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WANO [FIZERFi (Peer Review)(T75.2 H Y (hET A% AE R 2 22 K 4EE(E
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107/03/26 ~

w07/0327  |EFE BBl

Peer orientation and in-processing at WANO-AC
BB R

BB Unescorted Assess & FRHE TR

HERE ~ T4 R O BUHIER (58 F £ E &R
NANTel 4gisERIEH] b

W8 EN/CM SEISE S E P b B RIEE &R

107/03/28 ~
107/03/30

Team preparation and training at WNAO-AC
¢ Individual preparations
e Initial Team Meeting
>  Introductions
Team expectations
Host peer overview of station performance
Share initial Focus Areas

107/04/02
(—)

YV V V

Team preparation and training at WNAO-AC
e Peers meet with Team Leader
e Individual preparation
107/04/03 > Peer Training as needed
(=) > Work with peers to refine focus areas, define their roles
and responsibilities
Validate Focus Areas
Draft Review Plans
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\ e Counterpart Briefing

> Initial Focus Areas
>  Interview schedule
e Team Building

107/04/04
(=)

Team preparation and training at WNAO-AC
] e Individual preparation
>  Team members meet to discuss focus areas as needed
> Dept Mgrs review and provide feedback on Focus
Areas
Counterpart Briefing
>  Focus areas and Key Observations

107/04/05
(79)

Team preparation and training at WNAO-AC
\ e Practice Team Meeting
>  Gap Focus Area Presentation by Area
> Main cross-functional strategies are discussed with the
team
e Senior WANO Executive Briefing
e Team provides refined Gap Focus Areas to Station
Counterparts
e Counterpart Briefing
‘ >  Focus areas and Key Observations

107/04/06
(1)

Team preparation and training at WNAO-AC
\ e Team Meeting

Safety Brief by Host Peers

Plant Walkdown by ER

Travel, in-processing

1st Monday schedule

Logistics

Critique

YV V V V V VYV

107/04/08
(H)

BEAE ¢ SafFRIR—EHmEbnE

107/04/09 ~
107/02/20

Peer Review visit at VC Summer Generating Station
\ e Plant walkdown
>  General plant walkdown
>  Refueling floor
>  Transformer
] e Observations
\ >  Plant Information Meeting (Directors/Managers)

2




Ry ] TAEfTHE

\ >  Engineering Support Department morning meeting
] e Interviews
>  Reactor Engineers and Supervisor
Fuel Engineers and Supervisor
Design, System, and Program Engineering Managers
Design Engineers
Operation Manager, Pit Engineering Manager,
Chemistry Manager
>  General Plant Manager, Performance Improvement
Director
e Team meeting (everyday lunch time)
e Counterpart briefing (everyday)
e Summary meeting (Friday, 2" week)

YV V VYV V

107/04/21 ~
107/04/23

Rie © AHmtb R R —E el —adk
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CEUEY PN RSP R
TTECETH A

WANO A {18 555 7 o3 T R S U RE i R e A TE > SRFE iRl Is;
HL(WANO-AC) HH A & B B i b 2 BT Al BV RIEE S Ry 0isE - BUL AN
PRENEE - HRARCRIE TR ERE - FETE B B RS 35
A B EHHER E S (Unescorted Access) » DU AT G {TRIERISHETTIFE
Bz S8\ BRI R EEUEH BRI E A L BRI AR (PHQ)
i FAS AT AN ALY 1 (E F AT A48 WANO-AC » I AN B N AT & EF& I
758 & (Facilitator) 27 A AHRA 256 &R} - 7EH2E WANO-AC /Y55 178 » 1%
TAERMEEHHEL PHQ BRLES A M - A ERIFREM - 118 - 15
SRS OGS o I RS WANO-AC [HIZERTAS - RIED
Sy FESRERMIIA RN - ARG R F B A (restatement) 27 - #{# 5%
AR FESE RN ER  —UIERIEF -

