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J\ RIS ENRR R

PR R S BB A
China’s Labor Relations Under Xi Jinping

55 TEAFEAE S5 - B LR T B KR ~ ZEABHIT R E(Rutgers University) » {7
HIFE RSB EIERE « A HE TR - BPOiRAR - BrF e KRR BREIIERE
Zm2 KEE B REHE 2 TN 2 & R LA 2241 - 25 T2 -
fi€ 1950 FEAALIZKE > ERPIEBIBANZES BffaT B8 - HHYAL25 TRERER H
& o {E RS E SR SE BPR BRI SR AT A R > 2R H RS BV R AR 24 (A
£ HCORENYZS T > A SRR S BURESREIES B AY55 THH5e
(EFF32E057 TEA o 78 LR ERs 2B 2 Hh - IAIE > s A 2B NERAY 2
=

WERSEE] H AR BBENIARIERE - TR SR RERE 242 - 1A
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SPECAIITSE » 5 1RE T SRR SR SRR SS T AR E AN - (S PR ER AT 570
s Ay TERE - MLMIHY 55 e am st nanfE B e B

Blan - K E2EE Ty R ERITR LRI EEY > HAE ST AE: (Rutgers
University ) ‘& HHELSF R (A2 e S IBEIY - IEEELE > TR b
NCE S FE AR BT B - ZEVIFTEE RSB (R - AN EREH -
MG EE - A TR GRESF RS NASUIT SR E R - 25
— LSS A SR BLS BN (U B8 B IR RE N RS — (S35
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2019-6-15 09:21

SNEPEE (M ZALEE A Greg Distelhorst) fFAENTZ T~ BOE ~ FEFAS K
TEEIRATHRIE [ RS X o (IREFLELE)

ER AR ERITE 4 R AR 2% » Gt - AEA - ST RS
RIS T B - ISICANEIRIgE A B RN R > FHH=(8
R SRR T
— B SE R
(—) P BT SR Sk T M T2 ¢ DA ch B 5 e B e
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() EE A S A A RS TR » (LSRR R S AR e
LA

(S GREE 55T Tk T FESUBR S AT 2288 R 9. @37 > Connor M.

Parker, fEj2S B F 257 B

= PR A
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LERA 35 71 EF E/EERER [T:FhK]

LERA 71st Annual Meeting Schedule of Events

(June 13-16, 2019/Pre-Conference Day: June 12, 2019)

6/12 Wednesday Conference Activities (& Fj;EE)

iSE|

08:00- BERRETIRY) © BfPsk & - SHfE SIS EHE SR 25

16:00 Professional Development Workshop (PDW): Training for Arbitrators, Mediators, and
Fact-finders

A i

12:30-

17:30

W

SH AR ] R RS B T
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6/13 Thursday Conference Activities

S|

[y B £

08:30-
10:00

11 S#ESEmGEm (PEfE)
Advancing Employment Relations Theory (Symposium)
e ATRHCEIL 5B E & © LUK A E] 2 SRy B & & E#S(OUR)
=1l
Building Worker Power in the Age of Al: The Case of OUR Walmart
1.3 FREAITRZHEZfE R (ate)
Exploration of New Data Sources to Shed Light on Non-Traditional Work

1.

N

Arrangements (Symposium)
RS TARAVHTARIE

Fresh Approaches to Collaborative Bargaining
15 GHREAvERZE © TIRGAT T T B R B M & - TE48 Rl e
New Technology, in the Eye of the Beholder: How 5-Generations in the

1.

IS

Workplace Impacts How we Embrace or Reject Technology and Resolve
Conflict

16 ffEmms 1 THilZfEasE (PEre)
LERA Best Papers I: Unions and Employee Voice (Symposium)

e

[y B

10:15-
11:45

2.1 ohER Sy Lol sREd S A BECR. (W)
Models and Policies for Training and Development of Middle-Skill Workers
(Symposium)

2.2 EMEFHVHETRA 5505 T2 HE (afd)
Constructing New Solidarities: Organizing Workers Across Different Identities
(Symposium)

2.3 FWEEETEE TR

New Approaches to Research on Domestic Outsourcing

H[EF s BRI © R ERTS

Bargaining for the Common Good: Progress and Prospects

UL RSN ¢ TR E ORI R AR B R R R A B
Don't Do Something, Just Stand There: How Understanding Your Own Biases

2.

