(HEER] - SHEEEE=R)

2019 £ APEC 7 2L BB BRI TR/ NE SR
1 REBER 2 KEXE BEFROCOM)HBG=H

(2019 1" Meeting of the Policy Partnership on Women
and the Economy and SOM2 side events)

HEAR :
TTBe R FERR MEHRICE
TTBe R FERR Hihah ne

M nRERRESY REEEEAMRE
GRS - BRI AR

HEEIE - 18ESH4HE213H

HEHE - 18FE8HF 6 H






wm =

HEEEAR 11T 3 ABFERARADF 5 A 6 HE 11 HEENELHEIBERE
(Valparaiso) 3~ PPWE AHER &34 » 281 T B2t of EHm B AL A TR R BRI R | B

"2019WEF EEH% | % PPWE T{F/NHZ BB aTER - HEBhIREIE 4 ALL
FM -~ ERBEHA#E T2 APEC 5T RS R R 2 AHR S BE X = (G
BERCR ~ Z A APEC “FERGe BRGSO S IFR R (4 8 A fm 28R
T-ESHEIEE AR R0 - #0] APEC SRTHE IR RIS g 25 W i =
EHIE M PO BOR B - M &Rt APEC B35 K S LU AGENRE(F 1848
HEFREBE S -






A 11 1
B - EEEER CPPWEE LREFR s 2
2~ BB | T AAEEMENH(ASD-CBA)STETIEY;. 14
B FEgs DEBRERLKERETIER. ... 16
-~ e - Women in STEM TAEY wooveeecvevvceeeeerssvvrs, 21
BE - TIE&ER - APEC BHEREMIMCAR TIEER e . 22
ey FERETEEER ..o sssssssssssssssssssssssiens 22
Bl ~ BHEREIEERR ..ot sasenssiens 22
7O Y &1 1 = OSSR 26
% =15~ 27

B3 — ~ B ERERE oo 28

fifg — ~ PPWE2019 FEE TAEGTER oo, 52

b= ~ BERh B 2R S ME R PSS E e 64

N I e R A = = e e SR 67

ffger ~ TSR EATETE . TIEETE...T3






=2 GFRH
—

(—) ff Z AR EU R B AL RE{4(APEC Policy Partnership on Women and the

Economy, PPWE)H 2011 & HILAZK » B i 22 B2 8O7 5w IE (Women
and Economy Forum, WEF)HHRI#8HE TE&rak © BEMERTEERY APEC &
SRR R R 0 & PPWE 72 2015-2018 SRESETFENHE 1 FE6 2
RIAE/NHE R NEFE X EFE BEa(Senior Official Meeting 2,
SOM2)SRITES 1 R IAE/ N &k » 58 2 AN WEF g HAE R -

(—) R APEC sigfhes TIF/ NAbHEERNS 5135 DARIE TIF H ARSI TE)

J7#t02013 4F PPWE &k (5 KR H SRS M AR W07 2014 4 PPWE
S o F T B B - 2015-2018 FESREGETERL 2018 £FH
HA > AR T EEEE 20192021 SRlgETE - ST = K EE Tk
¥5 APEC smiEHVEE & | B A KBS B MO 28 (BT 58
{b PPWE i 20 BAEMEmiE ny AL FOBE2L6E | > 5 = E HAER%
& > %t WEF 2 &1 -

(=) A& (2019) = APEC &rafk FIRECRAG A - & 2004 1858 2 THE(E

APEC T H&as DU Hah AR B AR (Connecting People, Building
the Future)EE TR » DL T DAARA | Rtz T > BARUREE AN
LOP SRS o IPER S TRE - 50 T Bt E | (Digital Society) ~ " &
4.0 (Integration 4.0) ~ " #@ 2 ~ FUNBZEEE MR | (Women, SMEs
and Inclusive Growth) AR " k&R | (Sustainable Growth)ZE VU A BT
sferd > Hrp Tr ) SO GE B A B E R 0 B PPWE
SNSRI TN AR EE R L TR R B A R S R A M R A
EamtE A E HNER MR TR BN E R E s R g -

= A

(_A

) SELE S R A - wh T B O B 2 B S R B AR IE] ( The
Santiago Roadmap for Women and Inclusive Growth (2019-2030) » | fEEEHE,
TFErpE IR ) 5~ T 2019 e BA&O e (WEF) BE (B ) ~"2019-
2021 PPWE SlgstEE |~ " 2019 PPWE TfEsteE | K T opEEaalfith &
F51%E(Dashboard) | FEZ X HaTam » H AP EEF A FAMEHRE
X

(7)) EEREETEER - &I PPWE $7T2 " APEC HERHEEN

AEEH (APEC GIFTS A+) |y MEEJR TAE/ Nl T E MRS 2 T 18
HERERSEI 2 ERRAE (Enhancing women® s empowerment in energy field:
mapping energy policies with gender perspective ) | 5155 @ i & {HH Bk fEREL
B WEF HAR 2 2 B gk o I B B S R PR B e A AR A
28 (6 H) [ APEC HEE TSI 218 E -



~ EE

i
g
I

O
AR (B AP IR - BSaIn R R A A S 2
PR 55 B 2 SR BT AR » 56 3 6 AARLEN A B -

~

T

* (LA

(—) 5 A 6 HHEFEHATER TAE/NAIFE 2 T oi K RE BT R (ASD-

CBAETE TAEYT 0 ST T HAEE ) (Skill-Centered) HYEAL AR | LK
" B AE AL B (Competency-based) VGl SREtBaE T 25 | #EfTE M -

() 5 H 6 HBREEEF ~ JEERES 2 KIF45es » 45 TAPEC EipE
MERUERTE TAEEBCE | SLESERECR A T B - B R HEf)
527 LUK WEF Bt 2 TR R E -

(=) 5 A7 HZE S HHFFEHBEFIBLEMN I E F i T DI (R i 2 8%
BAME T1EY | o e Q0o 68 F B 1 8100 B (1 e o 2 B i 2 A

(P9) 5 H 8 HZE 10 HHE PPWE 55 1 ey - $138 T Eoith SF SFRR ALK |
HAL BT APEC 518 & WEF e MR SO 1ot e

(1) 5 H 11 HHEEHBHZEE EHE> " Women in STEM T1EHT | $+%IEEIH]
a5 > " Women in STEM JERI | 1747405 5 -

FEER - PPWEE 1 RE=R

ARG ARSI - 0K - BF] - FE - BB - B - 88 -
PP ~ SEPEF CRBERAiAR ) ~ TP - U - JEEREL - (RIRHT - 50 -
e R 16 (EALT SR ISR T

*5SHS8H

(—) 2019 FEFE IR E TR
2019 4F APEC FIRaCm RIS T RERE Fo | 845 B RS RK o0
WHEH T izt & | (Digital Society) ~ " #& 4.0, (Integration 4.0) ~ " %
M~ N EEE AR MR | (Women, SMEs and Inclusive Growth) A Kz
"KL ) (Sustainable Growth)ZE TU MBS LERRE » /2 5 S i L Bak
TR RA AR ST IS TG o
1. Sfrth e 4ps B &MY PR S B APEC &48HY T
{E » BIEERRER AR - EBRAI - ATEIRS SR
EEAEEIL - BRIt g KBl — > T T 4t
B &R ES SR o DAOIESR A3 R 2 FR oK -
2. BH A0 A ETEMNEEENESEE AE SR ENVEE TR
T APEC BimtH G R - SRR URER S  BE
4.0 IS 2 APEC [BIfE T3 4.0 BB - APEC BHFEHEEN £
EBEEE - FEYIR - HEANADUREEY 5%EE > I HEE
HEO RS S B TR E [E D RIS
3. L FUNMBFEBIERMEAGE L DT ERETSREEA O

2



TS BRI BAHE EE AL T B T B
AERHEZMEFTE T IR 2815 55T 5m » th/ N 2E J5 D APEC
I A A 97% 2 N\ 5] Fyrh/INb 3 4 E Y 20 2 50% 2 GDP>
FREUBHE " 2018 R HAE ) W0 HmBh /B FE(E AR - 1Y
SRS RRHS S MR E R E R -
4. KENE AT BRI TR RS - KEREIRURE
B E S KSEE B EEREY)  (CEERE ERERE
FH DA R 38 Jre B BRIk T = L [BIASEAE » B BUK L A 35 7 SO S5 I o
() 2019 4 PPWE T {EztE
AAERE PPWE TAESTEEMN 2 A 27 HE R L7 pa S35 m 48 - PPWE
BFRHEHEE SRS - A - FREEE - SHE DU RRHL A%
AR HSZ PR 2 (B SaeiE T 20t ~ th/ N B A MR
- EREFEEHEREHEE  )REZESEIEESEET 0 Q04
SHEUAL MRS 72 5 Q)BE M BUE R 2O OB IRAE © (ORHEEEIS i
s o fE 0 AR O 2 A MR RS R E -
(=) 2019 - 2021 4E PPWE ZRHgs
2019 - 2021 ££ PPWE SRESETE 2018 £4£ 9 A 18 HAL RS &L g
i > PPWE RS ME AR TRk - fEFH B2 - Wimk A APEC &t
=~ BOKR - YiCHELES) > DU RS EEBE Rrh g b R AR R
BRI 2 PR CORREME - =R EAEE R - () BIrEEIe I R
R B BAAE - WA RS APEC MiEMVELS 5 Q) Bl T AEL:
RIS S (3) (L PPWE B 2 BlLE A s B AR K
EIEHERS -
() "Bt R ERRSARIE ) S
1. BF K APEC E RSN R (FRFr B 2 B E R
AIEEZE (ERSEFER iR 4sm R R B E
H P TR IE DB R
2. RCBESREE -

(1)  FHUEMN ~ MK - HPEH - BIKPEEE - JEERE MEEREE
N EREE B BRI g hRESEF APEC &
Soad K R BB R = S > WERBH T T T MERE
All#r (GIFTS ) MHEEETEE > filan « R4EZ T APEC HERIFE
SEVERBAIETETE (APEC GIFTS A+) | 55 » DIfTEIITIE 3%
BB -

(2) BT ESER T B IR > 2 s B IR R
ESEIEIE T/EEFE 720 (TOR) PSR HATEARE > S5k
TR 2020 1&FEE HAZE (Post 2020 Vision) R—%
ISR ENETT ~ 2 TR BURRURGTIR S - APEC FREE ST
¥ EEERT > (Ol FERE AR R AR R T B R B A 2 -

3



3. rdHETER:
1) wR&ERL
I AEEERRA RS &REH S HIHA M ZRA  AEH
5 TEFERE o REGEES KRBT E R  BEHAE 7
B 2 & 25 1~ 2 BRESTIPIEERE] &3k L3 e
ZatE (WGDP) -
. FEJ79877 T E e T eSS EE A - P radEtsmainEl
B T RIF AR R - N &8l 2 RN S
b RyiZ B (E sk B L TRAERT -
. FAE et S EHEE 2 THEB " Promote women™ s
economic empowerment in non-traditional sectors | » fffH] AT
REA R EIVEEF -
IV. 3E] " GIFTS | BV AR 2 BIENE > MREEZ
BHCEE) > ZIRIE SR IIASER - T 3 BEE AR
AEAR[E T > TR IR SR B A RS [E
(2) ERssR
I, ZEHFFEMEZE 1 " Empowering women in the APEC region
through trade and market access ; =T & " Empowering
women's entrepreneurship through capital and market access | °
G RE &G L Fr » T RFFEE -
I gEslamien 5 R » B 1~ 2 & 4 A Fik o
STRREEIE T NEARE 7 alem 8 SRl &1z
HEETER -
. HEgRENGPRSRERTERKER T
2 R T AE RS RSIRE | 1R - EEEORE
—HERE . BRFERRRAASE B TGIFTS | B
PRSI FHEN AR KIE - HIEEF RS S F -
—~5H9H
(—) MRS E e
APEC BSR4/ NEAFE Carlos Kuriyama » 735 2019 4 T 20 pEEAEC R
i e ) ZREHEE - WAL ARSI Ry & THR 33 -
Kuriyama #5H » APEC #8535 H s R AVHEZ FHIGLG - B L
PREBEERANE T » MEREEERAVRERNR » DU HEERN
ERFTRE AR RZ 2 o MR i BRI ) TPV R
RREAE - NMEFEHCE APEC WEE - BRERIFERIKEE FAVARE) - th
HASY APEC ARIKEEH H L HEIRAVRRE RIS - DUELRE -
Kuriyama 5¢{& R85 PPWE $8E5 5 B 30 HAEfetE REE » 527
T EFEIE AR -



(=) APEC BAERE H T
APEC FAZE R 585 FH PPWE 512 F T Anais Kedgley Laidlaw # 25 V0K EE
B (1D2019 FEMERERAS A e BRI AR - AR R APEC #HBIETEE
Z MR EUERE DA S B 2 MR B ST > BERL AR APEC B3 44%H
G RN RPBERFEE R Sy RIEERIEES T 4% 6% 5 (2)
REEE HETERERLE 7 B 15 H > BEs S8R I Aiie
A S (Concept Note) 5 () i 2 BLEE B 1A - H—H3LE
W= H—EdEiH > T APEC #lS R4 SkE et/ N2 4
PEAVRE SRR B E R | 51 H O RIRERE . T D& EE A 1EE
NS SRS MERE - FEERs - EEAEENAOR o &igRE
FHSEEHR AT TR A DU T8 N O | HAldA 7 i
BLEER R TR AR TR EBTH 5 ()APEC R2KEEE J71H » APEC
A4t 2 NH(APEC Digital Economy Steering Group)a¥ iz @ HF45
BRI e R APEC 1% 2020 HYAREHF HH APEC i 5%/ N4H(APEC
Vision. Group) A S FERIER TERE BTk » THETIAFEAERL -

