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The 44th APEC HUMAN RESOURCES DEVELOPMENT WORKING GROUP

(HRDWG) MEETING

4 to 6 May 2019, Viina del Mar, Valparaiso, Chile

Day 1: 4 May 2019

HRDWG Lead Shepherd’s Advisory Committee Meeting (Closed Door Meeting)
Opened for HRDWG Lead Shepherd, APEC Program Director, Network Coordinators, Representatives from Papua
New Guinea and Chile

Venue: Sheraton / “Sausalito” room (level 2)

8.30-9.00AM

Discussions on HRDWG work programs and operations.

The 44™ Human Resources Development Working Group (HRDWG) Meeting
Chair: Prof. Dong Sun Park, HRDWG Lead Shepherd
Co-Chair: Mr Pedro Pablo Silva, Chile

Venue: Sheraton / Vergara B

9.00 —9.15AM 1. HRDWSG Lead Shepherd: Opening Remarks
2. Co-Chair: Welcoming Remarks

9.15-9.20AM 3. Adoption of the agenda
Lead Shepherd invites members to adopt the agenda

9.20-9.40AM 4. Presentation on Chile’s 2019 priorities, followed by Q&A
Chile to present on its Host Economy priorities for 2019, highlighting those of key relevance to
HRDWG, including Chile’s proposed Roadmap on Women and Inclusive Growth, followed by
Q&A

9.40 - 10.00AM 5. HRDWG Workplan for 2019
Overview and discussion of HRDWG’s endorsed workplan for 2019, including key issues for
Network consideration

10.00AM 6. HRDWG Family photo

10.00 - 10.30AM

Coffee break
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10.30-10.45AM

7. APEC Secretariat update

APEC Secretariat to update on APEC projects, outcomes of the first APEC project round of
2019 and HRDWG co-sponsorship rules

10.45-11.15AM

8. HRDWG projects

The aim of this agenda item is for members to present on HRDWG projects that are
multi-network, whole-of-HRDWG in nature.  As part of this agenda item, members are
invited to make presentations on both: (i) new HRDWG project ideas, in order to solicit
HRDWG member feedback and expressions of co-sponsorship; and (i) HRDWG projects that
are currently in implementation or concluding. HRDWG members are requested to confirm
as soon as possible if you would like to make a presentation as part of this agenda item. In
doing so please note: (i) Members are requested to present on their projects at either the
HRDWG plenary or the relevant Network meeting, but not both; and (ii) Members will have
up to 5 minutes for their presentation and must submit power-point slides in advance of the
documentation submission deadline to the APEC Secretariat.

a) Outcomes of the “Trade and Human Resource Development: Capacity Building for
Inclusive Trade Symposium”, held as part of Japan’s APEC project HRD 02 2018T
- Japan

b) Outcomes of the “APEC Labour Mobility Statistics Forum” held as part of
Australia’s self-funded project HRDWG 08 2018S — Australia

c) Sub-regional Pilot of the APEC Occupational Standards for the Travel, Tourism and
Hospitality Industry — Australia

11.15-12.30PM

9. Establishment of new coordinating mechanism on disability
11.15 - 11.30: Presentation by the former Chair of GOFD, Mr You Liang, on APEC projects
competed by GOFD to date, especially those in relation to education and employment issues

11.30 - 12.30: Discussion on draft addendum to the HRDWG Terms of Reference, designed to
implement the new mechanism, next steps and possible directions

12.30 - 2.30PM Lunch break

2.30-3.00PM Establishment of new coordinating mechanism on disability, continued
Continue discussions on draft addendum to the HRDWG Terms of Reference, next steps and
possible directions.

3.00 - 4.30PM 10. HRDWG discussion topic 1: “The development of skills required by the digital

economy”, moderated by the United States

Panellists:

Mr. Emmanuel Andres, APEC Policy Support Unit

Mr. Davor Miskulin, Burning Glass Technologies

Ms. Christina Schoenleber, Association of Pacific Rim Universities (APRU)

Hernan Araneda Diaz, Chief of the Center for Human Resources Innovation, Chile Foundation
Moderator: Mr. Christopher Watson, Department of Labor, United States

Agenda

3.00-3.05 Introduction of panel and overview of topic

3.05-3.40 Panelist presentations on how the digital economy is shaping the
development of skills necessary for today’s workforce (10 minutes each)

