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1. Opening Remark
2. Introduction of New Attendants & New SecretaBaaff
3. Approval of Agenda
4. Status of Action Items 2015 Autumn Meeting
5. Peer Review

5.1 PR Activities and Training & Qualification

5.2 Role and Responsibility of Exit Representatreen Industry
6. WANO Assessment/PoF/Plant Assistance Prioribnat
7. Design Informed Review
8. Operating Experience
9. Technical Support Mission & Benchmarking Visit
10. Good Practice & Guidelines

105/03/23

11. Communication

12. Performance Indicators

13. Professional and Technical Development
14. Translation

15. Emergency Response Plan
105/03/24 16. Human Resources development plan
17. EP/SAM Feedback

18. TC Program for WANO Programme
19. Summary of Request to WIOs

20. Date and Place of the next meeting
21. Confirmation of Action Items
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