HEFERE (LB

#E)

EESEE NN AR BT

N

AR5 %
TR
TRELEIR
HH BEAR -
e HH

#E ' @R ANEREERE

BRZBEREG

HBUETE

ESE]

10649 H 18 HE 12 H 28 H
10743 5 12 H



EE:S
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F—E EEERERENE

B IONAREE B

SSEININAEL R 3 H (University of California, Irvine ) ( LT fEi## UCH) Jfr 1965 H-RIL -
AL FININA&EL (Orange County ) BIETHHYAILHIFERIAES -

UCI J» 1996 1 A EF AKZ4, 2 (the prestigious Association of American Universities ) »
EFTA B TR TR - HHMFEEFE R G - 82 Haiduhir A 3 e e
15T 43R A Irwine Rose ~ Frederick Reines ~ Frank Sherwood Rowland -

UCI & JiBh B st - BB S IHpcE s S - REMEFISE  REtEER
RG] TS - SRREIVERE - RAREIRMECER - W05t 2014 FEHEBRE T B E %X

(job shadow program) - EE2A4E G SR A EAER B LRI TSRV B IR TAFBIP B H = - [FIRpERIL
Zotlink (JF{EFY LinkedIn) - fEHESIEBESEEEEE T A, - fiBh SR A NEAESE -

RIBEZRIEL =% #E (Times Higher Education, THE ) 2018 FEtH UK HEY, » UCH Byttt iR
BERIERREZ — > WHATLRERPHEAS 30 %4 0 HATHA 16 ATl » 192 (HE2 302 -
AR 2017 FERKFRAETER] - A 3 & 5 T4 (& REHE] 29,307 A~ #5t/E 6,651 )
Fe 1E S TartZiR B T (B2 EEANE 3,158 A ~ 58 AE 2,003 A ~ B & 5842 A - B#EEF

LIS 4775 1) -
R - SRMET RB AR

UCI #ZZFEFEH (Division of Continuing Education) R AE(ERE FENAE B 2T
{E Ak 7 $2 08 60 (&S5 F3EaRE - B4 : ERIRIEETEN /34 (Data Science &
Predictive Analysis ) ~ {FEfTEEH (Business Administration ) ~ B [&{>3E% (International
Business Law ) = o

BB T BB EET s - A AR RIS - iR At S Bl
P BRI A - i B RGE S SR S EIHEES - DIREEZ TS BE EE -

AT T R ATTEREE | HEEIRIE 2017 F£FIL 240 hkE R HA -
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ElREWEE > aRHEZ T BB AT (head hunter) A =EIHJAEHEIE 5 ~ BHGEIE H]
MANEREHEES ~ /T8 - MHFEHEEE - SUEETERE - ANEREHEAIIREEE
A R N E BRI ERA -

B 1 2017 SRR B AT RO E S IR 2 A8 522k B $% Janet Randolph &5

whiE o BB S I G L R B o o SRR R BRI AR B R T
B WIS ZHE - LRt S B R ATE R E 2 AR ACH R - B s
EESE

2~ EEHW

{35 2016 £ 2017 gt S E R R A idy (IMD World - Talent Report) 15
t o SREIER S B (A By Z5¥PEE - —ERRIIRE > THEAERS INES IR A
SRS B BV E IR R B8 Z PERIIMERERT 4 % BEATSEINERG SMEAT
EZNZRZ —  FEFHFE (readiness) J7iH > AEHVHREHESETEMREIFT R >
NEBEA ~ B EEE  ERREIEE R -

FEHATHEE - IREAR A NEREE Z HimAE - FREEANERECREES ZH
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BE SEREESBE

REEHEERIEME 7 PIEERL (20 47) » fih « AJJEREHERE (Foundations of Human
Resources Management ) ~ fAFEER R FH 25k A (Int'l Talent Acquisition & Retention ) ~ 5k
B (Intercultural Management ) ~ £EkZ58) /)& ( Global Workforce Management ) ~ A A&
H 2 Rl 4% fE A ( Technology Applications in Talent Management ) ~ 5 3¢ p5 3% /% i bf 5

