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w4 eng o (We recognized the benefits of ICT and

related services on empowering women by creating an
environment to participate in community-based activities,
increasing business and employment opportunities and
establishing business-enabling networks that address
women’ s needs.)

(2)% 28 B X 2R gmat s $ﬁﬁﬁiﬁ1 B AR ¥
;ﬁfii%%?& > e % F g 78 0 A\ xrﬂviﬁg}f\gﬁfﬁ N
—fu];—:#gpﬁgggﬁ;ﬂhf%ibf’ ]L,,,,Eu,—& I“‘L“{’**F'ﬁz%p/@’mj

e FTH T o (leen that new financial technology tools
have arisen to offer additional funding and operating
options for entrepreneurs, we call on public and private
sector stakeholders to engage women in adopting financial
resources through innovative technology such as
crowdfunding, micro-loans and digital payment as part of
new avenues for business in the future.)
pL 4,;Ji§4bfxl’,glu}m,m$% }—";’;EEP—%J_%J
TR 2. A Al E PRV R 4R 5 <<WE boss>> ~ Ak
1 Z e R A FREE L F] 2 (Human Resources
Development Working Group) 2. & &> 7 §L 7130 7 3 Hidsr o
+ E'é*"j%%gj\.]_&],}{ﬂ"‘ ERZ LR PN FAT
‘4 A % 7 £ ¢ The “Innovation for Women and
Economic Development: Facilitating Women’ s Livelihood

Development and Resilience with ICTs” multi-year project

(2013-2016) was initiated to identify the key elements on
promoting the economic involvement of women with
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technology and innovative IT tools. Following the project
analysis, it presented an innovative learning application
“WE boss” and toolkit as an innovative package for both
public and private sector stakeholders. The conclusive
meeting to be held in September, will provide better
understanding on how inclusive economic growth and
development can be turned into practical and implementable
strategies.

145 B % 3 X1 Recognizing the importance of human
capital in achieving inclusive economic growth and
development a game based-learning application “WE boss”

was launched to serve as an innovative and affordable
application for women entrepreneurs to acquire adequate
lifetime learning. A concept “Innovation for Women and
Economic Development: Building Human Capital for
Women Entrepreneurs through Innovative Learning Tools”
has been shared with the HRDWG as a cross forum initiative,
focusing on developing policy recommendations to assist
public and private sector stakeholders in building a
gender-friendly business training program for women
entrepreneurship  that can effectively increase the
participation of women in economic activities.
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PUBLIC-PRIVATE DIALOGUE ON WOMEN AND THE ECONOMY
APEC 2016

Lima, June 27, 2016
Centro de Convenciones de Lima. Av. Arqueologia, San Borja.

08:00 Arrival, Registration, Coffee

Room: 4th Floor, PURUCHUCO

08:30-9:00 Opening Remarks

o H.E. Ollanta Humala. President of the Republic of Peru (to be confirmed)

e Hon. Marcela Huaita. Minister of Women and Vulnerable People of Peru.
HLPD on WE/ APEC WE Forum Chair

e Mr. Juan Raffo. Raffo Group. ABAC Honorary Chairman.

e Ms. Yolanda Torriani. Women Entrepreneurs Development Commission
of the Lima Chamber of Commerce. Lead PPDWE

9:00 — 9:05 PHOTO - Opportunity with the President

09:05 -10:45 | Session 1:
Opening Plenary

Keynote Speaker: Ms. Ana Revenga. Senior Director of the Poverty and Equity
Global Practice at the World Bank Group

High Profile Panel:

Moderator: Mr. Martin Spahr. Senior Operations Officer in IFC’s Financial
Institutions Group.

Mechanisms for the internationalization of MSMESs led by women

e Ms. Blesila A. Lantayona. Assistant Secretary for the Department of
Trade and Industry’s Regional Operations Group.

PHL Head of Delegation.
e Ms. Kate Thompson. Principal, Deloitte Consulting.

e Ms. Deborah Rosado Shaw. Chief Global Diversity & Engagement Officer
and Senior Vice President Pepsico.

Financial and economic literacy and inclusion for access to capital
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e Ms. Carolina Trivelli. Peru, Former Minister of inclusion and Social
Development; and International Financial Inclusion on Gender expert.

e Ms. Julia Torreblanca. VP Corporate Affairs, Sociedad Minera Cerro
Verde.

10:45-11:15

Coffee break / Visit to Exhibition Fair of women-led SMEs

11:15-12:30

Session 2:

Series of Short Ted-style Talk Speakers

10-minute Ted-style Talk — on Costs of gender-based violence in the context of
economic development

o Hon. Natasha Stott Despoja AM. Australia’s Ambassador for Women and
Girls. AUS Head of Delegation

10-minute Ted-style Talk — on Economy Care Systems: Recognizing, reducing
and redistributing unpaid care work for inclusive growth

e Hon. Paula Forttes. Sociocultural Director of the Government of Chile.

e Ms. Anne Whelan. President and CEO of Seafair Capital

10-minute Ted-style Talk — on fifth topic - on Digital literacy for economic
inclusion

e Ms. Paola Galvez. Microsoft-Peru

12:30 - 13:30

Lunch

13:30 - 15:30

Break-Out Session

Breakout sessions would be run as mini workshops. Participants would hear from a
short 15-minute opening panel and then work together in small groups to come up
with ideas or solutions that the region could pursue and would help overcome the
issue. These sessions should be led by an expert facilitator. Notes should be taken
during each session on a PowerPoint screen so that participants can provide
feedback. Key points will be shared by the facilitator or other expert speaker during
the closing session.

Session 3: Room: 4th Floor,
PARAISO

Topic One — Care Systems: Recognizing, reducing and
redistributing unpaid care work for inclusive growth

Facilitator: UN Women

e Ms. Ai-jen Poo. Director of the National Domestic
Workers Alliance
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Ms. Yuka Mitsuhata. CEO of Mo-House

Topic Two — Financial and economic literacy and
inclusion for access to capital

Facilitator: CENTRUM Catolica

e Carmen Mosquera. Inter-American Development Bank—

FOMIN

e Coca-Cola Foundation

Room: 4th Floor,
CAJAMAQUILLA-A

Topic Three — Digital literacy for economic inclusion

Facilitator: CENTRUM Catolica
¢ Dr. Ching Cheng Chang. National Taiwan

University-Chinese Taipei. .

e Ms. Pia Wilson-body. Director of Strategic Alliances at

Intel Corporation

e Ms. Sra. Ana Maria Martinez. Laboratoria Partner & Peru

Executive Director

Room: 4th Floor,
ARMATAMBO

Topic Four — Costs of gender-based violence in the
context of economic development

Facilitator: GIZ

Ms. Jazmin Ponce (GIZ Regional Programme
ComVoMujer — GIZ)

Ms. Maria del Pilar Durand. HR Manager, Bago Peru
Laboratory (Winner Enterprise “Sello Empresa Segura y
Libre de Violencia” — MIMP)

Room: 4th Floor,
CAJAMAQUILLA-B

Topic Five — Mechanisms for the internationalization of
MSMEs led by women

Facilitator: CENTRUM Catolica

e Ms. Veronika Aleksandrovna Peshkova. Executive Board

member of Opora Russia

e Ms. Viven Xiong, Executive Director of China Association

of Women Entrepreneurs and General Manager &
Co-Founder of AE & E Geo-microbial Technologies. Inc

Room: 4th Floor,
HUALLAMARCA

15:30 — 16:00

Coffee break
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16:00 —17:30

Session 4:

Panel readout of Key Takeaways from Break-Out Sessions: Arriving
Private-Public Recommendations®

Ms. Beatriz Avolio. CENTRUM Catdlica

17:30 — 17:45 Closing Keynote Speaker and closing remarks
e Ms. Yolanda Torriani. Women Entrepreneurs Development Commission
of the Lima Chamber of Commerce. Lead PPDWE
Closing Keynote Speaker:
e Ms. Ana Maria Choquehuanca. MISUR Founder and Virtual
Congresswoman of Peru.
Closing remarks:
¢ Hon. Marcela Huaita. Minister of Women and Vulnerable People of Peru.
HLPD on WE/ APEC WE Forum Chair
18:30 Cocktail

! To be included in the discussion and statement during the HLPD on WE 2016.
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PPWE AGENDA

June 28-29, 2016
Lima’s Convention Center. 6th Floor, PUCLLANA Room

Day 1 — 28 June 2016

9:15-9:25

Welcome Remarks by the 2016 PPWE Chair
Ms. Ana Maria Mendieta. Vice Minister Women.

Ministry of Women and Vulnerable People

9:25 -9:40

Opening Remarks

(1) Ms. Ana Revenga, Senior Director of the Poverty Global Practice at the
World Bank Group  (TBC)

(2) Exec. Dir. Emmeline L. Verzosa. 2015 PPWE Chair (short message to provide
a recap)

9:40 — 9:50

FAMILY PHOTO

9:50 - 10:00

1. Adoption of the agenda

10:00-10:45

2. Work Plan PPWE 2016
Chair shares the PPWE Proposed Work Plan 2016 which was presented to the
SCE1-COW (Lima, Feb. 29 2016)

o Economies present their comments on the Work Plan 2016
¢ PPWE Chair to invite Members to adopt the revised PPWE 2016 Work Plan

10:45 - 11:10

Coffee / Tea Break

10:10 — 12:45

3. Follow up on the Implementation of the PPWE Strategic Plan 2015 — 2018
(5 min for each Economy)
Economies are invited to present their Individual Action Plan (IAP) aligned to the
Strategic Plan and the 5 Priorities Pillars on a Voluntary basis:

e Peru. i) Skills, capacity building, and health; ii) Leadership, voice and agency.
e US

e Japan: Report on the implementation of IAP

e Chile: Report on the implementation of IAP

12:45 - 13:45

Lunch Break

13:45 - 15:15

4. Report on APEC PPWE Projects

Member Economies report on completed, ongoing and proposed projects under
PPWE

e US: Implementation of the APEC Dashboard: Increasing STEM Education

64




PNG: Women’s Access to Financial Services- Data in the APEC Region

Peru: Towards the construction of public-private strategies to reduce the costs
of gender-based violence in APEC Economies

Japan: Good Practices on Gender Diversity in Corporate Leadership for Growth
Japan: Individual Action Plan for the Enhancement of the Ratio of Women'’s
Representation in Leadership -Mid-term Review Study and Public-Private
Dialogue

US: WE-APEC Initiative (update on workshop and initiative, including and
referencing self-funded concept note which was endorsed intersessionally)
Philippines: Women as Prime Movers of Inclusive Business project

Chinese Taipei: Innovations for women and Economic Development:
Facilitating Women'’s Livelihood Development and Resilience with ICTs.

Chile: Successful Cases of Women-Owned Small and Medium Enterprises
(SME) in Foreign Trade project.

APEC Project Funding Deadlines for Session 2-2016.

New Development: PSU-Policy Brief- Gender-related Constraints Faced by
Women-owned SMEs. (For Information)

APEC Secretariat — PD Ms. Romy Tincopa

5. PPWE- Cross Fora Collaboration:

15:15 - 15:45
Report on other APEC Fora with PPWE patrticipation
or inclusion of gender equality and women’s economic empowerment
provisions
e EC. Capacity Building for the Reduction of Educational Gender Gaps through
Structural Reform (2015) (Chile) on going (end 2016)
¢ SMEWG. Assisting Women-Owned SMEs Access to Global Markets (2014)
(Australia) Completed Project — SMEs-PPWE.
¢ HWG. Healthy Women, Healthy Economies (2015) project - HRDWG, PPWE,
HWG (Update- short PPT presentation)
o TPTWG: Update on WIT initiative (short PPT presentation)
¢ Philippines: to update on the implementation of the HWHE Policy Toolkit
15:45 — 16:05 6 Update on the utilization of the Guide on Gender criteria for APEC
proposals: Report by Penelope Howarth (APEC Secretariat-Gender Focal
Point)
o Presenting by Ms. Romy Tincopa. PPWE Program Director. APEC Secretariat
16:05-16:30 7 Discussion on the PPWE Independent Assessment

Ms. Louisa Minney. Assessor contracted by APEC

Day 2 — 29 June 2016

9:15-9:25

8

Recapitulation Day 1

Ms. Ana Maria Mendieta. Vice Minister Women. Ministry of Women and Vulnerable
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People

9:25 -09:35

9 Briefing on HLPD on WE meeting
Ms. Ana Peia. Peru Delegation

9:35-10:20

10 Draft Statement of the APEC WE Forum 2016

o Overall Issues

e Economy care systems to break down barriers for inclusive growth
Economies present their comments

10:20 - 11:10

Draft Statement of the APEC WE Forum 2016

o Costs of gender-based violence in the context of economic development
o Mechanisms for the internationalization of MSMEs enterprises led by women
Economies present their comments

11:10 - 11:20

Coffee / Tea Break

11:20 — 12:45

Draft Statement of the APEC WE Forum 2016

e Costs of gender-based violence in the context of economic development
¢ Mechanisms for the internationalization of MSMEs enterprises led by women
Economies present their comments

12:45 - 13:45

Lunch Break

13:45-14:30

Draft Statement of the APEC WE Forum 2016

o Economic Literacy for access to capital
o Digital Literacy for economic inclusion
Economies present their comments

14:30 — 14:50

11 Draft Statement of the APEC WE Forum 2016
¢ PPDWE Recommendations
Ms. Yolanda Torriani. Lead PPDWE 2016

14:50 - 15:15

12 Adoption Statement of the APEC WE Forum 2016

15:15-16:30

13 Closing Remarks by PPWE Chair
Ms. Ana Maria Mendieta. Vice Minister Women. Ministry of Women and Vulnerable
People

19:00

Cultural Dinner — HOD +4
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HLPD AGENDA

