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Women and the Economy, PPWE) p 2011 & zz+#] 12 % »
& F 34 8 S AsA % (Women and Economy Forum,
WEF)# FF B 91 1% € 3% ©
=" & APEC #o° & 1 1% [RCREE S G ik SRR IR
1 iFp R iad > 44> 2013 # PPWE ¢ 7t I K
W R R £ 2014 & PPWE ¢:27 ¥ 3 &
gher p ST o ik 2015-2018 & Wi 4t F o PPWE
ZAPHRe R ITRABRE LB RIEZ - E L
i® J\r;‘gﬁ T A RpAR AL BERLE BTy
it PPWE 2 WEF el a2 & (T84 > % 238 P %35
i PPWE # & 7. B & = ¢ 3 > iF 1+ WEF & (%
* (2018) & APEC L RS/ FHE L % ~ 1Y
BEAC L X zn” # IS 47 (Papua New Guinea,
PNG) > o >t H 2 #¥ BaiE 2 & 2% > & 2850 R
FEREFRMAOR BRI - o fre LR P IREAR
Bapr LRl F o REL AR T BER AR
EN%Ciﬁiﬁﬁé’PMBZf& B2 i ind
SRBHRT M E > LY TR FRBE
;ca #ic = A X | (Harnessing Inclusive Opportunities,
Embracing the Digital Future)2. ~ # < ¢ 3 {53k 2> #p
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ﬂw%WWEgﬁﬂPMSiﬁ R At
# (WEF) 5 4g ~T2018 PPWE 2 i¥3*+ % (Work Plan) | ~
"PPWE 2019-2021 W% 2+ 4 (Strategic Plan) ~" 2018 WEF
P, ¥ % ~12019-2020 PPWE i m:Ei4lR | 32 T%
tgr g8 4p i (Dashboard ) ; % » 4 APEC & ‘g 7AMg
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1. B % 7% (Welcome remarks)

PPWE 3 /# Mr Fredrick Tamarua (PNG)3&% 3 % 7 ° %ﬁ
dAE G Kk TR ES FHBE B REAK
(Harnessing Inclusive Opportunities, Embracing the
Digital Future)® & 3 %82 3% 2_- “,f v & 2010 & 2
" APEC #f 4 = £ ¥ % (APEC Leaders’ Growth
Strategy) ; ¥* 2014 # [ APEC & % |+ i B (APEC
Connectivity Blueprint) | » 4&# { & T 7} ~ & F 4 ~
A AIFTHE X 2 R o TR A T AR
& 9T A 2 m'fl | & ¢b > {5 B4 IR (2020 £ 70 APEC
5 b i BT = & g (APEC Strategy for Strengthening
Quality Growth for the Period until 2020) » 2 & &
B X 4§ # B P & (United Nations’ Sustainable
Development Goals) | ; 1& s doie LF e R 8 R
AL ﬁ”’%’»l‘maat AR %’?”I% ”‘T‘:f:s*ﬂ“rﬁsz
25w PNG g m— ¥4 » Bdmt mr 975 S
A g AR
2. 2018 # ik i 45 & = 33 (Priorities and the 2018
tasking statement)

(1) 2 M FC % SEARE S (Improving
Connectivity, Deepening Regional Economic
Integration) : 4e3s 2 F3RF & 17~ HF LK g
g R A R e K S B3 NERED
rE e LA EFLFEFErTHIRAFRE
O AR LIFE P 50



(2) &% ;5 4 P & (Bogor Goals) {84 & ‘& 7#vkE >+ 2020
ERERFT AR TAL N P L AL
A AT R B o

Q) IFEH T PR FHCHREL L X § A
¥ (Free Trade Area of the Asia-Pacific)z ¥ > ¥

CERF R R RREAR -

~
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(4) 5 1 PRAR 5 > MY ] A £ Fendd 4 0 T4
BRI AE L £ R o

3. BaEAXY % & % {2 & (Promoting Sustainable and
Inclusive Growth) : = B85 & WX F#F E P & F &
FligdS Rt R E TR D EAEE 1
18 P 5

DA REFEn R ELidFaEs s aFhy
™o fghe 0 ¥ AL € F i (Corporate social
responsibility) ¥ 2 43532 » R iF-7 B HFHE T o o T
NIRRT D

(2) # st g A G TR B F RN G
(Gender Inclusion) =& iE:E * ~ 3p B ¥
RAMIFRE WG EREERE

(3) Fmr 5 f'%%*‘géﬁ\ BT ARG LR
EICRESRE S HESE g BEEaL o

4. % @ B it ¢ F M & & (Strengthening
Inclusive Growth Through Structural Reform) * 7 4
A B ehiE o BUREB R L WIS A
ALy FITHEN IR GARER S 1 0F
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(1) #3523 1¢ ¢ & > =& " APEC Hie i d { ATk AT
(Renewed APEC Agenda on Structural Reform) | & 24
AT € TP o

(2 HiTHERP ?'Jf; Fﬁéﬁié (Ease of Doing Business
Action Plan) » ® PR it B B FTRAL -

Q) EBEAFIRF L » TR EEBAPHAE DL AR
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5. PPWE ¥ %+ 3 (PPWE Strategic Plan 2015-2018 &
2019-2021)

e thri PPWE Bt ~ & 2 5 BB A4~ AR
1 iF > 4% 2019 3 2021 & feiitd o
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G4t 37- ¥ e PPWE vk @Lg s W a A E B
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A %22 PPWE $ i+ 240 H 0 % » P HBE T > %3
Bha A2 i B APEC 4% 22 /AR AEZ AP = & o

6. PPWE i & iE = 4] & (Chairing and Vice-Chairing
Arrangements)
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(1) * BAffiter ki AipE A 2F a2

KAXE FEA 0 145 PPWE ApRE € R G% %
ﬁ"ﬁ 5?2‘\ :E.»’EL °
QA AREZT A7 ARAERBEP > AR RS

@ At dsriRERL LA -

(4) ‘@ F* ¢ P 47 Wi d LEBGEAF LD Y
x A

7. B = = 3 2 w & (Independent Assessment
response)
p 2017 & 12 % > PPWE = = Wiaj ¢ F MR
(Gender Inclusion Guidelines) ;>
FIR P EESERERER “;’E‘ %ﬁﬁﬁ'f‘@ T'Fa‘;—] LiR
¢ > 18 ¢ ;X (SCE-COW) » H_ RN
Tty 5 e °/“§i+% | %2019 & 1 2021 #
w*“ S R E NI - of i =
MET % 5 LR RIE OSSN L TR o

8. 2018 # PPWE 1 i¥3* % (PPWE Workplan 2018)
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A BB GATR R g PR Q) 1
AR A (4) 1R FIRM LA L b R
LSRR MR SR e B (B)FAETF B
A AR N F Rl B (6)
PPWE /532 228 & »Tic o

AN oardh g 7% rf&"%%ia[iﬁ VeIl ﬁq%&gJ-%
(APEC GIFTS A*: Promoting Gender Inclusion in

Smart Agriculture Project) ;& 4= %5 i i APEC 57 4
Eé<$ §>, I —k;q N AER )l<i p R oo

APEC #43 e 3 { #7(APEC Secretariat update)

2017 & 11 ® »t 4%k g B T8 F T T 5 0 P
FoE L B APEC E DA HFE ~ p13T78 ¢ % 'Fi
FEPEEM KD A PBOEARLrER
R g £ > T gj;@a g GRS 7}43
W SRR IR M Bk 0 A AR R
pAJeE B Frdag 4 0 Hi AR AR
FRIMP LR ER > e PATES
Ao B BT R ot pF T APEC R
7 s BI(APEC  Internet and Digital Economy
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é_%fT';% v ;%———s 3 x/é];;\; R A4~ H i 15— ﬂ"“"‘%fh% 5
(General Project Account)i e+ % & *t> ¥ 5 4 HE T
% 2 e A3 L £ (Women and the Economy
Sub-Fund)ss o 48 es » ¢ 35 D (1)EFR/A 4 TR iF
e RS EREEAN L E 2 A
APEC # % & (% # 4 % 27 cng 2 (Healthy Women,
Healthy Economies: Sharing and Elevating Impacts on

T
3

Women’s Workforce Participation across the Asia
Pacific) ; (2) % R & R /35 ~ Fprer LIRTrc R $5
LD APEC #E#cIEARE A MIEHR 158 2
¥ 2R L ¢ Rk (APEC Women in STEM Initiative:
Workshop, GIST Boot Camp, and Roundtable) ; (3) &
§RARER AL R g RN B
e 4 4 (The Role of Standards for Driving Gender
Equality) ; (4)%&% e+ B E@mpe iy d a1 40
P T EFER AR A gk E R uﬁ—l &
% 1+ (Advancing Inclusion through Enhancing Women
and Girls' Digital Literacy in the Context of Industry
4.0) -
10. & Ak e = = &g 7 ¢ 2+ 4 (PPWE Projects)

(1) AR FEHSFER Eu i 3% (APEC GIFTS A
Promoting Gender Inclusion in Smart Agriculture
Project)
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(2)

3)

(4)

R N R e R R R - Ll
w2 eag B T EET 2018 ~ 2019 & & W) PEE T3 g
EERITRAvE L Lo > 2018 A g Apt ot ]
VR D A B S

