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The 43rd APEC HUMAN RESOURCES DEVELOPMENT WORKING

GROUP (HRDWG) MEETING
27 February-1 March 2018
Stanley Hotel

Port Moresby, Papua New Guinea

Day 1: 27 February (Tuesday)

LSAC Meeting (Closed Door Meeting)
Opened for HRDWG LS, APEC PD, Network Coordinators, Representatives

from Viet Nam & Papua New Guinea

09:00 —
10:00

’60

Discussion between HRDWG Lead Shepherd’s
Advisory Committee (LSAC) about Long-term and
New Initiatives, HRDWG’s web presence, hosting of

the 44™ Plenary Meeting and other important policies

regarding operation of HRDWG

Meeting

The 43" Human Resources Development Working Group (HRDWG)

Chair: Prof. Dong Sun Park, HRDWG Lead Shepherd
Co-Chair: Mrs. Mary Morola, LSPN Coordinator, Papua New Guinea
Venue: Kokoda 3&4, Stanley Hotel

10:00 —
10:

25

(1) Opening Ceremony

- Welcome Remarks by Co-chair

- Opening Remarks by HRDWG Lead Shepherd

- Keynote Speech by Hon. Pilla Niningi,, MP, Minister
for Higher Education, Research, Science and

Technology

10:25 —

’5

Opening Official Photo




10:30

10:30 — ’5 | (2) Adoption of Agenda
10:35 By HRDWG Lead Shepherd
10:35—- | ’15 | (3) Presentation on the Priorities for APEC 2018
10:50 By SOM Chair’s Office, Papua New Guinea
10:50 — ’5 | (4) Revision of HRDWG Terms of Reference (TOR)
10:55 By HRDWG Lead Shepherd
10:55—- | ’15|(5) Discussion on HRDWG Web Presence on
11:10 Www.apec.org
By HRDWG Lead Shepherd
11:10- |15 | (6) Discussion on HRDWG Work Plan 2018
11:25 By HRDWG Lead Shepherd
11:25—- | ’15 | Coffee Break
11:40
11:40— |°30 | (7) Hosting of the 7™ APEC Human Resources
12:10 Development Ministerial Meeting (HRDMM)
By HRDWG Lead Shepherd
12:10— |30 | (8) Report on HRDWG Symposium on the Impact of
12:40 Digital Age on Labor Market Outcomes
By LSPN Coordinator
12:40- | °80 | Lunch
14:00
14:00 — |45 | (9) APEC Secretariat Update
14:45 By APEC Secretariat Program Director
14:45— |30 | (10) Update on Developing Technical Skills for all in
15:15 APEC economies [HRD 05 2017]
By Chile
15:15— | ’25 | (11) Update on Current Human Resources




15:40 Development related work
By Association of Pacific Rim Universities (APRU)
15:40 — | ’20 | Coffee Break
16:00
16:00 — ’30 | (12) Concept Paper on Strengthening Innovative Skill
16:30 Training and Education for Inclusion in the Digital
Age
By Viet Nam
16:30 - | ’20 | (13) Next Steps on Labour Mobility
16:50 By Australia
16:50—- |°20|(14) Update on APEC integrated Referencing
17:10 Framework consultation workshops [HRD 11 2017S]
By Australia
17:10—- |’15|(15) Discussion on Crossfora Collaboration with
17:25 PPSTI
By PPSTI Liaison
17:25—- |’15|(16) Discussion on EC-HRDWG Joint Policy
17:40 Dialogue on APEC Economic Policy Report (AEPR)
2017
By HRDWG Lead Shepherd
17:40 - |20 | (17) Wrap Up and Other Business
18:00

Day 2: 28 February (Wednesday)

CBN, EDNET, LSPN Network Meetings
Venue: Stanley Hotel / Kokoda 2(CBN), Kokoda 3&4(EDNET), Kokoda
5&6(LSPN)




Day 3: 1 March (Thursday)

The 43" Human Resources Development Working Group (HRDWG)