June 30, 2016

Lima’s Convention Center. 6th Floor, PUCLLANA Room

09:00 - 09:15 | FAMILY PHOTO
(HoD, Chief Staff APEC Secretariat, SOM Chair)
09:15-09:20 Opening speech
APEC WE 2016 Forum /HLPD Chair
Hon. Marcela Huaita. Minister of Women and Vulnerable Population in Peru
09:20 —09:30 1. Adoption of the agenda
2. Welcome remarks
Ambassador Luis Quesada. APEC 2016 SOM Chair
09:30 — 09:40 3. Introductory Remarks
Ms. Irene Sim. Chief of Staff, APEC Secretariat
09:40-09:50 4. Keynote Speaker
Hon. Fumiko Hayashi. Mayor of Yokohama, Japan
09:50 — 10:10 | Coffee / Tea Break
10:10 — 10:20 5. Report by PPDWE Lead (10 min)
Ms. Yolanda Torriani. PPDWE Lead. Women Entrepreneurs
Development Commission of the Lima Chamber of Commerce.
10:20— 10:30 6. Report by PPWE Chair (10 min)
Ms. Ana Maria Mendieta. Vice-Minister of Women. Minister of Women and
Vulnerable Population in Peru
10:30 — 12:00 7. Policy Recommendations of HoD and ABAC (5 min for each
economy)
12:00 — 12:10 8. Summary by HLPD Chair
Hon. Marcela Huaita. Minister of Women and Vulnerable Population in Peru
12:10 — 12:20 9. Formal Adoption of the Women and the Economy Statement by
the HLPD Chair
12:20- 12:40 10. Remarks by HoD of Past, and Future Chair
e Ms. Blesila A. Lantayona. Assistant Secretary for the Department of
Trade and Industry’s (DTI) Management Services Group. PHL Head of
Delegation.
e Vietnam HoD.
12:40 — 12:45 11. Closing Remarks by HLPD Chair
Hon. Marcela Huaita. Minister of Women and Vulnerable Population in Peru
12:45 - 14:00 | Lunch Break and networking
14:00 - 15:00 | Press Conference
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MCM AGENDA

June 30, 2016

Lima’s Convention Center. 4th floor, Room HUANTILLE 2

14:30 — 14:35 | Opening remarks by the 2016 PPWE Chair
Ms. Ana Maria Mendieta. Vice Minister of Women in Peru
14:35 - 14:40 1. Adoption of the agenda
14:40 — 14:55 2. Proposed 2017 PPWE Work Plan
e Vietnam PPWE 2017 Chair
14:55 - 15:10 3. Follow-up on the Guidelines on mainstreaming gender in
APEC
(Same Economies agreed to work on the update of the Guidelines:
Australia, USA, Philippines, Indonesia, and Canada)
15:10 — 15:15 4. Closing remarks.
Outgoing Co-Chair: Philippines
Exec. Dir. Emmeline L. Verzosa. 2015 PPWE Chair
15:15 — 15:30 5. Synthesis: PPWE Chair

Ms. Ana Maria Mendieta. PPWE 2016 Chair (5 min.)
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2016 APEC Women's Business and Smart Technology Seminar:

New Value Creation of APEC Women’s Business through Smart Technology and Leadership

Date :
Venue :

Host :
Organize :

Support :

Cosponsors :

Objectives:

10:00 ~ 17:30, June 28, 2016

Cajamarquila Hal, Gran Centro de Convendiones de Lima, Peru

Asia Paciic Women's Information Network Center (APWINC), Republic of Korea (ROK)
Giobal Women's ICT Netwark (GWIN), ROK

Korea Information-Technology Business Women's Associaion(KIBWA), ROK

Minsstry of Gender Equaity and Famiy (MOGEF)

GS Home Shopping, ROK

Peru

¢ To promote APEC women’s active participation in the economy using smart
technologies

¢ To infom APEC women of cument trends in smart technologies applicable to
businesses, such as smart services (3D printing, big data, IoE (Internet of

Everything), etc.)

¢ To share best practices and business models of successful women businesses
based on smart technologies

¢ To promote the building of knowledge on using smart technologies for launching
start-ups

* Toenhance APEC women's leadership skills in their workplaces

¢ To formulate policies and develop strategies for leveraging smart technology and
to report the results to PPWE, WEF, or other related Fora, Policy Partnership on
Science, Technelogy and Innovation (PPSTI)

¢ To promote APEC women’s participation in economy through enhancing digital
literacy skills

Ninisiry of Gendes Foualty

) e K S <f\ZAPWINCG Klbwa (3 6WiN

(TN us
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10:00~10:30

Registration

10:30~10:45 | Opening and Congratulatory Remarks

¢ Opening Remarks by
-Myonghee Kim, Executive Director of Asia Pacific Women's Information Network
Center (APWINC), Republic of Korea (ROK)

¢ Welcoming Remarks by
-Marcela Huaita. Minister of Women and Vulnerable Population, Peru

*  Congratulatory Remarks by
-Keun Ho Jang, Ambassador, Korean Embassy to Peru

Moderator: Teresa Kelly Ham, Consuitant, Global Women's ICT Network (G.WIN) and

APWINC , ROK

Group Photo Taking

10:45~11:30

Keynote Speech:
Creating New Values on Women Entrepreneurs: Challenges and Possibilities

*  Women’s Roke on Creatve Economy and ICT Industnes  in Korea
-Eunhee Kang, Minister of Gender Equality and Family, ROK

*  Platform-based Economy: Opportunities for Woman Entrepreneurs
-Myonghee Kim, Director of APWINC, ROK
Moderator: Maria del Carmen Ferrua Allen, Director of Administrative Services, Universidad
Femenina Del Sagrado Corazon (UNIFE), Peru

11:30~13:00

Session | : New Value Creation through IT Convergence

»  Why Digital Literacy is Smart Business
-Patrice Braun, Adjunct Professor Research & Innovation, Federation University
Australia

*  Using ICT to Advance Women's Economic Empowerment
-Emmeline Verzosa, Executive Director of Philippines Commission on Women,
Philippines

*  Breaking Through Biases to Drive Innovation
-Ketan Kothari, General Manager of Consumer, Edmodo, USA

Moderator: Teresa Kelly Ham, Consultant of G.WIN and APWINC, ROK

13:00~14:00

Lunch
*Due to arangements, lunch will be providad for the pre-registered participants

14:00~15:30

Session Il : Sharing Best Practices in Various Industries
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e Startto Fly
-Ana Maria Court, AGML-V Representative, Association of Women Leaders of the
Fifth Region of Chile (AGMLVR), Chile

*  Using TIC(Technology, Information, and Communication)’s in My Company
-Rocio Mantilla Goyzueta, General Manager, ROCIO SILVER SAC. \Vice
President at Jewelry and Silversmith Committee in ADEX (Exporters Association),
Peru

*  Crowd Funding of Korea: Creating a New Business Possibility
-Soyoung Lee, First Vice President, Korea Information-Technology Business
Women's Association (KIBWA), ROK

Moderator: Yea-Huey Sheu, Associate Professor, Depariment of Social Policy and Social
Work, National Chi Nan University, Chinese Taipei

15:30-15:45

Coffee Break

15:45-17:15

Discussion & Recommendations

*  Ways to use smart technology (e.g., platform) for women to start up or grow
their business
*  Policies to promote women entrepreneurs
*  Training programs to promote women entrepreneurs
e Ways to build up partnership among APEC Economies
Moderator: Patrice Braun, Adjunct Professor Research & Innovation, Federation University
Australia

17:15-17:30

Closing Ceremony
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Agenda

APEC Workshop: Implementing the WE-APEC Vision

28 June 2016
Lima Convention Center

Lima, Peru

8.30 - 9.00 am Registration and Arrival

9.00-9.20 am Welcome and Introductions

Ms. Julia Santucci, Senior Policy Advisor, Office of Global Women's Issues,
US. Department of State

Ms. Ann Katsiak, Chief of Party, US-APEC Technical Assistance to Advance
Regional Integration (US-ATAARI), Nathan Associates Inc.

Session | Trends from the WE-APEC Research: The regional ecosystem for
9.20 - 9.50 am women's entrepreneurship in APEC

This session will provide an overview of the findings and trends across the region on
economy ecosystems; success stories and best practices; unusual instances and
surprises; and more.

Ms. Louise Williams, Principal Associate and Gender Advisor, US-APEC
Technical Assistance to Advance Regional Integration (US-ATAARI), Nathan
Associates Inc.

9.50 - 10.00 am A Tour of the WE-APEC website

Ms. Ann Katsiak, Chief of Party, US-APEC Technical Assistance to Advance
Regional Integration (US-ATAARI), Nathan Associates Inc.
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Session 2
10.00 - 10.45 am

Panel Discussion: Perspectives on leveraging WE-APEC to
strengthen the entrepreneurship ecosystem for women

Representatives from government, women'’s business associations, and private
companies will discuss the benefits they see from the WE-APEC initiative, including
partnerships; access to new markets; and others.

Moderator: Ms. Julia Santucci, Senior Policy Advisor, Office of Global
Women's Issues, U.S. Department of State

¢ Ms. Shamarukh Mohiuddin, Director, Economic Empowerment
Program, U.S. Chamber of Commerce Foundation Corporate
Citizenship Center, United States

o Ms. Greta Schettler, Vice President, WEConnect International,
United States

¢ Ms. Loreto Maza, Sector Economist, Ministry of Women and Gender
Equity, Chile

10.45 - 11.00 am

Coffee Break

Session 3
[11.00- 11.50 am

Implementing the Women's Entrepreneurship in APEC Initiative

This panel features programs promoting women'’s entrepreneurship that APEC
members are implementing and contributing to the WE-APEC initiative. Panelists will
share information on the program, the type of intended beneficiary, and any lessons
learned to date.

Moderator: Mr. Bruce Purdy, Deputy Assistant Administrator for the Office
of Women's Business Ownership, U.S. Small Business Administration, United
States

¢ Ms. Joanne Lenweaver, Director, Women Igniting the Spirit of
Entrepreneurship (WISE) Women's Business Center, United States

¢ Ms. Pacita Juan, President, ASEAN Women Entrepreneurs Network
(AWEN), The Philippines

¢ Ms. Camila Tapia, Program Manager, DreamBuilder Chile, Chile

¢ Dr. Li-Hsuan Lee, Researcher, Foundation for Women's Rights
Promotion and Investigation, Chinese Taipei

Session 4
11.50 am - 12.20 pm

Facilitated Discussion: Next steps for WE-APEC

Moderator: Ms. Ann Katsiak, Chief of Party, US-APEC Technical Assistance
to Advance Regional Integration (US-ATAARI), Nathan Associates Inc.

This session will be a facilitated discussion about the next steps for WE-APEC to
ensure that the initiative leverages its momentum to stay useful, relevant, and current
This discussion will be open to all attendees to focus on how WE-APEC can be further
refined and targeted to direct application to their home economies and writ-large

regionally.

1220 - 12.30 pm

Conclusion and Workshop Evaluation
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Agenda

APEC Women in STEM: Expanding Innovation and
Opportunity by Strengthening the Presence of Women

in Science, Technology, Engineering and Math
29 June 2016

The Westin Lima Hotel & Convention Center

Lima, Peru

8.30-9.00 am Registration and arrival

9.00 - 9.10 am Welcome Remarks and Introductions

Ms. Julia Santucci, Senior Policy Advisor, Office of Global Women's
Issues, U.S. Department of State

9.10-9.25 am The APEC Women in STEM Initiative: Introducing the Framework

e Objectives of the initiative

e Key findings from the APEC Women in STEM study

e Opportunities for APEC-wide engagement
Ms. Louise Williams, Principal Associate and Gender Advisor, US-APEC
Technical Assistance to Advance Regional Integration (US-ATAARI),
Nathan Associates Inc.

9.25-945 am Expert Remarks: Creating an Enabling Environment for Women in
STEM

Dr. Evans-Galea will address the social and environmental conditions that
set the stage for whether girls aspire to enter STEM, and share experiences
and lessons from her work empowering early-career researchers and
women in science.

Dr. Marguerite Evans-Galea, Senior Research Officer, Murdoch
Children’s Research Institute; Co-Founder, Women in Science, Australia

945 -1045 am Panel Discussion I: Nurturing the Pipeline - Opportunities in Formal
Education and Lifelong Learning

This panel will examine “"what works” when it comes to encouraging a
passion for science and math among girls and young women, leading to
strong high-school preparation and further pursuit of STEM undergraduate
and graduate degrees. The panel will also speak to opportunities for women
who seek to update their STEM skills in mid-career or to train to join the
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STEM sector.
Moderator: TBD
Panel:

e Dr. Judith Zubieta, Director of Social Research, National
Autonomous University of Mexico, Mexico
Questions and Answers

10.45-11.00 am

Coffee break

11.00 am -12.00
pm

Panel Discussion II: Sustaining Women in the Field - Recruitment,
Retention, and Advancement

Although women are increasingly represented in university STEM programes,
retaining and advancing through STEM careers remains a serious challenge.
This panel will address ways that employers can not only encourage women
to stay in their fields, but also help them become innovators and leaders.

Moderator: Ms. Ann Katsiak, Chief of Party, US-APEC Technical
Assistance to Advance Regional Integration (US-ATAARI), Nathan
Associates Inc.

Session Panelists:

e Ms. Tracy Bame, Director, Social Responsibility and Community
Development, Freeport-McMoRan

¢ Ms. Seema Kumar, Vice President of Innovation, Global Health
and Policy Communication, Johnson & Johnson

e Ms. Alba San Martin, General Manager for Peru and Bolivia,
CISCO

¢ Ms. Pia Wilson-Body, Director of Strategic Alliances, Intel

Questions and Answers

12.00 -12.30 pm

Observations and Reactions

Ms. Gisella Orjeda, President, Consultative Commission on Science,
Technology and Innovation of the Peruvian Government (CONCYTEC),
Peru

Dr. Marguerite Evans-Galea, Senior Research Officer, Murdoch
Children’s Research Institute; Co-Founder, Women in Science, Australia

12.30 - 12.50 pm

Group Discussion and Next Steps: How can APEC Economies Learn
from One Another?

This session will provide economies with an opportunity to discuss how they
can expand the pipeline, participation, and advancement of girls and
women in STEM fields. The discussion will also seek perspectives and ideas
on next steps and calls to action.
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Facilitator: Ms. Louise Williams, Principal Associate and Gender Advisor,
US-APEC Technical Assistance to Advance Regional Integration
(US-ATAARI), Nathan Associates Inc.

