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Schedule | Theme |

Title | Titre Théme

Organizer | Organisateur

1. Government of Canada
2. Open Government Partnership

May 29/ 28 Mai  Canada

18:00 - 20:00 Hall Open { Quvert

Opening Ceremony | Cérémanie d'ouverture

1. Government of Canada
2. Open Government Partnership

May 30/ 30 Mai  Canada

09:00 - 1020 Hall Plenary Session - Threats to Democracy | Séance pléniére sur la participation Participation

May 30/ 30 Mai  Canada  Parliaments as Partners for Ambitious Open Government Reforms | Les parlements en tant que partenaires pour des réformes ambitieuses 1. Open Parliament e-Network

10:30 - 11:50 Hall du gouvernement ouvert aiinaton 2. ParlAmericas
May. 30/ SQ Mai 201 Acli9n_5 for a More Inclusive Open Government Agenda in Asia-Pacific | Actions pour un agenda du gouvermnement ouvert plus inclusif dans Open / Ouvert | Open Govermnment Parinership

10:30 - 11:50 la région Asie-Pacifique
May 30 / 30 Mai . 2 - - 3 ¥ ; 1. OECD

10-30 - 1150 202 Open Government: A Means to What End? | Le gouvernement ouvert : A quelles fins permet-il de parvenir? Impact 2 Statistics Canada
May 30/ 30 Mai 205 Three Methodologies to Assess the Implementation of SDG Indicator 16.10.2 | Trois méthedologies pour évaluer la mise en ceuvre de e 1. UNESCO

10:30 - 11:50 lindicateur 16.10.2 de 'ODD P 2. Centre for Law and Democracy
May 30/ 30 Mai Open Government in the Digital Age: Restoring the Strength of Democratic States in a New Era | Un gouvernement ouvert 4 ['ére du

10:30 - 11:50 206 numérique : Rétablir la force des Etats démocratiques en cette nouvelle ére RE=lEEY German Federal Chancellery
May 30/ 30 Mai The Story of Open: New Tools for Impactful Open Government Journalism | Le parcours de l'ouverture - De nouveaux outils pour un

. ) 208 . - b Impact Reboot

10:30 - 11:50 Journalisme percutant dans le domaine du gouvernement ouvert
Mfggg_'l 131(3_;;5;' 210 QOGP en America Latina: El Desafio de Incluir Todas Las Vocas | PGO en Aménigue latine : Le défi dinclure toutes les voix Inclusion Open Government Partnership
Mfggg_'l 1310_;‘351' 21 Telling Our Story: How We Explain Open Government | Raconter notre histoire : Comment nous expliquons le gouvernement ouvert Impact ; 8E%HDG0vernmem Partnership

1. City of Austin

2. City of S&o Paule

May 30/ 30 Mai Reaching the People: OGP Local Approaches to Empowering Underrepresented Communities | Communiguer avec les citoyens :

10:30 - 11:50 214 Approches du PGO a l'échelle locale pour donner les moyens d'agir aux communautés sous-représentées eliSing 3. Government of Scotland
4. Basque Country
5. City of Sekondi-Takoradi
May 30/ 30 Mai 212 Blockchain Beyond the Hype: Showcasing Blockchain Applications in the Public Sector | Les chaines de blocs au-dels du battage e 0S City
10:30 - 11:50 médiatique: présentation des applications des chaines de bloc dans le secteur public P
May. 30/ SQ Mai 215 Releasing Constraints to Participation: Designing Accessible Open Government | Reldcher les obstacles & la participation: concevoir un Participation | Treasury Board of Canada Secretariat
10:30 - 11:50 gouvernement ouvert et accessible



May 30/ 30 Mai
12:00 -13:20

May 30 /30 Mai
12:00 -13:20
May 30 /.30 Mai
12:00 -13:20
May 30 /30 Mai
12:00 -13:20
May 30 /30 Mai
12:00-13:20
May 30 /30 Mai
12:00-13:20

May 30 /30 Mai
12:00 -13:20

May 30 /30 Mai
12:00 -13:20

May 30 /30 Mai
12:00 -13:20

May 30 /30 Mai
12:00-13:20

May 30 /.30 Mai
12:00 -13:20

May 30 /30 Mai
12:00-13:20

Canada
Hall

201

202

205

206

207

208

210

21

214

212

Innovation in Action: Tales of Public-Private Collaboration | L'innovation en action: histoires de callaboration public-prive

OGP in the Eastern Partnership and Western Balkans: Raising Collective Ambition | Le PGO dans les pays membres d'Europe de 'Est et
des Balkans: Susciter une ambition collective

Engaging Non-Experts in Monitoring Public Spending: Real Experiences and Results | Faire participer d'autres acteurs que des experts & la
surveillance des dépenses publiques - Expénences vécues ef résultats

Empowering Socially Excluded People to Participate in Designing, Implementing, and Monitering Policies | Permeffre aux personnes
socialement exclues de participer 8 la conception, a la mise en ceuvre et au suivi des politiques

