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221 :70-20-10 ERgeEsEEE) (Developmental Activities) JAH]

70% 20% 10%
T AR b [E e BG4k
(EXPERIENCE : learning | (EXPOSURE : learning | (EDUCATION : learning
through doing ) through relationships ) through resources )
® (FFANES LAETHE | @ KRN ® EAGHISKERE
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2. FEANA a7 BB IH A
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FERCE e — T EIRS R e T SO BB E - X H e E S
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RIRBEIS(ARZE ~ fER ~ BE%) & R BUT ASERE (OPM) 8% » IR
HE(E - 55 SES HYH#T H AI4YAE 16 2 18 & 4,000 S57ch - HIAFH#RIZE -
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2. RERZNMZEBERZEREBZFENT BRETEZSHEER

(1) EEERRMEERZREZLN

NASA JEXEIF A BURF R — (BB IR - SREHIE - BHESRBIRYARZERTE] ~ 8K
ZEFRIERAYRITSE - SEEEN SR I A b neRrlE& (Washington, D.C.) > BIAZRZFIEEE 2
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B 5. NASA gyfEizs
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l. NASA Fyfisy
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(1) ffizebtse

(IV). RZERHY

. NASA XZH 4 HEEEH
(). RZERRAERS
(1) BIPER ZE S

13



DL EE =5 ga R
(IV) NBHERZEFT T (F B B HHRR (L5

bt 4 THER BT RSP (e i NS A 2 BB P) 2 S AR - (S Rz PR R A 3% e
HEAARRME - NASA TIEHHEYETZ » FIATENK BAYERR R RE(ERRO 25T > 78R
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NASA i E IR A e & THY N TTETRAGHE - 24573l |

l. NASA FVEEANT RETERAEHR T 4 B ENVREE

(-gEE S — 1% B T2 O AT/ERY /RS

(I).BEiE A B H B a2 2 NASA IYAHE U bl SR AT iy (E1E
(1) e 2 P s & T

(IV).BEFZ 284r =30 ~ EXBIME R A REMERYAE

1. £ NASA B R—(EsFryREEE M4 T4 6 TERED

() ACERZRAE

(1) BB &R RIEATRE
UDREES 76
(IV).JHE R E HEAA
(V). ERPEEY TR RE
(VD). (B BRTTRE

1. NASA BIRERA TR AR EFERN AN - R EBNRSMETEREE (SES) B
FERE  PHERTIERE - TERIFEEMRE - NASA \J&5HEREE > 46E 6 -
GG FE s R T R ER 4

* NASA fEERK R EE 150 (1889-1953) Z{&dnL T HFL FEE—(E K22 LE S s -
14



K SES FHE <l 4k

FEEEIIR
K 1= e <H | 4R

* T
FTR Bk

KARAAEFRIE
Ik

KEREZET] -
TAERA R ~ B
K EB SRR

[ 6. NASA A S EREE

® 4 EENREREER

S | 200 . S g
HH Ea | A /11 HA o148 5 AR
FiE 2]~ T/ERE 6%11/ 40 |12 | 1 NASA A IR KA ERER AR
& R R ER A& 1E | 12 & A | Zk -
3l|4#( Foundations of B A= E 5 A DN ~&4Ek
Influence,Relationsh i E NASA TAEIE R
ips, Success,and BB N SHE I A EE
Teamwork,FIRST ) BEARE A B2 R BE
HVERTE M EHAVRIAE
R S GS413/ 25 |14 | sRfEE IR RAE AR T T
(Mid-Level Leader | 14 WH | EEEER - B E RS E
Program, MLLP) 5 NASA [ HEFE e g
A B SEAH AR VIR R (&
EfgEsT ik | — |25 |14 H AL IR E R 28 B R IR i 1Y
Eﬂ llE &oE [EVER=S:")
( Leveraging = IS R X8 R R pHARE T PR
Agency Supervisory BTG K 81
Effectiveness and ] 3 B 2 ELER Y IR B AE 7 DA &S
Resilience, LASER ) ER{ LR NASA BA SHITERE]

