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Assessment

FETT EAP B i T AR

Claire Sutton

3:30 PM - 5:00 PM

Heavy Price: The Effect of Subtle Weight Stigma on the Workplace
DUEHIAUE © B5 T 2N EEIR AV RE P R AR

Jennifer R. Henretty
Jamie Crista Atkins

Disability and Ability : The Accommodation Conversation

B RbEE T B Rk

Leonard T.
DeBenedictis

11 H 1 HEHD)

£z
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6:30AM - 7:45 AM

Chronic Pain, Boomer and Opioids

PRI - BRBRSR RIS R

John Dyben

\What EAP Services Do Veterans Want? Best Practices and Lessen

Learned
B N HE R EAP ARTS

Jennifer Roseman

10:15 AM - 11:30 AM

Moving from Victim to Victor Through the Power of Forgiveness
BT IR (2 EBENGNE

Lyndon Fitzgerald
Harris

10:15 AM - 12:15 AM

High-Stakes Fitness for Duty Evaluations: When concerns of Violence
Arise

BRI b e H B R

Bruce Blythe
George Vergolias

Balancing the Needs of Employees with Cancer, their Co-Workers,
and Managers

T B T80 B R E B R T

Rebecca Nellis
Joanna Morales

Advanced Neuroscience Meets Workplace Depression and Anxiety
CEwi AR 3 Wl 2 =% Y

Nowreen Chowdhry
Alexander

J.Mackenzin
Leanne Williams

Train the Trainer-Creation Innovative Life Strategies for Managing
Stress

R — R B T B A

Maria Ronda
James Porter

EAP Research Presentations from Around the Globe
Z Y EAP WS4

Dirk Antonissen
Kaoru Ichikawa
Peizhong Li

Manek Sommer

Peifang Tan
Jane Zhahg

1:30 PM -3:00 PM

Rapidly Diversifying EAPs: Strategizing for the Future
DUERER 27T B i Bh 7 220 F s R FEAR AR SRl

Beverly Younger

Reducing Barriers to Mental Health Care Through an Interactive

Screening Progrom
FEHEH ISP R/ D0 BRI R R A RE D

Maggie G. Mortali
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Making Our “Presence” Know: EAP and the Growing Workplace
Mindfulness Movement

FAER R EAP I EC A s s AT

Rebecca V. Nellis
Debra M. Messer

Unfolding the Power of Digital EAP: Online Group and SMS
Counseling

FEBRELAL EAP 1Y T &

Michel Arsenault

Bridging Public Health with Workplace Behavioral Health Services
HEEE N R B B (R R R s

Jodi J. Frey

David Sharar

11 B 2 H(EHI=)

FRE

]

06:30 AM - 7:45 AM

EAP Proof of Success: Reducing Malpractice Claim for Physicians
EAP 4{ayek/ V& RliE e b 26 T

Amanda L. Parry
Sarah R. Early

How EAPs Can Do More to Address the Opiate and Heroin Epidemic
EAP 125 7 KRS RIS 122 /]

Robert E. Martin

8:30 AM - 10:00 AM

Four Things Managers Want You Know: How to Build Credibility as a
Consultant

AT — (E AR R (B8

Jeffrey R. Harris

EAP in2028: Is Employee Assistance “Tech Proof?”
2018 4Ff1J EAP

Marina London

Shining Lights of Hope: EAPs, Leadership and the Social Movement
of Suicide Prevent

Hlary 8 THBITE « B R g EH)

Sally B.
Spencer-Thomas

Integrating Employee Assistance Programs Into Other Workplace

Programs: The Organizational Health Map
EAP BELH ARGt 2 B G

Mark Attridge

10:00 PM - 11:45 PM

The Struggle is Real: Lessons Learned on the Front Lines from

Internal EAP Manager
PR EAP BEHEE AL

Jodi J. Frey

John Pompe
David Sharar

EAP On the Go: Using Mobil Technology in EAP Counseling
{TEIRHSE EAP s8RV E

\Whitney Shone
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Bernard A. McCann
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The EAP Connection to Military Sexual Trauma and Campus Sexual

Assaults
EAP BIEEEMAIEG M E MR ELS

Patricia A. Herlihy

Lauren Bloom
Leah Marshall

Where’s the Chronic Care Approach to Addictive Disease?
RSB R IIEE

Michael Jay Weiner

EAP in Trinidad and Tobago: Implications for EAP Outreach

Throughout the Caribbean Diaspora!
EAP 1 B2 R AR SR HEEN

Daryl C. Joseph

1:00 PM - 3:00 PM

EAP Industry Outcomes for Employee Absenteeism and Presenteeism:

