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Business School o ;
Management ANZAM

AUSTRALIAN & NEW ZEALAND

Under New
Management

Innovating for sustainable and just futures

30th ANZAM Conference

Program




Tuesday -6 December

08:00 - 16:30

15:30 - 17:00 | Registration: Regislration Desk Level 4. Z Block foyer
16:00 - 16:30 | Cube Tour: Level 4, P Block
IIAEERIAKIN Conference Welcome Reception: Old Governmenl House, QUT Campus

Wednesday - 7 December

8.00 [ el 4, 7 Block Foyer

9:00-9:30 al Welcome
Room 7411

9:30-10:30 Keynote Address: Ms Julianne Alroe. CEO and Managing Director. Brishane Airport Corporation Ltd
“Creating a wortd-class airport by thinking differantly”  Chair: Kate Kearins. Room Z411

10:30-11:00 Morning Tea
Level 4, Z Block & Level 5, P Block
Organisational Behaviour Stream Get-together
Level 6 Terrace, P Block

aksadll CONCURRENT SESSION ONE
Session _—___

Room
Stream

Chair

11:00

12:20-13:20

13:00-13:20

2503

S Inlér 1
(14111

Ketry Brown

465

Linder New
Management
[ynamic Capabilines
for Moderating
Challenges 1o Ferih

Retallers Simon. Alan;

Boshall, Janine

304

Dynamic Capabililies
oF Firms: Cases inthe
Sl Fashion Industry
'ﬁnh:l an:n

Compelilive
advantage of tamily
busingssas: The role
G Wark graup suppor
Hover. Siusanng
Bradiey, |lsa

223

Lifiles New
Iiragmtt

18 Diemocralic
Bovemance he
way Torward lor
Dirganizaliong?
It Miks

Lunch

Level 4, £ Blook & Lavel 5, P Hloc

Stream Awards

The Cube, Level 4. P Block

Research Symposium

| Study of Australian

Leadership: Initial
lindings and
opportunities.

Peter Gahan. Bill
Harley, Josh Healy,
Jesse Olsen, Mladen
Adamovic. Max
Theitacker, Leisa
Sargent

P504

HREM Iriter 1

{611)

Amanda
Gudmuritsson

209

Paycholotical
gonliacts ol
myliates —he

effects of personality
laelorson biegeh
viakdtiop and

[heir impact:on
Interpationsl
.ib‘nl}-’!m{‘m shLeess

345

The impast ol
frijarsational
CABGT Ianagenent
praciices from
1986 102015 0n
stall tumover and
ilu!n\fillun

Hess N

Denlse

52

Employability
gifEncement for
cateer lulure: new
practica of limian
resource managemenl
in r‘n1|~,ll public

Ca ul hspiration,
1on ind

is0n hl'lM”i-
w-child employees
and employees with
sibllngs i Chiria.
Mian, Hilping)
Alkingon; Canol,
Meng-Lewls, Yue

P505

TISCM Inter 1
(16413
Rowena Banetl

363

Managing the
Transition to Advanped
Manufackinng, An
Organic Approach
Fallon, Wayng
Huriyed, Hilal

227

The lgebeig ol
attaiaatliy

fyan, Emily; Pepper,
Matthiw, Milnoz,
Abert, Coopear, Faul

453
Productivity Effects of
Llll_nlul rsa;:hnnrr;,gy

Kialklewioz, Marek

(50

Walue olaln
mnagemit Within
Inftiary edication
Chieny, Rong;
Childethouse, Paul
Yoy, Mariin

PE06

POl 1
(120
Ugiek Walker

245

Leading Peopleand
IManaging Things
Sownmi I, Davo

3590

Thae Status ol

Resaniel an

Leadership in

Business Procoss

Management: A Call

lor Aclion

Bandarn, Wasarg
FRehan, Fraiich,

Erica; Stewart, Glann

Cues How power
inlliences bahaviour
iy project portiolio
managgriam

"',up Laniar,

St Elarm, Killan,
Caties e

33

I fiflugnee of
change managemen
nualilications

on stakehaldar
pirceplions ol
project success and
suslainable nuleames
Opuidsnn, Paul,
Wby, Shlley;
Franch, Erica
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Gameron Newlon Sk Sawang | Chair