12.50 - 1.00 pm

Conclusions, Workshop Evaluations and Wrap up
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APEC WOMEN AND THE ECONOMY FORUM 2016

Breaking barriers to economic integration of women in the global market

27-30 JUNE 2016, LIMA, PERU

APEC Business Efficiency and Success Target Award
(APEC BEST AWARD)
June 29, 2016

PURUCHUCO ROOM, Lima Convention Centre

09:00 - 09:30 | Registration, Welcome Coffee break
09:30 - 10:10 | Opening Remarks
¢ Ms. Natalia Strigunova, Deputy Director of Asia, Africa and Latin America
Department, Ministry of Economic Development of the Russian Federation
and the Head of Russia’s Delegation
e Hon. Ms. Marcela Huaita Alegre, Minister of Women and Vulnerable
Population, Peru
e Hon. Ms. Fumiko Hayashi, Mayor of Yokohama, Japan
e Mrs. Lin, Mei-Chu, Minister, the Head of Chinese Taipei Delegation
e Mr. Bruce Purdy, Principal Deputy Assistant Administrator for Office of
Women's Business Ownership, U.S. Small Business Administration
¢ Ms. Nadya Cherkasova, Head of Women Entrepreneurship Development
Committee of Opora Russia
10:10 — 10:25 | Family Photo (Speakers, Jury Members, Participants)
10:25 —10:40 | Presentation of Ceremony proceedings
Moderator: Ms.Veronika Peshkova, CEO of IExpert, Russia
10:40 — 10:55 | Presentation of Jury Members
Moderator: Ms. Irina Saltykova, Ph.D, Technical Director of Ericsson Training
Center, Russia
10:55 - 11:15 | Coffee break
11:15-13:00 | Session 1

10-minute presentation and 5 minutes Q&A session per each participant
Moderator: Ms.Veronika Peshkova/ Ms. Irina Saltykova

e Ms.Ursula Salazar Roggero, Co-author of oChat. (Peru)
e Ms. Pacita U. Juan (mentor) on behalf of Ms. Anya Lim, Co-Founder and
Managing Director of ANTHILL (The Philippines)
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e Ms. Aiminorhiza Ramlee, Owner of Tyne Solutions Sdn Bhd. (Brunei
Darussalam)

e Ms. Susanna Sierra, Partner and CEO of BH Compliance (Chile)

¢ Ms. Xiao Wei, President of Beijing LanChao Clothing Technology
Development Co., Ltd. (People’s Republic of China)

e Ms. Yuka Mitsuhata, Founder / President of MO-HOUSE Ltd. (Japan)

13:00 — 14:30 | Lunch time
14:30 — 16:15 | Session 2
10-minute presentation and 5 minutes Q&A session per each participant
Moderator: Ms.Victoria Ponce del Castillo, Social Specialist at the Ministry of
Women and Vulnerable Population, Peru
e Ms.Carolina Botto Bar, CEO of Joinnus (Peru)
e Ms. Evgenia Lazareva, Founder of KidsRockFest (Russia)
e Ms.Lourdes Lares Acero, General manager of Amazona Chocolate (Peru)
e Ms. Lin, Hsiao-Mei, Founder and CEO of Hex, Inc. (Chinese Taipei)
e Ms. Elizabeth Caven, Founder / CEO of UpCraft Club (The United States)
¢ Ms.Rachelle Olortegui Vasquez, General manager of Ecoinca (Peru)
16:15—-17:00 | Coffee break
Jury consultations
17:00 — 18:15 | Award ceremony
Moderator: Ms.Veronika Peshkova, CEO of IExpert, Russia/ Ms. Irina Saltykova,
Ph.D, Technical Director of Ericsson Training Center, Russia
Closing remarks:
e Ms. Natalia Strigunova, Deputy Director of Asia, Africa and Latin America
Department, Ministry of Economic Development of the Russian Federation
and the Head of Russia’s Delegation
e Ms. ZHAO Hongju, Deputy Director-General of the International Department,
All-China Women's Federation
18:30 — 19:30 | Informal buffet dinner
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WWék- 2016 AR B EAKRAE R
APEC Women and the Economy 2016 Forum Statement

BREAKING BARRIERS TO THE ECONOMIC
INTEGRATION OF WOMEN IN THE GLOBAL
MARKET

1. We, APEC Ministers, Heads of Delegations, Senior Officials,
ABAC and private sector leaders, and representatives from
non-governmental organizations, met in Lima, Peru, from
June 27 to 30, 2016 for the APEC Women and the Economy
Forum. The meeting was chaired by Her Excellency Marcela
Huaita, Minister of Women and Vulnerable Populations of
Peru.

2. We acknowledge the 2016 APEC theme “Quality Growth
and Human Development” focusing on four priorities 1)
advancing regional economic integration and quality growth;
2) enhancing the regional food market; 3) working towards
the modernization of micro, small and medium-size
enterprises in the Asia-Pacific; and 4) developing human
capital.

3. This meeting built upon the achievements of the first APEC
Ministerial Meeting on Women held in Manila in 1998,
which paved the way for the drafting of the Framework for
the Integration of Women in the APEC agenda. The
Framework has guided all APEC fora in integrating gender
equality and women’s economic empowerment into APEC
processes and activities. It also considers progress made by
all successive meetings on women and the economy up to
2015, and recognizes the five year anniversary of the 2011
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San Francisco Declaration at the High Level Policy
Dialogue on Women and the Economy.

We welcomed APEC Leaders’ acknowledgement in 2015 of
women’s vital contribution to economic and social
development and prosperity of the Asia Pacific region and
beyond, as well as their commitment to pursue concrete
policies and innovative measures to further enhance
women’s economic empowerment, and seek greater
inclusion of women in the regional economy, in particular,
through improved access to capital and assets; access to
markets; skills, capacity building, and health; women’s
leadership, voice and agency; and innovation and
technology.

We also welcome APEC Leaders’ call for strengthened
efforts to support the mainstreaming of gender equality and
women’s empowerment across APEC’s work streams as an
important axis on which to invest in human capital
development.

We recognize the implementation of the 2030 Agenda for
Sustainable Development, that states that achieving gender
equality and the empowerment of all women and girls will
make a crucial contribution to progress across all the goals
and targets, and recognizes that women and girls must enjoy
equal access to quality education, economic resources and
political participation as well as equal opportunities with
men and boys for employment, leadership and
decision-making at all levels. As we embark on this
collective journey we pledge our commitment to no one
being left behind.
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7. We acknowledge that APEC offers an opportunity for
international collaboration between policy makers and
business leaders, including those in the APEC Business
Advisory Council (ABAC), and that the Policy Partnership
on Women and the Economy (PPWE) further facilitates the
improvement of women’s economic participation and
empowerment helps develop programs that will train and
promote women leaders.

8. We affirm the critical role of men and boys in the
achievement and realization of gender equality. We
recognize the importance of having a systematic approach in
engaging men in the promotion of women’s economic
empowerment, including recognition and redistribution of
unpaid and domestic work, elimination of gender-based
violence, and advancement of women’s political
participation.

Breaking barriers to the economic integration of women in
the global market

9. The main theme of the 2016 APEC WE Forum, “Breaking
Barriers to Economic Integration of Women in the Global
Market” recognized that there is still existing gender
inequality across the Asia- Pacific region that prevent the
full participation of women in global value chains. For
women to become both drivers and beneficiaries of inclusive
growth and development, tailor-made strategies must be
implemented and evaluated.
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10.

11.

The 2016 APEC WE Forum also tackled five sub-themes: 1)
Economy Care Systems: Recognizing, reducing and
redistributing unpaid care and domestic work for inclusive
growth; (2) Costs of gender-based violence in the context of
economic  development; (3) Mechanisms for the
internationalization of MSMEs led by women; (4) Financial
and economic literacy and inclusion for access to capital;
and (5) Digital literacy for economic inclusion.

We welcome the outcomes of the Public Private Dialogue on
Women and the Economy (PPDWE) (which are presented in
Annex C). The PPDWE called on all stakeholders to
continue pursuing a women’s economic empowerment
agenda in order to create new opportunities for women,
highlighting in particular the need for collaboration between
public and private sectors in APEC.

Economy Care Systems: Recognizing, reducing and
redistributing unpaid care and domestic work for inclusive
growth

12,

We acknowledge that across all economies and cultures,
women and girls carry out the majority of unpaid care
including caring for children, the elderly and people with
disabilities as well as domestic work such as cleaning and
cooking. As a consequence, women often work fewer hours
in paid and formal employment compared to men. They are
also often not appropriately recognized for the excessive
hours of unpaid work or for the value they create for their
families and communities. We recognize that this unequal
burden is a powerful constraint against women’s progress in
education, market and entrepreneurial activities, and
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13.

14,

15,

employment, and results in limited access to
employment-related social protection.

We encourage the creation and expansion of public and
private services and investments in APEC economies to
reduce the burden of unpaid care and domestic work on
women and girls. The expansion of accessible and quality
care systems, including childcare, healthcare and other care
services creates greater flexibility and options to redistribute
unpaid care work away from girls and women’s
responsibility, and promotes the value of such work. At the
same time, improved infrastructure, including transportation,
water and sanitation, can support time and labour-savings
for women and increase their ability to participate in the
formal economy.

We encourage public and private sector employers
throughout the region to offer decent work - meaning access
to productive jobs, adequate wages, socially protected in
regard to basic rights and without any form of discrimination
-along with offering options such as flexible work schedules,
compensatory leave, and telework to employees, women and
men alike. These options would allow workers to take the
time necessary to meet caring responsibilities for others as
well as themselves.

We call on all APEC economies to offer educational
programs and management trainings on gender equality
working with key stakeholders to value women’s unpaid
care and domestic work, and raise awareness so that this
work is recognized for its contribution to economic welfare
in the Asia-Pacific region. We also call for more
co-responsibility strategies and policies to redistribute
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16.

unpaid and domestic work between women and men and
increase paid and formal employment for women.

We recognize that additional research is needed in the area
of gender inequality in unpaid care including domestic work
to assess the implication of unpaid care on labor outcomes,
including labor force participation rates, occupational
segregation in the labor force, and quality of employment
and wages. We call for additional work in this area to
continue to quantify the socio-economic disadvantages
caused by the asymmetrical distribution of unpaid care and
domestic work.

Costs of gender-based violence in the context of economic
development

17,

18.

We acknowledge that gender-based violence is highly
prevalent in the home, workplace and public spaces and
adversely affects human, social and economic development,
not only because it is a violation of women and girls human
rights, but also because of its high economic costs in terms
of expenditure for the provision of services (e.g. health
services), loss of income, decreased productivity of victims
and survivors, and the negative impacts on families.
Gender-based Violence also has a negative impact on future
human capital due to its inter-generational consequences.

We acknowledge that a better working environment and
healthy motivated employees have positive economic effects,
as they increase productivity and profits. In this sense, the
adoption of strategies on gender- based violence
prevention in the workplace have positive economic and
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19.

non-economic effects for companies, such as increased
productivity resulting in increased corporate earnings and
benefits.

We encourage APEC economies at regional, and local levels,
In conjunction with the private sector, and non-governmental
organizations to take action to disseminate information and
facilitate communication campaigns to prevent and protect
women from violence. We also encourage the establishment
of Public-Private Partnerships that develop and implement
violence prevention strategies in the home, workplace and
public spaces. We also encourage APEC economies to
ensure that support services and mechanisms, including in
the workplace are in place to help women who may be
experiencing gender based violence.

Mechanisms for the internationalization of MSMEs led by
women

20.

21.

We reiterate our commitment to the implementation of
decisions of the APEC Women and the Economy 2015 Fora
Statement, where we emphasized gender equality is an
important aspect of accessing international markets and
global value chains, and underscored the importance of
integrating a gender perspective into the overall business
operations and analytical frameworks, including production,
sourcing, marketing and consumption, to ensure that
gender-based barriers are addressed.

We recognize that women entrepreneurs face a range of
financial and non-financial challenges when realizing their
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growth potential, affecting women-owned micro, small and
medium enterprises (MSMES) throughout the business life
cycle and particularly during the startup stages. We remain
committed to providing peer and expert insight on how
women-led MSMEs can overcome obstacles in exporting
their goods and/or services; to exchanging experiences and
sharing best practices in the adoption of policies that can
effectively increase the participation of women in global
trade.

22. We welcome the APEC agreement on Boracay Action
Agenda to Globalize MSMEs® to implement one of eight
group actions as strengthening focus on MSMEs led by
women by 1) fostering the use of gender-disaggregated data
In measuring the economic and social impacts on MSMEs; ii)
promoting an understanding of the divergent constraints
faced by male and female-led MSMEs; and iii) encouraging
exchange of best practices on women-friendly interfaces
with customs and other border authorities. Additionally, we
welcome the endorsement in the Boracay Action Agenda of
a common goal towards 2020 to identify indicators in order
to track the region’s progress and the progress of individual
members and seek future actions to enable MSMEs in the
region to “go global”.

23. We encourage stimulating Public-Private Partnerships and
other multi-stakeholder initiatives to help businesses led by
women reach international markets. Opportunities include
trade missions and trade shows (real and virtual), export
guarantees and credits, training programs, mentorship

> The Agreement on Boracay Action Agenda to Globalize MSMEs: Fostering the
Participation of APEC MSMEs in Regional and Global Markets , 2015 Meeting of APEC
Ministers responsible for Trade, Boracay, Philippines 24 May 2015
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opportunities and networking, access to new technologies,
addressing regulatory barriers.

Financial and economic literacy and inclusion for access to
capital

24. We recognize that women entrepreneurs and women in

25,

general, face challenges relating to economic and financial
inclusion and face unequal treatment when evaluated as loan
candidates, which limit their ability compared to their male
peers, to access financial system and services. External
financing and the availability of business loans is especially
important for women’s current and new ventures as they
generally have fewer ownership rights and less access to
property or other assets. We call on APEC economies to
undertake reforms to give women equal rights to economic
resources, as well as equal access to ownership and control
over land and other forms of property, financial services,
and inheritance.

We take into consideration that gender disparities in access
to financial education and services can have negative effects
not only on women entrepreneurs, but on the overall Asia
Pacific-regional economy. We are committed to addressing
the lack of financial literacy among women and girls in the
Asia Pacific-Region, to facilitate a positive impact on
women’s financial security through improved money
management and access to appropriate financial services and
products, and to develop and achieve entrepreneurial
activities. We encourage involvement and coordination
among relevant stakeholders, including public, private and
non-governmental organizations concerned with gender
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26.

Issues to increase financial and economic literacy and
inclusion for access to capital.

We acknowledge that empowering rural and indigenous
women is key to well-being of families and communities
and also to economic productivity given women’s large
presence in the agricultural workforce. Rural and indigenous
women are valuable agents for achieving economic,
environmental and social changes required for sustainable
development. Since they face limited access to credit, health
care and education, in addition to unequal access to assets, it
IS important to design public policies that consider their
specific needs.

