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1. mimi-cable (best practice is mimi-cable )

(1). ;E'E%@]ﬂﬁ » FRERHHAE St Louis Ef LA FifTEEAR( google map 2 best
practice - “MERTHRBER AR A] 5 FE AT RRIR ) — SLDC( solution leader driven
change) | | .

(2). EERFZEIRS 1804 4R EAE St Louis E@?F’ngltﬁ "”’Bil?l’JJ\ﬁﬂ@*‘B

AR —HEFT D - ﬁzﬂjﬁﬂﬂmfiﬁﬁt&”a’%ZE@% .
FEHEFA PDIA (problom driven interactive adaptatlon ¥a ;@ﬂg Eﬁuﬂ%ﬁé“&/_&g(; P
— AT B wﬁtﬁ;(@?ﬁ?f W )\Eﬁ%unj_ﬂ%)]tﬁﬁ:ﬂ&ﬁﬁilkﬁxt
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2. Into Action!

1) Where do we get i’ci'eéé;éulés of moving forward

QEE—) FE LA 8 AL AR A — @AY (flying object) I AT
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(5N ) BASEE—IRAGIGAE 20 B 24— LIRS Bm -, 80%
B BN — EIARER > best practice T A& BB FEVEE (hybrid)
Learning ideas—taking actions— reflecting > adapting
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(1) SEX 104 (7F SERE &5 1 ﬁj\ %H X Hjﬁa g 5} ) the most-valued letter
should coordinate with the least value one

(2) EREREEES %ﬁ%JT!’E ﬂ)ﬁ%ﬂﬁ%{bﬂﬂﬁ
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predisposition) - Zfiffi EHE KISS(Keep it simple, stupid )i AR "HI1%, &
BRI ARG, - EERE TR T ERAEEE I | (E
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