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~ B ERE T Opening Plenary: Waiora: Promoting planetary health and

sustainable development for all |

(—)HE[E £ 20194 HTH (H) 05 00 PM~07 : 00 PM

(Z)aF%# © Sir Mason Durie ~ Prof Fran Baum ( Foundation Director of the

Southgate Institute for Health, Society and Equity Flinders
University )
FFF : Anna Matheson ( Senior Lecturer Victoria University of Wellington ) ~

Louise Potvin ( Professor University of Montreal )
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Opening Plenary5y Fs M {E A ERE : 1. Te Pac Mahutonga: Navigating
Pathways To Wellbeing ; 2. Governing for health and equity: how health
promoters have and can push the agenda ° Mason Durie ¥ Z5i BHZEF L& FLAE
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T
What agenda do we need to push in the next ten

years to achieve a just, sustainable, healthy and
equitable world?

1.Promote Fiscal health promotion to
support investment in addressing
social determinants of health equity
and supporting planetary health

2.Respect the rights, culture and
country of Indigenous peoples

3.Double and re-double advocacy

& efforts
W Flinders



1Health Promotion lceberg

Focus of medical and
behavioural HP &

health education and
literacy

B Daily living conditions ——
housing, employment, social '§
‘ support, crime & safety,

E¢onomic & sécial \
| structures - local, regionajt
national and giobajlapo

Need for new HP
focus on
underlying issues

ply, planetary health is the health of human
I systems on which it depends. [Lancet, 2015]

Baum (2019) G4H

T BRFERE ¢ T Plenary session: Ensure health equity throughout the life course,

Planetary Health Promg “Put sim
civilisation and the state of the natura

within and among countries, making each member of the global
society an empowered lifelong learner |
(—)HFR * 20194F4H8H (—) 08 1 00 AM~10 : 00 AM
(Z)EE% * Sir Michael Marmot ( Professor of Epidemiology University College
London ) ~ Dr Stanley Volant ( Notre-Dame Community Hospital )
Dr Anne Bunde-Birouste ( Director UNSW Yunus Social Business for
Health Hub )
F#F : Diane Levin-Zamir ( Associate Professor And National Director
University of Haifa and Clalit Health Services ) ~ Sione Tu'itahi
( Executive Director Health Promotion Forum of New Zealand )
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B FRE T Plenary: Make all urban and other habitats inclusive, safe, resilient
and sustainable and conducive to health and wellbeing |
(—)BF[E 2 2019F4H9H (=) 08 : 00 AM~10 : 00 AM
(Z)&E%  Dr Trevor Hancock( Retired Professor University of Victoria ) ~ Dr Priya
Balasubramaniam ( Senior Public Health Scientist Public Health
Foundation of India) ~ Dr Collin Tukuitonga ( Director-General Pacific

Community (SPC))
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F#F : Evelyne De Leeuw (Editor In Chief, Director Health Promotion
International / Centre for Health Equity Training, Research and
Evaluation) ~ Viliami Puloka ( Senior Health Promotion Strategist
Health Promotion Forum of New Zealand
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A\ My life in the Anthropocene
I was born in 1948. From then to approx 2010/2012

Earth System trends
co; +26%
+59.59%,

Population 1257.38X Methane
Real GDP (2005 US$) 0 bl s Global surface temperature +0.471 v
aly (°C) v 1961-1990 A
Urban population 4.74 x Ll 2:030
" Ozone loss (2012) 50.89,
Primary energy use 5.14 x . Peak loss (1994) 60_9%0
Fertilizer consumption 14.4 x :
Ocean H ion +18%,
Large dams 5.85 x : -
Marine fish capture + 4.6 x
Water use 3.28 x it Ty :
5 irogen fux to coas
Paper production 5.38 x . £ ; di2eX
. 2 ropical forest loss 27.66% v
Transportat'on (vehicle #s) 7.23 (compared to 1% in 1700) 15.65‘7::
,Telzlcvommundlcat;)ons.(btl_lllon > 9,000 Agricultural 1and 0.38% v
| landlines and subscriptions) x % of lotal (0.08% in 1750) 0.319,
International tourism 37 x Fers :
_ Terrestrial biosphere 28.69%,
arrivals degradation (2.8% in 1700)  2000)V
sl U€E 8% In ) 149, (1950)




