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20717 CONFERENCE
October 15-18, 2017

Savannah, Georgia

NATIONAL ASSOCIATION OF GOVERNMENTAL LABOR OFFICIALS

WWW.NAGLO.ORG

Sunday, October 15, 2017

2:00 p.m. —5:00 p.m. Registration
Main Lobby — Hotel
4:30 p.m. - 5:30 p.m. Executive Board Meeting
Riverscape A
5:30 p.m. - 7:00 p.m. Welcome Reception
Sponsored by Georgia Employer Committee Executive Board
Riverside Lawn
7:00 p.m. Meet in Hotel Lobby for Tour departure

7:15 p.m. - 8:30 p.m. Savannah Ghost Tour
Monday, October 16, 2017

8:00 a.m.—9:30 a.m. Breakfast
Harbor Ballroom B
9:30 a.m.—9:45a.m. Call to Order and Introductions
Harbor Ballroom A
9:45 a.m. -10:00 a.m. Welcome Message
Eddie Deloach
Mayor, Savannah, Georgia
Al Scott
Chairman of the Chatham County Commission
Former Commissioner, Georgia Department of Labor

Harbor Ballroom A
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Monday, October 16" (cont.)

10:00 a.m. —10:45 a.m.

10:45a.m.—-11:00 a.m.

11:00 a.m. —Noon

Noon —1:30 p.m.

1:30 p.m.—1:45 p.m.

1:45 p.m.

2:15p.m.—4:15 p.m.
4:15 p.m.
6:00 p.m.

6:30 p.m. —7:00 p.m.

7:00 p.m.

“The First Step is Prevention: Determining Ul eligibility with
real-time national incarceration data”

Ray Atencio, Business Development Executive, Appriss Safety

Aaron Hinds, Director, Unemployment Insurance Division
New Mexico Department of Workforce Solutions

Bhanu Rathore, Manager, Technology
Deloitte Consulting, LLP

Harbor Ballroom A

Break

FMLA (Family Medical Leave Act) Update

Rachel Mast, Community Outreach Resource Planning Specialist
U.S. Department of Labor

Harbor Ballroom A

Lunch and Presentation

Tim Mackey, President, International Longshoreman’s
Association (ILA 1414)

Harbor Ballroom B

Break

Meet in Hotel Lobby for Tour departures
(Casual Attire)

Gulfstream Tour

Departure from Gulfstream

Depart from Hotel for Dinner

Social before Dinner at Pink House
Sponsored by WIN Learning

Dinner at Pink House

Sponsored by VPPPA
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Tuesday, October 17, 2017

7:30a.m.-9:00 a.m.

9:00 a.m.—10:00 a.m.

10:00 a.m. - 10:45 a.m.

10:45 a.m.-11:00 a.m.

11:00 am. - 12:15 p.m.

Breakfast

Harbor Ballroom B

FLSA (Fair Labors Standard Act)

Wage and Hour Update

Rachel Mast, Community Outreach Resource Planning Specialist
U.S. Department of Labor

Harbor Ballroom A

Current Labor Market Trends

Challenges and Policy Response

Hou-Cheng Wang, Director- General of Policy Planning,
Minister of Labor of Taiwan

Jason Huang, Translator, Labor Senior Officer of Economic
Division

Taipei Economic and Cultural Representative Office in the
United States

Harbor Ballroom A

Break

Apprenticeship Panel

Moderator: Jessica Looman, Deputy Commissioner,
Minnesota Department of Labor and Industry

lose Velazquez, Deputy Administrator Office of Apprenticeship,
Washington, D.C.

Amy Thomas, Employee Relations Manager, JCB Inc.
Savannah, Georgia

Brad Avakian, Commissioner, Bureau of Labor and Industries,
Portland, Oregon

Harbor Ballroom A
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Tuesday, October 17'" (cont.)

12:15 p.m. — 1:45 p.m. Lunch and Presentation
The Future Workforce
Roger Tutterow, Professor and Director of Econometric Center
Kennesaw State University
Harbor Ballroom B
1:45 p.m. -2:15 p.m. Break
2:15 p.m. Meet in Hotel Lobby for Tour departures

Casual Attire

2:15 p.m. Depart for afternoon Tours
2:45 p.m. —5:00 p.m. Port of Savannah Tour
JCB Tour
5:00 p.m. Depart for Evening on Your Own

Dinner on Your Own

Wednesday, October 18, 2017
7:30 a.m.-8:30 a.m. Breakfast
Harbor Ballroom B
8:30a.m.—9:30a.m. Best Practices of the Georgia Department of Labor
GeorgiaBEST
Connie Smith, Director
Georgia Department of Labor Business Summits
Vickie Henson
State Coordinator, Georgia Employer Committees
Harbor Ballroom A
9:30 a.m.-10:30 a.m. Roundtable Discussions
State Reports

Harbor Ballroom A

10:30 a.m. - 11:30 a.m. NAGLO Business Meeting and Adjournment
Harbor Ballroom A

Noon Checkout
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