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2" Meeting of the

Policy Partnership on Women and the Economy

3 to 4 September 2018

Room AG 106/107, International Convention Centre, Port Moresby

Day 1: 3 September 2018

09:00

- 09:10

Welcome remarks by 2018 PPWE Chair

09:10 -09:20

Opening address TBC

09:20

- 09:30

Family photo

Governance

09:30

- 09.35

1. Adoption of the agenda
Chair invites members to adopt the agenda

09. 35

- 09.45

2. Summary of the key outcomes from the 1st PPWE Meeting and week
ahead
Chair to provide an overview of the key outcomes from PPWEl (as set out in
the PPWE1 Summary Report), and run over the key events and programs for
the week ahead

09. 45

- 10.15

3. Annual Fora Report PPWE 2018
Chair to introduce the 2018 PPWE Annual Fora Report
Outcome: 2018 Fora Report endorsed

10.15

- 10.45

4. PPWE Strategic Plan
Informal Working Group on the 2019 to 2021 PPWE Strategic Plan to
introduce the draft Strategic Plan they have developed. Note: the
Informal Working Group is made up of Australia, Canada, Chile, China,
Chinese Taipei, New Zealand, Papua New Guinea, the Philippines, Russia,
United States and Viet Nam
Outcome: 2019 - 2021 Strategic Plan endorsed

10. 45

- 11.15

Coffee break

11.15

- 12.00

5. 2018 Individual Action Plan for the Enhancement of the Ratio of
Women’ s Representation in Leadership (IAPs)
Japan to update members on its project PPWE 01 2016 on “IAPs for the
Enhancement of the Ration of Women’ s Representation”
Members that have submitted IAPs for 2018 invited to provide an update on
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their latest plan and progress (New Zealand, Chile, the Philippines, Hong
Kong, China, Russia, Singapore, Chinese Taipei, Australia, Japan)

Group discussion on the upcoming 2020 review of progress in the ratio of
women ‘s representation in leadership in APEC member economies, to be led

by Japan

12.00- 12.30 6. Chairing and Vice-Chairing Arrangements
Update on Chairing and Vice-Chairing arrangements for 2019 to 2021

12.30 - 2.30 | Lunch break

2.30 - 3.15 7. Women and the Economy Dashboard (Dashboard)
APEC Policy Support Unit (Rhea Crisologo Hernando) to present on: (i) the
agreed updates for the 2019 version of Dashboard; (ii) the further new
indicators proposed by members; (iii) the process ahead for release of the
2019 version of the Dashboard.
Outcome: agreement reached on whether to include any of the further
Indicators proposed by members to the 2019 version of the Dashboard

3.15 - 3.45 8. HLPD, PPDWE and PMCM
Chair to brief on plans for the HLPD, PPDWE, PMCM and regional visit,
including registered speakers order for HLPD, media and proposed process
for adoption of WEF Statement at the HLPD

3.45 - 4.00 Coffee break

4.00- 4.15 9. APEC Secretariat update
APEC Secretariat to update on the second APEC project round of 2018,
including outcomes of the Women and the Economy Sub-Fund, and the Gender
Focal Point role
Member economy reports on PPWE projects and initiatives

4.15 - 5.00 10. PPWE Projects and initiatives [members to confirm as soon as

possible if you would like to make a presentation. Members will
have up to 10 minutes for their presentation. ]
In Iimplementation:
a) Update on PPWE 03 2017A: Empowering Women as Managers of the
renewable energy sector (US)
b) Update on PPWE 04 2017A: Gender Smart Workplaces. Building and
Promoting Workplace Health, Safety and Inclusivity to Enhance
Women’ s Economic Participation and Productivity (PNG)
c¢) Update on PPWE 01 2018 APEC GIFTS A*: Promoting Gender Inclusion
in Smart Agriculture (GIFT: Gendered Innovation for Technology
and Science) (Chinese Taipei)
d) Update on PPWE 02 2018A Advancing Inclusion through Enhancing
Women and Girls’ Digital Literacy and Skills in the Context of
Industry 4.0 (Viet Nam)
e) Update on PPWE 01 2018S APEC BEST Awards (Russia)
New/future projects:
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f) New APEC funded PPWE project “APEC Women s Participation in
the Mining Industry” (Chile)

g) Japan’ s Support to Women and the Economy Initiative (Japan)

h) China’ s proposal for a new self-funded Project on “APEC Women
Capacity Building Program”

5.00 - 6.00

9. Statement of the WEF 2018
Chair to present final statement of the WEF 2018
Outcome: WEF Statement finalised and endorsed

7.00 - 8.30

Welcome cocktail reception, International Convention Centre, Function
Space 1

Day 2: 4 September 2018

9.00 - 10.30

10. Statement of the WEF 2018
Finalise statement of the WEF 2018
Outcome: WEF Statement finalised and endorsed

10.30 - 11.00

Coffee break

11.00 - 12.30

11. Cross fora collaboration

a) Report from PPWE Chair on engagement with CTI, EC, GOS and PPFS
at SOM3

b) Report on Women in Tourism Dialogue held in May 2018

¢) Report on Women in Agriculture and Fisheries Symposium held at
SOM3

d) ABAC report

e) Update on US HRDWG Project “Healthy Women, Healthy Economies:
Sharing and Elevating Impacts on Women s Workforce
Participation across the Asia Pacific” including the Workshop
held as part of SOM3 (US)

f) Update on US and Australia PPSTI Project on “APEC Women in STEM
Initiative: Workshop, GIST Boot Camp, and Roundtable”
(US/Australia)

g) Update on EC/PPWE “APEC Public-Private Dialogue on Structural
Reform and Gender” to be held in September in New Zealand (New
Zealand)

h) Update on TWG project on “Leveraging the Digital Economy to
Promote an Inclusive Tourism Industry Workshop” (US)

i) Update on Women in Transportation Framework (US)

j) Update on new SME project on “APEC Financing Opportunities Fair
for Women-Led MSMEs” (Russia)

k) Update on the new Gender Inclusion Guidelines (Viet Nam)

12.30 - 2.30

Lunch break

2.30 - 3.10

12. Briefing by Chile on 2019 plans
Chile to present plans for PPWE in 2019

3.10 - 4.00

13. Workplan for 2019
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Chair to lead discussion on the process for development of the 2019
workplan

Outcome: process agreed for developing 2019 workplan

4.00 - 4.10 14. Document classification list
APEC Secretariat to present document classification list for PPWE2
Outcome: document classification list reviewed and endorsed

4.10 - 4.30 15. Concluding remarks by PPWE Chair

Outcome: summary of key outcomes from PPWEZ and identification of inter-
sessional work agreed
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Policy Partnership on Women and the Economy

Management Council Meeting (PMCM)

4 September 2018, 6 to Tpm

Room A1-205, International Convention Centre, Port Moresby

In accordance with the PPWE Terms of Reference, the PUCH will comprise of

representatives of Viet Nam, PNG and Chile (as the current, previous and future

APEC host economies). [nterested economies and ABAC are also welcome to attend.
The goal of the PUHCH is to ‘guide the efforts of the PPVE” .