(=) 2019 Tt 2L B 5w E (WEF)
I E AT L BAE Y O H 30 HZE 10 A 5 BB R ZEHE 40t
H o A EILL TS E S AT LB S M (Advancing on the
Inclusion of Women in Labor Market) ; £ FfH - MR SIVUIEEERE)
#HE A5 EhT  SEEREF B % e (Bquality of rights and opportunities to
access labor markets) 3 (2) ¥ & 7= FE B 27 M 4% 7% 2 B (Wage gaps and
participation of women in the economy) ; (3)M: A4 77927 5 (Gender Neutral
Education) LKz (4) 2 P48 %8 F7(Women in the Leadership Position) © PLF &
WEF A& HAFE A -

9OH30H |I0H1H |[I0H2H |[I0H3H |10 H4H 10 H5H

PPWE PPWE g | AREM | F L& 525

FRL|HEZRL HEER | K & B B | Uk
fFER | fFER R AR

('4) WEF HiE g%
Ty WEF HAR e B8 58 2 B - DR LUIEASE
FfE > WIS e
1. fREEST T T EEVUE APEC R0t/ NMBSERE | (2019 BEST
Award) » AJENIA B LS ASETE - BGE S SO aa R — iz 224
EFMN UL EHASE -
2. EFITHY (dEE LM (REREURESIAITEE (Healthy Women, Healthy
Economy Research Prize) » a5 S4B REHEIIRSE > WFEZE T H

5



S5H-

3. INEARTYE T LS AE A S B AT | (Results-Based
Management and Women' s Economic Empowerment) * #F5r Z 15
KR 47 235 BN 5135 (Canada’ s Feminist International Assistance
Policy) ©

4. FREQEAE A ILE T SRR RN AE TR
(Workshop on Gender Inclusion in Smart Agriculture) * 4 FEMFIE
PKER RGN T APEC GIFTS A+ 518 2 Wt e s ie 28k Sy
i BES RG> 54T o (A EH TR B B AR L [5] 3 e
STERTHER (R ER g

5. EETIR TR EAERECE TAEYT ) (APEC Gender and Structural
Reform: Women at Work) » i 201 2 B2 By i 505 P I B Y
PEEBSE -

(f£) 2018 WEF ESHZE

1. APEC #&EEEit 5 H 4 H¥fiE R WEF E5HE » BEE 540K
BN E R TRECREE )T - EREEIRERE - gRIRRE
BB - (E G B 4 S M UTEIB st 1R R S AT RE
HER - SRR E R E SRR E 2 NS BB TH B 8 -
BRI R M B TR L S Y B RS A A - s 2
BRI RIS < S -

2. FEESEHEREYRERER > 55 2 RIOMFgHRTm -

(7%) PPWE F&smitE &1E
AR e B 228 559 E PPWE LAE/NH A& TR 4y = B AH R
PeamiE A ERTEE > 748 PPWE RIS M s m A& T/E/ NHET
= HE > IME#E APEC SN 2RI ERAE - RIGREEFERES T
TE/INGH E T R smEA 5RPE &2 PPWE AHBE 2 5T E/1E > DIEE
A HERSTHETE -

1. MR EAEE R IR

(1) 4HVERE " MERIBEEEREIEETE | ¢ ke T 2 B & (Economic
Committee * EQ)ESamIE &1 » 2E4E 2018 FEFHFINSH 6 £ 9
A EGEE S EORBE I A ZZ BT & am | 4GSR Aol et 2
AZBEITE - BEESNERNEE W N EAERE o
PERRITY 9 A ¥ T AERECE LRI AT T8 a3 > A
S eSS R S L M O S B R

(2) ZEE " APEC MR SREEEMUE - BB M | - | o AR 1S
RE 89 25 {EFERETRA 6 (ERf4EREECE B EMHRE - EE] EC At
Bl PPWE SL[EJ$22€ » A7 PERE K. APEC BURSZ R/ NEE V&
B » S REfm i 2 AT 2 B 25 8y R i I B U P g - S5 B RF IS WER
HARS B T R BRGSO TR ) S RRRESITE ARLED

6



1)

1)

1)

)

3)

FHI L5 g o] 5o A PR Bse Y B s ) - MPRET 1R 88 RE ) A
HIRRIE R T 1A

B E AR M E 5

&R T ZHEE SR TRB TS | - AERHE 5B E
E&r(Committee on Trade and Investment) T & 4eilids - Fr5” H
RER AR AR SE I B - R R 485 T 2 BUR
PRV MR - CTI ZRER A 28 Y B m g
FREETT  RORIERETL HSe 2=k - I B |/ b2k
T RERGLEERRE ZFK o INEARAEEE - ik - 2]
BIRPERNS4E 3 H 5 HE—XEXRE B g R A1
TR - 3285 TAEDIESE TR - B 5 F IR E 2 2 B 0 R
R FERE R R AS A A T B o B M B L A TR R R AR
e

S BT P

R T LM S EIEESE I TSR TEE | - T E R
PPWE HHAEJE T {E/N4H (Energy Working Group )& 388 TA{F/NH
(Transportation Working Group)&{F » EFEHE{ELE F ST H
HITTZE > MG fdE 20 B AR EL iR B Pk B > R AR i A 2
S HAERIEE 2 AR REURS - A ETERE - IIEAREFIE 315
TAEY; o afam A BRI E AR S -

BEJH

FEJR L{E/NaH (Energy Working Group)#es * EWG F /2RI AE A
ERHERE R L - 5T EWG AR A TAE B A T IREEE TR 2
S DU TIRA AR | o MRS E T EETREE
- WA KENRRNEERE B —(ARETEEHEE
1Y - EWG FR2KEHIN5RF] PPWE BYE1E » 98B 2L EAERETRSEIE Y
YA MMELE Rk EREIRAHER# > B o] DIEEAHREAVTEE
=

EE "R MR AEERERESRNEESE |- EBN 2018 £ 5
H 1 HZE 11 H 30 B — 25 53ERE - SRS B (ElE
e S (DEEERE - Q& EEH S QftERGERTSE - OERS
Al DUR(S) A A ARadss - g% dtetskE 12 (B ARY 82 i
25 S0 > 50 (L2 B AR DR - 14 022 B S B AT
DS — H BRI - B EEH S - 22 B8 B Al A — ik
TLAE] HANEESHIEEB M A B 2 ERG TR T
TESGSRIEEN MR- EAVECR » 17 HAE RO Re AT FAEREIRZL
ME4E%E | - IAEREINE LR TR R = AV R G E -

HE " IREETREISIE IS DA RIS RREISEIRBOR | ¢
TRE] EWG HH g I 2B+ Fes il » iR ARG T = 9 bRE i

7



1)

@)

1)

@)

BRI ER 2 Z & - BEREETEIRN 8 HS HE 8 H 6
HEazE S g e —15 TEY » At nE R s R A 1Y
REJR T > WaTsmiOE R IR BRIV AT REM: - TAED &30 2 ik SRR
LT by TE SRS T E A1 (Action Strategies Toolkit) » M7 &
%81 EWG 1 PPWE 2 BT = -
i
EE " APEC 2 MBI TAEY, | ¢ BRI 2015 FF0ffi T 2tk
EAXZ S EZ5ME | (Women in Transportation Data Framework) » A&
SRS ARSI L 22 7% 2 BV 208 (Education) ~ #EZE (Entry into
Sector) 48 %4 (Retention)~ 482 JJ(Leadership) 5z & F (Access and Use)
FLORI  sEm() R i B ERE  QZUMEARZKR
SRR EEFEN AT -
EE " ERIERERDITEAORE | EES TSR LA
RS IESHE) > ZatsE 5 ISR ATAEF IS AR B AL
HIRE » (2 BE Sk nT Sy A IR T By » [S]RsF ERE LE R D
APEC l&Iay A\ R EZ EE - MRS 2020 S8R
LR RS A -
B
B T M AR | BFIERAA APEC S 2 R E B4 2Bk
0% ~ E 5 EAG IR 15% @ &M R E R AV E BRI - 2801
HREEETER 3RIEFEANE KM - INERANER 20% -
BB KIEEGIE - BB ITEE TS 2 AR R REE B
HEANHELER > RPN A L B - BRI 6 H S H
£ 6 HECEBEEZATANHEE—15 T/EY » T/EEE
EamiE KIS SN 0 BaE S SRR AT P T BRIk B T -
TS ERE
PPWE & & SHFE _HE - REXEETHRIEEEL 2R
TBACPES S am LN ERE L2 T AEE » SR EEH
T MEEEOE T R AR  (E RSB BAAEIF TS E - s bR
PPWE 2 FHYES s tE 245
TE " EEREMREARTETE - REIFEMRHEKE A
2018 FEHHGE APEC sTE & E R X 2018 4E 10 H 22 £ 24 H
P — e e o B SRS e e am i S SR R Y 2R
PR AIHRER - FREEAR A SEREFLBEETE NS EHFHR
RN RERFT BRI T EA—{5 L APEC (BEEZE
s H —32 » DL R WEF & ik 2 s arg sk
7> T APEC GIFTS A+ | #EICE SR R -pEZILRE
EETHEENREEE M SEERNEREY -



1)

@)

3)

(4)

()

(6)

BB\ T E IR

R TP RS REE S E L AT EA S A LB
FERMS T HEANRE » KRR S TRt & m b > #1
fir 22 (digital literacy)fl R n] BGERAY TAERZAE o 24800 » A
{5 AR 2 A EE BB AR 12% > MERIZIAREN S ~ (B4R
FREERIZ S ReHIHE T REY R A - 25 A8 OECD &1F > 4 " /&
BB HHB MRS A o BEEEE Bt LT E R
AIVEAL R 7 > s SRR WEF BHREER -
HH{EHEEIECSOERER " ERAKE A8 APEC &
ERtEHEEIEE 8 | - FAmHE R e - HAE
A ETVR R 2 2 P S TR i R YRR B 2 220 M FE 4 (mind set) 2 508 ~
BkZEVE R PR BRI E TR EIE SRR o RS A S RE R A &%
SRR NER AME RS AIFE B R BURHE LAY W BTy
FERA A LEim A ZaE - SRR B IAF & -

E£H " FEBNKEEE AR HEDCERETIES o EBRN S A
T B TR BEE A BT AL BB P TR R kb s am i {n]
L T BB A 2 T A R TR/ N ERY 28 - BT
TEDI&ER » ERRER SR — R PHEE - #t APEC 4%
Ha 7% HATAAERF T8 Hav 7=t - GRS R A B P IERHE ~
S o

R TR - REREERRETIRE | - BRI A T
FEHRTE o R R DA R I M E R4 T (sex-disaggregated data) A
B RIRHZE S SR i B M o ARHATEIT RE SR 2 T R 2L
M (REFEOREE T B T Essy Ry T TAESGFTRRE 2
% T REEE A SRS o T RS T B AE TR R | D
B U TARATE - | SR IEEE B SRR SR 2 a2
B EENEE B S EE TS B =
HIEREE R L TR n 2 B -

B " APEC Women in STEM 5+8 | * S5 H 2016 FHEH#fEZE
= 36 HAHFE M2 STEM Z265(Women in STEM Framework) »
ZefErnSRZRGDUTE 2 2280 STEM SEIAY S fE © AFIEEEE «
B BLELUKAIZE < ERITEE TR THY = KB & RO RS &
TERHEMET SR TIEY - BRI E A B &S THA TR
2019 F283=% APEC 1% STEM JEHIJ(Women in STEM Principle)
FI A [F]REI N SR L T ER A T8 « AR SERTREDEN &
1E » [ EERAE STEM S SR » MK paTEEt
NE=ZRERE By aiiME —SEE TIEY » HItETE
— IR e

B B MERERITEETE . - OAE 2015 FHEHEE

9



()

(8)

10.

11.

ZIHETE » S ESHEEK HIE - GFEE [ &SEERREE
a0 &Et B pTa K& ATAERF T M 2 BR SR 2 B - BEETE R
A 2020 7E&S » GRFY 2021 S5 WEF HARE A 7 SRV TR
B

BB T EBRACHEETE 4.0 FBUERRUREAEES S ¢
REEY 4 H 11 2 12 HIRE TEY S5 5 ALK 5 APEC &K
TERSHIAFAER IR > S am T2 4.0 BRACHR 20 A i g B Pk -
PAR A% 2020 VB A MRS RS - E{edrit & e 2 &
e BV TSR A S - (R R 28 AR 4R - s LR e TR
5~ (RIS 222 - S B TR 2 FER DR K
EfE 2 &1 -

BE " ERERSEASBRE  FRedIgR - EERTIERR T
PEETE + WEIFEN G PR EEEEE 2019 4F © 228K
TR il T EIEESTE AR FREIGR - EE K
T {FE 22 7 (Regional Industry-Academia Collaboration for Talent
Development and Inclusive Growth: An Exchange of Skills Training,
Internships and Jobs 1) | 26 —[EEGETEIRE] -

PERIEAES

FEARPEEE " AR E R e R TR &SR E BT
NP LR AN B FALEFTE IR » 0 ~ RAEFTR A AHD
AIREIE R W E B LM B - 2 B LFIHI S &2
2 U MHUSEUE S BIER - AU A SR ISV 5 & RAY AT A8
PEAR SRR TERBEFT 2 BRI T - B TR EaH S
Flts ~ FEoKAVAZE » B A[BEAEAR AR NERIHIAT - 5550 » 2L
PEHETRERIA IR ~ M1 T RS F B R AR B AR PE e i
&5 LIE/ N Bl & B B AL IR A = & 1F - fElG
B & A HIRIZR R DB R LRI IR - RS ETR BRI 2020 4F
2 ATER AR R ES SOM-1 HHRE T =350t at e » /v =1
&5 EIEES