SN

2.

a1

Can Help You Become a Better Negotiator
2.6 fRfESRSC 2 AR - an Bl (WREE)
LERA Best Papers II: Law, Regulation, and Dispute Resolution (Symposium)

12:00-

ROt - FERR S AR SN > 5o A NB > RERIERFE RS
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13:30 Featured Luncheon Plenary: Integrating People, Technology, and Operating
Systems at Ford's Cleveland Engine Plant—Orchid Ballroom

13:00- RE

14:00

R fed [E]HF B £

14:00- 3.1 RS TIE 22 IOEESEIHTT  (BHare)

15:30 The Impact of New Technologies on Work: Four Industry Studies (Symposium)

3.2 MR TIREASCEIEMFE A « ZEEGLE S5 E N LIESRE)
ez (e
Intersectionality and Carework: Effects of Multiple Marginalization on Labor
Market Outcomes and Workplace Dynamics (Symposium)

3.3 T3E 4.0 FEAEZAENE
Industry 4.0: What Everyone Must Know

3.4 NRHVFIEREEEIEEE - SRR R IEASIAREERE R
The Public's Right to Know vs. the Presumption of Innocence: Public Policy
Considerations when Investigating Excessive Use of Force Incidents

3.5 & baehEEReiin (TIEDT)
Experience Collective Bargaining On-Line (Workshop)

3.6 IfEmm 3 THEZREERE (W)
LERA Best Papers III: Unions and Employee Voice (Symposium)

Ry ] [y B £

15:45- LERA £#5&# " —({E FETEEHIHE © Bob McKersie #1253 & R (5 60 FIHEHY
16:45 KE

LERA Distinguished Plenary "A Field in Flux: Bob McKersie's Reflections on Sixty

Years of Evolution in Industrial Relations"

32




6/14 Friday Conference Activities

{E3|

[y B £

07:00-
08:15

Fa

08:30-
10:00

4.1 DEELMERTOotEERE Z EG - RE BB SR MRS AR SE R
ge g ESRE EAER (TIED)
Changing the Landscape for Women in the Skilled Trades: The Role of Women's
Leadership, Advocacy and Support Networks to Breakthrough the Concrete
Floor of the Construction Industry (Workshop)

4.2 911 218 NP AR TAERIEERE
The Civilian Work Experiences of a Post/911 Military-Connected Cohort

4.3 Wi THEE - BIE8IE (WhEfg)

Employee Voice, Motivation, and Power in the East Asia (Symposium)

44 FEOR T NL ) BET - BEM BRSO TS AT DL AR
A Little Too "Artificial" Intelligence: What Do We Really Know About How
Automation and Advanced Technologies Are Changing Work and How Can We
Learn More? (Symposium)

4.5 LERA/AILR fefEsw-L (WETE)

LERA/AILR Best Papers (Symposium)

4.6 EEFEERSC 1 (W)

LERA Competitive Papers I

AT

[y B £

10:15-
11:45

51 ZMMNETITLNE |k - BAEBRK
Women in the Gig Economy: Past, Present, and Future
52 A ER 1 M ERERSERGRAE? (WETE)
New Federalism I: Is the New Federalism an Industrial Relations System?
(Symposium)
5.3 LERA-JASPS L[EJRFEIRFA] @ HANR THFfE -
LERA-JASPS Joint Session: Problems of Long Working Hours in Japan
54 M AHRSEREIUR? sEZR I EE I bRy RREs A 7
Do Androids Dream of Representation? Who Speaks for the Robots in the Age

33




5.5

5.6

5.7

5.8

of Mechanization on the West Coast Waterfront?