4 September 2018

6.00 - 6.05 1. Opening remarks by 2018 PPWE Chair

6.05 - 6.10 2. Adoption of the agenda
Chair invites members to adopt the agenda

6.10 - 6.20 3. Recap of 2018 WEF
2018 PPWE Chair to reflect on 2018 WEF, including lessons learned,
expected outcomes and key activities to follow up in 2019

6.30 - 6.50 4. New PPWE Strategic Plan and workplan for 2019
Chile to lead discussion on their key priorities for 2019 and how to
achieve the outcomes in the new PPWE Strategic Plan

6.50 - 7.00 5. Leadership team for 2019

To discuss the role and working arrangements for the PPWE leadership team,
including identifying the PPWE Co-Chairs for 2019 (which are to represent

the current, previous and future APEC host economies)
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APEC “Business Efficiency and Success Target”

Award 2018
(APEC BEST Award)

Date and Venue: 5 September 2018, Port Moresby, Papua New Guinea,

International
Convention Centre - AG-124/125

PROGRAMME
09:00 - Registration, Welcome Coffee break
09:30
09:30 - Opening Remarks
10:00 o Ms. Natalia Strigunova, Deputy Director of Department of Multilateral
Economic Cooperation and Special Projects, Ministry of Economic
Development of the Russian Federation and the Head of Russia’ s
Delegation, Russia
e Hon. Soroi EOE, Minister, Papua New Guinea
e Hon. Ms. Fumiko Hayashi, Mayor of City of Yokochama, Japan
e Madam Zhao Hong, Head of the Chinese Delegation, , People’ s Republic
of China
10:00 - Family Photo (Speakers, Jury Members, Participants)
10:15
10:15 - Presentation of Ceremony proceedings
10:30 Moderator: Ms. Veronika Peshkova, CEO of IExpert, Russia
Moderator: Ms. Irina Saltykova, Ph.D, Technical Director of Ericsson
Training Center, Russia
10:30 - Presentation of Jury Members
10:45 Moderator: Ms. Irina Saltykova, Ph.D, Technical Director of Ericsson
Training Center, Russia
Moderator: Ms.Veronika Peshkova, CEO of IExpert, Russia
10:45 - Coffee break
11:00
11:00 - Session 1
13:00 Up to 10-minute presentation and 5 minutes Q&A session per each participant

(TBC - the time limit according to the number of participants)
Moderators: Ms.Veronika Peshkova/ Ms. Irina Saltykova
e Mrs. Sallyn Lomutopa, Founder and CEO of Ginipa Coffee
o Ms. Dominique Viera, Founder and CEO of Metaproject Innovation Co.
(Chile)
e Ms. YUAN Xiaoqin, Chairperson of Gansu Hua Jing Landscape Engineering
Co., Ltd. (People’ s Republic of China)
e Ms. Julie Sutrisno, Founder and CEO of PT. JSL LEVICO SEJAHTERA
(Indonesia)
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e Ms.Dorothy Devine Luana, Founder and CEO of DEVINE MANAGEMENT
SERVICES LIMITED (PNG)
e Ms. Tomomi IWAKIRI, CEO and Founder of Narumi (Japan)

13:00 - Lunch time (TBC)
14:00
14:00 - Session 2
16:15 10-minute presentation and 5 minutes Q&A session per each participant (7B8C
- the time limit according to the number of participants); Moderator:
Ms. Veronika Peshkova/ Ms. Irina Saltykova and Presentations of participants
e Ms. Florence Jaukae, Founder of Designs Bilum Wear and Bilum Bags
(PNG)
e Ms. ZARAH JANE D. JUAN Founder of GREEN LEAF ECO BAGS, INC. (The
Philippines)
e Ms. Miran Kim, Founder of Shimpyo & Neukkimpyo Co., LTD (Republic of
Korea)
e Ms. Lyudmila Scherbakova, Founder and CEO of LLC Velpharm (Russia)
e Ms. Melody Wang, Founder and CEO of LIFE STAR INTERNATIONAL LIMITED
(Chinese Taipei)
e Ms. Theresia Timbi, Founder and CEO of Mitu Spice.
16:15 - Coffee break
16:30
16:30 -17:10 | Unofficial part presentation
o Ms. VARO MATAGU & Ms. MOMORU MOREA, Founder of tailoring business.
(PNG)
e Ms. Georgina Benson, Founder and CEO of Mohone’ Coffee (PNG)
o Ms. Danna Roape, Founder of Authentic PNG
Jury consultations
Press interviews
17:10 - Award ceremony
18:15 Moderator: Ms. Veronika Peshkova/ Ms. Irina Saltykova

Closing remarks:

o Ms. Natalia Strigunova, Deputy Director of Department of Multilateral
Economic Cooperation and Special Projects, Ministry of Economic
Development of the Russian Federation and the Head of Russia’ s
Delegation, Russia

e Ms. Anna Solomon, Secretary, Papua New Guinea

e Ms. Carolina Cuevas, Undersecretary of the Ministry of Women and the
Gender Equity, Chile
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APEC Symposium on Promoting Champions to Promote

Gender Inclusion and Drive Women’ s Economic

Empowerment

05" September 2018

Venue: I[nternational Convention Centre, Port Moresby, Papua New Guinea

08:30 - REGISTRATION
09:00
09:00 - OPENING SESSION:
09:20 Opening remarks by Mr. Fredrick Tamarua - 2018 Chair for the APEC Policy
Partnership on Women and the Economy
Keynote Address: Ambassador Isaac Lupari, Chief Secretary to Government
09:20 - PHOTO SESSION:
09:30
09:30 - SESSION 1: Inclusion - It is everyone’ s business. 7his session seeks to set
10:30 the scene with discussions on Inclusion and the need to acknowledge the
Important contributions of all stakeholders In realizing full inclusion. With
general discussions on Inclusion as a backdrop, panelists will talk about the
Importance of the engagement of all stakeholder in the conversation on Gender
Inclusion and Women' s Fconomic Empowerment, including the shared
responsibility of men and boys.
Moderator: OECD
Speakers:
Elizabeth Broderick, Founder of the Male Champions of Change and former
Australian Sex Discrimination Commissioner
Dr. Mayra Buvinic, Centre for Global Development and Social Development
Ms Chiqui Escareal-Go, Women’ s Business Council Philippines - “Women as
Prime Movers of Inclusive Business”
10:30 - MORNING TEA
10:50
10:50 - SESSION 2: Leadership. Znsuring sustainable efforts in both the public and
11:50 private sector through good leadership and gender sensitized policies to

drive gender Inclusion and women’ s economic empowerment.

Moderator: Mr. Fredrick Tamarua, 2018 Chair, APEC Policy Partnership on
Women and

the Economy (PNG)

Speakers:

Ms. Susan Ferguson, UN Women

Ms. Keira Brennan, Head of Infrastructure, Mining & Commodities practice,
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Norton Rose Fulbright - Australia
Ms. Emily Brown, Policy Advisor for EAP, Secretary’ s Office of Global

Women' s Issue, US State Department

11:50 -
12:50

SESSION 3: Male Champions: A Shared Effort. 7his session will at how APEC
can go beyond the mere recognition of the essential role and co-
responsibility of men and boys by going a step further to identify practical
ways that APEC can promote the notion of ‘“Champions of Change” , and to
engage men In the conversation of gender inclusion and economic empowerment
of all citizens.

