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#HREH Policy Issues of Aboriginal Higher Education
in Taiwan

HRAE Guang-Ming Ho

RS The Government of Taiwan has been

trying to increase the status quo of Aboriginal
enrollment for tertiary (higher education).
However, statistics provided by the Minister of
Education shows that the enrollment rates of
aboriginal for tertiary education is less than
50%, whilst the average enrollment rate of
tertiary education for other majority of
students reaches up to 80%. This shows that
half of aboriginal students is unable to enter
the gates of higher education. So, the
importance of tertiary education is a process to
foster high-level skills and talents, thus in
order for aboriginals to develop and advance
socially, high level skills and talents are
needed, and this will also help with future
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contributions to social development. It is a fact
that the enrollment rate for tertiary education
of aboriginal students is very low. Further, The
aim of this research is to analyze the current
policy regarding aboriginal higher education,
the influence of higher education on aboriginal
students, career planning of aboriginal
graduates and influencing factors, challenges
and dilemma’s that they’ve encountered and
how will they overcome these challenges.
Final, The research method uses the analysis of
literature reviews, government documents,
journals and articles etc. The data’s are sorted
to come up with a comprehensive conclusion
and provide aboriginal parents and higher
education institutions with relevant references
and recommendations.

A Study in Job Satisfaction of the Elementary School Teachers in the Deaf
Education

Hsu, Jui-Fang & Chin-Tien, Tsali

The main purpose of this study was to investigate the job satisfaction for
teachers of special classes for deaf students at the primary school in Taiwan. Also,
this study was to examine the degree of influence of the teacher’s job satisfaction on
presonal background variables and work-related variables.

A survey on job satisfaction for teachers of special classes for deaf students in
Taiwan was conducted by a “Questionnaire of Job Satisfaction for the Deaf-education
Teachers,” through a general investigation. 268 copies of questionnaires were sent
out, and 247 copies were filled in and available. The primary findings of this study
show that:

Most deaf-classes teachers in primary schools were satisfied with their work,
though not very satisfied. It showed that current work circumstances were not ideal
enough, and still some improvement was required.

In terms of job-satisfaction, the related order was : colleague relationship,
teaching-work, school administration, rewards and research situation.

some personal and work-related variables of these teachers were significantly
related to their job satisfaction.

(DIn terms of level of education, the degree of job satisfaction of teachers of
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junior college level was much higher than that of teachers of bachelor’s degree.
(2)In terms of teaching-period, the degree of job satisfaction of teachers with
over 16 years teaching-period was higher than those with 6-10 years teaching-period.
(3)In terms of types of schools, the degree of job satisfaction of teachers in
deaf-classes in ordinary primary school was higher than that of teachers in deaf
primary school.
(4)In terms of reasons of being teachers of deaf classes, the degree of job
satisfaction of teachers who were out of interest was higher than that of
teachers who were assigned to this job.

SR

A Comparision between the Compatibility of
the Pedagogy Bachelor’S English — Majoring
Program under the Cdio Framework of Dalat
University and that of Capacity Frame English
Teacher in Vietnam ETCF

SR

Phan Thanh Dong

S

Ministry of Education and Training
has issued Decision No. 792 /
BGDDT-NGCBQLGD dated on 25 January
2014 to build a Professional Capacity
Framework for English teachers at general
education level, from elementary to upper high
school in a current attempt to comprehensively
reform Vietnam’ educational system and to
facilitate English learning and teaching.

The Professional Capacity Framework
for English teachers in Vietnam (Competency
Framework for English Language Teachers
(ETCF) is a joint product of the National
Foreign Language Project 2020, led by Dr.
Diana Dudzik, an American expert, and many
other national experts. This is the first
standardized framework for a particular subject
in Vietnam.

To innovate teaching and learning
activities, Dalat University has approved
bachelor's training programs built following
the guidelines of CDIO (Conceive Design
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Implement Operate) framework in November
2015.

On April 25, 2016 the Rector of Dalat
University signed Decision No. 311/ QD —
DHDL promulgating regulations on innovation
of teaching methods and credit learning
outcomes under CDIO.

SR

Approach to the Challenge from the Gap
between Higher Education and Employment
Market Demand

SR

Hung-Tali, Lin & Chen-Sheng, Yang

S

With the revolution and expansion of
education in Taiwan, higher education is
forced to expand constantly to fit the society
expectation of being gaining higher education.
Meanwhile, we are facing the conflicts of
offshore migration of industry and business,
aging population, and low birth rate, which
widening the gap between manpower demands
and its supply chain. More and more higher
education candidates for jobs and intensifying
academic inflation cause dilution effect on
wage profit. The phenomenon of high
unemployment rate and low wage had attracted
public attention. The rapid development of
knowledge economy era makes the school
education become over market-oriented.
Increasing new colleges, over market-oriented
adjustments of departments of universities and
curriculum plan disconnected with labor
market caused the deficiency of man resource.
Moreover, students with poor innovation
ability and professional training, i.e.
possessing higher degree but without
corresponding ability revealed the gap between
educational background and employment
market demands. By the comprehensive
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analysis of this phenomenon, we expect that
we can find out how to approach the demands
of manpower market in the future.
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