T GS1/12 SR ERBHEBUT N I A A - ERIBUF AT BEGERS -
' GS13/14 R FERBFRBUN A P ElE A & - BEBUF AT BEERFEES -
15



ML F Y40 | 28 202 |3H | EmEEERIIE

(Maximizing 5 et i VB RE

Performance, MP) 1 [ B St
1E NASA {1EFEHE S AR ERAVEEM:
Bk

TE B EI S| XE |40 |55 | EIIEARERE

(Supervisiory H | S ATl B NASA F &R

Intensive  Program, S

SIP) Eerr st ERY
A ALE NASA NHIEE (HBF ~ SHE
HEF

=g HE %S 25 |55 | EEITIS IR

(Leaders ~ Leading | T4 H | iR FE A0S TIERRE RITW

Leaders, L3) BT ~ B RR
Yok B 58 b P B Fe
ME -~ BETT - M BBk
SRR AR i A\ M RS TR R
BEVERES > DU R AR S B AR SR Pk Bk
5 58 A B BFr R E R E
ik NASA HYEIRACH: » A0 A4S
1£ NASA NIRHEE 1B

$200,000
$190,000
$180,000
$170,000
$160,000
$150,000
$140,000
$130,000
$120,000
$110,000
$100,000
$90,000
$80,000
$70,000
560,000
$50,000
$40,000

*® 5. REBFBUTF A B RELGE

2017 Pay Scale for U.S. Government Employees
Federal Service (GS), Foreign Service (FS), Military (E, W, Q)

G511
E7/W1/02

G513
E9/W4/04
FS3

6512
E8/W3/03
Fs4

ssoom gl

$20,000
$10,000
S0

@ L] r~ L'=] = QW k-4 o ot W o N

1303888388833 5338828539 ) 550487834883 3883283388745

[} e e - [ i I e [**] T e w7 L e (] W e e
ICICIRCIRC) & ] [C ] Cudogtaz ogz s43z0z doBog zo*go
Notes: Sorted by mean of maximum and minimum salary. Minimum: Federal Service-Step 1; Foreign Service-Step 1; Military Service-Under 2 Years

Maximum: Federal Service-Step 10; Foreign Service-Step 10; Military Service-Over 40 Years
Locality Pay: Federol Service, Forelgn Service, ond Military Service uses Washington DC COLA/BAH
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(). FEOEEEE
ZEJEE © Mr. Fletcher Honemond

FEI &5 A\ S # /5 (Office of Personnel Management »  OPM) » A= 5 =3
GRARRH - HEIIREE SIS CE K EE - IR ER Y — R T SHE ) B4 (Leadership
Development) > FlI&k 757455 4 B9 BE5eéa THE TG AR (Leadership Assessment) »
15 LU E HEBH 3% I AE (Competence Development) » #ETf4H s EF% (Team Alignment) {#7%
FESEMERS » q145 T {15525 (Executive Coaching) - DUZERFEARLE

AT FEI BLERE A5 A\ AR 2 B g S FIRE SIS SCE IR SR
[l P SCE HYRHE ST > FEI Ry PR 8 5 E BAYFISR - BLRal 2 BRSSO A A 2
AR R B RS S L ]

15 1 AR - &5 21 g2 T riE » 28R REEEHES - &
PREL7SBIHE ~ dES e REREIREE IR -

255 2 JTTHL S5 BIBURFIRE - G145 © OPM BUHTETER= » MRy B et 2E B e
P& EERIHTRE ) Sk SaTE ¢ 23D (Department of Agriculture) k2 /& HETINES - B
FERZ NSRRI RO T 5 BRI A< (National Science Foundation, NSF) - [#i#
55 B o) 5% BT AR B R 2 I AT BB E TR/ N SRS R 0 205 (Department of
Education) - B fif 55 B 2 5 &5 8 K B B E 5t &= 0 BRI B K22 4858 (National
Aeronautics and Space Administration, NASA ) » B Bl £ = RS 1% e Hb ] fe /R ZE £
EHE MUK RS -

(M), R(ELKE T EEBFESS BB  Dr. Alan Bechenstein
1.2 ER(CEmF T
(1)Porter f&EAY :

BB OIEI R TR > EREIR RGOSR A E N R e - VU
RENANKEZE ~ BRI

ETRES ~ 45REELH %4 (Firm Strategy, Structure, and Rivalry) @ &S5BS E KT
HAEESIFER(I—) ~ EREFREECIZ) > iR ERE REEST » BRI
F N EEE BT S YA -
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ii.  FK{FEPF(Demand Conditions) : REZEFEA [SIHEIE HAFEZK K & HE AR B &I
K (N=) - BlkiEs > HIAESFE D EER -

i, SEZE{FRMR(Factor Conditions) © B R ARYA] RME(IIY) - BFERAEIR - ATE
DR (BIANSE I Fe 2 2 SUPH REZISE LS RHEORIR- 0 7)) ~ BEARRUG RS THK ~ 1 G

