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ANZTEC BiEZEE 5 24 eEM T EEE @RAHSRE EH AR - 278
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(Ministry of Business, Innovation and Employment, A % MBIE) & AR Michael
Hobby #t5 3 J& ANZTEC ¥ 58155 T % B G Erig&iam=a\( T15P K 107 RS &
{EsET InE TR R ACHR » I8 FREEIERRENE 4 & ANZTEC H 58155 T
ZEEGRETE DS -
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SZENEURILE M A E RIS TR R ACH S 55 e e Bl PY e 55 & B AG IE fT 55 B =R
AT > I FR S 4L e e SR 5 5 & (Business New Zealand) 5 & PH R #E T & (New
Zealand Council of Trade Unions) °
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Zealand and the Separate Customs Territory of Taiwan, Penghu, Kinmen, and Matsu on
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% fe] Time THH Item

09:00-09:05 New Zealand’s Opening Remarks
SIS GRS

09:05-09:10 Taiwan’s Opening Remarks
BTG wear

09:10-09:15 | Adoption of Agenda and Business Arrangement
SR PR
Overview of ANZTEC Implementation and Performance

09:15-12:15
i ANZTEC BEGHT TR

12:15-12:20 Discussion on date and venue of next Joint Commission
meeting
afam N (S)EE G 2 B E ki E SR

12:20- 12:25 | Taiwan’s Closing emarks
P 7 B A g

12:25-12:30 | New Zealand’s Closing Remarks
&7 4 P lmeae]

B U EERTEEEEHE
HFfE] Time THH Item

13:45-13:50 New Zealand’s Opening Remarks
S GaE S

13:50-13:55 Taiwan’s Opening Remarks
ES Gk

13:55-14:00 | Adoption of Agenda and Business Arrangement
AR

14:00-17:10 Overview of current economic settings and domestic priorities
i I ENE YRS DN S =S

17:10-17:15 Discussion on date and venue of next Economic Consultations

meeting




Sam [ (25)EE MR & 3 HAR ROt

17:15-17:20 Taiwan’s Closing Remarks
BT Pl mear]

17:20-17:25 New Zealand’s Closing Remarks
&7 Pl ear]

(g FIH 1 106 48 10 H 31 FCRIIT) » S © paie

H%:‘ FIEﬁ Time

IHH ltem

8:45

Delegation travels to MBIE Building, 15 Stout Street

(own arrangements)

4 PE e P SE AT R SE S (Ministry of Business, Innovation and
Employment, MBIE)£2 &

8:55

Met by Michael Hobby/Jessica Russell at ground floor reception
and escorted to G.15 Meeting Room
% G5 gRERE

9:00-9:45

Formal Welcome/Opening Remarks
Outline of Programme
T L 5 KR T o

9:45-10:00

Travel time
AL A

10:00- 12:00

Ministry for Women

FREfm 20l

12:00-12:15

Travel time - Return to MBIE
A2 3R] [E] MBIE

12:15-13:30

Light lunch - provided in Meeting Room. Own time

AR ]

13:30-14:30

Changing Nature of Business and Employment/Future of Work

MBIE B RIER S & 7 A -E (SR B SR A R A

14:30-15:30

Gender Pay gap and Gender Equity initiatives
B RBURE R E RO MR 4E ] 72 BB B I Bk

15:30-16:00

Travel time
A A ]

16:00-17:00

Meeting with Business New Zealand
AT ER Y
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HFfE Time IHH Item

8:30 Delegation arrives at  MBIE Building, 15 Stout Street. Met by
Michael Hobby/Jessica Russell (MBIE Foyer).
MBIE %4

8:35-09:00 Travel time
AL 3]

09:00-10:00 Meeting with New Zealand Council of Trade Unions
Level 5, Education House, 178 Willis Street Wellington

FEATHEE AR T
10:00 - 10:30 | Travel time
AL 3]