Health of Democracy in High-Income Countries: Restoring Trust in the Digital Era | La santé des démocraties dans les pays a revenu élevé:
Restaurer la confiance & I'ére du numérique

Fostering Civic Engagement through Civic Tech and GovTech: Examples from the Field | Favonser l'engagement civigue par l'entremise de
la technologie civigue ef de TechGov : Exemples du terrain

Feminist Skillshare: Give and Borrow Knowledge to Make Open Government More Inclusive | Partage des compétences féministes : Faire
part de ses connaissances et 5inspirer des autres pour rendre le gouvernement ouvert plus inclusif

Public Beneficial Ownership Reqistries: The Emerging Tool in the Global Fight against Corruption | Faire participer d'autres acteurs que des
experts 3 la surveillance des dépenses publiques - Expériences vécues et résultats

Collective Actions to Eradicate Online Terrorist and Violent Extremist Content | Actions collectives pour éradiquer les contenus terroristes et
extrémistes violents sur lintemet

Building Trust and Better Infrastructure: Best Methods to Engage Ctizens and Have Lasting Impact | Batir Iz confiance et de meilleures
infrastructures . Les meilleures méthodes pour faire participer les citoyens et avoir un impact durable

Breaking Barriers: Achieving Sustainable, Transparent, and Efficient Outcomes with Artificial Intelligence | Eliminer les obstacles - Atteindre
des résultats durables, transparents et efficaces grice a linteligence artificielle

Opening Justice through Access to Justice | Quyrir la justice par (‘aceés & la justice

23

Impact
Impact
Participation
Inclusion
Open [ Quvert
Participation

Inclusion

Open / Ouvert

Open [ Quvert

Participation

Impact

Inclusion

Innovation, Science, and Economic Development Canada
Open Government Partnership

Global Initiative for Fiscal Transparency

European Unien Agency for Fundamental Rights

Open Government Partnership

1. Etalab - French Government Digital Services
2. Open Knowledge Foundation Germany

Open Heroines

1. Canadians for Tax Fairness
2. Transparency International Canada
3. Publish What You Pay Canada

1. Government of Canada
2. Government of France
3. Open Government Partnership

1. CoST - The Infrastructure Transparency Inifiative
2. Hivos

1. Converlens

2. United Kingdom Office for Artificial Intelligence
3. MindBridge Analytics

4. City of Edmonton

1. Justice Canada

2.OECD

3. Open Society Justice Initiative
4. Task Force on Justice

5. Ministry of Justice of Argentina



May 30 / 30 Mai
13:40 - 15:00

May 30/ 30 Mai
13:40 - 15:00
May 30 / 30 Mai
13:40 - 15:00
May 30 / 30 Mai
13:40 - 15:00
May 30 / 30 Mai
13:40 - 15:00
May 30 / 30 Mai
13:40 - 15:00
May 30 / 30 Mai
13:40 - 15:00

May 30 / 30 Mai
13:40 - 15:00

May 30 / 30 Mai
13:40 - 15:00

May 30/ 30 Mai
13:40 - 15:00

May 30/ 30 Mai
13:40 - 15:00

May 30 / 30 Mai
13:40 - 15:00

Canada
Hall

201

202

205

206

207

208

210

21

214

212

Walking the Extra Mile: Pushing the Boundaries of Open Government Reforms | Faire un effort supplémentaire - Repousser les limites des
réformes du gouvernement ouvert

Carpe Diem! Civic Space for Alll | Carpe Diem! L'espace civique pour tous!

Fighting Fake News with New Approaches | Combattre les fausses nouvelles avec de nouvelles approches

Making Public Procurement 10 Times Better: The Long & Winding Road to Systemic Impact and Graat Services to Citizens | Améliorer les
pracessus d'approvisionnement  La longue et sinueuse route menant & l'impact systémique ef & l'excellence des services aux citoyens

Taking Advantage of Open Government: Fostering Political Participation, Innovation, Transparency, and Civic Participation | Tirer parti du
gouvernement ouvert - Favariser la participation politique, l'innovation. la transparence et la participation civigue

Using Freedom of Information, Citizen Engagement, and Digital Tools to Open Up Decision Making | Utiliser [a iberté d'information, la
mobilisation des citoyens et les outils numériques pour ouvrir la prise de décision

Unpacking the Toolkit of Data-Driven Appreaches for Promoting Civic Participation in Decision-Making | Déballer la boite a outils
dapproches axées sur les données pour promouvoir la participation citoyenne 8 la prise de décision

Impact, Oppertunities, and Challenges for Open Government: Creating and Implementing Co-Creation Commitments | Impact, possibilités
et défis pour un gouvernement ouvert : Créer et mettre en ceuvre des engagements de cocréation

Making Open Government Work at the Local Level through Strateqic Intergovernmental Collaboration: Pilots, Practices, and Prospects |