2nf 104 0] (g7 ; 11:00
Linking Ethical Leadership | From uplight to ] [ Bl  Chinese Wall: Global
{0 Employae Ou uniriendly. How the
The Role o Alienation expiaiienca ol Aty
from Work influgnees helping
.G all bettayior
Gheny, Bonnie: Jiang

985
ership styleg as Ay lienlily-Based
Lol employvee  Framiwork For
{iimoves intennions Eifeeliveiiess in Complex
and mnovabive wotk Teams
behaviour, A research Hanhay. Sonk: Ginson,
Gristing

imiih, Pittanes
Elrown, Alan
236
Slrengthspoliing as a
facillatoe of \'.'r—'.IIlJL‘-iu”
cantagion; How positive
379 Behaviour can infegl
[hiriving al work thiough — ciganisalional networtks
yeeca; Almeida,
ik, Capul, Paty

200

Stness parcaption In
[oms

A vomparative sludy
LT

mona--and multinational
[eams

12:20-13.20




13:20-15:00

Session
Room
Stream

2503

PSNFP Inter 1
(13i1)

Linda Coiley

360

Instilutional Logics
and Social Return
of Inveslment

Measuring Project
Success in Local
Governiment

Al

1 ;
Wilkinson, Sara;
Candusso, Damian

4161

Planning tor
Disasler in New
Zealand’s Public
Sector. A Crilical
Review
Livschile. Sarah,
Sullivan-Taylor,
Bridgelte

329

Dealing with
wicked'
problems across
organisations

a systems
perspective
Clark, Andrea:
Brocklesby, John,
Flias, Arin

320

An Analysis of
Impediments to
Cotlabaration in the
New Zealand Public
Sector

Jenkin, Nazanin:
Lockhart, James

15:00-15:30 Atternoon Tea

2504

FSSB Inter
(3i1)

Conor O 'Kane

075

Management
fmplicalions

for Small Aulo
Workshop
Businesses due
1o the New 2014
Warranl of Filness

CONCURRENT SESSION TWO
X YR

Regulalions in New | |4

Zealand

Maniotl, Jellrey:
Workneh, Zelalem;
Nel, Pieter

142

The Moderating
Role ol Dynamic
Managerial
Capabilities in

the Retationship
between Asset
Specilicity and
Entry Mode Choice:
A Case ol Small
and Medium-sized
Enterprises.
Chung. Sindy

314

Social media

and innovalion
management

in developing
economies” SMEs
A conceptual
Iramework
Dewi_Ambar

436

Enlrepreneurs
coping matters:

A pilot study
investigating the
mechanisms
belwsen top
management leam
conllict and venture
performance

Mu, Zhi Rong; Lin
Xiao Song; Bag..
Hai Zhou

439

Research
Scientists' Role
Transitions

and Capacity
Devetopmenl:

A focus o New
Zealand’s Science
for Technological
Innovalion
Challenge
O’Kane. Gonor;
Davenporl,
Sally; Rucksluhl
Kalharina

Level 4, 7 Block & Level 5, P Block

P04

HRM Inter 2
6i2)

Leisa Sargent

361

Path dependence
and lhe
marginalisation

of HR: Patterns of
transformation and

rigidity

Plimmer, Geoll

405

Using Job-
Embeddedness
Theory (JET) to
Explore Relention
of Chefs in Remote
Tasmania Daly

163

How does markel
orienlalion
influence corporate
entrepreneurship?
The mediating role
of human resource
managemet
strenglh

Tang. Guiyao; Yu
Bingjie: Chen, Yang

017

From Devolution
to Dissolution: Are
HR specialisls still
relevant?