3.40-3.55 Interactive panel discussion

3.55-4.10 Open dialogue for delegates to share their economies’ perspectives on digital
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skills
4.10-4.25 Member economies’ updates on related projects/initiatives:
a) United States - Updates on outcomes of HRD 04 2016A on “Project DARE
(Data Analytics Raising Employment)” and HRD 06 2017A “Digital
Workforce Development” and new project HRD 06 2018A on “APEC
Forum on Closing the Digital Skills Gap”
b) Viet Nam - Updates on new project HRD 03 2018A on “Strengthening
Innovative Skills Training and Education for Increasing Workers’ Inclusion
in the Digital Age”
c) Chile — proposal for new DESG/HRDWG Project on “Best Practices On
Competency-Based Training that Support Labor Market Adaptability,
Employment And Life-Long Learning For The Digital Society”
d) Other economies’ related projects/initiatives - TBC
4.25-4.30 Closing remarks

Discussion questions
I.  What skills does the digital economy require of workers, and what are the best ways
to develop these skills?
Il. What are the capacities of trainers in schools and the workplace to prepare people for
the digital economy and minimize exclusion of marginalized populations?

M. What are APEC members doing to promote continuous lifelong learning to ensure
that their workforce, including aging populations, can keep up with rapidly changing
technologies and technical skills?

How can we ensure that women and men are equally supported in accessing skills
development?

4.30-5.00PM 11. Cross fora collaboration
a) Proposed collaboration with TPTWG on Transport Education — Canada/Russia
b) Proposed new HRDWG/BMG project on “Compendium on current practices for talent
mobility visa programs in the APEC region” — Chile
c) General remarks and discussion
5.00 - 5.30PM 12. Presentation by Chile (Ms Maria José Zaldivar, Undersecretary of Social Security) on
pension policies and reform, followed by facilitated discussion
Chile is undergoing a pension reform and accordingly welcomes the chance to engage with
APEC economies in this area, and learn about best practices in the region. Delegates to
come prepared with experience to share in this area.
5.30-5.45PM 13. Presentation by the Association of Pacific Rim Universities (APRU — Ms Christina

Schoenleber, Policy and Programs Director)

APRU will present on current APRU initiatives related to HRD, including APRU’s just released
report on the “Transformation of Work in Asia Pacific in the 21* Century” available here:
http://ebookshelf.ust.hk/flippingbook/G18965/mobile/index.html.

Day 2: 5 May 2019
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9.00 - 5.00PM

Meetings of the Education, Capacity Building and Labor and Social Protection Networks (see
separate Network agendas)

Venue: EDNET: Sheraton / Bombal B ; CBN: Sheraton / Vergara B; LSPN: Sheraton / Vergara A

Day 3: 6 May 2019

9.00-12.30PM

Meetings of the Education and Labor and Social Protection Networks continue (see separate
Network agendas)

Venue: EDNET: Sheraton / Bombal B; LSPN: Sheraton / Vergara A

HRDWG-CBN Workshop on “APEC Skills Development Capacity Building Alliance (ASD-CBA):
Fostering Connected APEC through Upskilling” (see seperate workshop agenda)

Venue: Sheraton / Vergara B

12.30 - 2.00PM

Lunch break

2.00PM

The 44™ HRDWG Meeting resumes
Chair: Prof. Dong Sun Park, HRDWG Lead Shepherd
Co-Chair: Mr Pedro Pablo Silva, Chile

Venue: Sheraton / Vergara A

2.00-2.30PM

14. Presentation by the World Bank (Mr Truman Packard, World Bank Lead Economist) on
the “2019 World Development Report: The Changing Nature of Work”

This Report studies the changes that the nature of work is experiencing as a result of the
current technological developments and what the best responses from Government should
be. Overall, technology brings opportunities and paves the way to create new jobs. Also, it
increases productivity and delivers effective public services.

Following this presentation, Chile will introduce a new self-funded HRDWG project proposal
related to the key findings of the Report for member feedback.

2.30-4.00PM

15. HRDWG discussion topic 2: “Gender Equality in the Digital Age” moderated by
Mr Nick Mowbray, Australian Government Department of Jobs and Small Business

Speakers: Undersecretary Carolina Cuevas, PPWE Chair; Paola Garbarino, Canada; a further
delegate TBC.

Introductory presentations and a short panel discussion, then open dialogue among HRDWG
delegates to share perspectives on gender equality in the digital age. For example:

e Chile’s Roadmap on Women and Inclusive Growth, including potential HRD aspects

e How employment, education and training, and business capacity building can improve
gender equality, including by addressing occupational segregation

e The role of business in meeting the challenges of digital transformation, including
through empowering female employees and leaders

e Developments in male participation and the role of men in fostering gender equality;
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e What can the HRDWG contribute to gender equality in the medium term? What
should the priorities be and how can we leverage better results?