Meeting

EDNET Network Meeting (continued on 1 March)

Chair: Prof. Dong Sun Park, HRDWG Lead Shepherd

Co-Chair: Mrs. Mary Morola, LSPN Coordinator, Papua New Guinea
Venue: Kokoda 5&6, Stanley Hotel

12:30- | 60 | Lunch
13:30
13:30—- | ’60 | (1) Report on Network Meetings
14:30 CBN, EDNET and LSPN Coordinators
14:30— | ’20 | (2) Presentation on Harnessing Growth in the
14:40 Resources Sector
Papua New Guinea
14:50 - | ’10 | (3) Statement of Observers
15:00 Association of Pacific Rim Universities (APRU)
APEC Business Advisory Council (ABAC)
15:00— | ’15 | (4) Adoption of Summary Record of the 43"
15:15 HRDWG meeting
HRDWG Lead Shepherd & Co-Chair
15:15— | ’15 | (5) Closing Ceremony
15:30 - Closing Remarks by HRDWG Lead Shepherd

- Closing Remarks by Co-chair
- Closing Remarks by Hon. Mehrra Kipefa, MP,
Minister for Labour & Industrial Relations, Papua New

Guinea
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APEC LABOUR AND SOCIAL PROTECTION NETWORK (LSPN) MEETING

Wednesday, 28 February, 2018
Stanley Hotel, Port Moresby, Papua New Guinea

Final DRAFT AGENDA dated 21 February 2018

TIME | SESSION - AGENDA ITEM SPEAKER/
ECONOMY
9.00 Introductory remarks
am
1. LSPN Coordinator (Papua New Guinea) Papua New
2. General Introduction (all delegates) Guinea:
3. Confirmation of the LSPN Network Meeting Agenda Ms. Mary
Morola
All Economies
9.15 Session 1: Progress and Priorities
am

Delegates to discuss the broad-ranging tasks assigned by
APEC Leaders, Ministers and Senior Officials that are
relevant to LSPN and decide on how the network should
approach these. The outcomes and deliverables sought by
APEC Papua New Guinea 2018 be also discussed, including
opportunities for LSPN.

Vietnam

14




o~

8.

APEC 2017 outcomes and next steps

Progress on the HRD Ministerial Action Plan 2015
-2018

APEC 2018 npriorities, activities and possible
deliverables for the Labour & Social Protection
Network - LSPN (Papua New Guinea).

[Presentation by the ILO, global/regional agenda:
Future on the World of Work or another international
organisation participant, relevant to Human Capital
Development]

Group photo

Australia

LSPN (Papua
New Guinea)

10.30 MORNING TEA BREAK
am

10.45 Session 2: Project Activities
am

Delegates to discuss projects recently completed, underway
or proposed; aligned with the HRD Ministerial priorities
and Action Plan 2015 -2018. Economies are welcome to
suggest ideas for new projects and workshops with other
delegates. Up to 10 minutes per presentation.

9.

a)

Supporting inclusive growth and addressing the
social dimension of globalisation:

Advancing employment for person with disabilities
(recent project, US)

Equal employment opportunity policies and practices
(recent project, Chinese Taipei)

Youth employment promotion (current project,
Korea?)

Structural adjustment strategies in HCD (new project
concept, Japan?)

Social protection and the digital economy (new
project concept, Viet Nam?)

Promoting Sustainable and Inclusive Growth by
Enhancing Social Protection in the Digital Age
Initiatives (Chinese Taipei)

.Enhancing human resource quality to meet supply

chain demands:

Project DARE (Data Analytics Raising Employment)
(recent project, US)

The effect of job matching using Al on labour market
(Korea)

Economies as
listed by
projects

15




c) Healthy workforce (new project concept, The
Philippines?)

