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SEACEN Leadership Masterclass I Ry=i8 G 8hHVsRAE - 2o RadH - FHIEEIES
HEHEE SR R - /NHETER BB - BERRRSE - BRI E NI ST
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2~ HIETTRRRESRKIESR » AR 2B H C TIEEARE R ATEE -
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HRFEHI T E Cynefin Framework

Tclif EEAT F B\ 48555 [ F > Cynefin Framework (Cynefin HEZR)» H 0114
FH Dave Snowden 72 1999 fEFTBHEE o sZAEZSE N RTE  [BEM L%

AL > FEARERVEE T » 4 SRR /a a0y i L i i -
Problem Map (AL E &)

FEFFH Cynefin FEZRHS » ZH5GHcHE Problem Map 365t » HHIE L AVAE SR 53 By o]
THHARY (Preditcable) 84 A] FHIHAY (Unpredictable) 5 2 fEAHAY  F& nTHIAHY -
ERE TR AR o] DUBHSSRE - S5 BR AU TE) - (BRIE S AT 5
RETTRIARY > FIERRSRIT % - AN E ol S 6 F R SRR (5 - TR Ay
Problem Map #iffi » K AT FHRARY R RAVRE » SRIMEAE - R HERCE

e/ -

Problem Map

“There are competing Unpredictable Predictable “I -know someone who
hypotheses might know the answer or
about what is happening” I could work it out”

“There is no structure " _—

and everything is ave seen it before,
chaotic” and | know what to do”

Cynefin 2254

2%4% Problem Map f2FF1% » FLL Cynefin Framework 8840 57 F 4 {[HE[R -
5 25y 51 E Obvious(BHEERY) ~ Complicated (BX4H:HY) ~ Complex(#5EAY) ~

ChaoticCEBLAY) - Forr » ] FHEASS AV REAYEFEE B Obvious 2, Complicated 22



HIR 5 NaFERAE RIF1 By Complex 2¢ Chaotic 2 %[ »

VB AFEAR I -

The Cynefin Framework

126 iR BE (Disorder)

COMPLEX COMPLICATED
Cause and effect separated
Gouse 8"::;4:: ::::;L::lmpm over time and space
Emergent practice Good praclice

“In what ways

is the issue

I'm dealing with

in a predictable space,
and in what ways i it
in @ non-predictable

(Probe-Sense-Respond)
Pattern management
Heuristics
“More stories like this, less like this"

Sensemaking; stories;
monitar coherence

(Sense-Analyse-Respond)
Predictive planning
Rules
Expert Analysis

Data provides options; experts interpret;

measure goodness

space?” CHAOS OBVIOUS
Cause and effect repeatable
Cause and effect not usefully perceivable known and predictable

Novel practice
(Act-Sense-Respond)
Act to bring stability
Crises management

Experience informs decisions; action is required;

Cynefin HEZE 2 #FHJ74

BRI BT ER ZRIRA

HARH IERVARE DB - ARt TE) > MR

1. Obvious &[E
HEEHRNEAAEONESE > MENRRREGIEE S
A BT FREN TR - BRAUCTPBR BB~
fﬁ&%@(ﬁﬂ mEﬁE%/}lﬁi SOP)
2. Complicated Z£[RF

Best practice

(Sense-Categorize-Respond)
Standard operating procedure

Automation

Data provides answers; anyone can interpret;

measure best

HR > R
e i (I

SR -

T~ NE > DI EE BT



(=)

TEBZFAITES - IRHERE G > HEWEEATREA A &
WIEFEEAREH - DERRBIE— T~ HIE - SREFAIARHIT -

Complex [

B ESAEIERL > A5 - REERAHRRE R SEER
WGt - IR A SRR MR EEIRE > DUR AR KA
AL - RS FFERY B S SR S BB MR R B EE =0
RS RE - SIUB RSP IR R 2 i - DB s~
S AIJE -

Chaos ZE

B AN EE NI - SRR R - G REAE MRS
mEgs A it - EEEERRET - ERERETTE - KEFEER
EHERF - SE TR H RS BRI Z IR - I1E Chaos BHEE Sy

Complex 35 - HEBLHE - DERRHITEI~BIZE—~HE -
[T RE AT A SRR ] B A

LR ) BRI E TR » EREER A R > HAE R R
AHREEEEN > MBHEBENZL IfiE > A E2RAZE -




AN

FT ZERAYRTRE AL Complex FIRM » IR HIBE S Ti&r iR &

tl\

M= SCE R R A BA I (BRI R RS

e
[

a

T FE{ ballz P s 2P 2. Complicated SRR 5 #5 2 W THAEfRRE > (0]

