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448gil 77, Moonemi-ro, Incheon City
\\ 21417
\ Republic of Korea
\“‘I] Ph: +82 32 509 1808
s Email: jyj0810@hrdkorea.or.kr
world skills HRDKorea
orea HUNAN RESOUNCE DEVELOPVENT SERVCEOFKOREA

Official Invitation Letter

4 August 2017

Dear. Mrs. Chiu-Kuei Huang

WorldSkills Korea formally invites Chinese Taipei delegates to participate in Korea National
Skills competition to be held in Jeju, Korea from 3 Sep to 9 Sep 2017.

The cost per person for participation Korea will be covered by Worldskills Korea plus
accommodation, meals and domestic transportation. We understand that other personal costs

are to your responsibility.

Registration form and draft program for Korea National Skills Competition are listed on the
attached documents

Please can you confirm if you are interested in sending your two or three delegates
registration forms before Friday 11 August 2017.

We look forward to hearing from you.
Yours sincerely

Dok fire

In Kon Kim
Official Delegate
WorldSkills Korea

Encl: Registration Form
Draft Program
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world skills

Korea

2017 52nd Korea National Skills Competition in Jeju

Program for Delegates

Date .- MBS Remark

All day » Arrival
9.3(SUN) , » Move to Gimpo Airport—Jeju
18:00-19:00 |, wyelcome Dinner(Hosted by Dr. Jeon)

09:00~10:00 [» Move to International Convention Center(ICC) - cC

10:00~11:30  » Competition Meeting
12:00-13:30  » Welcome Reception(Hosted by Mayor of Jeju)
17:00~18:30 » Weicome Dinner

9 AMON)

18:30~19:00 |» Move to Opening Ceremony

19:00~20:30 » Opening Ceremony ‘s icc

Moming > Competition Excursion(Jeju Halla University)

12:00~13.00 |» Luncheon(Hosted by TD)
9 5(TUE)
2% » Competition Excursion(Jeju High Schoal)

18:00~19:00 |» Dinner

Morning » Competition Excursion(Seoqwipo Industry Technical High Schaol)

12:00~13:00  |» Luncheon I

2% » Competition Excursion(ICC)
19:00-21:00  |» Dinner

2H » Competition Excursion{Eoum)-
12:00~13:00 'r Luncheon

2F » Competition Excursion(Hallim Technical High School),
18:00~20.00  |» Dinner(Hosted by Dr. Jeon)

9 8(FRI) All day  |» Excursion

9.9(SAT) Al day » Check out and Move to Seoul .

» Departure

GIFTS®

ARYANIRHEN T ———— e ——
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skills Better Future

MAUE VP S TR Ty

C:omp.atition overview

~ Venue Skill Venue - Skill c
Meclmcal Engmeemg design /CAD ‘ 45 Polymechanics 30
Welding !’ 56 Plastic Die_ Engineering : 38
— CNC Tuming | 44
Electronics 44 — = -
{ CNC Milling 41
Industrial Control 43 = . T~z
" == . ‘ ! . Pmtotype Modeling | 1_5 5
Ted'l:'ical IT Software Solutions for Business & 48 Fisi Moulding Y
Hich Schaol IT Network Systems Administration | 35 Plumbmg and Heatlhg 29
igh Scho L
| Information Network Cﬁblll‘lg 36 ElECtTlCal Installations 45
. Cabinetmaking 29 lm_lu_StEa] Xt 8
| Joinery 23
Carpent 25 ———
et Total 31
l architectural design /CAD 42 Game Development P
Total | 403 Graphic Design 42
Automobile Technology 41 Product Design 32
. : . Animation 33
Seoquipo Agricultural Machine Maintenance | 31 1cc — e
Industry Sheet Melal Technology | 25 ==L -
= ——— G Hairdressing 40
Tech, Autobody Repair K —
Hiah = e === Beauty Therapy 40
9
Wooderaft 26
=i Pott a = =
- e = Mechatronics 78
Tokl 2 Architectural Stonemasonry 32
Refrigeration and Air Conditioning | 48 Jewellery 36
= ] T 1 .
Mobile Robotics 74 ]e'"Unoi:_'_m lapidary 14 |
. : |
Jflﬂ Bricklaying 8 Cooking 40 I
High Bakery&pastry 76
School [Plastering and Drywall Systems 11 " Total 276
Wall and Floor Tiling |13 Automobﬂg Pﬁmhng _4;
= Total 154 Electrlﬂty Machine 45
Cheju Web Design/Development 40
. ; Halla Univ, Fashion Technology 44
50 skills, 1,901 Competitors o =
Total 219