Followed by member economy reports on related projects/initiatives:
a) Update on on-going HRDWG/PPWE/HWG on Project “Healthy Women, Healthy
Economies” (HWHE) including Chile’s new HWHE Research Prize — Chile/US
b) Update on new EC/PPWE Project on Gender and Structural Reform— New Zealand
c) Update to HRDWG project on improving quality employment opportunities for
women — Australia
d) Update on PPWE/HRDWG Project on “Gender Smart Workplaces” — PNG

4.00 - 5.00PM

16. Key outcomes of Network Meetings

CBN, EDNET and LSPN Coordinators to present key outcomes of Network meetings and
intersessional work (15 minutes for each Network presentation), followed by general remarks
and discussion.

Note: Network reports will subsequently be shared via email with HRDWG members for
inter-sessional endorsement

5.00-5.15PM

17. Ministerial meetings

HRDWG members to review outstanding and upcoming HRDWG (including education)
ministerial meeting requirements, objectives and plans

5.15-5.30PM

18. HRDWG plans for 2020

Malaysia to provide an overview of plans for 2020 including proposed HRDWG meeting
schedule for 2020

5.30-5.45PM

19. Concluding remarks by HRDWG Lead Shepherd
Lead Shepherd to provide a summary of key outcomes and inter-sessional work

Note: HRDWG Summary Report will subsequently be shared via email with HRDWG members
for inter-sessional endorsement

5.45 -6.00PM

20. Closing remarks by HRDWG Co-Chair
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APEC LABOUR AND SOCIAL PROTECTION NETWORK (LSPN) MEETING

[5-6 May 2019]
Valparaiso — Vina del Mar, Chile

Sheraton / Vergara A
DAY ONE
TIME | SESSION - AGENDA ITEM
9:30 | Introductory remarks
1. LSPN Coordinator (Malaysia)
2. Host economy representative(Chile)
3. General Introduction (all delegates)
4. Confirmation of meeting agenda
10 : 00 | Session 1: Progress and Priorities
Delegates will discuss the broad-ranging tasks assigned by APEC Leaders,
Ministers and Senior Officials that are relevant to LSPN, review progress on
the implementation of major agreed strategies, and decide how the network
should approach these.
5. APEC 2018 LSPN outcomes and next steps (PNG)
6. Progress on the HRD Ministerial Action Plan 2015-2018 (Australia)
7. Progress on LSPN aspects of the APEC Framework on HRD in the Digital
Age (Viet Nam)
8. APEC 2019 priorities, activities and opportunities for LSPN (Chile)
9. General discussion
11 : 00 BREAK
11 : 15 | Session 2: Project Activity
Delegates will discuss projects recently completed, underway or proposed;
grouped according to the HRD Ministerial priorities. Economies are welcome
to suggest ideas for new projects and workshop these with other delegates. Up
to 10 minutes per presentation, followed by discussion. Members are
requested to present on their projects at either the HRDWG plenary or the
relevant Network meeting, but not both.
A) Supporting inclusive growth and addressing the social dimensions of
globalisation
10. Connecting people with jobs through better employment services (proposed
project, Australia)
11. Initiatives on Promoting Sustainable and Inclusive Growth by Enhancing
Social Protection in the Digital Age (Underway, Chinese Taipei)
B) Enhancing human resource quality to meet supply chain demands
12.2019 Joint Research Project with APEC economies on “The impact of
Regional Integration in the Digital Age on Social Security Protection for
Cross-Border Workforce in APEC Economies and Related Responses
(Proposed Project, Chinese Taipei)
12 : 30 LUNCH
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14 : 00 | Session 2: Project activity (continued)
C) Facilitating mobility of labour and skills development
13. Enhancing APEC Youth Employment and Skill Development Through Talent
Mobility (Proposed Project, Malaysia)
D) Enhancing the participation of women in the economy
14. List ‘title, completed/underway/proposed project, economy’
15:15 BREAK
Session 3: Economy updates
15 : 30 | This is the traditional sharing of general labour and social protection
developments by each APEC member economy. It is an opportunity to
quickly hear about some of the key issues on the minds of each economy, any
significant policy changes, or their approach to one or more key issues for
inclusive growth.
Updates by APEC member economies on key labour and social protection
issues and developments (all economies — around five minutes each)
i. Updates on Human Resources Status Quo and Policies (Chinese Taipei)
17 : 30 END OF DAY ONE
DAY TWO
TIME | SESSION - AGENDA ITEM
9:00 | Session 4: Strategic topic — Industrial transformation in APEC
economies: Experiences in managing change and supporting the
reintegration of displaced workers
Delegates are asked to share perspectives on how APEC economies can
manage industrial transformation and its workforce implications, especially to
support the reintegration of displaced workers. This could include a mix of
discussion on trends, policy issues and informative case studies.
This is an opportunity for members to address a common issue in the APEC
Action Agenda on Advancing Economic, Financial and Social Inclusion; the
APEC Framework on HRD in the Digital Age; and other recently agreed
strategies.
1. Introductory remarks by APEC Policy Support Unit (TBC).
2. A small number of presentations invited from delegates (Up to 10 minutes
per presentation).
15. The local dimension and its relevance for APEC (Australia)
3. General discussion
11 : 00 BREAK
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11 : 15 | session 5: Reviewing LSPN priorities for the coming year and Other
business
Summary of planned activities by LSPN in 2019, including out-of-session
activity ahead of the Leaders’ Meeting (LSPN Coordinator)
16. Preparations for 2020 and Malaysia’s LSPN priorities (Malaysia)
17.Other business
12 : 00 | Closing session
18. Discussion of key points for LSPN Coordinator to share at HRDWG plenary
Network report back (LSPN Coordinator)
19. Closing remarks (LSPN Coordinator and Host economy representative)
20. Presentation of draft LSPN Summary Report (LSPN Coordinator) Note that
the LSPN Summary Report will subsequently be shared via email with
HRDWG members for inter-sessional endorsement.
12 : 30 MEETING CONCLUDES
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36th APEC HRDWG Education Network Meeting
May 5-6, 2019  Vifa del Mar, Valparaio, Chile
AGENDA