Moderator: Mr. Andrew Barry, Managing Director, Exxon Mobil PNG

Speakers:
Mr. Douveri Henao, Chairman, Digicel Foundation, Papua New Guinea

Professor Linda Scott, Emeritus DP World Chair for Entrepreneurship and

Innovation at Said Business School, University of Oxford
Ms. Debbie Power, Chief Executive of the State Services Commission, New

Zealand

12:50 -
01:15

WRAP UP AND CLOSING SESSION:
Ms. Irene Sim, Chief of Staff, APEC Secretariat Singapore
Closing remarks by Mr. Fredrick Tamarua, 2018 PPWE Chair

01:15 -
02:30

LUNCH
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Opportunities and Challenges in Advancing Women' s

Entrepreneurship

September b, 2018
3:00 p.m. - 5:00 p.m.
International Convention Center (ICC), AG-122

Tuesday, September 5, 2018

3:00 - 3:15

Opening remarks by Dr. Sharman Stone, Australian Ambassador for Women and
Girls, Department of Foreign Affairs and Trade

3:15 - 4:15

Panel moderated by U S. Ambassador to Papua New Guinea Catherine Ebert-Gray,
featuring
e Eli Webb, PNG Country Director, Center for International Private
Enterprise
e PNG WBRC beneficiary, Mary Keas
e PNG WBRC beneficiary, Mary Handen

4:15 - 4:55

Question & Answer, open to audience

4:55 - 5:00

Closing remarks by Ambassador Catherine Ebert-Gray
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APEC Women and the Economy Forum 2018

Public-Private Dialogue on Women and the Economy

“Fmpowering Women and Girls to thrive in the Digital FEconomy”

06" September 2018

Venue: International Convention Centre, Port Moresby, Papua New Guinea

08:
09:

30
00

REGISTRATION

09:
09:

00
20

OPENING SESSION:
Opening remarks by Hon. Soroi EOQE, Minister for Community Development, Youth

and Religion and Chair of the 2018 High-Level Policy Dialogue on Women and
the Economy

Remarks by Mr. David Toua, 2018 Chair of the APEC Business Advisory Council
Keynote Address: Ms. Fumiko Hayashi, Mayor of Yokohama, Japan

09:
09:

20
30

PHOTO SESSION:

09:
10:

30
45

SESSION 1: ICT and the Digital Age: A tool for women, and their businesses to
prosper. Discussions to be directed at looking at creating avenues for women
to become better integrated into the digital economy, through the necessary and
appropriate infrastructure; ensuring equal access to such Infrastructure; and
burlding skills and capacity to utilize ICT to advance their businesses,
education and Improve their standards of living. This session will look at ways
for APEC to forge partnerships with the private sector to ensure that women
are empowered to participate In the digital economy and reap the benefits of
advancements I1n modern technology.

Moderator:

Mr. Douveri Henao, PNG Business Council and Chairman of Digicel Foundation,
PNG.

Speakers:

Dr. Mayra Buvinic, Senior Fellow, Centre for Global Development

Panelists:

Ms. Priscilla Kevin, Director, In4Net Limited (Papua New Guinea)

Ms. Holly Tattersall, Founder and Director, Women in Digital (Australia)

Mr. Christopher Burns, Director, Centre for Digital Development, US Global
Development Lab, USAID (United States)

Ms. Chen Yan, Chief Strategic Officer, Focus Media Group (China)

10:45 -
11:

00

MORNING TEA

11:00 -
12:

30

SESSION 2: Reducing Barriers to Women’ s Involvement in Global Trade. 7his
session focuses on women entrepreneurs and women owned businesses and MSMEs can
benefit from International trade by taking advantage of PRegional ITrade
Agreements and Free Trade Agreements,; access to markets, assets and capital;
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Financial Iiteracy; integration into global value and supply chains, and
capacity building

Moderator:

Amb. Ivan Pomaleu, PNG Ambassador to APEC and 2018 SOM Chair

Presentation:

Dr. Vijaya Nagarajan, Gender Expert, Professor - Macquarie Law School,
Macquarie University

Panelists:

Ms. Amanda Donigi, Market Development Facility (Papua New Guinea)

Ms. Linda Paru, Founder/Executive Director - PNG Women Entrepreneurs Connect
(Papua New Guinea)

Ms. Melody Wang - President, Life Star International Limited (Chinese Taipei)

12:30 - LUNCH
14:30
14:30 - SESSION 3: Gender Inclusion and Empowerment: A catalyst for Growth in all
15:45 sectors. 7his session will focus on the Importance of driving gender inclusion
and the empowerment of women as a driver of robust and sustainable economic
growth. Whilst discussions will be on economic growth more broadly, there will
be a focus on how the private sector can contribute to this growth narrative,
and the impacts of sound policies, regulation, and practices in achieving these
ends.
Moderator:
Fredrick Tamarua - 2018 Chair of the APEC Policy Partnership on Women and
the Economy
Presentation:
Ms. Susan Ferguson - UN Women
Panelists:
Ms. Veronika Peshkova, President, Public Diplomacy Foundation Women  View
(Russia)
Ms. Alcinda Trawen, Director (Policy), PNG Tourism Promotion Authority (Papua
New Guinea)
Dr. Vijaya Nagarajan, Gender Expert, Professor - Macquarie Law School,
Macquarie University
Mrs. Louise McKenzie, President, ExxonMobil Indonesia (Indonesia)
15:45 - AFTERNOON TEA
16:00
16:00 - SESSION 4: Promoting Public-Private Partnership to Empower Women in a shifting
17:00 global landscape. 7he session focuses on strengthening collaboration between

the government and the private sector, through alignment of policies and
regulations to business practices and corporate responsibility.

Moderator:

Beatrice Mahuru, PNG Business Women

Presentation:
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Professor Linda Scott, Emeritus DP World Chair for Entrepreneurship and
Innovation at Said Business School, University of Oxford

Panelists:

Patricia Veevers-Carter, World Bank

Julie-ann Lambourne, Chief Executive Officer, enVizion Group Inc. (Australia)
Zarah Juan, social entrepreneur of Green Leaf Eco Bags (Philippines)
Stephanie Copus Campbell, Executive Director, 0il Search Foundation Public-
Private partnerships to address gender based violence. (Papua New Guinea)

17:00
17:20

- CLOSING SESSION:
Mr. David Toua, 2018 Chair of the APEC Business Advisory Council
Ms. Anna Solomon, Secretary, Department of Community Development, Youth and

Religion

SEMINAR ON INNOVATIVE USE OF ICT/SMART TECHNOLOGIES
BY
APEC WOMEN ENTREPRENEURS

Thursday, 6 September 2018, 13:30 - 16:00
Venue: Port Moresby, Papua New Guinea

Time Program

13:30~14:00 | Registration

Opening Remarks
- Dr. Myonghee Kim, Executive Director of APWINC, ROK
- Dr. Irina Saltykova, Technical Director of ERICSSON Training Center,