Er=yed ;?f : APEC Women as Prime Movers of Inclusive
Business

VR RAYEE NS Ry g B R
BERERE > BEEXD R T AP0
R IT B R A A SRR T 6 TRenEEd
Migg > » 2017 E A FF A7 HMA BN A
A F R AR 5% »,3
Tkl R 4 X RLR 5 A 4 S BLAPEC
PGS RE A FRG R AR e

%%ﬁ FEREA DI RTG T HY
iee £ o

m‘l«\,

¥ ® : Women’s Economic Empowerment in ICT:
Capacity Building for APEC Women Entrepreneur in
the Age of the 4" Industrial Revolution

BAFTEAP R AP T R F AL E MR
K,‘F\ﬂ i;‘rﬁﬁ —'é‘ iTﬁ l% IE' @ﬂ mma— 3 ’ I’T] ) Q:
F1EE bRl TR BB EFT

=)
*
AH R PEEI TP SR ERY TR g
/\

% B : Empowering Women as Managers of the
Renewable Energy Sector
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B e B A i R SR R e ] i L A R
EEREE L SRR s‘éz W RARE 2 A
j}ﬁ%&ﬁﬁ%&;-‘%-ﬁ%‘-&gi;bfl B e #ng.fa Moo A
&%%’j@i%%%au%mﬁ*ﬁ$$°

PNG : Gender Smart Workplaces - Building and
promoting workplace health, safety and inclusivity to
enhance women’s economic participation and

productivity

% @?ﬁ%ﬂ'wﬁr%wﬂﬁ BB AR M RALL TFY
;%‘)/z ERME LB RL T P T#'Fi‘;ﬂlé‘é\‘”
* ’F B -2 &fig% Gl YT A B HmIILR L 0T
ER §5fﬁ R R B e

% B : APEC Women in STEM Initiative: Workshop,
GIST Boot Camp, and Roundtable

2k "APEC PR+ ¥ 424 4 52T B(APEC Services
Competitive Roadmap) | ~ #* $ FcIZ AF 3 & M 15 K ~
5 14 & SR et F g £33 fe £ 2018 # APEC
BAPEHE €& A S e FEN A
oo TRFI T F AP E S >3k 4] 77(Clobal
Innovation through Science and Technology) |2+ %
HEFE Rl $ o 2 kp APEC & gAMES
23 B F BrR(46 A )E R o B > APEC
FLEBITARE A 1 (F8 B R 6P 7 G T
L ITK ~ AR 2 38 LT R enf oo

(7) # B : Healthy Women, Healthy Economies: Sharing

and Elevating Impacts on Women’s Workforce
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Participation across the Asia Pacific
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Economic, Financial and Social Inclusion in the
APEC Region) | #t2i3]2. - 2 B iFZK > T HF X B
A7~ 53 $E R (v P RGeS P S R
VS A

—

11. PPWE &3 % (PPWE Initiatives)
(1) P # : Individual Action Plan (IAP) for the

Enhancement of the Ratio of Women’s

Representation in Leadership for 2018

g Bih i o IR RGeS A RS o e o 2017
ﬁ“iaﬁﬁTWﬁ’T?ﬁﬁﬂwwﬁ A3

BAEAIE G I B ERE DT AT
Th APEC § R v
SR D S Ak R SR EX
- o kAR M 2020 E 4 )

-

\1\ ‘I\k' W =h

(2) PNG : Promoting Champions to drive Women’s
Economic Empowerment

5 A P BRI R Ik A B A o
By BRERFH CALET 5 iy
TEHER &I BAGEAS ML SRED .'rfv}‘f%i
o Erddole I OIS 0T, 2 LM arE
SAE R K e F e i e

(3) P & : New Japanese initiative to fund the APEC

Policy Support Unit to carry out projects related to
women and the economy

SAviEAES AT R b ‘é‘péﬁfz‘pfi #4500 *w APEC
FoR A ) edres 10 BE A 0 h A NGEHL
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BEARRTEp Ty o d M mghigy S e L 3
SRS &L(Women and the Economy Sub-Fund) ; e
g AR o FI RERTEEXFAMRE SR 04
;\zgﬁﬂ?.& e S E_ggﬁ bzt E oy vt 2
FH o w R EFEM s,a R 2T REE & APEC n%ﬁ
iﬁ%?‘ﬂ*Wﬁ FE R T E R X
fe & APEC Feik £ 35/ mdpmd A FEPN 7§ > # 2 {
EV A kZS A at g 0 % EE PPWE
FrAPEC ;e R A | 25 ¥ aal A N
(4) & %27 . The 3rd BEST Award
~IE ﬁ% 4t 2016 & > *r APEC WEF ¢ 28 7%
@, d APEC “"*M&S’# CHRPSEY 235
—‘L’ ’ lziﬁzrg ¥ Ko\ e
'4 S E Y E R s AR
» MLEIEGE A 4 TR
how A e ]
}

9
A.}v__gf‘,;\g:—ig;:%,

12. PPWE &# 3 & i¥(PPWE cross-fora collaboration)
¥ % FTHF L A ¢ (Committee on Trade and
Investment)
B THae APEC /i gl £ B¢ ¢ 312
7 # & #2 (APEC Action Agenda on Advancing
Economic, Financial and Social Inclusion in the APEC

Region) ; &A@ > &4 AR EA - Rk A &2
@ﬁ%ﬁ\ﬁﬁ%ﬁ%a#ﬁﬁﬁﬂiﬁﬁiﬁﬁ
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PPWE % 534pid 2 2.

(2) PRFx% ] %= (Group on Services)
% 5 APEC PRir% s 4 BT B (APEC Services
Competitiveness Roadmap) » 12 5z it JRI*> 32 B 2
EREFA RN e 2019 £ 4 PR R
AR TR I HFERIA L E BB R B > ¢ 35!
¥ 0§ F e & K Rax(focus on areas that
have a dlrect impact on people including education,
consumer protection and professional services) ;> %41
S FPpRERET AR ko e S
2 SRS o

(3) Bk 1 i®-] % (Tourism Working Group)
AFE 51 oz Ayaml sz e ¥ ot ¥z (Women in
Tourism Dialogue) ; ¢ 3% > 7 &df3t @ A& ik
fzﬁé&%“‘ STENFhE ¢ B PR EspE L 4

LA EP iy E]-"f"‘ﬁik;%—mﬁx N xigja x5 D

G 3?%#& ek S EAcm BB AE AN SEE
Avo 2 Rl pr B A MR ST R i g &
PR W AR L SRRk LB R
AT B

(4) 4 1 17) % (Health Working Group)
AERERL PR T REEITP M G
B F24 % % (Strengthening Health Systems through
Multi-sectoral Partnershlps) 1 ;ﬁd F B B end
ATSE APEC L1 i et 2ofle s g 1T E= !
Ade z&?{fﬂ%ﬂﬁﬁﬁ?%’ 2 2R BEPREMTH
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i B o PPWE £ % 41ﬁ+@%r%%éﬁ\%
gﬁ@%%ﬁ#ﬁ’i?&ﬁiﬁﬂw%i%ﬁﬁ
224

(5) ¥ & Misg ik 3L B 42 2 % (Group of Friends on
Disability Issues)

. étﬁffq—ﬁ.@fﬂ%—%ﬁ’ Hif1d

&J Ehiﬁ«APEC&é

(6) #r & % 2 5x R ¥ & (Policy Partnership on Food
Security)
A ERBLAEY 20 TREAFE & R
+ (Promotlng Sustainable and Inclusive Growth)
¥ P AE Zp¥ara® > B 32 A
FREE S CHne B HP x ki PPWE I
SR Wg\ﬁ R E W B PP LT LG E
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£ o L0 o PNG# & TiRse APEC + o # 427
M # % i@ 4&(To Promote active participation of
Women in Agriculture and Fisheries value chains in
APEC) | i3k > 93 4R B & % 520 & & B AT 2

o

=
(7) APEC & #3534 B ¢ (APEC Business Advisory
Council, ABAC)
A 2013 #4= » ABAC if B i~ SaRiE 2 45 8
S EF BRI KT >~ RIEF EAs R AIRTERE
w%éi’%ﬁﬁ SN SR PIE S P
¢ {3 (Digitization and Innovation : Advancing
Social Harmony) ;> 1 i€ 8L 5 4eif % 38 57—

it g EEREME FHAE S AR LA
BE - wt A W%<U"%£m$ B R

s P RSAL G B > B E
NE s FRBAFAL AfFEREFEH -

(8) PPWE 5 ¢ #& £ i (PPWE cross-organization
collaboration)

# 7 2 e (World Health Organization) @ -+ 4 ¥
ﬁk*v':‘irig 2 M FFE A AR RIRES T s
AT E S B A B Wf{(?ﬂfﬂf S et
gﬁﬁ‘°¢§?%ﬁﬁ@%45?%’m%%ﬁ
LRSS RS ‘Féifﬁv*“'tt”‘ Sl L FR T
o W KB s B4R 4 gty A ﬁﬁ”“‘
%aﬁawﬁ*&ﬁmﬁ%ﬁf%%"* T A A
PR~ R @ TR SGEIER BB B/ E T

N

l

ﬂ\«

20



(

) 5

Bang o fmd Fol RS ApMA Y o B U RAR
A RARAL S T Bpd R ARG T SRR
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18 p
4 2 g A £ 4p % (Women and the Economy

Dashboard)

