ױȲ∂ Ḇԓ П ᴴ …Ȳ ẘЛ ȴ 

Greg Wilson╓ҏȲ∂Ӵ ᴴ …Ѡ֣ȲҔ╗ 1.∂Ӵ ῏ȳЏᵂ ȳ

ԍ ПϮ …ȷ2. ԍ Ѡ֣Ȳѿ ֥ԍ ӭ ȷ3. ѹ

נ ◕ἤכ ȷ4. ὑ …П ȷ5. ȴ ПҵȲ҃Ϸױ

∂ ѿϯ∂ӴḆᶙ ᴴ …ȲҔ╗ ȳ Ӂԍ ȳ Џ

ᵂ ᴴї ȳ Ғ ᴴ П♄ ȳ ẗ ᾭȳ ᷄Ầᵗ ᴴ П֢

ѠᾎȳиṹἬ∂ӴП … Ȳ ד╥ ֻᾼ ᴴ … ȴ 

  

Greg WilsonѿɦеҨ   ᴴ …ɧⱢ ᴩ  

6ѣ 19ѡϱрȲӦAmber Drakeѿɦ ϯϚ ɧ(Preparing for the Next 

Economic Downturn) ῶ ȴӭ›ּר ҷ Ὼ ẃד60 ᵅ Ȳ֢

Ϸ ӱ Ӏ ȲᵀṼ National Association of Business Economicsד שׁ

ṅ ▲ ӱȲ ᾼ Ҡ ֯ Ἁדד2020 Ӣ Ȳ֪ױ ’ ѻ ἪӀ

П Ҡצ טּ ҏẃȴ 

Amber DrakeῶӱȲ֯ϱϚװ МȲ ֵ Џ╜ ῏ Ɫ ϩ ṆЬӑ

ֻ Ȳѿ֪ П╚ Ȳ֪ױ ֵ ṩ Пא֢ ╜ Ϸ Ṕ⇔Ȳ

ᵘϩ ד Ѡ ȲẦᵗ ϩс Ȳѿ ֥ Ӏ Ḗȴӭ› ṩ ֢
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א о ԍ ȳЏ ц П֥ᵂȲ ạ(apprenticeship) Ȳ֯ ֥

Ṏц Ӏ ֣ȳ֯ П ȳ ᶾ ȳϢЏ

иȲ ד Ѡ ȴ 

 

 

Amber Drakeѿɦ ϯϚ ɧⱢ и ц ᴩ  

(Х) Њ  

6ѣ18ѡϯрЄ ᴩ Њ Ȳ ֢ ЏἬ ẁП ὢ ╟Ȳ

Ҕ╗ѡӐ Џ Katsuto Hisanoиṹṝї ῏П ὢ ȳᾎ Џ Celine 

Jaeggy ᵫᾎ Џ’ ạ⇔Ȳᶺ ⁄иᵑӦ ϩ ѿɦ Ầ

ᵗḆӢϢ ╜ ɧ(Introduction of Ex-offender Employment Policy in Taiwan)Ȳѿц

Ӗѿɦ ϢЀ╚ М ϩ ὢ ɧ(Demographic Challenge 

and Employment Services for Elderly Persons in Taiwan)Ɫ ᴩ ᵫȴ 

ѻ Ὑᶺ ӭ›ד ╜ ḆӢϢ ẁ ὢ ẦᵗП╜ Ȳּи

ᵑ ᾎ в ȳḆӢϢ ȳḆӢϢ ȳᶺ ╜Ἀ֪ ȳד Ầᵗ

╟ Ѡ ȳכғ Ẃиṹ ᴩ Ὑȴ 

Ӗ⁄ ϢЀ ᴷ Ὠц ϩ П ѩ Ȳ Ὑᶺ ӭ›Ἤ

ПϢЀ ╚ ȲҔ╗юІЅоἬ ӢПЏᵂד ϢЀᴔо ȲҒϱ Ϣ᷾Ϥ

Ӏ ᵧ ҏ(Late In, Early Out)Пנ Ȳṿ ᶺ ϩ ḆⱢ ȴ

ᴖȲ ҫϚ Ṕ⇔ẃכȲ ‚ Џᵂצ ПМ ϩ ֫ Ȳ⁄

ϩЛṜ צ ᾼᵗ ȴⱢױȲᶺ ҏד ╜ ȲẦᵗМᴔד Џ Ϥ Ȳ
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Ӧ ᾎ ȳ ѻ х Џᵂ ȳ Мᴔד Џֵа ὢ Ѡ Ȳ

ц ẁ ⇔ ᵗ ☿ ╜ Ȳ ᾼϢЀצ╠֯ МȲ Ғ Ȳ҉ ᶺ

ϩПẁ ȴ ῏ ὑ֯ Њ М ѡӐцᶺ Ἤ ╚ цד ╜

֫ Ȳ ᵫϢ Ф Ȳṳиᵑ ᶺ ẦᵗḆӢϢ ғכ ẂȲѿẔᶺ 

Ϥ᷾ד Ӏ ЛṜП ֪ȳᶺ і ҵ Пѩ ϚḔ Ȳ ҏד Ȳם

ᶺ ҅ῶ ϚḔ ὙȲ ֵ Ϣ Ɫӭ›ּר Ϸצ ЛṜП ᾓȲṳ

ᶺ иṹד ╜ в ῶӱ ȴ 

 

 

2019IAWP Њ  
ϩ  

Ю ᶺ ẦᵗḆӢϢ ╜  

 

 

ỗ Ӗ 

Ю ᶺ ϢЀ╚ цМ ὢ ╜

 

