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=~ HHY

FEZ 258t 103 4 2 H 17 HEAHSEUE » 558 SBCE e AR H5e AT/ i
JRARSS T2 SR A - At 55 B o5 B 2 BhRE AR SR gT - iR %s
BE e TN - ARSI S5 B T155 K 55 TR (R AH A 55 B BRI /e 2 15
i EFE AR E St EAVER BB 5 BB 58 LIRSS &
TRV - 58 b PR B SE R ICE 2 e AR b e AU B PR AT -

EARTHEEIER 5 A 31 HE 6 A 3 BEARIZI " SRS Eh 8Lk SR 45
 (Labor and Employment Relations Association, f&if# LERA)ZE 69 & & K iffaT
NGRS AR IEEE IR 55 T 7% ~ TT R R TG EG - 7 g 24K
BRI FERE(EPI ~ 5B E 22 55 &R (%72 & & (NLRB) ~ 2RI S e 2 2 AT
FT(NIOSH) ~ =Rt 2% e 5% B8 (BEOC) ~ =B FIER R =2 (FMCS) K 35
[£555 85k BH(AFL-CIO) » 555 B SR 2o = AR AERAI ST e - S5 BIECR ~ A9 I
MBI E BB T30 » SfemARRETETIH - BARE S s L RIS R
EVEE - T TES ERIHTT - DARETHFRIE0 55 Bh Ll S 2 4 o AR B R AT K e

KB RE R -

A - B
— ~ R FETIREFE A A

BEXATREE 5 H 30 HE 6 A 9 HELSEE] & 55 BBl SR B (4 17 & (LERA) 55
60 fEifF- & R AT e R EE T L 55 TS ~ TTBUAREE ) g - {TRER /T R
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H A HeF R 1112
05/30 () FH 2278 HH S 25 B ) 499548 (A naheim)
05/31 (=)- 20 T EE S EEL R EER (A7, (Labor and Employment

06/03 (7X)

Relations Association, LERA)ES 69 JE & K st &

06/03 (73)-

FH ZE BT NFAT 479 B4R (A naheim) HH 5 F 2 2 R U B i LE R

06/04 (H) Ffl&@(DO)
1000. Far T 2R ERFZEE | (Economic Policy Institute,
1200 =P
® 5 R BLEEBURIYT R & Robert Scott
g T SRR ER%ZE 828, (National Labor
Relations Board, NLRB)/4&%
1400- | ®  FJ&F Philip Miscimarra
06105 (—) 1500 | ® ZEE Mark Gaston Pearce
® %5 Lauren McFerran
® I FHAAmZZE Joseph J. Baniszewski
e " EEERBEEL 2 AR ) (National Institute
1600 for Occupational Safety & Health, NIOSH)/FE RS fEHE/\ 2=
1700 ® i John Howard
® EIfTE Margaret Kitt
® HZ A B Marna Hoard
g T EEERE FEZAE | (Equal Employment
Opportunity Commission, EEOC)
1000-
1200 ® T FERART Raymond Peeler
® L{EEARY Lisa Schnall
_ ® 2 FgAMY Bria L. Gillum
oo (=) FE AR REE ) (Federal Mediation &
1500- | Conciliation Service, FMCS)
1700 | ® [EfEEE £ Eileen Hoffman
® 7 Remona Buck
1000. e T 25 TS | (American Federation of Labor and
06/07 (=) 1900 Congress of Industrial Organizations, AFL-CIO)
® PRI T fErsH B Cassandra Waters
06/08 (I4)- P B R IH B L o R (DO H 38 (AR ) #iE
06/09 (1) =B ES




S0 T EBRS BB ER R L 5 69 A KR

A BB et 2R (%155 €7 (Labor and Employment Relations Association, LERA )
FILTY 1947 5 WG ROLY 55 BEAERSBIA RA ST B ~ e K5 HH B 1A [ b
5¢ 0 IE RS ~ et - 2058 IR G - SRR S eE
il o SQOINFES 69 JEFEg it g2 Rg T TS Rt 2 TF -t
BiLSF45 | (Jobs, Opportunity and Equality in the New World of Work) » 7 6 A 1 HZE 6
H 4 BRI & EHE (Anaheim) A B - A ERT—H 5 H 31 HEH & HiHE
ERE TR 25758 - ARG GRTEWEEORS: - (185 - BUES:
BEARLEAHR AR - TR - ATER - 8T R - 2 LR - Taitg
g~ IR - TIRESIEH SR AR ERE 2 BEREEHR R R
EABEUREGE » WTBEEE B B AN LS8 JE M FURIRATE 55
Bl T o