55— (e B2t A 2 50 R SE B RE 48RS 22 Fe (NANTel) o Fir i T2 HYRR

T R B 5 Mg - &UFERESEAT 2 (8 H 724 > BIE$25] WANO-AC/INPO Y
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FEAL - MBI R - B ARV EFFRIRAYERE - A S —
P HE R 408 ~ BRI 6R K. Fitness-for-Duty JII%R - S5 MIEFLHIsE &
BRI 4 > Bk 819 Engineering / Configuration Management
(EN/CM)4E15HI[7S Cyber Security Kz Technical Conscience ZER42 o XK
WANO-AC #EFIERFN & ZRIKSE R Fitness-for-Duty F16k - H IR R H
A B EHISERE - BRI R 14 P DUE B AT A SR
SeEE o §ik2Z WANO-AC - £KBiE:=2 \ SREsl(% » 7 KB AR SR s Elall
SRESEH LU 2 7 B8 ZE 52 % Fitness-for-Duty 7 JHIEGENT] » SRk {EIE
FtrHE FoepceEs 1AM TAF - R ENICM SEISCR I Ets ey
T B (Qualifying Reviewer) SR bHEE 5 2% B 4n &0k - M i B th S5k
EEE MRS - HEIREE A PS5 ERE L - i
ERIGARRENSE 1 ZOHSdmTA R H - BieE S e % - Bt E 8
78l - LIRS R H AR S TERR R ~ FE X BT BRI » DURER
el eh 2 JOMERA SR B AR - HoAth {3k WANO-PC 7 [ 5[ 7 A1 i e A
WANO-AC [FEIZERHLAEERTS » R ERYFEHEE AT (Sequester)# - 28 -Fi5
H g 20 H e H 2 TR ROF BT R A5 B ]
L T ENERAH (WhatsApp) » B AH B IEAE SSEIAY AR08 Je TR

B E e BRI S B AR A

ERE R R P

HAl WANO-AC [ IR EERIRHEEIVERIENANENAM S BRI - 558
CERTREC #HB AT FFEFTARHE BB B AR BEVEEER -
WANO-AC & 1EEFE[E 7 A 8 &% £ B RE 5 f5) (DOE) # % [F B 1% O K
EBR TR A HRA X RE RIS OReg S IH) - BRI X8 AR S
SGHBAAN G © A WANO-AC (IR FFF a4 wE ks HEFRryaL
i ERHRS ARG B SR & A FF X F A AR A 8 A B ED - At
faeiekbs=n 1 {E H BATIEA](EE ) CERTREC 44 H EflE -

CERTREC HE AN ERAE4r 2 1E : Plant Evaluation 5 CAP - Plant
Evaluation N5 &E M —MMEER - B © & - GXEE - 2R E



Programs ~ ZHAERALEE - DU S EIREOREMIERVER - DS EH
EN/CM I Rl » R FERE R4S - sest/ e E - B
Z -~ RIEEEHEESE - 55 EN SHE A BINVPIEEE ERGLH AT5E)
Fe CY(LER)FIRE L - A Ryfn 1% 4% Engineering BIFTEEAG R - (BF -
E[E B Engineering 328 F B FE Design, Program, System, Reactor/fuel
& Procurement 5 - 35 A] 5 £ 22 5 Program Kz System i {1 HFIZEHS <)
CAP &I Ky B RE[FIZE T I FTA CRs (Corrective Requests) - 4153 5
HFAEZER DT BRSNS s B G EHR CR AYITERA -
Ry CAP BRIEREA » DI RAAER AP - @555 CAP fFE&i&E
1B FAERGUEHEITREAREIRERER] - # WANO-AC &Y
i B G e SR R PR [E 2 02 B o Y B R A B B - (H Ryt ER
REGIHF et sl B THREEE R s - 28 BRZGE &
SHE% B ©

