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T2 AFEEF1IREAEF > RIBpERF % Z(The Trade Act of
1974) » 5 » § % 34 B4 - 4 (Trade Adjustment Assistance program)
R LT TR TS Sy S s T
AAFTR (45 E )BEIRL L VR FNEE - AFHING
HEFERIG N AES T TP 2Py AER
1EF 0 R PE @«1;&';3%;1-&;‘43»”3;1% FREMO R T T A
T FlRITE REF INMALEFEZREAL BT D FF1NE

2 AL TEB o

4?
S

B

E

‘.W

Pk Robert Shepard f & 7= » 1% B % AL X & % 5 'L 87 &
FHFREL 60 THEERBAN F 5 ARSI RN o £ 2 A
BRe 2 ¥ B RATE (IR BRI 4R L G AR R K A R
REFEE BRELFr»LIHT L

(=) 2 RpEP§TF L] ¢ (EEOC)

S pER 12016 & 77 28 P T 4 pE

g ARRER TR § 0%

FELAR B3 7 & Mona Papillon ~ % £ Victor Voloshin

7 %4 7 £ Mona Papillon 5 £ % 7 - ¥ W EEOC 1 & § # 7 B
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FEF SR AL @ d8 S U & RIRF FIARE S K ] (¢ R

FARE ~ EELE e ) B~ E 8 (A2 40 Rt ) P
M H A F @ E L o 0pa AN £ %] F82 BN (T pos Bl o
¥ b deg £ ey 2 RBE qﬁ?fié%#ﬁﬁ‘ﬁv?‘ %i‘ﬁ’ﬁ}u#ﬁi
R D RGP F ST E A W B UG T R LR
- 8> @ 5 EEOC 2 ¥ {F# [ -

R FAARME P BARE S 2 B do MBREF B e
AR ¥ 0 EEOC § 8121734 & © EEOC #-i& » 2 & & oy % » 1
STHAREFEAE T EVRRETHNFREF ok F R
FE B AR E o EEOC #-§ #224 f# 328Uk © 4o % & i 27k EEOC
PREFAATTR I ER B L Y (RBF) 12 g < Rl i o
EEOC i 7 § $775 Bk F BRAH > 2k B E 2~ PHFE B
£ > EEOC 4 ¢ #4227 - EEOC » ¢ $iE*3 ~ %795 2 p
L B AR > WL T;ﬁzﬁw A e

EEOC # #f & & @20 (7l o) ML Esild i g = %
2 3p $3Az - EEOC ¥ 4 £ (e 00 20 (7 et § 8 =0 50k e s AR AR B 32
ORI RO o e L i\?fj‘viﬁ‘—@ gTEY AT E2D ART
FH G MR E L TR 20 ijﬁ%ﬁi#ﬁuiﬁ N Tﬁ?ﬁﬁi#ﬁa
WM ET TR S E LB PHIRT DGR { F RGBS R
A T AN R PR RS G T A

HEATRHPRIARFERL BEAMTR > ¥ 47 2 RA
PERAA B AR ET LN fl - 2 TR
gﬁi%%%ﬁ’ﬂﬁ’%@ﬁ§%%2i~ﬁﬁgﬁ%§%i,ﬁ
2 W EEOC 2 i & Efro B P w375 T‘k%ﬂ;ﬁ‘g 2 pn1 (FT %
o RBPNFH S m AN FARRAR SR K Ko d Y FHT
B AT RERE S AR PR B AR B E A
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%KF’%\E‘E?EEOCﬁ%‘@J%%E&,%—%% MR L TR A
REFFERIRGH 7ML S PRARFERNZFERE S A
KMEHP FEFFR DEREASIHEF IR IFEL L G S
REURAL & TAA -