ᶺ ҅ῶ ѡȳᾎ҅ῶц 

ԉIAWP  Rebecca֥ Ἐ 
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(г) ẕ  

IAWPⱢῶ ᴩ╜Ϣ Пṟ ȳѿц ԅϢ ὑIAWP  Пќ═ ẦᵗȲ

ῶ ȴҫҵȲ ὑЛ֝и ᾨậḆֵ ҒϤȳеԚ╜ ȳ Ṏ ᵘϩ

ц ὙПכ Ӽ ᴩ ȴ 

ẔМᶺ Ὥ Ϯ װ Ȳ֪ ד  Ṷ ȳ ϩ о רּ Џ֥ᵂȲ

IAPW Ealton Nelson Ȳ ӱᶺ ֯ד  Ṷ ϱПӣї

Ὠכ Ίứȴ 

  

ᶺ Ὥװ Ϯ  Ealton Nelson Ȳ 

Ӧ ϱ҅Ɫ ṳ ѻ ᴯ֥ Ἐȴ 

(ϝ) ה ц  ה

Fia FasbinderѿɦMOXIE ᾎɧ(The MOXIE Method: Presentation 

Secrets of Actors)Ɫ иṹכғП ᶾҾȴּῶӱȲֵ֯װTED Миṹכғ

Ȳ ᾛϢЂ ֫ Ȳּᶦ ṷᶾҾ ῏ ӣȲ ᴞАϷ כⱢכ

ғП ῏ȴ 
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ּ╓ҏȲכғ ᶾҾЛҵѾѿϯ ȲҔ╗ȸ 

1. ђ(Mouth, M)ȸ йн≡ ȲчПȲ Ὅ ⇔ȳ ȳ

ȳ ᴞА ֥ Ѡ֣ȴ 

2. ẻᵮ(Oxygenate, O)ȸ ᴞАẻᵮ ȳֽ ѿ ẻᵮѿ ế

ȴ 

3. (Xcite your Audience, X)ȸᵧ ҏᴞᶺẓצ‒їП₲ ȳ ҳ

Ểȳ ֪Ɫ ῏ẓצᴞ‒П₲ ᴖ ὢȴ 

4. Ẕ֪҃ (It Factor, I)ȸẔ҃ѠהẂֽ в ѿẔ҃Ѡהԛ ϚװȲẦᵗ

ȴ 

5. ṹắ (Enjoy the Experience, E)ȸ ᾎ ᴞАṹắ Ἠ Ȳ ᴞ

АḆ᷾Ϥȴ 

  

 Fia FasbinderѿɦMOXIE ᾎɧⱢ иṹכғП ᶾҾ 

ה ԒӦ Ṷ Grant Axtell Ȳ҃ Ϡ ẃᴞԓ ᾼא֢ Л Ͼṭ

ẃẞҒדּא ȲḆ ᶺ ȳѡӐцᾎ ҅ῶᾼ Ȳװױ Лᵀ

∂ӴḆ ⁴ ȲϷ ֵЏᵂᵽἨ Ȳ ӻ ṓȲṳ

Ẕ҃אᾼ ṾᵂᾎȲ ╥҉ Ṏ ȴ֯ᵛ ẫԉП (ḕԉ Ṷ Ҭצ ԉד1

Ȳ ṳצϯự Ṷ  Ϣ ֝ Ȳ ױ ẞ Ἥ Ὠ)Ȳ҃Л ѿᴞАⱢ

ẂȲ ὙҒϤIAWP∟ ҃ϢӢἬ ᾼכ ЄӔ ὨȲϷ ֢ᴯ ѿᵂⱢIAWP

Ɫ Ȳ═ ד ṳ ҏ ṓȲ IAWP ᵂḆҒᶙ ȳ ȴ 

ᶙ П∟Ȳ҃ΩӁ ᷾ ὨȲ ԉϯựɎ2019-2020ɏ Ṷ  ϢⱢMary 

RogersȲṳ Ẕ ȴMary Rogers ⁄ Ἤצ ּѿцIAWPᾼќ═Ȳּṳᶦ

Ϛד ᵓ Ȳṳ דּ֯דὙם ἮֵἬ ᾼ 107ựIAWPד Ϸ

ᵓכғȴ 

 



11 

 

ϡȳ ᴞᴩ ᾼ♄  

(Ϛ) ѝоӻ☼  

6ѣ17ѡϯри Џᵂᵽ ḇ∟Ȳʌ Ϣ ᵛ ѝоӻ☼ᵉ Ṷừȴ

֯Ӑự ѝоӻ☼ МȲᶺ ӱֵ ѝов ȲҔ╗Ϣᾬ ₤ Ҕȳᶺ ᵑ

₇Ȳṳ ẓᶺ ᴥП ȳ ₇ хϢФ ȴ ֵаᾼᵉ

Ṷ ȳ Ṷ ȳ  ȳ   Ϣ Л ЀȲ

Л ᶺ ҅ῶὁ ἘȲṳ ῶװ П ȲṜṓẔ ѝоП Ȳ

‚ ӖҵӻȲẓӔ ȴ 

ѝоӻ☼ ∟ȲIAWPѻ Grant Axtellṳ ᵑ ҅ῶȳּר ҅ῶцЄ

Ȳ Эד ҅ῶᾼ Ȳ…Ӑự ҏ ПӔ ȲϷ╥‚

ӖҵӻПҫϚᶮהȴ 

  

  

ѝоӻ☼ иṹᶺ ᴥ ȳ ₇Ȳṳ хϢ֥ Ἐ 

(ϡ)и Џᵂᵽ 

и Џᵂᵽ╥IAWPד ᾼ♄ ПϚȲᴞ 6ѣ 16ѡϱр Ở Ɫ 4щᾼ






