TR TER

RE/REELTILEIRE " APEC M RH/NMEESRSEREE |
REEHTH S PATRE SL [E IR R 2 518 T i LR A
BREEN - Y 6 A 13 &2 15 HifeEinE—55E) - e
GRS - e - ERSETRENE - TEUNRR 11
ARG ER R TIEY; - W S8 THET R 5 [
BT 20 -

i 2B S e

T IERE TIE/NHEPWGO) SR © JTAEAK » B ACHI I [ R sl ik
2 K [ IBES A RA Y s B 0 > fi 20 T 3 S8 E e

10



SMEARAIECZ - EPWG WY T /E5& 38 gl 75 E o8 MR+ & A &0 IR
RE H RS E AR ISR AVIES » it EPWG WA e AE
2 A EEERFVELRD R bl & A E TR NEAETE  FihlE PPWE:
RNEBRAHEFZ R ENIRS RN - B lEE TIE/NHIE
5] TR R K E R OB EERE R > ERNE T
SHFEERE AE 2 BEAT [ollo City) L& = a5 » AR KA
il Y
=~5HI10H
(—) &R RS LR S BN ECR T =

1. EH
FEIE = L SE S R B HAME J(Women™ s Entrepreneurship
and Economic Empowerment, WEEE) DL T 2otk Bk 38 B 25 (B |
(Women' s Global Development and Prosperity Initiative, W-GDP)Z
TR AEUEEEREERE SR R BRI - SRR
DLR & B2 EE 5% & - WEEE 1 W-GDP 125 B 20t 2
(Women Prospering in the Workforce) ~ ZZM4:ElIZE(Women Succeeding
as Entrepreneurs) DA Sz 2 MK 75 HEAE (Women Enabled in the Economy)
%= R I EER AR TS - DL ARLE P& 78 77
Bk -

2. EK
AT 2018 FF ik 2t i ¥ 255 (Status of Women Canada) sl
Byt L B M IS (Ministry of Women and Gender Equality) @ 2
ARER T RHE B 2 LB IR e 2GR 0 IR 98 AE 26 To i il ek
’E b7 85 o EfES M T (IERMERTRENL) » R
FEEEMERGET AR S EBCR_ ERVEEM: > 7 HEE—
E TR 28R | (Gender Results Framework) » DUBHEIIZ A M:
A~ S AR N E AR S T )

3. Bz
FE 2K P e e e R B B TR 2O M S DA R AR A - SHEE
JIJ7H > BRIDARAERF IR i Ryl » 1F 2017 E&nat 2ot EfE
HRHKAY 1.7% > FRQOISFFERELE R 15% - 281 > HAE
ARV AL i ELAG ZERE B 2 A A ERFIRY R SR - Rk
HEEWATE RSN - Hik B AR BURE - &
ERAFE T > ARG ae T SR SR AER ~ BSR4 RS ) DUR AR
ANZHESFFER S HESE ENERBRSERA E > DR IE S
HHEAER] » EEREARKRN TIFER L — -

Rl
B S A UK TAEER A (DB S8 - QMERIF
77~ Q)R RARE DR ()2 MEREE T - (REE > B AR Rl HY
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" E B AN T SRS | DU T IS R
Ft  FEIEBUR AR BRI RS B SRR -
M
BN M A1 - 23 2 25 (Workplace Gender Equality Agency)fi&fix
SR RISRET AT > WAET BRI T & (E R B B
B~ FREE - FRERFEL - BRUARZCEIEE - RATEHES
—ZFI RIS I H 3 R —E RIS R SRS BiEfy
O EHE T TR SE M A -

JEERE

JEERE IR LR R M R S P - 205 HATSERGE
HENLHERR TR S B 't -
T SHE S - HATEERE AR FE RIS E R RS
KMGEERSASTR AN 55% » fRE 71 > SEREEmB R EfERE A% -

FTE B EEERRE AR R - B B EIBS A4 60 RIEEZE 105 Ko

sl |

4 PETE H AT N esR i Y — R ld LRI L% R IR
51 2018 FEZ LM BN BER 00% » BB SEIET L AL RS - 4R
i ST E RS TR =R - BRI EEG R
80% ~ AR MRS T6%IM B 204G 95% » 22 B RAEHE
Z B AN ABCEREIE - RIS MR- S A AR - 4 rE R
H EERGH EIERCR  AIE THEBAEE 2 EE
BeEREEN T BARENHTE - BEaR - & TE -

B

HE TG PRI A TIPSR S 8 MBS EBUER
TR R -

(=) PPWE RABFFI&ETE - T 2B B S RRE L0 |

1.

Google % Ana Gomez 73578 » FRHS T ELARFE 2 AR S BFF
RPMHEEZ > Google B EIARFREL LT  WitHEF
E HEE CAMENIRI O] DAL ES I 2 TR © Gomez DAE(]
F& Fof5l] > SREBHENFE Y _E4 N IR {EH 30% R 20 » Google 7EIHEE%
FE2T "' Women Will ; 515 > fEENFE & HIRE S 26N A A (Train the
trainer) * HETEAGZE T8 2 BEEHEY - FHA > Google
Wi Bh 2ot 2= e TE TR T/F - DIGERR TR e g
5 HRTE A E—TREbE DG 30 & Ak &L - MAE
AT ZEM > Google & EEBE AT R R RE LA R SHE SIHVE 4K » FHET
1E 2020 FECRIELEE A 10 S5 20ME -

RHRAFE Francisca Arenas $2% > 8K E VIKIIHIR 5§ U Em 2
AR — B RAEE 2T —(EAHEEE 2 (F
DL ERVEFEEE - AL > 1F 2025 FEAEE—F DL Y
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TAEHN IR A IR B - RARHI TAETTBER T1%E0 & I
STEM ISR » 75 2R R 2RI Z IR M # RSN -
e R RIS M E R 5 o S Pk i B s T R s
oy THIRE - et E e M2 STEM SHI ~ 38 TIE A M
I H B E PR

3. Laboratoria {37 Marisol Alarcon 5 » fiISEEINAF 2025 FATEA
A 100 E B CAERYRRG R (HERAEAI A 10% 22 EFG
NGB EeCHIE  FUSEMIE EIF A 300 S {E RS2 B Al
EIEIEAVIGFT TAFSE B ERFET - 2 M E R AE Gl sk s
i 5 T Laboratoria A B8 H AR5 75 K P2 Ay 7 2% -
Laboratoria ffi 228 f11 35 M [ 22 MR 2 A R HA 6 {8 H IV ER =
(Bootcamp) » fEERFEE L - BUERR - £VERBELUKET
= o TEFBRES TR 1% Ryt || 22 BRI FE R LIRS - 1R P B 3E
GIEETEE%R - BRIl Laboratoria EL4%HEE T #8# 14 FEK[E]
FEEFERHY 30 R 4B3E - M HAISE T8 3000 2452 5 [F A 1 2R
EBAT R R B IR Rk GE -

4. Accenture X% Gabriela Alvarez 735 2018 FERI#EFE#H L |
(Getting to Equal 2018) » &5 2 34 (&[0 52 ok 28 il &5 2 Bik5 fe
B > Accenture 51|t T 40 THEFHEAVEDS - HPEE © HEHEFEE
HIfRZEF > MRV S R HAt 2R 4 (% BERS&ET TS
2 B R EAL BT 73% B3 HBRIAA HIFERE - 57 & 2= 0 E
RE LT 19% : 3= T/EBRR A L EEE N 2L TAERCRRES9EH
BT -

5. BESTinnovation HiZFE5AKEE Y (T Babara Silva 775 » fF_E{EHAR
S E AR T3 - R E AR B A B A 22%H
AL A B2 A 4.6%0016E NEFE SR F R 2R/ N2
MRS EW S BT W B AR A K SR B s
£ MEHAFFEHF - HER Global Impact HESHAAS 50 fir22
B8 50 E/NEFRYEINSR » e 10 DA R EERTE
TR > W — B - ZetE=EC&PIT 60 4 w8 TH
i 300 ArATESIAVEFRR M - KRR AR B AR EIRY L
BE ©

6. FRELEIEFRINNG T =" GIFTS & WaRHAHESEN GIFTS |
st Bl 20 AR R AR i (e 2 2 MR 2 B B TP -

(=) PPWE ES4H&R&1F

1. OECD M:RIEHZ&E A Galle Ferrant SR BHEHEHAY T 1+ @i e
MERFEFE | (Social Institution and Gender Index > SIGI) > i5 & —{EFs
B A O] DUE A & R SR AR R P AR - e R
MEBFMENE®R - SIGL #8888 E& " FRE TR
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(Discrimination in the family) |~ " A BZ¢4*Z R (Restricted Physical
Integrity) | ~ I AE 28 KA BUE R Z PR (Restricted Access to Productive
and Financial Resources) ; PAK " AR H HZ R (Restricted Civil
Liberties) | FEVU KM [A] DU E Y 60 TEFSIE o TTALH IS 265758 -
OECD #f@ ="K SIGI B : MAlERE R - SRR DU
ERES R  MRG S ESE -

2. APEC REECHEGIEZE —(E oo KM 5T B K B2 A IR &5 4945 -
FERENRE APEC EIHVERGHE A AR [E 5w ATt ek
R o SEFEAVERIERR 11 B 14 HECEFSEH SFSF s - 5

"Er gt FEACEEE > AR e
HAZEHE TR 2%

FEER - TRHRE AR (ASD-CBA)HE TIEY;

APEC G5 K RE IR B (ASD-CBA)S T3 T1FEY » [BIfE T APEC HEE T/
BB TGS B 0 SRR HE APEC HUI& PSR IERe 1R
{5 A 58 M DL+ 15 5B 25 () (Skill-Centered) HY iz AR AR N H Jee B RE AL 4
(Competency-based) Ayl ks ERE 25 - % TR DABL K AIHT R 2 FEF By
By > FEILER AR ESE A - AR AR REE T BIPEAH 45 S T
BERVER ~ v/ NRZERRE - EFURER - BURRFER - BRI
B ERe B RA R E A IR B M (mobility) Bl & A B Y TR #E A
i A 7 S ~ MRS R 518 4F APEC IS4 M - TAEY 2 STl
Ty NTER TAE/NAHERDWO I ER S H# MHM SEE BEg®R 225 L
-

» B

TAEYihi%:H HRD-CBN &8 d R E/e8iEd - 42 FFEERHEA ASD-CBA
sTEOIE APEC SHES TREFHYELSE—TE - Ay Zpeha B A
A B E s HA R AR S RIS S smiE R & /F © HRDWG FJF Dong
Sun Park ZFZHI| 5 57 AE 2 (Capacity Building)ff A\ J7 & JH &8 rh Ay B 5
M WHARFATEETE > 288 - PPWE X% Max Gildemeister FR 2 Fl & &
i 2R A APEC (B598s » (RIS sl A E— 0 alE  —[H
Wt LA -

R S TR RS AR R A

KRB EE S S LR A Mo EacHT R RE B R, R A A
B KB T BRI RE > BEYNE R sm R B U T BRI T > i
e AIPKECER T FAEm -

SOMHT S A5 BES BN 7 90y Sean Gallagher FEUMHET THAE - F5 LM AR
BRI TR VAR - 4 34%HZ 580 BT AE (digital skills)
Ty AR A B NIAE » 43 DRI R R BRI i A UV EEE = kL
TEHAEEEEEE - Gallagher IRE PR AR 30 pELL FEAYFEEA > 15 R
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F7AE (emotional skills)FItt &7 AE (social skills) RIS 7 By RE T B 188 » F 8 T
TERA: AT BURHYARR ISR - ZE48 NBRiZ OB R A REAETE TAE
AVEFHEE - BEAN  INE RO NS BT TR > SRR TR
B35 TR 7 =0 HEMEAEHVERGRAE - TEILEEEA T » IR+
FREARENA  (DE 2027 F > 2EgHEE—FINEHITES
(freelancer) > (2)3:[E T/E 22 [ (co-working space) A K Bll78 4= BEF&| (ecosystem) »
Ry EEFERIETTIA 5 Q)BER % 77 = (agile method)RF B E 5 (FEFELRE
(A AN TEEE Al R HEMESEE -

KR LR R ERBESEMRBRFR = Btk  TiE
FEPRAVAERS R T I AIREY A B ~ 22 5 0 AR AR T B MR R R
R TR AT A 2 r se iR N M R CE R R B e
am B AR 2R i B S i = S (AR I A AT RE R 2O AR BB
B2 - [RITST Bl » APEC 24 RS IERZ T EA ME R BUR S R4 s
T HE TR AE 22 R (capacity building framework) i HRDWG HIfE2% 1 PPWE &
TE » B T AMERTEIRS N - S an R 5 st B e
BB SRR PR B 4 A %= {03 Eliana Chamizo FIRHH » BEZ AR
i > B H BTG R A EA BB —FEHaK - 28 B HAEE
BEHILER By (E4r - SR MERENE > i AR T /EfsE » B4 i DRE R e AGHT
B T/ESRIE © Eliana Chamizo 2425 » BB R 2 HAE B IERYEL
HHE > Hp B MIE A ATAEFILUR APEC BSamiE & 1E - BHIER Y
10 2E G B R B A T EE - & B E R BE Y R EE R T T EE B F - 2R
if > B RS E g K R S AT L IGRAZR B B S R 2L
PR A B R A R — e B ) -

R BRI A BRI AR L e T

KRG F R 2 KRR RS R T E S E AT A BEREE & -
B 2 E AR 2 > FEiEEE s S ER APEC BEREA:
Foelli o SSRBREE ST 2 A8 -

RE BRI L EE KT L E L= ASD-CBA Z5TEARES » HtEt=
B TR/ NS FRILETE $ETE (project to project) Y745 T (connectivity) »
H 7R PPWE (9 APEC GIFTS A+51E5 5 5591 ASD-CBA i # & F i
T74H 48 (institutional) Y A &S 14 > 7 H WP S fa & s 17 A B4 A~ ffl(people
to people) 45 M: « SAERE ASD-CBA #E-HEN L sefe T etE > DIBIEH
ZieE - WADEEERE - BIRHS A - BIFEsE IelR8 DL 2 B S EaRIE
R TRl - T — 2 TR

BN 5| SR pREE R Fiona Morris ABCREEIE IV B E o= - 28k
FeRE I [F G = TAPkEL - (DRUTEAE AL » QFZFTE R TIEER
PREREE 5 (3) TRFEFTRRRE ST AR o RARBIFIRE SISk /AT R
REIOIFEDL EHkEL > ZES 122 B 15 DUEE R B LY TOEIRER < BN Ryt
EH—E TRNBCEEZNE | BT AR S R T EFTRAIHL
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B WS IHBR AA R BN Al RE R IR BE S 72 - X 28 H BT E s F 2
Wi R R EE SE M TR ED 0 I H S 47 TEAH R AAEAE -