11.Facilitating mobility of labour and skills
development:

a) Labour mobility cooperation and future activities/
Labour Mobility Initiative (current project, Australia)

12.Enhancing the participation of women in the
economy:

a) Healthy women, healthy economies (current project,
us)

b) Improving quality employment opportunities for
women (current project, Australia)

12.30
pm

LUNCH

2.30
pm

Session 2 Project Activities Continues (if required)

13. Partnering to improve working conditions in artisanal
Small-scale Gold mining (new project proposal, US)

3.00pm

Session 3: Economy Updates

Sharing of general labour and social protection
developments by each APEC member economy, to hear
some of the key issues from each economy, on any
significant policy changes, or approaches in addressing key
emerging issues for dialogue and discussions in driving
sustainable developments and inclusive growth in HCD

14. Updates by APEC member economies on key labour
and social protection issues and developments (all
economies — around five minutes each)

All Economies

4.30pm

AFTERNOON TEA BREAK

4.45pm

Session 4: Review of Labour and Social Protection Work
Plan, for the medium term, 5 years, 2018 -2022
Discussions and to agree to priorities.

15. Review of the LSPN Work plan component in the
HRDWG Strategic Plan: 2017 -2020.
16.Summary of planned activities by LSPN in 2018,

LSPN &
interactive
discussions and
to reach
CONSENSUS

16




including out of session activity ahead of the Leader’s
Meeting and collaboration with other
Groups/Networks (LSPN Coordinator)

5.30pm | Closing Session

17. Closing remarks by the LSPN Coordinator

18. Other business

19. Confirmation of record of the meeting (LSPN
Coordinator)

NETWORK MEETING CLOSES

6.00pm
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(1) Advancing employment for person with disabilities (recent project, US)
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(2) Equal employment opportunity policies and practices (recent project,
Chinese Taipei)
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(3) Youth employment promotion (current project, Korea)
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(4) Promoting Sustainable and Inclusive Growth by Enhancing Social
Protection in the Digital Age Initiatives (Chinese Taipei)
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(1) Project DARE (Data Analytics Raising Employment) (recent project, US)
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(2) The effect of job matching using Al on labour market (Korea)
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(3) Labour mobility cooperation and future activities/ Labour Mobility
Initiative (current project, Australia)
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(1). Healthy women, healthy economies (current project, US)
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(2). Improving quality employment opportunities for women (current project,
Australia)
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(3). Partnering to improve working conditions in artisanal Small-scale Gold
mining (new project proposal, US)
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(2) §##E
35" APEC HRDWG Education Network Meeting
28 February — 1 March 2018
Stanley Hotel, Port Moresby, Papua New Guinea
AGENDA

Day 1: 28 February 2018 (Wednesday)

1. Opening Session

09:00-09:3 1.1 Welcome remarks by EDNET Coordinator & Papua New

0 Guinea Co-Chair

1.2 Introduction of Participants

09:30-09:4

0 2. Adoption of the Agenda

09:40-10:2 3. Planning for APEC 2018
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0 3.1 Papua New Guinea's 2018 Priorities and its link to
EDNET s Work Plan 2018 (Papua New Guinea)
3.2 Policy Change of APEC Secretariat (APEC Secretariat

Program Director)

10:20-10:4
; Group Photo & Tea Break
4. Carrying Forward the Outcomes of APEC 2017
4.1 Action Plan of APEC Education Strategy
e Presentation: Final version of the Action Plan of APEC
Education Strategy
e Discussion: Templates for Monitoring and Reporting the
Implementation of Action Plan of APEC Education
10:40-12:3 Strategy
0 4.2 APEC Prize for Learning Innovation in Education

(APLE Prize)
e Presentation: Final version of APPLE Prize Concept Note
e Discussion: How to proceed?
5. Development of Website of EDNET
e Presentation: Concept Note of APEC Website

Development

e Discussion: What and how?

12:30-13:0
0

Lunch Break

6. Reports on Recently Completed, Ongoing and Proposed
14:00-16:0 Projects

0 The leading economies of the projects shall report on

recently completed projects, ongoing projects and also newly
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16:00-

proposed projects including proposed plan/implementation

process, anticipated/completed activities, cross-cutting issues,

capacity building activities and expected/achieved outcomes.