( Professional Communications Seminar ) ;2 ZE B4 )5 AL EZREM s (Introduction to

ACP) FIfiE - DU N AGRAE N A R LS E (S

=~ EEENAW

"EIRANEREHE ) REIREEEME - MaAERSE U EEHE - ATE
B Z R FE ISR > RIS EH(E ~ BRI EEERE - AR
SRR SE S B R ASCEVE » BREE RS IR 1
®1 TEERANEREH ) EESR-EE
K e T B9y
ANITE R E A

( Foundations of Human Resources Management )

THNSELR =BT

2 (Int'l Talent Acquisition & Retention ) 3

3 E5 S LEEE 3
(Intercultural Management )

A BIRGETEH 3
( Global Workforce Management )

. AAEHRHE A 3

( Technology Applications in Talent Management )
LS S

( Professional Communications Seminar )

. E B A TE AN e A 1
( Introduction to ACP )

&R © UCI, Division of Continuing Education
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FHE R ERl - HEEH EBRANB R0R -
(—) ANTEREHERSE (Foundations of Human Resources Management )

RERHZEREIY Ry Janet Randolph - 584 20 2R A JTEIFEHEHE HH s -
Iz Pt #l (Orange County ) =2 N ST &G 7 & it @ tAE < £ -

ANTEREH B BB B2 B E ) BN ER - SEREEENEATTEH
EHLZ B - SETEE - WA BrEEA] - SRR - ZEIE o - ADERETE
BRSE - DARSS TAERRAS Reaseidl - DAERAR A\ T &R E H DN RE LA RABA T B T2 Ry E4s -

wr b ETER o BIEGE R > AR B TAET) - 2RSS
HEEN > HMGEREEEEUa N PRFERE - AL - BNEBA LR ATT&ER ]
hBhEE R ~ (B ~ 28 Sert S EBUN ~ RIRYEERE (A 2) @ B4 (1) SGEHEtEE
YRR &R S PRI AP 2 S8 5 =0 DINEARAC Z 585 - (2) BB B TIRIERGESEE -
WINE THHS . 28 (3) ERBAAEFa AEE b TARREE A& - A
FEAZ TETLUR (gig economy) | » 8 A2 TAETEAETE 5 (4) FroVESUEE AR
TAREE o FrE M Ol R B EE - R FTERE BUAY] © (5) ZEIIRHEMEE - EIES (LY
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How we redesign the organization and
its leadership for the future

E—

R —

TREND 1

The organization

of the future: P —

Arriving now 5 :/
{

TREND 6 i

Leadership
disrupted: Pushing
the boundaries

)
@

- =

How we design the employee
experience for engagement,
productivity, and growth

a
AN ©

TREND 4

The employee
experience: Culture,
engagement, and
beyond

How we leverage digital technology to
design and improve work, the workplace,
and the workforce

TREND 7 g

Digital HR: [ ¥
Platforms, people, ®
and work ——)

TREND 10

The future of work: l

The augmented
workforce

BERlAcE © Deloltte Unlverslty Pree (2017 )

How we build a new management
system to empower and engage the
teams

TREND 5

Performance
management: Play a
inning hand

-
. \(

TREND 9

Diversity and
inclusion: The reality
E8p

A
@

How we build a culture of continuous
learning, adaptability, growth, and
personal development

TREND 2

Careers and
learning: Real time,
all the time

SO

How we leverage data, cognitive
technologies, and Al to improve the
organization and its teams

TREND 3

Talent acquisition:
Enter the cognitive
recruiter

TREND 8

People analytics:
Recalculating the
route

& 2 B A& RS s
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Go gle

* The starting point
vV "Ten things we know to be true.”
* The action

V' Spell out your company's core values to all employees
v Encourage team members to bring up our core values

e 3 TS 2 Z IS — AL T/EEREE (Humanity work environment )

(=) HEEE 2Bk A (Int'l Talent Acquisition & Retention )

REFRHZERFAZ By Connie Worden - FigH 27 £ A\ NEIFEH LT B A 4Ug - B4

A R B RN EE 1 > HATRZRIER (Tenet) {R{EAFIVIEHEIREHIATIE
JRAEH

HFSEIEIN S - (B S HBSBISRAAA — B2 R E AV - AR RRERET 2 B
TORSEARE R > IR 44 MBI PSRN - SERRE A ERE AT 2 ERL TR ER A E

FEEETER A TGS A AR S © SEERVE S SR TR Al R T R
st - (AR AR WA AR A PR - B 1% 8 oy e &%/ NE IS B =R R > ORI EISRIS 1 A
TIERETERS - BCREREERETHEZ N JERETE » DR -