B BRFRBEEETTHH R Cesar Ramirez PAZH|E & (Trainee) B {777 St 2+
FARESEL ASD-CBA FAEEMETIShETE 2 &85 - SRIE T BEEEEME 15
I8 B EEFEMICERIEI AR 120 /NFHVERIE - THESRS -
O - (TENEEEAE SRS TETEESERRET - MR T
= NHVERIE - EPFEAEZEE Tt e - 25 DU E L T TiE
& Ramirez St EEm R

BUNA LB RRZeAS T IR E T 2 B REAT 554X 3 Bruce Bradfield D4k
(Trainer) B3 o> EHF IS GBS HELE 5 7 L8 o FIFRZRSIHrE
BB T T — 2 B REEHE 2 BAERAE - MfFEEC APEC A
ASEAN ZFEPE4HSS - 81 10 (B aFfE 15 4 > HhE B cE e
HEATHHBHENNSE - 218 - Z Bt S Bk 3R HIE > R RTE K
SETN 2 FRE A

+ [alE ~ EESREARATTH

R S s S O R A48 T [0l 6 - EIBZL Ty AR R AR
RETEEN TAEh 2 a2k -

HEHTBT R EE RN /7= > FREFR Y PPWE #iE) APEC &
B MR ERETETE - BAEE s S TR AR M B R - S 22
P A\ ER B S CH - B LRI B R AR LR G T
FeREIEMRE R ARSI R Y — BREIAR KSR E—EBCRAH T A A feft
BETRE B MUELME i B 2 55 -

H A BRERA 7E Bl SR AH 8% J1 & TR 5% B 8 1 E Harima Shuichi [FIfE#E > H
ARHEE AR F AR S BRie&aEBE - TEABIETEE T
TERNAM T RAVE E AR « Shuichi FER BB AP E L %
T B e F A B (FERA S R BB B LR
#RFEXZR Phan Ngoc Mai Phuong 57BH » AR 30 LEEHA = KEBGERRE -
IR~ AR D L & - TR B PRERAT - B HE S S
BRI > PR M DAL S AT PR EK -

FBER DR (e R KB TR

ATAEY5H APEC 2019 EAIERR ~ AN Bh R 2 A S5 TR
SEEMREE > BEEA B Sat Bl P T & A B AR R i h i AP RS
iy APEC fiF LR E BB EHVER -t FErgsf MR T EiERY
TRl o TAED53ST ReamtBEL T aHET S 2\ - 1828 7 S BG T Sm A & -
R e E R A R A

» P

10 ey RGEHF - (AR 1 (R85 € 3R e 2b: https://apeccapacitybuilding wordpress.com
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https://apeccapacitybuilding.wordpress.com/

B B R EE R RE Felipe Munoz fERESECHEE] - S 2
APEC F—R i 2RI A K GBS R - 2 O s Ry B g
RSy o AT PPWE A VU{E 2% R BB ()in 22 S B HEENEE ~ (2)
HTHEE A AV ZETE 2~ Q)L BB SRR RS R B DA (4) 2 4
BB A SRR RRE - T A H TR ZREIE O] R F VU E S L - B AT
BB VB RS HT > B A BUCRIVE ST A 2 NV - BUMEE
BIFA(E Robert Fergusson R 7 H 6 £ 8 H AR S B A 47 2.8
FETAEY MBI AT AR RIS 2GR LA % i alE » S
WA E VR - e S BRI VBRI AR R B R E - T
KEEHE 0%NIER G EEMGTER  BEEF AR =52 —
WISt amE M2 IR IESRHIE ~ 2ot Al B 122 AR RE B s R - T Bl
H At Al B PR AR 4% AL I & » AR mEigalE A~ —EnE
g -

55 B R F R BRI 238 (UN Women) Y451 3 4F Papa Seck 77
ZHERARET 2SO B MEY BRI © Seck STAERD Byl RISRETHE S FEH
BEVER IR RBYRIE - {8 Bk & B HE 7T 7Y 7k 48 38 2 B 1% (Sustainable
Development Goals) - BT H] 5 SR AT IH IE TR A2 SV B B - (SR EEOAET S
LHAR BB R AT (HiE s T R AR T2 R B A&
et 4E RELE R AE S ~ RAEMUAME AR - BB EEs - f5R RS
BDES o @il FRTRE - UN Women EESEFERZ (DR 1T B0 MR THE T
MERNAEET ~ QE A e e - HE i HE T E R AR ~ Q)RR B3
N HVEIE 2B (data literacy) DA () AT RIS TEWTREEE - EEA
% o Seck oA iRERE T A RIE P FREAERERFEE > UN Women
WG FFEE R RISV » R SR RS T -

~ 5K — + APEC @I 48R %4 (Economic Integration ) 2 #EfEE © F-AFTE
T

REREEE THRE APEC DUNAHESEBRIERSETER - (BB EE
H AR A SR A 20 M OB IR RE_EHIREHE » 7 e R AR AR 88 ) 05 ) -
KE APEC BURX8&/NAPSUIVE ZE 1l Carlos Kuriyama & 5LaHA #E
TTRFEny T A » A EIEE AT o] fe B 82 AR NV4E R - B LIEEn
(BT A T] DLIE H R R EEZR(Growth rates) ~ 4B ¥ 8{E (Absolute Values) LKz
HH T EE (Relative Values) » B b4 aT 0T £5 H 52 117 1Y A1 8% 37 (Nominal
Scale) A e 4k 72 22 (Ordinal Scale) » T Ay FE L MERZ B A BLECR /M8 38U AH
BE M ~ A IEERACEN H B T4 A M (Accessibility) » S48k IEST & 25 84
{ERFEFELIFTF &R K © Kurlyama Joplsdas - BEERIIEEAFTES - |
WAERERENIEERE > T 2 OB R | (FRRTIER] - HATEEAR
H I RV EIBNTRERF RN (B R A R 2 AR MR A S - FAETFY
W2 PERHE S ~ RIS g 2o 2 ) ~ 20281 STEM & > iZ st k2
PSU FAES FI 5 1]
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BEHBERZR GO M RIAZE4H4H R Camila Cuevas 15507448 TP IAE 2
FISERAVAT S - B eI RIFERAIAZCHE 1990 FEAER4E - {HAE 2018 FIER
W ALEETHFZE S 0a(Studies and Statistics Unit » UEEG)AY4RE] » A2 By EESEAY
et e - UEEG HATHEREN TIEFEE S © fIETIE BRI BIfaRE - it
MERNGETENSR ~ A ERFE AT I RN ST DR 25 28 K P A B (F % 1 7]
SratAERE I - Cuevas ZHERT Ay > MERNETH Y EEE o] DUSOR R IlE TE
REEEENSEER EMEATAEF A B B R (i - dhth g
B OB BRI A\ PIERZ 25 T S5 2 EkEf » FREE R M TS > DUE
S BURN R SKAYFEIE -
SEEEE ST FEIE & Josie B. Perez 15 SEEEAE I T4 LB TR
REVBREL By > 2 BB TR BE B AR A T HY P kA » T As TP IR BE 07 T iR
PERIERRE - S PTEE 2 T e - SRR aa g DUE = R 4aTav B
12 o M1 53 S A B ne M R A R AR R 1 & %2 2 &7 (UNESCAP) AT HH AR AV EL
TREIER S T A BPICHAMEN Y T &Rt T3y Al > 3 H 177 Bh A
AR ZBLIVEIER % - FEEE B RIS TG DIVIE HE S © JEEA IR
A28 ~ JEIE TAESSA 2 AR R R R ES T B g2
R ET R R ER R T -
BB &st U0 E R Maria Esther Cutimbo Gil &5t [EIEFERE ST
il & Josie B. Perez > #ha0 Ay Bz M EEATHES —FIC AR MERVERRY » RHE
EFE L R EAE S P EIE L - RS AT S = TEPREL B (DR RERY
BAEET ~ Q#FETIFER R ARG IEESREREE 2> - EE
Gil 4y 24T O EE R BRI > IRERSE A OIE 72.5%(F5H
FAIEIEFEBFI(informal sector) > {HE 6558 A 140 H A% T 18.6%HY GDP>
B N O ERmEII LRl 2L - ENE R EME NS ERR R R S
FHENH A AN EE R MR FE « et R ARG R T
HEZE - I IR EBUNE R2% > HEE®RIL T HASEr®EE
BULLETINS - #7SZJNAE#E L8 S BE B2 HIE & -

=~ BT MR EEREER] - S BRI 2 B A
RETBERUAL B R 5 EMERIGRETIVE RS - e H PRt &4
TR HG (E 152 B R 22 -
Bt & B 208 (UN Women)HI&taT E4E Papa Seck 2707 H B £ EREL #1945
REAT A MERI ST EBCRIRER » I EENRI B R E MMt S AR
EFHIERL - UN Women Fyfifi DL R EES BB RL 2 BR 4R ETETEE (Global
Count Program)’ > i=/&—{f 5 FEHAVETE > w51 T 6 TEECEEIHIY
£ 12 (AR R AR TH) - £RGETETERR T &7 SV ERSET
W [ERFFEZE SDGs IVEDHIFRH > B BhFE 2 h &R A BE P Z 4=

2 LI £ 1 L EPIC:
https://www.unescap.org/sites/default/files/EPIC%200verview%20%28EPIC V1.1 Final%29.pdf
® UN Women %t3* ¥ < 4 3k http://data.unwomen.org/en
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https://www.unescap.org/sites/default/files/EPIC%20Overview%20%28EPIC_V1.1_Final%29.pdf
http://data.unwomen.org/en

HIJT 1A
TEARGET & R RSET778F = Marc Lachance 58 /MR EE
BLHA SRR AS > 2RIV E 270 el sERBEBCE TR SEFAE7% - 4t
STEIE TR B RI&E BN USCRE B R4 E 48 (Gender Data Hub) I - F#{HH
FREF T HFEHCE N - I1E K B Ara MIRER TIF - E—E iR EMhl&aEt
Gender-based Analysis Plus (ff GBA+)' » B { TEETE R R4 ERAE
ZEEEL HREEHTEENEE S FRhERE TR
(Gender Results Framework)’ » #7548 41 (LAY B AR IS REUR M RIS E
AR S AR
T FERTTRAZBF IS ERFIE 5 [sabel Santagostino 4= FERITT 2 HE
OB 221 SE B A S 25 (Women Business and Law Report) @ 5 4R 1T /4
187 E&ERE ME—KERL  Sfaml o /AR FHIMERESE - Z 0
SR N A& By (EIPE B > TR BB P B o7 |1 B RS FE iR DAEC 8%
AR » FERAE ] DLEEER 71%HY APEC &2 10 FilEfT 1
HRAVERSEEAASREICE » T APEC IR ARAVMERICE L 2 Bk,
R 5% ° Santagostino 230 5y » FRETSTERIEZRG] ~ T ALKRRZAY 4T
G H AR AEESCE DU MRS 2 - B RE A XAV E B 20 AR E K Al
¥ -
ER| S RE EMEEL 22 A Mario Farren B 5550 P U Ay & SRER 22k B
IRTIERERD AR E— RO GEHRE - Se AN R IESR T 51T
B Ml BB iR e MR A IR ARSI A T & s AU A
HEOEMA 3 BIMERYR HiRE 40 (1 e MRS G S & R A AR - B
22 N Farren & RHRA % TABASRAVSETL(DAEEIL 2002 4 > 2018 F201M4HF
A e R EEBIRNE 7 5 Q20 EER B M R A RS - (3)
P HAVEE RS2 RFEREERL » O)ZHEAVEFERE B E S LR EO)
SEEN AR RE B B 2T F AR -

MU ~ R = H/ IMERTE 2 BB e L MRS T B A 2 B 7 ALY
1B
RETBHE B & EOB R A FAEFIER - SLEE s ol 22 48 R [EE P I i)
TIHGE R LR A
BONBSEE M B3 /\ 25 "B ZE 4K B Vanessa Paterson 57250 - BG4 RI-E
W= RHABALE P TS (E BT - 78 2012 4@ (R
SER) 14 BRI TEUBAZEAE (L (Dara Standardize) Y TAE » W HHAZT /N A
] MR R - EAE AL PR N ERE R} © Paterson 2050k 0 B
EAAECFIE R T MRS ET Y E M > SR HER A ARG A
(Business Case) < k514 A EEH A = H I FARRIEE 2 55— RS

4 GBA+48 R %k https://cfc-swe.ge.ca/gba-acs/index-en.html
Si w5 2 Tﬁ_}b #k:https: //www.budget.ge.ca/2018 /docs/plan/chap-05-en.html
68 i"‘l"%l‘%'ﬁ_ BT F R0 § fe b https://wwwwgea.govau
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https://cfc-swc.gc.ca/gba-acs/index-en.html
https://www.budget.gc.ca/2018/docs/plan/chap-05-en.html
https://www.wgea.gov.au/

P HT R A (Competitor Analysis Benchmark Reports) » Fy & 2R &L
Mrg &G ER At S MR R SR ENE S B 2 B EE e Tl
(Employer of Choice for Gender Equality) » & £ RER B ESETREE ~ BITA
EIPSRINE R EE RS P Y E M -
B 5 O (ITC K & f A MBS T F Vanessa Erogbogbo 77 H Ail
ITC [mlfERE Bk R IR E 5 TIEY R 6 THEEESR(DEEE S
AT ~ QFEI AR - Q)L B & R - (D4R
PR ~ ORERSENAREE 5 TR (6) ST FF @I S8 2 -
IAIMAT 8 Seris - MR &RV EIE A E A 2 - HSBRERIRYERIE
NEE > BT 2R ERE: o B IR - ITC BE—F
SheTrade BURT. B - K7 ARSEIRAY PR o 12 40 A IR B S B EURT
(M - RS E R e -
ENBARRITE RS THER Veronica Alaimo f5H! » (&AWL B
AETREHESD » MR REREEE - (HERMEZ A A 5 e 22 1E ?
Alaimo Z-EBEHH AP ER(DIERERE ~ Q8T E - QL HE - 4ET
TERSTE ~ O)BREUTE) > FEB DL P B HANARAEFIETE - MRSt R
REH HASHIRRL - B0 St el Ry(E A T HRHERCR ~ BT LV E R}
wh A —EEZEN:  INE R 25 O 8= T R S TR
THEERITE -
BRRBERR 1 RIFE TAE/NE#IT R Alejandra Septlveda 5778 » R HF
LofamiE MR SR - BT EERERE 53 0 [FILEE
THEHEEE 128 - BAHEEERIR R 2 - SRR R TR
{E5#(Gender Parity Initiatives » IPG) » 12534 85 JHL /N RABN P IGAEL A (e #E 20 14K
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Fostering ASD-CBA Digital Inclusiveness through
Competency-based Upskilling
APEC Occupational Standards in Tourism Cultivation Workshop

AGENDA (as of 29 April 2019)

6th May 2019, 09:30~12:30
Vegara B Meeting room, Hotel Sheraton Miramar
Vifia del Mar, Chile

APEC Skills Development Capacity Building Alliance (ASD-CBA) Project Workshop,
echoing to APEC theme and priorities “Connectivity and Digital Inclusiveness,” aims to
foster resilient cross-fora partnership across APEC to embrace Skill-Centered Digital Future
and to showcase a Competency-based Training Trial Program, where the application of digital
and innovative technology 1s the center to upskill industry talents in digital age. The Workshop,
gathering experts of multiple perspectives from international organization, SME associations,
industries, governments, academia, and gender think tanks, 1s purposive to facilitate skills and
talents mobility, create quality jobs and foster connectivity among people, institutes and
projects across APEC, as contributions to HRD Ministerial Meetings and other high-level
documents.