(Open invitation to all delegations based on registration /

8-10 min per presentation)

Cross-Border Education & Academic Mobility

6.1 APEC Guiding Principles for Research Integrity - Phase 2
(Australia)

6.2 APEC-OECD Education Data Workshop (Australia)

6.3 High Level Policy Dialogue on Education and Economic
Development (China)

6.4 Research on Mutual Recognition of Credits among
Universities in the APEC Region (China)

6.5 APEC Edutainment Exchange Program (AEEP), APEC
Learning Community (ALCom) and APEC Future
Education Consortium (AFEC) (Korea)

6.6 APEC Community for Education Innovation (CEDI)
(Korea)

6.7 The Open Environment for Math Education in APEC
Schools — Phase 2 (Russia)

6.10 The 6th APEC Conference on Cooperation in Higher
Education in Asia-Pacific Region "Diploma and
Qualification Recognition for People-to-People
Connectivity" (Russia)

6.11 New: 7th APEC Conference on Cooperation in Higher

Education in Asia-Pacific Region (Russia)

Tea Break
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16:20

6. Reports on Recently Completed, Ongoing and Proposed
Projects (Cont’d)

The leading economies of the projects shall report on
recently completed projects, ongoing projects and also newly
proposed projects including proposed plan/implementation
process, anticipated/completed activities, cross-cutting issues,
capacity building activities and expected/achieved outcomes.
(Open invitation to all delegations based on registration /
8-10 min per presentation)

Qualification Framework, Skill Development and Career
and Technical Education
6.12 APEC Occupational Standards Framework: Test in the

Travel, Tourism and Hospitality Industry (Australia)
16:20-17:5

0 6.13 APEC Integrated Referencing Framework for Skills

Recognition and Mobility Phase 11 - Socialization and
Consultation (Australia)

6.14 New: Developing Technical Skills for All in APEC
economies (Chile)

6.15 Advancing Career Development of Athletes in the APEC
Region (Chinese Taipei)

6.16 Regional Industry-Academia Collaboration for Talent
Development: An Exchange of Skills Training,

Internships, and Jobs (Phase | &I1) (Chinese Taipei)

Education Innovation in the Digital Age
6.17 APEC Online Education Workshop Series (Australia)
6.18 APEC e-Learning Training (AeLT) Program (Korea)
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6.19 USA’s Digital Workforce Development (USA)
6.20 New: Inclusive Mathematics for sustainability in a

digital economy (InMside) (Japan, Thailand, and Chile)

21st Century Competencies and Structural Education
Reform

6.21 Seminars for Basic Education Reform in APEC:
Experiences from PISA and TALIS (China)

6.22 New: Lesson Study: Summary of 12 Years (Since 2006)
(Japan and Thailand)

6.23 New: Youth Innovation & Entrepreneurship: Inclusive
Growth & Collaborative Connectivity for Young
Entrepreneurs (Chinese Taipei)

6.24 New: Human Capacity Building for Glocalized
Scientific Literacy: Phase 1 The Best Practice Models for
Innovative STEM-Related Education for Teacher

Professional Development (Chinese Taipei)

17:50- Wrap-up of the Day
18:00

18:00- EDNET Dinner
20:00

Day 2: 1 March 2018 (Thursday)

08:30-09:3 ) _ _
0 7. Summary Notes Drafting Committee Session
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8. Cross-Fora Presentation and Collaboration

09:30-10:3
. 8.1 UNESCO
8.2 APRU
9. Planning for APEC 2018 and Beyond
10:30-11:0 _ _ _ _ o
0 Discussion: How to increase effectiveness and efficiency of
the work of EDNET
11:00- Tea Break
11:20
11:20-12:2 _ _
0 10. Adoption of the EDNET Meeting Summary Report
12:30-13:30 Lunch Break
11. Workshop on Implementation of the Action Plan of
APEC Education Strategy
15:30-17:3 _ _ _
0 The workshop will focus on the Implementation of the Action
Plan of APEC Education Strategy through an APEC Report on
Education and Economic Development.
17:30-17: _ _
45 12. Concluding Session
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43" APEC HRDWG CAPACITY BUILDING NETWORK (CBN)
MEETING
Wednesday 28 February 2018
Port Moresby, Papua New Guinea
Draft agenda (as of 14 February)
TIME SESSION — AGENDA ITEM
9.00 am | Session 1: Opening