[B SRR BT S BB

fi#% WANO-AC HY—MAZf7 » M SIS ERY B g EIERAYRT 2 #H(T-2
prep weeK)BEAEZEM BT FSE - BB TS RIRE B AT ~ R
SN B e e e BE 1< (Focus Area) » Sl FRAGHHEEZ SR Z RFALETE
ERFREIR A 12 8K WANO-AC JEFT1TIECE R - BUs & S £ 5 Bl
NGBS T ERE T - HR A S B A E T aP il BREE IR
FRER AT B HE BUSEHE B &R - AR EHE T ERE T
LI WANO-AC [EIFS5HEIRERFE & - i E5Fh B E B ERIT5—HE
TR - B RE RS B NIRRT BRI - RS A
FTAIRIL » BRI E S % - e G T - IERIR B
LIt WANO-AC 5 Bl A & BEORSE S e R R R A TR &R oA - L
SORMAT LB (i B 2 LR T AF -

FIFERRAYAT 1 #H(T-1 sequester week)S& FLEm B IR [F] (5 IE UM AGFAS EI -
WHHIGSTHBEIREHBL T - £ 1 K NMPiER G L el A
B~ DRI R WD R RIS~ SRR EE RSB R B R 4



REFRITEREERS - 56 2-3 RAIE S FZREHTIF - F27 1 /NMA
Giten am TR ZE P - BB A Bag S O ERE N ~ WP BEEEa ok -
AR FEZESHEHTHEZ A S MRS 2 KELFTA 3 5L BRFR [FE R B & » LA
{5 S AR R R MR A EAly © Y ERR o - 1R 2 S8 5 R B E R %2R
1 R HESERE - ERRAZHEE RS 1 RSB ARPE AR -
5 4 REEK & > B INPO President and CEO Mr. Bob Willard 7 EI B
£ - DUEZE WANO-AC/INPO S| SE5FAh BB AV 4 - BlFmkm R
(Exit Representative) 5 [E[5 521 5 (Team Coach) &5 ssEildrss » t &
IR ES BE R RO ~ pITHVER RS - ISR A A BVER - P
(EHEEIERLETE - AXESESHEAYERG EE EE RATEHE - BEL
£ (Site VPt 451 B 3555 WANO-AC/INPO - I NiE K N A E R E
whe P e REERLI,

% 5 RIVER &k T A ITHTRE G S RO B BT RE S - B i
(EN/CM) & 55 B ((E BB BRI ~ 48R S i o5 4 55 G (Field Notes)AAH A 2
THEGH BRI - AR VC Summer SEEEFFREIA(E 3-4 /NIFEEAR - [HX
BB ZBIH O HIBHERTE - FTLVE KRGS HRIE - A RREEFTA E
R EERE - {ELMRFT B I R AR BB T g - 0 B 25 B i = e e
HREATRZER] > DUEZ PRE Eeak Y ais - Bfg— REEBHERRGAT - /AR
HUSCOERTH - BT DUS T S R EERANY - RAEOREE INPO BAEIRIE#GEE
SRR FRDIAHVA S T AREICEE - Bk S Bl ERHE R [EC - JE
AOEZER > W T RS R RIS E RIS T > AR JEE RS E
fto o

2 BN EN/CM <HIEG - ARZRERE T 1 (8RS B WANO 4555 H AR
EAERI(PO&C)HY EN.1 Engineering Fundamentals - [ &R E S L B
BEA AT 2T AR IR WANO/INPO i 58 =5 » EERL VA B CE
B2 FE Y F GRS - BEZRGZ S AV RO B Ry EE RS » (HIGE R 28
ZEY ER.1 Equipment Performance #li% - H ER SHigth 2 28 e AHRAY
BREHIR LR PG ETEE - BN E S B AR E Pl BBV - Wi

T



o P BHAREA ER RS BE - ARSI ZE BV B R P (R AR 3%ETHh
ERMIERERE D] A ERERE ERA TR I E S0 il iy
him o WEe AERIA T aeHE P HEERA AT SN e &
Fetm Rl B ZOKEERAY Fuel Integrity S eSiky - e CAP NIRE]
LRI I AT In-core flux mapping B 5% A= AR - i % B AS A
APl SR FESIR AR - Zatih B AR 20 ZHEET TIRATR & - SR
FUEE BN ROFIDAERARSSERATAE SR &R ER
B1 ¥ Pl BRI f s S A E A - ERHE R EEAREE A
(Sequester week) A I A BB » HEME EEEIEERE - (B EERIR
€ ERRAN LR R ELTEE S s EE et i EH CER
FIRENGACHE - WA & B T - (HIE B B MR M IR Y ST
FE¥