Gao, Jennifer

148

HRM and Social
Exchange Theory: A
study of disabilily
workers in
Auslralia
Meacham, Hannah,
Cavanagh. Jillian:
Shaw, Amie;
Bartram, Tim

25 fae ___Jar ]

P505

TISCM Infer 2
(16i2)

Terry Sloan

095

Can necessily

be the mother of
‘innovation’ or how
do enlreprencurial
milieus emerge?
Or: Why do
raspheries grow in
Cambridge?
Gretzinger,
Susanne; Royer,
Susanng, Brown,
Kerry, Burgess,
John, Maliaske,
Wenzel

351

Secunty in Export
Supply Chains:

A Dare Necessily
from Integralion
perspective
Pratama. Dicky:
Shee, Himanshu;
Hede, Anne-Marie

014

Exploring

the Ellecls of
Procurement
|.ead-Times on
the JIT Supply
and Logislics
of llems in a
Process industrial
Environment
Roy. Ram

338

Managing the
project knowledge
in SMEs a
conceplual
Iramework
Nguyen. oan

247
Collahoralive
innovation A
systemalic review
Cumin, Dana;
Callagher, Lisa

P506A

PO Inter 2
(1212)

Beverley Lloyd-
Walker

452

Exploring Projecls
and Rituals
Lundin, Rolf

282

Managing Project
Knowledge
Unwin. Gerry

N

An Underslanding
of Business
Process
Standardization
Goel, Kanika
Bandara. Wasana

457

The Leve! of
importance ot
Polential Obstacles
in Public-Frivale
Partnership (PPP)
Piojects

Fung. lvan; Jaillon
Lara: Wang, Di
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P413

0B Inler 2
(11i2)

Adelte Bish

342

Will the grass be
greener on Lhe other
side? Managing
employees’ buy-in of
change by leveraging
employees inlernal
brand identitication
Booth. Jessica

099

A Smooth Negotiation
Makes Us Happy

The Mediating Role
of i-Deals between
Leader-Member
Exchange {LMX)

and Organizational
Citizenship Behavior
(OCB) in the Chinese
Conlext

Wong. Macy; Kwok
Man Lung Jonalhan;

239

Examining the Impacl
of Chinese Cullwal
Values an Emotionat
Labour Acting
Stralegies

Chan, Bobbie. Woo
Ka-shing

197

Tipping on the
tightrope  The role of
workplace passion
and work-life balance
on employee well-
being

Lajom. Jennifer Ann,
Amarnani. Rajiv:
Reslubog, Simon,
Bordia, Prashant;
Tang, Roberl

291

OMG! Are you
serious? The
dowaward spiral

of Ihe water-coolel
ellect and the wicked
problems il creales
within lhe workplace
conlext

Stace Kenl, Luke
Houghton, Steven
Grover

P413A

LG Inter 1
8i1)

Vicky Browning

333

Eihical Selt
Transforming
Leadership
Roux. Marianne:
Hartel, Charmine

170

Challenges in
conceplualising
leader sell-efficacy
and ils antecedents -
what are we missing?
Skinner, Suzelte

326

The influence of
perceived responsible
leadership

on Ihe three-
companent model

of organisalional
commilment: A
structural eguation
modeling with
Auslralian employees
Haque. Amlan:
Fernando, Mario;
Caputi, Peler

414

Humility in leadership
- innovaling a classic
Sielsina, Simone

061

Boardthink: Exploring
the discourses

and mind-sets of
directors

Inkson, Kerr: Garroll
Brigid: Ingley, Coral

0314

IM and TISCM (7 and
16) Inter 1

(7i1)

Yuliani Suseno

225

The Role of Social
Capifal on Expatriate
Work Well-being
Apriyanli. Harum

064

The role ol perceived
organisalional
support in expalriate
adjustment and
assignment success
Sokro. Evans; Pillay
Soma

008
Onions, oceans and

- rainbows:

Using metaphors to
undersland cultural
diiferences in
management
Karsaklian, Eliane

080

Strategic asset
seeking FOI and
MNCs’ performance:
A perspective of an
emerging economy
M. Lili

021

A suslainability

study of Temperature
Controlled Warehouse
and Cold Chain
Business in Hong
Kong

Yuen, Simon

13:20-15:00

T P P T 7 i TR P T

Room
Stream

Chair

13:20

15:00-15:30
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EERG CONCURENT SESSION THREE

Room 2503 P504 PH0G

Seson {31 fs2 _ Jas  fae [ w6 [ur ]