AT 29 p g FgcH
(-)Le¢ 2 RR7S FH %L R ¢ (NLRB)

gl 12016 % 7% 29 p = 10 pF 30 A
Lepa ERARY THALR §740%

#A2 A H ¢4 B Philip A. Miscimarra ~ 2 443 Gary Shinners -
Pl es 78 & 2 £ Joseph J. Baniszewski ~ & F Richard Wainstein
£ F
3 Z44% Gary Shinners 7 £ % 75 » % B NLRB = = ** 1935 # »
TRERSBIERE LR §RFES e Ed S04 ﬁ(Board
Member) % 1 = % # % & (General Counsel)#74% T > d J3 45k & 3
Sk R = %?%ﬂ’ﬁﬂiﬁﬂﬂFSﬁ mﬁ%%@$é4ﬁo
- NLRB ® i B & hé d S Ry I § 887 5 hapin
&3’aiﬁMﬁ%H%%gﬁéﬁﬁ{@$iﬁEﬁomxBﬁ%
TREEEHRF R BASCE RERRBEYF
3

Bl
=
o
=

ki
FIR

o

SiiEfdFipdi »NLRBL iFp 3 o6 BAS T K1 §ER
(Conduct Elections) ~ 3 & % § % # {7 5 % i* (Investigate Unfair Labor
Practices Charges) - & = & 3% f%/4-(Facilitate Settlement) ~ 1= 7 § ¥
# {7 5 ;&% (Decide Cases) ~ % # 53 4| ¢» £ (Enforce Orders) & -
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AR EEEE R e R AR L R N
BAAFHFBEFIOHEFE ST ek REONLRB S g/ Y
FH A R NLRB Y 2 RE £ 95 28335 207 § §Fd 73
L N I R %(ewdences) e R
(affidavits) ~ & % 39 ' &2 & % B e 4 (witness) M 7 ¥ F L4 0 &
’g%%%miw o d FF FE TR A B S PES R it (Regional
Director):2% > ¥ 5 2 § ¥ ® 75 22 kN6 o d s g Loz
I R
%5 Plix 2 NLRB 330323 -

a

FIEESEER - TN I S YPACEE

HEELT > AFHI 2015 AR EFMRARFTHELE §
(NLRB)» % "B ERE A LR AL i RMAtREFS T
M aizEe /s L T3 38 324 3 48 Memorandum of
Understanding for a Cooperative Program in the Administration of Labor
Relations Law and Procedures Between The Taipei Economic and
Cultural Representative Office in the United States And The American
Institute in Taiwan) > fj*u cEECAF AT LI REZAES EITA
# - NLRB »* 2012 # ¢ 3 & Mark Pearce ~ 3,1 % £ Lafe E. Solomon
Koo V2R 2ERFFF AL FRERZT RELZ %
BRAL g FEEFLRALA i*ua FRiE R ey o in g o34l
FlRERL - pmEERE T )]'*‘%‘\ AR AL B R TR %47 2 NLRB
FFAE T THAHILL o AREYRT T*ufi FALE AR EHR
TERL > RLFr2FFTEF REAFEEFLRF2Z I FHFEH

= HIR ST
=) T E WA fER & % (FMCS)
g R 12016 77 29 p T = 230 A

e BL FRIMNAEARF ERE
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FEALAR 3 i=4f4% Alan Price ~ ®*% % & Eileen Hoffman ~
% A David Huang ~ # W & 5 1 ¢ 7 7% =& Francis Ruzicka

gNE

B k& Eileen Hoffman 7 2L gt B i & k33 > T3P FMCS
- FFBbaP AR EEd FRARERET BT A 2301947
&,%ﬁ1£Eﬁ&%%l;%f‘&ﬁi,ibﬁﬁ*#@mﬁé
S o B 1947 & w0 fFE R AR BRI L 5
#%(Department of Labor, DOL) » % :%# £ R 4|57 % 7 B %2 (Labor
Management Relations Act)f$ » &¥53%2 & = £ RERABER B F >
AR ASL ALY T RABEA B DL R GO