5. Opening Session (10 min: 3 Speakers)

Welcome Remarks
- Mr. TSAL Meng-Liang, Host, CBN Coordinator
- Professor Dong Sun Park, Lead Shepherd, HRDWG
- Max Gildemeister, Representative, Policy Partnership on Women and the Economy

6. Thematic Session 1: Keynote Speech + Panel (20min +60 min)

Changing World of Jobs

A Skill-Centered Future for Digital Inclusiveness

The keynote speaker and panelist will introduce and share the latest trend of the skill-centered
world, specifically in the skills to apply digital and innovative technology, and how the change
affects future jobs, bringing both challenges and opportunities to the light.

- Moderator
Jen Bahen, Director, International Education, TDA
- Keynote Speaker
Sean Gallagher, Swinburmne’ s Centre for the New Workforce
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- Panelists

Francesca I-Ku Chen, Researcher, Foundation for Women's Rights Promotion
and Development
Ana Maria Gomez Narvaez, General Director, Directorate of Vocational and Job
Training, MLEP, Peru
Eliana Chamizo, Representative, Oftice of International Relations, Ministry of
Education, Chile

~Tea break 20 min~

7. Thematic Session 2: (60 min)

ASD-CBA Competency-based Trial Program Showcase
Training Achievement Promotion and Skill Recognition

Chinese Taipe1 ASD-CBA project, gathering industry, government, academia experts,
developed a competency-based training program with application of APEC
Occupational Standards as a trial test, with an aim to promote training achievement
and skill recognition, to upskill workforce in digital age and to facilitate skills and
talents mobility across APEC.

Program organizer, policy enabler, trainer and trainees of the trial and experts are
mvited to have dialogues sharing the experiences and insights on digital
competitiveness enhancement through skills development and on outlook into a Skill-
centered future in digital age.

- Moderator
*  Jen Bahen, Director, International Education, TDA
- Introduction
* Dr. LIAO Kuei-Yen, CBN Deputy Coordinator
- Panelists
* Policy Enabler
- Ms. Fiona Moris, Counsellor, Department of Education and Traming,
Australia
. Trainee
- Cesar Ramirez, Head of Marketing, National Tourism Board, Chile
. Trainer
- Bruce Bradfield, Manager of International Marketing, William Angliss
Institute

8. Recommendation, Suggestion and Future Direction: (15min)
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Harima Shuichi, Director, Human Resource Development Department, 1187, Japan
Representative, PPWE (Chinese Taiper)
Ms. Phan Neoc Mai Phuong, Viet Nam (TBC)

Closing Session: (5min)
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APEC 2019: Second Senior Officials’ Meeting

‘Advancing Women® s Economic Empowerment through Data Workshop”~
Organized by APEC Chile 2019 and the Australian Government,
in partnership with Australian Aid and RMIT University

Workshop Agenda

Tuesday 7" and Wednesday 8" of May 2019 - Valparaiso, Chile
Venue: Enjoy Hotel

Room: Caracola

The Workshop seeks to bring together APEC government officials from statistical offices and
agencies responsible of data collection and analysis with a gender perspective, as well as
professionals involved 1n policy making, to discuss strategies for improving the sex-
disaggregated data collection. The emphasis will be on measuring changes to gender equality
over time, and planning and implementing of public policy actions to increase women s
economic participation.

DAY ONE

8.30 - 9.00 am Registration and Arrival
9.00 - 9.15 am Welcome Remarks
e Chile’" s Undersecretary of the Ministry of Women and Gender

Equality, Carolina Cuevas

Welcome Remarks
e Australia’ s Ambassador to Chile, Mr Robert Fergusson

9.15 - 9:30 Keynote Address on the importance of sex disaggregated data for women’ s
economic empowerment, collection methods and opportunities for use.
e Keynote Speaker/Senior Facilitator (TBC)

9.30 - 9.45 Group Photo
9.45 - 10.00 Coffee Break
Session] Making progress in the economic integration of women in the APEC region:

10.00 - 11.30 am How far have we come? Challenges in gender statistics production, collection
and periodic updating.

e Maria Jose Abud - Head of Study Department, Ministry of Women

and Gender Equality of Chile

e (Carlos Kuriyama - Senior Analyst, Policy Support Unit at APEC

o 2 APEC Economy Representative (TBC)

e National Statistics Institute of Chile Representative (TBC)

36




Session 2 Best practices for catalyzing Gender Equality. Improving Gender sensitive Data

11:30 - 13:00 pm Collection

o Vanessa Erogbogbo - Head of the Women and Trade Program,
International Trade Center (ITC)

o  Mayra Buvinic - Senior Fellow, Center for Global Development,
United Nations Foundation (TBC)

o World Bank Representative (TBC)

o Superintendence of Banksand Financial Institutions ("SBIF")
Representative (TBC).

13:00 - 14.15 pm Lunch Break

Session 3 Identifying Challenges in data production and collection: Interactive Group

14.15 - 15:45 pm Work

e Participants will divide into groups in a Structured discussion on
challenges for data production and collection and areas for
1mprovement within APEC economies and regionally.

15.45 - 16:00 pm Coffee Break

Session 4 Wrap Up of Day One: Plenary Session

16:00 - 17:00 pm e Group presentation of principal findings, consensus and dissensions.

o Next Steps & Action Planning lead by Facilitator.

DAY TWO

8.30 - 9:00 am Registration and Arrival
Session 5 Closing the gender gap: Public-private initiatives that promote women s
9.00 - 10.40 am leadership and economic participation through data

o Vanessa Paterson - Program Delivery Executive Manager at the
Workplace Gender Equality Agency Australia

o  APEC Economy Representative (TBC)

o nter-American Development Bank Gender Parity Initiative
Representative (TBC)

e Deloitte Representative (1BC)

10.40 - 11:00 am Coffee Break
Session 6 An Ecosystem approach: Identifying facilitators for women empowerment and
11.00 am - 12.45 am | market integration. Interactive Group Work

o Participants will divide mto groups in a structured discussion on
tangible actions APEC governments and businesses can make. This
would include identifying roles for covernment, industry, academia,
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and the public in promoting women’ s economic advancement

through data collection and usage.

12:45 - 14:00 pm

Lunch Break

Session 7
14:00pm - 15:45pm

Wrap up of day two. Plenary Session and closing remarks
e Group presentation of principal findings, consensus and dissensions.
o Next Steps & Action Planning lead by Facilitator.

Day 2 Evaluation & Recommendations

Session 8
15:45- 16:00 pm

Closing Remarks
o Maria Jose Abud - Head of Study Department, Ministry of Women
and Gender Equality of Chile
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1st Meeting of the Policy Partnership on Women and the Economy
May 8, 9 & 10 - Hotel Sheraton, Valparaiso, Chile
Related events taking place in the margins of PPWEI1

e 7 May: TWG Workshop on “Leveraging the Digital Economy to Promote an

Inclusive Tourism Industry” - all PPWE members invited
e 7 and 8 May: PPWE Gender and Data Workshop
e 11 May: PPSTI Women in STEM Workshop

PPWEI agenda

DAY 1 - MAY 8

9:00 - 9:20 | 1. Welcome remarks by 2018 PPWE Chair (Ms. Carolina Cuevas)

9:20 - 9:30 | 2. Adoption of the agenda
Chair invites members to adopt the agenda.

9:30 - 9:50 | 3. Host Economy priorities and the 2018 tasking statement
Chile to provide an overview of Chile’ s priorities for 2019, in particular
those related to women and inclusive growth, and progress achieved to
date.

9:50 - 9:55| 4. PPWE Workplan 2019
Chair to share the endorsed PPWE 2019 Workplan.

9:55 - | 5. New PPWE Strategic Plan for 2019 - 2021

10:00 Chair to share and provide an overview of the new endorsed PPWE
Strategic plan (brief review of its content).

10:00 - Family Photo

10:20

10:20 - Coffee Break

11:00

11:00 - | 6. Chile’ s proposed leader-level Roadmap on Women and Inclusive

12:30 Growth
Working session and discussion on The Santiago Roadmap on Women
and Inclusive Growth.

1230 - Lunch Break

14:30

14:30 - Chile’ s proposed leader-level Roadmap on Women and Inclusive

16:00 Growth (continued)

16:00 - Coffee Break

16:30

16:30 - Chile’ s proposed leader-level Roadmap on Women and Inclusive
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18:00 Growth (continued)

18:00 - | 7. Wrap UpDay 1

18:05

DAY 2 - MAY 9

9:00 - 9:15| 8. Women and the Economy Dashboard
APEC’s PSU (Carlos Kuriyama) to present an update on progress with
the upgraded work for the 2019 version of the Dashboard and key
highlights.
Outcome: process for finalizing and launching the 2019 version of the
Dashboard discussed and agreed.

9:15 - 9:30 | 9. APEC Secretariat Update
APEC Secretariat to update on the latest APEC project round, including
the operation of the Women and the Economy Sub-Fund, and the process
ahead for the next project round and highlights from the 2019 Gender
Focal Point Report

9.30 - 10. Women and the Economy (WEF) 2019 Forum

10.00 Chile’ s PPWE delegation to brief on plans for the 2019 WEF, including
theme, events and priority topics.
QOutcome: Members briefed on 2019 WEF plans

10.00 - | 11. WEF Side Events

10.30 Members to provide a summary of proposed WEF 2019 side events -
relevant members to register for speaking slots in advance.
a) 4" Annual BEST Award (Russia)
b) Healthy Women, Healthy Economies Research Prize (Chile)
c) Results-Based  Management and Women' s  Economic

Empowerment (Canada)

d) Gender Inclusion in Smart Agriculture (Chinese Taipei / Chile)
e) Gender and Structural Reform (US)

10:30 - Coffee Break

11:00

11.00 - | 12. Draft Statement of the 2019 WEF

12.00 Chile to present draft statement of the 2019 WEF and invite members for
feedback
Outcome: Dralt statement presented to economies and process agreed for
finalizing statement in advance of the WEF

1200 - | I3 Report on the workshop  “Advancing women’ s economic

12.30 empowerment through data”
Chile to report back on PPWE Gender and Data workshop, key outcomes
and next steps for this deliverable.
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12:30 Lunch Break

2:30

14:30 14. PPWE Cross-Fora Collaboration
17:00

PPWE Chair to lead discussion with Chairs/Leads of other groups, and
relevant members, on APEC projects and initiatives that support the goals
of PPWE. These updates will be grouped thematically as below. For each
theme, the PPWE Chair will introduce the subject, then invite the relevant
member/s and/or fora lead/s to share. Members to confirm as soon as
possible 1f you would like to make a presentation under any of the themes
below. Members will have up to 5 minutes for their presentation:

14.1 Gender and structural reform

a) New Zealand to update on its new EC/PPWE Project on  “Structural
Reform Measures to Improve Women™ s Access to Labour Markets,
Finance, and Capital’

b) US to brief on their proposed new self-funded PPWE/EC project on

"APEC Gender and Structural Reform: Women at Work”

¢) Chile to update on the proposal for the 2020 APEC Economic Policy

Report to be on Gender and Structural reform

14.2 Women and inclusive trade
a) PPWE Chair, CTI Chair (TBC) and Canada to comment and report
back on CTI “Capacity Building Workshop on Women and
Trade” held at SOM1 and discuss next steps with CTI/PPWE

collaboration

14.3 Women in non-traditional sectors

a) Chile to introduce its  “Women in Non-Traditional Sectors: Action
Strategies Toolkit” deliverable, including update on engagement
with EWG and TPTWG

14.4 Energy
a) US to share outcomes of its PPWE/EWG Project on  “Empowering
women as Managers in the Renewable Enercy Sector” (PPWE 03
2017A)
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b) Chinese Taipei to introduce its new EWG/PPWE project on
“Enhancing women’ s empowerment in energy field: mapping”
- funded through the Women and the Economy Sub-Fund
14.5 Transport

a) The US to update on their “APEC Workshop on Women in
Transport” being held in the margins of the TPTWG meeting, and
introduce their new TPTWG project on  “Combating Human
Tratticking by Addressing Illicit Uses of Transportation” which
will be funded by the Women and the Economy Sub-Fund

