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Figure 1.3. Permanent migration flows into selected OECD countries, 2014
Percentage of the total population
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Notes: Data for countries in grey are not standardised. EU average is the average of EU countries presented in the chart. ‘EU total’
represents the entries of third-country nationals into EU countries for which standardised data are available, as a percentage of their total
population.

Source: OECD International Migration Database.
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Tran Thi Van Hadl &7 BERGE ¥ 5085 ME TR IR s LEUR /A B E
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PaeE > 508 FEEE  HA S PR  SREBUC R B EFE 2 (e E SR e R
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3. Sorraya Yosyingyoung ,Policy and Plan Analyst, Thailand
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PO T FEIFHFTMRASGLEREEETE) - DMEEEZE AL R
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#A A © L.Michiko Koseki(F A5 BH/5 4 A BIKERS THIRHE)
2.Johan Mahmood Merican ,Deputy Director General(Human Capital) ,Malaysia

3. Thrin Win ,Director Minstry of Labor,Immigration and Population, Myanmar

4.Liberty T. Casco JE{:E 5y T Kt Se il e /R E &

1. Michiko Koseki (H 2425 8hE 4 & BIFERE 1)
Michiko & %A R H A I NE2S TIBGR
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SN AT NESS TR AT W IABURERE [ 55— 8053 WA B 2R BB A
SRR AUBABUECR - IR 1999 - H ABUFRIASS 9 T REAGTE A » 1
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i - DG K 2N A A B AR TAE R EE A & AR R -

Michiko %t 2014 4 H A SR BARIS R HAREZEIE L - L AR
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2.JohanMahmood Merican ,Deputy Director General(Human Capital) ,Malaysia
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W& sz B MRrae st — 2 YA AR DIPTSRt S A [E R G 2 A2
EFERCORRER 2 A0%KE - BERREET A 77.2% 8 1F DUV
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A 8 pbbR A 5 K » BURZEIE N MEES BORBELL -
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3. Thrin Win ,Director Minstry of Labor,Immigration and Population, Myanmar
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F b~ isRE iR ~ WoRHT MR A S TR RS - SRR AR
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M#{% Casco $2H} H AiSEEE M EHEHY 7 =)

(DEIFEATRE Sy - B B TR CE T 2R > EAEFF 2 BUA N HEE
M > HES B ekl iR A - BEUREITH RS - BEtE
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QIEEFHE KIEES T - BIME TRATHERSS 832K ~ JEART) - BEE
B ~ BT EMBLARE - MBI T kRl 2 8 T BRI -

Q)VFENTSE Y © AA K - B TSR - REeERERE - BR
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(BERIRE - Y BUAIRE - (EFME -

FRE=  REEREA Z ESGEEE R SRAE -

AR LT iEIE S EHE  qNE T BRI PRI B8
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Efﬁ? : Mayumi Ozaki ,ADB
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3.Isaku Endo,World Bank
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2. Eliki Boletawa, Alliance for Financial Inclusion

Boletawa % H <t Rk D BURG T35 1% » AR s ke H (PR IR G
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asc it AR BHVERI IR RS S ~ BURT B\ & B SR PR I s AR B FE I

EEEE
TR © Mayumi Ozaki ,ADB
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2.Tsogzolmaa Ulziinyam ,Mongolia

1. Sajjad Ahmed Qazi ,Pakistan
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2.Jobathan Chaloff, OECD
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4 A ¢ 1.Mark Buchanan,Singapore
2.Maria del Castillo,United Kingdom
3.Anthony D’Costa, University of Melbourne,Australia
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I. Background (1/3)

m The unseen promotion in the population structure
change and labor participation rate.

= Declining birthrate :
Taiwan’s birthrate population has been dropping
progressively ; from 15.72%o0 in 1989 dropping to under
8.02%o0 in Nov,2016.

e Aging population: The elderly population (above of 65
years old) of the total population rate of 5.3% in 1989
rose to 13.13 % in Nov,2016. The aging of population
has gradually increase through the years.

e Labor participation rate:

Labor participation rate of 60.12% in 1989 dropped to
58.7495 in 2016.

ek
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I. Background (2/3)

m Due to the promotion of the educational level
and the change of the work value, the problem
of youth unemployment will be obvious.

e Increase University Graduates:

University graduates account for 11.659g of the same age
group in 1989 rose to 72.04% in 2013.
e Increase of Service Industry:

People working in the service industry account for 45.01%
of the working population in 1989 rose to 59.02% in 2015.

e Youth Unemployment Rate:

Youth unemployment rate 1.082¢ in 1989 rose to 3.959¢5 In
2015

En2BnN
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I. Background (3/3)

m Effect :

e Specialized foreign workers leaving Taiwan.

e Shortage of skilled labor.

e Increase demand of the long-term care services.

