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Tuesday 20 November 2018

Field trip
07 : 30-17 : 30 | Vientiane Province Technical College (VPTC) and UD Farm
Dongkamxang Agriculture Tecnical College(DATC)




Wednesday 21 November 2018

Registration

08 : 30-09 : 00

09 : 00-09 : 45 Opening Session

09 : 45-10 : 15 Group Photo and Coffee Break

eSS0 Plenary Session 1 : Key labour market and skills challenges facing

rural areas

12:00-13:30 | Lunch Break

Breakout Session 1 @ Improving access to TVET and employment
services in rural areas

13 :30-15: 15
(Breakout Session 1A : Suitable framework conditions for improving
access to TVET in rural areas.)

15:15-15: 30 | Coffee Break

Breakout Session 2 :  Employment promotion

15 : 30-17 : 00 (Breakout Session 2A :  Better linking job-seekers with employers -

Innovative approaches to employment services in rural labour markets.)

Thursday 22 November 2018

09 :00-10:30 [ Breakout Session 3 : Enhancing the relevance of TVET in rural

areas

(Breakout Session 3B : Private sector participation in TVET in
rural areas,examples form ASEAN.)

10 : 30-10 : 45 Coffee Break




Plenary Session 2 : Better aligning TVET with economic
10 : 45-11 : 45 .
development in rural and remote labour markets
Sharing results from the break-out sessions
11 : 45-12 : 00
12 00-12 : 30 Closing Session
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Nen-Formal Vecational Training Formal Vocational Training
(based on directions and (based on directions and
regulations of NFED/MoES) regulations of VETD/MGoES)

School based Occupation based Competency based
training concept training concept training concept
(SBT) (DCT) (CBT)

Vocational Training Certificate (C 3) Skilled Worker

Vocational Training Certificate (C 2) Semi-skilled Worker

Vocational Training Certificate (C 1) Basic Skills for decent work

Legal Foundations: TVET Law, dated December 23, 2013 (Articles 5,8,11)
Education Law dated 28.08.2015
NPIE, MoES November 29, 2010, Decree on Persons with Disabilities, dated 18.04.2014
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