Faire fonctionner le gouvernement cuvert 4 I'échelle locale grice & la collaboration stratégigue infergouvernementale - projets pilotes,
pratiques et perspectives

Open Government Commitments for Accountable and Gender-Responsive Natural Resource Governance | Engagements du gouvernement
ouvert pour une gouvemance des ressources naturelles responsable et respectueuse du genrea

Machine Learning for Public Good: Exploring Opportunities, Minimizing Risks | L'spprentissage automatique pour le bien public: explorer les
opportunités, minimiser les risgues

Gender-Based Analysis Plus (GBA+) and Diversity in National Security: Can We Ever Be "Bias-Free"? | L'analyse comparative entre les
sexes plus (ACS+) et la diversité en matiére de sécunité nationale: Pouvons-nous vraiment étre "sans préjugés’?

Open | Ouvert
Participation
Open | Ouvert
Impact
Participation
Impact
Participation

Impact

Participation

Inclusion

Open | Quvert

Inclusion

QECD
International Center for Not-for-Profit Law

Assemblée Mationale France

1. Open Contracting Partnership
2. Transparency International Health Initiative

1. Perludem
2. International IDEA

Open Knowledge Foundation Germany

1. Open North
2. Crude Accountability

1. AGESIC Uruguay
2. INAIl Mexico

Treasury Board of Canada Secretariat

1. Extractive Industries for Transparancy Initiative
2. Publish What You Pay

3. Oxfam America

4. Natural Resource Governance Initiative

5. Development Gateway

6. Global Affairs Canada

1. Berkman Klein Center for Intemnet & Society
2. Civica Digital
3. Internews

Public Safety Canada
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May 30/ 30 Mai
15:10 - 16:30

May 30/ 30 Mai
15:10 - 16:30
May 30 / 30 Mai
15:10 - 16:30
May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
15:10 - 16:30

May 30 / 30 Mai
16:40 - 18:00

Canada
Hall

201

202

205

206

207

208

210

21

214

212

215

Canada
Hall

Entrenching Open Government Principles, Culture, and Practices | L'enracinement des principes, de la culture et des pratiques d'un
gouvernement ouvert.

Peer-Learning for Effective Co-Creation: How Does Participation Work? | Apprentissage par les pairs pour la cocréation efficace: Comment
¢a marche la participation

Highlights, Lessons, and Updates from the Multi-Donor Trust Fund | Faits saillants, legons et mises & jour du Fonds fiduciaire
multidonateurs.

Channeling the Vocal and Provocative Youth: Designing Youth Forums to Meet OGP and SDGs Agendas | Guider I jeunesse engagée et
inspirante: Concevolr des Forums jeunesse qui respectent le programme du PGO et des ODD

Pushing Open Science Forward: Co-Creating New Ways to Unleash the Inclusiveness and Democratic Potential of Open Science | Faire
avancer la science ouverte : Cocréer de nouvelles fagons d'exploiter le potentiel démocratique et inclusif de Iz science ouverte

Implemeanting Open Contracting and Beneficial Ownership to Combat Corruption in Challenging Contexts | Mise en ceuvre de 'ODD 16+ par
l'entremise de collaborations multipartites - Innovations des membres du PGO

How Is Gender Mainstreaming in Open Government Policies Possible? | Comment l'intégration de la dimension de genre dans les politigues
du gouvernement ouvert est-elle possible?

From Transparency and Openness of Data to Effective Anti-Corruption Strategies: Comparing Lessons from the Open Parliament and Open
Government Communities | De la fransparence ef de 'ouverture des données aux stratégies efficaces de lutte contre la corruption ©
Comparaison des legons tirées du Parlement ouvert et des communautés du gouvernement ouvert

Co-Creating a (Simple) Evaluation Canvas for Open Government Civic Tach | Cocréer un canevas d'évaluation (simple) pour un
gouvernement ouvert/Tech Civigue

Implementing SDG 16+ through Multi-Stakeholder Collaborations: Innovations from OGP Members | Mise en ceuvre de 'ODD 16+ par
I'entremise de collaborations multipartites : Innovations des membras du PGO

How Ready |s Government for Artificial Intelligence? | Dans quelle mesure le gouvernement est-il prét pour l'intelligence artificielle ?