Day 1: 5 May 2019 (Sunday)

1. Opening Session
09:00-09:30 1.1 Welcome remarks by EDNET Coordinator & Chile Co-Chair
1.2 Introduction of Participants

09:30-09:40 2. Adoption of the Agenda

3. Planning for APEC 2019
09:40-10:20 3.1 Reflection on the outcomes of APEC 2018
3.2 Chile's 2019 Priorities and its link to EDNET s Work Plan 2019

10:20-10:30 Group Photo & Tea Break

4. Launch of APEC Report on Education and Economic Development
10:30-12:30 e Panel Presentation on each chapter
e Discussion on following up and next steps from the Report

12:30-14:00 Lunch Break

5. Policy Discussion
Theme 1: Qualification Frameworks (Chile)
Theme 2: Qualifications Recognition and Regional Mobility (Australia)
14:00-16:00 Theme 3: Digital Skill Development (USA)
Theme 4: Leveraging Digital Technology to Improve Education Quality
in Rural Areas (Indonesia)

16:00-1

6:20 Tea Break

6. Reports on Recently Completed, Ongoing and Proposed Projects
The leading economies of the projects shall report on recently completed
projects, ongoing projects and also newly proposed projects including
proposed plan/implementation process, anticipated/completed activities,
cross-cutting issues, capacity building activities and expected/achieved

16:20-18:00 outcomes. (Open invitation to all delegations based on registration / 5
min per presentation. Members are requested to present on their projects
at either the HRDWG plenary or the relevant Network meeting, But not
both.)

Completed projects:

1. APEC Taylor Guiding Principles for Research Integrity (Australia)
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2. Research on Mutual Recognition of Credits among Universities in

the APEC Region (China)

Ongoing projects:

3.
4.

S.
6.
7.

8.
9.
10.
11.

Inclusive Mathematics for sustainability in a digital economy

(InMside) (Japan, Malaysia and Chile)

Australia-APEC Online Education Data Workshop Series

(Australia)

APEC-OECD Education Data Project (Australia)

APEC Women in Research Fellowship Project (Australia)

APEC Learning Community for Shared Prosperity (ALCom)

(Korea)

APEC Future Education Consortium (AFEC) (Korea)

APEC e-Learning Training Program (AeLT) (Korea)

APEC Community for Education Innovation (APEC CEDI) (Korea)
Expand Cooperation among APEC Economies throughout

Language Education II: Innovative Modes of APEC Cooperation for

APEC Bilateral and Multilateral Education (China)

12. Advancing Career Development of Athletes in the APEC Region Project

Chinese Taipei

13.Regional Industry-Academia Collaboration for Talent Development and

Inclusive Growth: An Exchange of Skills Training, Internship and Jobs (11)
by Chinese Taipei

14. APEC Forum on Digital Innovation and Entrepreneurship: Building

15.

Capacity and Collaborative Connectivity for Young Entrepreneurs by
Chinese Taipei
Digital Workforce Development (USA)

New projects:

16.

17.

18.
19.

20.