~
i

e

VC Summer B [E) 3 H

Elbe=f

WANO-AC Bz [FEIZEFER B G S F R T HaR R A mEER
B RS B #T I HBGE AR E (Agenda) iz & > {HHTHY WANO-AC JE
HoRaEE R (RS - B USRS EAH H (BT ARl SRR ERERE<E
AT > EEHE B GBI T R R R 0 FEEIEIEF gAY/ N ES
s o T EEVE B G HA S R EME R A L - DA g 5] Wt o 0 B EA
B 67 SRS - A8 FIE{C S8 WANO-AC [EI3ER (S BRI (LBl
FAaf > ST EEESE > et RS ]
AR - SN mEFEEMEER G BAERR RS2 1 KERE
s B HRAVH T —(RRE R ARG B A AR SR E E Y 1 (5
st ISR S 1 RS HEFEEESHERIEC - ZR R 2 SR E RS
ot > MM BN - BB IR FISERF Al AT TR AVER AR 4G T 1
A BEER M —FEAYERE

AREFEFRIEE B ERE R E R > FrEE g =T > A
FEZEE Y T A =251 (Area for Improvement, AF1) k{8245 (Strength)is: - &f
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(1)

G E 5 B R, - At AU B3 WANO-PC (ISP Angra B
[EMF - $HEHT (8 AFls INNESHBRER, » HERRG - TELE
AFI fyELZ [ (Fundamental overall problem, FOP)zRHA K BREE> » i ZE 64
SIS ARG - AR E RS E EAY BB TS - fE SR
FHRER A T2 HEEZEFEAVEN"  —E SRR REAERY
HHYAEEEES AFI B¢ AR BYEE - M2 BB EE NS -

$1A (Counterpart) fifj

WO ATZ R TR 1/ NS AR EmE R EE
HIFERE SRR S5E « AFI B¢ Strength #r ~ & HEHE TIFEE
o~ FORERIE AR B SE M FE - BEGHT > WRSIHENEFE
R > B TIEITR S - DI R R s IR sV R i e
AH surprise °

(3 =

0 [FIZER AL R S EOREHaHE B 2/ VST 2 RIFEEIE - bt —k
BUSHITE SR 2T (R 458 N SRVEIZ - RS T EN/CM SigEHS
B AR - (AR E5FE B BB e HE BRI ICREERUS ETEHY
Horp—(li Feedback (A ARBESERYE 2 T & in/E ZORIVEZ R - Fr AR E
B LA Engineering BFIHYSSEEEE - DU CERE IR RCE HEERF R iE T
TR RBRZRNY » W3 3 AR FCET TIRREZ - B R A D
Bmans > HRF2UEER G - W88 T E SR G HAR
Y0 LA TATE S a5 - s ih i B Bigi R & - At
A ERIE T ESREHE B2 - TR B EEE s e g
ste o ATyRERE IS EC iR BEE R S & Sl B G E = (1T R R B2
ERME - FRIFERE

B35 (walkdown)