BRI -

iv. [ RS iR A (Related and Supporting Industries): A2 o R S ik E ST P R ME(T]
1) > ERAEFREEAR - A G AN SO R FRERCR -

W L 4 REEZESN » — BT 7 12 B & (Chance) BB R ERB BN B 2142 -
HepEUErE P& (platform) &t Eid w2 H S %Tﬁ%ﬁ% Hil7E RAF TSI B
FEFUEEAEIRET » R TT o B RFERETH > BB BUFE AR R > BliE
Z<<< nYuBZLE

Microeconomic Competitiveness: Quality of the
Business Environment

Context for
Firm

Strategy
and Rivalry

« Local rules and incentives that
encourage investment and
productivity

Factor - e.g. salaries, incentives for
(Input) — capital investments, intellectualmms- Dem_a_"d
conditions property protection, corporate Conditions
governance standards
Y + Vigorous local competition V3

— Openness to foreign competition

+ Access to high quality business > + Sophistication of local customers
inputs — Competition laws and needs
— Natural endowments "' — e.g., Strict quality, safety, and
— Human resources environmental standards
— Capital availability Related a,nd — Consumer protection laws
— Physical infrastructure Supportlmg
L ) . Industries

— Administrative and information

infrastructure (e.g. registration,

permitting, transparency) « Availability of suppliers and supporting
— Scientific and technalogical industries

infrastructure

+ Many things matter for competitiveness

+ Successful economic development is a process of successive upgrading, in which the
business environment improves to enable increasingly sophisticated ways of competing

[E 7. Porter f&#Y
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(VELIILACH T — B IBIRAEN RIS » AT 4R 37 4
FTEIR RS « Bt » —BOREBCEBSTER LY AR ) (TR AR G AR
AT RN S TE) » RS R R - 5 - (R R
FHROBEHEAN » RS » RN BT R EE R -

2. 2B R 1T E PR

SR EEE IR - § 2000 SEARIIILIRESS © 2007 SEEEIEER SRS
T BEMRF 1999 F/KHE » TERINZFIERG] ~ sLEERRINAK © FralEEREALEL - 12
1978 51 14.5% - [#{K 2 2014 F-HY 8% © SN ELRERLE (FDI B R 4R + H C14ERrRL
& o BEEREHORVEER] - = TS -

3.EEEEEF ]

FEIN AR &5 MBIFRER » EF A~ BECEE - At e
TR R BI &5 IR SR - SRS B ARG - 28000 BRI S F8E &
GHLRIZER LA - (HH R A 2IREGRHIA S 12 RPN SH A B hIsse s - (£
SRR AR EETREIE R ERTAR SN EH KBTS E AT - VIsi R
AR - (ESR R AG AT e 05 1) - (NIE - SRR HEUE IR E K HE -
TE—E RS K BERR R - S SBUTEHE ~ B - AUnElTIRE - ST RN
FEINFEE > ERSTHHESE - FEENE - CEVHFARERES AT
TSRS ) - [FRFthE 3 5 SRVATH R & -

(=)f& M8 2 (Crisis Leadership)Ei 7215482 (Meta-Leadership) %[ : Dr. Marci Ledlow
1.fE B CHE

Fiadfat(crisis) - EFEIRTHIN ~ AHEE ~ SUAFEEAYZEFHM - SUEBEEIEN -
fatda3 4k Wl RE RIS 20U - (CliE 911 I % ~ e LR a5
FEATT Ragti - O EEEHEORIVIES » WA e B LIRS -
HPRERE - It - WS REEE T Lt e R ETIIE ISR Y SRS -

2. 758

i

TESHET A ACE - A B, (wicked problem)iy - 7218 G B 17 A E 14
(adaptive) - TEGHEMHLERES - FNBRAMRERY)TA - EREEENERE - FERE
AL HARITEN -
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TER SRR R ] - 72 B E  (the person) BA BBR, ~ 410 ~ T8E&TT ~ F7
JNE ~ BB ZE e - SRRIRE ) S B E A S SRS H ms A 15 5%
(the situation) » gERFRIEIREAEE R RIAVAE - [EIRFREIRIFHIR % - IEAEE S
o EHECARAREITEINRE R - mEERIET - ST B E R G Efy A
(connectivity) - Z7XEIHEAHVEZ TIF - HRES A5y Fylm) N <HZ (leading down) ~ 7] |
H2E (leading up) ~ EE1ESHZ (leading across) ~  #AiE4EZ (leading beyond)4 %7 -