17:50-1
8:00

18:00-2
0:00

Informatics and Data Science Education Reform for Digital,
Inclusive and Sustainable Society (InMside I1) (Japan, Malaysia and
Thailand)

Actualization of Integrated STEM Degree Programmes (Malaysia
and Singapore)

My digitalmaker APEC Challenge (Malaysia)

Boosting APEC People to People Connectivity Through Digital Media:
University Based Approaches and Strategies (China)

Cross-Border Human Capacity Building for Glocalized Scientific
Literacy: Phase 1&2_Longitudinal Exchange and Community Formation
of STEM™ Education for School Girls, Women, and Teacher Professional
Development by Chinese Taipei

Wrap-up of the Day

Welcome Dinner hosted by Chile

Day 2: 6 May 2019 (Monday)

08:30-09:30 7. Summary Notes Drafting Committee Session
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09:30-10:15

10:15-10:45

10:45-11:00

11:00-1

1:30

11:30-12:00

12:00-12:10

8. Preparatory Session on 7th APEC Education Ministerial Meeting
e Discussion on host and co-host
e Deliverables including progress report on APEC Education Strategy
and its action plan

9. Cross-Fora Presentation and Collaboration
APRU
OECD (to be confirmed)

10. Discussion on Baseline Report on Current Education Status in Asia
Pacific Region

Tea Break
11. Presentation of draft EDNET Meeting Summary Report
Discussion of Report of EDNET to HRDWG Plenary Meeting. The

Summary Report will subsequently be shared via email with HRDWG
members for inter-sessional endorsement.

12. Concluding Session
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44™ APEC HRDWG CAPACITY BUILDING NETWORK (CBN) MEETING

Sunday, 5 May 2019
Valparaiso-Vina del Mar, Chile

Draft agenda (as of 26 April)

09:10 Session 1: Opening & Introduction

i & W N

© ® N @

Remarks by CBN Coordinator Mr. Tsai Meng Liang and Co-Chair Ms. Catalina
Montes (Chinese Taipei and Chile)

Remarks by HRDWG Lead Shepherd

Introduction of the Participant Economies (All)

Adoption of the Agenda

CBN 2018 Reflections and 2019 Outlook (CBN Deputy Coordinator Ms. Liao Kuei
Yen)

Comments from PSU and APRU

Group Photo

APEC 2019 Priority Areas and its link to CBN’s current work (Chile)

Review of CBN Work Plan (CBN Economies)

10:10 Tea/coffee break

10:30 Session 2: Achievements, Plans, Actions and New Directions

In response to APEC themes of “Harnessing Inclusive Opportunities, Embracing Digital
Future,” and “Connecting People, Building the Future,” CBN makes collective

contributions to the following priority areas with joint efforts: Digital Society; Integration
4.0; Women, SMEs, and Inclusive Growth; and Sustainable Growth.

(Up to 10-15 minutes per presentation, followed by general discussion)

10. Sub-regional pilot of the APEC Occupational Standards in the Travel, Tourism and

Hospitality Industry & Integrated Referencing Framework Phase I1: Socialization and

Consultation (Australia)

11. International Workshop on Qualifications Framework for Vocational Education and

Training (Chile)

12. Enhancing Gendered Economic Empowerment in New Media Industry Through

Digital Upskilling (Chinese Taipei)
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13. Strengthening Innovative Skills Training and Education for Increasing Workers’

Inclusion in the Digital Age (Viet Nam)
12:00-14:00 Lunch Break

14:00 Session 3: Achievements, Plans, Actions and New Directions (Continued)

14. APEC Project for Youth Employment Promotion (Korea)

15. Empowering the Training Methodology and Instructors’ Profile in Technical and
Vocational Education and Training (TVET) for Industrial Revolution Readiness in
Capacity Building (Malaysia)

16. Innovative Skills To Boost Commercial Farming in Climate Smart Agriculture (Papua
New Guinea)

17. APEC Skills Development Capacity building Alliance (ASD-CBA): 2018
Competency Application Capacity Building Pilot Program (Chinese Taipei)

15:00 Special Session: Presentation from GOFD
15:30 Tea/coffee break
15:50 Session 4: cross-fora exchange and collaboration

18. APEC GIFTS A+: Promoting Gender Inclusion in Smart Agriculture Project (PPWE,
Chinese Taipei)

19. Digital Workforce Development and Women in STEM (EDNET, USA)

20. Actualization of Integrated STEM Degree Programmes (EDNET, Singapore)

16:10 Session 5: Miscellaneous

21. Discussion of Hosting High Level Policy Dialogue on Human Capacity Building (HLPD
on HCB) (All)

16:30 Session 6: Closing

22. Other business

23. Confirmation of Record and Adjournment

24. Closing Remarks by CBN Coordinator Mr. Tsai Meng Liang and Co-Chair Ms. Catalina
Montes (Chinese Taipei and Chile)

17:00 The End
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APEC Labour Mobility Statistics Forum Programme

2 -3 May 2019
Sheraton Hotel

Vina Del Mar, Chile

Day 1: 2 May (Thursday)