(=) E2{E& (Intercultural Management )

REERMZIREEZ By Lorraine Aguilar - #72 Nissan ~ Merck ~ B & B s HA e BR MR AH AR HE
(ER&RN > BEEAHEE A B 40frl(E IR TP 3 ( Nonviolent Communication, NVC) k2 [E[H#(; -
BN BN RHES S DUEEEFE R AR TIFRET < fhAh - TRy R R EE
R

B AV RGBT S » AR CEE AR - LB
THEREAC N TR RS E B B S e (i B 2 -
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BB ARYCE - BEMHERR R~ e - SREEBCE TR - /NEETERERE
R R E IR AN TE R E RS A S B, - W T EHYERR (diverse team ) -
PUREREIERT @ (NVC) (A1 4) » DURHEERAIFEEZS (inclusive ) » Wi{HRL & B 2 AF
HLC (empathy) HYRE

Nonviolent Communication (NVC)

Four Elements:

« Observation — Free of judgment or interpretation
« Feelings — Arising from needs met/unmet

« Needs — Free of strategy

« Requests — Clear, positive and doable

FORAE © UCLGHRM 5RA2 2017 KDL " BSS(LEHL ) SREERE )
& 4 JEFRIEE (NVC) IEER
(M4) k2> E & (Global Workforce Management )

AREFRPIRE Lorraine Aguilar JE{TH7ERZEY > NN B CAY 2ERA L 8RR
1EIFZE LR - SNV ES B HERTS » 2E H A B B s st 5 M E RS Ay = BRA L
B o

& HH Bl S R B T B Uy R ER A BTSRRI S fesg /o B2 A 4R
HCEGU UMU > DR A2 fG & TR [E 2281 » EIHpSE 0 5E 2 REHG - A B (E iR A
FEALGRIE -



5  ##% Lorraine Aguilar S22/ E F§ UMU # i (gt & T S8

BEAN - FsRIE 2 SR R LIRSS - SREE BB EIR 2 590 T 55t R85 ,(design thinking)
HLIAE T KL > FEUE - BRHEEEBFFRER - WA R Ea T > P
Hifedtak (40iE 6) -

B
HUMAN ACTION ;
CENTERED i

INDFLL ot
G\);.o:‘tyw-e. SHow "QRO CESS
PROTOTIPING TEL-

FORPICH © UCH,GHRM e 2017 (BB © 4:Bks5 8 ) EHE | SR
6 &85 (design thinking) HHEA LS
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() AAEEHARELER (Technology Applications in Talent Management )
REERHZ IR By Kimberly D. Jones - #7255 ~ BIjAEE - Honda HYSEE] 73 2%
H]~GE AH] je NASA B A TER LI A S EniHS B IS B Z B 48 it 2017
F 2 HETAEE - BADEFEBEMEHE AE CEO -
FEABER R £ RKIEH A~ (e B T2 B 3R - B A THITHAE > /S5
BN D ERRH AT R4S F T H - DUZRIRS | - HEVEH LTI A L 2 HIY -

falent Acquisition Process
Internal & External Hires

Rivs
hmv fmfi Yol wP‘”’ H;;j:“

Lo ey Muo
ﬂ { o 'f ' &N
St i

Borva
— Unt e

7 BIEAERANANEREHE ZWHEe TR

MR R B > AT S I AR R E B A T B B SR A LR UL T RE 2
ERNEREFER R > FUNEATTEIR AR K - MBI BRI R 2 T KR
& R RN o RS TERTNE R ZRETT

~ SRELEERE (HEbsE L)

ﬁ

W

FFYEEE UCH MEBAE PREMERES - Ve 2 (AEESEREER - i FEHEERD
HE (optional practical training, OPT ) (E[{f#% 2) - BIRERIAESSEI TIF 1 4 > 1245/ L HEH
BESBHEEL  AEIRHRES RixEEA 5 HIB IV IIFE:E - NI > sREEE LB
AREERMETE > DUEIIE LG E TG - FIRE B Ot - (RS
HEBHERANRE -