*Erﬁ‘gf & AR (2)+ F"I%’* Pt 2 xq‘n%:;%gtggg;%

CB) AT ERE o BMA T o &
BERETY = g,:m,w vv.J ZEET 8 & Kk H iR
32% > mig s v 5B g“"%ﬁ*ﬂ*#i‘%”%‘
HRIEH TP E L o 20~ *4#1{“ €7 & MK
=A% A PR OB e e @ % p 2014
£ 3 2017 & 5 i E B ﬁ R R

E‘ *
be 37 15% > 1 B PR Bt ?-ﬁi‘g 4v 0.8% - i% 5
ﬁ—.@gjgt;y% ’ % pé»g&ﬁmé A ’*I%P’-\:‘ TR
APEC 1}”{%‘;;\ ol s Fapt EAMEL T iR R
BB F DT R B 2019 £ 22 BATEE -

LA i ke bl R
(Thematic discussion on Driving Gender Inclusion
and Empowering Women in the Digital Age)

PNG *> 2018 £ 3 * 7 p iﬁﬂ :’z?ﬁ;;s*g B ERDR
P#72 ( APEC e 52 &2 fic i (5 73 15 B8] (APEC Internet
and Digital Economy Roadmap)>> FOR S 0 ik
RS S AGE BRI B E 2 WK E 4 Ak
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3. 2018 # ¥+ -+ & & AHAE H 4 (Women and the
Economy Forum, WEF)
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EJE g (Symposium on Champions to
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Gender Inclusion in the Asia-Pacific Region)

(2) 2 BFahA ki %] % Ik (The Future of
Work: Addressing the Digital Gender Divide)
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Business Efficiency and Success Target Award-BEST
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SECOND SENIOR OFFICIALS MEETING

Economic Cooperation

POLICY PARTNERSHIP ON WOMEN AND THE
ECONOMY (PPWEI)

17-18 MAY 2018 | PORT MORESBY | PAPUA NEW GUINEA
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15 - 16 MAY 2018 PORT MORESBY




£ e

-~ § RRE

1%t Meeting of the Policy Partnership on Women and the

Economy

17 and 18 May 2018
International Convention Centre, AG 106, Port Moresby

Day 1: 17 May 2018

9:00 -9:10 Welcome remarks by 2018 PPWE Chair

9:10 - 9:20 Opening remarks by PNG APEC Senior Official

9:20 — 9:40 Family photo

Governance

9:40 — 9.45AM 1. Adoption of the agenda
Chair invites members to adopt the agenda

9.45 - 10.00AM 2. PNG priorities and the 2018 tasking statement
Host Economy to provide an overview of PNG’s Theme and
priorities for 2018

10.00 —| 3. PPWE Strategic Plan

10.30AM Chair to review 2015 — 2018 PPWE Strategic Plan and
Informal Working Group to update on development of
2019 — 2021 PPWE Strategic Plan
Outcome: process agreed for finalising 2019 - 2021
Strategic Plan in advance of WEF

10.30 — | Coffee break

11.00AM

11.00 —| 4. Chairing and Vice-Chairing Arrangements

11.30AM Chair to update on the revision to the Terms of Reference

(TOR) for 2019 onwards and to highlight the new Chairing
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arrangements contained in the updated TOR. Discussion on
way forward for identifying new Chair for 2019 to 2021.
Outcome: process agreed for appointing 2019 to 2021 Chair
and Co-Chairs before WEF

11.30 5. Independent Assessment response

11.45AM Chair to provide an update on Independent Assessment
responses submitted by PPWE to SCE and subsequent
implementation

11.45AM 6. PPWE Workplan 2018

12.00PM
Chair to share the PPWE 2018 Workplan

12.00 7. APEC Secretariat update

12.15PM

APEC Secretariat to update on the latest APEC project
round, including the operation of the new Women and the
Economy Sub-Fund, and the process ahead for the next
project round, and share highlights from the 2018 Gender
Focal Point Report.

Member economy reports on PPWE projects and initiatives

12.15 - 1PM

8. PPWE Projects [members to confirm as soon as
possible if you would like to make a presentation.
Members will have up to 10 minutes for their
presentation.]

Completed:

a)PPWE 02 2016A: APEC Women as Prime Movers of
Inclusive Business Project (The Philippines)

b) PPWE 03 2016: Public-Private Strategies to Reduce
the Costs of Gender-based Violence (Peru)

In implementation:

c)PPWE 01 2017A: Capacity Building for APEC
Women’s Entrepreneurs in the Age of the 4th
Industrial Revolution: Economic Empowerment and
ICT (Korea)

d) PPWE 02 2017: Diversity Management for
Women’s Empowerment (Japan)

e)PPWE 03 2017A: Empowering Women as Managers
of the renewable energy sector (US)
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HPPWE 04 2017A: Gender Smart Workplaces.
Building and Promoting Workplace Health, Safety
and Inclusivity to Enhance Women’s Economic
Participation and Productivity (PNG)

New/future projects:

g) PPWE Project APEC GIFTS A*: Promoting Gender
Inclusion in Smart Agriculture (GIFT: Gendered
Innovation for Technology and Science) (Chinese
Taipei)

h) PPSTI Project APEC Women in STEM Initiative:
Workshop, GIST Boot Camp, and Roundtable (US)

) HRDWG  Project Healthy Women, Healthy
Economies: Sharing and Elevating Impacts on
Women’s Workforce Participation across the Asia
Pacific (US)

J)PPWE Project Advancing Inclusion through
Enhancing Women and Girls' Digital Literacy and
Skills in the Context of Industry 4.0 (Viet Nam)

K) ‘Structural Reform and Gender’: a new initiative for
cross-fora collaboration under the APEC Action
Agenda on Advancing Economic, Financial and
Social Inclusion (New Zealand).

1.00 - 2.30PM | Lunch break
2.30 — 3.30PM 9. PPWE Initiatives [members to confirm as soon as
possible if you would like to make a presentation.
Members will have up to 10 minutes for their
presentation]
a. Individual  Action Plan (IAP) for the
Enhancement of the Ratio of Women’s
Representation in Leadership for 2018 (Japan)
b. Promoting Champions to drive Women’s
Economic Empowerment (PNG)
c. New Japanese initiative to fund the APEC Policy
Support Unit to carry out projects related to
women and the economy (Japan)
d. The 3rd BEST Award (Russia)
3.30 — 4.30PM | Coffee break

4.30 — 5.30PM

10. PPWE cross-fora collaboration
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Chair to lead discussion with chairs/leads from CTI, GOS,
TWG, HWG, GOFD, PPFS and ABAC on current and
potential cross-fora collaboration, including projects and
initiatives of other APEC fora that link to the PPWE

5.30 - 6.00PM 11. PPWE cross-organisation collaboration
Chair to lead discussion with relevant international
organisations, including the OECD, ILO, WHO and UN
Women on PPWE related work taking place outside of
APEC and potential new areas of collaboration

6.00PM PPWE dinner, International Convention Centre

Day 2: 18 May 2018

9.00 - 9.30AM

12. Women and the Economy Dashboard
APEC Policy Support Unit (Denise Cheok Jia Yuan) to
present suggestions for the 2019 Women and the Economy
Dashboard for member consideration and approval.
Outcome: PPWE members to consider proposed design
amendments and agree on the process for taking these
forward

9.30 - 10.30AM

13. Thematic Discussion on Driving Gender Inclusion
and Empowering Women in the Digital Age

PNG to present on: (i) the outcomes of the Digital Economy
Symposium at SOM1, in particular discussions on Gender;
and (i1) its intentions to advance discussions on “Driving
Gender Inclusion and Empowering Women in the Digital
Age”

10.30 -

11.00AM

Coffee break

11.00 —

11.30AM

14. Women and the Economy (WEF) 2018 Forum

PNG PPWE delegation to brief on plans for the WEF 2018
including theme, events and priority topics
Outcome: Members briefed on WEF 2018 plans

11.30 —

12.00PM

15. WEF side events

Members to provide a summary of all proposed WEF 2018
side events — relevant members to register for speaking slots
in advance. To note: there will be a maximum of 5
side-events for the WEF 2018.
a) The Future of Work: Addressing the Digital
Gender Divide (Australia)
Outcome: all proposed side events for WEF 2018 to be
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presented and discussed

12.00 16. Draft Statement of the WEF 2018

12.30PM
Chair to present draft statement of the WEF 2018 and invite
initial member feedback
Outcome: Draft statement presented to economies and
process agreed for finalising statement in advance of the
WEF

12.30 17. Document classification list

12.45PM
APEC Secretariat to present document classification list for
PPWE1
Outcome: document classification list reviewed and endorsed

12.45 - 1.00PM 18. Concluding remarks by PPWE Chair
Outcome: summary of key outcomes from PPWE1l and
identification of inter-sessional work

1.00 — 2.00PM | Lunch break

2.00 —5.00PM | Tour for PPWE delegates

43




ek - WE L H

¥ > peags B 7

(7 pTh i B T 3 BEL | Ak

Department of Gender Equality Deputy Director General

A EX e Y LY B

Department of Gender Equality Executive Officer

AR I LR N MAR2 &R | st XN L

Deta International Co. Ltd. Overseas Sales Representative
s RGEHE A ¢ iy B 7R

Foundation for Women’s Rights Researcher

Promotion and Development

44




ez 2018 &£ R 1 fE3d

PPWE Proposed Workplan for 2018
Introduction

Robust economic growth in the Asia-Pacific Region is an aspiration
which APEC Leaders have committed to work towards. This has been
steadily advanced by APEC under various work streams over the years.
Inclusive growth in particular, has been emphasized with the view to
ensure that opportunities and benefits of economic growth can be
experienced more broadly.