14.6 Mining
a) Chile to introduce their new PPWE project on “Women in
Mining”  and explain how it will support the broader Chile” s non-
traditional sectors deliverable

14.7 Women 1n Agriculture
a) PPWE Chair to update on SOM1 engagement with APEC’ s Policy
Partnership on Food Security
b) Chinese Taipei to update on their current PPWE Project on
“Promoting Gender Inclusion 1 Smart Agriculture (GIFT:
Gendered Innovation for Technology and Science)” - VIDEO to be
shown

14.8 Digital economy and human resources development

a) Chile to introduce its  “Brideing the Digital Literacy Gap”
deliverable

b) Chile’s Undersecretary of Telecommunications to report back on the
results of the LSG Roundtable on entitled  “How to maximize the
1mpact of gender equality in the digital economy with the APEC
economies”

c) Australia to update on HRDWG/PPWE collaboration, including
HRDWG SOM2 policy discussion on  “Gender Equality in the
Digital Age”

d) US to brief on its TWG' s project on “Leveraging the Digital
Economy to Promote an Inclusive Tourism Industry”

e) US to update on the outcomes of the US/Australia PPSTI Project on

"APEC Women in STEM™ and updates on future US efforts in
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this area, including the 11 May PPSTI Women in STEM workshop
to which all PPWE members have been invited

) Chile to introduce its new PPWE/HRDWG/HWG  “Healthy
Women and Healthy Economy Research Prize”

g) Japan to provide an update on its PPWE  “Individual Action
Plans” for women’ s leadership initiative as well as recent work
on WAW! and W20

h) Viet Nam to provide an update on their ongoing PPWE Project on

“Advancing Inclusion through Enhancing Women and Girls’
Digital Literacy and Skills in the Context of Industry 4.0°

1) Chinese Taipei to brief on the implementation of its HRDWG project
on "Regional Industry-Academia Collaboration for 7Talent
Development: An Exchange of Skills Traming, Internships, and
Jobs"

7 PNG to update on the outcomes of its PPWE Project on  “Gender
Smart Workplaces - Building and Promoting Workplace Health,
Safety and Inclusivity to Enhance Women' s Participation and
Productivity” (PPWE 04 2017A)

14.9 Gender and corruption

a) PPWE Chair report back on SOM1 ATCWG panel on gender and
corruption

b) ACTWG Chair's representative to report on activity following the
SOMI1 panel

¢) Malaysia to present on its new ACTWG project on  “Symposium
on Gender Mainstreaming and Women Empowerment fo Fight
Corruption”

14.10 Supporting women entrepreneurs

a) US to brief on a proposal for a new PPWE project on addressing
legal and regulatory barriers to women entrepreneurs

b) Russia and Chinese Taipei to update on its SME project funded by
Women and the Economy Sub-Fund on  “APEC Financing
Opportunities Fair for Women-Led MSMEs”

¢) Viet Nam to introduce its new PPWE/SMEWG project on “APEC
Capacity Building on Restructuring Women led MSMEs™  in
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Textile & Garment (T&G) Industry in the New Era” which is being
funded by the Women and the Economy Sub-Fund
d) China to update on the ongoing APEC Women Connect project

17:00
17:15

Wrap Up Session Day 2

DAY 3 - MAY 10

9:00
10:00

15 PPWE Cross-Fora Collaboration continues if required

10:00
10:30

16 Updates on domestic policy issues which advance women' s economic
participation
Economies are invited to share their domestic experiences on policy
issues that can enhance women s economic participation.

10:30
11:00

Coffee Break

11:00
12:30

17 PPWE Cross-Organization / Private Sector Collaboration
Chair to lead discussion with relevant international organizations and
private sector on PPWE related work taking place outside of APEC and
potential new areas of collaboration.

17.1 PPWE - Private sector collaboration
Theme: “Work on new skills for the digital integration of women”

a) TBC - TBC - Google
e Potential Topic: TBC
b) Francisca Arenas - Marketing and Operations Director -
Microsoft
o Potential Topic: “New Skills for the Digital Age”
c) Marisol Alarcon - Partner & VP of Partnerships - Laboratoria
e Potential Topic:  “Skills Development’
d) Gabriela Alvarez - Consulting Lead for Communications, Media
& Technology Group in Hispanic South America - Accenture
e Potential Topic:  “Diversity/Gender Equality Drives
Innovation”
e) Barbara Silva - Director - BESTinnovation & Singularity
University
e Potential Topic: "Building a growth ecosystem for the
integration of women 1n the Digital Age"”

12:30

Lunch Break
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14:30

14:30 PPWE Cross-Organization / Private Sector Collaboration (continued)
15:30
17.2 PPWE - International Organizations collaboration
a) Association of Pacific Rim Universities (APRU) - Presentation on
"APEC University Leader” s Forum: Women in Digital Society”
event
b) OECD - presentation on the latest Social Institutions and Gender
Index (remote presentation)
¢) WTO - presentation on WTO initiatives and research on women
and inclusive trade (remote presentation)
15:30 18 Other Issues
15:35
15:35 19 Document Classification List
15:40 APEC Secretariat to present document classification list for PPWE].
QOutcome: Document classification list reviewed and endorsed
15:40 20 Concluding Remarks by the Minister of Women and Gender Equity of
16:00 Chile (TBC) and PPWE Chair
QOutcome: Summary of key outcomes from PPWEI and identification of
1nter-sessional work agreed
16:00 Cultural Visit to Valparaiso / Cocktail
18:30
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APEC Women in STEM: Building Principles for Governments, Academic Institutions,

and SMEs

May 11, 2019 /Vina del Mar, Chile

8.15 - 8.30 am

Registration and Arrival

8.30 - 8.40 am

Welcome Remarks and Purpose of Working Session

Session 1
8.40 - 9.10 am

Setting the Scene: An Overview of APEC Women in STEM to Date

This session will provide an overview of the APEC Women in STEM initiative
including a summary of the workshop held last year which set the foundation
for the development of specific principles. The session will also include a brief
discussion on best practice examples on which APEC can draw in this working
group session.

Questions and Answers

Session 2
9.10 - 9.55 am

Introduction to APEC Women in STEM Principles for Action - Zero Draft
This session will provide an overview of the zero draft of the principles under
consideration by the PPSTI. The brief walk through will set up discussions and
comments for the remainder of the working session.  The session will then
move 1nto an imitial set of comments and reactions from delegates in the full
group session.

Questions and Answers

9.55 - 10.10 am

Coffee Break

Session 3
10.10 - 11.30 am

Small Group Working Session: Refining the Draft Principles

This session will entail participants being broken into small groups and focused
discussion and refinement on the draft principles. Small groups will be pre-
assigned and will focused on a subset of the principles per group.

Session 4
11.30am - 12.30 pm

Plenary Discussion and Next Steps

Breakout groups will walk through discussion and key changes to assigned
principles which will be reflected real time in a revised draft, discussion of
additional inputs as well as identification of next steps with the goal of
endorsement later in 2019.
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bfif%— ~ PPWE2019 £ T/EstE
PPWE Work Plan for 2019

Introduction

Greater inclusion of women is a worthy investment for the future that is crucial in expanding
prosperity in the region. Women' s active participation in all levels of economic activities -
including decision-making, leadership, and governance - will result in favorable and inclusive
business and economic environment, which are essentials in achieving sustainable growth.
According to the International Labor Organization (ILO), increasing the employability of
women can be one of the most important factors in reducing poverty.

Today, women account for almost half of the world’s population with similar statistics in the
Asia-Pacific region - and according to a recent study of the United Nations - limiting
women’ s participation in the workforce is costing our region an estimated USD 89 billion
every year, having approximately 600 million women in the labor force, with over 60 per cent
of them engaged 1in the formal sector. Hence, achieving greater participation of women in the
economy is a priority issue, still recognizing that there are challenges in achieving women s
economic empowerment, gender diversity and gender inclusion that we must actively pursue.

As endorsed by Senior Officials in Big Sky, Montana, in 2011, the APEC Policy Partnership
on Women and the Economy (PPWE) provides a streamlined and effective mechanism to
Integrate gender equality and women and the economy considerations and elevate the influence
of women s economic issues in APEC. The PPWE advances the Framework for the
Integration of Women in APEC based on the principle that gender equality 1S a cross-cutting
1ssue within APEC. The PPWE, in conjunction with APEC processes, will provide the vehicle
for SOM to continue work on 1ssues that affect the economic empowerment of women 1n the
APEC region. To that end, the PPWE, will continue to advance on its five pillars:

e Access to capital and assets;

e Access to markets;

e Skills, capacity building, and health;
e [ eadership, voice, and agency; and
e [nnovation and technology.

In addition, the PPWE will work to create avenues for women to equally participate and
Integrate into the digital economy by building and improving the appropriate infrastructure
(physical and regulatory), expanding access to such infrastructure, and building capacity and
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skills of women and girls to utilize information and communications technology (ICT) to
advance their businesses and education.

Under its theme “Connecting people, building the future” , APEC 2019 will have a special
focus on  “Women, SMEs and Inclusive Growth” . This is the first time in APEC history
that women and the economy has featured as a host economy priority, which will provide an
important opportunity to elevate this issue and share efforts and develop strategies at a regional
level. Attached, as Annex A, is a Background Paper which sets out the specific deliverables
that Chile is proposing as part of their “Women, SMEs and Inclusive Growth” priority.

PPWE will have a key role to play in developing and supporting Chile” s “Women, SMEs
and Inclusive Growth” priority, including supporting the achievement of key deliverables,
including on: (1) increasing the participation of women in non-traditional sectors; (i1) bridging
the digital literacy gender gap; (iii) advancing women' s economic empowerment through
data. The PPWE will have a leading role in coordinating across all APEC fora and committees
to socialize, develop and secure endorsement of Chile” s signature deliverable in this priority
area, (1v) the Women and Inclusive Growth Roadmap.

Additionally, the PPWE will continue to contribute to and support various on-going activities
and 1nitiatives, including:

e Continuing sectorial conversations with key APEC fora on economic empowerment
for women in the areas of Transportation, Tourism, STEAM, Agriculture, Health,
Mining, Labor, Education, Energy and MSMEs.

e Encouraging and supporting emerging ideas and initiatives in APEC fora to strengthen
women’ § economic participation, such as through anti-corruption, trade, and others.

e Continuing and strengthening engagement with APEC’ s Economic Committee on
structural reform and gender, including advocating for a 2020 APEC Economic Policy
Report on Gender and Structural Reform. Producing a strong WEF Statement in 2019
to further progress on women s empowerment.

o Further engaging with ABAC's work to pursue collaboration, including through
1dentifying key ABAC gender contact point/s to further enhance coordination between
PPWE and ABAC, and with the broader private sector.

e  Working with other relevant stakeholders to identify and pursue best practices, policies,
programs and structural reforms to increase women s economic empowerment, build
upon relevant work taking place in APEC.

1. Expected outcomes/deliverables 2019
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Meetings

Expected outcomes/deliverables

SOM 1 and SCE-COW

(February 23th - March
8)

- Presentation of PPWE Workplan 2019.

- Presentation of the 2019 - 2021 PPWE Strategic Plan.

- Presentation of the year s main deliverables, cross fora work
and initiatives that require SOM endorsement and/or AMM
consideration.

- Seek an updated report on progress of gender mainstreaming
into APEC’ s fora to be included as an agenda item at the SCE-
COW.

- Presentation and socialization of Chile’ s women and
inclusive growth priority to SOM, SCE, CTI, EC, SFOM and
relevant APEC working groups meeting at SOM1, including
introduction of the preliminary concepts for the Roadmap.

PPWE' s first Meeting
Valparaiso, Chile (May
9th_10th)

- Updated report on progress of PPWE' s activities towards
gender inclusion in APEC fora and working groups, including
as appropriate the application of the APEC Gender Inclusion
Guidelines.

- Review new PPWE Strategic Plan for 2019 to 2021.

- Discuss and confirm side-events to be held during the WEF
and agree deadline to receive further proposals to hold the side
events.

- Update on cross-collaboration with other fora, including other
fora” s projects with strong gender elements (including those
funded through the Women and the Economy Sub-fund).

- Updates on PPWE projects in implementation by relevant
members.

- Draft proposal of the Roadmap on Women and Inclusive
Growth will be circulated and discussed by PPWE.

- First draft Statement of the WEF 2019 will be circulated and
discussed by PPWE (with dates and deadlines moving forward
agreed).

- Chile to introduce theme, events and priority topics for the
2019 WEF for member feedback.

- Hold a policy discussion, potentially on: “Work on New
Skills for the Digital Integration of Women” .

- Update on progress with the 2019 version of the Women and
the Economy Dashboard.

SOM2, Chile

- Workshop on Advancing Women™ s Economic Empowerment
through Data: Importance on producing and collecting data to
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give perspective on challenges women face in the marketplace
and international markets.

[First] PPWE
Management
Council Meeting, Chile

(TBC)

- Discuss progress of implementation of key women and
inclusive growth deliverables for 2019.

SOM3, Chile - PPWE Chair/Chile to further engage with relevant APEC fora
and SOM to progress key 2019 deliverables.

(17 to 30 August)

PPWE’ s second | - Status of gender mainstreaming into APEC fora and progress

Meeting on PPWE cross-fora collaboration will be discussed.

La  Serena,  Chile |- Draft Statement of the WEF 2019 will be finalized and

(September 30" endorsed by PPWE members.

October 1. - Updates on PPWE projects in implementation will be provided

by relevant members.

- Review progress with APEC Women and the Economy Sub-
Fund

- The 2019 PPWE fora report will be finalized and endorsed.

- Having a session of debate/seminar among member economies
and invited speakers. Possible topics/areas of focus to be
shared with PPWE members for feedback in advance.

- All members that have submitted Individual Action Plans for
2019 will present the highlights and progress towards their goals.
- Review and endorsement of the proposal on the Roadmap on

Women and Inclusive Growth.