Opening session

Dr Jabulane Matsebula

09:00 — 10:40 | Opening session
Political Sociologist,
Australia
Opening remarks APEC 2019 SOM Chair
Welcoming remarks Professor Park
HRDWG Lead Shepherd
Introduction and programme Dr Jabulane Matsebula
Political Sociologist,
Australia
Mr Guilermo Alfonso
Keynote address 1 Pattillo
Head of National Institute
of Statistics, Chile
Mr Bjorn Jarvis
Keynote address 2 Head of Labour Force
Survey
Australia
Dialogue with guest speakers | Dr Marina Manke
The case for improving Head of Labour Mobility
labour mobility data and
collgctlon,mtegratlon and Human Development, IOM
sharing.
10:40 — 11:00 | Morning Tea/Coffee Break

SESSION 1
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Setting the scene: Labour market and labour mobility dynamics in the

APEC region

FACILITATOR — Mr Nick Mowbray Economist, Australia

11:00 — 12:00

Overview of labour market
conditions in the Asia-Pacific
region, supply and demand.

Dr Sara Wong

Director of the Center for
Asian Pacific Studies at
ESPOL, Ecuador

Labour mobility trends,
demographic change
and skills shortages.

Professor Alberto Posso
Professor of Economics
Royal Melbourne
Institute

of Technology University

Q&A and panel discussion

Dr Sara Wong

Director of the Center for
Asian Pacific Studies at
ESPOL, Ecuador

Professor Alberto Posso
Professor of Economics
Royal Melbourne
Institute of Technology
University

Associate Professor
Anna Boucher

Global Migration Expert
University of Sydney

Mr Nilim Baruah

Senior Migration
Specialist

Decent Work Team,
Regional Office for Asia

and the Pacific, ILO

SESSION 2

Changing scenes: Future data options in a technology-driven world
FACILITATOR — Associate Professor Anna Boucher
Global Migration Expert, University of Sydney

12 : 00 -12:30

New technologies for
monitoring labour market
needs in a rapidly changing and
complex global economy.

Mr Matt Sigelman
Chief Executive Officer
Burning Glass

Q&A (10 minutes)

Lunch and networking

11 -nn 1 . | Overview of labour market

| Mr Emmanuel San

68




30 information in APEC and its Andres

role in facilitating regional Economist APEC Policy

economic integration and Support Unit

mobility of labour.

Adapting statistical production | Dr Marina Manke

to structural shift in skills Head of Labour Mobility

demand, new forms of work and Human

and emerging trends in labour | Development, IOM

mobility.

Dialogue with speakers and Mr Matt Sigelman

panel discussion Chief Executive Officer
Burning Glass
Mr Emmanuel San
Andres
APEC Policy Support
Unit
Dr. Pi-Chi HAN
Senior Advisor, Chinese
Taipei
Dr Marina Manke
Head of Labour Mobility
and
Human Development,
IOM
Ms Noraliza Mohamad
Ali Malaysia

15:30 — 15:50 | Afternoon coffee break
SESSION 3

State of labour mobility statistics in APEC: findings of the Baseline Study
FACILITATOR — Professor Alberto Posso
Professor of Economics

Royal Melbourne Institute of Technology University

15:50-17:
50

Findings and recommendations
of the Baseline Study.

Mr Nilim Baruah

Senior Migration
Specialist

Decent Work Team,
Regional Office for Asia
and the acific, ILO

Dr Andrea Salvini, ILO

Ms Marina Cruz de
Andrade ILO
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Panel discussion and open
dialogue with the ILO

Mr Nilim Baruah
Senior Migration
Specialist

Decent Work Team,
Regional

Office for Asia and the
Pacific, ILO

Canada

Chile

Malaysia

Indonesia

Viet Nam

Mr Emmanuel San
Andres

Economist APEC Policy
Support Unit

17 - 50-18 :
00

Conclusions from Day 1

Dr Jabulane Matsebula
Political Sociologist
Australia

Day 2: 3 May (Friday)

09:00 — 09 : 15 | Recapping Day 1 and Dr Jabulane Matsebula
overview of Day 2 Political Sociologist
programme Australia

SESSION 4

Panel discussion: Labour mobility statistics
in five APEC economies

FACILITATOR -

Dr Andrea Salvini, ILO

09:15-10:15

Canada
Mr Vincent Dale

Statistics Canada

Chile

Mexico

Mr Fernando Ali Urbina Avendaio

Director of Migration Planning and Promotion
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Indonesia
Ms Rizky Dwi Yuniarvi

BPS Statistics Indonesia

Philippines
Ms Wilma Guillen
Philippine Statistics Authority

Q&A and dialogue with panellists

Morning Tea/Coffee Break

10 - 15-10: 35

SESSION 5
Harmonisation of labour mobility statistics in APEC
FACILITATOR - Mr Bjorn Jarvis

Head of Labour Force Survey Australia

10 : 35— 12:00 | Harmonisation and sharing of | Ms Marcela Cabezas
' labour mobility statistics: Regional Labour
global and regional initiatives | Statistician, ILO

Dr Jean-Christophe
Dumont

Head of International
Migration Division,
OECD

Ms Marina Cruz de
Andrade ILO

Q&A and dialogue with speakers

SESSION 6

Gender mainstreaming in labour mobility statistics; Why gender
disaggregated data is essential?