1. Remarks by CBN Coordinator and Co-Chair (Mr. Tsai
Meng-Liang and Papua New Guinea Representative Mr.

Kinsella Geoffrey)

2. Introduction of the Participant Economies (All)
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3. Adoption of the Agenda
4. Introduction of New Program Director and Update of Project
Guidelines

5. CBN 2017 Reflections and 2018 Outlook (CBN Deputy

Coordinator Ms. Liao Kuei-Yen)

9.30 am

Session 2: Introduction

1. APEC 2018 Priority Areas Linking to CBN Work Plan
(Papua New Guinea)
2. Review of Working Documents (CBN Economies)

3. Remarks by HRDWG Lead Shepherd (Prof. Dong Sun Park)
4. Group Photo

10.40 am

Tea/coffee break

11.00 am

Session 3: Achievements, Plans, Actions and New Directions

Enhancing competency/qualification application of industry

development through mutual recognition and regional cooperation

1. APEC Integrated Referencing Framework Project Phase 11
and Occupational Standards Framework (Australia)
2. Enhancing Mutual Recognition and Regional Cooperation for

Skills and Job Qualifications in APEC Region (Japan)
APEC Project for Youth Employment Promotion (Korea)

12.30 pm

LUNCH

2.00 pm

Session 3: Achievements, Plans, Actions and New Directions
(Continued)

Perspectives of capacity building on skills development and credentials
standardization for regional workforce (Up to 10-15 minutes per

presentation, followed by general discussion)
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1. Promoting Regional Connectivity of Professional Qualified
Engineers in APEC (Singapore)
2. APEC Skills Development Capacity building Alliance

(ASD-CBA): Fostering a Connected APEC (Chinese Taipei)
Trade and Human Development (draft new initiative) (Japan)

3.20 pm Tea/coffee break

3.40pm | Session 4: Update on cross-fora exchange and collaboration
1. The 13™ APEC Future Education Forum and the 15"

International ALCoB Conference (Korea)

2. Global Competencies and Economic Integration Project and
Digital Workforce Development Project (EDNET USA)

3. Project DARE (Data Analytics Raising Employment) — An
Employer Driven
Approach to Prepare the Workforce for a Data Driven Future
(United States)

5.00pm | Session 5: Next Steps

1. Discussion of Hosting HRDMM?7 (All)

2. HRDWG Event Planning 2019 (Chile)
Selection of CBN Coordinatorship (CBN)

5.30pm | Session 6: Closing

1. Other business
2. Confirmation of Record and Adjournment
3. Closing Remarks by CBN Coordinator and Co-Chair

(Chinese Taipei and Papua New Guinea)

6.00pm CBN Network Dinner
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Agenda for EC-HRDWG Joint Policy Dialogue on Structural Reform and
Human Capital Development

2 March 2018

Port Moresby, Papua New Guinea

Note:

Free seating. There will be no economy nameplates. Please pick a round table
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depending on which topic you are most interested to discuss (please refer to topics
in Part Il of the Agenda).

The meeting will run without a coffee break. You may get some coffee during

Part I1.