Public-Private Dialogue
on
Women and the
Economy

(PPDWE), La Serena,

Chile (October 3“)

- Agreed actions and recommendations for submission to
Ministers.

- Strengthened partnership, coordination between public sector,
private sector and other stakeholders.

High  Level Policy
Dialogue

on Women and the
Economy (HLPD) -
Ministerial Level
Meeting, La Serena,

Chile (October 4" - 5

- Adopt WEF s Statement for 2019.

- Launch 2019 version of the Women and the Economy
Dashboard

- Adopt Roadmap on Women and Inclusive Growth.
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WEF week side events

- 2019 BEST Award - an annual initiative designed to build
the profile of, and encourage, women-led MSMESs in the APEC
region, led by Russia as part of PPWE 01 2018S.

- Workshop on  “Promoting Gender Inclusion in Smart
Agriculture” , led by Chinese Taipei as part of PPWE 01 2018
(TBO).

- The three “Healthy Women, Healthy Economies” Research
Prize finalists will share their research (during the official
program or at a side event).

[Second] PPWE
Management
Council Meeting La

Serena, Chile
(October 2

- Agree on the next steps for PPWE.

- Malaysia as host economy for 2020 to present their hosting
plan.

- Identify PPWE Co-Chair for 2020 from New Zealand.

Leaders week

- Awarding of the “Healthy Women, Healthy Economies”
Research Prize at the CEO Summit.

2. Itemized Work Plan for 2019

Title

Plans

Summary of Specific

ECOTECH
Priorities or Host
Year Priorities

Mandate Cross-fora

APEC)

collaboration (within
APEC and beyond

Brideing the digital literacy gender gap

Santiago Support the delivery of Part of Chile’ s |SOM, SCE, CTI,
Roadmap  on | Chile’ s proposed “Women, SMEs | EC, SFOM, PPWE
Women and | Roadmap on Women and and Inclusive | and other relevant
Inclusive Inclusive Growth Growth” groups to be
Growth priority determined based on
(Chile) content of Roadmap
Bridging  the | Carry out a Report on Part of Chile’ s | PPWE, ECSG, TEL,

digital literacy | “Understanding  and “Women, SMEs | PPSTI, HRDWG
gender gap bridging the  digital and Inclusive

literacy gender gap in Growth”
(Chile) APEC economies” , to priority

ensure continued progress
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on addressing the digital
divide which prevents
women  from  fully
participating in trade.

PPWE 02
2018A

Advancing
Inclusion
through
Enhancing
Women and
Girls'  Digital
Literacy  and
Skills in the

Hold a Workshop on
“Advancing Inclusion
through Enhancing
Women and Girls' Digital
Literacy and Skills in the
Context of Industry 4.0”
on 11 and 12 April in Ha

Long City, Viet Nam.

Produce a report and set
of policy

Chile” s
“Women, SMEs

and Inclusive

Growth”

priority.

PPWE, PPSTIL,
HRDWG and TEL

Context of | recommendations on best
Industry 4.0 practice  in  APEC

economies.
(Viet Nam)
PPWE 02 In collaboration with
2018S ABAC and relevant
APEC Women APEC groups
Connect
Capacity
Building
Program
(China)
Advancing women’ s economic empowerment through data
Advancing Hold workshop on the PPWE and other
women’ S importance and relevant Fora based
economic challenges of producing on the Report’ s
empowerment | and/or collecting data to content
through data give perspective on the

market entry barriers for
(Chile) women at

SOM2/PPWEI.
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“Good
Assessment
Report” , to be submitted
to the WEF, with
recommendations on data

Prepare
Practices

collection 1n the region.

Release 2019 | Release an upgraded and | Supportive  of | APEC 2019 | PPWE, PSU and
version of the | updated version of the | the APEC | priority: Women, | relevant APEC
APEC Women | Dashboard, with an | PPWE Strategic | SMEs, and | groups
and the | accompanying Plan 2019-2021. | Inclusive Growth.
Economy comprehensive report on
Dashboard progress made since the
last ~ Dashboard — was
(to be led by | released in 2017.
APEC" s
Policy Support | Engage  with  APEC
Unit (PSU)) groups to raise awareness
of the Dashboard and to
highlight findings of
relevance to particular
groups.

“Healthy Launch an annual prize Promoting PPWE, HWG,
Women, sponsored by  Merck Inclusive HRDWG and ABAC
Healthy KGaA recognizing and Sustainable
Economies” research  that enables Growth.  APEC
Research Prize | APEC policy makers, 2019 priority:

(USA-Chile business leaders and Women, SMEs,
initiative) others to determine and and Inclusive
implement measures to Growth.

improve women’ S
health so women can join,
thrive, and rise in the

workforce.

& A leading science and technology company in healthcare, life science and performance materials and
the founding HWHE private sector partner.
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Increasing the participation of women in non-traditional and specific sectors

Increasing the | Hold a TPTWG/PPWE PPWE, EWG,
labor force | workshop on women in TPTWG, MTFE,
participation of | transportation during the HRDWG
women in non- | 47" Transportation
traditional Working Group Meeting
sectors (March 23-26,

Vancouver) - TBC
(Chile)

Hold an EWG/PPWE

workshop on women in

energy during Energy

Week  (May  20-21,

Philippines) - TBC

Develop an  Action

Strategies  Toolkit  to

assist economies in the

development and

implementation of

effective gender diversity

strategies.
PPWE 03 2018- | This project will involve | This project | This project 1is | PPWE, MTF
APEC a Workshop in June 2019 | aligns with the | aligned with the
Women's in Antofagasta, as well as | 2018 GPA | APEC 2019

Participation in
the
Industry.

Mining

(Chile-Canada)

the
Policy Recommendations
and  Best  Practices
Report, which will be
presented to PPWE 1n
consultation with relevant

development  of

APEC working groups
(September 2019) before
being disseminated to
public and private sector

funding priority
of  promoting
sustainable,
innovative and
inclusive
growth, and
with the PPWE
2018 work plan
goal of

advancing

priority: Women,
SMEs,
Inclusive Growth.

and
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stakeholders.

sectoral
discussions on
gender
inclusion,
women’ S
leadership, and
private  sector
support for
women’ S

empowerment.

PPWE 01 2018
APEC  GIFTS
A+:

Promoting
Gender
Inclusion n
Smart
Agriculture
Project

(Chinese
Taipei)

Develop a policy toolkit
to 1dentify how best to
support women in smart

farming and  digital
networks as well as
promote women’ s

participation in inclusive

and 1nnovative green

cconomy.

This year s tasks

- make the film
“Role Models of
Female famers in

Smart
Agriculture”

- Develop a policy
toolkit with
trilingual  version,
English,  Spanish

and Chinese.

- With Chile during
the 2019 Women
and Economic
Forum (WEF), hold
a  workshop to
launch the policy
toolkit.

APEC Leaders
Statement in

2017 on
advancing
economic,
financial  and

social inclusion

n

the APEC
region and
enhance  food
security and
sustainable
agriculture.

APEC Leaders
Statement  in
2016

promoting

on

women's
career
development,
strengthen
women and
airls' access to
STEM
education and
careers.
Supportive  of

the APEC

Promoting
Inclusive

and Sustainable
Growth.  Also,
this  project 1is
aligned with the
APEC 2019
priority: Women,
SMEs,
Inclusive Growth.

and

PPWE, PPSTI,
ATCWG,
PPES,
HRDWG
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PPWE Strategic
Plan 2019-2021.

Structural reform and gender
Structural Take forward NZ s | Supportive of | This project is | EC, PPWE and PSU
Reform and | 1nitiative on structural | the APEC | aligned with the

Gender

(New Zealand

reform and gender, the
intention of which 1s to

begin a long-running

PPWE Strategic
Plan 2019-2021.

APEC 2019
priority: Women,

SMEs, and

and Japan) work stream on structural Inclusive Growth.
reform and gender 1ssues.
As part of this, Japan will
fund PSU to complete a
EC/PPWE Policy study in
2019 on gender and
structural reform.
PPWE 04 | Release of the PPWE PPWE
2017A on | Gender Smart HRDWG
“Gender Workplaces Prototype, to
Smart be used as a voluntary
Workplaces - | benchmarking tool by
Building  and | APEC economies - June
Promoting 2019.
Workplace
Health, Safety
and Inclusivity
to Enhance
Women’ §
Economic
Participation
and
Productivity”
(PNG)
Increasing the number of women in leadership roles
PPWE 01 2016 | PPWE  members to | To promote | Human Capital PPWE n
complete annual | women' s Development collaboration with
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Individual “Individual Action | participation in | SME’ s HRDWG
Action Plans” (IAP) for 2019, | the  economy | Inclusive Growth.
Plan for the sharing details of: (1) the | particularly APEC 2019
Enhancement of | current ratio of | focusing on | priority: Women,
the women’ s representation | leadership, SMEzs, and
Ratio of | in leadership 1in their | decision Inclusive Growth.
Women™ s public and private sector; | making, and
Representation | and (i1) voluntary goals | management,
n which that economy | while taking
Leadership commits to work toward | into account the
(Japan) by the end of 2020. individual
economic  and
Japan to begin preparing | social
for the planned 2020 | circumstances
review of progress in the | of each
ratio of  women ‘s | economy.
representation in [ In response to
leadership in APEC. 2014,2015, and
2017 APEC
Leaders’
Declaration;
2015, 2016 and
2017 APEC
Ministerial
Meeting
Statement;
APEC
2014-2018
WEF
Statements that
reaffirmed the
importance of
promoting
women’ §
representation
in leadership.
Supporting women-led SMEs
PPWE 01 | Russia will again host the | Supportive  of | SMEs PPWE n
2018S APEC BEST Award as | the APEC | Inclusive Growth. | collaboration with

62




The 4" APEC
BEST AWARD
(contest for
women
entrepreneurs
across the
APEC

region)

(Russia)

part of the WEF in
September/October 2019.
Interested economies will
be invited to nominate
women  entrepreneurs
from SMEs to join the
contest. A panel will be
selected to give scores
based on candidates’

presentations. The award
will be in the form of
APEC’
a result, the Catalogue

s certificates. As

with best practices of
women entrepreneurship
will be published.

PPWE Strategic
Plan 2019-2021.
APEC Leaders
Statement  in
2018
recognizing the

on
women' s vital
contribution to
economic  and
social
development

and supporting

women’ S
entrepreneurshi
D.

APEC 2019
priority: Women,
SMEs,
Inclusive Growth.

and

SMEWG
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Updated Proposal “The Santiago Roadmap for Women
and Inclusive Growth (2019-2030)”

Submitted by Chile

For PPWE Information

Background

During the last decade APEC has widely recognized the critical role and contribution
that women play in achieving rapid and sustainable economic development in the region.
Acknowledging the gender specific barriers that prevent women from fully participating in the
economy - such as lack of access to capital and technology - in line with the 2030 Sustainable
Development Agenda, APEC has supported policy initiatives to address those barriers so that
women can maximize their economic potential.

For instance, the Women Leaders Network (WLN) of APEC was founded in 1996 in
Manila as an informal, dynamic network which brings together women leaders from all sectors,
public, private, academia, civil society, indigenous, rural and women 1n technology, to provide
policy recommendations to APEC officials. Other critical milestones and outcomes have
included the 1998 APEC Ministerial Meeting on Women celebrated in the Philippines, which
led to the 1999 Framework for Integration of Women in APEC, established to provide
recommendations for the integration of women in the mainstream of APEC processes and
activities. Following, in 2002 Ministers endorsed the establishment of the Gender Focal Point
Network (GFPN), to continue to advance the implementation of the Framework.

In 2011, the public and private sectors came together to discuss the importance of the
economic potential of women, during APECs first Women and the Economy Summit held in
San Francisco, United States, where the San Francisco Declaration was adopted. That same
year, the APEC Policy Partnership on Women and the Economy (PPWE) was created with the
objective of advancing the economic integration of women in the Asia Pacific region,
undertaking the responsibility of coordinating gender activities in other working groups of the
Forum. The PPWE combined the former APEC Gender Focal Point Networkand the private
sector-oriented Women' s Leaders Network—creating a single public-private entity to
streamline and elevate the influence of women™ s issues within APEC.

While APEC policy developments have yielded positive results, women continue to
face multiple disproportionate barriers compared to men such as when trying to access to
capital, enter or advance in the workforce, and participate in formal labor markets. As it stands,
women’ s ability to join the labor market remain almost 27 percent lower than men according
to the International Labor Organization. Limiting the participation of women in the labor force
throughout the Asia-Pacific economies has an estimated cost of US$ 89 billion per year, as
reported by the United Nations. Achieving greater participation of women in the economy has
become a growing priority.
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II. Women's economic empowerment

The Santiago Roadmap for Women and Inclusive Growth sees to catalyze policy actions
to ensure the greater integration and empowerment of women in the Asia Pacific region.
Addressing the systematic barriers that limit women’ s economic empowerment has far-
reaching positive impacts on the economy 1n addition to otherpositive developmentoutcomes.

The Roadmap will build on the extensive work that the Policy Partnership on Women and
the Economy has undertaken encouraging economies and the private sector to implement
initiatives around five key pillars impacting women’ s economic empowerment: (1) Access
to capital, (2) Access to market, (3) Skills and capacity building, (4) Women' s leadership
and agency and, (5) Innovation and technology.

APEC will encourage the following cross-cutting priority actions:
Empowering women in the APEC region through trade and market access
e Promote and facilitate cooperation to help ensure women-owned and women-led
SMESs access to capital, assets and markets.
e Consider incorporate gender perspectives into overall trade policy design and
1mplementation.
e Enhance women-owned and women-led SMEs ability to participate in Global Value
Chains.
e Provide training, networking, mentoring design and implementation to increase
women s business competences.
Strengthening Women' s Labor Force Participation
e Take sustainable measures to promote recruiting, hiring, retention, and advancement
of women in male dominated, and higher wage sectors.
e Set up efforts to ensure inclusive policies and flexible working arrangements and
conditions to remain and advance in the workforce.
e Promoteconditionsthat facilitate the formalization of women in theinformal economy.
e Support policies that ensure women have access to fair and quality wage employment.
e Set up efforts to address health-related barriers specific to women in the workforce,
business, and entrepreneurship
e Ensure transparent, competitive, and inclusive markets for women through the
development of structural reforms.
e Develop Structural reforms to support inclusive growth and women’ § economic
empowerment.

