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H R Workshops (43 4HFET)
8:30-9:00 Meet and Greet & Registration
Understanding | Employee Customer Measuring The
Authority- Relations: Centric HR- ROI of HR- Development of
Michael Kouly |Creating a Ahmed Badr Raheen Arab
Positive Sacranie Administrative
9:00-10:30 Work Leaders in a
Environment Changing
society-
Abdel Bari
Durra
10:30-10:50 Break
Understanding | Employee Customer Measuring The
Authority- Relations: Centric HR- ROI of HR- Development of
Michael Kouly | Creating a Ahmed Badr Raheen Arab
Positive Sacranie Administrative
10:50-12:20 Work Leaders in a
Environment Changing
society-
Abdel Bari
Durra
12:30-1:30 Lunch
Understanding | Employee Post-Hire: Redefining Career
Authority- Relations: Accurately Leadership- |Maturity &
Michael Kouly | Creating a assess, Sam1 Al Specialty-
Positive benchmark,and | Achrafi Mohamed Elyas
Work develop your
Environment | top talent to
1:30-3:00 maximize your
' ' high-potential
program
investments(HI
PO 2.0)-
David Edworg
CEB
3:00-3:15 Break
3:15-4:30 Understanding | Employee Pre-Hire: Redefining Career
' ' Authority- Relations: Candidate Leadership- |Maturity &




Environment

Michael Kouly |Creating a Selection
Positive without
Work Compromises

(Precise Fit)-
David Edworg
CEB

Sami Al
Achrafi

Specialty-
Mohamed Elyas

50 K:4 H 10 H(EH—)

i Morning Session H e Afternoon Session
8:00-8:45 Meet and Greet 1:00-2:00 | Lunch
Dr.Albert Amercella
8:45-9:10 | Exhibition Tour 2:05-2:35 | Cybersecurity Risks: Whats
keeping HR professionals awake
at night?”
Shatha Al Maskiry
9:15-9:20 MC welcoming guests 2:40-3:10 | “Shaping Innovative
mindsets”
Robert Garcia
_ _ OSHRM/ TFTDO _ _ “Maintaining Staff
9:20-9:35 Welcome Speech 3:15-3:45 Engagement in Turbulent
Times”
Key note speaker:Dr.Salem Al 2nd Panel Discussion: What do
Ismaili you need?
9:35-10:05 . . . 3:55-4:30 | “what tools and techniques
Economic Freedom in the Arab . .
" will help ride the economy
World ”
storm?
Dr.Kahlan Al Kharusi
10:10-10:40 | “Leadership and management END
revisited: Quran Perspective”
10:45-11:00 | Break
Sheikh Talal Al Maamari
11:05-11:35 | “Evolving Corporate Culture in
Omantel”
Kevin Johnson
‘ ‘ “The feature of learning -
11:40-12:10 Combining the digital and human
for great value”
Ist Panel Discussion: Wake Up Call
“Description: How can leaders
12:20-12:55 | develop new and innovative

solutions to address the economic
turbulence?”
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e Morning Session i Afternoon Session
8:00-9:00 Meet and Greet 1:00-2:00 | Lunch
H.H Mona Al Said Nagla Al Kinawi
9:05-9:35 “Education roles in riding the | 2:25-2:55| “Employee Engagement in
waves of economic change” Turbulent Times”
Abdullmalik Al Balushi
9:35-9:50 IFTDO Awards 3:00-3:30 | “Transformation in
Turbulent Times”
Paul Gregorowitsch H.E. Talal Al Rahbi
10:00-10:30 | “Managing Human Capital in|3:35-4:05| “Innovation in Government
Turbulent Times” (Tanfeedh)”
2nd Panel Discussion: And
then what /Is 1t easy to
implement?
10:30-10:45 | Break 4:10-4:45| “Description: Role of
Professional society in
advancement of HR management
and impact of economy”
Dr. Ramin Mohajer
10:50-11:20 | “Change Management: VITAL at | 4:45-5:15|Closing Ceremony
turbulent times and Beyond”
Dr Adil Al Ajaaji
11:25-11:55| “Organizational Alignment and
whole System Transformation”
Ms. Racquel Shroff
12:00-12:30 “Persopalised Tglent
Innovation: A united platform
approach”
Ist Panel Discussion: ARABIC
12:40-1:15 Are we aligned?

“Description: Omanisation at
senior Management level”
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Candidate Selection without Compromises (Precise Fit)
Attracting and Selecting the Right Talent
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Precise Fit: Guide, Engage and Assess Candidates
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