Women account for almost half of the world’s population with similar
statistics in the Asia-Pacific region. However, a key challenge lies in
ensuring that women contribute meaningfully to this economic growth,
and that the benefits which emanate from this growth are accessible for
all women and girls. Recognizing that there are challenges, holistic and
practical approaches and efforts to empower women and girls and
respond to gender specific issues as part of the broader inclusion agenda
must continue to be pursued actively.

APEC has led substantive work on women’s economic empowerment,
gender diversity and gender inclusion, which has seen meaningful and
effective initiatives developed and implemented. This has prompted
APEC to consider more innovative, holistic and action-oriented
approaches towards women’s economic empowerment, equal
opportunities, gender diversity and gender inclusion. The Policy
Partnership for Women and the Economy (PPWE) continues to provide
the necessary leadership in ensuring that this important agenda is
considered in all aspects of work in APEC, as directed by Leaders.

In 2017, under the theme “Creating New Dynamisms, Fostering a Shared
Future”, several initiatives were introduced and progressed by member
economies, all of which were aligned with Viet Nam’s priority of
Fostering Sustainable, Innovative and Inclusive Growth, and the PPWE’s
five priority pillars for advancing women’s economic empowerment: 1)
Access to Markets; 2) Access to Capital; 3) Skills, Capacity Building, and
Health; 4) Women in Leadership, VVoice, and Agency; and 5) Technology
and Innovation. With the operation of the newly established Women and
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the Economy Sub-fund, it is anticipated that more robust and targeted
initiatives to drive gender in APEC will be pursued.

PPWE intends to contribute actively and meaningfully to this dynamic
area of work under the 2018 APEC theme of “Harnessing Inclusive
Opportunities, Embracing the Digital Future”. PPWE has led work
in APEC over several years to improve inclusion outcomes in the digital
economy for women. During 2018, PPWE members will actively
promote and further develop this work to inform discussions in APEC’s
fora working on the digital economy. In addition, PPWE will work to
support actions under 2018 APEC Policy Priority 2 ‘Promoting
Sustainable and Inclusive Growth’ and by supporting members’ actions
to:

* Advance sectoral discussions on women’s economic empowerment,
gender diversity and gender inclusion. In addition to ongoing work in the
areas of transportation, STEM, Health, MSMEs and Energy, PPWE will
pursue sectoral initiatives/dialogues on tourism, agriculture and mining.

* Discuss and consider the challenges and opportunities for women’s
participation in an evolving digital economy, including challenges for
women brought about by digital disruption and the fourth industrial
revolution.

e Women’s Leadership

* Promote private sector and community support for women’s
empowerment, gender diversity and economic inclusion

e Promoting champions to drive women’s economic empowerment and
gender diversity.

e Improve the governance and operational efficiency of the PPWE,
PPWE will contribute to the activities and initiatives pursued by the
PPWE in previous years, as presented at ISOM 2017, by

* Further considering, socialising and implementing the APEC Gender
Inclusion Guidelines

* Develop the APEC proto-type on Gender-smart workplaces and

e Continuing sectoral conversation on economic empowerment for
women in the areas of Transportation; STEM; Health, Energy, and
MSMEs.

* Producing a strong WEF statement in 2018 to progress women’s
empowerment.
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1. Expected Outcomes/Deliverables for 2018

Meetings Expected outcomes / Deliverables

PPWE Chair | - Presentation of PPWE Workplan 2018.

attendance at the|- Seek and update report on progress of gender
SCE-COW mainstreaming into APEC’s fora to be included as an

(5 March 2018)

agenda item at the SCE-COW.

- Subject to the views and related support from the 2017
PPWE Chair, make a presentation on the PPWE Gender
Inclusion Guidelines.

- Table the PPWE response to the 2016 Independent
Assessment and revised PPWE Terms of Reference for
SCE for approval

PPWE’s first Meeting
Port Moresby,
Papua New Guinea

(May 2018)

- Updated report on progress of PPWE’s activities towards
gender inclusion in APEC fora and working groups,
including as appropriate the application of the APEC
Gender Inclusion Guidelines.

- Reflect on the Project Session 1 applications to and
operation of APEC Women and the Economy Sub-Fund.

- Discuss PPWE projects (closed, in implementation and
planned)

- Discuss engagement with other fora’s projects with
strong gender elements (including those funded through
the Women and the Economy Sub-fund)

- Draft Statement of the WEF 2018 will be circulated and
discussed by PPWE.

-Consider theme, events and priority topics for the 2018
WEF.

second
Port

PPWE’s
Meeting
Moreshy,
Papua New Guinea
(September 2018)

- Draft PPWE Strategic Plan 2019 — 2021 will be
reviewed.

- Status of gender mainstreaming into APEC fora and
progress on PPWE cross-fora collaboration will be
discussed

- Draft Statement of the WEF 2018 will be finalized and
endorsed by PPWE members.

Public-Private
Dialogue on Women

- Agreed actions and recommendations for submission to
Ministers.
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and the Economy
(PPDWE)

Port Moresby,

Papua New Guinea
(September 2018)

- Strengthened partnership, coordination between public
sector, private sector and other stakeholders.

High Level Policy
Dialogue on Women
and the Economy
(HLPD) — Ministerial
Level Meeting

Port Moresby,

Papua New Guinea
(September 2018)

- Adopted WEF’s Statement for submission to APEC
Leaders.

PPWE  Management
Council Meeting

Port Moresby,

Papua New Guinea
(September 2018)

- Agree to the next steps for PPWE.
- The APEC host economy for the subsequent year will
present their hosting plan.
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2. Itemized Work Plans for 2018

Mandate

(Leaders/Ministers/SO ECOTECH | Cross-fora
. - M/SCE Priorities and Priorities col.lal.Joratlon
Title Summary of Specific Plans . .| and/or (within  APEC
Decisions, Strategic
Plans and to ABAC Hc')st”Year and ~ “beyond
. Priorities APEC)
recommendations)
PPWE 03 | This project provides a 12-month | APEC 2015 Energy | Human EWG
2017A training, mentorship, and | Ministerial ~Statement; | Capital
Empowerin | networking program which aims to | APEC Leaders | Developme
g Women | increase the skills, knowledge, and | Statement in 2016 on | nt
as self-confidence of mid-level career | recognising the
Managers | women working in the energy | women’s vital | Inclusive
of the | sector in APEC economies and | contribution to | Growth
Renewable | enable the development of an | economic and social
Energy alumni  network to encourage | development and
Sector professional exchange and | strengthening  women
peer-to-peer mentoring. The | and girls” access to
(United project will be in collaboration with | STEM education and
States the Energy Working Group, and | careers.
leading) supports  efforts to  increase
women’s participation in STEM
fields.
PPWE 04 | This project seeks to promote | To improve women’s | Human HRDWG and
2017A healthy and safer workplaces for | participation in labour | Capital HWG
Gender women. It is a targeted project | markets in  APEC | Developme
Smart which will contribute to the overall | economies. nt
Workplac | gender inclusivity agenda in APEC.
es - | Under this proposed project, a | In response to 2014 and | Inclusive
Building | one-and-a-half day workshop will | 2015 APEC Leader’s | Growth
and be held on the margins of PPWEL | Declaration, 2015, 2016
Promoting | in 2018 where APEC economies | and 2017 APEC
Workplac | and experts will be invited to share | Ministerial Meeting
e Health, | best practices and experiences in | Statement and APEC
Safety and | developing and  implementing | 2014, 2015 and 2016,
Inclusivity | gender smart policies and practices, | 2017 WEF Statements
to and promoting gender inclusive | that reaffirmed the
Enhance | culture in the workplace. Based on | importance of
Women's |a preliminary desktop study, | promoting women’s
Economic | literature review, pre-workshop | employment and career
Participati | survey, and discussions at the | development in member
on and | workshop, a Gender Smart | economies.
Productivity | Workplace  Prototype and a

Compendium on Best Practices will
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Mandate

(Leaders/Ministers/SO ECOTECH | Cross-fora
. - M/SCE Priorities and Priorities col.lal.Joratlon
Title Summary of Specific Plans . .| and/or (within  APEC
Decisions, Strategic
Plans and to ABAC Hc')st”Year and ~ “beyond
. Priorities APEC)
recommendations)
(Papua be developed.
New
Guinea
leading)
Individual To promote women’s | Human In
Action 1. +Develop the IAP as a | participation in the | Capital collaboration
Plan for | mechanism for measurable and | economy particularly | Developme | with HRDWG
the aspirational voluntary goals of | focusing on leadership, | nt
Enhancem | women’s representation in | decision making, and | SME’s
ent of the | leadership, which economies could | management, while | Inclusive
Ratio of | work by the end of 2020. taking into account the | Growth
Women’s | 2. individual ~ economic
Represent | *Based on the submitted IAPs, | and social
ation  in | Midterm Review Study and Public | circumstances of each
Leadership | Private Dialogue was held in 2017 | economy.
(PPWE 01 2016). A series of | In response to
(Japan relating events including Final | 2014,2015, and 2017
leading) Review Study and PPD will be | APEC Leaders’
planned to be held in 2020, the | Declaration; 2015, 2016
initial completion year of the|and 2017 APEC
initiative. Ministerial Meeting
Statement; APEC 2014,
2015 2016, and 2017
WEF Statements that
reaffirmed the
importance of
promoting women’s
representation in
leadership.
The Third | Interested economies will invite | Supportive  of  the | SMEs In
APEC women entrepreneurs from SMEs | APEC PPWE Strategic | Inclusive collaboration
BEST to join the contest. A panel will be | Plan 2015-2018. Growth with SMEWG
AWARD | selected to give scores based on
(contest candidates’  presentations. The | APEC Leaders
for award will be in the form of | Statement in 2017 on
women-en | APEC’s certificates recognising the
trepreneur women’s vital
S  across contribution to
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Mandate