OGP Local: Perspectives on the Advancement of Open Local Government | PGO local : Perspectives sur les progrés d'un gouvernement
ouvert local

Plenary Session - Break the Roles: Putting Inclusion at the Center of Open Government | Séance pléniére sur linclusion

Impact
Impact
Impact

Inclusion

Open [ Quvert

Open | Ouvert

Inclusion

Open [ Quvert

Impact

Open | Ouvert

Open | Ouvert

Participation

Inclusion

Open North
Open Government Partnership

Open Government Partnership

1. Prime Minister's Office of Armenia
2. Government of Romania Secretariat-Genearal

Environment and Climate Change Canada

1. The Engine Room

2. Publish What You Pay Indenesia

3. Natural Resource Governance Institute

4. Transparency International Australia

Department for Digital, Culture, Media and Sport of the
United Kingdom

1. Open Parliament e-Network
2. National Democratic Institute

1. DATA Uruguay

2. Sunlight Foundation

3. Iniciativa Latinoamericana por los Datos Abiertos
4. BetaNY'C

Open Gaovernment Partnership
Iniciativa Latinoamericana por Los Datos Abiertos

Open Gavernment Partnership

1. Government of Canada
2. Open Government Partnership
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. 1. Government of Canada
Mﬂag:l?[; -Ir ‘13[;;2“33: Ca|_r|1:”da 2. Open Government Partnership

3. Carnegie Endowment for Intarnational Peace

Plenary Session - Open Government in Geopolitical Perspective: What Does the Future Look Like? | Séance pléniére sur limpact Impact

M;xg;& _'r \13:.5&[\;3:' Ca|_r|1:”da National Security and Democratic Values | Sécurité nationale et valeurs démocratiques Open/ Ouvert Public Safety Canada
May 31/ 37 Mai 201 A Survival Toolkit: Open Government in Restrictive Political Environments | Une boite & outils de survie - Un gouvernement ouvert dans un Open/ Ouvert ; ;w;‘wgfa

10:30 - 11:50 environnement politique restrictif pen i Luw - f-vionitor .

3. ePanstwo Foundation

May 31/ 37 Mai 202 Open Government and Service Delivery: Are We Missing an Opportunity to Act? | Gouvernement ouvert ef prestation des services - e 1. Regional School of Public Administration

10:30 - 11:50 Manguons-nous une occasion d'agir? P 2. OGP IRM Independent Researcher
M;xg;& _'r ‘1311 ggar 205 Open Government Innovations by Africa | Innovations du gouvernement ouvert réalisées en Afrique Impact Open Government Partnership
May 31/ 37 Mai 206 Is Participation the Future of Govemnance? Leveraging OGP Commitments as a Tool for Participatory Policy Making | La participation est- Bt Department for Digital, Culture, Media and Sport of the

10:30 - 11:50 elle l'avenir de la gouvernance? Tirer parti des engagements du PGO en tant qu'out! d'élaboration participative des politiques p United Kingdom

. Storytelling for Public Contracting Reforms: Data Literacy and Informed Citizen Reporting for Inclusive Public Contracting Reforms | Lz . . .
M1a g ;']1 _'r ‘1311 .Sﬂo[\;a: 207 narration d'histoires pour les réformes des marchés publics - L'alphabétisation des données et des citoyens informés comme vecteur de Inclusion ; Le::;:ma Media Foundation
’ ’ réformes pour un marché public inclusif )
: Is Open Government Really Inclusive? Raising Awareness of Challenges in Accessing Information and Data for First Nations and ’ .

May. 3 ;3?‘. Mai 208 Indigenous Women in Four Countries | Le gouvernement ouvert est-il vraiment inclusif? Sensibilisation aux défis que pose l'accés & Inclusion 1 Ind_oneswan Palrllamenlary Center .

10:30 - 11:50 . . . - ; 2. Article 19 Mexico and Central America

linformation et aux données pour les Premiéres Nations et les femmes autochtones dans quatre pays

May 31/ 37 Mai 210 The Year of Justice: How OGP Can Advance Grassroots Justice Efforts to Foster Government Accountability | L'année de la justice - Inclusi ; Spen ?ociety Justice Initiative

10:30 - 11:50 Comment le PGO peut-il faire progresser les efforts de la justice de base pour favoriser la responsabilisation du gouvernement? nelusion 3 str{i'z; for All
May 31/ 37 Mai Participatory Budgeting Beyond Box Ticking: Inclusive and Meaningful Participatory Budgeting in an Age of Inequality | La budgétisation : .

10:30 - 11:50 an participative su-dela de la simple vérification : Une budgétisation participative inclusive et significative a I'ére des inégalités e International Budget Partnership
Mav 31/ 37 Mai Gender and Corruption: Developing a Roadmap for Gendered Approaches to Anti-Corruption Commitments in OGP Action Plans | Genre et

1[{ 30 -11:50 214 corruption : Elaboration d’une feuille de route pour l'application d'approches sexospecifiques aux engagements de la lutte contre la Inclusion Transparency International

’ ’ corruption dans les plans d'action du PGO

M;xg;& _'r ‘1311 ggar 212 Bias In, Bias Out: Building Better Artificial Intelligence | Aller au-dela des préjugés: Construire une meilleure intelligence artificielle Open/ Ouvert The Data Nutrition Project
Mav 31/ 37 Mai Economic Reconciliation through Procurement: Increasing Indigenous Participation in Canada’s Corpeorate and Government Supply Chains |

