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(—) BA%E (Opening remarks)
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1. (R - Bl¥ R MR (Promoting Sustainable, Innovative and
Inclusive Growth) * A[FF4 ~ BRI AMERRAASS Ry APEC FERBREUK
A TE M B H 3 MBI AN S B G T HY B 275 5 (e 4SS fy APEC
MR ERTE - PIDMR S A EJEATRE S - TR A NI PRI AG S5 2
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PAECFEBINEE - BB ETE T 2020 £EAT APEC 58 EEE B £ 5RH% (APEC
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2020) 50 DAK "ER e Bk @5 HAZ (United Nations” Sustainable

Development Goals) ;-
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W5 F1 TN AR R FE BRSO E S - A R IE I
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Il Y S T -
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Sustainable Agriculture in Response to Climate Change) : goAHIIEFE
it 55% Ry BEREEMD - TERZ 2SN BaR 2030 Fx&EHEH
1E(SDGs) § FYEE THWR - #T4EAK » APEC B+ EEfif L A BB s T o
fRade, B TEHBUKERYE AT E - SRR APEC S4B IE
WriciTHIME FHBiisE - DR BREAEE ST - B NIKENE - [N E S
B BRI VBT E R ~ $2TT R - RERIHUS TS HEE -

(=) 2017 £ I AE51E (Work Plan PPWE 2017)

AEEFE PPVE TAF HARRAER ¢ (D AMADHER 22 SRR BRI IEEE » (2)H#E
BIAE G~ SRR - Rk - BURHHEREE S o DR 22
(3) EH ek &M ~ AR ELE B MERRAVEILEEIH - 2017 45 APEC f72LBA2K
e E Y EER R GE LU T R
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(=) 2015-2018 “ERH&ETEE (PPWE Strategic Plan 2015-2018)BERITTEETE

(Individual Action Plan)
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HIERIHT (Gendered Innovation for Technology and Science, GIFTS)FER
WS -

ERAISHHESFREERERES © (1) BIIERILE T &R R ER
it HIRRZBPRACMEAR 2 T PTG < Rt ~ FR Sl 228 i 240 oA b3t
FHM e ERE 2 &R S 5 (2)FEIRZEHE (National Aeronautics and
Space Administration, NASA)JAZ(2016)4F 12 H#& 3 "Modern Figures
Toolkit j» FFhllZEHBEEE NASA 2 T AR Hl B B2 ok BRI 2 PR Y T S TR 35
i IR 2 B A 5 (3)) IR HRAN S (2017)4F 2 A8 TR
ARG £ (Promoting Women in Entrepreneurship Act) | IERZFRIERE 4
@ (National Science Foundation)&iEiZMEEHEEE - # ARGETEENHE
BAJTE  (DIIELELGGINS 2 A%F "B AR ~ Bl - BHFTEEN
7A(Inspiring the Next Space Pioneers, Innovators, Researchers, and
Explorers (INSPIRE) Women Act) |’ DIGZEFE L L MR 5 STEM 488 - %%
R NASA freifer ~ /N ERA BRSUERR ~ BRI TAZATRERG - B
SERH AT EIEZ BRE 5 (5) BB ATLEFTETE - B EafaE S A
BHE - DIEIER RS A STEM SEIAVELER - A& RIFE 3577 ABAC
HRFEHEE - Walmart ~ Moody's ~ NCR Corporation ZEEEAT » ¥ HAFIIE LML
R

(R B A SR T B 2 /N 2B 8% (APEC Business Efficiency and
Success Target Award-BEST AWARD) , il A PPWE SRE&GETEE " 2.2 Women have

increased access to markets ; HY "Programs and Activities j A °
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(P0) 263% PPWE #hiT5eriakiE 70 2513 (Report on Completed Ongoing and

Proposed Projects under PPWE)
1. F#FEZEJL © APEC GIFTS : Promoting Women in STEM for Sustainable Growth

218 1h B LI HURH BRI IRE ~ SCRF LR AR > DU 28 4L
2R EN STEM BEERIEE TR > s b AR R PRI AOR 28 - 3%
(BT E A FIREERAU T AITE) : (1) SRR SRS 2 T Girls in ICT
Day | ASEEI 22 ARHSGESE S (2) % 10 H 2R 78 A IR 20 ) (Engaging
Young Women in STEM Camp) , BUFREZFIE - DAEESS S REAG R BRI 7 Dot
(B MBS R 2 EIE ST+ LU (3) SR B RS N B GE Sl DASC R 201
FHAA R B R SR -

2. EEEJL ¢ APEC GIFTS for Women in the Creative Industry

Ry BT M RS- 55 R 2R > 32 FH IS S BB RE 78 40 AR TR+
IR FIT K ZEFEMNER A A B AT SH s BRC
{ERIE A K R - HAE MM R RREG A EFEG - dHLAERA] STEM / ICT
IR ERL NS, - DR E S BRI EEEN L AE TS KRR > 25
APEC & 48 Ba iR /7 » AGf0& 2017 4 APEC & F /3 T ek &M ~ Al
FMBEREMEK R |~ BiEE] 2030 k&2 HEZ(SDGs )55 8.3/8.9 TH ~ FE & El#K
Flsc4A%% 2014-2021 4 R HABESHIA% OME(E -

3. HA :Diversity Management for Women' s Empowerment

1£ APEC 2016 4 WEF EEH » siEIFTA &R = B gk iy R 25
M TS RIE R T B E NS LE RS > DU S EBLRR -
ZAEE 5 EEBIEEL T LB A B R - NGET smiE T 22 M e R Sk
B > DUB SRR EHIG] -

4, BEAPELE  Promoting Women in Decision-Making Positions in the Public

and Private Sectors

LA AR — P HE I (e OB DR RV B A B3R
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BRI GR TAEDT > P B B BURAY iR R #E0 » DU R TR Y
ere o ieE AR ARAE P HE R AR

5. B&ER * Women” s Economic Empowerment and ICT : Capacity Building for

APEC Women Entrepreneurs in the Age of the 4th Industrial Revolution

EIHAR R B MR SR £ S B TR 75 - [ (I AP TS fERE -
M BR(E st EBF T - [ > SBUUR SRR BN K 0 A4S
BEATRA - RENEE - B AR RE e EE R
HRRHY MRS R 2B T ANRAESS -

6. H&EHr - APEC BEST AWARD

Fo TRV OB S ey B RE B Rt ~ R 1L RN SaE - 54 (BB L
Perb N SE o SRR R AR - RS [ S 2 S RIS ~ RS 3T T
SRR HTHIRLSEIE LM (e P e SR B P IR & > ARCRERI &

7.3 : Implementing the APEC Women in STEM Framework: Workshop on

Building a Pipeline for Girls and Women and Coding the Way to Success

JE4E 2016 FFTHEENHY APEC Women in STEM 5185 - %18 #EEN S UM
a8 > HAFE STEM SRSk BRI RHYZCMEARESS - IS ~ B2 AT TEhHIAE
o ZEBIRIBEERE - B - MEREERE - B BRALRAGEREER
ST > SR B 20 B FR SR R AR -

g

8. kFg : Capacity Development in Gender Mainstreaming in APEC Fora

RyEVERIERA B A GRS - MR M2 8L APEC 5T T3 » 45kt
FEEBRRE SRS - BoRIEERE R - RIS 7= - (85T APEC MR £
{E#EH] (Guidelines on Gender Mainstreaming in APEC) - HAHA 2017 FE5ERE
2018 - 9 HIEFUEAT -

(7)) #EA " MR EEEZES |, > APEC w8 M T/E/NH (Utilization of the
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Guide on Gender Criteria for APEC Proposals and Progress of Gender

Mainstreaming in APEC’ s Fora and Working Groups)

APEC " MEH#r &5 5] ) (Guide on Gender Criteria)HIZR 5 R Eak
ML MERE A APEC & TAR/NGH - SERTH2CMEAE APEC HEIEHY S EL 5 T AR 2R 4K
TSR R BV AT 5 B 20 M TR ) S SRS RS ~ RIS Ak A I 5 AR
MR IR RIR S B —4 - R R E R EAE  DUP RS RIEE1E -
DIBRTTHEHIT S - APEC $RZE MRS S G H & LU IR T E T
VERE % 28 B BRS04 2 S B el i 2o » B i ZE B~ B 9E ~ SRt s
GRS > REEEEVIEMEREEE - AR SEOERATRIAEE
N MEBEREE - HES)  @F - ANEIRRCCRER S S eH#E  INE
SR LN AR R EL BB Y LM A AR B R A T A

(75) T APEC 22 B4% 5% | FH:4 (Sub- fund on Women and the Economy in APEC)

SERER S Bt on A BUR R Deanne de Lima #5457 149 " APEC 47 228148
B BEFR > SNEEEESFTEANS - T5EA - e /IEE - X«
MESHET] ~ AR BRI PPVE FTeR Qi RS - DU PR L MEAE s 2 B
[EBE o WFRon TR H B DR ER A SR AR IR TR e R G EiE F
%1% PPVE fa i [EE - MR ARE IR SE AT (ESE - 22 il {R e Ed PPWE
HUIEME > WRAHBE ST TR S sk r 2 PPVE © SRl 515 R 2 5 0
(Term of Reference) N FEIEISKMEBESE -

B 7 5 Ry 1R 3tE ] 5 e Bt 55 5 B T B R SR 2L
S0 B SRRt R E R T A EiE S - wRE - BRI SLTRE
HAFH SRR R EITHERL . EATT A 28 N no R S TR RGN - TR
sr e Z B B DAL T B g A BIAR A1 Ry 275 (KA - 55 5 (0| FEO IR ER AR
BEER - R R RS E e H [F] 52 ol 3 L 4B A -

() 2017 FE2r i LT S HE e & (Women and the Economy Dashboard-2017

Report)
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HTAEA > APEC BUTAMIRMERE 25 2 S BLEORES) - WA 8 AR RN T
2 B S LR © EERE 2017 S MEBACH M BHEE (Women and
the Economy Dashboard)AJEFIERHOT

(1) 2P A I A RE RO A R RE > BT 258 APEC W& Hr Ay S HAE ] -

(2) EE(E SRR 3S ) AR /MR ZERIZ M - B 2/3 DLEATH
1 Ry LR A -

(3) FeRF2CMEE BB AR EEA TAF - W ARG RS -

(4) SEBVENS » TEEUSEEK ~ #3500 ~ CRIEMRE » DURE ABIRE
SSRIE R -

(5) TESBISIERRTTH » ZMEMREES % - (HELRZ 3 FAEE > S0LE
HAREEETT -

ZAIM > BE S P H Al APEC 24U IARB Z p » MR EEINER =
PRI SRR I > MG L S 2 BAOR TR
(1) B4R RGER = (5 ERCER > A S A R AR N A -
(2) ARSI E R P E S E 2B > HrbaRae e LB E Rt
RIRIEAR » BCRST R IEEES B THVETE PR R SR R IR -