Vg~ SR ERE © T Workshop: Measuring organizational health literacy or health
literacy sensitivity of systems / settings / organizations -
assessment tools and experiences of implementation

—)EFfE  20194E4 H9H () 05 @ 30 PM~06 : 30 PM
(2% * Prof Diane Levin-Zamir (Associate Professor And National Director
University of Haifa and Clalit Health Services) ~ Dr Anita Trezona
(Casual Academic Deakin University) ~ Dr Ying-We1 Wang (Director
General Health Promotion Administration) ~ Prof Jiirgen Pelikan
(Director, Competence Center Health Promotion in Hospitals and
Health Care Austrian Public Health Institute)
FE+F: Dr.Sudhvir Singh(Director of Policy , EAT, Norway)
(ETHE
TAED; EFEE T 5w A Sl T E R Tt (i (R SRS A 28
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T~ B FERE ¢ T Plenary session: Build effective, accountable and inclusive
governance at all levels that promotes, peace, justice and respect
of human rights |

(—)EERE © 20194F4H10H (=) 08 : 00 AM~10 : 00 AM
(Z)EE% © T a mati Kruger ~ Dame Anne Salmond ( Distinguished Professor
University Of Auckland )
F#F : Marguerite Sendall ( Academic Queensland University of
Technology ) ~ Trevor Simpson ( Deputy Executive Director Health
Promotion Forum of New Zealand )
(S
ARG F ST ~ B3R - SEAE A B AR
B - BENATABUNE S — e o s R - — By
HEENEAEGHIZOEE - (@ Er @A AR
REAT A - HIR - 11& ~ N W - BHREARZEARERNE - F
Y5 HC ROk SR A RE R (R AEUR - H RS O AR R — 2
TEABESIFHENBUR - MEMPERERIRBIZ T - FrE R GRAR S T
BEVEEAR - fIA—EENSULAERA > I —ER A BT -
Has N —RUE= -
HZREA (Natural Capital) © BRFEFTA 4R oy ~ NIHEEIH
AR EARARSE S E - BE B 18 Kl AEY) - [FRE
EE THRE - RRREEEH -
fEEEA (Social Capital) * FLEERME LR ErAVH R EE - &
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At e
The Four Capitals

Intergenerational wellbeing rebes on the growth, distribution, and sustainability of the Four Capitals. The Capitals are
interdependent and work fogether to support wellbeing.

i3, Netural Capital &) e

This refers to all aspects of the natural environment This encompasses people’s skills, knowledge and
needed to support life and human activity. It includes physical and mentai health. These are the things
land, soil, water, plants and animals, as well as which enable people o participate fully in work, study,
minerals and energy resources recreation and in society more broadly.

i Financial & ,,.j

Social Capital l Physical Capital il

This descrbes the norms and values that underpin This ncludes things like houses, roads, buldings,
society. It includes things like trust, the rule of law, hospitals, factones, equipment and investments
the Crown-Maori relationship, cultural identity, and These are the things which make up the country's
the connections between people and communities physical and financial assets which have a direct role

in supporting incomes and matenal living conditons

New Zealand’s Well-being Budget

The Four Capitals

Intergenerational wellbeing relies on the growth, distnbuton, and sustainability of the Four Captals The Captals are interdependent and
work together fo suppor wellbaing. The Crown-Maori relationship is integral o a four capitals. The LSF is being continually developed and
the next iteration of the framework will consider the role of culture, Including Maon culture, as part of the capitals approach in more detal

e

Ths encompasses people’s skils, knowledge and
physical and montal health. These are the things
wisch enable people 10 participate fully in work, study,
recreation and in sockety more broadly

q Financial / i
B Physical Capital W8l

hospitals, factones, equpment and vehicies. These
are the fings which make up the country’s physical
and financial assets which have a direct role in
Supporting moomes and matenal lving condions

This refers to all aspects of the natural environment
needod to support Iife and human actvity, it includes
land, soll, water, plants and anemals, as well as
minerals and energy resources

fMA  Social Capital

This describes the norms and values that underpin
saciety. It includes things ika trust. the rule of law,
the Crown-Maori relationship, cultural identity, and
the b people and anil