Digital literacy for economic inclusion

217.

28.

We recognized the benefits of ICT and related services on
empowering women by creating an environment to
participate in community-based activities, increasing
business and employment opportunities and establishing
business-enabling networks that address women’s needs. We
further acknowledge that by embracing ICT, women
entrepreneurs in the Asia-Pacific region can access
e-commerce platforms and that the removal of barriers to
international online markets and to become more
competitive in global value chains.

Given that new financial technology tools have arisen to
offer additional funding and operating options for
entrepreneurs, we call on public and private sector
stakeholders to engage women in adopting financial
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29.

30.

resources through innovative technology such as
crowdfunding, micro-loans and digital payment as part of
new avenues for business in the future. We encourage efforts
towards building the digital capacities of girls and women
through active participation in ICT education and training
programs, especially those aimed at women entrepreneurs,
which include investing in targeted digital literacy,
confidence, and skills development for women through
mentoring and networking. We further recognize the need to
strengthen women and girls’ access to and participation in
science, technology, engineering, and mathematics (STEM)
education and careers. We welcome the Women in STEM
initiative, established in an effort to address capacity
building priorities identified under the Women and the
Economy Dashboard.

We shall continue supporting the development of technology
content, applications and services that meet women’s needs.
This includes fostering user-driven approaches to technology
development, prioritizing investments in applications and
tools, such as e-learning and education for women’s
financial inclusion, mobile accounts, employment and
entrepreneurship through the development of digital abilities
and in digital segments.

We encourage multi-stakeholder involvement to address
common  impedimentsand  to promote communication
and collaboration amongst the private, public and
non-governmental sectors aimed at facilitating women’s
access to ICT enabled services which will be of particular
use to policy makers in the development of a sustainable and
equitable business environment for women.
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Integration of gender perspectives across APEC

31.

32,

We commend efforts by APEC sub-fora to integrate gender
in their work, including ongoing collaborations with the
PPWE, such as those highlighted in Annex B in the areas of
skills building, increasing economic participation through
better health, promoting the inclusion of women in the
transportation sector, incorporating gender perspectives into
emergency preparedness and disaster recovery and resilience,
supporting women-owned MSMEs, and enhancing
educational opportunities for women. We call on all APEC
sub-fora to continue integrating gender equality and
women’s empowerment in their work planning and annual
reports.

We recognize the updated Guide on Gender Criteria and the
APEC Women and the Economy Dashboard as useful tools
to ensure integration of gender perspectives across APEC.
Assessing projects using the gender criteria enables a
conscious effort in engaging women in all aspects of
APEC’s work and in increasing women’s participation in the
region. The Dashboard is a tool to track, measure, and
communicate progress in reducing barriers to women’s
economic participation across our five key priorities. We
call on APEC economies to leverage the Dashboard as a tool
to inform policymaking and capacity building across all
APEC work streams, and improve and expand data
collection to strengthen the Dashboard’s utility and impact.

Towards achieving gender equality and the empowerment of
all women
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33. We, APEC ministers, heads of delegations, senior officials,
ABAC, representatives of non-governmental organizations
and private sector leaders, affirm the need to eliminate
barriers to women’s economic integration in the global
market to work towards achieving gender equality and the
empowerment of all women, as well as building a better
APEC region and a more inclusive world.

34. We call for further actions from APEC economies to
increase gender diversity on executive boards and in senior
management of companies which positively affects
corporate sustainability and growth. We reaffirm our
commitment to promote women’s participation in economic
activities by setting measurable and aspirational voluntary
goals which economies could work toward by the end of
2020.

35. We recognize the importance of incorporating an intercultural
approach on policies to encourage the participation of women
in the economy and their full empowerment. An intercultural
perspective is essential to adequately address the different
social and political needs of women living in member
economies of APEC. To this extent, we commit to advances
in recognizing and incorporating women’s demands for
empowerment that support particular values regarding the
organization of the economy, and its relationship to the
environment.

APEC Women and the Economy 2017 Forum

36. We look forward to our next APEC Women and the Economy
Forum and other related activities in Viet Nam, in 2017.
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Towards APEC Peru 2016 Economic Leaders’ Meeting in
Lima

37. We agree to submit this APEC Women and the Economy

2016 Forum Statement as our contribution to the APEC
Economic Leaders’ Meeting held in November in Lima, Peru.

92



Annex A: Current PPWE Initiatives

Measurement of Change

1. The Women and the Economy Dashboard is a set of 75
indicators on the status of women in APEC’s member
economies. The Dashboard is a tool to track, measure, and
communicate progress in reducing barriers to women’s
economic participation across our five key pillars.: (a)
Access to capital and assets; (b) Access to markets; (c) Skills,
capacity building, and health; (d) Leadership, voice, and
agency; and (e) Innovation and technology. The APEC
Policy Support Unit reported on the indicators under the
Dashboard for the first time in September 2015, using highly
credible international data sources such as the United
Nations, the World Bank, the International Labor
Organization, the World Economic Forum, and the World
Health Organization. The Dashboard’s indicators will be
assessed and reported on for the second time in 2017.

Women’s Entrepreneurship

2. The Women's Entrepreneurship in APEC (WE-APEC)
initiative, which was launched in 2014, examined each
economy's efforts with respect to business networks,
private-sector initiatives, and government services in support
of women's entrepreneurship. The findings of a far-reaching
WE-APEC gap analysis offered a detailed view of the
landscape for women entrepreneurs in the APEC region.
Summaries of all 21 economies, including details about their
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respective networks, initiatives, and services, can be
accessed and enhanced to strengthen eco-systems that
support women's entrepreneurship. The WE-APEC online
platform (www.we-apec.com) shares this dynamic directory
of service providers for women-owned businesses across
APEC and provides a way for governments, the private
sector, business networks and entrepreneurs to connect to
each other.

Women’s Leadership

3. Among various issues related to women’s empowerment,
gender gap in companies’ leading positions, corporate
boards and senior management level has been one of the
most important challenges for all APEC economies.
Following the 50 leading companies for women in APEC
2014, the Good Practices on Gender Diversity in Corporate
Leadership for Growth project focus on the impact of gender
diversity on boards and in senior management level and
picks up and compile companies’ best practices to achieve
corporate growth by promoting women’s leadership.

4. The “Individual Action Plan (IAP) for the Enhancement of
the Ratio of Women’s Representation in Leadership” project
was launched to promote women's participation in the
economy in all levels, particularly in leadership,
decision-making and management. The IAPs will serve as
mechanisms for measurable and aspirational voluntary goals
which economies could work toward by the end of 2020,
with a view to assessing progress of ratio of women's
representation in leadership. In order to further promote
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women’s representation in leadership and accelerate the
voluntary goals and the momentum of the initiative of each
economy, the project will explore and stock take of good
practices of the policies as well as actions taken for
promoting women’s representation in leadership both in
public and private sectors through the mid-term review study
and Public-Private Dialogue (PPD) in 2017 which will be
held in Vietnam.

Women in STEM:

5. Launched in 2016, the APEC Women in STEM initiative
involves a range of activities, including an APEC-wide
survey of initiatives aimed at strengthening the presence of
women in STEM educational programs and careers. The
framework that has emerged from this activity thus far
encompasses four areas that impact future prospects for
women and girls across the Asia-Pacific region: the Enabling
Environment, Education, Employment, and
Entrepreneurship. Following the presentation of initial
results at APEC’s Women and the Economy Forum, the final
study will be shared later in the year as part of a workshop
that engages high-level APEC government officials and
private-sector  representatives. The  workshop  will
specifically address regional gaps and seek direct
commitments toward increasing the representation of
women and girls in STEM education and careers. A “STEM”
camp, which focuses on STEM as well as the Arts, for
adolescent girls will engage experts and private sector
leaders to inspire the next generation of STEM leaders.
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APEC BEST Award

6. Launched in 2016, APEC BEST Award is the first contest for
women-entrepreneurs across the APEC region. Taking into
account that gender differences impact significantly on
women’s employment in real sectors of the APEC economies
and in organizational structures of enterprises where a
priority is given to men, the task of creating and development
of women’s business ideas and women-owned SMES is
important and prospective. Spreading the best practices of
women-owned SMEs among APEC economies provides an
opportunity to attract a larger number of women into SMEs
founding, create new jobs in different industries, and support
economic growth and development by applying promising
business models based on domestic success stories. APEC
BEST Award will provide an opportunity to internationalize
women-run businesses, attract international partners and
potential investors from the APEC economies as well as
contribute to building a network among
women-entrepreneurs, consultants, mentors and investors
across the APEC region.

WE boss

/. The “Innovation for Women and Economic Development:
Facilitating Women’s Livelihood Development and
Resilience with ICTs” multi-year project (2013-2016) was
initiated to identify the key elements on promoting the
economic involvement of women with technology and
innovative IT tools. Following the project analysis, it
presented an innovative learning application “WE boss” and
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toolkit as an innovative package for both public and private
sector stakeholders. The conclusive meeting to be held in
September, will provide better understanding on how
inclusive economic growth and development can be turned
into practical and implementable strategies.
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Annex B: Partnerships with Other APEC Working Groups

1. The PPWE has partnered with other APEC working groups
to incorporate gender equality and women’s empowerment
into their sector-specific public-private dialogues, ministerial
meetings, and projects and programs to ensure that barriers
to women’s economic empowerment are addressed across
sectors.

Human Resources Development Working Group (HRDWG)
and Health Working Group (HWG)

2. Full participation of women in the economy is essential to
achieve inclusive economic growth; however, women’s
ability to access economic opportunities is sometimes
hindered by health concerns. Thus, the PPWE is
collaborating with the HRDWG and HWG on the “Healthy
Women, Healthy Economies™ initiative. A Policy Toolkit
was developed to address health-related barriers specific to
women so they can join, remain and rise in the work force.
The Policy Toolkit includes policy recommendations and
practices on: workplace health and safety; health access and
awareness; gender-based violence, sexual and reproductive
health; and work/life balance. The Policy Toolkit can serve
as a guide to APEC economies in implementing actions on a
voluntary basis and choosing actions appropriate for their
economy. In 2016, APEC is working to equip governments
and businesses with the tools needed to implement elements
of the toolkit. A forum on the toolkit implementation will be
held in Augustand will include a presentation of the business
and economic cases on application of the toolkit.
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Human Resources Development Working Group (HRDWG)

3. Recognizing the importance of human capital in achieving
inclusive economic growth and development a game
based-learning application “WE boss” was launched to serve
as an innovative and affordable application for women
entrepreneurs to acquire adequate lifetime learning. A
concept “Innovation for Women and Economic
Development: Building Human Capital for Women
Entrepreneurs through Innovative Learning Tools” has been
shared with the HRDWG as a cross forum initiative,
focusing on developing policy recommendations to assist
public and private sector stakeholders in building a
gender-friendly business training program for women
entrepreneurship  that can effectively increase the
participation of women in economic activities.

Transportation Working Group (TPTWG)

4. Women are far less likely than men to work in the
transportation sector, both in absolute numbers and as
compared to their labor market participation within their
respective Economies. In addition, women are more
susceptible to economic marginalization if transportation
networks, connecting them employment, health services, and
educational opportunities, are unsafe for their use.

5. Working Group (TPTWG) is host to the Women in
Transportation (WiT) Task Force which has developed a
framework (WIiT Framework) for benchmarking and
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tracking the participation and influence of women
transportation workers, entrepreneurs, leaders, and travelers.
The WIT Framework, which was endorsed by APEC
Transportation Ministers in October 2015, identifies five key
outcome “pillars” that Economies can use to help organize
their own efforts to boost women’s opportunities, with 18
specific outcomes listed to support policy engagement in this
arena. The five pillars are: education; entry into the
sector; retention; leadership; and access and use of
transportation systems. By linking the goals of the pillars
with concrete activities and metrics that will be carried out
by volunteer economies in their own pilot projects, the WIiT
Framework provides a roadmap to success for policy makers
and industry representatives working to facilitate change.

6. Currently four economies (Malaysia, Papua New Guinea,
New Zealand and the United States) are leveraging the WiT
Framework to structure a pilot project that will produce a
policy response to a specific challenge or impediment
embodied in one of these five pillars. It is anticipated that
these pilot programs will serve as models of how data,
global best practices on women’s issues, and tailor-made
policy solutions enacted Dby government through
collaboration with industry can help improve women’s
opportunities in all facets of the transportation sector.

Emergency Preparedness Working Group (EPWG)

7. Recognizing that the Asia-Pacific is the most natural
disaster-affected region, the PPWE collaborated with the
EPWG to identify and address the needs and concerns of
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women and girls in emergency preparedness and
post-disaster recovery and resilience.

8. The outcome of the PPWE project “Good Practices of
Women Entrepreneurship in Local Communities in the
Process of Local Reconstruction” has been shared with the
EPWG as a valuable reference for achieving inclusive and
sustainable recovery in the post-disaster phase, which can
also contribute to the enhanced linkage between the two
working groups.

Small and Medium Enterprises Working Group (SMEWG)

9. The project “Inclusive growth greater involvement of SMEs
into B2B and B2G markets”, makes a special focus on
promoting and encouraging the participation of women-run
SMES in international supply chains in B2B markets and in
national B2G markets through systemizing opportunities and
sharing best practices. An overview of current barriers that
prevent SMEs from accessing to public and corporate
procurements as well as possible policy recommendations
will be shared with SMEWG and PPWE.

Economic Committee (EC)

10. The project “Capacity Building for the Reduction of
Educational Gender Gaps through Structural Reforms” was
launched to enhance education with equal opportunities for
women in APEC economies. With this purpose, the project
focuses on improving the capacity of civil servants to adapt,
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design, implement and evaluate gender gap reduction
policies. The project is directly related to the APEC New
Strategy for Structural Reform (ANSSR), as well as the
SME and Women Development pillar, which has driven the
recent activities of the Economic Committee.
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Annex C: Recommendation from the APEC Private-Public
Dialogue on Women and the Economy 2016

1) On Care Economy System for recognizing, reducing and
redistributing unpaid care work for inclusive growth, we
agreed that the burden of unpaid care and domestic work as
well as the need to strengthen the social infrastructure and
services are essential in APEC Economies to change attitudes
about women’s value and their role. We recommend
advancing on care and domestic provision to achieve life
balance and full women’s economic participation, such as
childcare services, telecommuting, and co-responsibility
measures. In addition, we suggest professionalizing care
workforce as a redistribution strategy and a market
opportunity to attend women’s demands.