(Leaders/Ministers/SO ECOTECH | Cross-fora
. - M/SCE Priorities and Priorities col.lal.Joratlon
Title Summary of Specific Plans . .| and/or (within  APEC
Decisions, Strategic
Plans and to ABAC Hqst”Year and ~ “beyond
. Priorities APEC)
recommendations)
the APEC economic and social
region) development and
supporting ~ women’s
(Russia entrepreneurship.
leading)
APEC Work with the PPWE 2018 Chair | Supportive  of  the | Human SCE-COW
Gender and members to promote and | APEC PPWE Strategic | Capital SCE
Inclusion | socialise the APEC  Gender | Plan 2015-2018. Developme | BMC
Guidelines | Inclusion Guidelines published in nt Potential pilot
Socialisati | 2017 and endorsed by economies at | APEC Leaders | Inclusive fora within
on and | WEF 2017. Statement in 2017 on | Growth SCE
Pilot recognising the
Phase Table the Guidelines at SCE-COW, | women’s vital
(following | SCE and BMC. contribution to
up on economic and social
PPWE 03 | Identify potential APEC projects | development and
2017S) and fora to pilot the Gender | supporting  women’s
Inclusion Guidelines entrepreneurship.
(Viet Nam
leading)
Promoting | Symposium/Dialogue to be held on | 2017 WEF Statement | Promoting | SCE
Champions | the margins of WEF 2018 on the | recognizing the | Inclusive ABAC
to drive | importance of the roles of | importance of ensuring | and
Womens’ | champions (including male | that the discussions on | Sustainable
Economic | champions) in driving womens’ | gender inclusion and | Growth
Empower | economic empowerment, gender | womens’ economic
ment diversity and gender inclusion. empowerment is done
inclusive and
(PNG to approached in a holistic
lead) manner.
Women in | Hold an initial sector specific | Tourism Ministers in | Promoting | SCE
Tourism | dialogue on women in tourism to | 2014 and 2016 | Inclusive TWG
Dialogue | identify critical challenges facing | emphasized the | and SMEWG
women in participating in the | importance of inclusive | Sustainable | ABAC
(PNG to | tourism industry, and explore | tourism, in particular | Growth
lead) sustainable and innovative ways in | the  integration  of
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/SO
M/SCE Priorities and
Decisions, Strategic
Plans and to ABAC
recommendations)

ECOTECH
Priorities
and/or

Host Year
Priorities

Cross-fora
collaboration
(within  APEC
and beyond
APEC)

which  opportunities can  be
maximized. The dialogue will also
look to discuss strategies to
encourage and sustain participation
of women in the tourism sector, and
consider data relating to this
subject.

women in the tourism
industry.

Women in
Agriculture
Dialogue

(PNG to
lead)

Women in Agriculture Dialogue on
the margins of PPFS 2 in 2018. A
specific dialogue to identify and
seek innovative ways to address
binding constraints that impede the
full economic  and social
participation of women in the
agriculture and fisheries sectors.
Given that these industries have a
higher ration of women
participating, coupled with the fact
that it can be a high-labour
intensive industry, this dialogue
will seek to explore improved
policies and economic
opportunities for women. The
dialogue will consider the five
PPWE npillars as they apply
specifically to  the  sectors
identified, as well as sector specific
issues, such as food security,
nutrition, workplace health and
safety, amongst others.

2016 APEC Miinisterial
Meeting on  Food
Security —  Minister
highlighted the
importance of looking
at food security and
sector-specific

(agriculture and
fisheries)  challenges
and opportunities facing
women and
disadvantaged groups.

APEC Leaders’ in 2017
vouched for greater
inclusion when
considering Food
Security and related
issues on agriculture
and other resource
sectors.

Promoting
Inclusive
and
Sustainable
Growth

SCE
ATCWG
PPFS
OFWG

Women in
Extractives
Dialogue

(PNG to
lead)

A planned dialogue on the margins
of Mining Week 2018 on “Women
in  Mining”, however given
similarities in the challenges and
the nature of work in the extractives
(such as Oil & Gas) a broader
dialogue is envisioned to discuss
challenges confronting women and
opportunities for greater
participation of women in the

2017 AMM Statement
on greater inclusion and
sustainable growth in
the resource sectors.
Identified women as
being a vital component
of the inclusive growth
agenda of APEC.

Promoting
Inclusive
and
Sustainable
Growth

SCE
MTF
EWG
SMEWG
ABAC
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Mandate

(Leaders/Ministers/SO ECOTECH | Cross-fora
. - M/SCE Priorities and Priorities col.lal.Joratlon
Title Summary of Specific Plans . .| and/or (within  APEC
Decisions, Strategic
Plans and to ABAC | oSt Yearjand = beyond
. Priorities APEC)
recommendations)
mining sector and other extractive
industries.
Women’s | Share success stories of women’s | - 2017 APEC Women | Human MSME
Economic | entrepreneurs in operating their |and the  Economy | Capital
Empower | businesses through IT applications | Forum Statement. Developme
ment in | and a Workshop for Empowering | - the APEC PPWE | nt
ICT: capabilities of advanced Al, | Strategic  Plan  for | Inclusive
Emotional | affective computing technology, | 2015-2018 Growth
Technology |and generate opportunities for | -APEC Leaders
platform | APEC’s women entreprencurs to | Statement in 2016 on
for self-network recognising the
Innovative women’s vital
Women’s contribution to
Business( economic and social
TBD) development and
(ROK to supporting ~ women’s
lead) entrepreneurship.
APEC Women account for 43% of the | APEC Leaders | Promoting | ATCWG
GIFTS agriculture labor force in average | Statement in 2017 on | Inclusive PPFS
A" developing countries on average. | advancing  economic, | and HRDWG
Promoting | Recently, there has been many | financial and social | Sustainable
Gender women with tech-oriented in | inclusion in the APEC | Growth
Inclusion | agriculture sprout up in the APEC | region and enhance
in  Smart | region. They utilized innovative | food security and
Agriculture | technology to contribute | sustainable agriculture
Project themselves to the regional inclusive
and sustainable Growth. The | APEC Leaders
project will build a seminar and | Statement in 2016
(Chinese | develop a policy toolkit to identify | on promoting women's
Taipei to | how women good at smart farming | career development,
lead) and digital networks as well as | strengthen women and

promote women’s participation in
inclusive and innovative green
economy.

girls' access to STEM
education and careers
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/SO
M/SCE Priorities and
Decisions, Strategic
Plans and to ABAC
recommendations)

ECOTECH
Priorities
and/or

Host Year
Priorities

Cross-fora
collaboration
(within  APEC
and beyond
APEC)

Supportive  of  the
APEC PPWE Strategic
Plan 2015-2018
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Strategic Plan 2015-2018
Asia Pacific Economic Cooperation (APEC)
Policy Partnership on Women and the Economy (PPWE)

The PPWE is composed of members of the public and private sector
from APEC economies, which includes women leaders, representatives,
entrepreneurs and officials from government, businesses, academia and
civil society, who work with other APEC fora, the APEC Business
Advisory Council (ABAC), and international organizations.

The PPWE will advance the implementation of the Framework for the
Integration of Women in the APEC agenda and promote women’s
economic empowerment through the five pillars: (1) access to capital and
assets; (2) access to markets; (3) skills, capacity building, and health;(4)
leadership, voice, and agency; (5) and innovation and technology.

1. Vision
Strong, sustainable, balanced economic growth in the APEC region that
Is more inclusive and enabling for women to succeed and advance.

2. Mission Statement

The PPWE will mainstream, elevate, and integrate gender responsive
policies and programs focused on women’s economic empowerment into
APEC activities to advance gender equality.

3. Objectives

Objective 1:

Strengthen the integration of gender responsive policies and
programs across APEC fora

The PPWE will promote the generation of gender sensitive data and
analysis across all APEC fora guided by the APEC Women and the
Economy Dashboard.

The PPWE will conduct multiple consultations, workshops, skills
building training sessions and activities jointly with other APEC fora to

supplement and strengthen women’s ability to fully participate in the
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economy.

Outcomes:

Women’s increased engagement and advancement across APEC
economies is tracked, measured and communicated.

Increased number of APEC fora with gender-responsive policies and
projects as stated in their Strategic and Work Plans, and Ministerial
Statement.

Targets:

By APEC Economic Leaders’ Meeting (AELM) 2015, publish first
report of baseline indicators with a follow up [workshop or conference?]
on recommendations for action in specific areas in the PPWE’s five
priority pillars.

By AELM 2015, disseminate results of the APEC Women and the
Economy Dashboard workshop to all APEC fora.