ZEEIRFEREE R Obvious IRRE > HIRBEARURE - SERRIEH -
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%450 E 35 (Systems Thinking)

24087 1 & 2 (Systems Thinking 1 & 2)

i H B 22252 Daniel Kahneman 72 2011 ZEH ki T Thinking, Fast and Slow
(BREEAR) - BRI SN RS BB AUEEE » 1 B am A HE e R A i
245 1 HEFEFESystem 1 : Intuitive) ~ 248 2 FEFHA E#E(System 2
Deliberative) © i% FHIRATES L&A AEH 1 81 2 HY7E 5 » DURAE ABURSRAVAE
RN - AR R EE ~ TE RN - AR TR -

(—)

%401 2EAE

& 1 BB RIS R R PR ~ ARERY ~ HBIHY ~ 1F&(LHY > B
IR > % T R AR R AR & (energy) BT B J(attention) » HHF E &
ASEZIERERT - (BAIE S ELEREN R E

)

242 FHEALEHE

B 2 ZRHS AL 35 TT - 4R 18 ROz ZERIRY R4ET =0 (/A ERE S
KEEER T LIE - AEIEERL | (VAR - BIVA RS ES - FIH
sfam ~ DARCERF SR I -

/ System 1 System 2 \

M

‘ Fast >4 Slow
% Unconscious *%_/ b Conscious
Lo I
@ ' Automatic @ Effortful
<5 S
u 7/ Everyday i'_,g_i_ 7 Complex
! Decisions Ieanaii Decisions
DEE @@ T
= rror prone = eliable
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1.

2408 F 1 & 2 Z & FHIfEZE

21 &2 2E1E

ZEE 1 &2 ORBS M EARERCEL TAE - BEZR AR 1 & 2 RHHRE &S
i AKRE - HAEEAARERY T B RS - (B R A SR - 1
BRI S

21 & 2 2 fETZE

Webb 558 > BIEAA R Af AMHEERE - sl igg b A EER - A
WIFERUR - IR IREY H S B BN T M AR R MRy e e, - E M i
AL EIEREI T - (2 A RREEER - B EEE A B
Jiit > HERT DU B T T R AR R AT RE (18 > MR A S TR E
TEEE S AT -

FIAEH 1& 2 HYHRES

Z50 1 I RE AR IR R A AR SRR - A0 A4 1 Al RE AR U S (R R AVERUE.
EEE RS 2 BRI Z B EHROGRERRZE > J7E R S
HRRH A ©

S > Z& 1 AR EAEEERERENE - (H54R 2 iR ERA
Az > DA E A 8l -

S HIEG 1 - o - FERR AR — R BIT - AT
SEEE BN A E RS A SRARES (R4 | BHHR) %
M - FEAB SRR (R4 2 BEHR) » DEREAE
IR - R -



245 3 (Systems Thinking 3)

24t 3 15 g an B 2 20UE % (Considerative) » #EHl Peter Webb R > 3% 24t 3
EAEHBTIREAVHE S WS REARE LR S8 B FEIEE 25
S HIFZEE o Hip > Webb 3 " WISE | K " Decision Preference ; 2 fEZE

TE2REREH 247 3 WY RBHE I > 3 aftan T
(—) WISE

"WISE | B5ta T B A SRam e b 2 BB 5% 4 ([ P RS HARER
FRE AT (Widen your view) ~ MR I & (Interrogate reality) ~ JES2 F 0

(Sense what is emerging) ~ I EHI#E /717 (Enact a way forward) ° ERBHZIT

A decision making template

.Vi\/‘ .
iden_your view

ct a way forward

1. $EEHRE (Widen your view)

® hE “either/or” K “whether/or not” HYRTE o oZERLL “AND” TMIE
“OR” HEHFH -

o KNMHEC @ "“ATEAERVEGERSATE?” FFYIEEER -

o NHMHC > "KREEREENNERSOAILEME?" M "EE
TEFNHERER M ?” AYRH -



® i EiAEAILRIER A > BB Google) E SAMHRHRRE
2. IR EREMN (Interrogate reality)