EefERmol 4 0 TEBlzEdis (eid)

LERA Best Papers IV: Immigration and Migration (Symposium)

s L EEEE 2(WE T &)

LERA Competitive Papers 11

TARRFEIRR © W T ANIE EAVHTR - KATREMBCR 7 (st E)
Work Schedules: Implications for Workers and Employers, Possible Policy
Interventions (Symposium)

AvfEHED 1 (BHETE)

LERA Best Posters I (Symposium)

12:00- | R PR BN SRR (R LR TP RE R 2 B R B A

13:30 Featured Luncheon Plenary: Racial Diversity and Inclusion in the Labor and
Employment Relations Community

13:30- | {RE

14:00

R Bilisd= S S

14:00- | 6.1 FAERA AT RIS TR R AR TR EEE (WHETe)

15:30 Unexplored Questions in Partnership and their Implications for the Future of

6.2

6.3

6.4

6.5

6.6

6.7

6.8

Work (Symposium)

Tl 2 2 ¢ RS R B eE B SR PRE

New Federalism II: The New Federalism and the Challenge of Misclassification
BRIFR LS TAHAK st - 21 HaCPkER (BT E)

The ILO at the Century Mark: Confronting 21st Century Challenges
(Symposium

HETEEHMEN TIFEENEE (PhEfg)

Impact of Autonomous Trucking on Employment and Job Quality (Symposium)
RS S T B (ETE)

LERA Best Papers IV: Immigration and Migration (Symposium)
WILFFES T - IR S AR 2

Independent Worker: A Legal Concept Whose Time Has Come? (Workshop)
TAESZATH YRS

Speech in the Workplace

AR S 2(HTE T &)
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LERA Best Posters II(Symposium)

HRf ] [y B £

15:45- | 7.1 SRt FREEE R © BB EREIES B EH AR

17:15 From the Academic World to the Real World: Disseminating Research Findings
in the Media

7.2 FEEFIERR 3 ¢ oot REEECR ERIRE
The New Federalism III: Analytical and Policy Concerns (Symposium)

7.3 hEAEEHIEE ()

HRM Issues in China (Symposium)

7.4 EIRNEEE -EEEL C TETLIESAT - GARAERE 5 TV
When Your Boss is an Algorithm: Exploring the Workplace, Legal, and Policy
Implications for Workers

7.5 fEEwSL6 ¢ TAFEAHSR (WETE)

LERA Best Papers VI: Work and Organization (Symposium)

7.6 PRETSTE R EAR AR Pk

Discovery Challenges in the Employment Arbitration Process
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6/15 Saturday Conference Activities

iSAE| IEIH%EQE%E
08:30- 1 RN - ESWESZEIN M » S H AR
10:00 Washington State: Classification, Organizing, and Benefits for Today's
Contingent Workforce
8.2. ZEIRAA KA Mk ~ BAEBURAE (BafE)
Labor Relations and Technology: Past, Present, and Future(Symposium)
8.3. HE{EAIRAYA
Gateway to the Future
8.4. FTH G FHHIE B AE Z M5
New Research on Credentials and Skills (Symposium)
8.5. EITVEUN MY EIZS &R %
China's Labor Relations Under Xi Jinping
8.6. mxfEam L 7 @ HEEVEREAVAH 4R
LERA Best Papers VII: Organization in Professional Occupations
5L [E]HFE £
10:15- 9.1. IR IEERE (TIEDT)
11:45 Sexual Harassment at Work (Symposium)
9.2. B THEWEM - fEAMUENEEImM T4HSEN B
Fighting for Workers' Rights in Hostile Territory: Organizing in the U.S. South
(Symposium)
9.3. LERA Friffit MUK 3R + sl ETHHY S TR AR BRI {thEk BAYIARTE
LERA Dispute Resolution Interest Section Presents: Exploring the Path to
Becoming a Successful Employment Law Mediator and Arbitrator
9.4. LERA [EFRpE 5 LERA (#FFIREIE KA E %  BFEIREEE L
[P T Bl s i
LERA International Interest Section and LERA Healthcare Industry Council
Present: International Work and Employment Issues in Health Care
(Symposium)
9.5. Mt Sy AR Partl @ Ry B0ELE? (WEETE)

Improving Labor Standards in Supply Chains Part 1: Why Comply?