4 ¥ 45 0y > FMCS shpRAEN 3 45

1 ¥ F kgl ¥ 7 rR ¢ 2 (Dispute Resolution and
Conflict Management) : i&3%4 ¢ 7 (1) & 48 1% 7 (Collective
Bargaining) ~ (2) & {4 & 2% f# /& PR 73 ( Alternative Dispute
Resolution Services, ADR) ~ (3) B % 3" s (International
Training) ~ (4)1 1T 3-#73% f%(Workplace Mediation) ' % (5) 1B %]
¥ 1 &R F 2 f2(Grievance Mediation) e

2. EEF T M W B I dade 33 9342 (Relationship Development
and Training Course): & 7 (1) |- B 48 1> 75 1 #2(Alternative
Bargaining Processes) ~ (2) B %8 - %) ¢ 3= $ i¥ (Contract
Administration Training) ~ (3) # 3t 1 ¥ 3 2" 't (Workshops
Training ) ~ (4)#& i€ $ 372"  (Interpersonal Communications) ~
)% ¥ ¥ & M 2 = (Labor-Management Partnership
Building) ~ (6)% F M % & ¢ & iz 723 P (Labor-Management
Roles and Responsibilities) ~ (7) & % 14 3¢ & (Organizational

23



Development) 2 2 (8) & 2 fr3¢ ¥ 7 M % (Repairing Broken
Relationships) °

3. @ $ E i3 (Arbitration) : FMCS #% &% 1400 - # 3£ R ¢ ¥
ESTRECER OHEHWYTES ’ﬁ VRTERBEORRE
o AEHRY TR AEMRATAR] 0 P RL R
e P AP BE PR o

4. jpRE2E % PRGEP E < 7 Y5 (Publications about Services and
Programs) : FMCS » ¢ % 3 ij*uf_' 1S N e R T 0 i
2 CETTHBEEP > 2PN FT Y FTLRRAL
T~ f24- 2 % (Dispute Resolution and ADR) ~ B 48 12 75 # 3¢
E’ # f#(Mediation and Arbitration of Collective Bargaining) ~ %

T B T2 & 17 & 4 32 (Cooperation and Management of Labor

Relations) % -

5. %3 FMCS @ = -

Nlud

AR1TFE A REEREMY THG
rfesh o Bl Ffow 4 A RIE @%ﬁfé’«fﬁﬁﬁééf > FMCS

AR AL B TR & B RO ERL o g
gAFANBEFTE B ~EL > DR NAPM ER o Y
HIRA BT R - AP R oAt - ko FFEES 2R
R AR S SR AR LR SOl 1

5% 7 AR P FMCS R AR & R L T 4 71 A8
ﬁﬁ3“igi“ﬂmlﬁﬁifw%“&ﬁﬁ%%%@MCS FREF o
FRAMEHRY PR AR INEARERYTIRABEFHE

f242 % & iv2t 4 w2 (Agreement for a Cooperative Program in

Labor Mediation and Alternative Dispute Resolution between The Taipei
Economic and Cultural Representative Office in the United States And
The American Institute in Taiwan) » = F & )I* L T A RAE T
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eyl 104 £ R Ev BB IT LI ¥ FTHE 42V £

a5 d FMCS $5 85 3140 B A= § spAnsr 50§ (742 o
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SLEER 2016 & 70 29 p T 5 4pE
STedE FRTSYEMAY 6K