5 H 31 H&#EEEMEETEE L T & (International Longshore and Warehouse

B

=

Y

Union’ f5f# ILWU) & 52 EfiE#E 78 1.0 (Long Beach Container Terminal ° fif# LBCT)e
BT Z7HEE ILWU EFE T aipdfpk 8L - Il LBCT M TREH SEE EiE
WSS TAFE R 290 » MR RIS E T A TETIIREBEI T ER) ¢




ILWU BRI 1937 4 » 48ESEATAESEBIIANE B B 2L - 88 60 {Eith
73 L& (local unions) » Fy— FE B FE B G EMETHBIE f TR L - HmiRisiHE
TREESESS T ~ Pl s DR RETA B2 T s T - BRI MR R s 25 T~ DA
KBNS ARA Y BBt LEE A RS T2 T el BsE TR Y2 H AT
FOfINEE K55 TR & (Canadian Labour Congress) £ B B 22 §iy T A B 83 (International

Transport Workers”  Federation) fFAE ¢ (% - ILWU H 1985 48 » =5 —
KM A & (International Convention) > HE AT HTEEG 2 E S(HEHE
& RIHEER  EEMEFRMBEE)HEZEENET MMTZESEFE2/DHE6H
=R FRT017 F)YEEER B Robert McEllrath» BIIE £ £ Ray Familathe(3%
B A 1)l Wesley Furtado(FJg(5%) » FAERAEFAA 7 T8 Fy William E. Adams » 5
A LEBHETHEEEES > STZREA 21 18 BETIALEE=E
99.7% » G ERHEH 4 B A -
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HHH
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RhlE T

05/31 (=)

0830-
1500

AIECESS R LAY T AR5 28 2 i s |
(Pre-Conference Professional Development Workshop:
Negotiating Techniques to Resolve Workplace Conflicts)
AIECES R LAY T AR5 T Z SRan s
(Pre-Conference Professional Development Workshop:

Litigation Mechanisms to Resolve Workplace Disputes)

06/01 (PH)

0830-
1700

T AR T ERIH 2 AR BIEOR #7E (The Law and
Economics of Local Minimum Wage Initiatives)
BEALEOR 2 558 7 BLAH 4% (Building and
Mobilizing Labor Power in the Global Economy)

(RFE e F R TIFBE T  BEE IR
(Worker Voice in Healthcare and Education: A Cross-
Industry Exploration)

TN BB S 55 B3 2 1772 (New Pro-Worker Legislation
in California)

HARZS &R G2 AT+ 25 FEARHYELIEI(The Current
State of Industrial Relations in Japan: How They Changed in
the Past 25 Years)

EEZENERER S ERMGZEETEE N Z R (The
Future of Labor Law Under a Changing NLRB)

B (R e A R A S H R A - TAE R BL5 E R
{47 522 (Transformations in US Healthcare and Their
Effects on Patients, Workers and Labor Relations)

e FHRA G EEEE A+ FRE B R 2 [E PR A
(Comparative Analysis of Employment Relations:
International Trends in Selected Countries)

B T © SEEELINE RRSE R e SRS IR 2 2 T HI
#(Looking Beyond Wages: The Diverse Effects of
Occupational Certification and Licensure in the US and
Canada)

Wi # 47 Ky TAEAE 2 4058 (The On-Demand Economy
and the Changing Nature of Work)
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RhlE T

LERA TEEASE R - (EBCREF X[(LERA Featured
Plenary: Just Back from the Policy Wars)

06/02 (11)

0830-
1715

EHbE & 2 i © OBCD BIZBr4siBEL > At
(Mediation in an International World: The Role of the
National Contact Point of the OECD)

JE LRk 22 Pk 48752 78 (The Economics of Non-
Standard Employment Arrangements)

77 LTI S iiiiRSs T~ < pa B (Making
Mediation Work in the Context of Labor Grievances)

21 AL EEREE NHYAL T S5 B A BRE LS AR (%
(Latin American Employment and Labor Relations in the
21st Century Global Economy)

B IRE © PUTEENS B (Workplace
Confidential: Conducting Lawful Investigations)
IR IR P HVERL © GRIREL(ER 2 5T 3R (Perspectives
from the Editorial Review Process: A Discussion with
Editors and Authors)

DN A FEFERA (G B E A L A T ERYE
SR A B R T ZE 5 (History and Success of Fact
Finding/Mediation in California under PERB)

B E45 1 (The Organizing Model Comes to Europe)
st By ELEE Bk > #5555 (Forced Arbitration and Why
It Matters)

FEER TAEARTE P - AFRBUR ~ 9T R BEEISE 2 52
¥E(Beyond Work-Life Balance: Intersections of Public
Policy, Research, and Community Organizing)

HGE T TR F L 2 EE) © 25 T EESEHIH I
(Joint Union-Worker Center Campaigns: New Frontiers in
Labor Organizing)