Stream

17:10-19:00

19:00 - 23:00

MCH and PSNFP (10 and
13) Intgir 1

e

Sufana Adapd

207

Gonsumer Reactions lo
sendoe Fallure: When
Atlrastive Opposite-Sx
Sennca Providers Make
Mistakes

Weig, |

176
Communication and
participation— the
solution for nan

& Graham,
Lawley, Maredith
Winder, Monls

243

Lonsumer ehoagemeants
FESOUCES, ant roles i
valuge co-crealion.
Algreem, Hiain

416

Exploring fhe

Current Subjictive
Measures 1o Manags
Sanvices In Vigtorian
Public Library: A Case
Study

Stiaikh, Waj Holiin
Rosalie, Staples, Winen

Project Organising Stream Get-together Wine and Cheese

Level 6 Terrace, P Block
Conference Dinner

Room 360, Level 11, Y Block. QUT Gardens Point

*Ticket holders only*

HAM Infer 3
(6 13)

Pater Holkand

404

Infeermal bearning it
wirkpliace: a Inathewark
1o suppart an innovating
arvironment

KEaI Manadin, Jo
Walerhouse, Jennifer,
alik, Ashish

21

Entippraneurship

Leadership: A lramewo
and measte for human
Capital developmient lor
Ihes innovalion aconomy
| Ho:
Hingo; Chemyshenkn;
Olghsander, Chug, Hong

Chisun, Kennedy, Jellrey;

Vi, Trevor, Ly, Mariyn

187
Role of pa
e ml ]

thee: Auistralian oil and gas

ndustry
Kursar, Sunil, Camemf,
Raoshyi

a7
The perception of lalenl
[TUARROGMENE ACINSS
different academic mnks
wilhin & mega distance
[BRrG wnivasily in
South Africa,

thaul. Ade e

SGM Imer 1
(1511)

Sara Wallon

304

Negding o conmect
Problemalic Mabilg
Phone Use Dnving Social
Risgpansibility,

Band, Clir

3 and Posilive

1y Collide
Jofporate F ihility
10/ Whom and for Whal?
Chig Aystin Kem

424

x Diganisalion

Responsibilities of

taily = ndusby
Researth Cenlers - An
Anatylical Framawork
JHarcle; Liz

1

Commusnity e

and cor SO0l

4 15 I sustiinabli

mineal and natual

fesaunce Bxliaclon. A
Ichy ol the Hunli

Mistialla:




15:30-17:10

- ?505.‘1 | ' | Room

MED (R futer 3 LG iiter 2 | Steam
(1) (1113) (8:12)

Chiista Wood Kan Parry Jordan

204 415

41
Edugating For Mg Enlreprensurs Leading In Tubulent
HBr Really the Happies) Tiffias : e
5 e Peoplu o Eanih? A Preliminary Findings 3l gieganiza { o) i
Study of Entrepreneurial From an [nvestivation of e HL
dhl, Frriatianal Labonr | eatiorship Practices I

nr; Wong the Australian Highe

Eduication Seclor

Tiwari, Narmyan

3 Exploration
lucation
Al
atademi

092

hgagement
Perfarmance AND
irdustry
datkman,

0.
Suliynno, Wahyu, Wair, Sharon
Bilan

Gallagher, Ern 3
1450 il
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Thursday - 8 December

7:30 - 9:00

8:30

8:50-10:30

Session
Room
Stream

Chair

8:50

10:30-11:00

11:00-12:00

Health Management Special Interest Group Workshop. Showcasing Leading Edge Health Management Research Gollaborations (HM01.A)

Liz Fulop, Katrina Radford, Ben Farr-Wharton, Mark Avery, Anne Smyth

Room P413

CONCURRENT SESSION FOUR
____—_—

2503

GDI Inter 1
(4i1)

Dimilria Groulsis

294

Managerial
perspectives on
diversity managemenl
interventions

in Australian
0lganisalions

Diana

112

Women and Mining
Work. Gender and
Social Idenlilles

Moore Tlmothy

134

Does TMT ethnic
hackground diversily
conlribute lo tirm
perlormance? The
moderating role of
socializalion as a
diversity management
praclice