Meta-Leadership Model

Lead Up

1. The

Lead Across
Person

Lead Beyond

Lead Down

3. Connectivity

MERHE > el R HERHHEMS - SRR G 2 - 7
SMHIEE ) £  REFSIe TR R B0 - DI RA S b E 25
AEF S EIRAELE > BUSESE - PR &S - BEHAERES - isEalF > MY ERES(ES
ONIFEE » AR E R - EIR LA EAE -

(M0)ZEE] OPM £ll#rEEa= (Innovation Lab)
1LkIr 5

OPM Jir 2012 SERRITAGHr &SR - HATA 23 {#fx LA » 2K H S
HEEBS LA R AR ESE > PrEE BT e REAIEER - SEBUR ATTE AV RS ERE
ERBHIFK > BERRE T EE -

2. BIETT

AIFTESRE - SHBHEHEBIBUR AR AR - LIE)  SRILAT TR i -
b — S MBI TR LY - SEEIRE - AR TR o S - 31
KIS BN - PRIV LOIAEI % » ST - MBI B8 RTahRg
BB AR -
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3.5/l Bk R 5

PRI B B G SR U EURFAH &8 TR AIAH A HoA S EIEUR A & > HATE RS 3000
2N > Hop BRI R E ZEAVE R - BB FERERRY AR —EaIIR - R R R A%
B > EETETREAARARIERVRE T - (Rl EE AR > R RS TR & (ECR - IRETR
ARAER R - TR LR AR -

()RR E E AR E
LEWSEEEENEARRES - BAT5854 STEAM HIRE

BIHT AT R E VA2 S AR ) SR ERARRE e — VIS BN ELE -
FEIW)E P EREEZE /M 44 No child left behind Act » #0274 EHECR SR T
FHVEARGES] - TR EBZE S STEAM - 73 HI{ARFHEE (Science) ~ FHY
(Technology) ~ T #£(Engineering) ~ Zfifir(Art) 5z #4522 (Mathematics) - 15 LT E2 & B AR Al
HTHEEE » SRR T MEREA R - 5F B i NS R R R BRI RE

2 BEFREUT B S INBUF e B B BRE T2 - BRI 288

FESFE BN 08 T2 MBUR HIREE - B B0 B A (R B i A AT R B
APl RGP N80T 2400 > Ha e R S R S BB TR (1) s A Rl gk~ A
[FEAE ~ fRisithls - IR AT 574 > SR E R AERE BT AR EAE
BB - EESINEE RIS -

BINBUFHHEEEZ U~ R ~ VBRI REEERE BEE e PR - B
FBURF BN BU PR B E st - BlAFra 22 (Charter School) ~ 22T Z24% (Magnet
School) ~ Fk=E+ 7% 5 (Career Technical Education, CTE)E % » A EEMmATEE
B E 2 B E T 704 - H CTE B—Z5ERE - KA LB laRIak By
o AIRCE R B REHAE & - R RIS TR E MRS RIVAE - CTE ZENEEM
SRR PR TR ATRGRE - R IR AT R O R o fIFAE -

OR)ES A EYIEL ATk S-S % N RS
L3 HAY

EFERETFEREELELR > 2B E R E /EY (genetic modified
organism; GMO)WY F % » HEFRE /A% 22 {EHEH[E %4 % (equivalent country of
organic products )2 — o Fy[RIfE2BR{CPLER SRS > EEIREE BN R Tk E Rag e
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(Soy Sustainability Assurance Protocol, SSAP) 5z 4= ¥ 7 3%t (Bio Preferred Program) » &%
B REEFENMA » DU/ PIEN R R EERG A - [R{REIREAVE S - FEI RigE
KBS ERB R ENIRE > R 7P 2555 ENES -

2 FEAE A ORI DER BTS2, ~ RO A E (AR A A

(DR E K - K f#r(David) 255 SiE A S IR K ETe > PRim (F 5 U -
LItefrith 77 Rs W as s o KiErs ERERNMUE TOREARIDH KRS E - EER
EFES - NILEHFIEIEETE Bt A ARE S IOK -