EERULESE T 225 THIE 1 JHlE ek aEgR 22
77 (Regulating Labour in Global Supply Chains, Part I:
Alternative Approaches to Closing the Global Governance
Gap)

7 BRI F Ry Bl s AY AR 2R (The Future of

Employment Relations as an Academic Field)
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RhlE T

RCINRYFE IR TR GBS - 2BRED MR A
(Successful Informal Worker Organizing: A Gendered Scan
of a Global Landscape)

ERRALESE T 2 55 THI& 11 ¢ 545 [LO #EE) T Better
Work | 27 TERNETEN CERR 2 22
(Regulating Labour in Global Supply Chains, Part II:
Assessing the Impact of the ILO's Better Work in Seven
Countries)

EAHASENE © AFELAA FHATEEEE (Reorganizing Labor:
How Orange County Went from Red to Blue)

TRV ¢ E AT I Y SRR R
(The Decennial Passion Play: Agricultural Immigration
Issues Facing the Current Congress and Administration)
TEFAY AT EL )& (The Anatomy and Power of Apology)
AR EFER ¢ &K% - PRERELAEA(Online Teaching and

Learning: Experiences, Challenges, and Ideas)

06/03 (73)

0830-

1715

2 N\ (S HRAYH7 5 (The Persuasive Negotiator)

JURE BT T 4525 i E AV Bk ER (Challenges Facing
Organized Labor Under Trump Administration)

AR 3 e b o A RS+ PR SR/ NG
(Working Time Developments in a Comparative Perspective:
An International Panel)

HEEEEA A« F S8R (Improving School
Performance: Emerging Research)

EEE L AR = E R R S (R AU s L B
L5 K € FH (The Impetus, Origin, and Application of the
Federal Mediation and Conciliation Service (FMCS)
Pioneered Affinity Economic Bargaining Model)

EE| 5 T HEF P RE TR R A B(The Growing Role
of Professional Unions in the American Labor Movement)
NVEABRYfRER © P2 Fr ik A% & 28 A (User-Friendly
Arbitration: Helping the Process Serve the Parties)

N FZCERIRIH (Innovations in Public Education)

9
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RhlE T

HEF R AFERA R X (Bargaining for the
Common Good: Going on the Offensive in Troubled Times)
figt e F g i @ FH IRl BE (Addressing Barriers to
Employment at the Employer Level)

7B G AIHTT B AV AR R R T A EE L
H (Public Education Reform Through Inter-District
Networking and Research-Practice Partnerships)
WEAERTEISE M © E24ERE(The Unionization of
Graduate Students: A Student Perspective)

EH T/EEIVE A Managing Workers”  Capital)

06/04 (H)

0800-
1115

PEAL S - ARAERIBEAIE Z 1T R Northwest
Chapter of LERA Presents: Behaviors of Defective’
Negotiators)

7€ B TRAGAVIRE T ik B T 45— s s biE Ay
(From the Employee Relations Initiatives to Exceptional
Employee Experiences - The Transformation of Workplace
Culture)

2 e e (%GB Y B2 FE (Rethinking the Field of Employment
Relations)

BTFRHREAE 2 7248 - WK Kellogg E<g ¥
B TR & > 192 (Employee Ownership Impacts for
the Quality of Family Life: The W.K. Kellogg Foundation
Study on Wealth and Employee Ownership)
EElEHFAE N Y 25 gk (4 (Shifting
Employment Relations in American Higher Education)
25T~ (HEE R 2Bk %S (Labor, Communities and Global
Connections)

HR 2R A N 2 e iy TE B 3 (Changing Work
and Employment in the Chinese Gig Economy)

ST SRR 5 e ¢ fE i 2 B (Updating
Theory of the Employment Relationship: A Proposed Model
and Critiques)

10




= ~ B EEIF RS TS ~ TTEUERE R T

e HAsSHZE6HTHMM  HEREARELFHEMES LEE > #g
KRB BIRBTFEHT(EPD) ~ SEEIEIR 25 &R (% B & (NLRB) ~ LB R %
EEANTFEAT(NIOSH) ~ ZEIREZE S P2 B & (EEOC) ~ 2B FHH R (=
( FMCS) s 555 Ik B2 ( AFL-CIO) -

FEERE 2 MO RN S BT -
(—) FFer R B R 22 % (Economic Policy Institute, EPI)

FEgHER - 201746 H S HE L 108F 2 12 6F
FEEHEL ¢ SR BERIR ST
ERANE : B5 ISR PR & Robert Scott

