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f Issues Relevant to Advancing Worker Well-being

Through Total Worker Health®

Control of Hazards and Exposures
* Chemicals
* Physical Agents
* Biological Agents
* Psychosocial Factors
* Human Factors
* Risk Assessment and Risk Management

Organization of Work
* Fatigue and Stress Prevention
* Work Intensification Prevention
* Safe Staffing
* Overtime Management
* Healthier Shift Work
* Reduction of Risks from Long Work Hours
* Flexible Work Arrangements
« Adequate Meal and Rest Breaks

Built Environment Supports
* Healthy Air Quality

+ Access to Healthy, Affordable Food Options

+ Safe and Clean Restroom Facilities
+ Safe, Clean and Equipped Eating Facilities
+ Safe Acc mm Workplace
s Designed to

WkD

Leadership

* Shared Commitment to Safety, Health,
and Well-Being

+ Supportive Managers, Supervisors,
and Executives

+ Responsible Business Decision-Making
Meaningful Work and Engagement

+ Worker Recognition and Respect
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Total Worker Health? s a registered trademark of the US.

Department of Health and H:

Compensation and Benefits

* Adequate Wages and Prevention of
Wage Theft

* Equitable Performance Appraisals
and Promotion

+ Work-Life Programs

+ Paid Time OFf (Sick, Vacatio

isabi

nefits
Tth

n, Caregiving)
ohort & Long-Ter rm)

Heal re Se
+ Career and Skills Development

Community Supports
* Healthy Community Design
* Safe, Healthy and Affordable Housing
Options

* Safe and Clean Environment (Air and Water
Quality, Noise Levels, Tobacco-Free Policies)
* Access to Safe Green Spaces and Non-

Motorized Pathways

Changing Workforce Demographics
* Multigenerational and Diverse Workforce
* Aging Workforce and Older Workers
* Vulnerable Worker Populations
* Workers with Disabilities
+ Occupational Health Disparities
* Increasing Number of Small Employers
* Global and Multinational Workforce

Policy Issues

* Health Information Privacy

* Reasonable Accommodations

* Return-to-Work

+ Equal Employment Opportuni(y

+ Family and Medical Lea

« Elimination of Bullyin g,V olence,
nt, and Discrimination
n of Stressful Job

Monitoring Practices
+ Worker-Centered Organizational Policies
« Promoting Productive Aging

New Employment Patterns
* Contractin g nd Subcontracting
* Precari nti

* Access to Affordable, Quality Healthcare

and Well-Being Resources
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Introduction:

Emotional symptoms are related to work-related factors. The understanding of the
association
between emotional symptoms and job demands in the electronics industry is limited. The

objective was to examine the relationships between emotional symptoms and job demands.
Methods:

We conducted a cross-sectional study, which enrolled 458 workers in the electronics factory.
Personal factors, work-related factors, and emotional symptoms were assessed by the
selfadministered questionnaire. Emotional symptoms were comprised of depressive and
hostility. The job demands included the following items: working under high pressure,
working hours, workload, imbalance between job demands and workers' abilities,
monotonous job, physical risks, unclear understanding about job duties, conflicting demands,
and socially isolation at work. Multiple logistic regression analysis was applied to explore the

association between work-related factors and emotional symptoms.
Results:

Among the study population, 154 (33.6%) had emotional symptoms. In the simple logistic
regression analysis, regular exercise (OR = 0.46), working under high pressure (OR = 3.05),
working long hours (OR = 2.42), high workload (OR = 2.31), imbalance between physical and
mental job (OR = 1.73), conflicting demands (OR = 3.94), and social isolation at work (OR =
4.89)

were significantly related to the presence of any symptom of depression or hostility. Further,

in the multiple logistic regression model adjusted for other variables, regular exercise (OR =
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0.51, 95% ClI =0.30-0.88), working under high pressure (OR = 1.84, 95% Cl =1.05-3.21),
conflicting demands (OR = 2.15, 95% Cl =1.30-3.57), and social isolation at work (OR = 2.99,
95% Cl =1.23-7.30) were significantly related to the presence of any symptom of depression

or hostility.
Conclusions:

Working under high pressure, conflicting demands, and social isolation at work may be the
risk factors for emotional symptoms. Therefore, workplace mental health promotion should

focus on not only education of lifestyle modifications (i.e. exercise), but also job demands.

17