Wang, Yue; Taksa
Lucy

Morning Tea

Level 4, 7 Block & Level 5, P
Keynote Address: Professor Mary Unl-Bien, BNSF Railway Endowed Professor of Leadership, Professor of Management, Neeley School of Business, Texas Christian University, USA

2607

CT and HMO inter (01
and 05 i)

Megan Paull

217

Understanding
engagement in
healthcare: A mixed
melhods study in

a large nonprofit
Australian hospital
Girardi. Antonia; Paull
Megan, Whitsed,
Craig; Toohey. Danny;
Monterosso, Leanne

144

How People Scripling
their Careers can
Change Inslitulions in
Heallh Care

Nigam. Amil. Dokko
Gina

339

The 'lynorance

ol the Weberian
Organisationat
Behaviour in
Auslralian Education
Teather, Susan

193

Perceived
Employability of
Laolian Business
Graduates: skills
gender and social
capital

Aphayvanh. Vipapong;

Clarke, Marilyn

“Do you hear what | hear? Harbingers of Change in Management Scholarship”

Chair: Lisa Bradiey Room 2411

| P505

OB Inter 4
(1114)
Amanda
Gudmundsson

145

Developing adaptive
pettormance in
cognition

Ward, Paul; Hutton,

Rob; Holfman, Robert,
|| Gore. Jutie: Conway,

Gareth

262

Exploring the elfect
of workplace incivilily
on leam performance
Arshad, Rasidah

328

The Relationship
between Job
Characleistics

oi Motivation of
Project Personnel
ina Company with

« Mullidivisional

Slructure
Shahbazi, Maryam,
Sakhaee. Ehssan

196

Construct Validation
of Ihe Passion for
Work Scale ina Non-
Western Contexl
Lajom. Jennifer Ann;
Amarnani, Rajiv,
Reslubog, Simon,
Bordia, Prashant;
Tang, Robert

025

The Road Lo Heli is
Paved wilh Good
intenlions. The
Mediating Role of
|-Deals belween
Servanl Leadership
and Negalive
QOulcomes

Kwok, Man Lung
Jonathan: Wong,
Macy; Duan, Jingyun

P506

SSM Iner 2
(1512)

Wendy Slubbs

205

Organisational
Flhica! Decision
Making in fslamic
Financial Institutions:
A Conceptual
Framewotk
Alziyadat. Naser;
Ahmed. Habib

090

The inferaction of
big and small {non)
corporate aclors

in strategically
managing he global
anti-conuption radar
Schembera, Stefan

236

A Food-Hub lo Realise
Regional Suslainable
Development
Enlerprise Social
Capitaf as Colleclive
Engagement or
Collaboralive Chaos?
Dhakal, Subas; Daniel,

201

How to compete

in a volalile world

- Creating the

high trusted bank

by integrating a
stistainable business
approach

Zacharial

Schewe

113

The relevance of

carbon disclosure
How lo disclose

in order lo achieve

comparability in CO2-

efliciency

Miehues. Nils: Dutzi,

Andreas




OB Inter 8
(1118}
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caplual Mip of
A Bumon

Engagemen| Relationshin

Malay: Ties
Chan, Shirley, Blos,

7:30 - 3:00

8:30

8:50-10:30

N Y R
HETY | Room
Stream

Chair

8:50

10:30-11:00

11:00-12:00




12:00-13:20

Session 5.1

Room 2503

Stream Research Symposium 5

Chair

12:00 Innovation, ecosystems
and platforms.
0zgur Dedehayir, Marko
Seppanen, Marek
Kowalkiewicz, Matthew
Flynn

12:20

12:40

13.00

13:20-14:20 Lunch

Level 4, Z Blook & Level s, F

Commitman

07 Infer 1

(Vi

fcial
Thr 1ok of




12:00-13:20
Session

Room
Stream

Chair

| 1200

12:40

13:00

13:20-14:20




14:20-16:00

Session
Room
Stream

Chair
14:20

16:00-16:20

16:20-17:20

17:20-17:40

17:45-19:00

CONCURRENT SESSION SIX

______

2503

GO! inter 2
(4i2)