14:00~14:30

RUS

- Dr. Soyoung Lee, Representative of IIWA, ROK

Group Photograph

Keynote Speech : Current Trends and Best Practices in Innovative Uses
14:30~14:50 of Smart Technologies by Women Entrepreneurs

- Dr. Myonghee Kim, Executive Director of APWINC, ROK (30 mins)
Moderator: Ms. Veronika Peshkova

Session : Success Stories of Women Entrepreneurs in ICT/Smart
14:50~15:50 | Technology Industries in APEC Economies and Policy Recommendations
- Ms. Emily Kula-Lea, Co-founder and Project Manager of eNova Software
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Solutions, PNG

- Ms. Irene Boey, Consulting Director of Integral Solutions Pte Ltd,
SGP

- Ms. Liao, Kuei-Yen, Deputy Coordinator of APEC HRDEG Capacity
Building Network, Chinese Taipei

Moderator: Ms. Veronika Peshkova

15:50~16:00

Closing Remarks
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APEC Women and the Economy Forum 2018

High Level Policy Dialogue on Women and the Economy

Seizing Opportunities for Women and Girls to Advance in the Digital

1

Age
7" September 2018

Venue: International Convention Centre, Port Moresby, Papua New

Guinea

08:30 ARRIVAL

09:00

09:00 1. OPENING SESSION:

09:15 Opening remarks and Welcome by Hon. Soroi EOE, Minister for Community
Development, Youth and Religion and Chair of the 2018 High Level Policy
Dialogue on Women and the Economy

09:15 2. Adoption of Agenda

09:20

09:20 3. 2018 Chair of the Senior Officials Meeting, Ambassador Ivan Pomaleu to

09:30 address the High Level Policy Dialogue on Women and the Economy on APEC

Priorities in 2018 and progress towards realizing these priorities

09:30 4. PPWE Chair to present key outcomes and highlights in APEC in 2018 on

09:45 promoting Gender Inclusion and Women' s Economic Empowerment

09:45 5. APEC Secretariat’ s Chief of Staff, Ms Irene Sim, to present APEC

10:00 Secretariat’ s Report

10:00 6. PNG to report on the outcomes of the Public-Private Dialogue on Women and

10:15 the Economy

10:15 7. ABAC to provide updates on Efforts to Advance Gender Inclusion and

10:30 Women’ s Economic Empowerment.

10:30 Photo Session / TEA BREAK

11:00

11:00 The Meeting to discuss Priorities I and 2 of the High Level Policy Dialogue.

12:30 Ministers and Heads of Delegation will be given up to 5 minutes to address

elther one or both of the priorities under this session. Although interventions
will be made on a voluntary basis, economies are encouraged to intervene under
both substantive policy sessions. Economies should register their Intention to
Intervene prior to the meeting. Interventions will be taken in alphabetical
order. In addition to formal interventions, to enable an interactive
discussion Ministers and Heads of Delegation are welcomed to make comments and
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raise questions at any stage, by raising their economy flag.

8. SESSION 1: (dustralia, Canada, People’s Republic of China, Indonesia,
Japan, Malaysia, New Zealand, Papua New Guinea, the Philippines, Russia,
Chinese Taipei, Thailand, the United States)

Priority 1: Empowering Women to participate in the Digital Economy
This priority is directly linked to the theme, and looks at creating avenues
for women to become better integrated into the Digital Economy. In a period
where individuals, business and governments are dependent on Information and
Communication Technology (ICT) to drive business, trade and education, there
1s potential for gender disparities to intensify, or if strategically
approached, to bridge the gender gap. Hence the need for appropriate
infrastructure (physical and regulatory), reasonable access to such
infrastructure, and building capacity and skills of women to utilize ICT to
advance their businesses, education, and improve their ways of life as well as
that of their families. With this as a backdrop, priority 1 will focus on
initiatives which are central to APEC' s core objectives of trade and investment
liberalization. This will draw upon the five PPWE pillars, and will encourage
discussion of:

e The impact of the Digital Age and fourth Industrial revolution on the
capacity of women to better integrate into the Digital Economy;

e Reducing barriers and creating opportunities for women to trade and
invest, including issues of market access, capacity building, and
ensuring better outcomes from RTAs and FTA for women;

e  VWomen owned MSME’ s;

e Women s Entrepreneurship;

e (Capacity to Innovate and Digital Literacy

Priority 2: Gender inclusion and empowerment: A catalyst for Growth in all
sectors
Priority 2 is a fusion of the two key elements of the 2018 APEC Priority 2 on
“Promoting Inclusive and Sustainable Growth” . The first element being
sustainable and inclusive resource development; and the second being gender
inclusion and the inclusion of disadvantaged groups. This priority is
significant in that it acknowledges the broad pillars and efforts as it applies
generally to women and girls engaged in economic activity, while at the same
time recognizing that experiences vary in different sectors. Hence, promoting
inclusion and empowering women to participate to their full potential by
addressing impediments to their participation in each of these sectors will
spur robust economic growth.
Ministers and Heads of Delegation are invited to discuss ongoing and future
projects in the various different work streams, including but not limited to:
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e Women in Tourism

e VWomen in Agriculture and Aquaculture
e VWomen in the Extractives

e Women in STEM

e VWomen in Transportation

o VWomen as Managers of Renewable Energy

e fHealth
o Education and Human Resource Development
12:30 LUNCH
14:30
14:30 The Meeting to discuss Priorities 3 and 4 of the High-Level Policy Dialogue.
16:00 Ministers and Heads of Delegation will be given up to 5 minutes to address

elther one or both of the priorities under this session. Although interventions
will be made on a voluntary basis, economies are encouraged to intervene under
both substantive policy sessions. Economies should register their intention to
Intervene prior to the meeting. Interventions will be taken in alphabetical
order. In addition to formal interventions, to enable an Iinteractive
discussion Ministers and Heads of Delegation are welcomed to make comments and
raise questions at any stage, by raising their economy flag.

9. SESSION 2: (Australia, Canada, Chile, Indonesia, Japan, New Zealand
Papua New Guinea, Russia, Singapore, Chinese Taipei, the lUnited States)

Priority 3: Leadership

Recognizing the large volume of work and emphasis placed on leadership in the
gender context in APEC, Priority 3 will discuss ways to support women to advance
into leadership roles in business, government, community, and political levels.
Whilst APEC is primarily an economic forum, the support provided to women across
all segments of society (social, economic or political) has an influence on
income generation and wealth creation opportunities in an economic Sense.
Empowering women to excel in leadership entail the need to educate, upskill and
train, and provide equal opportunities and incentives. However, this priority
will also seek to identify ways to achieve greater gender mainstreaming into
leadership and decision-making roles, for both men and women.

Ministers and Heads of Delegation are encouraged to discuss ways of creating
an enabling environment through appropriate reforms and policies, shifts in
organizational and community culture and mindsets, and political will.