WANO-AC HY[EIZERHE - FHE SR B &y oA 5 K & &I -
EN/CM SISy A& Hu B A WARHR 55 F BN AE 2 K B RA MR (2 £ 2B a5
FBNSE R ER) o AR AIHL IR in B E A& A E STk BT T PRI F5 4K
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& DU IE B TR R E - ERVE B A B S E S e sl BT
FrRARKE -
SRR E EREEAE © JHPIEHRN ~ TRZKEURHIRE « Arresters K
Bushing 2% i ERIEE LB ~ Continuous Oil Monitor Jz Continuous
Dissolved Gas Analyzer -
ARG B K A BB - KRR RS R - RN EASHE B Rk
Reactor Engineering Supervisor » B4 DL ERE iR (F I TE KA - (H 713535
FRAE SRR K E R U e & T B A& E - [ 2o AR
e P N EA R B B A - B AE L P AL & (A OO H R (R B
4 DB FIUZ AR - A BT B AR SR R — {1 Wi-Fi 5%
1> T & SRa i dmot i sk A FHARIRAE RS » 75 Z2 B HE Cyber security engineer
TEAFIBELEEE T > DU AR GRS SRR » Bl Rl sl
R MRS 2 - AR IS 4 28 (6 SR IH AR > B[ [E1HY Fuel Handling
Engineer » EHEFR AT IR FEIKE RS TR - HEBET TIRS
TEHIKERY SR - R SIS My ES i e s b B A Rtk Tar 5t
ATELEE - EHE AU ERZHF T E 41T Housekeeping XAy
LEmlEs - A A AR ECA FE P £ BTG E » DEEKEGH -
B
FRZARZC EN/CM S fE 1 {IERE I - Fr DAEZeHE 2 (N aUiF ]t
2 BRI BEITRI - SRS R B BRI A
EN.1 Engineering Fundamental fY#ilEE - Fir A% RE T SEIR it 45 28 - R
BiE R - HERTAES Y PO&C H1fy CM.1~-CM.4 J EN.2 #EfT—H%
PERTERSE © B EaHE Bl RIR SV E R TIA TE 6 - BT LAEST3E
RN A T BRGERHE] CERTREC H Plant Evaluation PN (Y25 i —fi%
PEE R A R B g ax 5T B B A 8 8 B (CMLL) R e ot 88 B R 45 £ A
(backlogs)(CM.2)Z N7 ~ F2 Fp BB HEMEE 7 =0 2 8 F BlEaRse - S T
HEEZ AL A 18 (perp week) S /31748 (sequester week) BT H] LIEEEE &
sten e oY © FEHE B EEAR B MBS IRE sHE BoRsii e E i



)

BT ARt SR R R - St Mt S Ehaiskah R - S8 T 2
(EE T ErYE AR ZE R - #ERIZ A B R1& R (consequences) N & % Fy
AF1 - (EAHBERA AT & AL SR AT 45 BE MY S At 25 9T area performance
summary e

FHMBSE T ER S ERHE BB AR TARATAYEN3E - ER SHIHY
ek EERCE B TAZANEL supervisor(55 1 & F/EER ) ¥ S dtaa TR LA
B 24BN T = TIF I -

5251k [E8) 3 2515 (cross-functional focus areas)

WANO-AC H Rl T eI TR YRS TR - JR B0 AR RS SISk RE 1 S5
ERNEURE R, 2P B R 2 A B H &% 0 $1E5E L ENRTA R
ENEETEw » WARHTRSE Ry AFI Y S IAFS IR SEIH  TVESE 2 181E
1526 AR - 6537k mini team sE4HFEES © 1] mini team B9 S A ER
A [ERESR R 24HE > FrbA mini team BYPERET R ~ I MAT S 7 IREED
GEERE - IBHRERE S - &EE Directors KEIHRE -
ARZH Bk Ry OR.2 Manager Fundamentals B3 SIS /NH R A -
OR.2 <Hig/NHEC S5t 4 % > R T OR Team Leader B4 - 55 2 #4p & 77
A Ky ENICM 19 3= Ak & K <2 5F 85 g [F] 75 (host peer)(General Manager,
Nuclear Support Services) ; %1 A Rl FEERzHY 2 {7 Bl £ (General Manager,
Nuclear Plant Operations kz General Manager, Organizational Effectiveness)
DA R 484/ E]#Y Director, Nuclear Training S5k SR T 2 fir B 1
NFb - BAE T EEAEE St TAZAEH - TARESHR 48 - da a3 AL
BRI o ARIAE A ik RN » P 2 et ¥ E TR B 2 il fok 48
RS SRUE PR Y 3 (EPE B (40 N &) 7y Al E R - DR H EIERYEE
o e B FCAVE AL S, » A4S aCH (] » e 4SO RE FH SR S A4% -
HIEESE FLULED K 5 CBRIIEN % - S E C B HIE BRI T4EE TR
AR - — HARAEERE T 4es S RIJHRE '8 i & T8 Kl 4ka
SUREAE o RO o ERE A PRI H TR AN (T 58 P % 7 28 (CAP) Bzlll4R - LA
PR RN D 4R - AR R Bt [T » B8O T SRl R BB R - |
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BEFR FMIAY R RE SR B v TN B 3 {IE2E H (Setting Standards and Expectations,
Communicating Standards and Expectations, Monitoring and Reinforcing)§F
FH o E AR SRR A 2 - RIFERZ 275 INPO BERSTAL T-b S AT 512
ZERL IS SR L) 4 (Linking Performance to Training)” » [R/iG
JiE mini team FRUUEFRIELRH - FHSEBEERAEE - 5555 TRE
SR RS B SRE P A T AR R