® UIRMEGE R FEBEIEE 1LY - 555 "B A RE RS ARRAYIE 77

AT -

® [VRHCMEERME > fIdl "B IEMERAEN R RREREE 2?7
WG AR 77

o KRUHC > “HWNSEEENS @ sriEESIE?”
& KEC > “BuIBFZ AR AL rEHENE 27
3. B/ A ETEL (Sense what is emerging)

o NKHHC W “"ERECHRIEHIGEM A AEEENR - REEEE
HEE? " “E(E AAYER TR 27

o NMHC B "RMMAEAHESEREREN - Bl A\ &GS R R
B2

® ERHHEE MREURRLAVIEET > W R TR S EE CZE
SREEE A 5 SR ERVEVA SRR K -

o KHEC > “EEEEFERETHIUTERN 2"
4.  HIERTEETTIA (Enact a way forward)

® EUARGHEIVE—D » ANEIEESESF E SR o ARl
PO > TR Rk i

® TEM{TEITEY > AP EAEMTRIE > M EEEIEEE > £L
Fer > AR HHIBREL (50 A1 TR 28 (fail forward and fail fast) - DAFRZR(E

10



1B SORIEMEA ST 520 - anELE SR S — (A an R 2 e T B
AR TN - FRE P RIS RN ASGE - IEREE 5 IR
(EEERENME -

o HEFHFAERMECIE 4 (@R © WIS 7 ? Rt T 7
HRENE T ER RN (/EE 27 P a0 e A 5 L4 {E 2 5 E 23R v TRV R
AGIRRE » FHILRIBREUGTEY -

(=) AREHEE M ZE T

Z A 3 AN B B HAA - BB 0 EDw S T SR B
AERREEERENR A ZREJERE B F AR 6 AIHE
Sy R BB Y J(Focus) ~ 4B G4 FE(Life Experience) ~ 5B JJ(Decisiveness)
[E]1% 00(Compassion) ~ [E4#% & B (Emotion Regulation) ~ ¥R EEEBR 2 &

2 J& (Tolerance for Divergent Values)Zf °

stem 3 thinking

|.Focus

2. Life Experience

3. Decisiveness

4. Compassion

5. Emotion Regulation

6.Tolerance for Divergent Values

11
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B3 77 (Focus)

FIE RN » HERFER A EEN TS AES) - DIz E IR
AlliE ST -

A EZFE (Life Experience)

A E SR A 2 B (g - Mk i R R 2K -

EEr /7 (Decisiveness)

RS —EEERE ST - ] DUESHE SR N HEE MEFORE R M > B
PR M AR R Y IE R SR -

[E1E s (Compassion)

B O B B B > S Z [EEC 0 IR BEfe S S & A B A EE
e > RS HE MR - BHIREE SR ER > (EIR
7 EBERET YRR TR BRI RIVRE -

IE4EE T (Emotion Regulation)

PG EEIESE AT AE » BEEH > FA% 3 2 EER LAY &
BESEOVRE 12 —ElE R H BHVIESE » = Re sl B4Enysa ERErE -
AR St APz 2

IR EMEEE 2 258 (Tolerance for Divergent Values)

PEZ ZREHVEIRL - BOACE TR RS, - ERE AR
W HEEE > AT E  EENEEE -

243 EHREEIWRFESR

arHll Webb TR &4 3 EFRET T2 I LLE LT ERY - Webb $RELE ST

12



R > o KIEHE - HUE T~ ARG - Bl B BT
o REEEE 2 SEEESEGET WS EET - A EESE
73 Fyrs(High) ~ Fr(Medium) ~ fE(Low) 3 = KREE4R -
AREEISHERE - EE—ENE > EA 2 LEBFEE T I
SrEFAE By high 540 - HAh 28028 5 AIIE ST ) By Medium 254 > {H1E
EEERE ~ BT~ BB - 1BEEEEIE H R E E(high F4R)
H—HH  EAEEEE SDEEE T > SEEE S Medium %
& RS LFEmERSRE G DLE S B4 5 EEE . RS
NAE R ERE BB A FHE > S8 RERNRE -
Webb TR > —fR AERERANAHRATS  (HEYEB—UIEERH
PRARAVEEE > 280 6 ARIEH FEVETEE > D EEE L4 3 BF
fEE X AT 4K )1 SR EEL R B 5 T o