10:30-11:30 General discussion/ Overview of Chapter Implementation — review
of 2016 meeting outcomes
it ANZTEC 2016 4 [0 BREL & AT #A

11:30- 13:00 | Light lunch — provided in Meeting Room / own time
TE

13:00-14:00 The New Zealand Human Rights Commission — overview of role
and specific focus on Equal Employment Opportunities

APERE A EZ B G R RO - A Culn A B AG R P

14:00-15:00 Discussion of potential future cooperative initiatives
Conclusion

RAEKENE BT
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St Ry BRE R G & - F S A AT AR > RIS S AR e s T -
APERE AR BON S &5 60%LL L) - BABAE ~ comMEA R+
JERRE © WLEEE R LaRAL > SEPERE Ry EFR SR 5 > BEAGEE I LB R BB 4%
B > TERELAAES - FFER - KR mEhE -

FEPEA THE (Labour Party ) ~ BiZZ# (National Party ) ~ k% ( Green Party ) 5
EAE (Maori Party) 5 - BULAHHE THHAY MS. Jacinda Kate Laurell Ardern °

APERAIAVESAR TERE - 78 2017 4 4 H 1 HEtE > B/ NF$15.75 dHIBHYRAR
BT (16 pePA B TAEH) > 4 BEIEERS 11 RIVEE R HEEE LEENS
AR FF 5 ROVHRR 558 T8 TEWRRI RaE HKEHE HEE A1 80%) 5
SHEHIRERE  BREEALEES RSN LR TIRRE | 2T
RS ASERREE - MR - TR - B0 REE - BEIRRE - SUEIREE -
SRIEE - BUATLE - HHEESGEL TE G B 5 7 R  TLURE  AREPE
AR A PR (BRI T 2/ DFREAERE 00 KEAR ) - B A SRS
BB RS -

SEZEHSE AR E O 2R AL GEIRLES - 288 N8 KiEE Akt
ALY 478 E A > BRETA 260 & A58 AL SEFUH 2030 FEHYAE55 8 )k 2
FI%Y 300 & > 2068 FAFEEE] 350 & o MEF 65 BRIAEHVEF A (65 kLA L) AT
(5281 2 LR R - BESER 4.1% » LMERZER 5.3% - SAREBURHERS -
MPERESEN RIS R (B RIEERAN S - 258077 (2017 45 260 &) RHE
2038 A E] 280-360 & » 2068 - IE] 270-430 & o ZZEIIEALER » 65 B
HYE5EN T (2017 FE 4 171,000 A ) HRHE 2038 FEHEHIZE 24.6 #2379 & A > 2068
FEREF 27 BE 57 B AL S 65 phA_EAESENJIELET (2017 £E 5 696)
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R 2038 A= EFHE] 8-119% » 2068 4 EFHE 9-15% - BRG 2582815 (2017 4
Ky 68% ) THETIFE 2038 %2 61-71% » 2068 fEFE 2 54-70% - 8 AL T
PERERE (BCRTRIA TAE) TEETRIARIAE 37 A4 - 2038 4R4AFH 33-40 /NEF » 2068
TEAF 31-42 /)NH o

T 1 EEHETAO

EXIAYN
. Estimated resident population (mean
Date Time
quarter ended)
2016-09-01 04:00:00 4,706,500
2016-12-01 05:00:00 4,733,500
2017-03-01 05:00:00 4,761,900
2017-06-01 04:00:00 4,785,100

BRI https://www.stats.govt.nz/topics/population
Estimated resident population of New Zealand

5M
N //__/
3M
2M

1M

1995 2000 2005 2010 2015

& 1 EEEETAD
BRI https://www.stats.govt.nz/topics/population




Sep17
» Male: 4.1

Female: 5.3
= Total 4.6

& ¢ P dﬁq & P SRR o 9'\\ > o“:‘ e o‘.c. Q(L O 3\"“,’ ; &> q-(’; p & o (\,3- q\s u\b ‘.i':- & Qﬁn Lo \,\‘" o q\(-a & \4\ «\'Q Qi‘
a 4 i & rd e i r 4 * 8 i o &~ : $ Foa
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— Male Female — Total Stats NZ