(QFARIEAEE RS A TEREE SRR S IR NS - SR B
ARERES - ATLUREERHE » 55 1 SFERlEIE 1590pA > HEEAE -

(Q)EE BT A4

i RERSEAGRBIRSER SSAP BiEHIRY - SSAP EiE G /K EHirEH
BEVAS MGETEP TR FERGE A EAVAG £ > HIRTIREISEAN 302,963 (5 1A
Zfe % o H 1980 LUK HEIK AR 969% » SRITRAG A > L ABCD
8% °

. 1980 4F B HL RN N 88 A U ie K7 5 % (Chesapeake Bay); 53 H B8 @ &y
WE/KEHE) T EIR 5 B/KE W ZE1E (Soil Conservation and Water Quality
Plan) » ZORE B (E FH R &% R AERE » DASEERN NOKAY/KE » KBS
EAWEY > WilAaTZE S - HNEENEHIEEEE - (FYRIRHY
IRV Sk DR A R (% [0l 115 -

(F1). EEERRE L E R
— EEE(RZRE

FEI AT E i L E AR BURE R - BT AT BN RS e R 2R A T 2
b g - SREIRESEER(USDA) & BB R B A TR A Anf 117 ~ 8RS ~ 2R £ K
EEIEERE > HATBEEMITIHMG (Agricultural Marketing Service » AMS) "N EEZ A
t#%:1 = (National Organic Program > NOP) - S5 THEAANY 1990 SEHY (AR mnERER)
(Organic Foods Production Act) K AEREER » DIMECRSZEIA PR E m T (A FE = | 1Y
o' SEEEME(Integrity) - ZREZEININTEHEE Z (B -

B AHETE(NOP) » E2(EFERE - AR (ERIEE ( list of certified organic
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operations ) HYEZEG 4L B EHNE R R SESEIBEIE  HlE AR AR KI5
EHEE S Y& EE (National List of Allowed and Prohibited Substances) ; &
tREREETRS (Accredit certifying agents) ¥ EREmMAZE ~ 1T 5 HlEEE
AN CIBER BB EEETE  ETIHE R e (E R R A TRt
Z &% (National Organic Standards Board » NOSB) Ky T{E#EST ; BSEVEHEETEERIA Sy
#=12& (Organic Certification Cost Share programs) » DLFZENE HESIEE0TEE © BE K
ro T~ EEESEE B T R HAN A AHR A Bt ss3% -

R AHEEZEGTNOSB) » h—{E =R EEE (USDA)RITH I FEE s Z &
@r (Federal Advisory Committee ) » B & i 7 G 1% & A & A2 (Organic Foods Production
Act - OFPA) - iz &% (Federal Advisory Committee Act » FACA) &
i SRATREESAAEE - RE - NIRRT HRE - TR R - ZEH
15 % - isEEIREE A Ry - (£ 5 F - ZE B © 4 (I HFA SEC 2 AR ERE
EE(RER) 5 2 A S A B SRR A (BRIUR Z iR BE) © LB AR ELE DY
TEMFEA(ZER) S EAERE AR IREFIEHEIER 3L AN a0 RS
BFRE L (I EAHHEE - ARESRAEYLESEIEAENESR © 1 (L EBREE A
Fnsetkm A g -

FEIAWS e (Organic Trade Association, OTA) » Bfir M ILEAYE SRS -
RREEE 9,500 ZEAWMMNE - ZEg RN - BaRk - RERE - BENITLEE
PR iiRE ~ B - WIS U - M REEESE - ZSEARE S HE (OTARY
AP LR AR BRI B NRSEE (FAS) Z i insHa t S5 ATE ) WhEnRs<ElA
ELEE R TS -

—~ %R (Organic Labeling )

FEEE AR E 2 A AR T A Rta R » HEURERF G LA N EK © 102
HEHBERRJT7A4 % (excluded methods) - 4 © EXRITAZ - BEFHESIFEEE ionizing
radiation % ; 2.4 R VB BIR e Y E SR (BIRTEHERYE)
SRR AT - ETATA R A AR -

AT E4E (Organic Labeling Standards) » (% iz safV A TRAHBLELBIAR[E] » AT Ek
4 FEAR 7= LAiARE (100 percent organic ) —A TR TEEGT 100% » AITRAGATEREE
W HAAMEEE EEThEE Tara 281 (Organic) —A R ERE] 95% D
AIRANAIRRREITE - (E/MESSETTIEAL T A ) BEm > AR Taatk )
JHAEKO 0%l (Made with Organic O O ) —H#RETLEE] 70%~95% » O O fFE 1%
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PR o SMEEEEEER T AT O OB | - AERATAEIREIEE | 4ARER T
R (Specific Ingredient Listings ) —A % IHERY 70% » dhd4 AN A G RIAH
e HEE kiR EoR T, -