(3) ABRBES TR ZER AR > i - FIE - AR/ g2
R EA R -
(4) M2 BIREE ~ 1y ~ TARMEEESE LB R -

(/\) APEC MBI ERACERIFHES (Initiative on Guidelines on Gender

Mainstreaming in APEC)

2015 FEMEGEEE N LR BORS HRE (radam - SOt E R
Pt B a4 IR A 5 2016 SEfa 2CBKOREmIERY - iR REES TR £ A
BEA A ZERE - WEECEMN ~ JIZ=K - HIE ~ JEHRE - EESFERIGERE . 5
F PPWE el Uif] > i e 7 e Lh R B > R S B BR4E T
THEHE 9 H WEF IEFNE AT IfE - L ALEE QI 25 e S0 25 amtE P2 (R
R IFERE AR RRE S R S e R (i (F 2% > DUSE N B g Tl
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& PPWE ALK ZHAZLRE ©
(J1) PPWE J&17 2Pt 225 (PPWE Independent Assessment Recommendations)

L EFEHEY 2016 £ 6 HRELIEE T E (AR LI ER =R
AR LB R PPWE JEf TR Z [l a8 R - SRR PPVE BERarViEr T &
ERERE  WHNEFERGEROIECER - 25 P RBIRER T EA &
OB RS 1R e ZE ] BFE ¢ (1)ERAT 2 FEFER(E TRV AT REME 5 (2) 12 APEC
A SOM 3 SHRET SRR TR et MR RIEER, © (3) st PPWE Rid & HH s HoAth i
Ve - R AR A A S A A e oy - SR A MR T e T 2R
stERETERIERAIE | (4 REE 2 B2 BMHERRE © (5) LRI
A PPWE BV » M3 ST H I 2 B S Y B

i

—~ 5H10H 9:00~12:30
(—) APEC &% M4l (APEC Project Reform Overview)

2017 FEFEE BB EBN 6 A 21 HiLds > THETHY 9 B 19 HiBs
FGLER > FEEREIEER 10 H 26 HiEHEEETERNE -

APEC THE/ETZ &~ 2016 1T/ > SEFRSTSEEREME A
MV B - THEHIRFSHE DU NI HAE T8 ¢ (1)APEC RE RS H AR RARIEIR A
(O ESMES: ~ sFENEIVRE - Q)R T3 (DR FETE A&
B/ TEE Kol TREZEGEGIEEE (5 ZEGURENENHFE
PR E TRAEZAFEER (Qual i ty Assurance Framework) 5 PR (6)HEHTZEHEE
JIH - A EHY 602 KA BN —PEES - BRRIAITESE —FEEL -

HRRFEE M (58 12 RO FETESAE 8 H SOM 3 Hifdtet » &% ik
T AT > AFY 2018 FEAEEA

() 2017 F 8t 2 B G E S/ (Women and the Economy 2017 Forum)

APEC i 2 BRLEE T 5w b8 TS 2017 - 9 H 26 H 2= 29 HAEFEIRILER YR - £
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RE By AR o bim R A M AL AR | (Enhancing women' s inclusion
and economic empowerment in a changing world) 5 3% FEEAYSTIL » (DIELHK
FA 452 28 (Economic Committee)s SOM 1 FirifEEhAY " {2 #E APEC [&IA
e s Eh e e S M | (Promoting Economic, Financial and Social
Inclusion in APEC Region) fEFAHMEIE - 5% ZTHENHT 2 30 5 FF RV SHler s
FEE LN - FE - B0 ERE S BRI S8 FEN B MR IR
U)o DUT BTHERE K TIENE

PPWE %5 2 X&=%(9 H 27~ 28 H)

(1) BE#7 2015-2018 4F PPWE g5

(2) MR FE R ELEREZE

(3) BHEBEEZEGLEERFEASHRIL

(4) HiRR 2017 F 20 BLEE R iy &5 (Dashboard)

(5) 58R 2017 FFES

(6) ¥ APEC HUS S MEHI4% AL PPWE 1 25 B S oF

(7) SERETLRHG RS - IR SRR i & (FR e R EE
ATLEFIEEEERO B 26 8H)

(1) ERGEHRGHRVHRETHNES

(2) MEEAFAE IR R (R0
EFEBCREEE RO H 29 H)

(1) BR&Y 2017 Fim R amiE E =

(2) BR&MERIFE R BT E R
EHZEEEHRO B/ 290)

(1) JEET PPWE MY %R &

(2) 2018 4F PPWE = ¥iE#H &

PRI ErRHAN - FEEHHERCLHE 6 SREIEE)
(1) hEEZILORE L EWHEE © APEC M8 B B BB BIE J1 TIE
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(APEC Workshop - Unlocking potential, creating style-APEC GIFTS
for women in the creative industry)

(2) HA : APEC i /NFAE IR AR B 55 DUle 20 1 925 77 (APEC PPP
dialogue on AP to promote female leadership)

(3) fHREEHT © EEHZoMh/ N ZES% (APEC Business Efficiency and Success
Target Award-BEST AWARD)

(4) 5% [ B2 pg 3R [E) B B ¢ 5 A R SH g o Y 20 PE (Women in
Transportation)

(5) #Fg : 2017 8 APEC Z0M:1 % 3 518 (APEC 2017 Businesswomen Forum)

(6) FEERE M BEA RN FHEEE)E (Women as Prime Movers of

Inclusive Business)

(=) G samtE 2017 FEEE S HEZE (Draft Statement of the APEC WEF
2017)

BA 2017 4F PPVE TR HEB RS » 303 © SR LCbER N e 95 ~ 7EF
B L PSR OB 2 © TR AT STEM SEbi B3 B
B+ DRI S 2 B A T O -

T AR A A STEM SEBUTEGN A T 4EES R 2 (Cyberbul y) |
S AR R R R S S EREEAE R ¢ ()R
RS EIEE R TR 4 EDAT  (2) PRI UN CSW RELHE » i
SRESTFEEE R ¢ (3)BEEISCRIOA UN CSW SRR - ST LB R 2
[ » B AL TR ¢ (5) TR AR RAF 2 s
WUA © (6)ELARRIEE L& B TR L -

= BABEgR

(—) 5 A 11 B : EFELM - EEKHERS T{FY(Heal thy Women, Healthy
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Economies)

REHRE T BRIy > RS NPT - R
EEME () FE EIRBRE T AR R AN ZER EE » (2)EME
H o A EEGRIEATE - Q) EIEMEIRN - DA R E w2 MR
ISR > IS BRI R S aE 22 -

IEAh - FHIEMERE ~ B ~ N - EAAno4 s ~ sSSP ErERER 0 Al
SEEINETTIE AR HEREH o B A7 ] B A5 HI A 2SR R © 205
EEIE RS B 2 DUETT 52 B i s ~ AFRAEFEAEREE AR
B SR IR i B T BUN Y BB LR ARG ©

TSRS LR BT 25 (Merck & Co., Inc.)ZER4BlEBIERE S
5] ~ EEEF /A (General Electric Company) » DURRBEME -~ HEIFHE
F o HERMEMZE - E¥E - BivEANAE S SE S S TR T T AR,
BAA & AR SN R AT ERE -

TR RS E BT ah e R E S > THHAR S B DL N A ¢

1. BRI AR, - I & ST R AL I & » T (i 2
M B B SR A R

2. SIS ~ SRR AR - MEE 2 F &b > I BRI AR
R D) AR SRR

3. EETREIATEER - WA R O ~ SEIRIE ) AR EE S

4. FEREE FRVSTAL B - REIELRS A2 SO AG HY I A PR Bh 20 1 (R R e B Y I
TTRRAY

(=) 5 H 12 H :APEC £ 8e8F 71198 Fo & CrIE TAELS (APEC Workshop of Skills

Education & Training and Social Protection)

AN H AR ST B F A APEC @I RAEZ S 4R S it & fn
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fes B SRR T G > A S IE BT e RIS > HEEINERE AL U N B
RERE RS A LG IRIEAYEERIEIE - =R BB E S ERB % -
B EER - EBAURR R ARS8 ERRE N ERATRCR -

s am AT F FE 53 Ry 3 TR © (1B EAITSE 4.0 BRER s Kl
8 ()BTt & IRIE © PrEE APEC s U A SRS IRTR SRt &
(3) APEC &1FHY F—2 W MEBALEA T2 4.0~ B FpE 2805 Rl 4k
B LA TSR AR B RS B 55 B T 550 e e ~ i
QOB A ORI i B 5 ik > LUK APEC SO RaHI AR ARG IE T 1) -

MR SUERENT S » fleiE APEC BINA S &1F - B R 5 ghidt &
TRl > B AJITE IR TR/ N (HROWG) I EZ HIN 2 — » s & HEUR
13 KA Rt e AR [F 2 B i S L R G TRIERYRTIE (E B BB TT 7S
TYREE G > Moy FEEERBUEE > SRR HEBI R APEC REEUIIF AT
PRIEFE Z & E TR » B 2017 5222 2030 4EfH - 52 HRDWG At s HEEh
MHRRETES > A fe#EE APEC BE1-pamsie®l/ N (ECGS), ARssi/NH(GOS) LA
KR~ Bty R R BURRE A (PPSTD) FREGRIE S 1E -

(=) S H 13 H:EB&EHE MAIZE Fa 20 K ES) & T/EYj(Linking Education

and Start-Up: Youth, Women, and Athletes)

sty Ry MR EREN BV KBISEBURETEE R BRI SR 5h
TRy o BF MR

FEAPYEE ~ JRERE ~ RIS ~ 2R~ e KBRSy BT AR TR
BECRGRETEEE) SRS ~ SRR AR AR E_ B S5 RBERA e 2
g » PEHRIE A B ] 2 BRSO 7k » Lot ~ g ~ JREREE R IR
IR B 2R R Ry B B 5 e 20 2 B i 7 S Al BUR B (A (R BT
B R TE B R FERITEAS » S R TRE - (efE
BITAEER SR TEOR R0 2 ©
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BN ~ R PE K FREE B EEAZE R > o hliEH B B HEE) 5 A Al
SEEMEE » FEIL SRR EE) S FAEER ) > SLEEE I K EE)

AR a5 354 10 H HRD EDNET A 2= L SR U2 M 8 o [ s iy i
—APEC 7EBNELSR49%4% (APEC Sports Policy Network, ASPN) fZ#H &
TR RFEAN > JRehElEE SRR ANk ©AES) | SeREHEENR R APEC T

/INHZ —IVEBERAR AR - 7 PPVE RRERRIET SR EER
APEC [ < &8 7 s 1A [ 1 A4 » DABGH#E LR APEC 2 BIE 1
ZHIRE 5 SRR TR P B S TS S E R R U - BT Rl A H AT APEC