1[{ 30 - 1150 215 Réconciliation économigue par le bials des achats: accroitre la participation des autochtones aux chaines d'approvisionnement du Canada Inclusion Canadian Council for Aboeriginal Business

ef des entreprises



May 31 /37 Mai
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May 31 /37 Mai
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12:00 - 13:20

May 31 /37 Mai
12:00 - 13:20

May 31 /37 Mai
12:00 - 13:20

May 31 /37 Mai
12:00 - 13:20
May 31 /37 Mai
12:00 - 13:20

May 31 /37 Mai
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May 31/ 37 Mai
12:00 - 13:20

May 31 /37 Mai
12:00 - 13:20

May 31 /37 Mai
12:00 - 13:20

Canada

Hall

201

202

205

206

207

208

210

21

214

212

Stronger Media Systams for Open Government | Des systémes médiatiques plus forts pour un gouvernement ouvert

Analysing the Political Economy of Gender and Open Government: Why It Matters and How to Do It | Analyse de I'économie politigue du
genre et du gouvernment ouvert: Pourquol ¢'est important et comment le faire

Advancing the Cycle of Justice: Journalists, Activists, Officials, and Enforcement | Faire progresser le cycle de la justice : Journalistes,
militants, fonctionnaires et agents d'exécution de la lof

Pitfalls and Bright Spots: Crowdsourcing and Validating Why Social Accountability Designs Succeed and Fail | Opportunités et défis - Utiliser
I'approche participative et [a validation pour comprendre comment la conception en matiére de responsabilité sociale réussit ou échoue

Fostering a Democratic Digital Space | Favoriser un espace numérique démocratique

Beyond Inclusion! From Inclusivity to Responsiveness in Public Procurement to Empower Women, Youth, and Underrepresented
Communities | Au-dela de Finclusion! De linclusion & la réactivité dans les marchés publics et donner les moyens d'agir aux femmes, aux
Jeunes ef sux communautés sous-représentées

Openness Under Surveillance: Balancing Transparency and Privacy Measures | Ouverfure sous surveillance : L'équilibre entre la
transparence et les mesures de protection des renseignements personnels

QOGP Multi-Stakehelder Forums: Best Practices and Challengas Moving Forward | Forums multi-intervenants du PGO: Mellleures pratiques
et défis a venir

Agile Procurement Case Studies: How Better Government Purchasing Decisions Yield Better Citizen Outcomes | Etudes de cas sur
I'approvisionnement agile : Comment 'amélioration du processus décisionnel pour les achats du gouvernement produit de meilleurs
résultats pour les citoyens

The State of Open Data: Rebooting Open Data Interventions on the Road to 2030 | L'éfat des données ouvertes : Réinitialiser les
interventions liées aux données ouvertes d'ici 2030

Declassification of Government Records: A Way Forward towards Improving Transparency | Déclassification des documents
gouvernementaux: pistes afin d'améliorer |a transparence - Séance organisée par le Commissaire 8 linformation du Canada

The Present and Future of Public Algorithms | Le présent et 'svenir des algorithmes publics

27

Open / Ouvert

Inclusion

Participation

Impact

Open / Ouvert

Inclusion
Open { Ouvert
Participation
Participation

Impact
Open / Ouvert

Inclusion

Center for International Media Assistance

. CARE International

. Oxfam International

. Kaduna State

. Organized Crime and Corruption Reporting Project
. Transparency International

. Results for Development

. Wahana Visi Indonesia

. Heritage Canada

. Global Affairs Canada

. Privy Council Office of Canada

LT N R N e L S

Hivos

1. Open Data Charter
2. SocialTIC

1. Treasury Board of Canada Secretariat
2. Open Government Partnership

Treasury Board of Canada Secretariat

1. State of Open Data
2. Open Data for Development Network

Office of the Information Commissioner of Canada

1. Etalab - French Government Digital Services
2. Tecnologico de Monterray
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13:40 - 15:00
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Hall

201
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21

214

212

Operationalising Inclusiveness: How Do We Make Sure That National Action Plans Are Participatory and Inclusive? | Opérationnaliser
linclusion : Comment faire en sorte que les Plans d'action nationaux soient participatifs et inclusifs?

Protect Speaking Out! How Censership Laws, Internet Shutdowns, and Social Media Taxes Threaten Open Government and Economic
Growth | Protéger la liberté d'expression : Comment les lois sur |a censure, les interruptions de services Internet et les taxes sur les médias
sociaux menacent-elles le gouvemement ouvert et la croissance économigue

Overcoming \Water Inequality: Voices of Inspiration from the Ground Up | Surmonter les inégalités dans 'accés a l'eau - Sources
dinspiration sur le terrain

Asset Recovery in OGP: Peer-Learning on Recovery. Return, and Monitering - Lessons from the Field | Recouvrement d'actifs au sein du
PGO : Apprentissage par les pairs sur le recouvrement. le rendement et l'utilisation — Legons apprises sur le terrain