1. HERBA/4E

QB BURNTZE R (Economic Policy Institute, EPT)/&J2EISE —{E LAt ~ (R A Sy
TRWTFEA R 2 8L > BATHY 1986 4 > B—IFEf ~ SEEE ST sE 0 -
2T EE GRS o~ R ASER S TAOE R K 2 BUERIA ST - £&EHbATT Loy
EER - SREBINBERS S - USSR A S T OB R -

EPI EHECB T ~ tH &5 - AILBOR - BEEIEEREH AR - HATA 9 i
i S A ECER A b e B ER R E B THEEA 5% » R SASERI B S48 - B
FRFHE ~ W R NBURFRSE A ~ BR(ERR ~ BB RBUR ~ BESEEUR ~ Frg B EHE
BT ~ BEIEUR ~ AHAEERUR T « BERIEAR B EURE (%~ BIREER -
H B bFEE - EPl E5AY HESE EEN et R EIERAIT 7R &R -
FABN SRR TAE A RS- B i H S R AR TAF ~ 5ihsR K B AR 25 1) -
DU —5 HEBh B F B S LN BURBUR oy A\ BRIRTS - Hi%E iR B4 » LA

AR IR BB ENAE -
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KN B

HEIFTE - BN R R Robert Scott( &) 5 B SE E SR T BR )38 TLELER
GHEFOREGE  WRLLL TR & B AV TR - sERIFT R (TR e oS %
72103 4 2 B 17 HIFEREBITE S T2 B G N5 T2 2 AT e 4R
"S5 RS LA 2 R AERFEAT ) (Institute of Labor, Occupational Safety and Health,
ILOSH) (féifg552er ) > Midas " 58 iistigea ) ke " BB AT seat ) By
TR i BB 22 25 ) R 2 et AR B ST AR » DARTIERI B2 R A o AR S ik
R RS EE T e T ) HYA T - EDTHAT R AR L e
A B FEERHFEEUE - SRR Ry i B 55 B El A B B Eh ) S5 B T PR - (Bl 4
B b S B g iR I b Z &S LA RS SR R B 55 B T 55 2 i 5e st
B BRAEAY B4 - BEEAE SR S R HUAIRE) » RS EE B 5 Y 25 Bl Feg Rt -
Fo%5 RIS B ST R S5 BB

Jmt= Robert Scott * & BRI e ke R A ~ BRI ASZEIS TR K
Z RN ZEF0 © EPL FH{EEHE 57 TELEHEA S BRI A (fair pay) ~ BHEE0RIE
(affordable health care) ke % AR (R E (retirement security) © Ry 7 ZEEHE P -
EPI &6 T R EEE T B2 B R 5 THEATRIE A Ze 8ot - DR+ ~ (K
WSS TSR R - RS TEMHE B 2 BORBEE 25 KIS - bHFt ot
W EPE HE S e iR R AR ZS  WAE IR i e B 25 TRl se 2 (5 -
Rt e B & B PR S i E A LR IEEE -

$ERIFTE © ILOSH 8 EPI #1255 BBURIA TR - ARA T iH7E s B S
TTEETHETEAE -

Jiitx Robert Scott * AR ILOSH A FHEBANT 7T EL EPL WIFERLAIZ2 5 - 4
NS A (G Gt e
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() e EREZR 2 E R 422 &2 National Labor Relations Board,NLRB) /44 ]

FRENRE C 201746 H 5 HT 2 % 3 1

FEEHUES © ERER S ERRT g 4EE

25 A B Ff% Philip Miscimarra~ Z& & Mark Gaston Pearce~Z & Lauren McFerran®
BB 4R 22 £ Joseph J. Baniszewski

5 1
% H | @
1

1. HERE I
NLRB B(IZHA 1935 4 - Z BB NSRS - ZZE g eI 02 S
1% B (Board Member) &z 1 fi7484# 2 (General Counse)FTE(T: > HHAEARIE I AL
ST EE R AL - SR BE BRI > T Z AT Bl (RPEAE 125 TS
TEraHsRE s R - DU IDE TR ENS TR TIENASE S8 EE T
R HERNEZENTREMS - (ERCFEEES - (ERORE - 9afla % - HAT
Z 527 Philip Miscimarra ~ Mark Gaston Pearce ~ Lauren McFerran 82 Marvin Kaplan
iy & > HAIE4E45Ee %4 William Emanuel » [EFRF SRt -

2. GRNBTHE

(14

a
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L& Philip Miscimarra * & /c#AIERIFT R EE, > WRREFZ B M RE—
8 > P S B ORI I B RRF R EN SRR H A5l [F] - BB S ARERF S8
b By T S T g irlE - AEEEE -

SERIFTE © FEIZZEIEA 2015 4281 NLRB %% " BEFEE G AL b
Fa B2 B E Z o G ] 25 BRI (A R P & (ER T MR AR =5% 1 (Memorandum of