HAEmIE E AT 2515 (BT iRt 2 T R LM KRS 51E)
LA mE A EEE R B PAEEE&E DR e =
T A APEC B35, -

() 5 H 14-15 H = B~ Ji ~ TAR R EEHIB R Y APEC 201 © RS2 R
MRS B - R akiE A R SRS (Implement ing the APEC Women in STEM
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1*_MEETING OF THE POLICY PARTNERSHIP ON WOMEN AND THE ECONOMY

9 - 10 May, 2017
National Convention Center, Ha Noi, Viet Nam

Day 1 - 9 May 2017

9:00 - 9:10

Welcome Remarks by the 2017 PPWE Chair

9:10 - 9:40

Opening Remarks
(1) Deputy Minister of Labour, Invalids and Social Affairs (TBC)
(2) 2016 PPWE Chair (short message to provide a recap)

9:40 - 9:50 | FAMILY PHOTO
9:50 - 10:00 1. Adoption of the agenda
PPWE Chair to invite members to endorse the agenda
10:00 - 2. Work Plan PPWE 2017
10:30 Chair shares the PPWE Proposed Work Plan 2017
eEconomies present their comments on the Work Plan 2017
oPPWE Chair invites PPWE Members to adopt the revised PPWE 2017 Work
Plan
10:30 - Coffee / Tea Break
10:50
10:50 - 3. PPWE Strategic Plan 2015 - 2018 and individual action plan aligned
11:20 to the Strategic Plan and 5 Priority Pillars on a Voluntary basis
PPWE Chair invites the members to update the Strategic Plan and their
individual action plans
11:20 - 4. APEC PPWE Projects
12:30 Member Economies report on completed, ongoing and proposed

projects under PPWE

eAustralia: Development of an APEC Labour Mobility Framework

oChile: Successful Cases of Women-Owned SMEs in Foreign Trade

eJapan: /ndividual Action Plan for the Enhancement of the Ratio of
Women™ s Representation in Leadership

eJapan: Diversity Management for Women' s Empowerment

eKorea: Women s Economic Empowerment and ICT : Capacity Building for
APEC Women Entrepreneurs in the Age of the 4" Industrial Revolution
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eMalaysia. Promoting Women in Decision-Making Positions in the Public
and Private Sectors

ePapua New Guinea: Women s Access to Financial Services - Data in the
APFEC Region

ePhilippines: Women as Prime Movers of Inclusive Business

eRussia: APEC BEST AWARD

oChinese Taipei: APEC Gendered Innovation for Technology and Science
(GIFTS).: Promoting Women in STEM for Sustainable Growth

oChinese Taipei: APEC GIFTS for women in the creative industry

oUS. /mplementing the APEC Women 1in STEM Framework. Workshop on Building
a Pipeline for Girls and Women and Coding the Way to Success

12:30 - Lunch break
14:30
14:30 - 5. PPWE- Cross Fora Collaboration:
15:00 Report on other APEC Fora with PPWE participation
or inclusion of gender equality and women s economic empowerment
provisions
oEWG: Empowering Women as Managers of the Renewable Energy Sector
oHRDWG: Healthy Women, Healthy Economies Leadership Conference:
Enhancing Women s Economic Participation by Improving Women™ s
Health
oMSME: Women™ s Economic Empowerment in ICT: Capacity Building for APEC
Women Entrepreneur in the Age of the 4" Industrial Revolution
oPPSTI: APEC GIFTS
oSMEWNG: Enhancing the Competitiveness of Women led Micro Small and
Medium Enterprises (MSMEs) in the garments and textile sector
through Innovation and Entrepreneurship
oTPIWG: Women in Transportation
15:00 - 6. Utilization of the Guide on Gender criteria for APEC proposals and
15:15 progress of gender mainstreaming in APEC' s fora and working groups
Report by APEC Secretariat
15:15 - 7. Sub-fund on women and the economy in APEC
15:40 PPWE Us and Chinese Taipei present the sub-fund
PPWE members discuss the possibility of establishment the fund,
contribution and its scope and operation
15:40 - Coffee / Tea Break
16:00
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16:00 - 8. Women and the Economy Dashboard- 2017 Report
16:30 The APEC Policy Support Unit (Mr. Carlos Kuriyama) will provide an
update on the Women and the Economy Dashboard (By Video Conference)
16:30 - 9. Initiative on Guidelines on Gender Mainstreaming in APEC
17:15 PPWE Viet Nam briefs its initiative and consult PPWE members on a basic
outline of a Guidelines on Gender Mainstreaming in APEC
17:15 - 10. PPWE Independent Assessment Recommendations
18:00 PPWE members discuss the implementation of the recommendations and
agree on responses to the SCE
Day 2 - 10 May 2017
9:00 - 9:10 Recapitulation Day 1
PPWE Chair
9:10 - 9:15 11. Women and the Economy 2017 Forum
Viet Nam PPWE Delegation briefs the Women and the Economy 2017 Forum
9:15 - 10:30 12. Draft Statement of the APEC WE Forum 2017
Economies present their comments
10:30 - Coffee / Tea Break
10:50
10:50 - 13. Draft Statement of the APEC WE Forum 2017
12:15 Economies present their comments
12:15 - 14. Conclusion
12:30 PPWE Chair summarizes all the contents of 1" PPWE
12:30 - Lunch break
14:30
14:30 - Field visit to Bat trang traditional handicraft village
18:00
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Draft as of 9 April 2017
PPWE Proposed Work plan for 2017

The APEC Women and the Economy Forumwill take place in Thua Thien Hue Province,
Viet Nam on 26-29 September 2017. By building upon the priorities, discussions, and
recommendations from the previous APEC Women and the Economy Fora, it has been
decided that the theme for this year s 2017 APEC Women and the Economy Forum is
“Enhancing Women® s Inclusion and Economic Empowerment in the Changing World” .
This theme aims to support the five (5) priority pillars to advance women’ s economic
empowerment which were introduced during the 2011 and 2012 hosting of APEC WEF, in
particular: 1) access to capital and assets; 2) access to markets; 3) skills,
capacity building, and health; 4) leadership, voice, and agency; and 5) innovation
and technology. It is also aligned to the APEC 2017 Host Economy theme “Creating
New Dynamism, Fostering a Shared Future” as it emphasises the importance of
advancing women' s integration and economic empowerment to better harness the
opportunities and take advantage of the changing environment especially in the APEC
region.

At present, the 21 APEC member economies employ around 600 million women as
part of the labour force, with more than 60% of them working in the formal sector.
The United Nations cited that should barriers to women’ s economic participation
be eliminated, 1t was estimated that up to USD 89 billion annually could be added
to the regional economy. In line with this, APEC leaders have continuously recognised
women s immense contribution to economic and social development and have maintained
its support to further mainstream gender equality and women’ s economic empowerment
across APEC work streams. Considering that women’ s full potentials have not been
fully actualised tomake more contributions to the region, APEC economies have agreed
to incorporate the issue of leveraging women s potentials and strengthening
women s economic empowerment and inclusion in the APEC agenda as well as to make
relentless efforts to take actions; implement initiatives to remove the barriers
and obstacles encountered by women; and to enhance regional economic integration.
This 1s the goal being realized through the efforts and leadership of APEC Policy
Partnership on Women and the Economy (PPWE). The PPWE 1s a foremost public-private
entity tasked to streamline, elevate, and integrate women s participation in the
APEC region for the benefit of all members and to coordinate gender-responsive
activities across all APEC working groups and fora.

The global economy with 1ts bright prospects for growth, and the current boom
of the information technology (IT) revolution has offered a great variety of business
opportunities and profits to the regional economy. This provides various
opportunities and advantages for the female workforce as well as women-owned
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businesses who are engaged 1n economic activities.

Nevertheless, in this changing world, numerous persistant barriers have
hindered women's inclusion particularly in employment, education and training,
health care, financial and digital technology integration, among others. If these
barriers were removed and the gender gaps were narrowed, gender parity will prevail
and equal opportunities will be presented. This significant change alone where women
get to have an equal participation in the global economy 1s projected to
exponentially increase the world” s GDP by up to USD 28 trillion by 2025, according
to the study conducted by McKinsey & UN Women (2015).

The 2017 APEC WEF theme contributes to APEC s joint efforts and reinforces
the 2016 APEC Leaders’ call on effective economic, financial, and social inclusion
of women, and economic empowerment of women as well as their equal access to quality
education and economic resources. Particularly, this also addresses the APEC 2017
Host Economy priorities such as: 1) Fostering Sustainable, Innovative and Inclusive
Growth and 2) Strengthening MSMEs" Competitiveness and Innovation in the Digital
Age.

In line with the 2017 APEC Women and the Economy Forum theme, the following
priorities and sub-priorities will support and guide the discussions of all events
that fall under APEC WEF:

1. Promotion of gender equality for sustainable, innovative, and inclusive
growth

= Narrow gender gaps in access to decent work, assets and skills to enhance
women s economic and financial inclusion

= Al] women are entitled to health care services

= Increase proportions of public investment 1in social services and
infrastructure

2. Enhance the competitiveness and innovation of women-owned MSMES

= Developing women-owned micro enterprises into SMEs;

= Accentuate the roles and voice of  women-owned  business
associations/organisations 1in policy formulation and enforcement to
enhance women-owned enterprises’ inclusion in digital era.

3. Narrow the gender gap in human resources development

= Reduce gender gaps 1in access to education

* Improve professional skills for women workers

= Reinforce solutions for labour markets and access to employment for women
workers
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To advance these priorities, the 2017 APEC Women and the Economy Forumwill highlight

recommended policy reforms that promote sustainable, innovative, and inclusive

growth and public private partnerships to further assist women-owned MSMEs’

to international markets.

dCCESs

1. Expected Outcomes/Deliverables for 2017.

Meetings

Expected outcomes

PPWE s first Meeting
(May, 9-10 2017), Hanoi,
Viet Nam

- PPWE Strategic Plan 2015 - 2018 will be updated as of May
2017.

- Updated report on progress of gender mainstreaming into
APEC’
- Recommendations and comments of PPWE for a non-paper on
APEC Women and the Economy Sub-Fund.

- Outline of the Guidelines on gender mainstreaming into APEC

s fora and working groups.

fora.

- Agreement on the Independent Assessment Recommendations-
Prepare the draft responses to the SCE.

- Draft Statement of the WEF 2017 will be circulated and
discussed by PPWE.

PPWE' s second Meeting
(September  2017),  Hue
City, Viet Nam

(September 27-28, 2017)
TBC

- PPWE Strategic Plan 2015 -
September 2017.
- Draft Guidelines on gender mainstreaming into APEC fora

2018 will be updated as of

will be finalized

- Establishment of the APEC Women and the Economy Sub-Fund
endorsed by PPWE and BMC.

- 2017 Women and the Economy Dashboard will be published by
the APEC Policy Support Unit.

- Draft Statement of the WEF 2017 will be finalized and
approved by PPWE members.

- The regular APEC Information Sharing Mechanismof PPWE will
be added to PPWE' s TOR.