An Indigenous Framework for Open Government That Embodies the UNDRIP and the Declaration for Mother Earth with the Aim to Achieve
Meaningful Self-Government for All Indigenous Peoples | Un cadre autochtone pour un gouvernement ouvert gui incarne la DNUDPA et la
Deéclaration pour la Terre nourriciére, dans le but de parvenir 4 une autonomie gouvernementale significative pour fous les peuples
autochtones

#KnowYourGovernment: Youth Leadership and Open Government in West Africa | #KnowYourGovernment - Le leadership des jeunes et le
gouvernement ouvert en Afrique de ['Ouest

QOGP’s First Flagship Report: How to Use It | Premier rapport de référence du PGO : Comment l'utiliser

How Can Citizen-Centered Technological Tools Generate More Open, Transparant, and Efficient Public Investment Systems? | Comment
des outils technologiques axés sur les citoyens peuvent-ils générer des systémes d'investissement public plus ouverts, transparents et
efficaces?

#CivicTechTalks: On Closing the Feedback Loop and Bridging Accountability Gaps | #CivicTech Talks : Fermeture de la boucle de rétroaction
et réduction des lacunes en matiére de responsabilisation

Local Matters! Where Open Contracting Results Matter Most to People | L'échelle locale compte! La ol les résultats des contrats ouverts
impartent le plus pour les citoyens

Artificial Intelligence and Policy Foresight: Lessons Learned and Future Directions | Intelligence artificielle et politique d'anticipation: Legons
apprises et orientations futures

National Security Transparency: Expert Perspectives | Transparence de la sécurité nationale: Avis des experts

Inclusion

Participation

Inclusion

Impact

Inclusion

Participation

Impact

Open / Ouvert

Participation

Participation

Impact

Open / Quvert

1. World Wide Web Foundation

2. International Development Research Centre
3. Open Data for Development Network

4. The Carter Center

The B Team

1. World Resources Institute

2. Fundacién Avina

3. Water Integrity Network

4. Stockholm International Water Instituts

1. Africa Network for Environment and Economic Justice
2. MacArthur Foundation

Participants of the Indigenous Gathering

1. International Republican Institute
2. Africtivistes

Open Government Partnership

Inter-American Development Bank

1. Philippine Department of Budget and Management
2. Philippine Department of the Interior and Local
Govermnment

3. United Nations Development Programme

1. Hivos

2. Africa Freedom of Information Centre

3. Institute for Development of Freedom of Information
4. Iniciativa Latinoamericana por los Datos Abiertos

5. Young Innovations

6. Open Contracting Partnership

1. Canadian Institute for Advanced Research
2. Brookfield Institute for Innovation + Entrepraneurship

Public Safety Canada
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Fostering the Accomplishment of the 2030 Agenda from the Bottom Up: Open Government as a Strategy to Achieve the Sustainable
15-10 - 16:30 Hall Deveylopmenl Goals at Local Level | Favorr'ser la réalisation du P{ogramme 2030 & partir de la base : Le gouvernement ouvert comme Open [ Quvert 2. Scottish Council for Voluntary Organisation
stratégie pour atteindre les objectifs de développement durable a I'échelle locale

May 31/ .37 Mai 201 ¥ OUth Knows Best: A Creative Space on Youth Leadership and the Future of OGP | Une JEUNEsse au courant ; Un espace créatif surle

May 31/ 31 Mai  Canada 1. United Cities and Local Governments

1. Accountability Lab

15:10 - 16:30 leadership des jeunes et 'avenir du PGO [ncheie 2. Restless Development
May 31/ 37 Mai 202 Culture Hacking for Open Government: How to Use Art, Film, and Pop Culture to Up Our Impact | La culture comme vecteur pour un et Reboot
15:10 - 16:30 gouvernement ouvert - Comment utiliser art, le cinéma et la culture populaire pour avoir un plus grand impact P
May_ kal F3‘f_ Mai 205 Expandir_lq the Us_.e of Citizen ._Assemblies_and Par!el_s at the National, Regional, and Local Levels | Accroitre utilisation des assemblées et Participation  Mass LEP
15:10 - 16:30 des comités de citoyens aux échelles nationale, régionale et locale
""f; 1301 ! 13;,%"’“ 206 The State of OGP in Africa | Etat du PGO en Afrigue Participation | CAFDO
May 31/ 37 Mai Open Washing: Who Makes It Happen and Can We Stop It? | Blanchiment ouvert - gui en est responsable et comment pouvons-nous y 1. Open Knowledge Foundation
. . 207 Open | Ouvert i
15:10 - 16:30 metftre fin? 2. Datactivist
May_ 3/ 3?‘_ Mai 208 Open Go.\remmen_t and Worr_le_n_'s: Rights: Synergies and Opportunities to Advance Both Agendas | Gouvernement ouvert et droits des Inclusion Equal Measures 2030
15:10 - 16:30 femmes : Synergies et possibilités de faire progresser les deux programmes
1. World Resources Institute
May 31/ 37 Mai Empowered Citizens: The Opportunity of the Escazd Convention to Drive Accountable Open Government for Sustainable Development, 2. Article 19
y . 210 Environmental Protection, and Climate Action | Citoyens habilités: lopportunité de la Convention Escazd de promouvoir un gouvernement Participation 3. Derecho, Ambiente y Recursos Naturale
15:10 - 16:30 . - o o - P
ouvert et responsable pour le développement durable, la protection de 'environnement et 'action pour le climat 4. Cultura Ecoldgica
5. Imaflora