SET
STANDARDS
AND
EXPECTATIONS

MONITOR AND
REINFORCE

COMMUNICATE
STANDARDS

D AND
EXPECTATIONS EXPECTATIONS

BRI £ (Site VP) &3k

i WANO-AC YSRGS - SRR 2 R PR S E R
[ 475 3t L B A o o AN e SR A8 2 i 5 [ 7 B o 3 EL IS
R /N R R AR AR N S A8 RS TR FE S —R -
T B i PR [E) (A L IR AR - AP R B R R R R AR E O
NEITEN  DRGHENES -

FHIA AR 2811 EN/CM SRS A S RIS I » AT AR E
VC Summer igR#H 55 2 #2281 OR.2 mini team /75RO © FE(RE
RR G T B 2 B R P e B BB i 5 P g B A U7 =X AT (R B AR
RERE  EREMN A TS B A\ BT RE LIF ST E e S RES04E
S ECE NG - B TAF IR G A S R R 80 B I RS -

S R T — IR T R R R B A YR IE (Strength) » 8 PR Ry A
PEHE SRV ERS R - REER SR - B F &R (8 A R8I B R 4
HEMIERIEEE - EREEREICEBEH -
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R E R ATV 4RSS &3k - ENICM IR A 1 TE{ESA(Strength) - Fit DU
i E SR E RS B RS - e EE R /48R - HERRERHE R
S (EES . Technical Conscience 7345 5R © (& HE AP [E] 725 B 07
R 1 R R R AR S R4S L SRS - B EE
VRO E AR GE - BIYAEZER - iU RS A SRS E B
NER Ry 2 BAFHYETRT B UmEE 1R 2 RS S SR R A
TEHE - IR - FRMTE KA -

R R 200 OR.2 mini team » AT LUAZAEGE i VB FIE 12 20 OR 45
SR - MBIy 1 7383 ELE » SOMAE OR SHSH 1% » “NETH: S MU
REBARIMET I TEANSEREXTE BRI - ERRHTE2S T
DLERGESUBK ST H AR -