By AELM 2018, evidence-based gender responsive policy
recommendations are integrated into relevant APEC activities and
statements, including across at least 10 APEC fora consistent with
objective number 2.

Annual Women and the Economy Forums conducted and statements
disseminated and follow up action discussed in priority APEC fora,
including SOM, SCE and working groups.

Objective 2:

Advance women’s economic participation through five priority
pillars

The PPWE will work in collaboration with APEC fora, ABAC, the
private sector and other key stakeholders to identify and pursue best
practices, policies, programs, and structural and other reforms to increase
women’s economic empowerment, particularly for women in the
informal economy.

Outcomes:

2.1 Women have increased access to markets.

2.2 Women have increased access to capital in both formal and informal
economies as well as enabling the latter to transition to the formal sector.
2.3 Skills, capacity and health of women are strengthened to prepare
them for success in the workforce, business and entrepreneurship.

2.4 Women are increasingly represented in leadership roles across both
public and private sectors.

2.5 Technology and Innovation advances economic growth through
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women’s business enterprises and women entrepreneurs, including
through increased use of Information and Communications Technology
(ICT) and Science, Technology, Engineering and Mathematics (STEM)
assets by women.

Targets:

At the end of each year, the lead economy for each priority pillar to
submit a report to PPWE and the SOM Steering Committee on
ECOTECH (SCE) on activities under this outcome, including identifying
follow up actions.

By AELM 2015, identify one new cross-fora program and activity to be
implemented jointly with other APEC fora.

By AELM 2016 and 2017, have at least one new joint program and
activity for each priority pillar under implementation.

By end 2018, have gender responsive policies integrated into programs
and activities of 10 of the APEC foraPOF'P with direct links to PPWE
five priority pillars.

Objective 3:
Strengthen the foundation and operating structure of the PPWE and
the Women and the Economy Forum

The PPWE’s communications require a new level of strategy and ability
to regularly interact between economies and generate information and
analysis on PPWE’s achievements and regional progress to Senior
Officials, Ministers and Leaders. New practices are proposed to enable
PPWE to become an effective and better-established mechanism that
enables the PPWE to provide information regarding gender responsive
programming and policies across all APEC fora.

Outcomes:

3.1 PPWE will generate and facilitate sharing of knowledge, learning
and expertise on gender issues and women’s economic empowerment
across APEC, both in meetings and in intersessional discussions.

3.2 PPWE will provide information regarding gender responsive
programming and policies to APEC fora working towards an APEC

! Illustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP
Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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framework on gender mainstreaming.

3.3 PPWE has effective mechanisms and practices to leverage its
members’ expertise, resources, and existing networks.

3.4 PPWE shares periodic updates and experiences in terms of
implementing the PPWE strategic plan.

Targets:

3.1 By AELM 2016, PPWE has established an Annual Work Plan
process, including reporting on progress at the conclusion of annual
plans. PPWE’s annual workplans will include a communication plan for
its engagement, including external communications and delegations of
responsibility.

3.2 Agreed PPWE annual workplans are submitted by SCE 1 meeting
each year for approval, and include at least 2 PPWE meetings to be held
each year, if necessary.

3.3. By the WEF 2017, develop Guidelines on gender mainstreaming
into APEC fora. [for further discussion]

4. Critical Success Factors

The capacity of this plan to achieve the Mission Statement and
Objectives depends upon:

Communications - PPWE members from all member economies
communicating effectively and consistently to address annual work plans
and strengthen engagement via face to face meetings and
video/teleconferences intersessionally.

Coordination - PPWE is able to secure buy-in and commitment on
gender issues through coordinated efforts with other APEC fora and
APEC entities.

Linkages — PPWE is able to identify and strengthen strategic links with
relevant International Financial Institutions and International
Organisations to support the integration of gender considerations in
APEC.P1F%P

Leadership - APEC member economies agree to implement policy
recommendations emerging from APEC leaders and ministers on gender.
Resources — Adequate human and financial resources are made available
to implement projects by PPWE and/or jointly with other APEC fora.
Partnership — PPWE members are able to ensure the private sector has a

2 Examples include UN Women, UN Development Programme (UNDP), UN Conference on Trade and
Development (UNCTAD), United Nations International Trade Center, the World Bank, Asian Development Bank,
and the Inter-American Development Bank
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robust role in PPWE activities and meetings.

Reporting — APEC member economies report individual action plans
annually on progress on agreed upon targets and indicators in the priority
pillars.

Awareness and commitment — PPWE is able to advance the
implementation of the 1999 Framework for the Integration of Women
and to sustain previous achievements in maintaining awareness on

gender issues.
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5. Implementation Schedule - PPWE 2015-2018
The following provides an implementation schedule based on Objectives I-111 identified above. The
action/activities (timeline) are ideas or activities in process at the time of the drafting of the strategic plan,
and have flexibility to be changed/modified depending on how priority pillars develop.

Objective 1: Strengthen the integration of gender responsive policies into programs across APEC fora

By 2018, have gender responsive policies integrated into programs and activities of ten of the APEC foraP2F3P
with direct links to PPWE five priority pillars

At the end of each year, the lead economy for each priority pillar to submit a report to PPWE and the SOM
Steering Committee on ECOTECH (SCE) on activities under this outcome, including identifying follow up

actions.

Outcome

Targets

Programs and Activities

Timeframe/Activity
Lead

1.1 Women’s
increased
engagement
advancement
across APEC
economies IS

and

1.1 By WEF 2015 publish first

report of baseline indicators
with a follow up conference on
recommendations for action in
specific areas in the PPWE’s
five priority pillars.

Implement activities related to

the Dashboard; Report on
baseline Indicators and
disseminate results of

progress annually to all APEC
fora

Results were
completed and
published by the
APEC  Secretariat
PSU

3 Mlustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP

Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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1.2 PPWE’s

tracked,
measurable
communicated

data
analysis  guides
and facilitates
gender-sensitive
policy  dialogue
and reform and
sector specific
responses in key
APEC documents
(including
Strategic and
Work Plans,
Independent
Assessments and
responses,
Ministerial
statements)

and

1.2 By AELM 2015 disseminate
results of the data conference to
all APEC fora.

1.3 Annual Women and the
Economy Forums conducted,
statements disseminated and
follow up actions discussed in
priority APEC fora, including
SOM, SCE and working
groups.

Make presentations related to
the PPWE’s work plan and
key priorities at working
group meetings and SCE

From 2015
Lead: PPWE Chair

Review other APEC foras’
strategic plans and where
available, ministerial
statements, to link ongoing
APEC work to PPWE
objectives and support where
possible and find ways to
ensure the incorporation of
gender issues and women’s
economic engagement in the
work plans and activities of
other APEC fora.

From 2015

Ensure that all PPWE initiated
projects are endorsed by at
least one APEC forum other
than PPWE

From June 2015
All Project
Overseers (POs)
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Objective 2: Advance women’s economic participation through five priority pillars

By 2018, have gender responsive policies integrated into programs and activities of ten of the APEC fora with
direct links to PPWE five priority pillars

At the end of each year, the lead economy for each priority pillar to submit a report to PPWE and the SOM
Steering Committee on ECOTECH (SCE) on activities under this outcome, including identifying follow up
actions.

Outcome Targets Programs and Activities Timeframe/Activity
L eadP3F*

By AELM 2015, identify one new | Establish linkages between | PNG: Concept Note
cross fora program and activity to | the WEF / PPWE track and | on Women’s Access

21 Women have be implemented jointly with other |the = SFOM /  Finance |to Financial
' g ¢ APEC fora. Ministerial Meeting track Services-Data in the
ncreased access to APEC region

apital By AELM 2016 and 2017, have at | TBD

least one new joint program and
activity.

4 To be completed at a later date
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2.2 Women have
Increased access
to markets

By AELM 2015 identify one new
cross-fora program and activity to
be implemented jointly with other
APEC fora.

Implement self-funded
“Promoting SME
Development: Assisting
Women-Owned SMEs Access
the Global Markets” jointly
with SMEWG

Trade  facilitation  under
GREAT Women Project (to
work with SME and Finance)

Women in  transportation
initiative

Successful cases of women
owned SMEs and foreign
trade

October 2014-June
2015
Australia

By 2016
Philippines

United States

Chile

By AELM 2016 and 2017, have at
least one new joint program and
activity.

TBD
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2.3 Skills, capacity
and health of
women are
strengthened to
prepare them for
success in  the
workforce and in
business.

By AELM 2015 identify one new
cross fora program and activity to
be implemented jointly with other
APEC fora.

Utilize data study and
consultative process with each
economy to identify critical
reform that would have the
largest impact on women’s
ability to be able to participate
in the labor force and secure
decent jobs.

(2015 -2016)

Good Practices of Women
Entrepreneurship  in  the
Process of Disaster
Reconstruction (2015)

Cooperate with HRDWG,
HWG, and Economic
Committee on two joint
Initiatives (2014-2016)

Capacity building for the
reduction  of educational
gender gaps through structural
reform

(October 13-15, 2015)

TBD

Japan, 2015

Chile
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By AELM 2016 and 2017, have at
least one new joint activity for
each  priority  pillar  under
Implementation.

Develop and implement two
capacity building programs
(2015-2016)

Technical Vocational Skills
Training (with HRD) PHL:
Technical skills, capacity, and
incubation

Chinese Taipei

Philippines
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24 Women are
increasingly
represented in
leadership  roles
across both public
and private
sectors

By AELM 2015 identify one new
cross fora program and activity.