May 31/ 31 Mai 211

1510 - 16:30 First Nations Data Sovereignty | Souveraineté des données des Premieres Nations Inclusion First Nations Information Governance Centre

May 31/ 31 Mai Extractive Company Payment Disclosures: Increasing Openness and Accountability for How Resource Revenues Are Spent | Divulgation

15-10 - 1630 214 des paiements des sociétés extractives : Accroitre l'ouverture et la responsabilisation de ['utilisation des revenus tirés des ressources Impact Publish What You Pay
: . naturelles
May_ 31 IST_ Mai 212 The Evolution and Futurs.:_Directio_n of the Open Data and Qeospa_tial Information and Technology | L'évolution et l'orientation future des Open | Ouvert | Natural Resourcas Canada
15:10 - 16:30 données ouvertes et de l'information et de la technologie géospatiales

May_ 31 I3?‘_ Mai 215 Ove'rsight’and Review Bodies in the Canadian National Security Landscape | Organismes de surveillance et d'examen dans le paysage de Open | Quvert | Public Safety Canada
15:10 - 16:30 la sécurité nationale au Canada

May 31/ 31 Mai  Canada
16:40 - 18:00 Hall

Open | Ouvert 1. Government of Canada

Closing Ceremony | Cérémonie de cléture 2. Open Government Partnership
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Monday, May 27

08:00 - 17:00 90 Elgin Street

Youth Workshop
By invitation

08:30-18:00 Bayview Yards

OGP Summit Hackathon on Open Data and Open Source Software
Open to the public

09:00-18:00 Carleton University

OGP Academy
Open to the public

17:00 -19:30 Prohibition Public House

State of Open Data Book Launch
Open to the public

18:00 -19:30 Institute of Fiscal Studies and Democracy, Hagen Hall

Open Government: The Confrontation with Politics, Money and Democracy
Open to the public
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Tuesday, May 28

08:00 - 17:00 20 Elgin Street
Youth Workshop

By inwvitation

0830 - 17:00 TBC
Local Open Contracting Initiative

By invitation

08:45 -17:00 Room 202, Shaw Centre
Indigenouws Gathering

By inwvitation

O02-:00 - 17:00 Canada Hall 2, Shaw Centre

Ciwvil Society Daw
By invitation

O02-00 - 17:00 Canada Hall 3, Shaw Centre
Points of Contact Day

By invitation

13:00 -14:30 219 Laurier

Implementers Open Government Working Group: Gender Integration
Open to the public

Register

18:00 - 20:00 Ottawa Impact Hub

Code for Canada Presents: The Global Civic Tech Salon
Open to the public

18:00 - 20:00 Wabono Centre for Aboriginal Health

Indigenous Celebration and Feast at the Wabano Centre
Open to registered Summit participants
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Wednesday, May 29

08:00-1315 Ottawa City Hall

Local Government Event
Open to the public

08:30 -16:30 Room 201, Shaw Centre

OGP Summit Unconference: Making Data Work for Open Government
Open to registered Surmmit participants

Register

09:00 -16:00 Parliament Hill
Open Parliament Day

By invitation

0900 -17:00 Room 208, Shaw Centre

Feminist Open Government Day
By invitation

10:00 -14:00 Bayview Yards

OGP Global Summit, Innovation Showcase: Guided Tours of Bayview Yards
Open to the public

Register

13:00 -16:30 Room 202, Shaw Centre

International Al Workshop
Open to registered Surmmit participants

13:00 - 16:00 Justice Canada

Open Doors at Justice Canada
Open to the public
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Principles of Openness

The Government of Canada and the Open Government Partnership (OGP) are dedicated to creating a
safe and harassment-free environment for everyone attending the OGP Global Summit. We want you to
feel welcome and empowered to participate regardless of who you are, and any defining characteristics
you might have, including gender, gender identity and expression, sexual orientation, physical ability,
physical appearance, nationality, race, age or religion. To that end, this Principles of Openness, or Code
of Conduct, promotes the values of respect, dignity and fairness, with the aim of enhancing the Summit
experience for all participants.