2) On Financial and economic literacy and inclusion for access
to capital, we recommend APEC economies to tackle
discriminatory regulations in order to improve capital access
for women and girls, as well as provide financial education
programs and products that respond to women’s specific
needs in order to realize their growth potential on MSEMs
throughout their business life cycle, particularly during the
start-up phase.

3) OnEconomic Cost of Gender Based Violence, we
recommend APEC economies to gather standardized data
across the economies on the economic costs of gender-based
violence for the public and private sectors, and monitor this
data. We also recommend the identification and sharing
successful strategies like awareness raising and primary
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prevention programs for employers and employees or
changing procurement contract criteria to include
gender-based violence.

4) On_Digital Literacy, we recommend APEC economies
scale-up good practices on gender-responsive digital literacy
programs. Promote business innovation based on STEMs as
makerspaces and fab labs for women and girls (focus on
STEM fields for women and girls). Concerning ICT tools and
digital strategies for SMEs on global markets, joint efforts
should involve public and private sector actors to promote
hands-on programs, such as multi-language e-learning
platforms for women entrepreneurs.

5) On Mechanisms for the internationalization of MSMEs led by
women, we recommend encouraging strong buy-in programs,
branding, membership programs, use of media channels and
other promotional practices — such as profiling female
exporters and export awards — assists program visibility to
identify PPP partners and external funding sources to roll out
entitlement and a capacity building program; taking into
account that Trade Promotion Organizations (TPOs) and
other stakeholders that are well positioned to take on a
leadership role in empowering women-led MSMEs for
mainstreaming gender-responsive trade practices across
APEC.

To achieve these recommendations, it is essential to improve our
networking and partnership among women entrepreneurs of the
21 economies to break the barriers and integrate women into the
global market economy.
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Strategic Plan 2015-2018

Asia Pacific Economic Cooperation (APEC)
Policy Partnership on Women and the Economy (PPWE)

The PPWE is composed of members of the public and private
sector from APEC economies, which includes women leaders,
representatives, entrepreneurs and officials from government,
businesses, academia and civil society, who work with other
APEC fora, the APEC Business Advisory Council (ABAC), and
international organizations.

The PPWE will advance the implementation of the Framework
for the Integration of Women in the APEC agenda and promote
women’s economic empowerment through the five pillars: (1)
access to capital and assets; (2) access to markets; (3) skills,
capacity building, and health;(4) leadership, voice, and agency;
(5) and innovation and technology.

1. Vision

Strong, sustainable, balanced economic growth in the APEC
region that is more inclusive and enabling for women to succeed
and advance.

2. Mission Statement

The PPWE will mainstream, elevate, and integrate gender
responsive policies and programs focused on women’s
economic empowerment into APEC activities to advance gender
equality.

3. Objectives

Objective 1:
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Strengthen the integration of gender responsive policies and
programs across APEC fora

1.1 The PPWE will promote the generation of gender sensitive
data and analysis across all APEC fora guided by the APEC
Women and the Economy Dashboard.

1.2 The PPWE will conduct multiple consultations, workshops,
skills building training sessions and activities jointly with
other APEC fora to supplement and strengthen women’s
ability to fully participate in the economy.

Outcomes:

1.1 Women’s increased engagement and advancement across
APEC economies is tracked, measured and communicated.

1.2 Increased number of APEC fora with gender-responsive
policies and projects as stated in their Strategic and Work
Plans, and Ministerial Statement.

Targets:

1.1 By APEC Economic Leaders’ Meeting (AELM) 2015,
publish first report of baseline indicators with a follow up
[workshop or conference?] on recommendations for action in
specific areas in the PPWE’s five priority pillars.

1.2 By AELM 2015, disseminate results of the APEC Women
and the Economy Dashboard workshop to all APEC fora.

1.3 By AELM 2018, evidence-based gender responsive policy
recommendations are integrated into relevant APEC activities
and statements, including across at least 10 APEC fora
consistent with objective number 2.

1.4 Annual Women and the Economy Forums conducted and
statements disseminated and follow up action discussed in
priority APEC fora, including SOM, SCE and working
groups.
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Objective 2:

Advance women’s economic participation through five
priority pillars

The PPWE will work in collaboration with APEC fora, ABAC,
the private sector and other key stakeholders to identify and
pursue best practices, policies, programs, and structural and
other reforms to increase women’s economic empowerment,
particularly for women in the informal economy.

Outcomes:
2.1 Women have increased access to markets.

2.2 Women have increased access to capital in both formal and
informal economies as well as enabling the latter to transition
to the formal sector.

2.3 Skills, capacity and health of women are strengthened to
prepare them for success in the workforce, business and
entrepreneurship.

2.4 Women are increasingly represented in leadership roles
across both public and private sectors.

2.5 Technology and Innovation advances economic growth
through women’s business enterprises and women
entrepreneurs, including through increased use of Information
and Communications Technology (ICT) and Science,
Technology, Engineering and Mathematics (STEM) assets by
women.

Targets:

2.1 At the end of each year, the lead economy for each priority
pillar to submit a report to PPWE and the SOM Steering
Committee on ECOTECH (SCE) on activities under this
outcome, including identifying follow up actions.
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2.2 By AELM 2015, identify one new cross-fora program and
activity to be implemented jointly with other APEC fora.

2.3 By AELM 2016 and 2017, have at least one new joint
program and activity for each priority pillar under
implementation.

2.4 By end 2018, have gender responsive policies integrated into
programs and activities of 10 of the APEC fora® with direct
links to PPWE five priority pillars.

Objective 3:

Strengthen the foundation and operating structure of the
PPWE and the Women and the Economy Forum

The PPWE’s communications require a new level of strategy
and ability to regularly interact between economies and generate
information and analysis on PPWE’s achievements and regional
progress to Senior Officials, Ministers and Leaders. New
practices are proposed to enable PPWE to become an effective
and better-established mechanism that enables the PPWE to
provide information regarding gender responsive programming
and policies across all APEC fora.

Outcomes:

3.1 PPWE will generate and facilitate sharing of knowledge,
learning and expertise on gender issues and women’s
economic empowerment across APEC, both in meetings and
in intersessional discussions.

® Illustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP

Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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3.2 PPWE will provide information regarding gender responsive
programming and policies to APEC fora working towards an
APEC framework on gender mainstreaming.

3.3 PPWE has effective mechanisms and practices to leverage
its members’ expertise, resources, and existing networks.

3.4 PPWE shares periodic updates and experiences in terms of
implementing the PPWE strategic plan.

Targets:

3.1 By AELM 2016, PPWE has established an Annual Work
Plan process, including reporting on progress at the conclusion
of annual plans. PPWE’s annual workplans will include a
communication plan for its engagement, including external
communications and delegations of responsibility.

3.2 Agreed PPWE annual workplans are submitted by SCE 1
meeting each year for approval, and include at least 2 PPWE
meetings to be held each year, if necessary.

3.3. By the WEF 2017, develop Guidelines on gender
mainstreaming into APEC fora. [for further discussion]

4. Critical Success Factors

The capacity of this plan to achieve the Mission Statement and
Objectives depends upon:

e Communications - PPWE members from all member
economies communicating effectively and consistently to
address annual work plans and strengthen engagement via
face to face meetings and video/teleconferences
intersessionally.

e Coordination - PPWE is able to secure buy-in and
commitment on gender issues through coordinated efforts
with other APEC fora and APEC entities.

109



e Linkages — PPWE is able to identify and strengthen strategic
links with relevant International Financial Institutions and
International Organisations to support the integration of
gender considerations in APEC.”

e Leadership - APEC member economies agree to implement
policy recommendations emerging from APEC leaders and
ministers on gender.

e Resources — Adequate human and financial resources are
made available to implement projects by PPWE and/or jointly
with other APEC fora.

e Partnership — PPWE members are able to ensure the private
sector has a robust role in PPWE activities and meetings.

e Reporting — APEC member economies report individual
action plans annually on progress on agreed upon targets and
indicators in the priority pillars.

e Awareness and commitment — PPWE is able to advance the
implementation of the 1999 Framework for the Integration of
Women and to sustain previous achievements in maintaining
awareness on gender issues.

* Examples include UN Women, UN Development Programme (UNDP), UN Conference on Trade and
Development (UNCTAD), United Nations International Trade Center, the World Bank, Asian
Development Bank, and the Inter-American Development Bank
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5. Implementation Schedule - PPWE 2015-2018

The following provides an implementation schedule based on Objectives I-1ll identified above. The action/activities (timeline) are ideas or activities in
process at the time of the drafting of the strategic plan, and have flexibility to be changed/modified depending on how priority pillars develop.

Objective 1: Strengthen the integration of gender responsive policies into programs across APEC fora

By 2018. have gender responsive policies integrated into programs and activities of ten of the APEC fora® with direct links to PPWE five priority pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome, including identifving follow up actions.

Outcome

Targets

Programs and Activities

Timeframe/Activity Lead

1.1 Women's increased
engagement and
advancement across
APEC economies is
tracked, measurable
and communicated

1.2 PPWE’s data analysis
guides and facilitates
gender-sensitive policy
dialogue and reform
and sector specific
responses in key APEC
documents (including
Strategic and Work
Plans, Independent
Assessments and
responses, Ministerial
statements)

1.1 By WEF 2015 publish first report of
baseline indicators with a follow up
conference on recommendations for action
in specific areas in the PPWE’s five
priority pillars.

1.2 By AELM 2015 disseminate results of the
data conference to all APEC fora.

1.3 Annual Women and the Economy Forums
conducted, statements disseminated and
follow up actions discussed in priority
APEC fora, including SOM, SCE and
working groups.

Implement activities related to the
Dashboard: Report on baseline
mdicators and disseminate results of
progress annually to all APEC fora

Results were completed
and published by the
APEC Secretariat PSU

Make presentations related to the
PPWE’s work plan and key priorities at
working group meetings and SCE

From 2015
Lead: PPWE Chair

Review other APEC foras’ strategic
plans and where available. ministerial
statements, to link ongoing APEC work
to PPWE objectives and support where
possible and find ways to ensure the
incorporation of gender issues and
women’s economic engagement in the

work plans and activities of other APEC

fora.

From 2015

¥ Mlustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTL MAG, SCCP, ATCWG. PPFS
Access to Capital: SMEWG. EC, FMP

Skills, Capacity Building and Health- HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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Ensure that all PPWE initiated projects
are endorsed by at least one APEC
forum other than PPWE

From June 2015
All Project Overseers
(POs)

Objective 2: Advance women’s economic participation through five priority pillars

By 2018, have gender responsive policies integrated into programs and activities of ten of the APEC fora with direct links to PPWE five priority pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome, including identifying follow up actions.

Outcome

Targets

Programs and Activities

Timeframe/Activity
Lead!

2.1 Women have increased
access to capital

By AELM 2015. identify one new cross fora
program and activity to be implemented
jointly with other APEC fora.

Establish linkages between the WEF
PPWE track and the SFOM / Finance
Ministerial Meeting track

PNG: Concept Note on
Women's Access to
Financial Services-Data in
the APEC region

By AELM 2016 and 2017, have at least one
new joint program and activity.

TBD

2.2 Women have increased
access to markets

By AELM 2015 identify one new cross-fora
program and activity to be implemented
jointly with other APEC fora.

Implement self-funded “Promoting
SME Development: Assisting Women-
Owned SMEs Access the Global
Markets™ jointly with SMEWG

Trade facilitation under GREAT
Women Project (to work with SME and
Finance)

Women in transportation initiative

Successful cases of women owned
SMEs and foreign trade

October 2014-June 2015
Australia

By 2016
Philippines

United States

Chale

By AELM 2016 and 2017, have at least one
new joint program and activity.

TBD
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2.3 Skills, capacity and
health of women are
strengthened to
prepare them for
success in the
workforce and in
business.

By AELM 2015 identify one new cross fora
program and activity to be implemented
jointly with other APEC fora.

Utilize data study and consultative
process with each economy to identify
critical reform that would have the
largest impact on women's ability to be
able to participate in the labor force and
secure decent jobs.

(2015 -2016)

Good Practices of Women
Entreprencurship in the Process of
Disaster Reconstruction (2015)

Cooperate with HRDWG. HWG. and
Economic Committee on two joint
mnitiatives (2014-2016)

Capacity building for the reduction of
educational gender gaps through
structural reform

(October 13-15, 2015)

TBD

Japan, 2015

Chile

By AELM 2016 and 2017, have at least one
new joint activity for each priority pillar under
implementation.

Develop and implement two capacity
building programs (2015-2016)

Technical Vocational Skills Training
(with HRD) PHL: Technical skills,
capacity. and incubation

Chinese Taipei

Philippines
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2.4 Women are increasingly
represented in
leadership roles across
both public and private
sectors

By AELM 2015 identify one new cross fora
program and activity.

Completed Japan self-funded project
"50 Leading Companies for Women in
APEC” and shared the results of the
project with APEC economies and other
APEC fora.

Implement “the Individual Action Plan
for the Enhancement of the Ratio of

Women’s Representation in Leadership”

(2015-2020)

Women in Corporate Boards

Japan

Japan

Philippines and others
[TBD]

[COMMENT FROM
JAPAN: We are still in the
process of considering the
possibility of this
cooperation. We have not
vet been able to consult
with the Philippines how
we can cooperate.
Therefore, we would like to
make a slight amendment. ]

By AELM 2016 and 2017, have at least one
new joint activity.

Implement APEC Women’s Leadership
program (2015-2016)

Launch Women’s Entrepreneurship in
APEC (WE-APEC) Initiative

Healthy Women, Healthy Economies

Tapan

United States
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2.5 Technology and
Innovation advances
economic growth
through women’s

business enterprises and

Wwomen enfrepreneurs,
including through

increased female use of

Information and
Communications
Technology (ICT) and
Science, Technology,
Engineering and
Mathematics (STEM)
assets.

By AELM 2015 identify one new cross fora
program and activity.

MYP project — with other APEC fora
such as the TELWG, SMEWG, ete.

Chinese Taipet

By AELM 2016 and 2017, have at least one
new joint activity for each priority pillar under
implementation.

Objective 3: Strengthen the foundation and operating structure of the PPWE and the Women and the Economy Forum

By 2018 have gender responsive policies integrated mnto programs and activities of ten of the APEC fora with direct links to PPWE five priority pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome, including identifying follow up actions.