System 3 thinking: DPQ

High

Medium

13



B~ EEARZEFREE
— - Cynefin MEZEREMIEES 2658

(—) Cynefin HEAMRLARIRERY 80 R E - T ERR R RE A S A R i P SR IR 21
MRS - AR 2 B e AR ERA RO B R E TR -

(=) ZZPA Cynefin HEZE> 4 {EZR (Obvious * Complicated ~ Complex * Chaos)
PGS - TR - BEHEAE > KBS HEZ S 75
ap:

® Obvious BB E4 1 HEE
®  Complicated 1 fy 2401 2 T T8
® Complex 15 fy 247 3 faar A 2={E

®  Chaos IFHERI R VPRI TE)

Making WISE decisions

System 3: Deliberative
Considerative

w
| System 2:
S
E

ONs; experts interpret;

. oy measure goodness
monitor coherence

. Focus
. Life Experience
. Decisiveness
. Compassion
. Emotional Regulation d)
. Tolerance for
Divergent Values

Cause and eff, ly perceivable

System |:
Intuitive

g 5 an interpret;
perience informs decisions; action is required; ¢ s

1=l The Iclif Leadership
'cnf and Governance Centre

14



BH IR VIR 72

ZHNFHT RS E R E N AR S RHT B G BrRE RIEE IR
SUARTE > KBS AT RERTE B S B S B AR ERE  CHAE TR AR NE =
DABREREZ BIHNE S Z S0 - N R B R HE M TE S E T E bR
/INHIEGRES > S G EEFEIRAVAR > DUN RAR S R Z EEVUA R -

(—)
(=)
(=

Bf Rz (Self-serving Bias)

NFIHERFIR ECEIER R B R MER G FYINRTE L > S P&
HIRRZEENEGE - Mg B HERIFEK - BEACRRF S B EER
ERH - BERE RSB RA R TR AR -

RHFTRE M (Cognitive Fluency)

I

se AU TE R IE B FRIRNEE - —fEIGR - AFIZEEGEREY) > A
IHEE TS EEY) - FCER RN DR FEE - AEET TS
B> AEEFRAEAERT  BEESHFEERT  hERLE
Y SRR TR EE - RBEUEL T - RUACESERERRA R -

!

MERBAR UG R o — 1 > AIE R - Ry QR RS Ry e B AR 5
A A RE SRR EL R EE - 2RI - BRSNS - RG "IEE
ARARIERE" B > FIREA e B BRI

VA RAEZEER (Sunk Cost fallacy)

NFHERER S EMFAEER > MESEEFEEHECTRNVTE
EI SR A B RERHYRAZ B fEM A B PR 8 -
BN AR BURT S [FIBH S i A AR ZE B (S 2 R A R B Sk

FIEEITE ME TR CE BN - N AR RISRE G B IE T > (HRIED

15
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RSB RERR  RERFERARANT S - B R i Em
Ty o I EERZE AR A ~ K~ J5RYEE ~ DU S A
FAMT G FNER - BHITEBINZZREAIRL - &SRS EAT
AR L T -

R 7= (Confirmation Bias)

i NSRRI TR S SCEEARE SRR - RESAH]
P JEHVERN - PSR H CHYIUASRES © NI - &5 DUsE MU R s
REE - XA R R AEERNE - RIZEEE RE - UERLTAE
RS HIRHE - (BE F IRl R BT EARNEETT - FELFER T HAE#EL
AR - A REEENERE RAM - IR Gt LR S R
H S HIEL M HET B R -

16


https://zh.wikipedia.org/wiki/%E8%B3%87%E8%A8%8A
https://zh.wikipedia.org/wiki/%E5%81%8F%E8%A6%8B

FFHEE vs FERRRYIAE

A AEFRAVATE SRS T G MUHET 2 SRS N E - AR E R
STEHE N - GERHE SRIEY - A AR ERRE - BE AR > HEIR AR
OB NAETE ~ ARt AR

HEPR N PHEPA SRR T A Al et G Usa: - R EREERYE » DB e
At e BB TR DU H B B ERAREEE T HAvE
FRGE - BT RE G A B R Y FER

TR Y B R TR SRR > B 83 (A TRAHRAY IS
PR A LUE R SER A T S TRIHSE AR R 2 - RIBsZ BT - 4831
AHRFEIVAR > EERENEARET A Zsh5H 8 > IR TEE -
I - FE R B SRR A B A Y (B EE S DU N EE =