- PPWE" s report on the implementation of the Independent
Assessment recommendations- Report to SCE.

Public-Private Dialogue on
Women the Economy
(PPDWE) (September2017)
Hue City, Viet Nam

and

(September, 26 2017) TBC

- Agreed actions and recommendations for submission to
Ministers.
- Strengthened partnership, coordination between public

sector, private sector and other stakeholders.

High Level Policy Dialogue
on Women and the Economy
(HLPD) -

Ministerial

- Adopted WEF' s Statement for submission to APEC Leaders.
- Adopted Guidelines on gender mainstreaming into APEC fora
by Ministers.
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Level Meeting (September
2017) Hue City, Viet Nam

(September, 29, 2017) TBC

PPWE Management Council | - Agree to the next steps for PPWE.
Meeting (September 2017) | - The APEC host economy for the subsequent year will present
Hue City, Viet Nam their hosting plan.

(September, 29, 2017) TBC
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2. Itemized Work Plans for 2017

Mandate
(Leaders/Ministers/S | ECOTECH Priorities Cross-fora
_ . OM/SCE Priorities and and/or collaboration
Title Summary of Specific Plans o . o
Decisions, Strategic Host Year (within APEC and
Plans and to ABAC Priorities beyond APEC)
recommendations)
To improve women s | Human Capital In collaboration
PPWE 01 2016 Conduct a study to find out good practices on the policies as well | participation into Development with HRDWG
Individual Action as actions taken for promoting women s representation in leadership and SME' s

Plan for the
Enhancement of the
Ratio of Women™ s
Representation in
Leadership (Mid-term
Review Study and
Public-Private

Dialogue)

leadership; Holding a Public-Private Dialogue (PPD); Utilizing
the outcomes of the study as well as PPD as a reference, to support

continuous development and implementation of economy-specific

Individual Action Plans

decision-making
process within each

ecconomy.

In response to 2014
and 2015 APEC
Leader’ s
Declaration, 2015,
2016 and 2017 APEC
Ministerial Meeting
Statement and APEC
2014, 2015 and 2016
WEF Statements that

Inclusive Growth
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

reaffirmed the
importance of
promoting women S
representation in
leadership, and the
APEC Leaders
Statement in 2016 on
recognising the
women’ s vital
contribution to
economic and social
development and
promoting women S
career development
Contributes to the
PPWE Strategic Plan
2015-2018 by

promoting the pillar
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

on Leadership, Voice

and Agency”

Supportive to the
main theme of 2017
APEC Women and the

Economy Forum.

PPWE 02 2016
Women as Prime Movers
of Inclusive

Business

Conduct a survey to compile success stories and best practices of

interested member economies who are involved and actively
promoting women s participation in inclusive businesses. These
success stories and best practices will be included in the final
publication on Women as Prime Movers of Inclusive Business which
shall present the current situation, issues and challenges, and

policy recommendations to support the women s role in IBs in APEC.

A Concluding Workshop will be held to present the pre-final
research in order to gather further inputs and comments, prior the

finalisation of the document. This shall be held prior the PPWE

In response to APEC
Women and the Economy
2015 Fora theme
“Women as Prime
Movers of Inclusive
Growth” , and aligned
to the APEC WEF 2016
and 2017 theme and

sub-themes; and

Supportive to the

Human Capital
Development
SMEs

Inclusive Growth

In coordination
with IEG
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Mandate

(Leaders/Ministers/S | ECOTECH Priorities Cross-fora
OM/SCE Priorities and and/or collaboration
Title Summary of Specific Plans o . o
Decisions, Strategic Host Year (within APEC and
Plans and to ABAC Priorities beyond APEC)
recommendations)
2 Meeting in September 2017. implementation of the
APEC PPWE Strategic
The publication aims to support the information dissemination and | Plan for 2015-2018,
awareness building efforts of APEC by encouraging companies to go | the Boracay Action
into inclusive business, and most especially, by supporting | Agenda to Globalize
women s participation in economic activities. micro, small and
medium enterprises
(MSMEs ) .
PPWE 03 2016 A study that identifies and organizes successful experiences | Supportive to the Human Capital In coordinate

Towards the
Construction of
Public-Private
Strategies to Reduce
the Cost if
Gender-based
violence in APEC

Economies

carried out in the APEC economies by public and private sectors

to prevent gender-based violence, providing evidence for
businesses so they can act preventing it, and the costs such
violence could generate.

A Workshop on the methodologies used in the APEC economies to
measure and assess the economic costs on GBV.

A Workshop on successful experiences preventing gender-based

violence and reducing generating costs

APEC PPWE Strategic
Plan 2015-2018.

Aligned to 2016 APEC
Women and the Economy
Statement.

In response to the
main theme of the 2016

APEC WE Forum” and

Development
Inclusive Growth
Regional Economic

Integration

with HRDWG and
HWG
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

subtheme “Costs of
gender-based
violence in the
context of economic

development” .

Supportive to the
main theme of 2017
APEC Women and the
Economy Forum.

APEC Leaders
Statement in 2016 on
recognising the
women’ s vital
contribution to
economic and social
development and

addressing
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Mandate

ECOTECH Priorities

(Leaders/Ministers/S Cross-fora
_ . OM/SCE Priorities and and/or collaboration
Title Summary of Specific Plans o . o
Decisions, Strategic Host Year (within APEC and
Plans and to ABAC Priorities beyond APEC)
recommendations)
health-related
barriers to women' s
economic
participation.
HRD 05 2016A - Women's empowerment and the promotion of gender equality are | Aligned with PPWE Human Capital HRDWG in
Healthy Women, key to achieving sustainable economic development in APEC. | Strategic Plan Development collaboration
Healthy Economies Basic foundational needs - including health - must be met | 2015-2018 and the Inclusive Growth with HWG and PPWE

Leadership
Conference:
Enhancing Women' s
Economic
Participation by
Improving Women' s
Health

*cross-fora

collaboration

for women to enter, remain and rise in the workforce. The
Heal thy Women, Healthy Economies Policy Toolkit was launched
in 2015 to help governments, companies, and NGOs improve
female labor force participation through better health. In
2016 an implementation workshop was held to equip governments
and private sector with the tools to implement HVHE. In 2017,
a one-day workshop on the margins of the HRDWG and PPWE will
provide a forum for reporting back and discussing
implementation to date with key experts in the field. The

purpose of the workshop is measuring progress and sharing

2015-2016 Women and
the Economic Forum

Statement .

APEC Leaders
Statement in 2016 on
recognising the
women’ s vital
contribution to

economic and social

Regional Economic

Integration
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Mandate

(Leaders/Ministers/S | ECOTECH Priorities Cross-fora
OM/SCE Priorities and and/or collaboration
Title Summary of Specific Plans o . o
Decisions, Strategic Host Year (within APEC and
Plans and to ABAC Priorities beyond APEC)
recommendations)
implementation experiences. Economies and businesses will be | development and
invited to share progress and challenges to date, including | addressing
any data collected on the impact of HWHE pilots and programs. | health-related
Insights and lessons learned will be valuable for economies | barriers to women s
and businesses striving to reform and expand existing economic
programs and policies. participation.
Proposals:

The Second APEC BEST
AWARD ( contest for
women-entrepreneurs
across the APEC

region) (Russia)

Interested economies will invite women entrepreneurs from SMEs to
join the contest. A panel will be selected to give scores based
on candidates’
of APEC

presentations. The award will be under the form

s certificates.

Supportive to the
APEC PPWE Strategic
Plan 2015-2018.

Supportive to the
main theme of 2017
APEC Women and the

Economy Forum.

APEC Leaders

SMEs
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

Statement in 2016 on
recognising the
women’ s vital
contribution to
economic and social
development and
supporting women s

entrepreneurship.

Women” s Economic
Empowerment in ICT:
Capacity Building
for APEC Women
Entrepreneur in the
Age of the 4"
Industrial
Revolution (proposal

by Korea)

Will collect success stories of women s entrepreneurs in
operating their businesses through IT application. Will hold a
Workshop to share and post the information on website; generate

opportunities for APEC’ s women entrepreneurs to self-network

Supportive to the
main theme of 2017
APEC Women and the
Economy Forum.
Supportive to the
APEC PPWE Strategic
Plan for 2015-2018
APEC Leaders
Statement in 2016 on

Human Capital
Development
SME’ s

MSME
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

recognising the
women’ s vital
contribution to
economic and social
development and
supporting women’ s

entrepreneurship.

APEC Gendered
Innovation for
Technology and
Science (GIFTS):
Promoting Women in
STEM for Sustainable
Growth

(Proposal by Chinese
Taipei)

The proposal seeks to advance women on developing STEM-related

skills for the changing world of work, as well as to highlight the

importance and contribution of unlocking women s potential in

STEM fields for economic growth.

Will conduct the following activities:

Echoing the global call to action on promoting girls' and women's

participation in STEM;

Holding a Women in STEM Camp to strengthen the regional network

and provide STEM-related skills training for the future jobs; and

Responding to 2017
APEC Priority:

“Fostering
Sustainable,
Innovative and
Inclusive Growth”
and 2016 APEC
Leaders’
Declaration
APEC Leaders
Statement in 2016 on

Human Capital

Development

HRDWG
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

Identifying best practices to serve as role models to facilitate

the retention of women in STEM field careers.

recognising the
women’ s vital
contribution to
economic and social
development and
strengthening women
and girls’ access to
STEM education and

carcers.

APEC Gendered
Innovation for
Technology and
Science (GIFTS) for
Women in the Creative

industry

Proposal by Chinese
Taipei)

The proposal aims at how cultural dimensions could combine with
STEM/ICT, as well as help women entrepreneurs to upgrade skills
and quality for creating sustainable enterprises. It focuses on

innovative approaches to address 1ssues that 1impact women

entrepreneurs’ opportunities to participate in and contribute to

the creative industry.

The proposal provides: (1) a workshop to demonstrate good

Responding to APEC's
theme for 2017 with

the priority
"promoting
sustainable,
innovative and

inclusive growth

Human Capital

Development

PPSTI
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

practices/ideas from around APEC member economies; and (2)
recommendations to assist stakeholders in building
gender-sensitive policies that promote economic benefits,

cultural diversity, and encourage women entrepreneurs to enter

international markets for profit and development

Promoting Women in
Decision-Making
Positions in the
Public and Private

Sectors

(Proposal by
Malaysia)

The proposal addresses the importance of empowering women in
decision-making positions in both the public and private sectors
which will also contribute to the economic development and

inclusive growth of APEC Economies

The Workshop planned aims to bring together Senior Women Decision
makers from the public sector, private sector, corporate entities,
academicians as well as successful entrepreneurs from selected
economies to address the gaps in implementation of policy to

increase the participation of Women in decision making positions

APEC Leaders
Statement in 2016 on
recognising the
women’ s vital
contribution to
economic and social
development and
promoting women’ s

career development.