Outcome

Targets

Indicative activities (for discussion)

Timeframe/Activity Lead

3.1 PPWE will generate
and facilitate
knowledge, learning
and expertise on
gender issues and
women's economic
empowerment across
APEC, both in
meetings and
intersessionally

By the end of each year, PPWE has
established an Annual Work Plan process,
including reporting on progress at the
conclusion of annual plans. PPWE’s annual
work plan will include a communication plan
for its engagement, including external
communications and delegations of
responsibility.

Conduct annual conference (Women
and the Economy Forum) to report from
baseline indicators and disseminate
recommendations for action in specific
areas in the PPWE's five priority
pillars.

Maximize the use of the tele- and video
conferencing for improved

communication and closer coordination.

Host ec ononyy
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3.2 PPWE will provide
information regarding
gender responsive
programming and
policies to APEC fora.

By the end of each year, agreed PPWE annual
work plan are submitted by SCE 1 meeting
each year for approval. and mclude at least 2
PPWE meetings to be held each year, if
necessary.

PPWE conducts a minimum of 2
working group meetings each year (one
focused on planning, one focused on
policies and reporting for the host year),
if necessary

PPWE Chair

3.3 PPWE has effective
mechanisms and
practices to leverage its
members’ expertise,
resources, and existing
networks

Each economy holds annually private
sector forum/meeting in the economy, or
rides on various existing platforms,
where feasible, to incorporate privare
sector, academia, entrepreneurs, and
civil sociery’s voice and expertise into
policy discussion.

Representatives and inputs from these
forums are taken forward by each
economies delegation to the APEC WEF
and reports are relaved back to each
economies private sector working

group.

All economies
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Appendix 1: History of the APEC Policy Partnership on
Women and the Economy (PPWE)

“As endorsed by Senior Officials in Big Sky, Montana, in May
2011, the APEC Policy Partnership on Women and the
Economy (PPWE) provides a streamlined and effective
mechanism to integrate gender equality and women and the
economy considerations and elevate the influence of women’s
economic issues in APEC. The PPWE advances the Framework
for the Integration of Women in APEC based on the principle
that gender equality is a cross-cutting issue within APEC. The
PPWE, in conjunction with APEC processes, will provide the
vehicle for SOM to continue work on issues that affect the
economic empowerment of women in the APEC region.

The PPWE also promotes the full and equal participation of
women in APEC economies through the Trade and Investment
Liberalization and Facilitation (TILF) and Economic and
Technical Cooperation (ECOTECH) agendas. The PPWE will
provide policy and practical advice to APEC fora and Senior
Officials to increase women’s economic participation and drive
economic growth in the APEC region”.’

In 1998, APEC Leaders endorsed the recommendations of the
first Ministerial Meeting on Women in Makati City, Philippines,
which resulted in the formation of the Senior Officials' Meeting
(SOM) Ad-Hoc Advisory Group on Gender Integration (AGGI).
The AGGI was tasked to assist with the implementation of the
"Framework for the Integration of Women in APEC" within
APEC groups, and to provide recommendations on gender
integration. Its mandate expired in 2002 and Ministers then
endorsed the establishment of the APEC Gender Focal Point
Network (GFPN) to continue to advance the implementation of

> Taken from PPWE Terms of Reference
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the Framework and to sustain the AGGI's achievements in
maintaining awareness on gender issues.

The PPWE was established at the second Senior Officials’
Meeting in May 2011 held in Big Sky, Montana, USA. It
combined the former APEC Gender Focal Point Network
(GFPN) and the private sector-oriented Women’s Leadership
Network (WLN) — creating a single public-private entity to
streamline and elevate the influence of women’s contributions
towards economic growth and foster women’s economic
empowerment across the APEC region.

The Women and the Economy Summit in San Francisco, USA,
in September 2011, and the adoption of the San Francisco
Declaration were significant milestones in identifying priority
areas to advance women’s economic participation: access to
capital, access to markets, skills and capacity building, and
women’s leadership.

In 2012, the second APEC Women and the Economy Forum
(WEF), held in Russia, elevated the importance of women’s
contributions to the innovative economy, business opportunities
and human capital.

In 2013, the APEC WEF held in Indonesia, emphasized the need
for investments in structural reforms, human capital,
infrastructure, and information and communication technologies
and development of women led SMEs, to achieve significant
gains in women’s economic participation.

In 2014, the APEC Women and the Economy Forum held in
Beijing, China, identified three key areas for harnessing
women's power for Asia-Pacific prosperity: women and green
development, women and regional trade cooperation, policy
support and women's economic empowerment, and put forward
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proposals for actions.

In 2015, the SOM Steering Committee on ECOTECH (SCE)
endorsed the holding of two PPWE Meetings annually, if
necessary and that the PPWE Terms of Reference be amended
accordingly. On May 3-5 2015, the APEC PPWE conducted its
first meeting which was held in Port Moresby, Papua New
Guinea to tackle pending matters from the 2014 APEC Women
and the Economy Forum in Beijing, China. The meeting
endorsed the 2015 Work Plan, finalized the Strategic Plan for
2015-2018, discussed the Guide on Gender Criteria for APEC
Project Proposals, and updated the PPWE Terms of Reference.
The review of the draft one Ministerial Statement with the
theme “Women as Prime Movers of Inclusive Growth” was
made and will be submitted intersessionally to allow other
economies to submit their inputs and project proposals. Further,
economies that were not represented in the PPWE 1 Meeting
were given the opportunity to submit their proposed projects
before Project Session 2 funding approval in line with the
Strategic Plan for 2015-2018.

The key members of PPWE are:
1. Economy public and private PPWE delegates
2. Women and the Economy Program Director

3. ABAC representative
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Appendix 2: Women in the Economy - Problem Analysis

1. Access to Markets — A lack of ability to access to markets
impedes the growth of women-owned businesses and restricts
the number of jobs created. Participating in global supply
chains and government procurement represent substantial
opportunities to expand business for women-owned
enterprises. Key barriers include: corruption; a lack of
access to information on how to access public and private
sector opportunities; lack of knowledge of, or access to
resources that enable businesses to meet international
standards and requirements necessary to protect the health
and safety of citizens; impediments which inhibit women’s
mobility, including safe transportation, ability to travel
outside the home or outside the country; or lack of ability to
obtain national identity cards; a lack of formal and informal
networks; and lack support services and facilities which
provide information and support services to women
entrepreneurs.

2. Access to Capital — Discriminatory legal and regulatory
systems and banking practices pose specific hurdles for
women’s access to capital and assets. Private sector
engagement, physical infrastructure and regulatory reforms
including ability to open a bank account; ability to access to
technology for financial services; reforms affecting credit
bureau and registry systems; or women’s ability to own,
manage, control and inherit property are present barriers to
women’s advancement.

3. Skills, Capacity Building, and Health - Women face
barriers to full access to, and participation in, education and
training that can prepare them for success in the workforce
and in business. Research shows that the majority of APEC
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economies have at least one law or regulation that restricts
women’s ability to be able to participate in the economy.
APEC economies and all fora must consider and pursue
efforts to increase women’s access to decent jobs and healthy
lifestyles; ability to work in the same jobs and to work the
same night hours; legal reforms; tax reforms;
anti-discrimination and harassment laws including those
specific to the workplace; and most significantly, awareness
campaigns and prevention of gender-based violence.

. Women in Leadership, Voice and Agency — Globally,
women are either excluded or under-represented in leadership
roles across the private and public sectors and these figures
remain relatively stagnant. The lack of childcare provisions
has been cited as a major impediment for women to both
being able to join or return to the labour market as well as
obtain leadership and decision making roles.

. Technology and Innovation — Information and
communication technology (ICT) as well as Science,
Technology, Engineering and Mathematics (STEM) are
sectors that provide significant economic growth potential for
the APEC region. However effort must be given to i)
develop policies, programs and structural reforms that close
the gender technology divide; ii)) ensure that women have
effective access to and knowledge of how to use ICT tools to
further economic opportunities and start and grow their
businesses; and 1i1) focus on women’s ability to access and
rise in ICT and STEM jobs and opportunities.
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1.WHY ARE THERE GENDER CRITERIA?

In 2011, APEC Leaders and Ministers once again recognized
that gender is a cross cutting theme in APEC and that women
are critical to the achievement of sustainable economic
development in the region. This recognition is based on an
understanding that women’s full participation in economic
activity is often constrained by gender-related barriers in their
access to resources, including education and training, financial
institutions, decision-making mechanisms, etc.

In 1999, Ministers endorsed The Framework for the Integration
of Women into APEC the key document setting out APEC’s
commitment to implementing gender analysis, collecting and
using sex-disaggregated data, and increasing women’s
participation in APEC fora and activities.

In 2005, APEC Leaders again recognized the significant
contributions that women have made to the economic
development across the region and made a commitment to
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ensuring the integration of gender in the activities across all
APEC fora.

In 2006 Ministers requested that APEC economies and fora
allocate the necessary resources for gender mainstreaming
activities in their work and encourage women to participate in
decision-making process.

In 2011, the High Level Policy Dialogue on Women and the
Economy, held in San Francisco under the Chairmanship of the
United States’ Secretary of State, adopted a Declaration which
states that the full potential of women to contribute to the
Asia-Pacific regional economy remains untapped. It also
welcomed the establishment of the APEC Policy Partnership on
Women and the Economy (PPWE), which streamlines and
clevates the influence of women’s contributions towards
economic growth and fosters women’s economic empowerment
across the region, tasking it to work with other APEC entities to
provide effective policy recommendations on women and the
economy to APEC member economies.

In this context, the PPWE acts as an institutional mechanism for
reporting to the Steering Committee on ECOTECH (SCE) on
APEC gender activities and outcomes. The broad goal of the
PPWE will be to provide linkages between APEC fora, APEC
economies and the APEC Secretariat to advance the economic
integration of women in the APEC region for the benefit of all
economies.

To effectively do this, the PPWE will conduct eight basic tasks:

e Assist APEC fora and actively cooperate with them to
identify and address priority gender equality and women
and the economy issues within their work, including
inviting the Chairs of the relevant sub-fora to the PPWE
meetings to discuss issues that are relevant to each group.
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Promote and report on women’s representation across
APEC and within individual fora.

Assess the use of gender equality criteria in project
proposals, reporting and evaluation, revising the gender
equality criteria, where appropriate and seek to ensure that
at least one Secretariat representative from member
economies has specific gender equality and women and
the economy expertise at all times.

Collect and share best practices in gender equality
integration amongst fora and on an annual basis select one
topic area of best practice to be featured at the PPWE
meeting.

Support and report on the progress of implementation of
gender integration within individual fora and across APEC
economies, including following up on the implementation
of policy recommendations on women and the economy
called for by APEC Leadership.

Proactively engage key members of PPWE, including
private sector members and APEC Business Advisory
Council (ABAC), especially the host economy ABAC
member to be selected to be PPWE Women and the
Economy advisor, as well as other relevant stakeholders,
including international organizations, to advance women’s
economic empowerment in APEC.

Collaborate/assist in the development of project proposals
in the area of women in the economy.

Propose recommendations and areas of priority for
advancing gender equality and women and the economy
integration in APEC.
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2.HOW DO | ANSWER THE GENDER CRITERIA?

APEC project proposals contain one question on gender
considerations.

To demonstrate your project will benefit women, and in
particular will not disadvantage women, you need to describe
what you are doing to include women and women’s perspectives
in the design, implementation and evaluation of your project.

How? Ways in which you can demonstrate you are doing this
include, but are not limited to, the following:

by analyzing if there are significant, relevant gender
disparities in the sector in which your project is working
and if so, ensuring that any which affect your project are
addressed through project activities/inputs (Note: although
it is less common, this could include gender disparities
which affect men adversely); and/or,

by describing how women will be included in the planning
of the project, including in decision-making processes;
and/or

by describing how women will be consulted during the
development of the project; and/or

by describing what processes are in place to actively
encourage women to participate in the implementation of
the project; and/or

by describing how the results of the project will be
disseminated to women, women’s groups, peak bodies, or
women’s government agencies; and/or

by describing how the project will collect and use
sex-disaggregated data to analyze the impact of the project
on women.
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To demonstrate how the objectives of your project provide
benefits for both women and men, you need to describe:

e how does your project aim to implement or facilitate or
contribute to APEC objectives? and,

e Iin what way the project benefits or impacts (if any)
women or men.

How? Ways in which you can demonstrate that the objectives of
your project will benefit both women and men include, but are
not limited to the following:

e By specifically setting out how the objectives of the
project will encourage both women and men’s
participation in economic, technical, trade and business
activities. For example:

— The project will provide gender-sensitive training to
women in economic or technical areas which have a
small concentration of women, thereby empowering
women to enter that field.

— By describing how the project will streamline
business regulation processes, thereby encouraging
women-operated small and medium enterprises to
move into the formal sector.

e By describing how the objectives of the project will
contribute an understanding of gender considerations (or
gender analysis) in APEC objectives. For example:

— The conference/research/training will include a
specific component on the issue as it relates to
women.

— Gender-sensitive indicators are utilized for
monitoring the impact of the project.
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— The project’s reports and recommendations will
focus on the longer-term outcomes for women and
men.

e By describing how the project will encourage women’s
participation in APEC. For example:

— The project will collect and use sex-disaggregated
data from participants (according to sex, age and
urban/rural precedence).

3. HOW ARE THE GENDER CRITERIA ASSESSED?

The PPWE terms of reference have established a Project
Assessment Standing Committee (PASC) to assist the Women
and the Economy Program Director in assessing the proposals
submitted to APEC. It will provide advice to the Program
Director on the extent to which the gender criteria are addressed
in project proposals. The group will facilitate technical
assistance if necessary. Once running, the APEC Secretariat will
send APEC proposals to the PASC for its review.

In assessing your response to the gender criteria, the Project
Assessment Panel will be looking for evidence that the PO has
genuinely investigated the gender considerations relevant to the
project. To make a judgment about this the Assessment Panel
will consider the following:

1) Does the proposal answer the question?
2) Does the proposal provide evidence or examples?

3) Where evidence and examples are not used, is a rationale
provided?
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4) Does the proposal demonstrate an understanding of the
objectives of the Framework for the Integration of Women
in APEC?