Completed Japan self-funded
project "50 Leading
Companies for Women in
APEC” and shared the results
of the project with APEC
economies and other APEC

fora.
Implement “the Individual
Action Plan for the

Enhancement of the Ratio of

Women’s Representation in
Leadership” (2015-2020)

Women in Corporate Boards

Japan

Japan

Philippines and
others [TBD]

[COMMENT FROM
JAPAN: We are still

in the process of

considering the
possibility of this
cooperation. We

have not yet been
able to consult with
the Philippines how
we can cooperate.
Therefore, we would
like to make a slight
amendment.]
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By AELM 2016 and 2017, have at
least one new joint activity.

Implement APEC Women’s
Leadership program
(2015-2016)

Launch Women’s
Entrepreneurship in APEC
(WE-APEC) Initiative

Healthy Women, Healthy
Economies

Japan

United States

2.5 Technology and
Innovation
advances
economic growth
through women’s

By AELM 2015 identify one new
cross fora program and activity.

MYP project — with other
APEC fora such as the
TELWG, SMEWG, etc.

Chinese Taipei
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business By AELM 2016 and 2017, have at
enterprises and | least one new joint activity for
women each  priority  pillar  under
entrepreneurs, implementation.

including through
increased female
use of
Information and
Communications
Technology (ICT)
and Science,
Technology,
Engineering and
Mathematics
(STEM) assets.

Objective 3: Strengthen the foundation and operating structure of the PPWE and the Women and the
Economy Forum

By 2018 have gender responsive policies integrated into programs and activities of ten of the APEC fora with
direct links to PPWE five priority pillars

At the end of each year, the lead economy for each priority pillar to submit a report to PPWE and the SOM
Steering Committee on ECOTECH (SCE) on activities under this outcome, including identifying follow up
actions.

Outcome Targets Indicative activities (for| Timeframe/Activity
discussion) Lead
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3.1

PPWE  will
generate and
facilitate
knowledge,
learning and
expertise on

gender issues and
women’s
economic
empowerment
across APEC,
both in meetings
and
intersessionally

By the end of each year, PPWE
has established an Annual Work
Plan process, including reporting
on progress at the conclusion of
annual plans. PPWE’s annual work
plan will include a communication
plan for its engagement, including
external communications and
delegations of responsibility.

Conduct annual conference
(Women and the Economy
Forum) to report from
baseline indicators  and
disseminate recommendations
for action in specific areas in
the PPWES five priority
pillars.

Maximize the use of the tele-
and video conferencing for
improved communication and
closer coordination.

Host economy

3.2

PPWE  will
provide
information
regarding gender
responsive
programming
and policies to
APEC fora.

By the end of each year, agreed
PPWE annual work plan are
submitted by SCE 1 meeting each
year for approval, and include at
least 2 PPWE meetings to be held
each year, if necessary.

PPWE conducts a minimum of
2 working group meetings
each year (one focused on
planning, one focused on
policies and reporting for the
host year), if necessary

PPWE Chair

70




3.3 PPWE has
effective
mechanisms and

practices to
leverage its
members’
expertise,

resources, and
existing networks

Each economy holds annually
private sector forum/meeting
in the economy, or rides on
various existing platforms,
where feasible, to incorporate
private  sector, academia,
entrepreneurs, and  civil
society’s voice and expertise
into policy discussion.

Representatives and inputs
from these forums are taken
forward by each economies
delegation to the APEC WEF
and reports are relayed back
to each economies private
sector working group.

All economies
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Appendix 1: History of the APEC Policy Partnership on

Women and the Economy (PPWE)

“As endorsed by Senior Officials in Big Sky, Montana, in May
2011, the APEC Policy Partnership on Women and the
Economy (PPWE) provides a streamlined and effective
mechanism to integrate gender equality and women and the
economy considerations and elevate the influence of women’s
economic issues in APEC. The PPWE advances the Framework
for the Integration of Women in APEC based on the principle
that gender equality is a cross-cutting issue within APEC. The
PPWE, in conjunction with APEC processes, will provide the
vehicle for SOM to continue work on issues that affect the

economic empowerment of women in the APEC region.

The PPWE also promotes the full and equal participation of
women in APEC economies through the Trade and Investment
Liberalization and Facilitation (TILF) and Economic and

Technical Cooperation (ECOTECH) agendas. The PPWE will
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provide policy and practical advice to APEC fora and Senior
Officials to increase women’s economic participation and drive

economic growth in the APEC region”.P4F°

In 1998, APEC Leaders endorsed the recommendations of the
first Ministerial Meeting on Women in Makati City, Philippines,
which resulted in the formation of the Senior Officials' Meeting
(SOM) Ad-Hoc Advisory Group on Gender Integration (AGGI).
The AGGI was tasked to assist with the implementation of the
"Framework for the Integration of Women in APEC" within
APEC groups, and to provide recommendations on gender
integration. Its mandate expired in 2002 and Ministers then
endorsed the establishment of the APEC Gender Focal Point
Network (GFPN) to continue to advance the implementation of
the Framework and to sustain the AGGI's achievements in

maintaining awareness on gender issues.

The PPWE was established at the second Senior Officials’

5 Taken from PPWE Terms of Reference
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Meeting in May 2011 held in Big Sky, Montana, and USA. It
combined the former APEC Gender Focal Point Network
(GFPN) and the private sector-oriented Women’s Leadership
Network (WLN) — creating a single public-private entity to
streamline and elevate the influence of women’s contributions
towards economic growth and foster women’s economic

empowerment across the APEC region.

The Women and the Economy Summit in San Francisco, USA,
in September 2011, and the adoption of the San Francisco
Declaration were significant milestones in identifying priority
areas to advance women’s economic participation: access to
capital, access to markets, skills and capacity building, and
women’s leadership.

In 2012, the second APEC Women and the Economy Forum
(WEF), held in Russia, elevated the importance of women’s
contributions to the innovative economy, business opportunities

and human capital.
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In 2013, the APEC WEF held in Indonesia, emphasized the need
for investments in structural reforms, human capital,
infrastructure, and information and communication technologies
and development of women led SMEs, to achieve significant

gains in women’s economic participation.

In 2014, the APEC Women and the Economy Forum held in
Beijing, China, identified three key areas for harnessing
women's power for Asia-Pacific prosperity: women and green
development, women and regional trade cooperation, policy
support and women's economic empowerment, and put forward

proposals for actions.

In 2015, the SOM Steering Committee on ECOTECH (SCE)
endorsed the holding of two PPWE Meetings annually, if
necessary and that the PPWE Terms of Reference be amended
accordingly. On May 3-5 2015, the APEC PPWE conducted
its first meeting which was held in Port Moresby, Papua New

Guinea to tackle pending matters from the 2014 APEC Women
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and the Economy Forum in Beijing, China. The meeting
endorsed the 2015 Work Plan, finalized the Strategic Plan for
2015-2018, discussed the Guide on Gender Criteria for APEC
Project Proposals, and updated the PPWE Terms of Reference.
The review of the draft one Ministerial Statement with the

29

theme “Women as Prime Movers of Inclusive Growth” was
made and will be submitted intersessionally to allow other
economies to submit their inputs and project proposals.
Further, economies that were not represented in the PPWE 1
Meeting were given the opportunity to submit their proposed

projects before Project Session 2 funding approval in line with

the Strategic Plan for 2015-2018.

The key members of PPWE are:
1. Economy public and private PPWE delegates
2. Women and the Economy Program Director

3. ABAC representative
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Appendix 2: Women in the Economy - Problem Analysis

Access to Markets — A lack of ability to access to markets
impedes the growth of women-owned businesses and restricts
the number of jobs created. Participating in global supply chains
and government procurement represent substantial opportunities
to expand business for women-owned enterprises. Key
barriers include: corruption; a lack of access to information on
how to access public and private sector opportunities; lack of
knowledge of, or access to resources that enable businesses to
meet international standards and requirements necessary to
protect the health and safety of citizens; impediments which
inhibit women’s mobility, including safe transportation, ability
to travel outside the home or outside the country; or lack of
ability to obtain national identity cards; a lack of formal and
informal networks; and lack support services and facilities
which provide information and support services to women
entrepreneurs.

Access to Capital — Discriminatory legal and regulatory
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systems and banking practices pose specific hurdles for
women’s access to capital and assets. Private sector
engagement, physical infrastructure and regulatory reforms
including ability to open a bank account; ability to access to
technology for financial services; reforms affecting credit
bureau and registry systems; or women’s ability to own, manage,
control and inherit property are present barriers to women’s
advancement.

Skills, Capacity Building, and Health - Women face barriers
to full access to, and participation in, education and training that
can prepare them for success in the workforce and in business.
Research shows that the majority of APEC economies have at
least one law or regulation that restricts women’s ability to be
able to participate in the economy. APEC economies and all
fora must consider and pursue efforts to increase women’s
access to decent jobs and healthy lifestyles; ability to work in
the same jobs and to work the same night hours; legal reforms;
tax reforms; anti-discrimination and harassment laws including

those specific to the workplace; and most significantly,
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awareness campaigns and prevention of gender-based violence.
Women in Leadership, Voice and Agency — Globally, women
are either excluded or under-represented in leadership roles
across the private and public sectors and these figures remain
relatively stagnant. The lack of childcare provisions has been
cited as a major impediment for women to both being able to
join or return to the labour market as well as obtain leadership
and decision making roles.