New Zealand’s Well-being Budget
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S EBERE T Symposium: Improving health literacy for climate change: An
mnovative strategy
([ 201954 H11H (M) 08 : 30 AM~10 : 00 AM
(Z)EE% * Prof Cordia Chu (Director, Centre for Environment And Population
Health Griffith University) ~ Prof Shih-Chun Lung (Research Fellow
Academia Sinica) ~ Prof Don Nutbeam (Professor of Public Health
University of Sydney)

F5F ¢ Prof Harry Rutter  (Professor of Global Public Health University of
Bath) ~ Dr. Ying-Wei Wang (Director General Health Promotion
Administration)
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=~ B FRE ¢ T Plenary session: Design and implement effective and fair climate
change adaptation strategies
([ 201954 H11H (1) 10 : 45 AM~11 * 45 AM
(Z)E8% * Mr Patrick Mwesigye (Founder and Team Leader Uganda Youth and
Adolescents Health Forum ) ~ Professor Anthony Capon ( Professor of
Planetary Health University of Sydney )
F#F : Erma Manoncourt  ( Vice-President Membership International Union
for Health Promotion and Education ) ~ Ankur Singh ( Research Fellow
In Social Epidemiology University of Melbourne )
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EEET 0 NAPN (2007) ° I - BERERER » hss & T IREFEIRE
RS - EE—(E SRR R b R R B R B 5 0 R (B S
BRI - MEEFEHREA A CIAEREATRZ O WO RS - R &
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Central to population dynamics and the population structure are
4 pillars. Harnessing these 4 pillars can help countries to realize
the demographic dividend.

POPULATION
STRUCTURE

> DEMOGRAPHIC
DIVIDEND

Pregnancy by choice and not by chance

With access to Sexual and
Reproductive Health services
like; family planning, women
and girls are able to delay,
space and prevent pregnancy
and child bearing.

Promoting healthy timing and
spacing of pregnancies can
also improve child health.

Children conceived less than
two years after the previous
birth have a much higher risk
of dying (1.5 to 3 times higher) |
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W Griffith

Qucens!and Australia

ITINERARY

Health Promotion
Administration,
Ministry of Health and Welfare

Taiwan

10.30 am - 8.00 pm, Friday 12 April 2019
Nathan campus

HEALTH PROMOTION ADMINISTRATION DELEGATES
Dr Ying-Wei Wang, Director-General
TAIPEI ECONOMIC AND CULTURAL OFFICE DELEGATES

Mr Bruce Hung, Director-General

Ms Jessica Kao, Director

BUDDHIST TZU CHI MEDICAL FOUNDATION

BUDDHIST COMPASSION RELIEF TZU CHI FOUNDATION, BRISBANE BRANCH
Mr Hsin-Ying Fu, CEO

Mr Frank Fu, representative from the Taiwanese migrant community in Brisbane

Mr Allen Warn, representative from the Taiwanese migrant community in Brisbane

Ms Tina Zou, representative from the Taiwanese migrant community in Brisbane

Ms Carol Su, representative from the Taiwanese migrant community in Brisbane
GRIFFITH UNIVERSITY DELEGATES

Professor Analise O'Donovan, Acting Pro Vice Chancellor (Health)

Professor Cordia Chu AM, Director, Centre for Environment and Population Health (CEPH)
Professor Scott Baum, Academic staff, School of Environment and Science

Dr Dung Tri Phung, Deputy Director-Research, CEPH, Coardinator, Vietnam Program

Dr Esther Onyango, Research Fellow, Griffith Climate Change Response Program

Dr Febi Dwiradmadi, Lecturer, School of Medicine, and Coordinator of Indonesian Program, CEPH
Ms Karen Morgan, International Relations Officer (Agreements), Griffith International

Ms Elena Schak, Research Assistant, School of Environment and Science

KEY GRIFFITH UNIVERSITY VISIT CONTACT

Professor Cordia Chu AM, Director, Centre for Environment and Population Health, School of Medicine
Mobile: 0414 327 339

Ms Michelle Craig, International Delegations and Communications Coordinator, Griffith International
Mobile: 0409 588 313

W GHRth

d, Australly




Friday 12 April 2019

TIME

10.20 am

10.20 am

10.30 am

11.15am

12 noon

1.30 pm

2.00 pm

4.00 pm

6.00 pm

SCHEDULE

Arrival of the delegation to the Griffith University Nathan campus via car. Visitor car
parks have been reserved.

