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F#EA Mr. Armin Effendi Abdul Rahman, Country Chairman for

Malaysia, Korn Ferry
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F&EA  Ms. Akmal Niza Ahmad, Head, Compensation & Benefits,
Group HRM

Petroliam Nasional Berhad (PETRONAS), Malaysia
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F# A : MR. MOHD. ADHARI BELAL DIN

Assistant Governor, Bank Negara Malaysia

Mohd Adhari Belal Din 4E B B AR PG ni B 52 sR1TEEHAEEL - B s EUT
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BRASE ¢ Independent Work: Choice, necessity and the gig economy, Mckinsey,2016
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BRI ¢ 1. The future of HR, Mercer, 2015

(U B N VS I )

[ndependent Work: Choice, necessity and the gig economy, Mckinsey,2016
2018 Deloitte Global Human Capital trends,
Retaining key employees in times of change, Mckinsey quarterly, 2010

Deloitte, 2018

The future of human resource management: How we will work in 2028, K.

MeCandless, 2018

6. 6 ways the workplace will change in the next 10 years, S. George, 2017
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4 The future of HR, Mercer 2015.
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BRI © The future of HR, Mercer 2015.
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LRISE © Gallup Poll/.New York Times article
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ERIASE @ The future of HR, Mercer 2015.
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(1) ERTERE
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(HR Repors) (HR Dashboard) (HR Scorecards)
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BRIACE ¢ Enabling business results with HR “Measures that matter” , Deloitte,2016.
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FEFZ(job offer
acceptance rate)
N8 -G
B~ R E S
EF) o BHIEEK
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AHE

N\ A TE AR B 2
PLETE TR
SR &SN
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BRIE © Enabling business results with HR

Measures that matter”
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= B A BATTES KSR B G R

AR ER - BRERE 40 BATTEAKIF R G > ¥t SEACEN
Centre 2019 FEAEHEE 2 FIVES) - EFEERTEEHEEE - SIAER - SR
FELEWEEOR ~ HE ~ JaH - ANEAEHEE 26 EYTIVEENE TR > L
WD - & EUE o ATTERE 1 IH - 5SMNERE(Off-sight Monitoring) e

2455 26 TERETEED S Aeal T

— ~ Financial Stability and Supervision
(—)Bank Examination and Supervision
1.Bank Analysis and Supervision
2.0ff-s1te Monitoring

3.0n-site Examination

(=)Crisis Identification, Prevention, and Management

1.Stress Testing
2.Problem Bank Intervention and Resolution

3.Financial Stability and Macroprudential Supervision (Joint with

MMPM ;5 [E]=(PH)2)

(=)Bank Risk Management
1 .Expected Credit Losses and Provisioning
2.Liquidity Risk Measurement and Management

3.ICT Risks, Including Cyber Risk

(M) Special Topics

1.Fintech Regulation, Including Virtual Currencies (Signature
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Course)

2.Big data, RegTech, and SupTech

— ~Payment and Settlement Systems
1. Payment Systems Operations
2. Payment Systems Oversight and Regulation

3. Technology and Emerging Issues 1n Payment Systems (Signature Course)

= ~Macroeconomic and Monetary Policy Management
(—) Modelling and Forecasting

1. Intermediate Econometric Modelling and Forecasting

(=) Monetary and Macroeconomic Policy
1. Analytics of Macroeconomic and Monetary Policy
2. The monetary policy transmission mechanism (Signature course)
3. Monetary policy Strategies and Monetary Operations

4. Analysis and Modelling of Macro-Financial Linkages

(=) External Sector

1. International Macroeconomic Analysis

(P9) Macro-Financial Linkages
1. Financial cycles and crises

2. Financial Stability and Macroprudential Supervision (Joint with FSS)

PO ~ Leadership
1. Leadership Masterclass 1

2. Leadership Masterclass 2
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3. Springboard Leadership

+ ~ Governance

1. Central Bank Governance

75 ~ Human Capital

1. Strategic Human Capital in Central Banks

2~ LR RS

AR B RE B RS G VR BRI PRI R » 1 SR & & AT

ar PRI R - B KOK IE £ L EA A & St (EH=
NS B RS R AL - BB U EE RS R - HEE A FESS
WFET AR - TR E AT AE LR > SRR frey T A RS B RS
Fh LB - BN 2 SRS ) - (B2 T A BFCCEHERIARK - AL - A (5
2)JE T RESPEATTEAE R L Rt T B R AT — s | B e

NA ) ZERE A TE

AITIRERRL - TS - EEINE - RGBT - I e RlieE R A0
RS ERS MR - BEES 2 HEAS > EREEH R - NI A
MR EEES A - WEE AT DR HEER0E - SRt

— ~ MR SRR R D SR SR IR I R PR R AR
& HERERT KET

() AT HEMENR (e e RR T ~ (R IRTTRE - 4eg N RN E
ZIRIE > PLRGRBA T B &E K 2 S8 - Ry Rl AN T2 8 G50 W/RIIE
BF ZHENA - WAL AR - ATE R TR R RREIRSE

FHERPERS -
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Conference: Session 1, Aug 7.

2. Akmal Niza Ahmad (2018), “Differentiated Employee Value Proposition to attract
& retain talents”, Aug. 7..

3. Ng Sue Ean (2018), “A Leading Edge Approach to Learning and Development”,
LEAD - Driving career, development and performance. Aug. 7.

4. Mohd Adhari Belal Din, (2018), “Attracting, Retaining and Engaging Talent with
Pacing and Emerging Competencies in the Age of Digital Disruption”, 2nd
SEACEN Strategic Human Capital Conference, 27 - 28 August 2018.

5. Enabling business results with HR “Measures that matter”, Deloitte, 2016.

6. The future of HR, Mercer, 2015.
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