(Symposium)
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9.6. dEFJN{TEEEE € (North Carolina Office of Administrative Hearings) ( T.{E

55 )
NCAC Chapter Administration Workshop (Workshop)

12:00-
13:45

LERA #ES 482
LERA Presidential Luncheon

|

[y B £

14:00-
15:30

10.1. R TEFTI#E (TIEY)
New Developments in Minimum Wage Research (Symposium)
LERA Chapter Session (Workshop)
10.2. 25 THIARZK * Janus ZEZ &5 THAHGREMEZR (TIEDT)
The Future of Labor: Organizing and Advocating Post-Janus (Workshop)
10.3. AFELORHVERE © T ~ ARELAEE
Law and Economics Reconsidered: Power, Law, and Inequality
10.4. LERA FHafift MUK B & sRfRE 175
LERA Dispute Resolution Interest Section Roundtable: Technology in
Arbitration and Mediation
10.5. SR LIE RGNS ERMGHIEE « VIR ER (Hard)
IR Dimensions of High-Performance Work Systems: New International
Evidence (Symposium)
10.6. e bROLES TPy S EIEE Part 2 © TR E (WEETE)
Improving Labor Standards in Global Supply Chains Part 2: Buyer Power
(Symposium)

R ]

[FIE B

15:45-
17:15

11.1. RTW(right-to-work)E{ 51 Janus Z£ 7 SN25 T T8 F 5 BURFIECA
Labor Beyond RTW and Janus: Activism, Policy and Politics
112 EEHER ? HEEAE TFSMEIDEE B EHRE (HETE)
Who's Responsible Here? Establishing Legal Responsibility in the Fissured
Workplace (Symposium)
11.3. B FHCAYIESE SN (TIEYT)
Recruitment and Selection in the Digital Age (Workshop)
11.4. LERA FARFRIEHT © (BHBARMEER (TIEY)
LERA Dispute Resolution Interest Section Presents: Employment Arbitration in
Practice (Workshop)
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115, £ERE TRk (TIEDT)
New Developments in the Global Gig Economy (Symposium)

11.6. 03 4 BR HUMESRCR IS BILAE Part 3 1 5 EBAETIR (L (et
@)

Improving Labor Standards in Global Supply Chains Part 3: Theorizing the
Employment Relationship (Symposium)
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6/16 Sunday Conference Activities

Refe] | FlRFEREE

08:00- | 12.1LEHEFEEEIFAE © AF Janus E 2 =R E(EIT =0 (TIED))
09:30 Ombuds Office: One Way to Partner in a Post-Janus World (Workshop)
12.2 SHE R T TLOR PRVEILR BRI (&)
Assessing Independent Contractor Status in the Global Gig Economy (Workshop)
12,3 f w8 ¢+ TAREAHA (Bafer)
LERA Best Papers VIII: Work and Organization (Symposium)
12.4 LERA 2019 i5tam CHRTHEE " RiSEBLesE |« i - AT Eits
LERA 2019 Research Volume Preview "Employment and Disability: Issues,

Innovations and Opportunities"

R[] [y B E

09:45- | 13.LAHSAVFTAHE * TEZ TEMFE  — iy TIESHE= ?
11:15 Organized Ownership: Union Worker Cooperatives, A New Workplace Model?
13.2.LERA ffHiw L 9 + THEZ g7 %5
LERA Best Papers IX: Unions and Employee Voice
13.3.LERA fRfEiw= 10 © T{F&HEREL A\ I &I E
LERA Best Papers X: Work Organization and HRM
13.4.LERA fefEim=C 11 (Hafe)
LERA Best Papers XI (Symposium)

11:30- | 14 1. EERIB R B 2 ZE O LS a0l e 5E 4
13:00 The Mishandling of Sexual Harassment Cases and How to Do It Better
14.2.LERA 5w 12 ZERIGOTETS)
LERA Best Papers XII: Labor-Management Relations (Symposium)
14.3. LERA f{Eim L 13 + ZEIEURESSETS (W)
LERA Best Papers XIII: Labor Economics and Labor Markets (Symposium)

13:00 N
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