FACILITATOR - Ms Caroline Stefoni University of Chile

12 : 00 — Assessing gender effects in Associate Professor
international labour mobility Anna Boucher
13 : 00 Global Migration Expert

University of Sydney,
Australia

The gender dimension of Ms Maria Jose

labour mobility: improving Head of Ministry of

data on the integration of Women and Gender

women Equality Study
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in the economy | Department, Chile

Q&A and dialogue with speakers

13:00 — 14:30 | Lunch and networking

SESSION 7
Building institutional connectivity and capacity
FACILITATOR - Mr Jean-Christophe Dumont

Head of International Migration Division, OECD

15 : 50 _ 17 : Development of an APEC Dr Marina Manke
Capacity Building Strategy Head of Labour Mobility
50 and Human

Development, IOM,

Panel discussion and dialoge Dr Marina Manke

with audience Head of Labour Mobility
and Human
Development, IOM
OECD

Malaysia

Indonesia

Dr Andrea Salvini ILO

16:00 — 16:20 Afternoon coffee break

SESSION 8
Recommendations and conclusion
) ) Panel discussion on ILO
16:20 - 17:20 recommendations on the IOM
wayward PSU
Five APEC economies
_ , Conclusion Mr Bjorn Jarvis
17:20-17:40 Head of Labour Force
Survey Australia
17:40 — 18:00 Closing remarks Labour and Social
Protection Network
Coordinator, Malaysia
Dr Jabulane Matsebula
Political Sociologist
Australia
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Fostering ASD-CBA Digital Inclusiveness through

Competency-based Upskilling
APEC Occupational Standards in Tourism Cultivation Workshop

AGENDA (as of 6 May 2019)

6th May 2019, 09:30~12:30
Vegara B Meeting room, Hotel Sheraton Miramar
Vifa del Mar, Chile
APEC Skills Development Capacity Building Alliance (ASD-CBA) Project Workshop,
echoing to APEC theme and priorities “Connectivity and Digital Inclusiveness,” aims to
foster resilient cross-fora partnership across APEC to embrace Skill-Centered Digital
Future and to showcase a Competency-based Training Trial Program, where the
application of digital and innovative technology is the center to upskill industry talents in
digital age. The Workshop, gathering experts of multiple perspectives from international
organization, SME associations, industries, governments, academia, and gender think
tanks, is purposive to facilitate skills and talents mobility, create quality jobs and foster
connectivity among people, institutes and projects across APEC, as contributions to HRD
Ministerial Meetings and other high-level documents.

1. Opening Session (10 min: 3 Speakers)
Welcome Remarks
- Mr. TSAI, Meng-Liang, Host, CBN Coordinator
- Professor Dong Sun Park, Lead Shepherd, HRDWG
- Max Gildemeister, Representative, Policy Partnership on Women and the Economy

2. Thematic Session 1: Keynote Speech + Panel (20min +60 min)

Changing World of Jobs
A Skill-Centered Future for Digital Inclusiveness
The keynote speaker and panelist will introduce and share the latest trend of the
skill-centered world, specifically in the skills to apply digital and innovative technology,
and how the change affects future jobs, bringing both challenges and opportunities to the
light.

- Moderator
Jen Bahen, Director, International Education, TDA
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- Keynote Speaker
Sean Gallagher, Swinburne s Centre for the New Workforce

- Panelists
Francesca I-Ku Chen, Researcher, Foundation for Women's Rights
Promotion and Development
Eliana Chamizo, Representative, Office of International Relations, Ministry
of Education, Chile

~Tea break 20 min~

3. Thematic Session 2: (60 min)

ASD-CBA Competency-based Trial Program Showcase
Training Achievement Promotion and Skill Recognition

Chinese Taipei ASD-CBA project, gathering industry, government, academia
experts, developed a competency-based training program with application of
APEC Occupational Standards as a trial test, with an aim to promote training
achievement and skill recognition, to upskill workforce in digital age and to
facilitate skills and talents mobility across APEC.

Program organizer, policy enabler, trainer and trainees of the trial and experts are
invited to have dialogues sharing the experiences and insights on digital
competitiveness enhancement through skills development and on outlook into a
Skill-centered future in digital age.