Horp > FRRIREARS) | RS ek RS R E S (MR £ 55 > DISGERBIR SRR 2 BURTT
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la] > B-RIERE N E] A TE IR EI44%,k ( Vice President, Human Resources of Karma Automotive
LLC) &4 (Mr. Phil Felando ) #7305 » HFRRBFEI AR AEFE B e EE -
fr% & > WHEHATEREEZ TR BEAEEHE » EBIFTIE AL HEHETS g 2 E > AHAT

BFERESEAE > At - BAINEAS & > BEREF Z BB ETEGHEER -
I - ~

8 RIFREAF AT EREEFEHE A4 (Mr. Phil Felando )

HRK O EZEEFFSEIEAS BRI - REBEATEHIRER L — » Bt WSS
4% ( A Director at Deloitte Tax LLP)  #fFZ— (Ms. Lourdes Harshe ) #EHEERT - HIFER
DI S S A A Rl > Sy TARREREAE 2R - ESRERe s [BIFEAA Z RN - AL
I Z IR » BREERHLKAIFES TR BB ENRB RS2 &R - EMRRET 25
BN FEEAESER] o IEAN - MR LN E SR I - By B T RS EFE - 3
JR T 5 RS S P AR R T

B BB PTEE AR PHEE AN ER EE—NDNRERE S BRE AT EIRITE
% ( Executive Director, Campus Human Resources of UCI) &+ (Ms. Pamela James ) »
R HLAL B P o M 220 P\ BV T A D048 - AT UCH BIEAYARIVELE: T~ » Ky UCH
BERESIAA - ZRHE 2017 FAaE AL - #US SRS - HEF5hE -
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9 UCIKEANEFRSTESREER LT (Ms. Pamela James )

&b WEIBIRAA - FRrE R E R 2NN RS RN > WIS Tas
R ERE > 3k B T R RS B HA B SR EEEE - BRGNS ATIFEE
EME TAEATE - AR 2 % By 225 i

BESh > BUR B R R ) - fEAEPIRAIREE S - AR HES AL > |k
il sy T Z SR A R R ER AR EHE A M R BOR Z B S -
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FoE SEEZE AR RHEBMBURZ LB

2 ~ KB AT R RARRBORET

[FI AR R ESHRE N (Melting Pot) HYSEEY - 2 (EHAVEYRS RIS - HAERM R E
%t [BiE X ARV EREISER - SEEIFE S EIMIGEERREIIS ERE - S5ikdE 2013-2017 4
f g s E R (IMD) 555 08k - SRBEILfERT 4 %0 2013-2015 EE PR 1 4
HIERAS ERAERL TR - INIE > BEWS [ B A 22 55 B 2 JR N EARRE BOR > (ESFREIER S -

— ~ NDEHRRER TSR RE DAL AHBEBCR

IEEEI4ET /R (Census Bureau) &at&0k} - 2017 FAEATIZY 3.2 (G N - EIEHIMEE Y
AIREA ~ B~ i~ BTS2l R Pe B s B ~ BRERIF (R R RO B I
WATE LA EREGORM S 11 ff - BURSSEIfERNY 2 Tk -

FEEE BT ER - 2R 1970-1975 AR » S84 FREIEER 2.1 AZ& UK
#1972 A DSl bttE ) BBRIIREERRE R 21 A B 2013 A T EiRttE

(B 65 pRll b Al 14% ) » BUrIEENCHEEE Dl bR g (416E 10) -

1950 2017
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20 r o0 r

8 I 80 I
wr

80 I 8 I

Ago

0 r LI

@ | ®r

n »

2 F

0 H
: l
: 1
o T T T T T
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BERAE © BEaEH R AL EEE#H4  (World Population Prospects )
10 EEACO4E#EE
IR > EERIHLK » T E RS ERUEEIES - Ziitd - RILAFREZ
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( Supplemental Nutrition Assistance Program, SNA ) K E&&##E ( Medicare ) & » Jff 2017 F-3H