4, FREQUENTLY ASKED QUESTIONS

Q. I think my project is “gender neutral”. Do I still have to
answer the gender criteria?

Yes. Experience has shown that when analyzed more deeply,
very few projects are actually gender neutral. Therefore while
the Project Assessment Panel understands that not all projects
will have tangible impacts on or benefits for both men and
women, if you think your project is genuinely gender neutral,
you must support your assertion with evidence. In particular,
you need to be sure that your project does not have different
impacts for men and women (unless these are intentional and
designed to mitigate past gender inequalities). If you assert that
your project is “gender neutral”, you should use statistics or
research to support the assertion where possible.

Q. My project does not benefit women...

Are you sure? Have you investigated fully whether there
benefits for women in the objectives of your project or whether
there is a simple way that your project could benefit women?
You should check with your Gender Focal Point before you
submit your proposal (see section 5 below for details).

Q. My project is not specifically aiming to benefit women. Will
| be marked down?

No. However, even if this aim is only a small part of your
project you should indicate this. While, your project does not
have to be targeted at women to successfully address the gender
criteria, the Project Assessment Panel is looking for evidence
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that the PO has thought about how gender is relevant to the
project. So you should describe where possible how the project
might affect women and men differently, and how you have
attempted to address these issues, where possible.

Q. | cannot find statistics, data, or research to support my
responses to the gender criteria. Will I be marked down?

No. You should indicate in your response that there is no
supporting data or research readily available and what you have
done to find alternative sources of data (i.e., how you know that
it is unavailable). You should still attempt to provide a rationale
for your response.

Q. I will be unable to collect sex-disaggregated data about my
project. Will I be marked down?

No. Sometimes it will not be possible or relevant to a project to
do so. However, you should explain why, to demonstrate to the
Project Assessment Panel that you have thought about and
investigated this issue.

5. CHECKLIST: HAVE | ANSWERED THE GENDER CRITERIA?

Before you submit your proposal you should be able to tick
the following boxes:

| have investigated and thought about how:

o The project affects women or could benefit women, and in
particular, does not disadvantage women.

o How the objectives of the project provide benefits for women.

| have demonstrated this in the proposal using evidence in the
form of:

0 Examples
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0 Research
o Statistics

o Other rationale

6. HOW CAN | GET FURTHER ASSISTANCE?

Speak with your Economy Gender Focal Point, or your Fora
Gender Focal Point.

Focal Points are members of the APEC Gender Focal Point
Network. You can find out who your economy and fora Gender
Focal Points are through the APEC Secretariat or the APEC
Information Management Portal website:

http://member.aimp.apec.org/acms sites/gfpn/Lists/Contacts/All
Items.aspx
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Glossary (Gender)

Sex

Identifies the biological differences between
men and women,

Gender

Identifies the social relations between men and
women.

It refers to the relationship between men and
women and how this is socially constructed.
Gender roles are dynamic and change over
time.

Gender Analysis

The methodology for collecting and processing
information about gender.

It provides disaggregated data by sex, and an
understanding of the social construction of
gender roles, how labour is divided and valued.
Gender analysis is the process of analyzing
information in order to ensure development
benefits and resources are effectively and
equitably targeted to both women and men. It
Is also used to anticipate and avoid any
negative impacts development may have on
women or on gender relations. Gender analysis
Is conducted through a variety of tools and
frameworks.

Gender Awareness

An understanding that there are socially
determined differences between women and
men based on learned behaviour, which affect
their ability to access and control resources.
This awareness needs to be applied through
gender analysis into projects, programs and
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policies.

Gender-Disaggregated
Data (or
Sex-Disaggregated-Data)

Data that show the differences between the
situations of women and men, girls and boys.
Gender-disaggregated data are necessary for
good gender analysis.

Gender Division of
Labour

Who (women or men, young or old) does what
in terms of different types of work, such as
productive work in factories, in offices, and on
the land; reproductive work as in cooking,
cleaning, and caring for family members; and
community activities such as attending
meetings.

Gender Equality

The result of the absence of discrimination on
the basis of a person’s sex in opportunities, in
the allocation of resources or benefits, and in
access to services.

Gender Equity

Fairness and justice in the distribution and
outcomes of benefits and responsibilities
between women and men.

Women-specific programs and policies are
often required to correct existing inequalities.

Gender Mainstreaming

The process of ensuring that women and men
have equal access and control over resources,
development benefits and decision-making, at
all stages of the development process and in all
government projects, programs and policy.

Gender Neutral

Can be determined only after a rigorous gender
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analysis has taken place and the economic,
social and demographic impacts on women
and men have been undertaken and it can be
determined both quantifiably and qualitatively
that the impact of any measure is the same.

Gender Planning (or
Gender-Sensitive
Planning)

The process of planning development
programs and projects that are gender sensitive
and that take into account the impact of gender
roles and gender needs of women and men in
the target community or sector

Gender Responsive
Budget

An application of gender mainstreaming in the
budgetary process.

It means a gender-based assessment of
budgets, incorporating a gender perspective at
all levels of the budgetary process and
restructuring revenues and expenditures in
order to promote gender equality.

Gender Roles

Learned behaviors in a given
society/community that condition which
activities, tasks or responsibilities are
perceived as male and female. Gender roles are
changeable, and are affected by age, class,
race, ethnicity, religion, and by the
geographical, economic and  political
environment.

Both women and men play multiple roles in
society. Women often have reproductive,
productive and community managing roles.
Men focus more on productive roles and
community politics.
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Gender-Sensitive (or
Gender-Responsive)

Addressing the different situations, roles,
needs, and interests of women, men, girls, and
boys.

Productive Roles

Activities carried out by men and women in
order to produce goods and services for sale,
exchange, or to meet the subsistence needs of
the family. For example, in agriculture,
productive  activities  include  planting,
weeding, animal husbandry.

Reproductive Roles

Activities needed to ensure the reproduction of
the society’s labor force. This includes child
bearing, child rearing, and care for family
members such as elderly, children, and
workers. These tasks are unpaid and mostly
done by women.

Occupational
Segregation (Vertical
and Horizontal)

Horizontal  segregation refers to the
distribution of women and men across
occupations.

Vertical segregation refers to the distribution
of men and women in the job hierarchy in
terms of status and occupation.

Triple Burden

Refers to the fact that women tend to work
longer and more fragmented days than men as
they are usually involved in three different
gender roles reproductive, productive and
community work.
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eI AREL SRR EARFE (IAP)

Chinese Taipei’s approach to women'’s economic empowerment [Describe briefly, in one or two paragraphs, the

policy approach of your economy with respect to programs and policies for women’s economic empowerment.]

Area Programs and policies Programs and policies to | Progress made in
being implemented be implemented {current year}
Access to ®  The existing law for > In promoting ®  In 2015, 284 women
Capital Chinese Taipei endows inheritance applied for the Phoenix
females and males to have regulations, identity micro start-up loan
equal inheritance rights to law promotional (accounting for 75.33%
property; the default campaign was of all applicants) and
marital property regime launched, and received US$5.62 million
includes the separation of promotional in loans (accounting for
property regime and the materials were 73.19% of total loans).
community ownership of printed for Between 2011 and 2015,
residual property to ensure distribution by the ratio of female
the rights for both wife various agencies. In applicants each year was
and husband. (Ministry of the future, similar more than 70%.
Justice) measures will be ®  These GISA Stock(Go
®  Inorder to protect a job adopted depending Incubation Board for

seeker from employment
discrimination against
gender, age and other
factors, the MOL
continues to conduct
seminars on equality in
the workplace and training
in Employment Equity
Act related norms. It also
counsels employers on
how to actively implement
the Act of Gender
Equality in Employment
and the Employment
Services Act’s provisions
that restrict employers
from discriminating

against gender, age, and

on the budget
availability. Since
women are more
likely to waive their
inheritance rights
than men, thus
explanations on the
maintenance of equal
inheritance rights
would be added to
the “Application for
waiving the right to
inheritance”. (Ministry
of Justice)

»  The MOL will revise
“Regulations for the
Implementation of
the Employment

Startup and Acceleration
Firms) was established in
2015, there are 7
female-owned companies
approved by the end of
2015, of which 5
enterprises belong to
cultural innovative
industry and 1 for
bio-medical.

® |abor force
participation rate of
female was 50.74%
in 2015, which
increased by 0.77
percentage point
from 49.97% in
2011, and the rate
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so on when hiring job
seekers, thereby creating a
fair and equal
workplace.(Ministry of
Labor)

In order to assist
young female
entrepreneur access to
capital, the Phoenix
micro start-up loan
provide each eligible
entrepreneurs with a
maximum
0ofUSD$34.65
thousand dollar .
Moreover, no
guarantor or collateral
is needed, and the
government provides
a 95% guarantee
coverage, as well as
two years of interest
subsidies, thereby
alleviating the capital
and interest burden of
women entrepreneurs.
(Ministry of Labor)
Create the
comprehensive
development fund for
indigenous people
and organize various
loans in order resolve
the problem of capital
shortage for
indigenous
businesses. Loans
include economic

Promotion
Allowances” in
response to the
amendment of
Employment
Services Act and
utilize various
measures to promote
women re-entering
labor markets. The
goal of 2015 is
expecting to help
10,000 women return
to the
workforces.(Ministry
of Labor)

In order to
strengthen finance
related knowledge of
women’s
organizations, and to
cultivate correct
consumption and
financial
management
concepts, the 2016
“Campus and
community financial
knowledge
promotion event”
was held. In the
beginning of the
year, official letter
was sent to
encourage women’s
organizations to
actively sign up for
the event.

continued to rise
every year.
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industry loan, youth
start-up loan and
indigenous micro
start-up loan.
Moreover, one
financial counselor is
appointed in every
one of the 20 counties
and cities throughout
the country to provide
financial counseling
and borrower
tracking, visit etc. to
materialize localized
financial
services.(Council of
Indigenous Peoples)
In order to encourage
financial institutions
to actively propose
women-friendly loan
packages, FSC has
incorporated the loan
approval rate of
women entrepreneurs
by the financial
institutions as a
scrutiny when
reviewing their
applications for
increasing the number
of domestic branches,
hence it has positive
influence on the
willingness of
financial institutions
to approve loan
applications by

Furthermore, it is
hoped to propagate
correct financial
management
concepts to various
community women’s
groups through this
event, so as to help
them to cope with
finance related
problems and make
the right decision
based on the right
concepts.(Financial
Supervisory
Commission)

In the future, SMEA
will continue to
strengthen the
consultation service
of “One-Stop
Service Center,”
reinforce the
consultation database
of women
entrepreneurs in
order to respond
their inquiries in
time and efficiently.
Also, we will assist
them in making good
use of advisory
systems resources
and provide
assistances by
diversified
channels.(Ministry
of Economic Affairs)
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women. Furthermore,
it also fosters the
promotion of gender
equality.(Financial
Supervisory
Commission)
GISA Stock help
raise capital and offer
free counseling. Due
to there are about
400,000 enterprises
(63%) with paid-in
capital between
USD$33,000 and
USD$333,000. It is
obvious that there are
many micro-sized
innovative companies
with creative ideas
and great potential.
Although these
companies may face
difficulties with
capital raising,
company size, and
proper assistance,
they might as well
grow and help the
industry to develop.
(Financial
Supervisory
Commission)
“Gofunding
Zone”-Encourage
creativity, assist
creative
industries.Collaborate
with platform

MOL continues to
promote the Phoenix
Start-Up Loan
Program by
providing interest
subsidy. The
ministry also
organizes
entrepreneurial
classes, which helps
enhance women’s
business knowledge
and improve the
passing rate for the
start-up loan
approval.To
accommodate actual
entrepreneurial
needs, MOL now
plans to amend the
“Directions for
Micro-Enterprise
Start-Up Loan” to
build a friendly
entrepreneurial
environment.(Ministr
y of Labor)

Since 2016, some
new financial
measures will be
taken for bank’s
foundation to assist
women for
employment or
starting a business
(including various
assistance offered for
persons in special
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operators, ensuring
that funding project
information is
simultaneously
released on websites
“Gofunding Zone”.
This will increase
funding project
exposure. The role of
government will also
include moderate
managing of
crowdfunding
platform operators,
monitoring of funding
proposal review, as
well as controlling
transaction cash flow
and funding project
execution.
Furthermore the
government will
encourage operators
to use third-party
payment system in
the collection and
payment of
sponsorship funds.
This will provide
society as a whole
with the opportunity
to happily sponsor
without worry and
encourage business
startup innovators to
pursue their dreams
courageously,
resulting in the

situation); The bank
union will invite
member bank, in
accordance with the
relevant regulations,
to voluntarily share
their successful loan
evaluation case
which is quarterly
updated and
displayed in the
union and some web
of the other
banks.(Financial
Supervisory
Commission)
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promotion of creative
industry
development, while
implementing
government policies
(Financial
Supervisory
Commission)

To upgrade the
economy autonomy
of female
entrepreneurs, the
government utilizes
SMEs financial
guidance resources
and provides
government policy
loans such as “Micro
Business
Loan,”’Youth Startup
& Business Loan”
and “Phoenix Micro
Startup Loan” with
credit guarantee to
those who are short of
collateral.(Ministry of
Economic Affairs&
Ministry of Labor)

Access to
Market

Women’s
Marketplace website
to increase exposure
of female
entrepreneurs’
products. Building a
Women’s
Marketplace website
to increase exposure

In 2015, 52 seminars
of the Women’s
Business Network
were held, attracting
1,467 participants.
(Ministry of
Economic Affairs)

By increasing online
marketing related
courses, MOL helps
develop women’s
digital and marketing
capabilities, expand
promotional
channels, and boost
business
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of female
entrepreneurs’
products. Chinese
Taipei began
establishing the
Women’s Business
Network in 2007 to
feature enterprises
established by women
and their products. In
2012, a “Women’s
Marketplace” was
added to “Go Fun,” a
website selling local
products. The
Marketplace provides
a sales channel for
female
micro-business
entrepreneurs and
indigenous and rural
women. These
websites have
successfully
expanded sales to
impress businesses at
home and abroad
with the image of
female entrepreneurs.
(Ministry of
Economic Affairs)

In order to help
female entrepreneurs
to promote products
and increase
awareness, the
following
promotional measures

opportunities. By
utilizing diverse
promotional methods
and holding
exhibitions and
market fairs, MOL
raises merchandise
visibility and assists
businesses’ sales,
facilitating their
sustainable
development.
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are adopted 1. Print
Phoenix Start-Up
Entrepreneurial
Guides. 2. Maintain
the Phoenix Start-Up
website
(beboss.wda.gov.tw)
3. Establish Phoenix
Story Houses for
entrepreneurs to share
their start-up stories
for others to learn
from ; Set up the
Phoenix GO!GO!GO!
store on the Phoenix
Start-Up website to
integrate information
on Phoenix stores and
products. 4. Organize
exhibition and sales
events. (Ministry of
Labor)