BEALAR R AfEA ) B2(FSIP)A A Mary Jacksteit ~ 1 EFfx3

Kimberly Mosely ~ 2 /it 7%= % o £ ¥ #%3%39 % A Gina Grippando

i /8 Mary Jacksteit 7 £ 3P FLRA & k5 2 7% 4 | JRIF:CE 2
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3. 2@ 4R # $F (arbitrators' awards)ert ",/TT iF * (exceptional
adjudication) 2 © & T (R iE b ¢ FFFE SR T E T
M5 > P LiFl g8 5 1 BENF R 3 LR 1T 5
At o drk inlt £ b2 T}i ENFFFBEFL o EY
17 MEH Y 42 A (grievance procedure)ﬁ“ 22 2R
(statutory procedure) » H # {5 F A qpgd # A A~ e
YEE>HEFL o DIF J%Jrﬂﬁﬁ’l? SRR
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4, THEMEF R ﬁ i e 3 7%(the duty to bargain collective) : 3

i & (Negotiability Disputes)id ¥ *t1 § 22 5 1 BF $>0 g
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.~ 4% 1 NAGLO %A%

INAGLGt Conference Agenda

Monday, July 25 Tuesday, July 26 Wednesday, July 27
7:30t0 9 a.m. 730 to B:30 a.m. 7:30 to B30 a.m.
Breakfast Breakfast Brealdfast
Board Room/Foyer Board Room/Fayer Board Room/Foyer
9-o:15a.m. 8:30a.m. B8:30-9:15a.m.
Call to order and Dapart for tour OSHA's recordkesping rule:
introductions Reporting fatalities and
S-1030a.m. severe injurles
915 —9:30 am. Tour: L.L. Bean Company
Welcome 9:30 am. I
10:30 a.m. NAGLO !
230- 1045 am. Freatima to explore business mesating
Presentation: Freeport, Maine :
Us DOL Wage and Hour 1030 a.m. |
Division update 11:30 a.m. Adjourn 3
Bus departs for Portland At
11 am.— Noon MWoon iz
Panal: Approaches MNoon - 1:30 pm. Guest room
to family medical leave Lunch and Presentation: check-out
Health and safety effects of
12:15- 1:15 pumi. “gig"” economy on workers
Lunch and Presentation
VPPPA and SHAPE Programs 1:45- 245 pm.
Sunday, July 24 gt
1:30-3 pm. Workforce of the future
4—5:30 pm. Panel: Focus on youth
Welcome apprenticeship initiatives 3 —4:30 pan.
and chedk-in Panel: Impairment in the
Dining Room 3:15-5 pumi. workplace
Roundtable discussion:
4:30 - 530 purm, State reports 4:45 - 5:15 pum,
Executive Board Ministry of Labor from the
meating 5:15 pm. Republic of China (Taiwan)
Board Room Walk to dinner
6:30 pum.
5:30—9 pm. 530 - 730 pum. Optional evant:
Wealcoma reception Lobster baka at Portland Sea Dogs
Sponsored by VPPPA Dimillio’s Restaurant baseball game
Dining Room in Harbor {Dinner on your own)

30
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SuﬁcEy,July 24

4 - 5:30 pJm. Weloome and dhedk-in
Hiltan Garden Inn Dining Aoom

4230 - 5230 pum. Executive Board meeting (Executive Board memibers only
Mesating in Board Foom

530 - O pum. Welcome reception sponsared by VPPPA (sttendees and guests) [
Ciining Aoom

Thark you to the Voluntany Protection Programs
Participants” Assodation forits participation and
contribution tothe confersnioe

v 7

Monday, July 25

7230 -9 a0m. Breakfast (attendess and guests)
Board RoomFoyer
S - 215 &4n. Callto order and Intreductions
Ken Peterson, Commissioner, Minnesota Depariment of La borand ndusiry I
atd NAGLOD President ¥
%15 — 9230 aum. Weloomie remarks

Jeanne Paguette, Commissioner, Maine Department of Labor

9230 — 10:45 aumi. Presentatbon: U5 0L Wage and Hour Div islon update
Loura Fortman, Depoty Administraton, Wage and Hour Division, WS DOL

11 aum. - Noon Panel Approaches to Family Medical Leave
Moderator: Ryan McKenna, Direcior, Missoun Depariment of Laborand Industeal Relations
Sarah Blusiewlcz, Senior Advisor, Rhode lshand Depantment of Labor and Training
Christie Hammond, Depoty Commissioner, Dregon Surean of Lahor and Industries
Jim Roche, President, New Hampshire Busines s and Industry Association