Ay TR B EAZE ) (Tax Cuts and Jobs Act) » JREEH R EERZ (MEE - RIS FEBLA B/
2 MHRANIR S (W3R 2) » BUR) | RS BUN s Bh4E 8 SR 5 2 BURE M -
2 2017 TEAELEISEASE ) (Tax Cuts and Jobs Act) A RHEZENE 5 2 MICEE RS
JHH B
T IBRAR REHFREIEBTHY L 8 3 T2 siEE 2 | 4 T5T 5 PRE
{7 AII{E 9,950 T a fy 1 8 T257T
K TR HIRA 17 BREUT RERYREE @ 0 R E AR 2,000 55T AIENE
B LR EEATHE G 500 55T
IR L 7R FEESE AN TR - s i s £ 1 BT

kIR © GovTrack.us
BIFEESETE 2017 EHY NIEEE R - 2RSS — R R M SR B AT 2 R
8,640 1 » 45 EEIME AT 27% > JREIBIEIUS > —ERABR T E KRB REE
(immigration family ) - BURSEEINERAA R > A BIHYESE H/ D TSl b2 - ERFEI5055
F17 -

=~ BRBUR

(—) BRBEERERE

RS = » EEINERECREEE MR EHE 25 - HEIHRRBERINEUE ~ 8058t
T ERNE - BORITA T o B s o FAI EI9BRECE - DIRGIBE A -

1924 4FiEE (F2EE) (Immigration Laws ) » 1965 4FAEAR#THY (7S£ ) ( Immigration
and Nationality Act of 1965) - F " BIFEECEH | 50k " SRPE-FERIRGIACEE o - B LA T3EM
FEEMB R AL » 2 sk 5 BONIIS R -

FEEB RIEH RN —XKEEIEZ 1990 F1y " ¥ EZ% ) (Immigration and
Nationality Act of 1990 ) 22 5 i & i & E B & A IRIVECER » LA NRZEE
SRR G ER B R FEECR - RIBEREEE AR - RSN IR RAY
FCBE 5 281 > 2001 4F 911 Vi BE SR8 A 1% » SEE T - 2 e TRAUB AR VIR AE - ST T
ORETE L2 % MHRHEA RIS AR B IERV2 T HREREBCRERHU S MERET -

HRSEEIAE 911 SRR TR L OrZe s - B IIBURF BT HY - HERTARARERE S
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B RBORPORMIRRR » M2 —ESRNE - 2012 F3TE ' A REREEREAINE

( Deferred Action for Childhood Arrivals, DACA ) » E[l{af&HY " 3822 A ( Dreamers) | 512 >

XA 80 44 16 BRATH S R E g F BB 5 n R R BEE & B L 2014 4 11

AR ERIECR - fEEBERE 5 £ FLRERAREEEERIVIFESER

R B R EEE TAEFF AT » IR 400 ZEIEESRZE  MLAMTEE 2 77 ZURE) -
(=) FEBRAFEHEB T (AffEE 3-4)

F EATRD - SEEIAVRE RECRIZ O RS TR - 55 TR R Ry Bl 2R 4B 2 e 1 B /7
K EEHIbEE § FERFRSEEISOERYR S ] > S5 TRBSEE EEASZE - R
R R PR EORAS B A i B S IR -

FHA SR E %558 R BUN #2446 TR R FF & R BIA SR ZRAYI MR » B 356
Frroata TBEE - TR E E R AR - BEIEEG A 185 A - FEML ) KR ¢
—REREN - “RIFBRES - BREMARESHBWERES - QA FEEIREI)
HepIRERTRER (FBEZ) (Immigration and Nationality Act) e

WIEE B B 3Ry 2016 R R4 s14EH; (Yearbook of Immigration Statistics 2016 ) &
BHEUR - ORI - HEERE - 2 TR REGISE - HFRH
HEFRL B RBEEETEE - LEREEHERE - AR ISR SE PGSR
TR EN I EZAR -

£ TR %5 (EFEREBE IR R EEER) T KRBT (BRZE) #E
EEIARIVE RSB RGN AFERE - NBuR% - 551456.6 EA (EFE
HEFELY 30.9 ) DLEPGEHFE G 21% 55— BIiERGEEE - ARNECHE -+
KU IR AR IREH - g ABLE SR > GEtey 238 EA (EFEEEHEY 22.2
B PR E e EFE Y 14.5% Ry - R LIRS & B 55 BBk A& & L&
B 9137 BA CEEREBEEL 24 HA)  KEMESRS - LR PEE -