Human Capital

Development

Diversity Management

for Women™ s

The proposal aims to enhance women s empowerment through

facilitating mutual-understanding and awareness for diversity

management by following two activities.

APEC 2016

Statement

WEF

Human Capital

Development

ABAC
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Mandate

(Leaders/Ministers/S | ECOTECH Priorities Cross-fora
_ . OM/SCE Priorities and and/or collaboration
Title Summary of Specific Plans o , H y o
Decisions, Strategic ost Year (within APEC and
Plans and to ABAC Priorities beyond APEC)
recommendations)
Empowe rment To stock take actions relating todiversity management and women’ s

(Proposal by Japan)

empowerment, and to share them as good practices among APEC

To organize a leaders’ forum for

discussing obstacles and 1dentifying key challenges

facilitating diversity management and women s empowerment.

leaning good practices,

Capacity Development
in Gender
Mainstreaming in
APEC Fora

(Proposal by Viet
Nam)

The proposal will to develop capacity of gender mainstreaming

and promote women S economic participations through

development of a guideline on gender mainstreaming in APEC
Fora. The proposal includes a number of activities for
reviewing capacity of implementation on gender mainstreaming,

and finalizing the document before 2017 WEF s approval.

APEC 2016 WEF
Statement; APEC 2016
Leaders Declaration
committing to
strengthen our
efforts to support
the mainstreaming of
gender equality and
women’

s empowerment

across APEC’ s work.

Human Capital

Development

Women™ s

Entrepreneurship in

The U.S. plans to implement a 1-2 day capacity building workshop

on the margins of the WEF. The workshop will allow governments,

women s business networks/associations and the private sector

APEC 2016 WEF
Statement; APEC

Leaders Statement 1n

Human Capital

Development
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Mandate

(Leaders/Ministers/S | ECOTECH Priorities Cross-fora
_ . OM/SCE Priorities and and/or collaboration
Title Summary of Specific Plans o . H Y o
Decisions, Strategic ost Year (within APEC and
Plans and to ABAC Priorities beyond APEC)
recommendations)
APEC (WE-APEC) to share best practices from WE-APEC and allow member economies 2016 on recognising

(proposal by United

States)

to discuss ways to expand the initiative to benefit additional

entrepreneurs

the women' s vital
contribution to
economic and social
development and
supporting women’ s

entrepreneurship.

Women in Science,
Technology,
Engineering, and
Math (STEM)

(United States)

The U.S. is implementing a 1-2 day capacity building workshop
on the margins of the PPSTI and PPWE to continue to build out
the strong network of actors in Women in STEM and support the
framework for dialogue, learning, and action. The event will
look to engage representatives from government ministries
including those that focus on formal education and lifelong
learning, science and technology, and/or women’ s issues, as
well as private sector and civil society organizations that are
in STEM

active 1n recruitment, retention and advancement

careers.

APEC 2016 WEF
Statement; APEC
Leaders Statement in
2016 on recognising
the women' s vital
contribution to
economic and social
development and
strengthening women
and girls’ access to
STEM education and

Human Capital

Development

PPSTI, ABAC, EWG
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

careers.
Empowering Women as | The United States intends to submit a proposal for a 12-month APEC 2015 Energy Human Capital EWG
Managers of the training, mentorship, and networking program which aims to Ministerial Development
Renewable Energy increase the skills, knowledge, and self-confidence of Statement; APEC
Sector (Session 2 mid-level career women working in the energy sector in APEC Leaders Statement in
proposal by the economies and enable the development of an alumni network to 2016 on recognising
United States) encourage professional exchange and peer-to-peer mentoring. the women’ s vital
The project will be in collaboration with the Energy Working contribution to
Group, and supports efforts to increase women’ s participation economic and social
in STEM fields. development and
strengthening women
and girls’ access to
STEM education and
careers.
Women in The U.S. plans to implement a 1-2 day capacity building workshop APEC 2016 WEF Human Capital TPTWG

Transportation (WiT)

on the margins of the WEF. The United States proposes to

Statement; APEC 2015

Development
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Title

Summary of Specific Plans

Mandate
(Leaders/Ministers/S
OM/SCE Priorities and
Decisions, Strategic

Plans and to ABAC

recommendations)

ECOTECH Priorities
and/or
Host Year

Priorities

Cross-fora
collaboration
(within APEC and
beyond APEC)

(cross-fora
collaboration led by
United States)

implement the 2017 Women in Transportation (WiT) Forum, which
to discuss the status of
and highlight

ongoing pilots taking place across APEC economies, leaning from

will serve as an opportunity

implementation of the APEC WiT initiative,

the experiences, challenges, and successes in advancing

women’ s employment in transportation with data collection.

Transportation
Ministerial
Statement; APEC
Leaders Statement in
2016 on recognising
the women' s vital
contribution to
economic and social
development and
strengthening women
and girls’ access to
STEM education and

carcers.

Non-capacity building activities are:

eDrafting the Guidelines for Gender Mainstreaming

eImplementing the Independent Assessment Recommendations

ePublication of the Women and the Economy Dashboard by the PSU
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eDeveloping the regular APEC Information Sharing Mechanism of PPWE
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F+8%PT ~ 2015~2018 fESEIEETE
Strategic Plan 2015-2018

Asia Pacific Economic Cooperation (APEC)
Policy Partnership on Women and the Economy (PPWE)

The PPWE 1s composed of members of the public and private sector from APEC economies,
which includes women leaders, representatives, entrepreneurs and officials from
government, businesses, academia and civil society, who work with other APEC fora,
the APEC Business Advisory Council (ABAC), and international organizations.

The PPWE will advance the implementation of the Framework for the Integration of
Women in the APEC agenda and promote women’ s economic empowerment through the five
pillars: (1) access to capital and assets; (2) access to markets; (3) skills,
capacity building, and health;(4) leadership, voice, and agency; (5) and innovation
and technology.

1. Vision
Strong, sustainable, balanced economic growth in the APEC region that 1s more
inclusive and enabling for women to succeed and advance.

2. Mission Statement

The PPWE will mainstream, elevate, and integrate gender responsive policies and
programs focused on women s economic empowerment into APEC activities to advance
gender equality.

3. Objectives

Objective 1:

Strengthen the integration of gender responsive policies and programs across APEC
fora

The PPWE will promote the generation of gender sensitive data and analysis across
all APEC fora guided by the APEC Women and the Economy Dashboard.

The PPWE will conduct multiple consultations, workshops, skills building training
sessions and activities jointly with other APEC fora to supplement and strengthen
women s ability to fully participate in the economy.

Outcomes:
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Women’ s increased engagement and advancement across APEC economies is tracked,
measured and communicated.

Increased number of APEC fora with gender-responsive policies and projects as
stated in their Strategic and Work Plans, and Ministerial Statement.

Targets:

By APEC Economic Leaders’ Meeting (AELM) 2015, publish first report of baseline
indicators with a follow up [workshop or conference?] on recommendations for action
in specific areas in the PPWE' s five priority pillars.

By AELM 2015, disseminate results of the APEC Women and the Economy Dashboard
workshop to all APEC fora.

By AELM 2018, evidence-based gender responsive policy recommendations are
integrated into relevant APEC activities and statements, including across at least
10 APEC fora consistent with objective number 2.

Annual Women and the Economy Forums conducted and statements disseminated and
follow up action discussed in priority APEC fora, including SOM, SCE and working
groups.

Objective 2:

Advance women’ s economic participation through five priority pillars

The PPWE will work in collaboration with APEC fora, ABAC, the private sector and
other key stakeholders to identify and pursue best practices, policies, programs,
and structural and other reforms to increase women s economic empowerment,
particularly for women in the informal economy.

Outcomes:

2.1 Women have increased access to markets.

2.2 Women have increased access to capital in both formal and informal economies
as well as enabling the latter to transition to the formal sector.

2.3 Skills, capacity and health of women are strengthened to prepare them for
success in the workforce, business and entrepreneurship.

2.4 Women are increasingly represented in leadership roles across both public and
private sectors.

2.5 Technology and Innovation advances economic growth through women s business
enterprises and women entrepreneurs, including through increased use of
Information and Communications Technology (ICT) and Science, Technology,
Engineering and Mathematics (STEM) assets by women.

Targets:

At the end of each year, the lead economy for each priority pillar to submit a report
to PPWE and the SOM Steering Committee on ECOTECH (SCE) on activities under this
outcome, including identifying follow up actions.
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By AEIM 2015, identify one new cross-fora program and activity to be implemented
jointly with other APEC fora.

By AEIM 2016 and 2017, have at least one new joint program and activity for each
priority pillar under implementation.

By end 2018, have gender responsive policies integrated into programs and
activities of 10 of the APEC fora' with direct links to PPWE five priority pillars.

Objective 3:
Strengthen the foundation and operating structure of the PPWE and the Women and
the Economy Forum

The PPWE' s communications require a new level of strategy and ability to regularly
interact between economies and generate information and analysis on PPWE s
achievements and regional progress to Senior Officials, Ministers and Leaders. New
practices are proposed to enable PPWE to become an effective and better-established
mechanism that enables the PPWE to provide information regarding gender responsive
programming and policies across all APEC fora.

Outcomes:

3.1 PPWE will generate and facilitate sharing of knowledge, learning and expertise
on gender issues and women s economic empowerment across APEC, both in meetings
and in intersessional discussions.

3.2 PPWE will provide information regarding gender responsive programming and
policies to APEC fora working towards an APEC framework on gender mainstreaming.
3.3 PPWE has effective mechanisms and practices to leverage its members’ expertise,
resources, and existing networks.

3.4 PPWE shares periodic updates and experiences in terms of implementing the PPWE
strategic plan.

Targets:

3.1 By AELM 2016, PPWE has established an Annual Work Plan process, including
reporting on progress at the conclusion of annual plans. PPWE s annual workplans
will include a communication plan for i1ts engagement, including external
communications and delegations of responsibility.

3.2 Agreed PPWE annual workplans are submitted by SCE 1 meeting each year for
approval, and include at least 2 PPWE meetings to be held each year, 1f necessary.

! Illustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP
Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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3.3. By the WEF 2017, develop Guidelines on gender mainstreaming into APEC fora.
[for further discussion]

4. Critical Success Factors

The capacity of this plan to achieve the Mission Statement and Objectives depends
upon:

Communications - PPWE members from all member economies communicating effectively
and consistently to address annual work plans and strengthen engagement via face
to face meetings and video/teleconferences intersessionally.
Coordination - PPWE 1s able to secure buy-in and commitment on gender 1ssues through
coordinated efforts with other APEC fora and APEC entities.

Linkages - PPWE is able to identify and strengthen strategic links with relevant
International Financial Institutions and International Organisations to support
the integration of gender considerations in APEC.’

Leadership - APEC member economies agree to implement policy recommendations
emerging from APEC leaders and ministers on gender.