= - EtEIEs R fEEE (The Organic Seal )

FEIEEE(USDA) FTETTHY R ERA T & B 12 %47 (Global Organic Control System)
1 & ¢ A (Standards) ~ 37 55 (Accreditation) ~ Z 5t B 25 (Certification) &z 58 (L #h 1T
(Enforcement) PUfgi i [A] - SEEUESEHN(USDA)ET EHAEAE R 2Bk —2Y - HPFT/BaYadse B
fiz (Accreditation Division)B{ 73058 TAF © #adag masryE —J7(FF USDA B 5 HAr) » Bl
AT Rl s — B2zt EnEe B i (Certifiers) - Zathnss BEAr o] DUE IR E FIAH SR B =0 MR
&% - HRTRERARET 90 32~ EEIH 45 Rt HAL - LT’ 30,000 (2%
SEBA% {12 (Certified organic operation) » R4 AE 4 R 11 T3 71 1 U BE 255 LRt B8
fir » HITARIE RS - A BRI BRI - N EE RS HE I E—
EAEAE -

Zthpsg A e A IR R B H LIF B4 RIB A IR IR T A
FEOHTEAB L EHNNZREM AT - EniERYERN - HEERIEITHE - B
& (EREE AR - DU R SRR AR AT o A AESR BB T B RUE A TR
(BEIMECIEE ) - B AR AR R - BBk Efon A A
onfiEE - W VAR MR EEUR ARG E . HIEER e G a E kL - WETL -

USDA

Organic Seal

AR i P S 5517 3 (agreements) » JZ £E S5 B SE BT (USDA)HY I S MEESEE (FAS)
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Bl 2 AT E(NOP)EN T » FH3EEIE 57 ZF (US Trade Representative, USTR) &
HEV N e ies] € - BRI 5 R =JMk © 1.IMH 8 (Export Agreement)—¥[ 5[ X
(FlanEB EEEEERNAREESED MR HABEES > 2KD
(Recognition Agreements)—3& [ 7 &F /M EUR (FIAD ARSI ~ EIFE ~ 475 RE) BT EEIHY
AR - X BIBUN I BN Z 58 AL - R a A B0V A e eE
3. 74 X [F] % 14 fi s (Equivalency Arrangements)—g[Ef] 2 FEI(BIANER TSR ~ BREE ~ HA
FARE ~ ) GRS H 2 B E TR - B > HRTSEEIEEEE - B
SR O E T WEIEEM G ) 2 TR

(X). EEERBRELE S

R & %L W5 R N s R wm & E (Zion Market Research >
https://www.zionmarketresearch.com/) » £ERAHEE T AGRI T EIR 5 | KB S BLEE A
RESERR E R B 17 - 2017 FE R R A M & b R BIOR TS5 AR ] 1,247.6 (E357T - 1F 2017
3 2024 FHAR - THEDRIES] 3,230.9 ([B357T © AR EMmTTY - AR AR
Bkt L2 > Ho > BER R AR -

HHEETNEE 2 H AR i LR R A R R AV 2017 FAH#ER 2016 4F
FEEHEN 6.4% ~ £BKIGIN 7.4% ; H 2002 LUK > fCRIEFE RIS ZE 3 % > fha<e4hiEis
490 {E357T » BBl B mEdEHY 5.5% - IE2EKAEHHE Zyf5rg (Global Organic
Trade Guide - https://globalorganictrade.com/)8871 » 2017 £ A B & T ORI T
B Ry 169.9 (23570 » B 2K {ER AT - A (Per capita spending) &y
52.21 57T » (EREREHEEEAY 42.1% » tEFHHTHE TR - 2018 FRgHi—FHE R4 6%
{HERTA AL R BRI B TR 4218 > 2017 - 2022 FERYE G Ry 4.7
% > AlET -
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Organic
USA
Quick Stats and Links Category YOY Growth Comparison
Selected geography's actual rank vs other geographies USD million, Constant 2017, Fixed 2017 Ex. Rates 2012-2022
Billl Market Size
1 s 16,9919 8%
1 2017, USD million
|
Bl per Capita 52.21 7%
= 2017,UsD ’
|
6%
=il Forecast Growth 4 7%
Se 2017-2022 CAGR :
i
5% /f