2 RER(MRMERIEST)
BRI https://www.stats.govt.nz/topics/population

New Zealand labour force

1988-20638
Million
45
4.0 95th percentile
75th percentile
3.5 50th percentile
30 25th percentile
) 5th percentile
25
20
15
0.0 |

85 93 08 18 28 38 43 553 63
June year

& 3 4rETESEI
BRI https://www.stats.govt.nz/topics/population

— ~ MBIE #5%

MBIE 1% 2012 S48 4R 4k0E - Bty T EORBEIRES | T RHEAIAEEE - T4k
EREEE TS THRNRE | SEFRIT TR O S A PO A
PR ~ I~ SRS HIE RS - W LU PR SO e R A EE -

= -~ FE TR 2B (Ministry for Women)
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LARPEREEFRT M A A EAHE S - A EARRE - E04E 1803 AE4H VT
IR AR o SIS S M ERMERT B 5K ¢ 2013 4 Xl RynE
R& B — @ &AL EMEB IR RAGAE 2017 4 10 HHEREE 3 fir o pEdast
H BB 150 AR i AR B o 18 8 (Jacinda Kate Laurell Ardern) > J& 5201
FEF B (7 FEAR PR Z = AR -

2 4P R 2B AR 1986 A 0 BRI HEVE Rl L FHE % ~ B ARkE

Y BERERS - i T AU (BB IR R B A

(L) SRR 2 EE IR

(2) S B BR 2 2O MEFT B YR RE

(355 5 2 i 2 (- SRS

A [ R IaE

S b £ EIRE AL R S I LS TR R B BSR4

s& MR BUBH LG FR S IR TS - I CERRY B TR - JRE BRI
FE IR E B E RN B I nvEsE - B L R A R o WA HBSE P A E
NS RIE A - a8 e A 7 Bl 2R R A o B R BB Ny
275 IR BUFSHER IR A B P V) & 18 fE &P K ZBURIES -
A7 Rt 2 e Ho ok i e FE A aR it e AR CRIE A 25 © SOEBCRIE R L - 4378
A BefR ZOECRHIE SRR - BRSSPI SR =0 TEEF IR - ORI
R > BUE TIESE - TR SENET N - SUEHED R4 2 i Tss R

G 1L HE T E A BRI e S THE S -
(S FEBEE

AT E AL v R 2D 2 B B B AR B B i B B R R i 2GR
TR RAR - FRo(E2CMEIIARIE (Science ) ~ il (Technology ) ~ T#2
(Engineering ) ~ 8% (Mathematics ) SEI R IT FEESD » RIRAREEAFLEHFIAY
TIBIETE » FHIMELE BN S8 APEC fe 80 amil  SEE » 2017 5%
SEAE]FESR OIS ~ ) 2 mE e -
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SRR FERETEH) > (eEVERI V- F R IETH 2V sEaRRE > A7 B 2t
BURmEe SRR AT -

1. WRARKRIMFZFTREIET) - AP —E A B AR 5 S
i ERKZEIEESET > WS R ARS - EERADERME
R ERESE > WISGHES ~ BEEESE > BRSSO -
FEHES) S THBERE T b 4P RE & DURPR SRR P9 11 & PR 52 i LE R 2 [T
RTINS - RS 2 AT B T R
MREH A — B L EAEN T RS R - R AR EEE
RS > BUETHM ~ STl BGRE e A2 TP Ay 2O RUE - RIS |
IR AAERRS - BESCE T - EEA G A EER ST > 4
B~ NGRS G o MR EE - AAHERNE
R TR EIERT TR > RS E E -

2. AR GRS L AP BT RS LR & = o B
2000 2 2016 FHIRR - FrEsE (2R EER 2%LL E > SSIMES R
R L BRE L EZEIEIN > B R &2 2= e R VIR B
B A B RA S EREAFEER ARSI AR ER
SLAE—a] B o] FAY T Kia ora y AR > ARt & &
RIS EAEA B > R YR AT -