To be welcomed and escorted to the meeting rcom by:
e Professor Analise O’Donovan, Acting Pro Vice Chancellor (Health)
e Professor Cordia Chu AM, Director, CEPH
e Ms Michelle Craig, International Delegations and Communications Coordinator

The following to convene in the meeting room:

e Professor Scott Baumn, Academic staff, School of Envirenment and Science

e Dr Esther Onyango, Research Fellow, Griffith Climate Change Response Program

e Dr Febi Dwirahmadi, Lecturer, School of Medicine, and Coordinator of
Indonesian Program, CEPH

e Dr May Chang, Senior Consultant, Chinese Dietary Foundation and Griffith
University alumnus

e Ms Karen Morgan, nternational Relations Officer (Agreements), Griffith
International

e Griffith PhD candidates

Welcome meeting and signing ceremony hosted by Professor Analise O’Donovan,
Acting Pro Vice Chancellor (Health)

11.15 am Professor Analise O'Donovan to depart
Meeting and presentations facilitated by Professor Cordia Chu AM.

11.45 am Buddhist Compassion Relief Tzu Chi Foundation, Brisbane Branch delegates to
depart

Lunch hosted by Professor Cordia Chu AM

In attendance:

e Professor Scott Baum
Dr Esther Onyango
Dr May Chang
Ms Karen Morgan
Ms Connie Gan

Carmpus tour
Led by: Professor Cordia Chu AM

Further discussion between Professor Cordia Chu and Dr Ying-Wei Wang.
Mr Bruce Hung and Ms Jessica Kao to depart

Dr Ying Wei Wang to depart. Transfer back to Robertson Gardens.
Dinner with Dr Ying-Wei Wang hosted by Professor Cordia Chu AM.

In attendance:

VENUE

Arrivals Plaza,
The Circuit

N55_-3.16

N55_-3.16

N55_-3.16

G's
Restaurant
(private dining
room)

N55_-3.16

TBC

WGt

and, Australiy
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[ Griffith

Queensland, Australia

Health Promotion Administration,
Ministry of Health and Welfare

MEMORANDUM OF UNDERSTANDING

BETWEEN

GRIFFITH UNIVERSITY

QUEENSLAND, AUSTRALIA

AND

HEALTH PROMOTION ADMINISTRATION, MINISTRY OF HEALTH AND WELFARE,

TAIWAN




Griffith University, Queensland, Australia
and
Health Promotion Administration, Ministry of Health and Welfare

Taipei, Taiwan
Individually a party and collectively parties to this Memorandum.
The parties believe that:

1. Mutual benefit can be derived from scholarly interaction, cultural interchange,
cooperative research and other forms of professional and research coltaboration.

2. The parties envisage that the initial cooperative projects will focus on:

(i) Collaboration in research and development on Climate Change Adaptation
and Health, Environmental Health and healthy settings
(i) Nomination of fellows to undertake research in the Public Health professional

development programs offered by Griffith University, in mutually agreed
areas, Public Health, Environmental Health and Health Promotion

{iit) Possible partnership for education programs and a variety of capacity building
programs ranging from short professional courses for community, hospital,
and Public Health workforce levels to formal degree and PhD level programs
to post-doctoral program

(iv)  Joint development of policies and practices; including provision of policy
advice, recommendations, and evaluation by Griffith University on topic areas
relating to Climate Change, Health Promotion and Environment Health as
requested by HPA.

3. The parties regard the following areas of cooperation as desirable and feasible:

(i) Mutual assistance in the preparation and attendance of seminars, conferences
and workshops

{ii) Collaborative research and joint publications

(i) Exchange of information and relevant publication materials

{iii) Mutual development and strengthening of international partnerships. For
example, cooperation in training projects, professional short courses, exchange
of expertise on health promotion, and other educational activities and study
tours.