. 4%
Top 3 Companies 2012 2014 2016 2018 2020 2022
Retail Value RSP, % breakdown
Danone, Groupe 6.8 B usa
Hain Celestial Group Inc, The 47 B North America
Amy's Kitchen Inc 33
Others 53 e

[H 10. ZEEAHEE AL TESE#E

2018 4 (1~7 H) EEIAREMIE F(E2 15 (87,953 HE3j0 > 41 5 FREA

B =<t [

%%)E)FEHH

HHCH{E R R EE5I2 4% > 2013 - 2 2017 A TR A An

HI{EE R 5 {8 3,238 /&

% 5% 6,582 EET R o MECI{E Y 2013 4F 13 & 7,682 E L £ % 2017 4F 20 {& 7,367
HET BUNEMEERSEENE > HEHEREOE - 4036 -

6. REIAMRE M 2013-2017 (2018) £FZ2HBMH (B © F3KIT)

FE HECE HOME WHESE
2013 1,376,828 532,386 1,909,214
2014 1,274,790 553,128 1,827,918
2015 1,585,135 544,950 2,130,085
2016 1,716,474 551,531 2,268,005
2017 2,073,674 565,821 2,639,495
2018* (~JUL) 1,247,883 331,647 1,579,530

LRIAE © EBEZY USDA/FAS/GATS

2017 FEEA R E M

B EE R 5 (8 6,582 FH3<or > HHmIHAmiss - 2

IIERECK ~ 280 2 (% 6,098 #3357t - 5 H IAEEEH 46.1% ¢ H 00 Ef ~ 30

Ry 15 3,330 E3=7T 0 5 23.6% =2E R

3 i ~ 40 2,693 HIEIT > 5 4.8%  WIFK T -
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2R 7. 2017 FEEERAT 10 KA BRE M DB

HEFP EiE &% HOE%E (F3F1) 5 48 T ER 5] (%)
1 JIIE=V\N 260,975 46.1
2 =P Er 133,305 23.6
3 =& 26,929 4.8
4 FARE 23,909 4.2
5 HA 22,307 3.9
6 A& 9,141 1.6
7 Pl f A HsE & AR AN E 8,117 1.4
8 JHE 1L 6,525 1.2
9 e A [ 5,624 1.0
10 L[] 5,138 0.9

2R H A A 5 %H 565,821

2017 fESEEIA M niE ARG ER Ry 20 {8 7,367 &350 > #ELIETTARAIRE -

DIEEpEaRE5 1 fir~ %0 2 (8 7,883 E35yr  HEIREEH 13.4% © HUR L HE

LRIARE - EBE Y USDA/FAS/GATS

T LE 7172 B30T 5 8.3%

D56 3 BN - £%E 1 (% 6,804 BT 5 8.1%
55 4 ZORIRRIE - S48 L% 4,752 BT 5 7.0% > 41728

2K 8. 2017 FESEERT 10 KAEMRE mifE TER

e B8 2 St I AECEE (T551) {4 1 EE (%)
1 ==l 278,828 13.4
2 +HHE 171,718 8.3
3 g 168,035 8.1
4 Pl R E 147,522 7.1
5 PEHLLF 146,762 7.1
6 F R 134,129 6.5
7 WE 122,348 5.9
8 EMIRE 106,809 5.2
9 ENIES 102,117 4.9
10 JIE-v.N 93,452 45

EcE- i WP SR 2,073,674

LEIRE « EEEREE; USDA/FAS/GATS
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2017 FEFFT+ A H CE %
I~ BHEEE] ~ Bt - BR - OIS SR gESE -
K GAEA M L HH 14048 16.9% ; Hv B IEAEER A -

5 10.1%  SEARAEEEME Y - AR TS8Ry 599.8 BT - GHTAKE

FEAn 1Y 1.1% > 4152 9

HBH =< 1 1

=3 ulu{nlni

> sTEBER - JEERREE
Dlpriesa i 9,574 H3ETT R
4%H 5,692 BT

% 9. 2017 £FEEERAT 10 RHOEHEE T

HEFp R T 20 (T-557T) o5 48 H T EER (%)
1 HE IR CRee) 95,737 16.9
2 3%:“&}*%};(% Bl 56,923 10.1

k)
3 SRR () 42,316 75
4 %) CRT ) 41,614 7.4
5 T4 5) 38,176 6.7
6 HHEE R (R 2 ) 34,797 6.1
7 EEyiliE 27,766 4.9
8 5L (Berry) (¥7f) 23,057 4.1
9 TERBR AT %) 17,558 3.1
10 Ei%ﬁ%ﬂﬂg?@;’gim%ﬂbn 17,396 3.1
2 ERImESY S 565,821