PG PSR

(—) KiSAVEESE (The Brain Trips Up)

L NBERES TP B B D SRt A IR AL - 73 Bl By 15 208 1 (pattern
recognition) ¥ {7% EUAEEC (emotional tags) © Bt » ARG ARG RIS
IEESAEREN - g o RESCR T AV ISR - e g HELEHE
PREUS MBS 21T Fy o _Eall g (E AR i 5 A2 AT SERY - (BAEHELLTE
SUT 0 AT REME A AR -

2. TGRS PRI B - RIS AR G AR N IR R
ALK - AR GG e T M - HECRERAK -

3. THREECRIE R RGEREM IEECE T - DIF R RS Ry iE A -
B BEARRE - Rl G R R EN - BB ERAL

17



(=)

1.

(=)

(T TE) (ILRIEHERE » BRFske) - HEBEMTTRon - HE
TECER RS o By > PASEE Bit v] fE & 4R M o -
BEAN - I RIS SR SR 2 0P RS - BISERIARIESR - ER
ffHsEam R - BE AR EE AR - NI > JREIFIAEDS - 12
CEARR o 7 2 TR

fEbnE il (Raising the Red Flag > ZAEELT )

{55 HE T ] fe g R AR A5 B 50 Sk E s R IS = (pattern) » A5 HH A TEFifE
HYRTE » EEAFTEERY “4lHEE” (red flag conditions) » NIL » FHAKRH
BTN 3 flEIR (S5 ARG S o B B B R > TR -

R EHEFAFZE (Inappropriate Self-interest)

b Rotie 58 A4 Z ATHEIE L » B IEEHVE Tz Z 8 4E - 2 {EER
BHYEZYE - PIFERUR - B AR R AL A RETAE > 5
IR (E L BRI B R, - 1T EHIE (b -

HREAY#EE (Distorting Attachments)

FEE A RENHE A ~ F ~ PPt AR - s BEEAIERT T - Al
ERHE & TAF BA SRR SR 8 Cimiri A

T BHEEIAAEES -

HEMEEE (Misleading Memories)

FEECR O E R SR EIEAERE - BT RalgERE - DLERR
& SR L NI A R ZINE - & & Eeis R &R EUE

18



sCoR(bt& - BRE MR B AT RENE: » 35 Z AR LG ch YDA SR E R
4 > BUEA I RE RS R B SR MY 22 SR

o~ Wit BT R R AR B B PR R E Y © 5T R SR B
EERAIHE T [HEARSH TAEIT20 32 R SERA AR R A 2K
SEPRNPLHERA - BIPEEIAR > sUFRE—TEAIE A REAY 7 A

Tl A - SRCAEESE S BUATORRE 2 U7k B RTEEHYLIEIEM -
AN~ Al FERVIERZ I BIVE SR RS A s Z sp B R

R NI > aifer R ARSI - el iR B S A fm R > DL ER e
FERY B ARA - A RUT 2 =2 -

(—) EAFHIEEEREIHT

RIS T B A HUE A T REAY A [ A A  fm R - A=A A
S E SRR NS B B RE R E - ANERLE - BESEHE
HYIEEE ~ BONERERE - So—JTTa - AIHRERR eV, ~ sibE R R H
Py ~ BT SRS - B E B Reiet— < LEA IR - HERE
RIIERREZ BT

(=) fnsRiaHE

SR IR EEA —E RS bR AR AY B4 - BT ARG I AT E SR RAY
"R SRR HIRE -

£ 52 EREREANE TE  ARe NG DS SE S8 A SRR ez -
RIEE - Br TIRGECER S BRIV E R - HSITEEIESRTUE  RAH ]
ot > TRIESEFT A S E IR A > dOEBEFZERER - i

19



TREH AL -

e RALEIE D - ML 35 AR B\ S PRI #E A -

S KA > AT VT 2 SRR ~ sHEHIf TR ~ 5
BELLEB 5 A VA Hep P BT 8 IR > B AT B OB R4S R
R AR A= SSRGS N 2 P E B B 2 0E -

20



BHETHIRE (Wise Decision)

AP ARSI R B RS B B R SRR RA R - (R R S R UE T -
SR AR - B - EREEFRER - 77 TR
IR ASE - FRF B R (IR T 0F » P SHER RS BRI
P2 - PIAE B RN AR BN T 2 0 - IR 5 A IR0
-