4.  The terms of specific areas of cooperation shall be further considered and agreed
upon in writing by the parties prior to the initiation of any particular activity.

5. Any specific program will be subject to mutual consent, availability of funds and
approval of both parties.

6.  The parties agree that this Memorandum of Understanding is not a formal legal
agreement giving rise to any legal relationship, rights duties or consequences, but it

is only a definite expression and record of the purpose of the parties to which the
parties are bound in honour only.

Mol between HPA, MOH, Taiwan - 12 Aprii 2019 Page2of4




7. This Memorandum of Understanding shall remain in effect for a period of five (5)
years from the date of signing. It may be amended or modified at any time by the
mutual consent of the co-operating institutions and may be terminated at any time
by either party upon provision of six (6) months” written notice to the other party.

8.  This agreement is written in the Chinese and English languages in duplicate, both
texts being equally authentic.

SIGNED IN BRISBANE ON 12" April 2019:

Professof Sarah Todd
Vice President (Global)

Health Promotion Administration Griffitl University
Ministry of Health and Welfare, Taiwan Brisbane, Australia
WITNESSED BY:
Bruce Hung 0 Professor Analise O’Donovan
Director General Acting Pro Vice Chancellor (Health)
Taipei Economic and Cultural Office Griffith University
Brisbane, Australia Brisbane, Australia
MoU between HPA, MOH, Taiwan - 4 April 2019 Page3of4




Griffith University:
Primary contact

International Relations, Griffith International
Griffith University

Gold Coast Campus

QLD 4222

Australia

Telephone: +61 7 555 29444
Email: international-relations@griffith.edu.au

Academic collaboration contact

Professor Cordia Chu

Director, Centre for Environment and Population Health
Griffith University

170 Kessels Road

Brisbane QLD 4111

Australia

Telephone: +61 7 373 57458
Email: c.chu@aqriffith.edu.au

Health Promotion Administration (HPA), Ministry of Health and Welfare:

Primary contact

Dr Ying-Wei Wang

Director-General, Health Promotion Administration
Ministry of Health and Welfare

No. 36, Tacheng St., Datong District

Taipei City 10341

Taiwan Republic of China

Telephone: +886-2-2522-0756
Email: ywwang@hpa.gov.tw

Academic collaboration contact

Ms Shu-Lih Chia

Deputy Director-General, Health Promotion Administration
Ministry of Health and Welfare

No. 36, Tacheng St., Datong District

Taipei City 10341

Taiwan Republic of China

Telephone: +886-2-2522-0756
Email: h90slamdown@hpa.gov.tw

MoU between HPA, MOH, Taiwan - 4 April 2019
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Griffith University:
Primary contact

International Relations, Griffith International
Griffith University

Gold Coast Campus

QLD 4222

Australia

Telephone: +61 7 555 29444
Email: international-relations@griffith.edu.au

Academic collaboration contact

KREBEHIRIERE
BEIEMABREAADRERO
170 Kessels Road

Brisbane QLD 4111

Australia

Telephone: +617-373 57458
Email: c.chu@agriffith.edu.au

Health Promotion Administration (HPA), Ministry of Health and Welfare:

Primary contact

THREER
BERANSERERS
10341 Qb AEE & 36 5%

Email: ywwang@hpa.gov.tw
Telephone: +886-2-2522-0756

Academic collaboration contact

iR fIER
BEETSEREREE
10341 BibiARI@#E T 36 5

Telephone: +886-2-2522-0756
Email: lih.chia@hpa.gov.tw
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CERTIFICATE of
APPRECIATION

HPA-1080600341
N This Certificate of Appreciation is hereby
£) presented to Professor Cordia Chu, in recognition
\®) of her valuable contributions to the Memorandum

Y Of Understanding between Griffith University,
Queensland, Australia and the Health Promotion

A Administration, Ministry of Health and Welfare,
. Taiwan.

/

\ Ying-Wei Wang, M.D., Dr. P.H.

/.\’j Director General, Health Promotion Administration
2 Ministry of Health and Welfare
Y Awarded on April 12, 2019

/

\