Resources - Adequate human and financial resources are made available to implement
projects by PPWE and/or jointly with other APEC fora.

Partnership - PPWE members are able to ensure the private sector has a robust role
in PPWE activities and meetings.

Reporting - APEC member economies report individual action plans annually on
progress on agreed upon targets and indicators in the priority pillars.
Awareness and commitment — PPWE is able to advance the implementation of the 1999
Framework for the Integration of Women and to sustain previous achievements in
maintaining awareness on gender issues.

> Examples include UN Women, UN Development Programme (UNDP), UN Conference on Trade and
Development (UNCTAD), United Nations International Trade Center, the World Bank, Asian Development Bank,
and the Inter-American Development Bank
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5. Implementation Schedule - PPWE 2015-2018

The following provides an implementation schedule based on Objectives I-III identified above. The action/activities (timeline)
are 1deas or activities in process at the time of the drafting of the strategic plan, and have flexibility to be changed/modified
depending on how priority pillars develop.

Objective 1: Strengthen the integration of gender responsive policies into programs across APEC fora

By 2018, have gender responsive policies integrated into programs and activities of ten of the APEC fora’ with direct links
to PPWE five priority pillars

At the end of each year, the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee
on ECOTECH (SCE) on activities under this outcome, including identifying follow up actions.

Outcome Targets Programs and Activities Timeframe/Activity
Lead
1.1 Women’ s increased 1.1 By WEF 2015 publish first report of | Implement activities related to Results were completed

engagement and
advancement across
APEC economies 1is
tracked, measurable

baseline indicators with a follow up
conference on recommendations for
action 1n specific areas in the
PPWE" s five priority pillars.

the Dashboard; Report on baseline
indicators and disseminate results
of progress annually to all APEC

fora

and published by the
APEC Secretariat PSU

® Illustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP

Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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and communicated 1.2 By AELM 2015 disseminate results of | Make presentations related to the | From 2015

1.2 PPWE’ s data the data conference to all APEC fora. | PPWE s work plan and key Lead: PPWE Chair
analysis guides and 1.3 Annual Women and the Economy Forums | priorities at working group
facilitates conducted, statements disseminated |meetings and SCE
gender-sensitive and follow up actions discussed in
policy dialogue and priority APEC fora, including SOM,
reform and sector SCE and working groups.

specific responses in
key APEC documents
(including Strategic
and Work Plans,

Independent
Assessments and , ;
Review other APEC foras From 2015
responses, .
. . strategic plans and where
Ministerial . o .
available, ministerial
statements)

statements, to link ongoing APEC
work to PPWE objectives and support
where possible and find ways to
ensure the incorporation of gender
issues and women s economic
engagement 1n the work plans and
activities of other APEC fora.

Ensure that all PPWE initiated From June 2015
projects are endorsed by at least|All Project Overseers
one APEC forum other than PPWE (POs)

Objective 2: Advance women’ s economic participation through five priority pillars

By 2018, have gender responsive policies integrated into programs and activities of ten of the APEC fora with direct links to
PPWE five priority pillars

At the end of each year, the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee
on ECOTECH (SCE) on activities under this outcome, including identifying follow up actions.
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Outcome

Targets

Programs and Activities

Timeframe/Activity
Lead*

By AEIM 2015, i1dentify one new cross fora

Establish linkages between the WEF

PNG: Concept Note on

program and activity to be implemented | / PPWE track and the SFOM / Finance | Women s Access to
jointly with other APEC fora. Ministerial Meeting track Financial
2.1 Women have increased Services-Data 1n the
access to capital APEC region
By AEIM 2016 and 2017, have at least one | TBD
new joint program and activity.
By AELM 2015 identify one new cross-fora | Implement self-funded “Promoting |October 2014-June
program and activity to be implemented | SME Development: Assisting 2015
jointly with other APEC fora. Women-Owned SMEs Access the Global | Australia
Markets” jointly with SMEWG
Trade facilitation under GREAT
Women Project (to work with SME and | By 2016
2.2 Women have increased Finance) Philippines

access to markets

Women in transportation initiative

Successful cases of women owned
SMEs and foreign trade

United States

Chile

By AELM 2016 and 2017, have at least one
new joint program and activity.

TBD

4

To be completed at a later date
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2.3 Skills, capacity and
health of women are
strengthened to
prepare them for
success in the
workforce and in
business.

By AELM 2015 1dentify one new cross fora
program and activity to be implemented
jointly with other APEC fora.

Utilize data study and
consultative process with each
economy to identify critical
reform that would have the largest
impact on women s ability to be
able to participate in the labor
force and secure decent jobs.
(2015 -2016)

Good Practices of Women
Entrepreneurship in the Process of
Disaster Reconstruction (2015)

Cooperate with HRDWG, HWG, and
Economic Committee on two joint
initiatives (2014-2016)

Capacity building for the
reduction of educational gender
gaps through structural reform
(October 13-15, 2015)

TBD

Japan, 2015

Chile

By AELM 2016 and 2017, have at least one
new joint activity for each priority
pillar under implementation.

Develop and implement two capacity
building programs (2015-2016)

Technical Vocational Skills
Training (with HRD) PHL: Technical
skills, capacity, and incubation

Chinese Taipel

Philippines
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2.4 Women are

increasingly
represented in
leadership roles
across both public and
private sectors

By AELM 2015 1dentify one new cross fora
program and activity.

Completed Japan self-funded
project "50 Leading Companies for
Women in APEC” and shared the
results of the project with APEC
economies and other APEC fora.

Implement “the Individual Action
Plan for the Enhancement of the
Ratio of Women' s Representation
in Leadership” (2015-2020)

Women 1n Corporate Boards

Japan

Japan

Philippines and others
[TBD]
[COMMENT FROM JAPAN: We
are still in the process
of considering the
possibility of this
cooperation. We have
not yet been able to
consult with the
Philippines how we can
cooperate. Therefore,
we would like to make a
slight amendment. ]

By AELM 2016 and 2017, have at least one
new joint activity.

Implement APEC Women™ s Leadership
program (2015-2016)

Launch Women s Entrepreneurship
in APEC (WE-APEC) Initiative

Heal thy Women, Healthy Economies

Japan

United States
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2.5 Technology and
Innovation advances
economic growth
through women’ s
business enterprises
and women
entrepreneurs,
including through
increased female use
of Information and
Communications
Technology (ICT) and
Science, Technology,
Engineering and
Mathematics (STEM)
assets.

By AELM 2015 1dentify one new cross fora
program and activity.

MYP project - with other APEC fora
such as the TELWG, SMEWG, etc.

Chinese Taipel

By AEIM 2016 and 2017, have at least one
new joint activity for each priority
pillar under implementation.

Objective 3: Strengthen the foundation and operating structure of the PPWE and the Women and the Economy Forum

By 2018 have gender responsive policies integrated into programs and activities of ten of the APEC fora with direct links to
PPWE five priority pillars

At the end of each year, the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee
on ECOTECH (SCE) on activities under this outcome, including identifying follow up actions.

Outcome

Targets

Indicative activities (for
discussion)

Timeframe/Activity
Lead
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3.1 PPWE will generate
and facilitate
knowledge, learning
and expertise on
gender 1ssues and
women s economic
empowerment across
APEC, both in
meetings and
intersessionally

By the end of each year, PPWE has
established an Annual Work Plan process,
including reporting on progress at the
conclusion of annual plans. PPWE s
annual work plan will include a
communication plan for its engagement,
including external communications and
delegations of responsibility.

Conduct annual conference (Women
and the Economy Forum) to report
from baseline indicators and
disseminate recommendations for
action in specific areas in the
PPWE" s five priority pillars.

Maximize the use of the tele- and
video conferencing for improved
communication and closer
coordination.

Host economy

3.2 PPWE will provide
information
regarding gender
responsive
programming and
policies to APEC
fora.

By the end of each year, agreed PPWE
annual work plan are submitted by SCE 1
meeting each year for approval, and
include at least 2 PPWE meetings to be
held each year, 1f necessary.

PPWE conducts a minimum of 2
working group meetings each year
(one focused on planning, one
focused on policies and reporting
for the host year), 1f necessary

PPWE Chair

3.3 PPWE has effective
mechanisms and
practices to leverage
its members’
expertise,
resources, and
existing networks

Each economy holds annually
private sector forum/meeting in
the economy, or rides on various
existing platforms, where
feasible, to incorporate private
sector, academia, entrepreneurs,
and civil society’ s voice and
expertise into policy discussion.

Representatives and inputs from
these forums are taken forward by
each economies delegation to the
APEC WEF and reports are relayed
back to each economies private
sector working group.

All economies

60




61



Appendix 1: History of the APEC Policy Partnership on

Women and the Economy (PPWE)

“As endorsed by Senior Officials in Big Sky, Montana, in May 2011, the
APEC Policy Partnership on Women and the Economy (PPWE) provides a
streamlined and effective mechanism to integrate gender equality and
women and the economy considerations and elevate the influence of women™ s
economic issues in APEC. The PPWE advances the Framework for the
Integration of Women in APEC based on the principle that gender equality
1s a cross-cutting 1ssue within APEC. The PPWE, 1in conjunction with APEC
processes, will provide the vehicle for SOM to continue work on 1ssues
that affect the economic empowerment of women in the APEC region.

The PPWE also promotes the full and equal participation of women in APEC
economies through the Trade and Investment Liberalization and
Facilitation (TILF) and Economic and Technical Cooperation (ECOTECH)
agendas. The PPWE will provide policy and practical advice to APEC fora
and Senior Officials to increase women s economic participation and

drive economic growth in the APEC region” .’

In 1998, APEC Leaders endorsed the recommendations of the first
Ministerial Meeting on Women in Makati City, Philippines, which resulted
in the formation of the Senior Officials' Meeting (SOM) Ad-Hoc Advisory
Group on Gender Integration (AGGI). The AGGI was tasked to assist with
the implementation of the "Framework for the Integration of Women in APEC"
within APEC groups, and to provide recommendations on gender integration.
[ts mandate expired in 2002 and Ministers then endorsed the establishment
of the APEC Gender Focal Point Network (GFPN) to continue to advance the
implementation of the Framework and to sustain the AGGI's achievements
In maintaining awareness on gender 1Ssues.

The PPWE was established at the second Senior Officials’ Meeting in May
2011 held 1n Big Sky, Montana, and USA. It combined the former APEC Gender
Focal Point Network (GFPN) and the private sector-oriented Fomen s

Leadership Network (WLN) - creating a single public-private entity to

> Taken from PPWE Terms of Reference
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streamline and elevate the influence of women' s contributions towards
economic growth and foster women’ s economic empowerment across the APEC
region.

The Women and the Economy Summit in San Francisco, USA, 1in September 2011,
and the adoption of the San Francisco Declaration were significant
milestones in identifying priority areas to advance women S economic
participation: access to capital, access tomarkets, skills and capacity
building, and women s leadership.