Priority 4: Forging Partnerships, Narrowing the Gap

Effective progress on the issue of gender inclusion and women' S economic
empowerment hinges on strong partnerships being built. Priority 4 is an
articulation of the importance of ensuring collaboration and alignment amongst
groups, organizations and bodies within and outside of APEC to strategically
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identify how efforts can be coordinated, targeted, and of maximum impact. The
meeting will seek to encourage stronger collaboration with the relevant working
groups and fora in APEC, international organizations, social and community
groups, and in particular the private sector.

An important element of this priority is to go beyond mere recognition of the
essential role and co-responsibility of men and boys by going a step further
to materialize these commitments by determining practical ways in which APEC
can promote the notion of “champions of change” and engage more men as
champions of change.

16:00 - TEA BREAK

16:30

16:30 - 10. Adoption of 2018 Women and the Economy Forum Statement

16:45

16:45 - 11. 2019 APEC Host to present on plans for the 2019 Women and the Economy
16:55 Forum

16:55 - 12. HLPD Chair to deliver Closing Remarks

17:05
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2018 APEC Women and the Economy Forum Statement
07 September 2018

“Seizing Opportunities for Women and Girls to
Advance in the Digital Age”

1. The Asia-Pacific Region is a vibrant region that
continues to experience robust economic growth.
APEC recognizes the importance of harnessing this
growth 1n a period of rapid economic
transformation and the emergence of the digital
era to ensure that no one i1s left behind. APEC
remains fully cognizant of the need to realize
the full potential of women and girls to
participate 1n, contribute to, and benefit from
economic growth.

2. Under the overarching 2018 APEC theme of
“Harnessing Inclusive Opportunities, Embracing
the Digital Future” , we the APEC Ministers and
Heads of Delegation gathered in Port Moresby,
Papua New Guinea from 5 - 7 September 2018 for
the APEC Women and the Economy Forum (WEF) chaired
by the Minister for Community Development, Youth
and Religion for Papua New Guinea. We welcomed
the participation of the APEC Business Advisory
Council (ABAC), the private sector and official
observers.
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3. We met under the 2018 WEF theme of “Seizing
Opportunities for Women and Girls to Advance in
the Digital Age” which draws focus on the new
digital frontier and the opportunities and
challenges i1t presents for women and girls. We
seek to explore practical and meaningful ways in
which APEC can respond to these challenges, while
realizing and harnessing the many associated
opportunities. Our deliberations and efforts in
2018 were focused on four main priority areas: (1)
Empowering Women to participate in the Digital
Economy; (2) Gender Inclusion and Empowerment: a
catalyst for growth in all sectors; (3) Leadership;
and (4) Forging Partnerships, Narrowing the Gap.

4. At a time when APEC seeks to review i1ts outlook
and explore ways to carry its work beyond 2020,
we remind ourselves of the significant progress
that our region has made in ensuring the greater
integration and empowerment of women in the region
since the first APEC High-Level Policy Dialogue
held in San Francisco in 2011. We are reminded of
APEC Leaders’ encouragement to economies and the
private sector to 1implement 1initiatives that
enhance women s economic empowerment, improve
women S access to capital, assets and markets,
increase women s high growth and high wage
sectors, and promote women s leadership,
entrepreneurs, skills and competencies. ' — We
therefore seek to promote the 1inclusion and

1 2017 Annual Economic Leaders’ Statement
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economic empowerment of women and girls through
policies and measures across the five pillars.’
We recognize that women, i1ncluding indigenous
women and women in remote and rural areas, make
vital contributions to economic and social
development and prosperity of the Asia-Pacific
region, and commit to take concrete actions to
further promote the full advancement of women as
a means of realizing sustainable and inclusive
economic growth.

5. We commend the extensive work that the Policy
Partnership on Women and the Economy (PPWE)
continues to pursue, and its unwavering efforts
to mainstream women S economic empowerment
perspectives into all of APEC’ s work streams. We
encourage the PPWE to advance its work in view of
emerging challenges and opportunities, and to
collaborate and coordinate the appropriate
responses by generating knowledge, learning and
experiences on gender 1ssues, unconscious bias,
women S economic empowerment and the collection
of relevant data.

Empowering Women to Participate in the Digital
Economy

6. We reiterate that women are  important
contributors to economic growth, and we therefore
continue to explore ways to unleash the potential

2 The five pillars are: access to capital and assets; access to markets; skills, capacity building, and
health; leadership, voice and agency; and innovation and technology.
69



of women 1n the economy. Building on efforts in
APEC 1in various areas, we urge economies to work
towards creating opportunities for women to
participate 1n the global economy including
through; fostering conducive environments for
women to start and run businesses; promoting
women—-owned MSMEs and women entrepreneurship in
the digital economy; improving access to quality
employment; advancing skills and resources, such
as digital literacy and 1dentity protection so
that women can safely benefit from digital access
to the fullest extent; and developing policies to
improve access to finance, markets, start-up
capital, and capacity building.

We recognize the role that trade promotion
organizations can play to equip women
entrepreneurs with the skills to build their
businesses’ export capacity and strengthen MSMEs
competitiveness and ability to participate 1in
global markets and value chains.

We welcome the application of innovative and smart
business models that meet the diverse needs of
women to bridge the digital divide. As the region
draws closer through greater connectivity, we
commit to ensuring that women and girls are
equipped with the skills required to respond to
the shifting demands of the workforce.
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10.

11.

We recognize that the digital economy provides
1ncreased opportunities for women to participate
in the global economy. To harness these
opportunities, we must invest in the development
of women and girls in the Science, Technology,
Engineering, Arts and Mathematics (STEAM) fields.

With the many opportunities that information and
communication technology (ICT) has on offer to
improve the livelihood of women and girls,
including the way they transact and interact, we
encourage economies, and especially the private
sector, to continue efforts to narrow the digital
divide and to harness opportunities, and respond
to challenges associated with digitization. We
encourage the sharing of best practices and
experiences of APEC women entrepreneurs in
utilizing ICT to advance gender equality and
support women s access to ICT and encourage
women s income growth, including through e-
commerce.

We note that the third APEC Business Efficiency
and Success Target Award (APEC BEST Award) gives
women entrepreneurs opportunities to present
their projects and business models, share best
practices and useful experiences, attract
potential investors and partners, and increase
their potential to enter new markets.
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12. We share APEC’ s commitment to the digital economy,
including through the APEC Internet and Digital
Economy Roadmap. In particular, we seek to explore
ways to encourage the participation of women and
girls in the digital economy, regardless of socio-
economic status. This can be realized through
building and strengthening the appropriate
infrastructure, ensuring full access for women
and girls to this infrastructure, building skills
and capacity for women and girls to take equal
advantage of and benefit from these advancements.
As the region draws closer through greater
connectivity, we encourage women and girls’
training in technology-enabled skills to be able
to respond to shifting demands of the workforce.

13. We call for collective action to ensure that the
digital economy i1s a useful tool for unleashing
the economic potential of women and girls, and to
take advantage of the opportunities that
transformative technology provides. Efforts to
achieve digital 1inclusion should consider the
protection of women and girls from online
harassment and predatory behavior.

Gender Inclusion and Empowerment: A Catalyst for
Growth in Sectors

14. We recognize the 1importance of regulatory and
structural reform to remove behind the border
barriers affecting businesses across the region
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15.