- Moderator
Jen Bahen, Director, International Education, TDA
- Introduction
Dr. LIAO Kuei-Yen, CBN Deputy Coordinator
- Panelists
Policy Enabler
- Ms. Fiona Morris, Counsellor, Department of Education and Training,
Australia
Trainee
- Cesar Ramirez, Head of Marketing, National Tourism Board, Chile
Trainer
- Bruce Bradfield, Manager of International Marketing, William Angliss
Institute
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4. Recommendation, Suggestion and Future Direction: (15min)
- Harima Shuichi, Director, Human Resource Development Department, I1ST,
Japan
- Representative, PPWE, Chinese Taipei
- Ms. Phan Ngoc Mai Phuong, Viet Nam
- Comments from PSU and APRU

5. Closing Session: (5min)
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Symposium on Trade and Human Resources Development: Capacity Building for
Inclusive Trade
- Exploring how digital skills training and other innovative approaches
are making the benefits of trade more accessible and sustainable for all —
3rd May 2019, Hotel Sheraton Miramar
Valparao-Vifia del Mar, Chile
Door opens at 9:30 am.
1. Opening/Welcome Remarks (15 min: 2 Speakers)
- Mr. Haruyuki YADA, Director of APEC Office, METI, Japan
- Mr. TSAI Meng-Liang, Deputy Director General, Workforce Development Agency,
Ministry of Labor, Chinese Taipei (CBN Coordinator)

2. Speeches (60 min: 2 Speaker)
- Mr. Emmanuel A. San Andres, APEC Policy Support Unit

Presentation: “Globalisation, Digitalisation and the Challenge of Inclusion.”
- Ms Maria Ignacia Simonetti, APEC Priority Coordinator for Women, SMEs and
Inclusive Growth (Chile)
Presentation: “Chile’s Inclusive Trade Initiatives.”

~Tea Break 20 min~
3. Capacity Building for Inclusive Trade: Human Resources Development Case Studies in
APEC

(30 min + Q&A Session )

- Presenter: Sean Chappell, Research Analyst, Washington CORE, L.L.C. Presentation of
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project research on case studies on current initiatives for inclusive trade in APEC member
economies.

~ Lunch Break 120 min (12:30 — 14:30) ~

4. Panel Sessions (45 min each followed by Q&A sessions: 2 sessions)

- The overarching theme across the two panels will be how to 1) expand the positive
effects and 2) alleviate the negative effects of globalization or free trade (e.g. how to
make human resources resilient to changes while empowering the people who have been
left out of those changes).

Panel 1: Human Resources Development in the Digital Age (focus on digital skills)

- Participants will reaffirm the importance of human resources development for digital

skills to demonstrate the potential of digitalization to promote innovation.

Moderator: James Tetlow, Senior Research Analyst, Washington CORE, L.L.C.
Panelists:

- Mr. Nicholas Mowbray, Department of Jobs and Small Business (Australia)

Presentation: “Helping older workers to adapt in the changing labour market.”

- Prof. Pi-Chi Han, National Kaohsiung Normal University (Chinese Taipei)

Presentation on Chinese Taipei’s policies on human resources development for the people
that have been left out of digitalization

- Mr. Nicolés Schubert, APEC Chile Priority Coordinator for Digital Society (Chile)
(TBD)

Presentation on Chile’s efforts to promote inclusive growth through digital skills

development.

~Tea Break 20 min~
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Panel 2: Promoting Inclusive Trade for MSMEs

- The discussion will aim to highlight various efforts to 1) empower micro, small &
medium enterprises (MSMES) to take part in international trade to access global market
and 2) grow entrepreneurs (including women and minorities) that can compete in the

global market.

Moderator: Dr. Jong Woo Kang, Asian Development Bank
Panelists:

- Prof. Arata Kuno, Asia University (Japan)

Presentation: “Policies for Increasing the Beneficiaries of Globalization: Recent
Initiatives in Japan.”

- Prof. Inkyo Cheong, Inha University (Republic of Korea)

Presentation: “FTA Ultilization Support and TAA Program for MSMEs - Case of Korea.”

- Prof. John Paolo Rivera, Asian Institute of Management (The Philippines)

Presentation: “Policies for human resources development and inclusive trade - The case of

the Philippines and Lessons for APEC Economies.”

~Tea Break 20 min (Preparation for the Concluding Session)

5. Concluding Session (10 min)

- Mr. Haruyuki YADA, Director of APEC Office, METI, Japan

6. Closing Remark (5 min)
- HRDWG Lead Shepherd,
Prof. Dong Sun PARK, President, Institute of APEC Collaborative Education (IACE),

Republic of Korea
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