Chapter 2 of Act of
Gender Equality in
Employment
stipulates that the
prohibition of sex
discrimination.
Including: recruiting
audition organized
education and
training, provide
welfare measures,
salary payments,
retirement severance
gender or sexual
orientation shall not
discriminate, nor due
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to marriage and other
circumstances as
reasons for
termination of
pregnancy. (Ministry
of Labor)

Capacity
and Skills
Building

Providing training
courses for female
business owners. The
government is
integrating learning

resources, providing a

diverse digital
learning environment,
encouraging
enterprises to utilize
e-learning, and saving
manpower training
costs. Free
entrepreneurship
training courses have
been given to equip
businesswomen with
skills for each of the
stages of startup
operation. Popular
courses such as
start-up planning,
financial
management,
innovative
marketing... are
categorized as a
specific-integrated
course for female
users to increase their

From 2012 to 2015,
the number member
is 67,419, and
accounted for
47.83% attending
training courses
(Ministry of
Economic Affairs)
From 2011 to 2015,
the Phoenix Micro
Startup Program
provided courses as
well as startup
consultant services,
assisted 5,524
women to establish
businesses.
((Ministry of Labor)
Between 2011 and
2015, a total of
11,122 courses of
Digital Opportunity
Centers were
opened, and 116,280
women took part
(66.27% of all
participants).
(Ministry of
Education)

Enhance the core
knowledge, ability
and entrepreneurial
needs of women on
the basis of
competitiveness in
the workplace, to
increase e-learning
material and
resources and
provide female
employees or
entrepreneurs can
grasp the trend of
career and promote
their skills.
Integrate Ministry
resources to enhance
women’s digital
application ability,
enrich women’s
digital lives, and
conduct women’s
information
application and
counseling programs.
Link multiple
information
applications in life
and increase the
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access to these online
sources. (Ministry of
Economic Affairs)
Female
entrepreneurship
networks and
information exchange
platforms were
constructed to create
experience exchange
opportunities for
businesswomen and
help them set up
companies
successfully. An
entrepreneurship
service window was
established to provide
professional
consultation and
guidance services for
female entrepreneurs.
(Ministry of Labor)
Digital Opportunity
Centers were
established in remote
areas in Chinese
Taipei to help the
local population to
better apply digital
technology skills in
their daily lives. The
Bridging the Digital
Divide for Women
Program was
implemented from
2007 to 2013 to
subsidize nonprofit

opportunities for
society to participate.
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organizations and
schools for providing
a 24-hour basic
computer skill
training program for
women in rural
areas.(Ministry of
Education)

Women’s
Leadership

The 14" Business
Startup Award in
2015 has adjusted the
“Corporate Social
Responsibility” of
organization
orientation award
evaluation index
additional points,
which includes create
a work environment
for gender equality ,
each can be added 0.5
points. (Ministry of
Economic Affairs)
The Gender
Mainstreaming Award
was established in
2003 to encourage
government agencies
to give promotions to
outstanding female
public servants.

In fostering female
political involvement,
the reserved seats
system is
implemented for
women legislators,
The legislator-at-large

In 2015, women
accounted for 31.3%
of the 8,800
senior-rank officials
in the central and
local governments.
Compared with the
number of 2014,
showsal.l
percentage point
increase in female
participation.
(Ministry of Civil
Service)

The 8th legislative
election in 2012,
there are 38 female
legislators, which
33.63% of the total
113 seats, and in
2016, there are 43
female legislators,
which 38.05% of the
total 113 seats.
(Ministry of Interior)
Women accounted
for 30.3% of
directors and
supervisors of all
labor unions in 2015,

In 2016, The 15th
Business Startup
Award continues
bringing “creating a
gender equality work
environment” and
new bringing
“Company directors,
supervisors or
single-sex sex ratio
of 1/3 “in award
evaluation index to
encourage start-ups
to create a work
environment of
gender equality.

The government will
continue to offer
administrative
guidance to central
government agencies
and local
municipalities in
writing, requesting
them to cooperate
with activities that
serve to foster gender
equality, thereby
effectively increasing
the ratio of senior
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seats are given based
on the proportion of
the vote a party
receives. The number
of elected female
members on each
party’s list shall not
be less than one-half
of the total
number.(Ministry of
Interior)

When planning
subsidies for labor
unions, the Ministry
of Labor and local
governments consider
women’s
representation on a
union’s board of
directors or
supervisors as a
criterion for granting
funds. Organizing
training courses to
strengthen female
leadership and
increase their
willingness to
participate in union
related operation and
affairs. Reinforcing
promotion: promote
the policy goals
during various
promotional events,
forums, labor
education and
training courses, as

an improvement over
the 1.9% of 2013.
( Ministry of Labor)

female public
functionaries.

To increase women’s
political participation
and raise the ratio of
female legislative
candidates/elected
officials, the
government has
asked all political
parties to consider
gender representation
when nominating
candidates for
elected office. In
addition, political
parties are
encouraged to
conduct meetings to
discuss and deepen
awareness of gender
equality, and to
encourage more
women to run for
office.

For civic
associations and
board of directors
and supervisors in
private businesses,
the 1/3 sex ratio has
been adopted, and
the MOL expects to
achieve a ratio of 1/3
female in various
board of directors
and supervisors in
unions within four
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well as emphasize the
awareness of gender
equality. (Ministry of
Labor)

years (2014~2017).

Innovation
and
technology

MOST conducts
national science and
technology surveys
annually focused on
the R&D budget and
human resources of
institutions for higher
learning, research
institutions and
public/private
businesses. The
research results are
compiled and
scientific/technical
statistics are
published. R&D
human resources
include female R&D
personnel of
businesses,
government agencies,
institutions for higher
learning and NGOs
throughout the
country divided
according to human
resources type,
educational
background and
scientific
discipline.( Ministry
of Science and
Technology)

According to
research statistics,
the ratio of male to
female R&D
personnel is roughly
3:1. In terms of
MOST research
projects, female
project directors
have been on the
increase for 4
consecutive years,
reaching 23.31% in
2015. Thisis an
increase of 1.43%
compared to 4 years
ago (2011).

( Ministry of Science
and Technology)

In college, the ratio
of male to female
students majoring in
science and
technology is
roughly 2:1.
However, the
proportion of
females majoring in
science and
technology has been
increasing by 0.3%
to 0.4% every year
since 2008.(Ministry

Continue to
encourage female
students to develop
toward science and
engineering via
“career planning”
curriculum and
related activities, as
well as individual
and group
counseling.In order
to increase the
interest and
willingness of female
students in selecting
science and
engineering related
fields, in the future
they will continue to
be encouraged to
partake in science
research related
activities. MOE is
expected to
continuously
promote gender
equality education at
president or dean
level meetings in
order to materialize
gender equality and
eliminate gender
discrimination. By
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Currently, career
counseling in senior
high schools is
conducted through
the “career planning”
curriculum, related
activities, as well as
individual and group
counseling. Under the
“career planning”
curriculum, students
learn about gender
roles and career
development choices.
Female students are
encouraged to
develop interests in
science and
engineering and
expand their life
perspectives. Other
activities teach high
school students about
the many
achievements of
women in science
over the
years.(Ministry of
Education)

of Education)

protecting people’s
moral integrity and
promoting gender
equality education,
abundant gender
equality resources
and environment will
be created.
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2016 APEC Women and the Economy Forum
June 28, 2016, Lima, Peru

Innovations for Women and
Economic Development:

Facilitating Women'’s Livelihood Development and Resilience with ICTs

M SCE 03 2013A

Chinese Taipei

Background

“We reaffirm the crucial role of women in achieving economic prosperity and inclusive growth in
the APEC region and encourage investing in women through the creation of better business
opportunities for women and including them in the innovative economy.”

~ APEC 2012 Leaders' Declaration

“We encourage economies to promote initiatives that use ICTs to overcome women’s time and
mobility constraints, increase access to markets, networks and information for women-owned
and operated SMEs, and strengthen women’s access to financial services”

~ APEC Ministers issue first joint SME and Women statement, 2013

“It is critical to incorporate ICT into business operations in the measure that they provide access
to up-to-date information and innovation trends on matters such as markets, networks,
partnerships, financial services, regulations, technological developments, and support and
training programs”

~ ASEAN ICT Masterplan, 2013
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Overview

* Implemented by Chinese Taipei since 2013
* Endorsed by SMEWG and ABAC Women Forum
* Aiming at:

* |dentify key elements on promoting the economic involvement of women using
technologies and innovative ICT tools.

* Recognized hy:
* 2014 APEC Leaders' Declaration

* 2015 APEC Ministerial Meeting Joint Ministerial Statement.

Plan of Actions

: \

* Baseline Inventory, * Study on Online * Conclusion Meeting on

ﬁ:‘e study, Bde: Mentoring and learning September 7-8t, 2016.
actices and Report
on “How ICT & gzg'zz °:_d * “WE boss” promotion
Economically Empower e In partner economies
Women * Toolkits and a game- and Multi-languages
Entrepreneurs ” . based learning tool, development.
http://publications.apec M http://weboss-
.org/publication- http://wrww.globalgender en.azurewebsites.net/
detail.php?pub_id=1627 orz/en-
global/database/index
N, J \ / \: J

150



Activities

+ Australia,
+ Chile,
Research * Rep of Korea,

« the Philippines,
Partners ok N

« 2013: APEC Conference on Innovation for
ICT and Women Business Three

« 2014, APEC Conference on Utilizing ICTs to Conferences
Empower Women Entrepreneurs 2013-2015

* 2015, APEC WEF Parallel Event: Seminar of
Empowering Women through ICT for

Inclusive Growth Women

Innovative Entrepreneurship & ICT
Learning: A Toolkit
Fackages * Fingertip Learning:
WE hoss

Major Findings

1. Creating
environment
for women to
participate in
community-
based activities ICT and Related

Services Can

2. Increasing
business &
employment
opportunities
for women

Empower Women

3. Establishing
business-
enabling

networks that
address

women'’s needs
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Recommendations

Kmv-.?dalc v'Quality of learning and time flexibility will help womek
powers | entrepreneurs to achieve better outcomes without
*'| sacrificing their family duties or community roles.

kel Gender sensitivities is essential for designing ICT learning
toolkits and programs for women.
v'Leverage existing telecentre networks with accessible
interface can increase digital literacy for women.

» Continuous adoption of new technologies in ICT is essential to
knowledge-based economies and thus requires life-time
learning and capacity building support.

Recommendations

> S 1
= VACATION

.E.é‘l..'h'i‘ i 2‘
8 ;
= ONLINE £ =555

[ SHOPPING ™
[CNN?{LR({Y%X‘ \vi‘ N

WY EASHIN e
o & (Ellﬂlm%

FREE SHIFFY

RESEARC

v Efforts should be made to strengthen small women-led

businesses’ access to quality market information using ICT-
enabled tools and services.
> Implementing e-commerce platforms Is not unusual, but the
degree of uptake of this form of trade varies across different
economies.
> The costs of exploring international markets and of maintaining
an e-commerce platform remain high for women entrepreneurs
to take full advantages of e-commerce.
> Using ICT to search for market Information Is unfamiliar to
women entrepreneurs.
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Sustainable Plan

Provide guidelines and
recommendations for
policy makers, NGOs,

Create 24-hour learning Build up women
environment and entrepreneurs’ self-

and female MSMEs enabling environment confidence

Chinese Taipei proposed the Toolkits and WE boss last year,
aiming to benefit all women entrepreneurs in APEC Region.

Human Resource Development Working

Group Capacity Building Network
Project Activities y
Study Report and
‘ Policy
2017 Workshop Recommendation
: Hold a workshop to Provide policy
Pilot Program detnonicrats the recommendations
based on the
Launch pilot advantages and )
programs in effectiveness of programs’ evaluation,
cooperation with using ICT tools for
partner economies; training programs;
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WE bosS - 2 Game-Based Learning Application

Based on “Innovations for Women and Economic Development: Facilitating
Women's Livelihood Development and Resilience with ICTs"

WE boss - a Game-Based Learning Application

Q

First Phase Second Phase Third Phase

Game-Based Learning Application
* Aninclusive learning tool

* Learning without restricted by time and location
* Inspiring entrepreneurship
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WE boss - a Game-Based Learning Application

I, Designing

1 keap locking for different things 1can do, \
? ‘jiii s s || e * Simulation Game
[BRA ANRA 8y &, | - Mindset&auz
e * Balance Sheet
3 * Cheer Up!!

WE boss - a Game-Based Learning Application

P

2 e ~ Multi-Languages
L“\ "+ English, Spanish,
¢ i Chinese and

Vietnamese.

* Build the web servers
and databases in
American, Latin America,
East Asia, and

X ] Southeast Asia.
¢+ The web server and the

database are offsite
backups.

155



WE boss - a Game-Based Learning Application

Data Analysis
Retrieve user
data from
Facebook and
analysis the
features and S
ability of female B e N bl
entrepreneurs. . s
() e
BH Ercaotion
WE boss - a Game-Based Learning Application
Sponsorship
Upload
sponsor’s
logo and link
to their
website.

Thin wetmn i Anct 2y ATED Vttywer Project “1noveson Kot Wi and Coavec Development *
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° WE boss - a Game-Based Learning Application

Vision of WE boss

* Free Application to integration
with existing women training
program.

* A potential database and
social network to connect
resources from different
sectors

* Information sharing
throughout the communities.

* Local network, access to the
markets, and develop business
strategies or management
techniques.

Thank You for Your Attention

Chinese Taipei

2016 APEC Women and the Economy Forum
Lima, Peru
June 28, 2016
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PARTNERSHIP
'MEN AND
JNOMY > S5,

POLICY PARTNERSHIP
ON WOMEN AND
THE ECONOMY
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APEC
\'[e]

FORU

APEC BEST AWARD
BUSINESS EFFICIENCY AND

| SUCCESS TARGET
129 JUNE, 2016 - LIMA, PERU

!. " U T AR ¢ S, 3 &
"5 v ‘ High Level Policy Dialogue ’ ‘I |
A on Women and Economy ’ ’ Q“
3+ B (HLPD on WE) g Y y
. =1
[ ¢ ‘ ‘ Lima, 30 June 2016 “‘“'
q
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