Technology and Innovation — Information and communication
technology (ICT) as well as Science, Technology, Engineering
and Mathematics (STEM) are sectors that provide significant
economic growth potential for the APEC region. However
effort must be given to i) develop policies, programs and
structural reforms that close the gender technology divide; ii))
ensure that women have effective access to and knowledge of
how to use ICT tools to further economic opportunities and start
and grow their businesses; and iii) focus on women’s ability to

access and rise in ICT and STEM jobs and opportunities.
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T - R 2018 ER T N A

2018 APEC WOMEN AND THE ECONOMY FORUM

STATEMENT

“Seizing Opportunities for Women and Girls to Advance in the

Digital Age”

. The Asia-Pacific Region is a vibrant region that continues to
experience robust economic growth. APEC recognizes the
importance of harnessing this growth in a period of rapid
economic transformation and the emergence of the digital era to
ensure that no one is left behind. APEC remains fully cognizant
of the need to realize the full potential of women to participate

and contribute to this growth story.

. Under the overarching 2018 APEC theme of “Harnessing
Inclusive Opportunities, Embracing the Digital Future”, we the
APEC Ministers and Heads of Delegation gathered in Port

Moresby, Papua New Guinea from 5-7 September 2018 for the
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APEC Women and the Economy Forum (WEF) chaired by the
Minister for Community Development, Youth and Religion for
Papua New Guinea. We welcomed the participation of ABAC,
the private sector, and distinguished guests from the

international and non-governmental organizations.

. We met under the 2018 WEF Theme of “Seizing Opportunities
for Women and Girls to Advance in the Digital Age” which
draws focus on the new digital frontier and the challenges and
opportunities it presents for women and girls. We seek to
explore practical and meaningful ways in which APEC can
respond to these challenges, while realizing and harnessing the
many associated opportunities. Our deliberations and efforts in
2018 were focused on four main priority areas: (1) Empowering
Women to participate in the Digital Economy; (2) Gender
Inclusion and Empowerment: A catalyst for growth in all sectors;
(3) Leadership; and (4) Forging Partnerships, Narrowing the

Gap.
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4. At a time when APEC seeks to review its outlook and explore
ways to carry its work beyond 2020, we remind ourselves of the
significant progress that our region has made in ensuring the
greater integration and empowerment of women in the region
since the first APEC High-Level Policy Dialogue held in San
Francisco in 2011 and subsequent meetings which have
contributed immensely in shaping these outcomes. We are
encouraged by the increasing commitment of our APEC Leaders
to drive gender inclusion and diversity, and promote women’s
economic empowerment through substantive policy formulation
and outcome-oriented actions in the following key areas of
women’s access to capital and assets; access to markets; skills,
capacity building, and health; women’s leadership, voice and

agency; and innovation and technology.

5. We commend the extensive work that the Policy Partnership on
Women and the Economy (PPWE) continue to pursue, and their
unwavering efforts to better integrate gender into all areas of

APEC policy. We encourage the PPWE to progress this work in
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view of emerging challenges and opportunities, and to

collaborate and coordinate the appropriate responses.

Empowering Women to Participate in the Digital Economy

. We reiterate that women are equal contributors to growth, and
we therefore continue to explore ways to unleash the potential of
women in the economy. Building on from efforts in APEC in
various areas, we work towards creating trade and investment
opportunities for women; fostering conducive environments for
women engaged in business; promoting women-owned MSMESs
and women entrepreneurship; improving access to quality
employment; and providing access to finance, markets, start-up
capital, and capacity building. We encourage Trade Promotion
Organizations to equip women entrepreneurs with the skills to
build export capacity to access global markets, and integrate into
global value chains. Cognizant of the shifting global economic

landscape and the advent of the fourth industrial revolution, we
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want to ensure that women equally participate and integrate into
the digital economy.

. With the many opportunities that information and
communication technology (ICT) has on offer to improve the
livelihood of women and girls, including the way they transact
and interact, we are mindful that the appropriate policies and
actions must be taken by government and other relevant
stakeholders so that the digital divide does not exacerbate the

gender gap.

. We share APEC’s broad commitment to advancing issues on the
digital and internet economy, through the APEC Digital and
Internet Economy Roadmap. In particular, we seek to formulate
shared and mutually beneficial initiatives to advance key areas
of the roadmap as it relates to women and girls. We underscore
the importance of realizing the full integration of women into
the digital economy through building and improving the
appropriate infrastructure, ensuring equal access for women to

this infrastructure, which then necessitates upskilling and
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capacity building for women and girls to take advantage of these
advancements. As the region draws closer through greater
connectivity, we must ensure that women are equipped with
technology-enabled skills to be able to respond to demands of
the workforce. Skills and capacity building are important in this

endeavor.

9. We call for collective action to ensure that the digital economy
is a useful tool for unleashing the economic potential of women
and girls, and to take advantage of the opportunities that

transformative technologies provide.

Gender inclusion and empowerment: A catalyst for Growth in

Sectors

10.  We recognize regulatory and structural reform as important
means of bridging the gender gap in all sectors. Economies are

encouraged to develop, implement and maintain policies as they
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determine appropriate to address gender disparities that hinder
women from taking advantage of economic opportunities in all
sectors, including resource sectors. We encourage APEC and
relevant stakeholders to work together to ensure full and equal
access for women and girls to quality education and skills
development, access to quality healthcare, appropriate laws and
policies to promote decent work, and the promotion of Gender

Smart Workplaces in all fields of work.

11. We acknowledge that whilst it is important to encourage a
holistic approach towards promoting gender inclusion and
empowering women in the region, we also recognize that
women involved in various sectors are faced with sector-specific
challenges that prevent their full and equal participation in the
workforce. To this end, we commend APEC’s existing work to
promote sectoral approaches in STEM, Transportation, MSMEs,
and Health, and for advancing discussions in 2018 on Tourism,
Agriculture and Fisheries, Mining and the Extractives, and

Energy.
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Leadership

12.  We are pleased at the increasing number of women in key
leadership positions in government, business and at the
community-levels. We endeavor to empower women to take on
more leadership roles, and continue to inspire other women and

girls to aspire to do the same.

13.  We recognize the importance of women’s representation and
voice at political and government levels for balanced
decision-making at the highest levels. Similarly, we encourage
women as business leaders and entrepreneurs, and their

increased involvement in decision making.

14.  We recognize that the APEC narrative on leadership should
extend beyond the idea of women as leaders to include

educating and encouraging men in leadership and decision
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making roles to aspire to ensuring gender balance whether it be

in politics, business, or in the family.

Forging partnerships, bridging the gap

15.  We welcome the outcomes of the Symposium on Promoting
Champions to drive Gender Inclusion and Empower Women
held on 05 September 2018 and emphasize the important roles
that men and boys play for the full realization of women as
equal contributors to economic growth. We commit to
encouraging gender sensitization at all levels, and to ensure that
men and boys are strategically engaged to drive efforts in the
APEC region on gender inclusion and women’s economic

empowerment.

16.  We are delighted with the increased engagement of the
relevant APEC fora, and reiterate how vital it is to interact

extensively within APEC to allow integration of gender into all
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APEC work streams. We recognize the equal importance in
ensuring that there is sufficient engagement with the relevant
international partners in key areas as a demonstration of the

need to coordinate outside of APEC to achieve mutual goals.

17.  We welcomed the participation of the private sector through
the Public Private Dialogue on Women and the Economy, and
underscore the importance of ensuring private sector
engagement and partnership, as appropriate. We agree that the
private sector should increase engagement with the PPWE and
the relevant APEC fora to strengthen efforts to promote gender
inclusion. We recognize the immense potential that
well-coordinated and consistent partnership with the private
sector has to catapult progress towards the full realization of the

potential of women in the economy.

18.  We are mindful of the impact of Gender-Based Violence on
ensuring inclusive growth and productivity, and seek to ensure

strategic partnerships between governments, private sector,
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non-governmental organizations, international organizations and
other relevant stakeholders to coordinate practical
evidence-based approaches to responding to instances of

violence against women.

Moving forward

19.  We welcome updates on the Women and the Economy
Dashboard, and recognize the Dashboard as being an important
source of data to allow for informed decision making in APEC

on gender inclusion and women’s economic empowerment.

20.  We welcome the operation of the Women and the Economy
Sub-Fund in 2018, and encourage member economy

contributions to the fund.

21. We seek APEC Leaders’ consideration to recommit to
promoting gender inclusion and empowering women

economically in the APEC region, amidst a rapidly changing
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economic landscape.

Women and the Economy Forum 2019

22.  We look forward to progressing our efforts in 2019, and the

APEC Women and the Economy Forum and related activities in

Chile.
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- Project’s Output

- Project’s Output

International Seminar in Taipei on Oct. 2018

Theme:

Harness gendered innovation, seize inclusive opportunities
and embrace the digital future

Panel Discussions

Panel 3

. Female Farmers
Technology Sustainable with Traditional

5 Wisdoms in
Innovation Development Smart Agriculture

Panel 1 Panel 2
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Expect Effect

This project is the APEC GIFIS for female
farmers and member economies via organized
meetings and a policy toolkit. The project also
aids APEC sustainable and inclusive growth.

Thank you for your attention

We welcome your questions, comments & suggestions at
martinad@ey.gov.tw; yijen@ey.gov.tw

10
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