1215 - 1:15 pam. Lumich and Presentatbon: VPPPA and SHAPE programs (attendess)
Moderator: Courtney Mahveaus, Director, Thompson McMullan
Steve Greely, Workplace Safety and Heaith Director, Maine Department of Labor
Jaclyn Mandrake, Human Resowces Divector, Town of Scarborough, Maine
HMichael Thurlow, Fire Chief, Scarborowgh Fire Department

—
.

i g Poira s 2 - K o nti
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Monday, July 25

1:30 - 3 pJm. Panel: Foous on youth apprenticeshi p inftl athves
Labor officials from several stabes will disouss apprenticeship inftistives and
approaches,
Maoderator: Eflen Gojormbek, Ewecutive Direcior,
Colorgdo Department of Labor and Employment
Noel Gnsburg, CED, ntertech Plas tics and BASI
Johin Ladd, Adminds trator, Office of Appren ticeship and Training Administration,
LS. Department of Labor
Kelly Schulz, Secretary, Maryland Depantment of Labor, Licensing and Reg wation
Dowg Wright, 12 for Life Project Director, Canrol! County School System

3:15 - 5 pJm. Roundrable discussion: 5tate reports
Each state aiiending the comrence wall be asked o prowide a brief legiskative anddor
programmatic update as part ofthis roondtable discussion

5:15 pam. Walk to restaurant (One-and-a-half blocks from Hitton Garden Innj

S0 - 75340 pam. Dinner: Lobster bake at Dim il io’s RBestaurant in Harbor (attendees and guests)
MAGLO will host a Maine lobster and dam bake at this floating restaurant, which is
surrounded by water. Every table offers spectacular views of Portland Harbor

Tuesday, July 26

T30~ B30 A, Ereakfast (attencess and guests)

Board Roomd Foyer
Be30aam. Depart for tour
Sl 3. Tour: L.L Bean Company (attendesas)
* TE30a.m. Free time to explors Freeport, Maine
11:30a0m. Busdeparts for Portland
MNoon Lursch amd Presemtation:

Haalth and safety affects of "glg” e conomy on workers (attendees)
D John Howard, Director, National ins ttute of Oocupational Health

-

e PG e e Carwana o - i e
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Tuesday, July 26

Prezsantation: Workforce of the future
Mitra Toas], Sendor Economist ULS Bureau of Labor Statistics

1:45 — 2:45 p.m.

3 - 30 pam. Presentation: Impalrment in the workplace
Moderator: Mark Butler, Commissioner, Geongla Departrnent of Labor
Andrew Freedman, Direcior of Manjuana Coordination, State of Colongdo
Peter Lowe, Partner, Brann & lsascsan
Flizgerald Washington, Secretary of Labaor and fndusiry, Akebama Department of Labor

4:45 p.m. Ministry of Labor from the Republic of China (Talwan)
Jazon Hwang, Labor Senior Ofbcer of Bronomic Division
Taiped Bconomic and Culfual Representative Office in the United Shates

5 pum. CHimner on your own

6:30 pam. Oiptional event: Portland Sea Dogs vs. Trenton Thunder baseball game
Garme b=girs at 7 pom at Hadlock Field ballpark Ticksts can b= purchased day of event.

i
III 1
ComriE pomre Posrd [ regine = Me s
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Wednesday, July 27

Breakfast (attendess and guests)
Board RoomdFaar

B30 - 9215 3.m. Panel: O5HA's recordkeeping mle - Reporting fatalithes and severe Injuries
Dave Schrmidt, Director, Federal OSHA Office of Statis tical Analysis

S30-10:30am.  MNAGLO business meeting
1030 a.mi. Adjour nment

Meon Guest room check-out

Covemr Capin Poriarad Compersn - Wi e
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