Improving access for women to leadership positions and at all levels of decision making
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Take sustainable measures to enhance women’ s representation in leadership in the
public and private sectors, including through training, mentorship/sponsorship
Initiatives.
Regularly collect and publish data of the ratio of women s representation in leadership
positions.

Bridging the digital literacy gender gap — skills development and access to tools

Provide lifelong learning support through continuing professional development to
boost women s economic empowerment.

Ensure women’ s equal access to information technology resources, learning
opportunities and digital skills building and training, especially in rural and remote
areas.

Support digital and ICT-enabled tools and platforms that advance the economic
empowerment of women.

Step up efforts to strengthen women and girls' access to and experience in science,
technology, engineering and mathematics (STEM) education and careers.

Strengthen the sharing of knowledge, best practices and lessons learned on bridging
the digital gender divide.

Advancing women s economic empowerment through data

Regularly collect and publish sex and age disaggregated data and information in all
sectors to measure the progress of women and make informed and evidence-based
decision making.

Promote and facilitate cooperation opportunities to share and discuss best practices
and challenges 1n the production of gender statistics.

IMI. Proposed Timeline

APEC Year 2019 Activity

March Chile to circulate a proposal of the “Santiago Roadmap for Women and Inclusive
Growth” for discussion at SOM level.

April Chile to circulate proposal for comments to PPWE.

May Working Session at PPWEI at SOM2 and circulate first draft for comments to
PPWE.

June Chile to circulate updated draft for Cross Fora comments.

July Chile to circulate second draft for comments to PPWE.

August Chile to circulate final draft for comments to PPWE.

September PPWE to endorse the “Santiago Roadmap for Women and Inclusive Growth™ .
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First Policy Partnership on Women and the Economy Meeting
Santiago, Chile

A P E C 25 April 2019

CHILE 2019

2019 APEC WOMEN AND THE ECONOMY FORUM STATEMENT
4 October 2019

“Advancing on the Inclusion of Women in the Labor Markets”

1. We, APEC Ministers, Heads of Delegations, Senior Officials, ABAC and private sector
leaders, and representatives from non-governmental organizations, met in La Serena, Chile,
from September 30 to October 5, 2019 for the APEC Women and the Economy Forum.
The High-Level Policy Dialogue on Women and the Economy and the Public-Private
Dialogue on Women and the Economy were chaired by Her Excellency Isabel P14, Minister
of Women and Gender Equity of Chile.

2. Advancing the women s economic integration agenda within the APEC region is a task that
we have been promoting for nearly twenty years. In 2010 APEC Leaders recognized that
the full potential of women to contribute to the Asia-Pacific regional economy remains
untapped, expressing their will to work on improving women s access to finance, education,
training, employment, technology, and health systems by promoting entrepreneurship and
greater leadership for women in business and government.

3. In 2011, APEC Seniors™ Officials endorsed the APEC Policy Partnership on Women and
the Economy (PPWE) to provide a streamlined and effective mechanism to integrate gender
equality and women and the economy considerations and elevate the influence of
women’ s economic issues in APEC. On the same year, we had our first annual High-
Level Policy Dialogue on Women and the Economy. Both mechanisms have become the
cornerstone to advance the Framework for the Integration of Women within APEC.
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4. Tn 2012, APEC Leaders reaffirmed women s crucial role in achieving economic
prosperity and inclusive growth and encouraged economies to invest in women through
creating  better business opportunities and including women as drivers of innovative
economies. In the 2013 Declaration, Leaders agreed to expand women’ s participation in
the economy by creating an enabling environment through the development of gender
related structural reform measures.

5. In 2014, APEC Ministers encouraged our economies to establish voluntary, measurable and
ambitious goals to advance the economic integration of women through Individual Action
Plans. APEC Leaders recognized the pivotal role of women in the development and
prosperity of the Asia-Pacific region as well as the importance of data to measure progress
in reducing barriers to women’ s economic participation. This led to the creation of the
APEC Women and the Economy Dashboard, an initiative that provides a snapshot of the
status of women in APEC, by looking at a set of key indicators, to provide valuable
information for policy discussions.

6. In 2015, APEC Leaders called for strengthened efforts to support the mainstreaming of
gender equality and women™ s empowerment across APEC’ s work streams. In the
following year, APEC Leaders welcomed the efforts made to support women s
entrepreneurship, increase the number of women-led SMEs, enhance women' s digital
literacy, promote women's carcer development, strengthen women and girls' access to
science, technology, engineering and mathematics (STEM) education and careers and
address health-related barriers to women™ s economic participation.

7. In 2017, APEC Leaders encouraged economies and the private sector to implement
initiatives that enhance women’ s economic empowerment, improve women'  $ access to
capital, assets and markets, increase women' s participation in high-growth and high-wage
sectors, and promote women’ s leadership, entrepreneurship, skills and competencies. On
that same year, the APEC Gender Inclusion Guidelines were endorsed as a key tool to foster
gender-sensitive policies, programs and projects across APEC streams and call upon
members to further advance 1n its implementation.

8. We welcome the progress and great efforts made by APEC in the past years and we
recognize that there 1s still work to be done in order to achieve the full integration of women
into our region’ s economy. In that regard, we welcome the renovated interest and
involvement of the public and private sector in APEC s gender agenda, especially in the
promotion of women’ s economic empowerment and inclusion through the five work
pillars that guide the PPWE: (1) access to capital and assets; (i1) access to markets; (111)
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skills, capacity building, and health; (1v) leadership, voice, and agency; and (v) innovation
and technology. In this context, we recognize the PPWE's efforts to strengthen its
collaborative agenda with the private sector and encourage further mechanisms that bring
about joint public-private synergies to improve the efficiency and results of APEC
initiatives.

. We have gathered in Chile under the overarching 2019 APEC theme of “Connecting

People, Building the Future” , and reinforce our commitment to achieve  full
Integration within our region, where women can equally participate, contribute, succeed,
advance and benefit from strong, sustainable, innovative, inter-connected, and balanced
economic growth.

10.We welcome that, for the first time in APEC s history, women issues have been featured

as a host economy’ s priority, under the theme  “Women, SMEs and Inclusive Growth” .
A special focus has been placed on areas that are particularly relevant for our region, such
as (1) increasing women participation in non-traditional sectors, (i1) bridging the digital
literacy gender gap, (iii) advancing women s economic empowerment through data and (iv)
the endorsement of The Santiago Roadmap for Women and Inclusive Growth, where APEC
members will agree upon guidelines regarding these four areas.

11.We acknowledge that the spotlight that 2019 has brought to women-related issues has

12.

13.

provided us with a unique opportunity to elevate APEC s women agenda and develop
strategies at a regional level, laying the foundations for the work to be done 1n the following
years.

Advancing on the Inclusion of Women in Labor Markets

We welcome the 2019 WEF theme “Advancing on the Inclusion of Women in Labor
Markets™ , as a space to explore new ways to effectively address gender gaps in our
societies and seize the opportunities that new industries and digital innovations provide, as
both foster women participation in the global economy.

The 2019 APEC WEEF also tackled four sub-themes or priorities: (1) Egual rights and
opportunities to access the labor market, (1) Wage gaps and participation of women in
labor markets, (111) Gender neutral education;, and (1v) Women in leadership positions;
which intend to strengthen APEC economies’  policy efforts to allow women to participate
in the economy with equal opportunities while stimulating productivity and fostering
economic growth.
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14.

15.

16.

17.

18.

19.

We acknowledge that across all economies gender occupational segregation has a large
impact on women s labor force participation and overall productivity, as it limits the
optimal matching of skills with available jobs. For women to become both drivers and
beneficiaries of global economic growth, equal access to technology and learning
opportunities need to be addressed.

The development of public policy frameworks that promote the attraction, retention and
development of women™ s careers is fundamental to ensure equal access to training. We
encourage public-private efforts to create the necessary cultural changes towards jobs that
promote and support parental co-responsibility and offer balanced childcare responsibilities,
tackling the inequalities brought forth by unpaid work done at home or before and after
work shifts.

Equal rights and opportunities to access the labor market

We recognize that quantifiable measurements of gender equality are essential to identify
changes, inequalities and priorities for policy and decision-making processes. Gender data
collection 1s key to monitor and track progress, design and analysis of public policy. We
welcome the 2019 * Women and the Economy Dashboard Report”  and recognize it as
an important source of data which measures the progress of women’ s participation in
economic-related activities and women' s inclusion in several aspects of life, allowing
APEC member economies to make informed policy decisions on gender inclusion and
women’  $ economic empowerment.

We also welcome the conclusions of the PPWE Workshop on  “Advancing Women™ s
Economic Empowerment Through Data Workshop” held in May in Valparaiso, as a
contribution that underscores the importance of sex-disaggregated data collection and
analysis for the planning and implementation of public policy actions based on evidence.

Wage gaps and participation of women in the economy

The concentration of women 1n specific careers and industries, such as education, domestic
services, and social services - hinders inclusive economic growth. Gender occupational
segregation has a large impact on economic growth as 1t diminishes labor force participation
and productivity and 1s a significant contributor to the gender wage gap. Increasing women
participation in non-traditional sectors or historically male-dominated industries, such as
mining, transport and energy 1s key to pursuing this goal.

We welcome the APEC  “Action Strategies Toolkit on Increasing Participation of Women
1n Non-Traditional Sectors” as a valuable resource to assist economies in actively
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20.

21.

22.

23.

24.

25.

developing strategies to attract, retain and advance women’ s careers in non-traditional
sectors, and obtain benefits in terms of economic development and growth.

Gender neutral education

Equal access to technology and learning opportunities are instrumental to increase
women s economic empowerment. Non-gender neutral education, lack of skills and
digital literacy, gender biases and socio-cultural stereotypes have been identified as
potential causes of the gender-based digital divide.

We welcome the  “Report on Brideing the Digital Literacy Gender Gap through
Education” , which aims at exploring the causes of the gender digital divide, the workforce
demand for women with digital skills, the current status of digital skills training in
educational curricula, the role of education on building digital skills, and a compendium of
best practices in APEC economies and policy recommendations to bridge the gap.

Women in leadership positions

We acknowledge that creating more opportunities for women starts with creating more
inclusive working environments. We commit to taking further steps to engage with the
private sector to encourage the recruitment of women into leadership positions in corporate

settings and creating a shift in work environments.

We welcome the outcomes of the “Public Private Dialogue on Women and the
Economy” - PPDWE. (which are annexed to this Statement).

APEC Women and the Economy Forum 2020

We look forward to our next APEC Women and the Economy Forum and related activities
1n Malaysia 1n 2020.

On the 2019 APEC Economic Leaders  Meeting, in Santiago, Chile
We agree to submit this APEC Women and the Economy Forum Statement and the Santiago

Roadmap for Women and Inclusive Growth as our contributions to the 2019 APEC
Economic Leaders” Meeting, to be held in November in Santiago, Chile.
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Workshop on APEC GIFTS A" : Women Sparkling in Smart Agriculture (Draft)

14:00~14:10 | Opening & Welcome Remarks

- Official of Department of Gender Equality, Chinese Taipel
- Ms. Maria Carolina Cuevas Merino, PPWE Chair, Chile

14:10~14:30 | Video Display

Trigger Ambition (about 15 mins.)

Women Sparkling in Smart Agriculture - Gendered Innovations

14:30~14:50 | Introduction & Guide of the Policy Toolkit

Taipei

Taipe1

- Representative of Department of Gender Equality, Chinese

- Project Overseer of the Toolkit Working Group, Chinese

14:50~15:40 | Session 1 - Enabling Environment
- Moderator : Representative from Chile
- Speaker * Representative from the Philippines

economies (optional)

- Panelist © Representatives/ experts/ scholars from APEC

15:40~16:30 | Session 2 - Inclusive and Sustainable Development

- Speaker * Representative from Chile

economies (optional)

- Moderator : Representative from Chinese Taipel

- Panelist © Representatives/ experts/ scholars from APEC

16:30~17:20 | Session 3 © Technology Innovation
- Moderator - Representative from the Philippines
- Speaker - Representative from Chinese Taipel

economies (optional)

- Panelist - Representatives/ experts/ scholars from APEC

17:20~17:30 | Concluding Session

Taipei

- Project Overseer of the Toolkit Working Group, Chinese

APEC EERRERMAMEARETE | RIRABRIRERRETEY D

14:00~14:10 | pspEesE
- (TEBEEMEREEREREE
- BRI 2 AR B S AR B R

14:10~14:30 | B2 Bk
APEC HERHT M FIHEAIFEH &R 15 478E)
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15:40~16:30 | SBREEER . : BFHKEZRE

TR - pEAILAE

TN FHRIRE
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16:30~17:20 | BRERERR= © FAGRHT
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17:20~17:30 | 48&%

TESILHIFEEB LR A
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& Context

S HALK G Economy

PORAE T B
Policy Toolkit

- RS EGIR

Recovery ratio of questionnaire

- HERR T EEZEE

Framework of the Policy Toolkit

- 8 = WA SE AR

Deadline of the Trilingual Policy Toolkit

B~ JEERE - FRE
Chile, The Philippines,
Chinese Taipel

WEF g
WEF Side Event

- EskHHA Date

- EEGRIEAEEAE

Agenda/ Speaker List

- GRS Venue specification
- EFA MC

BH] ~ TR
Chile, Chinese Taipel

= F Video

- iR R GO

Reminder on the Deadline

B~ JEERE - FRE
Chile, The Philippines,
Chinese Taipel

HAA TS

Administration

- h/ITEAEEEEREZTT=
Reimbursement Procedure on Video and
Policy Toolkit

B~ JEERE - FRE
Chile, The Philippines,
Chinese Taipel
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