3. HERAEHE L - HA B EAERAEIRA AT G 4SETE K - PRt
BAEIRTTE L > PR E ERE - WHEBFE T T REESEE
IR EHEPERASGER > BURTCERBI A - oA SR B AL T 1G-S (T A sk
17 ARREZE > JIKRENEIE B BAGHER - SRR EME
AL - SN RAVERE - AEFTEHEIEET ~ BUFBHAETIHYER
X~ BRG TR - (e THVERESFERN > HEMERIRT L AEE
FYAHES ©

4. ARECHAETE B EER T L T EEEAK o RERITEIER AT E

"EMEEM , 2R B EAETE R - TR NIRE RS D R
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(M) ERETTRAKHEEIEZITHE

BT E TIREAR K LRSS 5 - B bE R nTRe A B2
B SR 2 AR RIE S5 SSREE 2 B2 - Iha R T AR &
EEE > NI PR 2GR 2y TR ST - BIE DAHEEh iR 2L 2 8L
EHMEZ R AR LIRTTstsE - IR ER Tt HEBI R KAl
HiEL > R T TE A -

\\Xv

IO - B E R R SE AT B EE ZE ER (Ministry of Business, Innovation and
Employment, MBIE)E{TREE Natalie Labuschagne B2 Michael Hampl
KEZEEAR Steve James B2 Daisy Till-Carter #1732 B3R

T AP 208 % 41T AR MBIE BUORBAR LA SR TAE R HAR
xRN < M RI4E a2 BRI F 8 A R & RT3

()& 73 E N BB FE AT SRR T/EaTaw(Changing Nature of Business
and Employment/Future of Work)&: BE- sk B Natalie Labuschagne B2 Michael

Hampl

LR TAE - AVEHIEFTEE CNOBE HYsRL » {4f5 Changing Nature of
Business and Employment HY TfF » R TARHYAIEAR ZEFG A I TAERL
REBUEAY > T FERLEEAG (SR B R A B TR - ST amECEIEE
SR BUF - S EEE - R - BSEE T - R R R
ORGSR LAY - LR RATRINT - BUIRH - REEE - N
BEPETE s E NS AHERE S B E R - R
ERERNFENR G A - MR AVATRT - CEEEREARENN
S IRES VY - AERISEREES - [ENG S st B Ty
FRERROK ~ HRSERIAR - FIPRE N S BEE IR0 - B AL - X
— SRS EN T - BRSBTS X AR AR B LA E - BU
TE I HI B SRR FE ORI BN R SRR AE R B i S8 - Wi AR A 2
SHRE AR EE AT -
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B RGRSEENMBIE) » /i e RH RIS - HH e f oKl i %
PR - HAOSER(EEE > BRTERE - BRAESNEEN - A
ML R B R R RR Y - (ST E) ~ B SEEE Sie N6
T BURHVEETUAIRG - MBIE 5RFFHVEHE SRR PR ENIRE - 55
Bt  SYEFRINE N PFIEFRE > SN AR LR Z RRE TR KAY
B2 - R R AL ST e T EEH B RENSEENE - £
RAETAEAREUE T > B B2 (A TR - ERAN R ARV A=
B e s ) B ELSR 1 (H AR R AR 2R A A L -