Understanding for a Cooperative Program in the Administration of Labor Relations Law and
Procedures Between the Taipei Economic and Cultural Representative Office in the United
States and the American Institute in Taiwan) > ¥t &= N & 25BN T Fyafard 2 Xt
T ETRERE R R HATRE < Bif% - NLRB &HE H TR - ZEEFE BKEZEE
AL Philip Miscimarra t2 2016 SR &5 > B FBIEAH 2 5238
(RS EEE - HRTREIEN A ESETT ARERERE  SEEENEST
1T R SGBABTRAREER o7 > TS 275 SRR eI E -

BB HEAERR 22 E Joseph J. Baniszewski : BIR &R AT B FT{ERAERIAE

VA ESEES b - MRS (EREZ MR > 0Bl T BREE A -

(&) BeERBEF B EZ 2 HAEVTZEFr(National Institute for Occupational Safety &
Health,NIOSH) /EEBSTEEA\ =

FEGHFRT - 2017426 H S H N 4 BEE 5B
FEEHEL | B E R E L 2 E RS T
B HE A& : FT& John Howard ~  BIFT&E Margaret Kitt ~ B2 A& Marna Hoard

L BERA A

KB R L R AW P SR N Y — (B - Rt S Bl A
U\ HEHR S I AR P2 EA T o 0(CDC) » B T 4REEEE 1,500 A HAiAgT A
B 55% - HERAAE RS T AT £ B IEFF B (Washington, DC)» F BB TEUEH T(F>
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SHMEEMEER @A 7E E R EirT © AN === 52 i (Cincinnati, OH)HY
" A S BRI ) (Division of Applied Research and Technology) ~ " Bk 575
FE B S M L S F2350PY ) (Division of Compensation Analysis and Support) ~ " B8] ~ &
ESP(EEAIR IS AP (Division of Surveillance, Hazard Evaluations, and Field Studies)
B T 2 BT AP | (Education and Information Division) 5 PE4E TS [Eqo INEEFR S EE
(Morgantown, W)Y " 224028 %8FY | (Division of Safety Research) ~ " f#EFEE
EREFY | (Health Effects Laboratory Division)Ed " IEIK 247 (@ FE 5T |, (Respiratory
Health Division) 5 &4/ AfEne MNUEZLEE(Pittsburgh, PA)TY " BIZR (E AFERH & 5
% | (National Personal Protective Technology Laboratory)&i I UCZL ERIEZERFZ BT |
(Pittsburgh Mining Research Division) : FERGTEHTIE IR (Spokane, WA)HY " {7k iEzE
BFZEERMS  (Spokane Mining Research Division)Eil " PHERINELTT ; (Western States
Division) s PAR BFERL 2% INFHIE T (Denver, CO)~ Fa[ i 122 72 8 &5 (Anchrorage, AK)
B aun o K (Atlanta, GA) -
NIOSH HVEE S B T 2240y ~ fEEEAYES T, | (Safer, Healthier Workers) @ 3 3275
Ry 3% I 2 R SRR R LR S IE R 4 (To develop new

knowledge 1n the field of occupational safety and health and to transfer that knowledge into

15



practice) » " EFIME | (relevance) ~ " An'E | (quality) ~ T BEFERA(% 1 (partnership) ~ " 1%
HH | (transparency) " FEAEFZEE | (impact) Je " 2B | (diversity) Ry H /SR F2E(HE
TS BT (E AR E B HE T T AR AR B TR AU -
NIOSH 5%7E 2016 % 2020 FAYSRAS 4 HIZ Ay
(1) BITHRENZE RIS T T EMBIN R RS E
A BB TR &F - REB  PEREGETE -
B. BN EBLY NI B BRI -
C. ST eE e TS0 > DA IR - S el

v

() B ATTED ~ BT ERE T R B A 5T T2 B
A TRTHERRTT LSS [ H TR I
B. FFEEER ~ R RS K EREA -
C. HEREEGHEEEIIRET -
(3) BB S IFARIETT27 THY 2 = B R -
A FESTEAGREE R By EGE A -
B. RIS PR S5 (R -
C. BBEEHNr Tt B e FHVH R

FERIFTR © EJeHHY John Howard FT-RESTTELIITT GIELRIEEH - LT
FEe HAVHETTEEA - NIOSH 7> SARS HARH P » S BL0 T 43 TOR50
LA EITIOM > & SARS EIFBE 1% - 552 R LA TS e i 177
BB RS - ArieftAV RSeS| & NIOSH ZUgEHR - s e A HT
1 SARS HRREHEFRI - 5 HEEFR) > HEAEERER O HsOatsdH] > Bt
W BRI 27 =R A NI BE B OREHE G - B A IEHE R
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John Howard BT @ FREGRHCE 27 2 S BRI L& & - QRS E T
ALGHEMNE BLEREHSEERREETT S TreirE  HiEEZT 2
A 2 BN A IEACR -