HE A RHSRITHE - EIRAA BRI (R 1) TR AP BR e A
Kk B S (RS DA R » AT A
DS &5 3 7 2 - FSCHR R W T R R R + 2 T
P« 25T » ol TR AR G B R BRI » Webb Fo7s - %
SRR - AT TR A S0 3 (OBt RIS DLRBIR A b2 7
%E_\o

L » SASEEEBEEFIRT - RS - OB RHIRIATIT 4 05
TN FERE L R  RET LB - HATE A
HTSREE - FTRESE A5 S EAE 2R B A - H B G R & T
AR -

EEEAYEE (Think about Outcomes)

(—) BHEHYRE (wise decision) ZHA T FIHZRER 1~ 2 K 3 BB ERER I AT

ARV © TCHAE AR E AN - &M LS F SRR RIRRE - 5
SRR N HEE BOR AN - QA PAE - FaB R RIS > HIEE IR e
ZIFEE R > MEEEC - R AU EEIZAEE AR K
Mz o AL > BIEESRITIR T - 2 TRt Rshan/ A E R E > 2
RIS AR IERERE - SZIRIR -

21
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FH Ursula M. Staudinger ZE2E R E L2 1EE (Berlin Wisdom Paradigm)
ERZEZHES > LR AR - S IR R R 4TS 2 AR
HEH - BARZIEH s S BT - 2RI > BRI S B T I R
ER AW - THAFRSR AR AR Y g - MR SR - AP
Fo “TEFEREERRIRIN" - SEACREEAE(T AR ~ Ry A - i
IEMERRIE ~ FE SR ARRY L AL EEAl -

MR R E R IE ) - MR+ & 7 (relatively simple social
interventions ) » A DAFR S BRI SRZ A0EE © G40 BORASREREE S
A E R (cultural relativism) | FIRF—ESEAITTR - K

FESZFE H EA Y SO L BREACHIET - FETERZ S LA S AR R (B (E 3%
AR T iRz SIMEERD R RS B DL EA IR SRR
IR

S5—J7MH » PATHM A S ERiEE - BT LEEESE TR - mTDAIE

RRAL - EE A ERSBIERI LR 2 8 - TR T TR UEN

R - S 2 0 MOMEE R ROR I Z EREL T

® LUEARES (Lifespan Contextualism) * & F A= &LBgA i A JHEE ey 2
figt  EERAFHAE

® (H{ERHE: (Value relativism) @ B2FFH S i R ZINEEE - AR
L NEDREARIRI S LR -

® H[EF%5 (Common Good) * FEEFEATE H Al EFEFHIAHRHE Z K
FE[EF] 2

22



WISDOM-RELATED KNOWLEDGE ‘

Lifespan Contextualism

Draw on your experience and
understanding of human development to
achieve a good life

Values Relativism

Uphold your deepest values yet recognise
the cultural differences of others in relation
to the decision

Common Good
Imagine the greatest common good that
may be derived from the decision

-~ BHEM@AS = (Think about Wisdom)

(—) HEIFHEATRE AR HE SN EEZE > mEEE SR &
B REHET - N Br T FREEMER A B Z AFB I BEE
A TESSISE B ARG B - sl B i A R i 4%
TTENE S EMER > (H0] DU ENH 49 ATE S a4 B —(E 1
TEH o
(=) UTFAEER "#E ) NWEEZRERT
® [E/E.( (Compassion) @ ZoAeAm 2 H L E 1] DLIGE N 248 SOS L S21E o

® 8% (Mindfulness) © PURZIMIE & RFA T3 BB EELE
REJT - FTHE MRS - A 1S DI IR R /ESE MR - 155
fRIRZIE -

WISDOM PRACTICE

Compassion

Act on the deep wish for everyone
affected by the decision to know
happiness and the causes of happiness.

Mindfulness
Develop sustained, focused attention, with
deep awareness, and relaxation

23



FEET% % T wise decision | AIWFZE SRR B DA N &SR ¢

BAPIREREL AV AN D E BAF P i 2 e -

B 4 (wise thinking)ie—TEFAE » X FRE & A &8 A By 7 sk
SR(ANLE ISR ) -

TS HEF ZERNEE R EARAR - Nt - AREER LRI
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