(D) EMRIH & = Rt B % {855 (Gender Pay gap and Gender Equity

initiatives)- EZEEM Steve James B Daisy Till-Carter

1. 4HPSRIFAE 1972 FHIETE " P EHTEL ) (Bqual Pay Act 1972 No.118)
T 3 AEACHI TR EAZE ) (Pay Equity Bill) s RERFEIE AMHE 20y
0 J7 0 AR FEEUR B4 - BOARARRAEBAIEEZ - EHR
4 M B S (N B A P R R 2 SR
2.5 B R4 E BT H A ZRAUIRSE » SRR Equal Pay L2087 " Pay Equity |
AYRTRE - " Equal Pay , TR - SREHBLMAVHTEER  MOMSZERE
W EHTELSTHIFEE 5 " Pay Equity | FTo@sRiy s - RIRE R BERTH
BEMTIES - IWEITEEA S A FRIA R - R
" Pay Equity , TR B R R AR - E 2 mEREEN LIEE
{EEBH P FrEEY " True Value s HYSTER » (158 TIERVE EEE » WIRME
YeRIH_AE AT A 2 HokamtET - SRR VB RN TIREE - R 5
SMEFLE TR HYEER - AR E RS R B8 TE - B T(F
(BB AT BRI w20 B RTEZE" Pay Equity (Frs@aHiy" True Value |
Hoy » LM EZHCE - i A IR EERRISHVIER - i
B BES I ER " Equal Pay | FVARZL ©
3N TAEEEAVEHS - E0E ~ BT L BRI e 2R E R - 4l
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r L E s A I & LA/ NERpE B L RS > PRA TR - F RS
BIERRE T KRR EE T EESREHAFEER o SIMErER
HHEERHE > iR ERAT 2 el « =L~ TIEGRE - T
ESIRES > BREFEEN > S LIEAS TG HHRE > 2
aFAdi R — < ¥E " Equal Pay y #1 "Pay Equity ; SFakRE > 4HPHRHERG3E
BT Rt e Bl th B 2 S A B B B TRS g S F - s bR
RAEEIY IR -

(=) [E1fE MBIE AR TAEER LBORIEEA 7 5 » AERAERK LIRS
RS T - EREREE R LSS E TS R AritkEh 2 i bR TR P ER
[ ETERME RS
LAMERR AR ARSI T - BB 2 Sy e m B R S

B [BEAR GRS EE - EEIRTHERPE R e 2 - BB
RIERITAEFFAME - I EE T REoEs - BEERRES T
FER > MARAERBEASMUEE T EBIRRTE - SIREZES 11 REE -
TAERAN ~ S5EhERsiERe 774y > AERESEE R EEREE
B2z~ el E R IEER > FETEER e = NS A R e
ZHH - ERAT 2 HAUER - HMUESRETE IR e s b
BT e SRKEZIES 3 RBUERBLL - ERdAIEEE 2 (R H5F 5 22
S Z R A - [FIESS 17 RIRHUE - T 2881 B B2 R R
% - HHEEEBE - BRAE TAIBP L — » I EEREEEEI  BER
fHER © — -~ §CE ~ FRECER B - =  EXOAEHAES - B
SR o = AU EE L E AL & - VU SEBIEEEE
R EEZ R > EEE TR ES - B ERAPESHURA
REEFEZ (& (&I - MRS 30 HATEALZ @ WEACEEMERGERE
BHIR RS -

2. Ryt LR IR B AISRAE VT - A HESD Y AR VRV SRR - #EH Al
JERRIE SIS M RIS SR B ORI - Hh BBl MRS AR
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HAE R TTIS A SHUSE &2 M - feAt SRS 100 &t HRE
TREEA ~ RIEIRG - HBURHREE 9 Bk 5 (SRS » IGHREERT 2 FEFEHH
ALHE T - IR LRI 2 B S S

(TU) EHEHRKAEEZTTHE
MHPERETF A LAMES) " Equal Pay | VA » [CIMERT MR A ZIERE - HETT 0 I
EmHEL " Pay Equity  Fmik - (& ELLATEE BErE A a8 - WA
X[elgk " Equal Pay ; JAZE > 8L MBIE EUREART /TR HACH » ]33
"Pay Equity , 2 THEARGS KR G 4 TAEEENEME AR
—IELARTTACHAE R - PR B AHBESE S AL HE PR S -

F - TR ERS S (BusinessNZ) EfTE R
(—)AHERE N

SRS ey = » (RHECRALPE R (SR F RE SUBU ATEE R - &1
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