HAEEIH

INPO £ WANO-AC Z#E{E =

RO R LE B R FI SR S P = 78 - B 4 FRTREE INPO HYE[FTEE Mr.
Bob Gambrill (KIFH&E BEGEIMAT AR S » HURmH SR R A 2= k3 T4
B o Y Mr. Gambrill FYE5EpCREEERS X EYRT - #{E INPO Director,
International Strategy 3 Director, WANO-AC Operations » FiLA A= T
INPO £ WANO-AC HAFIHYVEEE TR » JRFERERE INPO HUNEIPE S B
Ji%E % - BIFEERFIGREI WANO-AC %) E 4 2 A 2] 10 A(WANO-AC
FEEIFBEETEAER) > BT WANO-AC #F(EFEREZEE - ¥ B
% ~ il K B FF) B INPO AHREAERF TR - Ak WANO-AC
HYFEEEN & St A LS INPO BHHE R - HAT INPO HYZEIEALERL) 90% &
feHds WANO - EoRZES] 100% 5 i WANO 2B s ] INPO 2%
AR ARAE IG5 S - IR TR - RFoRIBE JANSI HEE G H
FEIREZE INPO BRfi#HEBL WANO-AC ZiE(E =, o MR Bl fE i
5t 0 INPO BT H AR SEHS L A2 — 8 WANO-AC 5858 » FTLIfE4H
GRERELT - ORI ERFT A & - JANSI B WANO-TC HYRARIEZ it A
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MHFEER - BERIZoR B ATERIERLAK - ELiEcA nfgEfIifiEE WANO-TC
LLEARAAZEt JANSI URERLESERTAL - Y Mr. Gambrill E5HE
Industry Trends & Organizational Learning Vice President » ZEZR Ry R FE 5L
SRRV (B WANO-AC RApc=E 5| - ARGFRIERY AC 5
& ° 5% > INPO 1 3 FRilEERH{% - BHiaH MR T IRV 7
B4 i (WANO HY Site Representative Program RIJEEERZ 5 INPO JFE SCHY
¥02%) - 2l Plant Operations and Technical Support B{17 NHYSEFIA B E
PR R EE P - 5 6 i 1 ESHEHRERRETIER - fla
EN/CM P9 EsEerak b5 2B Ky Design Engineering Managers » 3 & 7
BN EI G EZ A A - FT2A INPO Plant Operations and Technical
Support ERfir NEERFTE TRR T [ESESHE Bl e &SRB HISER I B
NREIEA 5-6 (EERMAY S ETE 2675 - BElH%4a Industry Trends &
Organizational Leaning BEA7 3L 2 H AV ©

S EE TR CPIREE WANO-AC A & K 2 BRI [E] S G Y S
BERER - Mo rEEFTAEEEGEE INPO AEFE0L - s
WANO-AC & & » {HE[DIE A INPO G B4 H » AUt FILLiss vt
& INPO S HELE R - 55—{EEL WANO-TC A [EHYES - WANO-AC A
feff e 281 WANO JEBIM(EM B#E - ATCBER A BAZEHE
AN ERB T ZEIRE - TEIKEAN BN A S HEEEI%ES > FrAEIEE
B EEEIES - /B ERRE B RN R TR B (T BRRE B
) - B A P ARG B B R B s - PRl & BRI -
e i e B i = B YRGS SO SR T - IRARE TR R Tk R R R —
F AR PSR LIRS B A S 4HET -

DS EERR

M2 HEEFETMEE A TR TES

WANO-AC [5]ZE5THih A] £y EE S FHEE S B R TS0 AT LB R L& 2%
pEER SR H e - HE CERTREC 9 Plant Evaluation 1Y &R —
MBI - EUEE © 4HAR - GEUEIE - f2FPE - Programs ~ SIHERRACIRT
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EELERLER RS B E R E SRS BRI A BT
SR EIEITIEY - (A RIS - HE A F SRS s R s
i B - BUEHELHIAERRRE - Bt - DURfiRE a7 R AR
Fre AR - B bR B TR E AT e - AN SERT » AL BT
BERREEAEREE o s S S A R =R 2 E R S A R
(o) SR [ SR SR At T o MR R AR AR R A R » P DA 3 R 02
FORBRATATERIMIRS - (LAGKEE: - )74 7 —#6 Human Performance
FEfFE ~ B B ar - IR e Y Cyber Security
Program - Z0 77 &R R, [ A B 2 - ) idain sk RE R R UL
EERIFERAE- > W5 R IR EC S B[ESEFHE YR > 55K ECRBIU
EER - MR A O S R R TR -

Bl e R St ave STYN

SRR E R - SRR ERHE R 2R 4 BEAVHEER
Hl > BEREER 33 » BRI 28 - DI AG - @ =R
BRI etk % L~ f2B NB RARRE supervisor sia - HE 2 —(#fR4r
A& P [F SR I Y SRR B 5 - i WANO-AC {EEIR BT oy
BERHS - gl BB 150 EE) - EER A S M PO g
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