16.

1n order to enhance the functioning of markets
and 1nstitutions that support their effective
functioning; increase productivity; and support
inclusive growth and women S economic
empowerment, 1n line with broader APEC efforts on
structural reform.

Economies are encouraged to address gender
disparities hindering women from taking full
advantage of economic opportunities in rural and
urban settings or areas, and in resource sectors,
including energy, fisheries, agriculture, tourism
and mining.

We stress the importance of decent work, education
and health as enablers in empowering women and
girls. We  encourage APEC and relevant
stakeholders to promote, as applicable, laws and
policies for decent work, creating conducive work
environments for women, and social protection.
We will work together to ensure full and non-
discriminatory access for women and girls to
quality education and skills development, and
welcome the progress in the implementation of the
APEC Education Strategy and Action Plan. We
support improved women S economic participation
through better health and nutrition. We are
committed to promoting these efforts, emphasizing
the impact of women’ s economic participation on
poverty reduction.
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17.

18.

We acknowledge that while 1t 1s 1important to
encourage a holistic approach towards promoting
gender 1inclusion and empowering women 1n the
region, we also recognize that women may face
sector-specific challenges that prevent their
full and non-discriminatory participation in the
workforce. To this end, we commend APEC s
existing work and encourage efforts to promote
sectoral approaches to exploring opportunities
and addressing challenges faced by women working
in STEAM, +transportation and infrastructure,

MSMEs, and health, and for advancing discussions
in 2018 on tourism, agriculture and fisheries,

mining and the extractives, and energy. We
acknowledge the important contribution of women
to achieving inclusive and sustainable growth,

and encourage collaboration between government
and the private sector to empower women to
contribute in all sectors. We note the discussions
at the APEC Women in Tourism Dialogue and the
Women 1in Agriculture and Fisheries Dialogue 1in
2018. We recognize the benefits of promoting
female participation in all industries given the
economic and social benefits of greater diversity.

We recognize the importance of accessing capital
and credit for women. We will work to promote
access to financial products and services
appropriate for unserved and underserved women to
promote sustainable development and 1nclusive
economic growth.
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19. We reemphasize our call to eliminate all forms of

violence and discrimination against women and
girls and recognize that these forms of violence
are significant impediments to the achievement of
women s economic empowerment and economic growth,
and that every effort to achieve digital inclusion
should ensure that women and girls are free from
violence to promote their safety in all private
and public spaces.

Leadership

20. We are pleased at the increasing number of women

21.

in key leadership positions 1in government,
business and at the community-levels. However, we
recognize that more can be done to achieve gender
parity. Therefore, we endeavor to empower women
to take on more leadership roles for balanced
decision making, and continue to inspire other
women and girls to aspire to become leaders.

We recognize the importance of women s
representation and voice for balanced decision-—
making at the highest levels of politics and
government. Similarly, we encourage women S
increased 1nvolvement 1n decision making as
business leaders and entrepreneurs. Economies are
encouraged to enhance the ratio of women s
representation in leadership and enhance gender
diversity management. We acknowledge the outcomes

75



22.

of the APEC Top Management Forum on Diversity
Management for Women s Empowerment.

We recognize that the APEC narrative on leadership
should extend beyond the idea of women as leaders.
We should also focus on educating and encouraging
men 1n leadership and decision making roles to
aspire to achieving gender equality in all areas.

Forging partnerships, bridging the gap

23.

24.

20.

We welcome the outcomes of the Symposium on
Promoting Champions to Drive Gender Inclusion and
Empower Women held on 5 September 2018. These
outcomes emphasize the important roles that men
and boys play in the full realization of women as
equal contributors to economic growth and gender
equality. We encourage efforts to ensure gender
mainstreaming and ensuring that men and boys
strategically engage 1in leadership, management
and decision-making levels to drive efforts in
the APEC region on gender equality and women s
economic empowerment.

We are delighted with the increased engagement of
the relevant APEC fora, and the integration of
gender 1into their activities. We recognize the
importance of engaging with relevant stakeholders.

We welcome the participation of the private sector
through the Public Private Dialogue on Women and
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the Economy, and underscore the importance of
ensuring private sector engagement and
partnership, as appropriate. We agree that the
PPWE should increase engagement with the private
sector and the relevant APEC fora to strengthen
efforts to promote gender inclusion at all levels
and 1in all sectors. We recognize the 1mmense
potential that well-coordinated and consistent
partnership with the private sector has to
catapult progress towards the full realization of
the potential of women 1in the economy. We
encourage continued collaboration with ABAC, and
welcome ABACs efforts to connect business women
and promote women s entrepreneurship through
digital solutions

Moving forward

26. We suggest continued exchanges and cooperation in
the APEC region on women' S economic empowerment,
and the building of diversified platforms and
networks of cooperation and practical cooperation
1n areas such as capacity building, information
exchange, and best-practice sharing.

27. We welcome updates on the Women and the Economy
Dashboard, and recognize the Dashboard as being
an 1mportant source of data to allow for informed
decision making in APEC on women’ s economic
empowerment. We acknowledge the Policy Support
Unit, and specific support and resources for
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28.

29.

30.

initiatives to promote women S  economic
empowerment.

We welcome the operation of the Women and the
Economy Sub-Fund 1in 2018, and encourage

contributions and applications to utilize the
fund.

We commit to further promote women’ s full
advancement as a means of achieving sustainable
and 1inclusive economic growth and foster a
conducive environment for women S economic
empowerment.

We seek APEC Leaders’ consideration to recommit
to women’ s economic empowerment and gender
equality 1in the APEC region amidst a rapidly
changing economic landscape.

Women and the Economy Forum 2019

We look forward to progressing our efforts in 2019,
and the WEF and related activities in Chile.
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Asia Pacific Economic Cooperation
(APEC)
Policy Partnership on Women and the
Economy (PPWE)

Strategic Plan 2019-2021

APEC members recognize that the full potential of women s
economic contribution to the Asia-Pacific economy is often
untapped. As a result, women s economic empowerment and the
greater inclusion of women in the regional economy are high
on the APEC and PPWE agendas.

The PPWE is composed of members of the public and private
sector from APEC economies, which includes leaders,
representatives, entrepreneurs and officials from government,
businesses, academia and civil society, who work with other
APEC fora, the APEC Business Advisory Council (ABAC), and
regional and multilateral organizations. The PPWE serves as
an advisor to APEC member economies and an advocate for
integrating gender across all APEC work streams.

The PPWE will advance the implementation of the Framework
for the Integration of Women in the APEC agenda and promote
women’ s economic empowerment and inclusion through the five
pillars: (1) access to capital and assets; (2) access to
markets; (3) skills, capacity building, and health;(4)
leadership, voice, and agency; (5) and innovation and
technology.

The PPWE will create avenues for women to equally participate
and integrate into the digital economy by building and
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improving the appropriate infrastructure (physical and
regulatory), expanding access to such infrastructure, and
building capacity and skills of women and girls to utilize
information and communications technology (ICT) to advance
their businesses and education. This 1includes fostering
current and future generations to view the digital economy
as equally accessible, suitable and important for girls and
women as 1t is for boys and men.