In 2012, the second APEC Women and the Economy Forum (WEF), held in Russia,
elevated the importance of women s contributions to the innovative
economy, business opportunities and human capital.

In 2013, the APEC WEF held in Indonesia, emphasized the need for

investments in structural reforms, human capital, infrastructure, and
information and communication technologies and development of women led
SMEs, to achieve significant gains in women s economic participation.

In 2014, the APEC Women and the Economy Forum held in Beijing, China,
1dentified three key areas for harnessing women's power for Asia-Pacific
prosperity: women and green development, women and regional trade
cooperation, policy support and women's economic empowerment, and put
forward proposals for actions.

In 2015, the SOM Steering Committee on ECOTECH (SCE) endorsed the holding
of two PPWE Meetings annually, 1f necessary and that the PPWE Terms of
Reference be amended accordingly. On May 3-5 2015, the APEC PPWE
conducted 1ts first meeting which was held in Port Moresby, Papua New
Guinea to tackle pending matters from the 2014 APEC Women and the Economy
Forum in Beijing, China. The meeting endorsed the 2015 Work Plan,
finalized the Strategic Plan for 2015-2018, discussed the Guide on Gender
Criteria for APEC Project Proposals, and updated the PPWE Terms of
Reference.  The review of the draft one Ministerial Statement with the
theme “Women as Prime Movers of Inclusive Growth” was made and will be
submitted intersessionally to allow other economies to submit their
inputs and project proposals. Further, economies that were not
represented in the PPWE 1 Meeting were given the opportunity to submit
their proposed projects before Project Session 2 funding approval in line
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with the Strategic Plan for 2015-2018.

The key members of PPWE are:

1. Economy public and private PPWE delegates
2. Women and the Economy Program Director

3. ABAC representative
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Appendix 2: Women in the Economy - Problem Analysis

Access to Markets - A lack of ability to access to markets impedes the
growth of women-owned businesses and restricts the number of jobs created.
Participating 1n global supply chains and government procurement
represent substantial opportunities to expand business for women-owned
enterprises. Key barriers include: corruption; a lack of access to
information on how to access public and private sector opportunities; lack
of knowledge of, or access to resources that enable businesses to meet
international standards and requirements necessary to protect the health
and safety of citizens; impediments which inhibit women s mobility,
including safe transportation, ability to travel outside the home or
outside the country; or lack of ability toobtainnational 1dentity cards;
a lack of formal and informal networks; and lack support services and
facilities which provide information and support services to women
entreprencurs.

Access to Capital - Discriminatory legal and regulatory systems and
banking practices pose specific hurdles for women s access to capital
and assets. Private sector engagement, physical infrastructure and
regulatory reforms including ability to open a bank account; ability to
access to technology for financial services; reforms affecting credit
bureau and registry systems; or women s ability to own, manage, control
and inherit property are present barriers to women s advancement.
Skills, Capacity Building, and Health - Women face barriers to full access
to, and participation in, education and training that can prepare them
for success in the workforce and in business. Research shows that the
majority of APEC economies have at least one law or regulation that
restricts women s ability to be able to participate in the economy. APEC
economies and all fora must consider and pursue efforts to increase
women s access to decent jobs and healthy lifestyles; ability to work
in the same jobs and to work the same night hours; legal reforms; tax
reforms; anti-discrimination and harassment laws including those
specific to the workplace; and most significantly, awareness campaigns
and prevention of gender-based violence.

Women in Leadership, Voice and Agency - Globally, women are either
excluded or under-represented 1in leadership roles across the private and
public sectors and these figures remain relatively stagnant. The lack of
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childcare provisions has been cited as a major impediment for women to
both being able to join or return to the labour market as well as obtain
leadership and decision making roles.

Technology and Innovation - Information and communication technology
(ICT) as well as Science, Technology, Engineering and Mathematics (STEM)
are sectors that provide significant economic growth potential for the
APEC region. However effort must be given to 1) develop policies,
programs and structural reforms that close the gender technology divide;
11)) ensure that women have effective access to and knowledge of how to
use ICT tools to further economic opportunities and start and grow their
businesses; and iii) focus on women s ability to access and rise in ICT
and STEM jobs and opportunities.
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APEC Women and the Economy 2017 Forum Statement
ENHANCING WOMEN' S ECONOMIC INCLUSION

AND EMPOWERMENT IN A CHANGING WORLD

29 September 2017

We, APEC Ministers, Government Senior Officials, private sector leaders,
and representatives fromnon-governmental organizations, met in ..., Viet
Nam from 26 to 29 September 2016 for the APEC Women and the Economy Forum.
The Forum was chaired by His Excellency Dao Ngoc Dung, Minister of
Labour - Invalids and Social Affairs of Viet Nam.

We acknowledge the 2017 APEC theme “Creating New Dynamism, Fostering a
Shared Future” focusing on four priorities: Promoting sustainable,
innovative and inclusive growth; Deepening regional economic integration;
Strengthening MSMEs™ competitiveness and innovation in the digital age;
and Enhancing food security and sustainable agriculture in response to
climate change.

We acknowledge that the High-Level Policy Dialogue on Women and the
Economy held in 2011 in San Francisco was a significant landmark, paving
the way for the annual high-level dialogue mechanism to formulate specific
actions that remove barriers, promote inclusive participation in APEC
economies, foster women’ s huge potential, fully utilize their talent,
and acknowledge their contribution to economic growth.

We welcome APEC Leaders’ acknowledgement in 2016 of women’ s vital
contribution to economic and social development. We are pleased with APEC
Leaders’ commitment to strengthen gender equality and women s
empowerment across APEC for a to ensure that women will enjoy equal access
to quality education and economiC resources.

We conmit to take actions following APEC Leaders” call for support to
women-led SMEs and MSMEs ; augment women’ s digital literacy in a changing
technological world; strengthen women s and girls’ access to training
and career development in such fields as science, technology, engineering
and mathematics (STEM); and eliminate health-related barriers that
prevent women s economic inclusion.

We re-affirm the crucial role of men and boys in deepening the integration
and economic empowerment of women in a changing technological world. We
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recognize gender equality canonly be realized 1f men and boys are engaged
in a systematic way in the promotion of equal opportunities for women and
girls.

We welcome economies’ strong commitment to gender equality and women’ s
economic participation. We encourage this commitment to be reflected in
national economic reform models and economic growth policies.

We applaud PPWE' s adoption of the Gender Mainstreaming Guidelines in APEC
as a significant tool to stimulate gender-sensitive policies and programs
across APEC streams. We encourage implementation of these Guidelines
across APEC fora and working groups to enhance the knowledge of those in
charge of formulating gender-sensitive policies, programs and APEC
projects.

9. We welcome APEC leaders’ wupholding women s role in economic
integration and development. However, women s full potentials have not
been fullyutilized tomake more contributions to the region. Consequently,
APEC economies have agreed to incorporate the issue of leveraging women™ $
potentials and strengthening women s economic empowerment and inclusion
in the APEC agenda as well as to make relentless efforts to take actions,
implement i1nitiatives to remove the barriers and obstacles encountered
by women to enhance regional economic integration for the benefits of all
members. This 18 the goal being realized with great efforts by the APEC
Policy Partnership on Women and the Economy (PPWE).

The world economy with 1ts bright prospects for growth and the current
boom of the information technology revolution have offered a great variety
of business opportunities and profits to the regional economy. This will
also 1ntroduce opportunities and advantages for the female workforce as
well as women-owned businesses - the factors that are engaged in the
economic development. Nevertheless, 1n this changing world, numerous
persisting barriers have still hindered women's inclusion in employment,
education and training, health care, financial and digital technology
integration--- If these barriers were removed and gender gaps narrowed,
women s equal inclusion in the economy would be ensured.

Thus, the theme of WEF this year will contribute to APEC’ s joint efforts
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while enabling the follow-up of Leaders’ call in 2016 on effective
economic, financial and social inclusion of women, and economic
empowerment of women as well as their equal access to quality education
and economic resources. Particularly, this also aims at implementing the
priorities of APEC Year 2017 on fostering sustainable, innovative and
inclusive growth. These endeavors will contribute to promoting APECT s
responsibilities to global 1ssues.

12. The WEF 2017 theme ‘Enhancing Women’ s Economic Inclusion and
Empowerment in a Changing World" addressed three main priorities: 1)
Promoting gender equality for inclusive economic growth (focus on:
Bridging the gender gap 1n accessing decent work, assets and skills to
enhance women s economic and financial inclusion; Increasing public
investment in social services and infrastructure; Promoting access for
women to universal healthcare services); 2) Strengthening women-owned
MSMEs" competitiveness and innovation (focus on: Developing women-owned
microenterprises into SMEs; Accentuate the roles and voice of women-owned
business associations/organizations in policy formulation and
enforcement to enhance women-owned enterprises  inclusion in digital
era); and 3) Narrowing gender gaps 1n human resource development (focus
on: Narrowing the gender gap 1n education; Advancing professional skills;
Strengthening solutions pertaining to access to labour markets and work
for females).

Promote gender equality for inclusive economic growth

13. We acknowledge many APEC economies may face stagnant or slow economic
growth. We strongly encourage economic reform strategies that promote
inclusive and sustainable approaches. Such strategies will boost economic
growth, reduce poverty and assist redistribution of resources while
ensuring continued socio-economic progress.

14. We reiterate inequality continues to negatively impact women §
welfare and achievements. Uneven access to employment and livelihood,
uneven growth between sectors, regions and economies; sizeable disparity
inasset holding, including land; lack of access to education, healthcare,
credit, infrastructure, and social protection all contribute to
preventing women from fully engaging in APEC economies and participating
in global value chains. We strongly encourage the implementation of
evidence-based strategies that facilitate women as drivers and
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beneficiaries of inclusive growth.

Bridging gender gaps in access to decent work, assets and skills to enhance
women’ s economic and financial inclusion.

15. Substantial discrepancies still exist in employment and income
opportunities for women and men. Discrepancies relate to all forms of
occupational segregation and gender-based discrimination. Women account
for a large share of total unpaid household and agricultural workers,
while experiencing limited access to assets, financial and production
resources. In the context of global integration and enhanced
international competitiveness, investment in women s workforce skills
and productivity is a key policy-making priority to improve women s
overall economic and financial position.

Promoting Access for Women to universal health care services

16. We applaud the United States initiative “Healthy Women, Healthy
Economy” and the related development of a Policy Toolkit to address
health-related barriers for greater inclusion of women and girls in
economic activities. With the increasingly widening gap between the rich
and the poor, 1t will be harder for women, especially rural and indigenous
women, to access health care services. It 1s vital that governments have
strategies in place that support universal health care services for women.

Increase public investment in social services and infrastructure

17. We recommend increased investment in public and private social
infrastructure services to revalue, reduce and redistribute unpaid care
and domestic work undertaken predominantly by women. These measures
require appropriate financial resourcing by government and business. In
parallel with investment, accessibility to infrastructure including
transportation, water and sanitationmust be improved for women and girls,
especially rural and indigenous women, to foster inclusive economic
growth.