Diane Ruwhui

178

Cullural determinanls
ol the retirement
intenlions of Indian
and Chinese
immigrants in
Australia- A
conceplual model
Caines, Vaterie:
Manoharan
Ashokkumar

194

Evaluative judgments
of managers toward
migrants in hiring

for management
posilions

Suilana, Nasreen

241

When orgaiisational
policy fails bariers
inhibiting the career
progression of women
in agribusiness
Cooper, Karyn, Farr-
Wharton, Ben: Brown,

Fire Keepers and
Fire Seekers: A
Dual Entrepreneurial
Stralegy for
Developing
Indigenous
Economies ina
Globali7ed World

Afternoon Tea

Level 47 Block & Level 5

2504

ESSB Inter 2
(3i2)
Antoine Hermens

158

Living through
Uncertainties as the
Morm' Lessons from
New Zealand Regionat
Family Businesses
Wu. Julia; Kuhns, Joy
Habib, Ahsan

224

Fulure generation of
entrepreneurs: student
enlrepreneurs
Marchand, Julien
Sood, Suresh:
Hesmens, Anloing

230

Survival of he

Fillest: A Study of the
Ellects of Chinese
Enlrepreneurship in
Kenya

Okumu, Charles; Dela
Rama, Marie

279

The Secret Recipe
for Economic Jam:
Local Premium
Food Syslems as
Enlrepreneuriat
Eco-syslems for
Sustainabte Regional
Development
Daniel, Lisa, Tucci
Paolo

306

Small firm growlh
and performance: A
syslematic review and
research agenda
Gronum, Sarel
Verreynne, Martie-
Louise; Scheepers
Maigarietha

P Block

1606

MED nter 2
(9i2)
Christa Wood

140

Blended Workplace
teamning. The
Importance of Human
Interaction

Hewell Sunil;
Becker, Karen; Bish
Adetle

357
Critical success
faclors of knowledge

1607

SM Inter 3

(14i3)

Melanie Bryant

456

Slralegic Managemenl
of Resilience in
Praclice-Public-
Private Sector Joined-
Up Approaches

to Disaster Risk
Reduetion
Sultivan-Taylor,
Bridgefle

managemenl in higher 383

education

Alshahrani, Abdulaziz;

Dadich. Ann, Kiikauer
Thomas

232

Leading through
emational labour

- Child prolection
assessment officers
in high qualily cafi-
centre

Chapman. Lisa;
Evans. Michelle

311

Demand and
Developmenl of
Graduate Skills:
Examining employer
perspectives using a
mixed methods sludy
Girardi, Antonia;
Whitsed, Craig:
Paull. Megan; Omari,
Maryam; Ogilvie,
Madeleine

Keynote Address: Professor Steffen Bdhm, University of Exeter.
Carbon Fetishism: Nature under new management?
Chair: Rowena Barrett Room Z411

Excellence Awards Presentation '
Room Z411

Networking Drinks
Level 4, Z Block Foyer

Scenario thinking: An
empirical examinalion
of scenario$ for
stralegic Lhinking to
manage disruptions
in the contexual
environment

Hew, Aiwen

410

Employee teust
dynamics during
organisational change:
a context of merger
between Waiariki
Institute of Technology
and Bay of Plenty
Polytechnic

Olayemi

396

Towards an Epistemic
Technology of
Strategy Making
Downs. Jason

P504

HRM Inter 4
(6 i4)
Lisa Bradiey

210

Changing connectivity
expeclalions in
psychological
conlracts: What does
this mean lor Western
and Eastern-based
organizalions?
Qbushenkova, Lena;
Kim. HeeSun, Woo
SungHo

an

Measuring
Developimental
Readiness: EPL
Efficacy, Career
and Developmenl
Molivation
Chernyshenke,
Oleksander; HO.
ango Chan. Krm

M1r||yn

444

Qccupational Stress
and Employee
Engagement -- Can U
Explain it Belter?
Simon, Nishanlhini,
Amarakoon. Upamali

P505

HMO inter 1

(5it)