1. Vision

Women equally participate, contribute, succeed, advance and
benefit from strong, sustainable, innovative, inter-
connected, and balanced economic growth in the APEC region.

2. Mission Statement

The PPWE will mainstream, elevate, and i1ntegrate gender
perspectives 1into APEC plans, policies, programs and
activities in order to advance gender equality and women s
economic empowerment which 1s a key part of social progress
and economic growth. The PPWE will take concrete actions to
further promote women s full advancement as a means of
achieving sustainable and inclusive economic growth, and
foster a conducive environment for women’ s economic
empowerment. The PPWE will achieve this by engaging with key
stakeholders, undertaking research and data collection,
sharing best practices, building understanding and technical
capacity, and undertaking cooperative actions.

3. Objectives

Objective 1:
Create and promote new gender focused policies and programs,
and strengthen their integration across APEC fora
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1.1

1.2

1.3

1.4

The PPWE will promote the use and generation of gender
sensitive data and analysis across all APEC fora,
supported by the APEC Women and the Economy Dashboard.

The PPWE will conduct multiple consultations, projects,
and capacity activities jointly with other APEC fora,
using the Gender Inclusion Guidelines as a resource, to
supplement and strengthen women” s ability to fully
participate 1n the economy.

The PPWE will leverage the “Women and the Economy Sub-
Fund” to promote cross-fora partnerships and
initiatives to integrate gender perspectives.

The PPWE will strengthen and promote gender analysis
tools to inform policy and programmatic gender
initiatives. This 1involves encouraging and assisting
APEC fora to account for the gendered implications of
policies and programs across their own specific areas
and in cross—fora activities.

Outcomes:

1.1

1.2

1.3

Women’ s increased engagement and advancement across
APEC economies is tracked, measured and communicated,
which will assist 1in 1identifying gaps and informing
further work on advancing gender equality in APEC.

Increased number of APEC fora with gender-responsive
policies and projects with clear, measurable goals as
stated 1in their APEC Strategic and Work Plans, and
Ministerial Statements

Increased high-level direction and recognition 1in
statements (Leaders, ministerial, SOM) that focus on the
integration of gender responsive policies and programs.
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1.4 Increased awareness of progress across APEC fora that
address gender issues together with associated outcomes
or case studies.

Targets:

1.1By AELM 2021, evidence-based gender-responsive policy
recommendations are integrated into relevant APEC
activities and statements, i1ncluding across at least 12
APEC fora, consistent with Objective 2.

1.2Each year, the PPWE conducts strategic outreach with
other APEC sub-fora and committees including disseminating
outcomes and follow up action from the annual Women and
the Economy Forums.

Objective 2:
Advance women’ s economic participation through five
priority pillars

The PPWE will work in collaboration with APEC fora, ABAC,
the private sector and other key stakeholders to identify
and pursue best practices, policies, programs, and structural
and other reforms to increase women s economic empowerment,
including women in both the formal and informal economies.
The PPWE will ensure that these efforts build upon and are
relevant to other work taking place in APEC. The PPWE will
focus efforts across five priority pillars: (1) access to
capital and assets; (2) access to markets; (3) skills,
capacity building, and health; (4) leadership, voice, and
agency; (5) and innovation and technology.

Outcomes:

2.1 Women have increased access to markets.
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e Women and girls, including those most disadvantaged and
vulnerable to poverty, such as women in rural and remote
areas and indigenous women, are able to access markets
and other economic opportunities.

2.2 Women have increased access to capital in both formal
and informal economies as well as enabling the latter to
transition to the formal sector.

e Women" s work in traditionally low-paid and women-—
dominated workforces is better recognised and valued.

2.3 Skills, capacity and health of women are strengthened to
prepare them for success in the workforce, business and
entrepreneurship.
e Women and girls are free from all forms of
discrimination and violence.
e Women have the opportunity, skills and capacity to
access all job opportunities, including those in non-
traditional sectors.

2.4 Women are increasingly represented in leadership roles
across both public and private sectors, and gender
responsive policies are championed at all levels of
leadership.

2.5 Technology and Innovation advances economic growth
through women’ s business enterprises and women
entrepreneurs, including through increased wuse of
Information and Communications Technology (ICT) and
Science, Technology, Engineering, Arts and Mathematics
(STEAM) assets by women.

e Women are able to equally participate in and benefit
from the digital economy.

e Innovative measures further enhance women s economic
empowerment.
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e Women s entrepreneurship and innovation are encouraged
and supported.

e Women are prepared to adapt to the changes brought on
by the digital age, including the 1mpact of new
technologies and automation.

Targets:

2.1By end 2021, have new gender responsive policies
integrated into programs and activities of 12 of the APEC
fora’ with direct links to PPWE' s five priority pillars.

2.2Each year, the PPWE conducts strategic outreach with
other APEC sub-fora and committees.

2.3 At the end of each year, the Annual SOM Steering Committee
on Economic and Technical Cooperation (SCE) Sub-Fora
Report, submitted to SCE, captures activities and progress
for each priority pillar.

Objective 3:
Strengthen the foundation and operating structure of the PPWE
and the Women and the Economy Forum

PPWE’ s communications need to continue the realization of
the strategy and promote regular interaction between
economies. This includes analyzing PPWE' s achievements and
regional progress, and conveying this information to Senior
Officials for their reference in reporting to Ministers and
Leaders. New and improved practices are proposed to enable
PPWVE to more effectively influence gender responsive

3 Illustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS

Access to Capital: SMEWG, EC, FMP
Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: SMEWG, TPTWG, HRDWG, ABAC and the private sector partners

Technology and Innovation: TELWG, PPSTI
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programming and policies strategically across APEC fora.
Outcomes:

3.1 PPWE will generate and facilitate knowledge sharing,
learning and expertise on gender issues and women s
economic empowerment across APEC. This will occur in
meetings, intersessional discussions, and through other
engagements as appropriate.

3.2 PPWE will provide information on gender responsive
programming and policies to APEC fora.

3.3 PPWE has effective mechanisms and practices to leverage
its members’ expertise, resources, and existing networks.

3.4 PPWE shares periodic updates and experiences in terms of
implementing the PPWE strategic plan.

Targets:

3.1 By AELM 2021, PPWE has established an Annual Work Plan
process, including reporting on progress at the conclusion
of annual plans. PPWE s annual workplans will include a
baseline assessment of the situation/status at the time
of drafting the annual work plan, so that progress over
time 1s visible, and a communication plan for 1its
engagement, including external communications and
delegations of responsibility.

3.2 Agreed PPWE annual workplans are submitted by SCE 1
meeting each year for approval, and include at least two
PPWVE meetings to be held each year, 1f necessary.

4. Critical Success Factors

The capacity of this plan to achieve the Mission Statement
and Objectives depends upon:

o Communications — PPWE members from all member economies
communicating effectively and consistently to address
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annual work plans and strengthen engagement via face to
face meetings and video/teleconferences intersessionally.
Coordination - PPWE 1is able to secure buy-in and
commitment on gender issues through coordinated efforts
with other APEC fora and APEC entities.