Margaret Kitt Bl[FfT& : NIOSH 22 B a1 5E LUV TAEMHBE Z B B = -
feft R SR R AR E TR 2 ~ W EREEE - Dls(ts
THRESEZ = RIE - AP HUA G NS BE RN A A FTER  RAREA TIN5
R > AHE M RO > B T2 A e e R -

HERIFTR * QOIS ZE R n ISR 2 2 AL IR £ & (AOSHRI) -
G RS2 EESE Ve R E e REE T - itk RS
HEITE R R RS ERORBCE Z2E A TR ANV & A% NIOSH JRE&10 -

John Howard FT % * SR B HIE N Bz s - Mllpe 2Bl g -

M HFgERMLE®T ¥LEZLZE T US. Equal Employment Opportunity
Commission,EEOC)
FEEHRR - 2017 £ 6 H 6 H B 10 B2 12 B
FHghlh - EEIEKTEEREY
R NE - FIFEREER Raymond Peeler ~ jA7EERY Lisa Schnall ~
Fx2Z £ REM Bria L. Gillum
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HRRH 4 -

FEE Bt 52 &5 (Equal Employment Opportunity Commission, EEOC )
T 1964 AR RAEES TR AR — [EE LB BUEIERS - AFITAR
RUSE IR 2 WA - BN SR (EEOER ~ e MR (BFERA - 15
AREFIPERLA ) ~ BES ~ 8¢ (40 BRUAL) ~ R EOR EERE T R 2 BB - &
B EFI AR ZEE % (employment discrimination) 2 FHEF ~ 8L ERAASH. >
A B E R R P A T BURF H S RERUE ~ FEAECR - ZE G £ T
T FIZR - DU R AR (General CounseDFT#HAL > FTAZ AGHE « &
B A RN BB S BB 2 el a] » W Ay & &
Ea— R ERKEIEZ - SUARBRAER B IUE » B2 SERIRIBRRERZ
LA (staggered terms) © T SATHE R IHFT @ AVAEET ST » EEOC {E3EE R B &4t
Jyas 53 Ml PRI (field offices) » FREERRSER 2 TABBUEREREEE -

EEOC Organization
T2 2 A 1
NPREHREL R CAKRRE
THE COMMISSION
E3 8
GENERAL COUNSEL Commissioner Vice Chair CHAIR C issi C issi
ELbYed 1] %A BESS % %8 k|
Field Offices
Legal Divison
B AR F A
Office of Office of .
Office of Executi
General Counsel Tnspector Geners L Field Prog Ecorearie
EEEBHANE i ki EBAHEMRLE A
Office of FIELD OFFICES Offiee of i
Communications and District, Field, Are: 5
Toglhive Affais ’d . ;1 e Equal Opportunity Technology
B Rk AFRERDE ERARAEMRLE
AT
Office of Chief
Financial Officer
Office of Federal
T HBREHLE
BAITEHHAE
Office of Office of the Chief Office of Research,
Legal Counsel Human Capital Officer Iﬂfmﬁfm, and
FHEBHMBAE BANERHBLE Planning
HEAME
AR
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EEOC WY HFiZ% B /RS BGIE A EZ B GHYECR - A fEft AR E
BT S HHVETER - IAHETRECTTEL > ERAE L EAEBCRIEELEH - 41
GV BRI R R - PREFTZR RSN - BT — R AUA R > 211
EREZE B IRF R RS - 1M % B gHET AR MIEE - e E -
REBEVE 15 22 EENEEEZ I FEIEREZ B ARNEE (Fik
BARZEAAIZERD 20 ZAy2(eE ) - H RS TENBER S RS s E 1
A » EEOC ¥R IR MRV E RS & - Frs ERARRERAA LT
ST -

1963 FEBIAR S PETEMELER) MUE BIEE LR E IR EiE
FHERILIE > EEGHZFAVRK -
1964 FEERMEEFS T (Title VI ZEIEEFERR ~ F @~ S2BUEM - PRl
R R RIS
1973 FEAERIESS 501 iR 505 i > AL B & BURF R IR A LTI
BUEIEERY -
1978 FIREEAVEABIE T REEESE TR 5 IHENEEE 2 EAERE
FRIRIFAYIBATRE R RIS AR - M2 B2 5K e TR R AR AL R AH B A B R R 1
5 By frT BoAth BRI B IR IR BRI SLSE - B (R AER -