A Global Research Analysis
BRI ZE AT 4 B T HHEH S LR E EAP HYRICH

Mark Attridge

Innovations in Suicide Risd Assessment, Management, Recovery, and

Grief Suppport
B E bR ~ EE - BFE RARG SRHIRTET

Sally B.
Spencer-Thomas

Bernard S. Dyme
Jodi J. Frey

Adventures in Failure: Empowering Successful Supervisory Referrals

Nancy A. Grunnet

J[ERy: AL N PR Al

RERM Christina K.
Isenhower
Taking Crisis out of Crisis Response Les Kertay

Tonya Teal Slawinski

Elevating Ethical Awareness
PRI EE R

Bernard E. Beidel

4:00 PM -5:15 PM

Employee Emotional Wellness: Fostering Measurable Change Using a

Structured “Health Action Plan”
(R B TR « IR TEE =

Tony J. Kreuch

Integrated Coaching and EA Services Approach : Making a Clear

Business Case
LSR5 T 1 Bh RS

Manuel Sommer
Dirk Antonissen

Workplace Conflict : What to Do and What to Avoid!
W Eoe © FEfF Ry ek ey SRR

L Georgi DiStefano

Understanding the Changing Latino Demographic and Diverse Latino
Cultures

R T AR S5 TE L T SR

Gerardo D. Canul
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Navigating Mental Health for Airline Pilot
TRAT BHYIRA T LB R

Charles B. Curreri

11 A 3 H(ZHim)

*E

e

07:45 AM - 9:30 AM

Creating a Unified Vision for EAP Field
Ry EAP G A EIRY IS

Lucy O. Henry
Jeffrey A. Corter
Kaoru Ichikawa

Judy Plotkin
Igor Moll

0:45 AM - 11:00 PM

Ethics and Technology
R e

Susan Meyerle

An EAP Internship in Nonprofit Setting : Experiences and

Opportunities
EAP fEIFEFIIERE B E nuat i Stk s

Paul J.Fitzgerald
Marie McKenna

Teaching EAP : From Pedagogy to Practice

Daniel Hughes

Is Your Organization Preventing or Reacting to Workplace Violence?

TRETAH RS 5 2 T TR R RE TR S

EAP Z22 © (e BRI Mary C. Olsen
Managing Risk in the Workplace : Addressing Depression and Margaret Kelly
Post-Trauma Impact with Employees Pau Wittes
ezt EleEH - WNEE K2 Al B THY R

Rick Shaw

11:15AM - 12:30 PM

The Importance of a Technology Roadmap

Richard F.Paul

SEEIRNNZEARHY EAP 35z 5

bR 3 ] B Thomas A. Farris
Stanford W.
Granberry

The Employee Assistance Research Foundation History Project : U.S. |Dale A. Masi

and Canada Jodi J. Frey

David Sharar

A New Dynamic for EAP and Wellness: Depression Screening and

Awareness
EAP Ei{R RIS HrEhRE iE R A S =

Claudia D. Ryan

Signs and Symptoms: Barriers to Recovery and Challenges

Libby Timmons
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Employees Encounter After Treatment

B TG Z & ATE S ke APk

EAP Credentialing and Education Efforts from China and Japan
TR K HAE EAP SR8 S E P35 1)

Ayumi W. Nishikawa
Grace Ding

Kenichiro Kawasaki
Haibo Zeng

12:30PM - 2:30 PM

I Change! Transition! Resilience! Expressing Transformation through
Dance, Music and Drama
FEIRTERE ~ RSB AR e PR A

Jeffrey Mangrum
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€AP INNOVATION:

m 2016 World

EAP Conference

>AGD

Conference at a Glance

~ Sunday, October 30
B:00 am - 5:00 pm

Monday, October 31
“Vam - 5:00 pm
- 12:00 pm
2:00 pm
500 pm
00 pm
0 pm

November 1
5am
0 pm
5am
0:00 am
5 am - 12:15 pm
0 pm - 1:3

EAPs in Healthcare Gathering
Dine around Chicago (Reservatio

rember 2

Sunrise Wellness & Education
EAPA EXPO Hours

General Session featuring “EAP T:
EAPA EXPO Great Lakes Lemonad
Concurrent Breakout Sessions
EAPA EXPO Lunch and Prize Draw|
Super Sessions

EXPO Prize Drawing & Closing Rec)
Concurrent Breakout Sessions
Annual Association Business Meeti
Dance Machine Dinner*

Dance Machine Party

President's Breakfast

irrent Broakout Se
Concurrent Breakout Sessions
Performance Arts Luncheon
Chicago City Tours*
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