FLUERACE - FEIARIE BT - A 40 5 5LOHE 5 B 6 - DL 2529 3%
By 7.9 8 ANR% Ry NRAVECHE ~ T2 R E st g AR 7 iR 40 % > B 15-19
BEA 3 BN DUTRSIE A 5B - Al 40 R4 9.8 A - 5 715% » 2039 3%
¥ HLLHEIT 4 B 7 0 1L 35-39 BRI 2.6 B ABIROKSE » T 18.9% - BRI » Rk
FE S5 TR 7 B A IR B A SR 40 B8 (5 4 34 B 58 5 bl b
TCHE 2 SRR 2L
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0

£ IR ) #EEh > BRBDC R s NI E— ~ 25N =R

TME (BHKE) %E > LiFHdy 389.6 Hik - Hdllr H g kB - DUGHTERIR
FEENETHEN L1 (BEAKEER) FlR% 0 & 67.7 #5Rk - DUINERFES 28.7%

JE e

EEIRERCER R IEE A+ HIB %58/EK > 49 53.4 H#iR > KEENEH RS -

Eiai# 50% ; Z{EHRIF IR THY H2A %a8fEh = > & 34.8 &5k » 9 i 5 DLERy22rgaf

=]

1t

%

B N Z R aS A E RS (ilE 11) -

-

o PLUFER o i TR (S H RS ) %58 AL K 40 R4y 236.8 & A > 5 60.7% -
th > DL 30-34 By 74.4 85 A B 549 19.1% ; 20-39 55 HELHEME 5 o BB S

= B () —ERE (%)

RIAEB

5-08%  10-148% 15-198% 20-243% 25-29%% 30-348% 35-39%% 40-44%% 45-498% 50-548% 55-59%% 60-64%% 65mbL L R4l

=1 EEREsEfEsEA CW1, CW2, E1to E3, H1B, H1B1, H1C, H2A, H2B, H2R, H3, H4, 11, L1, L2, O1 to O3, P1 to P4,

Q1,R1, R2, TD and TN admissions

2 TR, —WZE 5By 0.001%
BRIARE : 2016 FEf% R4 s T3 Yearbook of Immigration Statistics 2016 )» £% B EE 5.0 Migration Policy Institute, MPI )

iF

_/EE N

& 11 2016 FREEITIE (G5B ) H B2 FiRsiis

SRS R SR » 2016 4F 25 bl RS RELAEL FEIREH 5 30% 1 2012
% 2016 AN 25 BRLL LESR T  KELESEEIE 4T% ;b4  Ehd 1990
2000 45 2014 FEELAERL FEERHIRSER Y HAR B BB » BT3B YN AT

BRZHECEE T TIARERANLZERBEZEN AL A -
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07 S A H A

60 - (Foreign born) (Native Born)
50 -

40 - R

30 - AR
20 -

10
0

1990 2000 2014

LRI | EER RECE T MPL)> 43T 1990 4E K 2000 FEEE R4 ETE(U.S. Census Bureau’s 1990 and 2000
Decennial Census ) £ 2014 FE 11 EzH7E ( American Community Survey,ACS )

12 EREE RSP FERE 2 NB—KkH A7y (1990-2014 4)
(=) EEBERBERARKERETTH

Bi122 2016 F-EEM AT B AT A1 IR B E it 5 PE s 4S =UHTA% ES( chain migration )
BUR > s & AR R R EEN B A SRR > HEEBEABHEN > 2006-2016 FHERF KA
JEEAREE » a4y 1,193 E A - T FASEREN 4 AR R B - I5RE - %
BRI R A SR HIIE - JIREBUNHE DAERHICHTHY " #32(8 R REIE & UK
NG -

AN Ry N Lo BB AR ZBSER S - Al e N LIFmERSRE
s BRI LRSS - S22 AR AN RN AR EIFTR 2 &E AT HA
e SRR ) AR R - 62 e - RILAT S B e A R fRER - MR
SR e TR —HYE R IR (T

2016 )35 BEEELEL % - DL T SEEIR G | R MHRHBCRAE] 2 S s 85T A AT -
BB SE B TE ~ OB AR Z 2 FREHEE - Hit - HEERAURS 2 ERBUR -
SR TIiEEIRIERS B R AT (- L TR RE B » HL sz a2 et g | E BN B BURF 2012
6 HHEfTHY EEIREE TR R E (Deferred Action for Childhood Arrivals, DACA )
(ot "B AGTE ) FUARINMEZES DIRE T EERRE G EEE T I
LB SEAREE 1 ERTTEE < - (B8 2018 4 3 ARV U7 % BAEE AT
SRR -