Enhancing women owned MSMEs’ competitiveness
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18. We acknowledge the APEC agreement on Boracay Action Agenda
endorsed at the 2015 Meeting of APEC Ministers Responsible for Trade (MRT),
fostering greater inclusion of MSMEs in global and regional markets. We
especially welcome APEC economies’ implementation of the actions
focusing on women-led MSMEs: 1) fostering the use of gender-disaggregated
data in measuring the economic and social impacts on MSMEs; 11) promoting
an understanding of the divergent constraints faced by men and women-led
MSMEs; and 111) encouraging exchange of best practices on women-friendly
interfaces with customs and other border authorities. We also welcome the
Agenda’ s common goal towards 2020 to identify indicators to track
individual members and regional progress on MSMEs ‘going global’

Develop women-owned micro enterprises into SMEs

19. We recognize that women-owned microenterprises make up a very large
proportion in APEC economies, especially 1n developing economies.
Statistics and research have shown that microenterprises do not only
contribute significantly to economic development for families and society
but also demonstrate flexibility and versatility in a rapidly changing

world of work.

20. We acknowledge the remarkable contributions of MSMEs to the GDP of
every APEC economy. We encourage governments to develop appropriate
policies and directions that improve access for women-led micro
enterprises to resources and opportunities and facilitate their growth
into SMEs. Improving women s business capability and status in the
economy will help achieve prosperity and inclusive growth throughout the
APEC region.

Accentuate the roles and voice of women-owned business
associations/organizations in policy formulation and enforcement to
enhance women-owned enterprises’ inclusion in digital era

21. We reiterate that women now account for more than 50% of the population
with increasingly greater inclusion social workforce. Women-owned MSMEs
represent 97% of MSMEs out of total number of MSMEs and make up 50-80%
of employment 1n the Asia-Pacific region; contributing 20-50% of GDP 1in
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APEC economies. However, these enterprises only account for less than 35%
of direct export. That 1s why, APEC should focus on developing and
enhancing regional integration capacity for women-owned MSMEs through
their participation in policy formulation and implementation. This 1s
realized through their representatives that are women business
associations/organizations and other related channels.

22. We believe that business associations/organizations are the backbone
and voice of the business community, enabling businesses-members to
perform in a proactive, self-confident and more effective manner in the
course of improving competitiveness and pursuing each business’ s goals
in harmony with other interests towards realizing the goal of inclusive
economic growth.

23. We propose to work out solutions so that women’ s agencies can act
as focal points to help complete evaluation indicators and criteria and
to assist businesses 1n overcoming awkwardness in inclusive economic
growth; to impart multidimensional views from stakeholders to businesses;
to enable businesses to change their perceptions so as to formulate
inclusive and sustainable development strategies, to optimize business
processes, supply chains and to effectively perform their business with
fair and healthy competition, meeting the requirements for inclusive
economic growth. These Associations/organizations must be directly
engaged 1n the process of counseling, providing feedback and contributing
to policy improvements.

Narrow gender gaps in human resource development in the context of the 4P"P
industrial revolution

24. We recognize that APEC economies have their own strategies for
developing human resources in general and female human resources in
particular and have achieved certain accomplishments, though different
due to gaps in development levels. A variety of economies have succeeded
in developing female human resources, thereby boosting their national
economic growth and integration into the regional and global economy. We
encourage sharing of research, data, indicators and good practices 1n
gender-responsive human capital development and lifelong learning.
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25. We suggest strengthening public-private cooperation to increase
policies/programs that support “vulnerable” groups (the poor, ethnic
minorities, persons with disabilities, victims of gender-based violence,
people under especially difficult circumstances, etc.), facilitating
their economic inclusion.

26. We recognize APEC economies all have different characteristics and
resources that contribute to the development and future of the region.
We urge the private sector to invest in human capital to develop their
competitiveness, strengthen social equity and inclusive growth.

Reduce gender gaps in access to education

27. We affirm that although inequality has significantly declined
recently, the proportion of girls attending schools and completing levels
of education 1s still lower than that of boys in many economies. In
particular, the lower the income groups/poor groups, the larger the
disparity 1n the rate of attendance between boys and girls. Women lack
access to education, which leads to the lack of awareness of their rights,
lack of access to information, insufficient capacity to participate in
elections and other decision-making processes. In addition, there 1s
ample evidence demonstrating negative consequences due to the mother's
low level of education: quality of child care; family expenses;
orientations for their children, which in turns will affect the quality
of national human resources i1n general.

28. We realize that the proportion of workers who move from unskilled jobs
to skilled or technical jobs increase proportionally to the increase in
the level of education and training, 1.e. the higher the level of education
1s, the higher the probability of moving to a better job and vice versa.
This indicates that the rate of employment shifts among women 1s
significantly different from that of men. This indicates the need to
shorten the gender gaps 1n access to education.

Improve professional skills for women workers

29. As the 1ncreasingly connected complex global economic environment
will continue to frame our work, we recognize the decline in demand for
low-skill occupations and an increase 1n demand for technology-enabled
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skills. We encourage targeted technical training to augment women and
girls’ digital literacy and related knowledge economy skills and improve
opportunities in entrepreneurship and advanced technological
occupations.

30. We recognize the persistence of gender gaps in the quality of human
resources in most APEC economies, with disadvantages inclined to women.
More concretely: Women s participation in the labour force is less than
men; The quality of female human resources is still poorer than that of
men, as reflected in (significantly) lower proportion of trained female
workforce than male workforce; the higher the levels of training, the
lower the proportion of women; The distribution of female workforce is
very uneven, with the majority of women concentrated in labor-intensive
occupations/sectors that utilize technologies and techniques at below
average level. On the contrary, women occupy a low percentage in the

occupations/sectors using modern, advanced technologies and techniques.

31. We pledge to take all necessary measures to improve the occupational
skills for women workers in an attempt to increase their opportunities
to participate and enjoy on equal terms with men 1n accessing and seeking
better employment.

Reinforce solutions for labour markets and access to employment

32. We urge economies, especially the developing economies, to raise the
quality of forecasting and to work out solutions for intervention and
support to groups of women workers affected by the 4P"P industrial
revolution. It 1s necessary to ensure that groups of vulnerable women
workers and those who run the risk of being adversely affected by the 4P"P
industrial revolution will be accessible to and able to use up-to-date
labour market information. We encourage participation and cooperation
among stakeholders to improve the gender-responsive system of labor
market information collection, processing and provision.

33. We will continue to improve the system of policies and services

supporting vocational training for the women workers who lose their jobs
or have less work to do as a result of the 4P"P industrial revolution;
tocreate opportunities for them to switch jobs and develop their careers.
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34. We encourage communication strategies that strengthen girls  access
to and participation in science, technology, engineering and mathematics
(STEM) education and careers. We welcome the STEM initiative to address
capacity building priorities and call for the exchange of best practices
in STEM education and online learning to promote lifelong learning.

Towards the goal of women’ s economic empowerment in a changing world
35. We, APEC Ministers, Government Senior Officials, private sector
leaders, and representatives’ from non-governmental organizations
reiterate our determination for actions to realize the goal of empowering
women economically in a changing world. In an effort to pursue this goal,
1t 1s advisable for APEC to cooperate and support the activities of women
entrepreneur s networks, associations as well as international
organizations such as the Commission on the Status of Women (CSW) of UN
Women. APEC’ s Secretariat will support the implementation of this
Statement.

APEC Women and the Economy Forum 2018
36. We look forwards to our next APEC Women and the Economy Forum and
relevant activities 1n Papua New Guinea (PNG) 1n 2018.

Towards APEC Economic Leaders’ Meeting 2017 in Da Nang, Viet Nam

37. We agree to submit this APEC Women and the Economy 2017 Forum Statement
as our contribution to the APEC Economic Leaders’ Meeting held in
November 1n Da Nang, Viet Nam.
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Access to Capital

Women's Access to Financial Services

#Age 15+ with a credit account (for financial #Loans received by women assisted
investment) at a formal financial institution ~ from SME Credit Guarantee Fund
R 350,000 2552
54.00% 300,000 billion
52.00%

250,000
50.00% I Men

200,000
48.00% &' Women

150,000
46.00% [ Total '
24.00% 100,000
42.00% 50,000
40.00% 0

2012 2016

¢ 2. Phoenix Start-Up website - beboss.wda.gov.tw. @

¢ 3. Phoenix Story Houses to share start-up stories.
4.Phoenix GO!GO!GO! store to integrate products.
¢ 4. Exhibitions and sales events.

W Start-ups assisted (person)

Women

[ Total

2012 2013 2014 2015 2016
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Skills and capacity building

# Adult education and re-education classes
for elderly women and immigrant women.

W 2011-2016 classes held

478

general adult basic education
classes

new immigrants (listening, speaking, reading, 626 15,143
writing and calculating skills) education = classes | attendees

1,104
classes

total

W Attendees description

L1 Men
LI Women-citizens
4 Women-immigrants

o

S

-

| Female-Owned Enterprises by Enterprise Size

508,701 —
520,000 6,200
500,000 grggg 2012
480,000 S 05

<D
€
€

460,000 - , 5,000
No. of female- No. of female-
owned owned large
enterprises enterprises

Large: yearly revenue > 100million & employees @ 2100
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Innovation and technology

Total 73.0 79.7

Male 76.5 80.3
<C\’_)’ Female 69.5 79.2 "‘

Almost the same

56.34% 43.66%
57.02% 42.98%
49.98% Almost the same 50.02%
51.88% 48.12%

(%@@@

New Initiative — APEC GIFTS

(Gendered Innovation For Technology and Science)
o —

¥ Linking public and private sectors to promote a gender-sensitive training and
supporting structure to develop women'’s capacity and economic.

¥ Interviewing brilliant women in STEM to publish a best practice guidebook named

“APEC Gender Perspective in a Changing World of Science and Technology” for
APEC economies’ reference. o

September, 2017

Unlocking Potential,
Creating Style

T ERAMB R BILAIE N

‘ April, 2017

CGirls i ICT Da
RBHEILT %

S July, 2017 ' October, 2017
.'L OU'Z SHARED LAB Ehga?ihg Young Women
. T4 T w ?. ‘ in STEM Camp
3 {4 ELAERATS
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New Initiative — APEC GIFTS for
women in the creative industry

e

4 Bringing new perspectives and generating insights into the
relationships among culture, creativity, Innovation,

developmentand gender.

o Developing policy recommendations to assist decision makers in
the public and private sectors in building multiple and creative
training programs for women to strengthen innovation

capabilities and competitiveness of MISMEs.
"W Workshop in 2017
September, 2017

Unlocking Potential,
Creating Skvle

THIERAMB A AILBIEN

#Thank youl!
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