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723 1ntroduction The Parable of the Sadhu
1. Goal Setting for our James Burke- A Career in American
courses/programs Business (A)
2. Educating Professionals Tim Blanchard at Jones Mendel &

Co.
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3. Questioning, Listening & Assistant Profession Graham and
Feedback Ms. Macomber (A)
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Freemark Abbey Winery (Abridged)

. Teaching Quantitative method by

cases
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Quincy Apparel (A) (B)
Developing a Teaching Plan
Terror at the Taj Bombay: customer-

. Multimedia (4t 2 452 e )  centric leadership

How am I doing

. Grading and Feedback

FwRERT AP HBS s+ 41 &

50% 342 % #2( @4 Articulation, preparation, and get feedback
publicly) °

50%: Written work, mid-term/Final, and Project

24 5B 4 B K 24w T (fixed curve) >

I: 20%
II: 70%
III: 10% "Low pass"
Students' class participation performance in the bottom 25% will
receive "warning" message from midterm feedback system.
feit HBS#F 2 & vE — > RWLR KGR R 49%?%’\%‘@4&
20% o #2718 HBS £ 4 # 2 %|"Low pass" > B3 € R 2| JF ¥ #:8

. Preparing for class Marriott Corporation (A) (B)
Observe Allen Grossman Guidelines for Effective observation
of case instructors
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4. Experiential Learning Debrief FIE M -
1. Transforming an Educational Getting Participant-centered
Institution Learning to work
2. IBM Turnaround with Lou IBM corporation turnaround
7/28  Gerstner The Transformation of IBM
3. Required Curriculum Course Trouble at Tessei
Development
729 The future of MBA Education Rethinking the MBA: Business
Education a crossroads (Book; chl;
chl3)
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