Linkages - PPWE 1s able to identify and strengthen
strategic links with relevant International Financial
Institutions  and International Organisations  as
appropriate to support APEC’ s efforts to integrate gender
considerations.

Leadership - APEC member economies will respond to
recommendations emerging from APEC Leaders Declarations
and Ministerial Statements, and agree to implement policy
recommendations from them on gender.

Pesources - Adequate human and financial resources are
made available to 1implement projects by PPWE and/or
jointly with other APEC fora.

Partnership - PPWE members collaborate with the private
sector, non-governmental organizations, academia, and
community-based organisations to support PPWE objectives,
activities and meetings, within the APEC framework.
Inclusiveness - PPWE s activities, meetings, and outputs
are inclusive of all women, 1including those most
disadvantaged and vulnerable to poverty, such as women in
rural and remote areas, indigenous women, and women with
disabilities.

Reporting and communications - APEC member economies
report individual action plans annually on progress on
agreed upon targets and indicators in the priority pillars.
APEC member economies agree to track the status of women
and the economy in the APEC region through robust tracking
mechanisms.

Awareness and commitment - PPWE is able to advance the
implementation of the 1999 Framework for the [ntegration
of Women and to sustain previous achievements 1in

maintaining awareness on gender 1issues.
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2018 Individual Action Plan for the

Enhancement of the Ratio of
Women's Representation in
Leadership

Chinese Taipei

Promoting Women in Decision-Making
Levels is Our Priority Policy

Public Sectors Private Sectors

female members on board and

D minister-level positions I:] supervisors inTWSE/GTSM listed
companies
D senior rank officers |:] women led enterprises

[]

directors of board and supervisors D directors and supervisors in labor
of state-owned enterprises unions
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Ratio of women'’s
* The number of political ministers of ExecutiveYuan is 42 in 2017, in which females

account for 16.67%-7 persons.

Public Sectors: political appointees

representation in leadership

Voluntary goals of women'’s representation in leadership
¢ Taking into account the trajectory of female participation in minister-level positions,

the first step of achieving one-third gender ratio is to reach 20% of minister-level

positions taken by females by 2020.

Include a brief plan of action of how to achieve the voluntary goals

¢ In accordance with the plan of actions identified in the Gender Equality Policy
Guidelines, promoting, expanding and reporting the practice of the one-third gender

ratio will be one of the main concerns of appointing minister-level positions.
¢ Conducting relevant courses, cultivate women's ability to participate in public
i

governance, research to set database in public governance field.

Public Sectors: senior rank civil servants

leadership

Ratio of women'’s representation in
* The number of senior rank civil servants is 8,954 in 2017, in which females account for

33.6% (3,012 persons). Compared with the number of 2016, it shows a 1.1 percentage

point increase in female participation.

Voluntary goals of women'’s representation in leadership

¢ Chinese Taipei has reached the goal of 30% proposed by Japan’s ‘2020-30’ initiative. The

goal of promoting female participation in senior rank positions will still remain in
accordance with the CEDAW general recommendation.

Include a brief plan of action of how to achieve the voluntary goals

* Promoting gender equality based on incentive mechanism, both central and local
governments are encouraged to enhance female leaderships.
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Public Sectors: directors and supervisors on boards
of state-owned enterprises

e Ratio of women's representation in leadership

¢ The ratio of the total number of women served as directors on boards of State-owned
enterprises was 8.33% by July 20, 2017.

¢ The ratio of the total number of women served as supervisors on boards of State-
owned enterprises has increased by 28.26% in 2013 to 75% by July 20, 2017.

Voluntary goals of women'’s representation in leadership

* Requiring the gender ratio of board of directors or supervisors on board be not less than
one-third over 50% of State-owned enterprises in 2020.

Include a brief plan of action of how to achieve the voluntary goals

* Requesting the state-owned enterprises should add at least one female member in
their board of directors or supervisors when reappointing every term.

Private Sectors: female directors on board and
supervisors in TWSE/TPEXx listed companies

Ratio of women'srepresentationin leadership

¢ Proportionof female directorson board in TWSE listed company: 12.48%(2017)
¢ Proportionoffemaledirectorson board in TPEx listed company: 13.43%(2017)
¢ Proportionof women in positions equivalent to supervisorin TWSE listed company:

23.65%(2017)
¢ Proportionof women in positions equivalent to supervisorin TPEx listed company:

26.51%(2017)

Voluntary goals of women’s representationin leadership

¢ Encourage TWSE/TPExlisted company to continually enhance the proportion of womenin
positionsequivalentto directorand supervisor.

Include a brief plan of action of how to achieve the voluntary goals

¢ FSC will require TWSE and TPEx to include genderbalance in Best Practice Principlesfor
Listed Companies, and encourage listed companies to increase board diversity through
mechanisms such as the Corporate Governance Evaluationand Corporate Governance Index.
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Private Sectors: women led enterprises

e Ratio of women's representation in leadership

¢ According to the 2017 Small and Medium Enterprise Yearbook, the proportion of female
owned enterprises is 35.83%.

e Voluntary goals of women'’s representation in leadership

* maintain the proportion of female owned enterprises.

Include a brief plan of action of how to achieve the voluntary goals

® Ministry of Economic Affairs will continue to hold the female entrepreneurship courses
and counseling.

¢ Build the equal gender work environment, counsel female entrepreneurships, increase

female’s working skills, etc.

Private Sectors: directors and supervisors in
labor unions

e Ratio of women's representation in leadership

* Proportion of female in positions equivalent to directors and supervisors in labor union
at all levels(2016):30.5%

e Voluntary goals of women'’s representation in leadership

¢ For civic associations and board of directors and supervisors in private businesses, the
1/3 sex ratio has been adopted, and the MOL continues to promote the relevant
measures.

‘mam  Include a brief plan of action of how to achieve the voluntary goals

¢ Hold Training Courses, enhance public awareness

¢ Incentives: Request the subordinate agencies of MOL and local governments to regard
the gender proportion of labor unions administrators as one of the subjects in various
types of subsidies projects.
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Eastern Asia and South
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49.50%

Basedon:
agriculture gendered ‘APEC  GIFTS

: innovation for Women in
sector is approaches the  Creative
under- can improve Industry Project

performing agricultural - B -ApEC GIFTS -
because production Promoting
of Women in

: STEM for
womens Sustainable

consiraints Growth

Female = Male

Introduction

Co-sponsors
Chile, Japan, Republic of
Korea, Mexuco New Zealand,
Papua New Guinea, Peru, The
Philippines, Viet Nam

— R

ATC Public-Private
PPFS
HRD
PPSTI

—




. Objectives

93



- Project’s Output

- Project’s Output

A Seminar in Taipei in Oct. 2018

Theme:

Harness gendered innovation, seize inclusive opportunities
and embrace the digital future

Discussion on

Panel Discussions || crossiona

Collaboration

Panel 3

¥ Female Farmers Visit Tourist
Technology Sustainable with Traditional

Innovation Development Wisdoms in Farms
Smart Agriculture

Panel 1 Panel 2
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Sincere Invitation

Thank you for your attention

We welcome your questions, comments & suggestions at
yijen@ey.gov.tw

10
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