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9 : 00AM-10 : 30AM

How Corporate Diversity Initiatives, Technology, and
EAPs Can Come Together to Affect Inclusion, Belonging,
and Wellness in the Workplace

Kimberley Messer

11:00 AM - 12:15 AM

Hey Siri: Are EAPs Prepared for the 2025 Workforce?

Timothy Mutrie

Financial Stress: The Workplace Epidemic of the 21st
Century

Cindy Sheriff

Understanding Transgender Employees and Families
Inside and Outside the Workplace

Maria Whitter

Preparing for a Maturing Workforce: Understanding How

. Kristin Fiano
Cognition Changes
1:15PM - 2:30 PM
Addiction Treatment Reform: A Call for Quality and Unity | William Moyers
Disruption and Digital EAPs Ritvik Singh
Masterful Consultation Jeffrey Harris
2:45 PM - 3:30 PM
Fitness for Duty: Real Issues, Legal Risks and Practical Katie Connell

Tips

Phyllis Karasov

The Leader Under the Influence: Sexual Addiction’s
Harmful Effects on the Organization

Joseph Lemmon

Take Two Apps and Call Me in the Morning

Seth Feuerstein

Every Breath You Take: Developing Readiness and
Response Strategies for Stalking and Domestic Violence
Threats at Work

George Vergolias

4:15PM -5:30 PM

Computer and Sex Addiction in the Workplace

Libby Timmons

News of Violence: Mental Health Stigma and the Impact
on EAP Service

Laurie Persh

Effective Workplace Reintegration Following a
Behavioral Health
Related Absence

Tyler Arvig
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The State of EAPs in the Fire Service: Challenges and

Patrick Morrison

Best Practices Kerri Ramella

10H 12 H

TR B

9 : 00AM-10 : 30AM

EAP Outcomes, Critical Incident Effectiveness Measures, | Gregory DelLapp

and EA Product Extension Dave Sharar
Barb Vede

11:00 AM - 12:15 AM

Does Workplace Sexual Harrassment Training Work? Bernie
McCannMary-Ellen
RogersNancy
Coleman

Defining Client Relationships, Expectations, Objectives, Richard Gist

and Outcomes

Suicide Prevention Among Working-Aged Adults: The Jodi Frey

Role of EAPs in Three Countries

Paul Jongmin Woo

Integrating Financial Wellness Programs Into Your EAP

Marcy Munro

Musselman

1:30 PM - 2:45 PM

Perspectives on the Intersection of Disability Inclusion John Kemp

and Employee Assistance Jennifer Sheehy
Gregory DeLapp

3:45 PM -5:00 PM

A Quality Improvement and Outcomes Initiative:
Multi-Year Results for SBIRT and WOS

Henrietta Menco
Mark Attridge
Andrea Stidsen

Expanding EAP’s Role in Addressing Workplace Conflict

Matthew Steinkamp
Janeen
Haller-Abernathy

Ethics Sanctions and How to Avoid Them

Susan Meyerle

Disability Inclusion at Work

Derek Shields

10 H 13 H
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8 : 30AM-9 : 45AM

Adjusting the EAP / MAP Lens: The Long-Term Danger
of Short-Term Thinking

Greg Murray

10 : 00AM-11 : 00AM
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Elevating Ethical Awareness: Part 1

Henrietta Menco
Susan Meyerle

EA and Al: Part 1

Michiel Rauws

Measuring the Temperature of the Workplace: Identifying
Supervisor and Organizational Support on Work-Life
Balance

Jyh-Hong Lee

The Impact of Adversity on Workplace Success and the
Recovery Process

Jude Miller Burke

11 : 15AM-12 . 15PM

Elevating Ethical Awareness: Part 2

Henrietta Menco
Susan Meyerle

EA and Al: Part 2

Michiel Rauws

Beyond the Disruptive Event

Jeff Gorter,
Tonya Slawinski

An Interview with Sandra Sapp: The 2018 DOT Changes
Impacting Opioid Testing

Laura Dashner

12 : 30PM-2 : 30PM

There is No Shame in Recovery

Tamara Cagney

The Next Genderation:
Supporting Transgender Employees in the Workplace

Maria Whitter

EA and Al

Michiel Rauws

Do We Get to Employee Engagement Through Employee
Assistance?

Gregory P. DeLapp
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