TIME

SESSION — AGENDA ITEM

9.00 am

Introduction

1. Co-Chairs’ Welcome and Opening Remarks — Prof. Dong Sun
PARK, Lead Shepherd, APEC HRD Working Group, and Mr. Robert
Logie, Chair, APEC Economic Committee (5 minutes)

2. Presentation on 2017 AEPR: Structural Reform for Human Capital

Development - PSU/Emmanuel San Andres (10 minutes)

9.15 am

Part | — Feature Speakers

3. Session 1 - Feature Speaker(s) (30 minutes)
a. Speaker 1 - Future of Work or Structural Reform/Economic Aspects
of HCD — US-ATAARI/Mark Walter (10-15 minutes)

b. Speaker 2 - Education and Skills Training for the Digital Age -
China/Dr. Wang Yan (Ednet) (10 minutes)

c. Speaker 3 — ALMPs and Social Protection — Australia/Nick Mowbray

(10 minutes)

09.45am

Part Il — Focused Policy Dialogues

4. Session 2 - Roundtable on 2017 AEPR Themes and
Recommendations — Discussion of policy options and potential APEC
work at the three large tables with whiteboard (Davos style)

a. Table 1 - Regional Cooperation and Labour Connectivity —
Moderated by Chinese Taipei /Mr. Meng-Liang Tsai (CBN) and the
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US/Christopher Watson
b. Table 2 - Education and Training for the Digital Age — Moderated by
China/Dr. Wang Yan (Ednet) and Hong Kong, China/James Ding
(SELI)
c. Table 3 - ALMPs and Social Protection - Moderated by = ‘=/Mary
Morola (LSPN) and TBC (EC)

oAl Part 111 Plenary Discussion

pm
5. Session 3 - Plenary discussion on potential APEC work in the area of
structural reform and HCD
a. Presentation by Table Rapporteur on Ideas from Table 1 (6 minutes)
I. Further ideas from Table 1 (3 minutes)
b. Presentation by Table Rapporteur on Ideas from Table 2 (6 minutes)
I. Further ideas from Table 2 (3 minutes)
c. Presentation by Table Rapporteur on Ideas from Table 3 (6 minutes)
I. Further ideas from Table (3 minutes) (assume 30 minutes for
roundup)
d. Response from Expert Panel: 3 Feature Speakers, Rory McLeod and
TBC (25 minutes)
e. Open mike discussion — all ideas accepted (20 minutes)

;%55 Conclusion
6. Concluding remarks by Co-Chairs (5 minutes)

() g#& M %

B EN

1L FHs
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26 February (Tuesday)
Workshop on the Impact of Digital

Age on Labor Market Outcomes

LSAC Meeting (Closed Door Meeting)
Opened for HRDWG LS, APEC PD, Network Coordinators, Representatives

from Viet Nam & Papua New Guinea

08:30 30 Discussion between HRDWG Lead Shepherd’s
Advisory Committee (LSAC) about the purpose,
objectivesan  d connecting the symposium to the
HRD- Framework in the Digital Age (2017 — 2025)

Session 1: Opening: The Human Resources Development Working Group
(HRDWG) Symposium
Chair: Mary Morola, Secretary, DLIR, Papua New Guinea
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Co-Chair: Viet Nam

09:00

20

(1) Official Welcome and Chair

The Symposium background and objectives of the
Symposium, the purpose and expected outcomes of
the symposium. Recalling Peru’s outcome on
Structural Adjustments in HCD, the Vietnam
Outcome Statement on High Level Policy dialogue
in HRD; on Labour Market, Education and
Training, Social protection and the efforts of
continued dialogue by Papua New Guinea on the

impact of digital age on HCD in a sectoral focus.

09:20

20

(2) Viet Nam

Handing over of the chair to Papua New Guinea,
and highlighting the importance of continued
dialogue on the Digital Framework, through a set of
Recommendations that can be brought forward and
deliberated throughout the Papua New Guinea
APEC Year.

09:40

20

(3) HRDWG Lead Shepherd, Professor Dong Sun
Park

10:00

20

(4) EU Head of Delegation to Papua New Guinea:
To provide a snap shot on the important roles
development partners play in enhancing human

capital development in the digital age.