Kathy Eljiz

058

Emotions and
mindlines in
healthcare

Hodgins, Michae!;
Dadich. Anir; Vickers,
Margarel

159

Public Hospitals

and the Clinical
Directorate Struglure:
Impacts on
Communicalion
Keenan. Marina;
McGrath, Michael
Wilson-Evered
Elisabeth

276

Developing an
evidenced based
pedagogy lo support
Intergenerational Care
Programs in Auslralia
A systemalic review of
international programs
and praclices

Cartmel, Jennifer;
Radford, Katrina,
Dawson, Cindy,
Fitzgerald, Anneke;
Vecchio, Nerina;
Macfarlane. Kym

373

The challenges
of Allied Health
Manager

Sloan Terry Krpplsl
Louise; Elijiz, Kalhy

P506

SSM and MCR Inter
(15 and 10 i)

Wendy Slubbs

466

CSR for HRM: A
quest for socially
1esponsible HRM
Sarvaiya, Harsha:
Ewsije, Gabriel

411

Suslainable
Human Resource
Managementl
Rethinking a
Conceplual
Framework

Mak_ Alex

407

Institutional Theory as

a Driver of CSR An

Inlegranve Framewark
. Nidhi; Dash

118

Does the presence of
innovative teachers
affect educalional
outcomes and school
quality? Evidences
trom a natural
experiment in India
Ranjan, Rajiv

006

Incorporating
Sustainability in lhe
Realm of Marketing
A Theoretical
Framework




14:20-16:00

-_B_m___ Session

P413
0 Intor 5

(1115)
Vicky Browning

34

Ailvice, Refianca
Wotk and Social
Networks fot Pioject
Sugtess

Muonaghean. Allison
Ghung, Kon Shing
Kenneth

310

e Influencaes ol
Fronthine Marapenal
Compassion on
Emiployees’ Emalions
Anew Intaraction

el

Wang. tunong;
Lawrance, Sandra;
Herrisay, Sheryl, Troth

Ashiey

29fi
WWise Proattivily
Halanogd
Lonstostalion of
Contexd, Gthers; and
Salf whan Making
hings |

Hppen

Janiy. Wang, Ying

1495
Posilive Psyohitlogical
(Capital and Employee
Hotenlion: Why
Akdna Mot
alindon.all hope
Chiipman, Gooffiey,
Hadiord, Katna;
Halvorsen, Benl

127
The impael of Team
Temponl Leddership

I|'1 Anugopan
Rafmudu; Lockhan
FEMEa

Room
| Streain

| Chair

20

16:00-16:20

16:20-47:20

17:45-19:00



Friday - 9 December

8:30 Registration
Level 4, 7 Block Foyer

9.00-10 40 Institutional Members Meeting

607
9:45-10:40 Sharpen your job market pitch with the Heads of School
Room 2607
900-1040 coucunnsm SESSION SEVEN
Session
Room
900
Session i i = 4 7 79
Room PS P413
9:00 Research Symposium 2 Indigenous | Research Symposium 4

interseclions with business. Jarrod | Organisational initiatives for

Haar, Diane Ruwhui, Katherina improving gender diversity. Hugh
Ruckstuhl, Jason Mika, Maui Bainbridge, Beni Halvorsen,
Hudsen, Rangitua Hunia, Temry Stoan | Raymond Trau, Poorhosseinzadeh,
| Isabel Metz

10:40-11:10 Morning Tea
Level 5. P Block

11:10-12:10 Keynote Address: Professor lan Lowe, Griffith Universily.
“Managing for Sustainability”
Chair: Lee Di Milia Room Z411

12:10-13.00 ANZAM Annual General Meeting (AGM)
Room Z411

13:00-13:45 Lunch
Level 5, [ Block

13:00-15.25 Heads of Schools of Management (HOSOM) "Meeting includes funch*
Room P413

CONCURRENT SESSION EIGHT
X ¥ T T

13:45-15:25

85
P413A

| Research Symposium 3 Networks
in changing business ecosystems.
Susanne Royer, Kerry Brown, John
Burgess, Lisa Daniel

Session

15:30-16:30 Miemnoﬂ Tea and Conference close
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