12
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HRDKorea at a Glance

Mission & Vision

® Mission Achieving a competentcy-based society through development, assessment and utilization
of human resources

® Vision Becoming a central supporting organization encouraging development, assessment and
utilization of human resource to raise the value of people and workplace

Staff Unispersom LA )
nitspers Buﬂﬁﬂ g3 =], K0 i 1,37 e

B A7 bl 9 1K bl

5 123 bl
w&h BT mdlion a m

. G
- .G
o

Crganization

e
=
e
e
ks

* Headguarters in Ulsan * Overseas Offices
- Ghabal Institute for Transferring Skills - EPS centers in 16 countries
- NCS Institute - K-Morve centers in 2 countries
- B prowincial headguarters & 18 branch offices

€
{ gy
£

Kt Bhummda)

| inhal | rssthata for

MLS InstRuie P
et A Trandaming Sils
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. Lp Ay |
Main Functions of HRD Korea

Vocational Competency Development i

HED Korea supports lifelong vocational competency
development for employees to strengthen the
competitivencss of workers and workplace.
Competency Development for Emplayees | Subsidizing
training cost incurred when employers conduct vocational
competency development training for their employees or
potential employvees

Competency Development for Small and Medium-sized
Enterprises (5MEs| | Strengthened support for field-based
competency development education and training of the
emplovees of SMEs

Work-learning Dual System | Supporting apprentice
training by helping training program development and
ather administrative and financial costs to reduce job
rmismatch between pouths and SMEs

Support Regional Councils and Industry Sector Councils
Murturing workforce required by industry and region by
helping Regional Councils and Industry Sector Councils

Provide Education and Traiming Contents | Providing
HRD contents for ubiquitous education and training via
“Biz HRD', & web site for Work-learning Dual System, and

operating “YWork T

HRD Korea strives to build national qualifications
system where people can be tairly evaluated in tering
of vocational competence required by indusiry,
Responsibhe
for administrating natienal technical qualifications and
professional qualificatians systems

Administrate Mational Qualifcation Systen

Deve op, utilize and disseminate National Comr pebency
Standards (NC5si | Developing and disseminating
the NCSs, which identify knowledge, skill and attitude
necessary for job, and promoting education and training,

recruitment and placerment based on the NCSs

Supporting Foreign Warkforce Employment

HRI} Kores is responsible for bringing low-skilled
foreign workers in Korea to small and medium-sized
enterprises through Employment Permit System,

HRD Korea has 16 offices in sending countries to administrate
the Korean language test and skills test of foreign workers.

Helping Overseas Employment of Korean Youths ﬁ

HEL Korea supports Korean youths to have overseas
johs,

HRD Karea pravides job information and supports trgining
inistitutes to provide averseas training programs for youths.

Skills Promotion

HED Korea strives o achieve a competency-based
sociely where skilled lechnicians are respected and
successful,

Skills Competition | Helding local and national skills
competitions annually and participating in WorldSkills to
nurture skilled workforce

Raise Awareness toward Skilled Techniclans SElecting
Korea's Master Hands, recognizing outstanding skilled
technicians and managing skills experience camp to
nurture future Korea's Master Hands

Intermational Cooperation

HED Korea ransfers the Korcan Human Resources
Development Model (K-HREDY) to the world.

International Cooperation | Transferring K-HRD model to
partner countries and collaborating with the ILO, APEC,
Warld Bank, UNESCO and ather international organizations

QDA Projects | Supporting development of skilled
technicians and the establishment of education and
tralning Infrastructuses inthe recipient countries
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