1967 SN R EiiA (ADEA) CREEFHAE 40 52k 40 kLA LAY
ANAREEA LR AT

1990 FRE F A —F (ADA ) ZRIERESE EIHR & TIFEORAVR
ANTE S BERE  AERNVEBRF AN T BUR TSGR R AN 2 IR A
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2008 FEEEHE

(GINA) -2009 4 11 A 21 HAERL - BHERREEERHTIE (E 2 50

E A The Genetic Information Nondiscrimination Act
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FERLERF IR ROB AR I3 TH > B a5 A\ A DAERE E C R (R 2Ty EEOC iRz
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NERFFRTEREANES ~ B EN - SRR R RIAREES » HIE@EAl
HEF AN ZHE - BAIZEEEEH 10 RINFFEHTEIAR RmEREETEEN - £
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RTTEE - IR R SR P B R i - TR G RIGZKE EWHETE)
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AR 20 RAHREFFEIE - 2 8 & ] AEZ K F- 012 B pr sty
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[ B H B E W ORI BRI & k] » SR EE R Gl T EFE A > 2015 Y
st EUR— (B ST A AT B 10 (8 B B5upGh A -5 2R AR St
ZEGERLTEER  DHUSHFRIER - 5850 802 ARV RER] - (R
HHEERRIEHER G HENOES S R IER 2 BER - ZEEHET
DA N —EHSPRRESTRA 2 FEA 3 A (Notice-of-Right-to-Sue) > 8[| i #f(charge) >
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FEA B IHROR AR 7 1 HER A A R s s P St et
2% (Bqual Employment Opportunity , EEO Office) » H A&FE & L8 AR A BEL0{T
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Z HtE 45 RN B2 RN EEO ¥ A = AVEAR(EEO counselon)#i % - ZZ8UFNL T -
BARR & R E TR 281 EEO s&se Pt i (A7 %E (ADR) AYEERE(ANE
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ECEDR S SR B R 2 FUEFHRE -
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JE > B HEER o R E AN R REIE]  FR T o] DA RIS T AR R B
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MHERES A& 2 D RIREE) @< - — BT OWEITECEERRE -
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BATBUEEFMERZAIE » I B TEE NS0T BOBRHIE)FE I - b
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tH EEOC J&—{E 1LY BEF AR » S TATE B BUN Y s R A=
A& B AR AT A B BUR Y T E RSB G nIRUE ~ FEAIEOR © 22 1ERsE
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W5 BROESEARNAVEETE £ - BEE/4EAT - T8 ~ INEUFHI#EA
A RE R Z LR ISR AVTET: « EEOC A &M FSA T U BE A A B i SR I AR Bt
e PE L ST EERE RN R Z B BlfEE -

Fe g R Bria L. Gillum : ZE AR IERSUAS Z L > (A R E
[ZEE (R IR e 155 - EEOC ARERHMEITIHA - WWFRnpE BRI LI
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B - 5590 » EEOC IfE BT BUARHYEAR (amicus curiae) » ¥AE#EITHIRMFE
eV E RS S e fHE S B B - W T U R s R B AR 25 1
FIERTTEBORE 2 A B (adjudication) » B FEFRCTTEIE R ERE -

ERIFTE I R E LR V- 2 B ST ARG A E R TIE- P4
SEEEEREBEN TS - TR PEME ) RIVERAS REEENE &
TSR TAF P St 3 V- SRR B = 2 - AT R AR A 25 B T4 P 2 e
e AATHEBI R B P 5F  EPREERET » RARIIAATRZ PR - [NIE -
Wy TTRERL LRI — D S EAOR - BVAS B ER - HESEF S FR=E -
BLANASERE 8 H RIS ELHEITY APEC 2208 TR A B M oE k05t 2 B A
S AEERRERE EEOC Ik 8K 485 -

LfFERAE Raymond Peeler : EEOC BRI S EIZZBIRM: ~ JRERBEZEL S
FERTIERERL - ARIR ERNES BRI & R EZB SRR ARAGRHEST
L P B PR B 5255 TARE SRS R > (T R AR 2 SRR -

(F1) FEer ER S #4122 (Federal Mediation and Conciliation Service, FMCS)
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FMCS J&— BB > 5O 1947 > FEEHEAEEN =55 Tl
> SRt ELER F R E B - HIRB RS - SRR S E %
B (e BRI A EBIE[FRAE ~ (hECES ~ fHEREMIRGNE X H
dmEl] ~ BIRGRIEIAYSRET -

Y FMCS 1S > HEE B TR SR EIEAR 5y B R (RAVRTRE - S
(A ERG R RRET - FMCS YRR S 1555 &7 A% T BRe fdyrTaE
FEZAT > BIJef T R B5s B E J7 R E ~ finrs - A PE HARRRAVEESR - DU AT REEERL
[E]—Tany HAR -