2017 SFFRERTHAGE LA A b antHE A IFE A B 5 Pl B R0k ~ A
CIVERREE ~ BRAY - g ~ FRfE A S £ ok (Yellow Dent Corn) ~ i SeAE 5 < HEL
BRI E » 280 2 (8 6,812 B 3%yT - HUHMETIREH 12.9% : H X APl
EEfRuimE - 5278 2 {7 6,420 E3EoT 5 12.7%
5 11.2% - 2017 ESEEA A O 228 SR 1.5 H2or - SHEMAREED

RN BN RARFREEEMEY > SHERS oI ARSI - 1k

10 :

LRIARE  EBEEE USDA/FAS/GATS

L 3 B AL - & 2 {8 3227 3T

% 10. 2017 £ESEEAT 10 AR E i

Py PR LB (TEIT) (G 4EHE TR (%)
1 =7 0 JFFER] 268,123 12.9
2 Bl iz EER ek 264,199 12.7
3 BE 232,267 11.2
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BEF i HEBF(T3E0T) iG4E 1 EER (%)
Extra Virgin Olive Oil,
4 >=18Kg 150,523 7.3
Extra Virgin Olive Oil,
5 <18Kg 138,507 6.7
6 Avocado-Hslike Fr/Dr 134,776 6.5
7 e 129,042 6.2
Yellow Dent Corn » Ff
8 116,010 5.6
T
9 i 94,921 4.6
R ()
10 >22Cents/Kg 66,556 32
2R AR 2,073,674

ZRIARIE © RS USDA/FAS/GATS

2013-2018 EEEIHNEAR ~ B - HAREEFMEE L ZET TR SE - A1k
11-

® 11 REEINEX - B - HARBREEHRERESE (8l : T355T)

JIIEVN (iG] EEN =5

R e

#OE | HOE | #EOE | WOE | EOE | B0E e HCE

2013 | 51,856 | 257,596 | 348,560 | 8,566 8,693 22,712 555 12,207

2014 | 54,174 | 265,037 | 293,818 | 12,284 | 7,825 26,501 175 16,519

2015 | 62,638 | 258,689 | 335,132 | 5,109 | 11,393 | 27,583 211 16,129

2016 | 82,315 | 247,910 | 311,436 | 7,500 9,302 35,837 228 28,121

2017 | 93,452 | 260,975 | 374,724 | 11,783 | 10,788 | 22,307 99 26,929

2018(~

JUL) 51,861 | 174,821 | 214,493 | 15,739 | 7,409 17,747 42 12,561

BRI : EEEREL USDA/FAS/GATS
(). REAHEELZ BN
— ~ TR T T

R 2007 FEhifT (REmAE RS EEE) - W AWMERGH - HHY
Rt TR e B R A I Ay B B e LM%E;/J%%%E’J%%UQEME Az £%
FAIEE () EmERELNERS - DUAEEHE  (C)ESEEfEEE g4 E
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= WREIA R E s A R TR

2017 SRR E R T R SR A EN T 28 R A TR KOS IR BN E Ry BB BURH
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2004£F ~ 2017 EEMIERIARE X EE AR MAE

3000

= ES
% 45 - R
% 1500
FE
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2017 FEEA LA Ban R ECRIE TG IR Ky 2,670 #3500 Ry ks 37 Kili5
NI Ry 113 257t » Rl 585 36 K - &I B AR A S AT H ERAITAE - 15
RIHEEHY 9.09% ¢ BEEHRHIZG — B3 ABOR BRI AR AE - 2018 FEEF K
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B E L o B EEEE RSN R ERR L TR - flaE A G EakE
ot IR S A R AR - R N E B AR AR R - EREARE S E
(OTAVEEFy - EEHE A RAGBOT B (R - (BRI - RSB TR E
FE ) YR R AR K -

B PR T e s B A (International Federation of Organic Agriculture Movements >
IFOAM) #eatERA LR - 2015 2% 50.1 HEAH - § 2012 4 37.6 HEL
BRI 1.33 15 5 SSEREIETARER M 2017 FiE 1 & 4 TN > & 2012 4 8
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EBELIRRIRICERZERE - 18RRIV SE S USE @ A JH > NI > NASA HJ<H
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