Il. Principle

m Promotion of foreign laborers’
principle

e To attract the foreign professionals to work in
Taiwan:

Making more favorable immigration policies to attract
foreign professionals.

e To complement the underemployment problem in
Taiwan and to limit the number of people in industry:
Introducing the foreign laborers to work in Taiwan on the
premise that there is no disruption the local employment
market.
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I1l. Conspectus of Introduction (1/2)

m A professional of foreign workforce

e Categories: Specialized or technical workers , Tutorial class teachers,
Teacher, Overseas Chinese or Foreign Investment Manager, Work
related to Performing Arts, Sports coach and Athlete,etc.

Overseas Religious,
Specialized | .0 Chinese artistic, and Sports
Years techmical class | Teacher | or Foreign busine: conract | coachana | Total
work teacher Investmen L\‘sl')r;ekss athlete
t Manager
2010 13,981 5,715 2,406 1,644 1,685 1,327 40 26,798
End of
Nov.2016 17,321 4,793 2,160 2,469 1,864 1,614 57 30,278

e b
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I1l. Conspectus of Introduction (2/2)

m Foreign workforce

e Categories : Manufacturing, Construction
industries, Marine fishing/Netting work, Nursing
work and Household assistant.

Years Total Manufa- Construc- | Marine Nursing Household
. tion fishing/ assistant
Cturlng industries | Netting work work
2010 425,660 215,271 3,865 8,670 195,726 2,128
End of 613,641 362,223 6,420 10,655 232,396 1,947
Nov.2016 %

EnrBnEw
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1\VV. Management of Foreign Worker(s)

Cate- | Recruitme | Salary Duration Transfer Security fees | The limitin
gory | ntprocess range of the to a new different
employment | employer industry
For;«‘ign_ None More than 3years Permit None No limit
peeste NTD 47,971 | (without Certificate without basic
workfor time limit) work. (White-
ce collar worker
can’t transfer to
Blue-collar
worker)
Forii?n Yes More than 3years Transfer in NTD 1,900 in Prohibit to
eorior NTD (No more special every month, transfer work,
21,009. than 12 circumstanc expect for expect for
expect for years.) es special special
family class circumstances. circumstanceigf

SRIRES
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V. New Challenges (1/2)

Demand of foreign professional workforce
e \We need to take some necessary measures to attract and retain
skilled personels.

e \We also need to reduce the barriers for spouse of foreign
professionals to work in Taiwan.

Continuous labor shortage

e In order to solve labor shortage problem in the agricultural
sector, we need to introduced the foreign labors for agriculture.

e Because the problems of the youth unemployment and the low
salary in Chinese Taipei , we should have precautionary
measures to control the reasonable number of the foreign i
basic laborer.

ER2BRN
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V. New Challenges (2/2)

m Promotion of long-term care policy in Taiwan

° Long-term care policy will be published in June, 2017. To cope with
long-term care policy establishment, the introduction of nurse workers
should be examined.

o Not only to establish the long-term care policy, but also to ensure the
quality of life and their rights of foreign caretakers.

m To ensure the rights and interests of laborers

° Daily life conditions and rights of the foreign laborers working in
Taiwan must be transparent.

e \We should strengthen the precautionary measures towards the
employer — employee relationship to avoid disputes.

V1. Promotional Plan (1/2)

m  Provide suitable working conditions to foreign

professionals

e Formulate suitable policies and strengthen the working conditions to
attract and retain foreign professionals in Taiwan.

e To modify the rules for spouse of foreign professionals to do the
technical works .

m Review of the precautionary measures on the
introduction the foreign laborers to work in

Taiwan

o To promote employment stipulation to make up for the deficiency in
agriculture.

e To promote the warning target of the foreign workforces to review i

the number of foreign labors.
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V1. Promotional Plan (2/2)

m In coordination with the country’s long-term care
policy, reviewing of the existing policy of
nursing work must be made.

e Toreview the policy about the introduction of the foreign
nurses.

e Toimplement the Respite Care Service for foreign caretaker.

Strengthen the protection of the right and interests

e We need supporting measures for canceling the rule that
foreign laborers should not depart for 1 day when their
contract expires. To ensure the rights of foreign laborers in
regards to legal holidays and rest days.

e To formulate an informative webpage to ensure the rights and z ‘
interests of foreign laborers. B ABRE

Thank you for your attention.
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