=~ BEHHEH R RS E NS ERMEMBUR

it 2015-2017 4 IMD 5% A 4 #2 (World Talent Report) f5H » #& EFEEK 5 [ £ B A

AEHNEZ— HATHEZ (Artificial Intelligence, Al) FYSERELER] » Rz EETH -
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W FEEER ARV E ~ B2 8 Al SRAERECR -
BigZ5E] 2007-2016 T & FIEZFETER - BB ERNREERIEY (105 3) - It
Fh > FRIESEEN S5 T80 (U.S. Department of Labor ) &} » TEMI 2017 FEEFERTE AIRE) 2.5% -

3 [ 2007-2016 i & T B FE R EFT

F HEFPIE (0) | BEFRELER (%)
2007 40,690 -
2008 42,270 3.88
2009 43,460 2.82
2010 44,410 2.19
2011 45,230 1.85
2012 45,790 1.24
2013 46,440 1.42
2014 47,230 1.70
2015 48,320 2.31
2016 49,630 2.71

RE | EES TRt

SR EFLEZE EER 0 2007 FZE 2009 M KRR (1S R AP AR SR > S5 B
NJkD > HERZRENA 2009 455 - 280 0 2 2016 4 > ERFEAVSBIULA Z AL
IS 9 R mkl - A FTEZE RN F#44E (net government transfers ) 7 341 - AHEHEEHZR
R8s TEEEs (e 13) -

= 1: Household size-adjusted labor earnings of individuals
e 2: (1) + Other market income + cash transfers

====3: (2) + Taxes and in-kind transfers
Real dollars (2016)
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= fal BFEEKEASEE (National Bureau of Economic Research, NBER ) 17127 i £ 81 (business cycle ) - 4845
4 mEAZE B2 (Council of Economic Advisers, CEA) f5H! 1950 44X, (1953:Q2-1957:Q3 &% 1957:Q3-1960:Q2)
% 1980 4E4% (1980:Q1-1980:Q3 K 1981:Q3-1982:Q4 ) 43 Bil&s A4 [ J &L 2538 - AR RE B R4 MR8 ( Annual data
are linerly interpolated ) - JHEEY)EFHAIHERFAVE RH#EIT -

BRIAE © NBER;Elwell and Burkhauser (2017) ; ‘&wi ACFHE,; CEA 41 &k} -

13 1979-2016 F-E'E UL A F AT #e =S+ ( Alternative Measures of Real Median Income )
&r LRIl > 3T 3 T ERRIEE AL - AFZRKHER » FFEAmEERE - )1
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25 L ETEOR] 2017 47 12 HEERS S5 S A] % 62.7% (WIE 14) - FLAh - 1@t 4 KA FEMHREREED
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RIE Al SFREERTRE 2 RAEEERAE © )11 (Donald Trump) FoR » MG S TIERER

(science) ~ £ (technology ) ~ T#2 (engineering) EA%5E2 (mathematics ) (f&f#E : STEM)
MHEE (CHZEIERIE) £aE  WEORBEHRAEENAHE T - B 2018 FatH i
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15 FRER AN
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R IR E S A IR E 2 — - ERREI T B Eet RSt Bk BERHEE
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DR SR BB PR T -

BESI 1 R AR 8 5 R B E SR [ B ISR & MR 2017 48 9 H T 5$R1T(World
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5 IR BN EHRERS1EE

B - FHEST

HEE 2017 2018 2019 2020
&% 37.452 38.435 40.157 41.358
HtEZe  RERGLT 13.3 13.6 14.1 14.5
B I LR 10.3 10.5 11.1 11.4
Bl 5.43 5.17 5.08 5.03
RN RSB 1.59 1.55 1.63 1.66
A 0.562 0.546 0.524 0.522
R~ RZEBIRHY 0.277 0.275 0.273 0.272
WE - B - S IR 0.946 1.03 1.08 1.12
HRNE 5 PR 0.383 0.378 0.378 0.377
i 0.882 0.933 0.978 1.03
HIAZ 0.491 0.489 0.462 0.44
FEE 2.66 3.32 3.89 4.34
S 0.631 0.644 0.662 0.667
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