10:20

10

(5) Opening Official Photo

10:30

15

Morning Tea

Session 2: The Impacts of Digital Age on Human Capital Development —

Labour Market Outcomes: Skill Gaps, Occupations, Education and Training
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— Advancing the Digital Framework’s Priorities into focused and targeted

areas: Papua New Guinea’s selected thematic areas. This session provides

insights into the four main sub-themes of growing and enhancing HCD.

Views are offered based on the key identifiable areas of skills and

competencies in the agriculture sector to boost productivity, inclusive and

equitable access to higher quality education and training, impact of structural

adjustment on human capital development, and Informalities and Social

Protection. The objectives of focusing on these key areas is to identify and

build on clearly defined outputs in the APEC Region.This will be done

through Guest Speakers’ presentations

Chair: Mrs. Mary Morola

10:45-11:10

25

(6) Setting the Scene: The impact of the digital age
on human capital development| Opportunities and
Challenges| How does APEC react to this digital
sweep?

By OECD (TBC)

11:10 — 11:30

20

(7)Skills and competency needs to boost
productivity and supply and value chains in the
agriculture sector:

Guest Speaker 1: Sir Brown Bai, KBE, CBE, CSM,
Chairman, Rural Industries Council of Papua New

Guinea

11:30 - 11:50

20

(8) Guest Speaker 2:  Dr. Sergie Bang, Director
General, NARI: Perspective on Innovative Skills

and Technologies in commercial agriculture

11:50 - 12:10

20

(9) Promoting Inclusive Quality Education, Skills
Training and Research and Strengthening Integrity

of Cross Border Education
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Guest Speaker: Professor Musawe Sinabare, Vice
Chancellor, University of Goroka (UOG)

12:10-12:30| 20 | (10) Impact of structural adjustments on Labour
Market Outcomes: Skill Gaps, Occupations,
Education and Training
Guest Speaker: ADB (TBC)

12:30 - 13:45 75 Lunch

13:45-14:05| 20 | (11) Informalities and Social Protection

Guest Speaker: Mr. Satoshi Sasaki, Specialist,

Decent Work strategies

Session 3: Panel Discussions with questions and answers. Panelists will

explore ways in which the APEC Region can enhance and grow human

capital to contribute towards the overall theme of the APEC for 2018 in

“ Harnessing Inclusive Opportunities, Embracing the Digital Future”

14:45-15:45| 60 | (12) Panelists:
e Mr. Robert Fleming, CEO - Bank of
South Pacific
e Professor David Kavanamur,
Director, KPU, Papua New Guinea
Governance Facility
e Professor Cecilia Nembou,
President, Divine Word University
e Mr. Jerry Wemin, President, Papua
New Guinea HRI and Acting Pro-Chancellor,
U Papua New Guinea
15:45 - 16:00 15 | Afternoon Tea

SESSION 4: Way Forward: What next? What do we do as a region to

capitalise and embrace the digital age to enhance human development for the
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APEC Economies?

Moderator:

16:00 - 17:00

60

(13) An open discussion with economies providing
view to identifying key pointers on progressing the
Key Discussion Points so far and the Digital
Framework’s focus to pave the way forward from
SOM1. Getting a greater consensus on adaptable
and innovative measures to raise the bar on human
capital development in the digital future for APEC

economies.

17:00 - 17:30

30

(14) Papua New Guinea to 1). Propose a Project on
“Enhancing Innovative Skills and Competencies to
boost productivity in the agriculture supply and
value chain”; and 2). Propose for a
Recommendation to economies to agree on a set of
Key Labour Market Indicators (KLMI) for use to
develop Active and Comprehensive Labour Market
Policies in all APEC Economies that accommodate
flexible labour mobility programmes, regional
qualifications, standards and competencies and
cross-border education programmes.

By: Papua New Guinea

Session 5: Conclusion:

17:30—-18:00 | 30 |(15) Conclusion and Overview of the Symposium
Proceedings: Highlighting the Outcome Statement.
By Ms. Mary Morola, Chair

18:00 — 18:20 20 (16) Closing Remarks

By Lead Shepherd Prof. Dong Sun Park
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