HAT FMCS i (M s R R AR 2 2 SR AR 55 8)
t & Bie AR IRT TSR - 5 0R 55 5 e i 2 A 2 LA g & - pbst - AT
ARA S Z AL (eig economy)HYBLEERF HIRE: -

HEEIFTRE - TREZ RIS ZE 2010 482 FMCS %% " BERZIEK
SRR B SR B 2 1 & T 55 & R i e (U o T R & et E T E
(Agreement for a Cooperative Program in Labor Mediation and Alternative Dispute
Resolution between the Taipel Economic and Cultural Representative Office in the United
States and the American Institute in Taiwan) > B H RS E FamdiE 2 SENEIEE
TR o RIS BhER A 5k FMCS it ~ TEAE - DU ZE T4 (gig
economy) Z B /EFNTRAGTEA ©

2%z = Eileen Hoffman * B B H%Z S ERE - FIILEZFRATEILL
JAFTA% > FMCS 3 nl sefe Bt B 5 B e tH R AT A fh ) -
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(7X) FEEEE%S T (American Federation of Labor » AFL-CIO)
FEGHERE : 2017 F 6 H 7 HEF 10 E 12 8%

FEahh B ¢ SRS T
PR AR | 2ERE T2 5 Cassandra Waters

1. HEREEH

FEE%5 TR (American Federation of Labor » AFL-CIO ) & 3B 509 T &4H
Gz —  MEEREEAN LS  WEEH AR SR - BLEARE R 2 T &I
EEREE . SEUREEEEINSS TRAEAEL AFL-CIO 217 RIFHI GBIk % - 559
AFL-CIO 7R R 23R R L& 4R —BIE T EBHITUO & & - S0 ITUC &
BF LIBIZE B 57 HFEIES T REJITC)- HAT AFL-CIO & & A%k i# 1,200
A TERALHT HAR R ER AR B H - BBt g 55 HARNEK
JHBRIBRIE BB » MR TS LR E 2 AT B ARG AT E B & A P IER -
SRR B Ty ) K 5 THER 285 - %&FEE AFL-CIO 2B ABLLEE » 0 H
AFL-CIO BLHAM T &~ &ée ity - /£ F 855 T b 2P AR EMNs 8] -

g
HRIFTE © FEIEL AFL-CIO ZRARYERF BL4F > 2015 I FH % L RIEER
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Baldemar Velasquez 2R &/ o HhAh » FeBI 2016 4 8 HEHHE T BIFES Ehita2h
ZH LAY - I H R S S BT & ) TN L8 &R Celeste
Drake ZRE 7T Z485 - NIRRT &S BEFR RS 2 2y AT M - RARIKE
T AAT SRR TG A TR (4 » 58 LA L B R P S B 2 FlEs -
RA B T & m E ERIME L B - 21t AORE, 2P T & L
EEES > B AFL-CIO XK E R, -

EERE THEZSE B Cassandra Waters @ AFL-CIO HAEFERFEEETIEE
1E » SER R ALAERA & S HAE T BIBURT « FAE IR ERIEHE Al > BEISOR T E A
GEREIERIIN S - ZET 2 S H B LER - E A T LRSI A SRS
EFE A~ SMERIEELEL oy TR AN B INER S - B0 T RS B RN L
(temporary worker) B¢ S E T AR # » it TG BI4EHEBLEAGT R - IR 2 S0
ELRRAENIRRE > NI E 255 T RE s B R &E & - ks AFL-
CIO HHTHEEK -

#RIFTR © HArE RS EH A H (atypical employment) £ $k Bt A -
Wi S 225 T 7 1 %s » NS TREIEUNT 8255 TS IHVERE - ot FEA A
AR R A A& -7 (work and life balance)s#iH » 41 AFL-CIO ¥ s A ST -
BCATHRAERS AN AL K L EIE > TNECIR R 2% -

EERES THEZSH & Cassandra Waters - ARE AFL-CIO Firlzp BB RS fpd =~ #ilE -
REZEHES TV G RFIRE 2 3 A8 R TAEETE R 2 85 R ELES T
Z A FORIE - AR o BHFASEE]H AT AR AR S LA RO LR -
BLER TV -

R © JFHEECH AFL-CIO Bl REH M EH E R Z5M -

2BRES THELR B B Cassandra Waters 5550 » ARSRIRE T & 40 £ 6 Tl

FEAHEE SRS - Bl 7EE AFL-CIO % -
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FErhEr ~ 8O - BRIETTARHRER > ELR 2 ER B (Economic Globalization) ¥4 5k
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PRI 2 e AR e A B OTRRR IO B ST & R0y F R
T I B AU gk 235 22 HE 2> 48 785 325 R (The Economics of Non-Standard Employment
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