Principles for how we should interact as Summit participants:

e Encourage and promote inclusive behaviour, making an effort to reduce barriers to participation
and celebrating our diversity

e Treat fellow participants with respect, dignity and fairness

e Communicate your boundaries and respect the boundaries of others

Principles

A) Encourage and promote inclusive behaviour

The Summit is an excellent opportunity for people from all over the world to network, socialize and
exchange knowledge. We ask that you be respectful, aware, and accommodating of others’ cultural
practices, attitudes and beliefs.

B) Treat fellow participants with respect, dignity and fairness

The Summit is designed to be an environment that fosters dynamic discourse, tough dialogue and
professional conversations. You will encounter people from all knowledge levels and walks of life. It is
not expected that you all share the same views and opinions, however we do expect any disagreement
to be voiced in a respectful manner. The Summit is an opportunity to collaborate and challenge ideas,
not people.

C) Communicate your boundaries and respect the boundaries of others

Harassment in all forms is unacceptable and will addressed by the organizers. Every participant in the
Summit has the right to an environment which protects human rights, promotes mutual respect and
trust, and fosters inclusion.

Behaviours that constitute harassment are listed in Appendix A.
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Scope and Applicability

This Guide is effective as of May 27, 2019 and applies to any pre-conference events, side-events, and
networking sessions and receptions. The principles set out here also apply to digital activities (e.g.,
Twitter, Instagram, Facebook, the Summit app, and other online media).

Summit participants (including staff, volunteers, session organizers, speakers, sponsors, vendors and
participants) are expected to understand and abide by the Principles of Openness.

If you're unsure of whether you have witnessed or experienced behaviour that violates the Code of
Conduct, let us know! We can work with you assess and hopefully address the situation.

Organizers may take any actions they deem appropriate as redress, including expulsion from the
Summit. The Summit organizers will strive to enforce this Guide transparently and evenly.

Reporting

If you witness, or would like to report harassment, violence or abuse, please use the following
procedure as best fits with the situation.

e Report on site — Reach out to event staff, identified by black event staff shirts or call us at +1-
613-563-1984. We have a process in place to make sure your concerns reach the right people.

e Send us an email — We have a generic inbox at open-ouvert@tbs-sct.gc.ca that is confidential
and monitored regularly by government officials.

Contributing to the Principles of Openness

Please help us make the OGP Global Summit a positive experience for everyone.

This is an evergreen document and conference organizers reserve the right to update this guide until its
effective date.

We are interested in hearing your thoughts. You can reach out to us at open-ouvert@tbs-sct.gc.ca for
any questions or feedback you may have about this Code of Conduct.
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Appendix A — Definition of Harassment

Under the Government of Canada Policy on Harassment Prevention and Resolution, harassment is
defined as:

“improper conduct by an individual, that is directed at and offensive to another individual in the
workplace, including at any event or any location related to work, and that the individual knew
or ought reasonably to have known would cause offence or harm. It comprises objectionable
act(s), comment(s) or display(s) that demean, belittle, or cause personal humiliation or
embarrassment, and any act of intimidation or threat. It also includes harassment within the
meaning of the Canadian Human Rights Act (i.e. based on race, national or ethnic origin, colour,
religion, age, sex, sexual orientation, marital status, family status, disability and pardoned
conviction).”

In the context of the OGP Summit, it may also include:

e angry, offensive, aggressive or unwelcome communications (e.g. the use of discriminatory
language, epithets or language that ridicules, insults, or shows hostility or disrespect toward any
individual or group);

e deliberate mis-gendering, or refusal to use preferred pronouns as displayed or requested;

e sexual comments, images or gestures;

unwanted attention, deliberate intimidation or silencing, threats, bullying, stalking, or unwanted
following;

non-consensual or intimidating photography or recording;

sustained disruption of discussion or events;

non-consensual publication of private comments;

inappropriate intimidating, or unwelcome, physical contact; and

unwanted attention

threats of violence, or inciting the use of violence by others.

We also acknowledge that harassment may not be intentional. You may not be aware of others’
boundaries so please ask before acting.
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Appendix B — Applying the Principles of Openness

Examples of expected behaviours:

Communicate your boundaries and respect the boundaries of others.
Don’t make assumptions about people’s intent, but do communicate the impact their
behaviour has on you.

e Be aware of and considerate of others’ comfort levels and boundaries. Look for signs of
different cultural norms and be clear when communicating your intentions.

e Appreciate and accommodate others’ cultural practices, attitudes, beliefs and physical
abilities.

e [f a person’s behaviour makes you or another participant uncomfortable, ask them to
stop if you are able to safely do so.

e Immediately stop any behaviour that a fellow attendee has identified as inappropriate
or unwelcome.

e Reportinappropriate behaviour you may observe, either in person or anonymously (see
guidance on page 2).

e Talk to people about their work, their experiences, and their ideas. And make sure you
let them talk!

e Whenever possible, leave room for people to join groups, and make the effort to include
others, especially those who are on their own or have not spoken, to participate.

e Be aware of how you are using the time of others and do your best to keep organized
and on topic.
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